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Welcome to the 2010 AOM Annual Meeting in Montreal

On behalf of the thousands of AOM members and staff
who have worked so hard in the past year to organize
th(? 2010 program, we welcome you to Montreal for the
70t Annual Meeting of the Academy of Management.
With approximately 19,000 members from over 100
nations, the Academy of Management’s mission is to
build a vibrant and supportive community of scholars by
significantly expanding opportunities to connect and
explore ideas. We aspire to inspire and enable a better
world through scholarship and teaching about manage-
ment and organizations. Our Annual Meeting provides a
forum for us to share our research experiences,
exchange teaching resources, and discuss the implica-
tions of our work for practice. It is also an occasion to
create and renew friendships, and to develop our profes-
sional skills and contacts.

2010 Theme: “Dare to Care: Passion and
Compassion in Management Practice and
Research”

The theme of the 2010 meeting in Montréal is designed
to encourage members of the Academy of Management
to be bold in considering the roles of “caring, passion,
and compassion” in our teaching, research, service, and
practice. The theme encourages us to consider the
implications for research and practice if the managers’
role is to enhance the wellbeing of, and generate value
for, all stakeholders (including customers, employees,
and the public) and not only for the shareholders or for
themselves.

This theme challenges us to consider the changes that
will occur to organizational forms and processes if and
when managers truly integrate passion for their work
with compassion for those impacted by their work. The
theme likewise invites us to explore the new teaching
content and pedagogy that will be required if we seek to
motivate our students to think about broader social
contributions or value creation, rather than only financial
returns as measures of success. It is our hope that this
year’s conference will push us to examine how our
scholarly pursuits would be different if passion and
compassion defined our scholarly endeavors. This year’s
theme dares us to challenge the status quo and to
explore new paradigms that put humanity at the forefront
of our economic decisions and activities. We invite you
to explore these ideas by attending the All-Academy
Theme Program on Sunday, as well as many other
theme-related sessions in the Professional Development
Workshops and Scholarly Program.

Anne S. Tsui Ming-Jer Chen
2010 Program Chair 2010 PDW Chair

Five Days of Exciting Programs

The Annual Meeting offers many opportunities to partici-
pate and learn during FIVE FULL DAYS of activities and
events, divided into three parts:

Friday and Sunday: Professional Development
Workshops offered by 32 divisions, interest groups, and
special committees

Sunday: All-Academy Theme Program presenting
symposia and PDWs on theme-related topics

Monday and Tuesday: Scholarly programs comprised of
symposia and paper sessions

We particularly hope you will be able to attend the
following exciting events, which are free and open to all
registrants:

All-Academy Opening Session:

Sunday, August 8, 8:00 — 11:00 AM.

Salle, Le Centre Sheraton

- Buffet Breakfast, Awards Ceremony, Presidential
Address

All-Academy Closing Reception:

Tuesday, August 10, 5:00 — 7:00 PM.

Room 710AB, Le Palais Des Congres

- Special Performance by Aerialist Caroline Petrement
Social and fellowship

Program Participants

The Annual Meeting celebrates the work of all who
participate in it. The 2010 Call for Submissions elicited
6,430 proposals for Scholarly Papers and Symposia,
plus 442 proposals for Professional Development
Workshops. Evaluating these 6,872 submissions
required the effort of 5,433 volunteer reviewers. We
thank you all for helping us create the final program,
which involves more than 8,000 individual participants.

Enjoy Montreal

The 2010 Annual Meeting will be hosted by the
wonderful city of Montreal, Canada. Located on the
shores of Lake Ontario, the city of Montreal is rich in
beauty, culture, and history, and is particularly known for
its progressive outlook. We invite everyone to explore
this wonderful city and enjoy everything it has to offer.
Welcomel!
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All-Academy Session Highlights:

New Member Orientation (two sessions)
Friday, August 6, and Saturday, August 7, 5:30 - 7:00
PM, Le Palais Des Congres, 524B

President’s Reception for New and International
Members

Saturday, August 7, 7:00 - 9:00 PM, Hilton Montreal
Bonaventure, Portage

All-Academy Welcome Breakfast
Sunday, August 8, 8:00 - 9:00 AM, Le Centre Sheraton,
Salle

AOM Presidential Address & Awards Ceremony
Sunday, August 8, 9:00 - 11:00 AM, Le Centre Sheraton,
Salle

All-Academy Closing Reception featuring an
Extraordinary Performance by Aerialist Caroline
Petrement

Tuesday, August 10, 5:00 - 7:00 PM, Le Palais Des
Congres, 710AB

All-Academy Theme Session Highlights:

Experiencing Passion and Compassion in Montreal (an
offsite tour)

Sunday, August 8, 11:30AM — 12:00 PM, Le Palais Des
Congres, 524A

The Future of Doctoral Education
Sunday, August 8, 11:30AM - 1:30PM, Le Palais Des
Congres, 511B

Daring to Care: Scholarship that Supports the Courage
of Our Convictions

Sunday, August 8, 11:30AM - 1:30PM, Le Palais Des
Congres, 511A

The Value of Caring: Successfully deploying and
sustaining strategies around Care

Sunday, August 8, 11:30AM - 1:30PM, Le Palais Des
Congres, 516B

Daring to Care at Southwest Airlines: Inspiration for New
Theorizing about Empowerment and Beyond

Sunday, August 8, 11:30AM - 1:00PM, Le Palais Des
Congres, 516C

The Future of Management Education
Sunday, August 8, 2:00 — 4:00PM, Le Palais Des
Congres, 511B

Passion for Action: Daring to Create Actionable
Research

Sunday, August 8, 2:00 - 5:30PM, Le Palais Des
Congres, 511C

Creating a Caring Economics: Theory, Research, and
Practice

Sunday, August 8, 4:15 - 5:45PM, Le Palais Des
Congres, 516C

Section A

Division Program Highlights:

BUSINESS POLICY & STRATEGY (BPS)

Irwin Outstanding Educator Award in Honor of Anita
McGahan

Sunday, August 8th, 6:00pm-8:00pm at Palais des
Congres: Room 516C

Distinguished Speaker: Anita McGahan, Professor and
Rotman Chair in Management, U. of Toronto

The BPS Division’s 2010 Irwin Outstanding Educator
Award honors a person who has made exemplary contri-
butions to teaching at the MBA and Executive levels.
Prof. McGahan has taught courses in strategy at the
University of Toronto, Harvard Business School, London
Business School and Boston University. At each univer-
sity and at all levels of teaching, Professor McGahan
has received rewards for outstanding teaching. She is
consistently ranked as among the best faculty in every
program in which she teaches. Prof. McGahan devel-
oped five new courses (both required and elective)
between 1999 and 2006, each of which earned very high
ratings and achieved strong — even unprecedented —
course evaluations. Faculty who teach these courses
are also rated highly by their students, and numerous
colleagues laud her contributions to their own teaching.
Over the years, Prof. McGahan has served as a mentor
to many faculty members and has devoted endless
hours to helping them develop as educators. Not only
do her students benefit from her outstanding classroom
teaching, but the students of instructors she has
mentored have also benefitted greatly from her unselfish
guidance. We hope you will join us in honoring Anita
McGahan’s outstanding achievements in teaching. The
session will feature presentations by colleagues of the
honoree, and will conclude with comments from Prof.
McGahan. A reception will follow.

Wiley-Blackwell O%tstanding Dissertation Award Finalists
Monday, August 9", 1:15pm-2:45pm at Palais des
Congrés: Room 519A

Organizer: Tammy Madsen, Santa Clara U.

Finalist Presenters: Felipe Csaszar, INSEAD; Chuck
Eesley, Stanford U.; Denisa Mindruta, HEC Paris;
Alexander Oettl, Georgia Institute of Technology; Yi
Tang, Hong Kong Polytechnic U.; Yen Tran, Copenhagen
Business School.

This session showcases the research of the Wiley-
Blackwell Outstanding Dissertation Award Finalists.
Following an introduction by Tammy Madsen, BPS
Division Chair-Elect, each finalist will make a short pres-
entation of his or her research. The award winner will be
announced at the BPS Business Meeting later in the
day. Don’t miss this opportunity to learn about some of
the most exciting research by the new generation of
BPS scholars!

BPS Program Tracks: Monday, August oth and Tuesday,
August 10th
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The 2010 BPS Program again includes conference
tracks covering seven domains within the strategy field.
Sessions for a given track are scheduled sequentially in
the same room during the scholarly program on Monday
and Tuesday. The aim is to nurture build smaller

academic communities within the larger BPS community.

The number of sessions per track varies. The tracks and
track chairs for 2010 are:

Alliances & Networks
Africa Arino, IESE
Palais des Congres: Room 510B

Competitive Heterogeneity
Jan Rivkin, Harvard U.
Palais des Congrés: Room 510A

Corporate Governance
Mason Carpenter, U. of Wisconsin-Madison
Palais des Congres: Room 519A

Firm Boundaries & Corporate Strategy
Nicholas Argyres, Washington U. in St. Louis
Palais des Congrées: Room 518C

Industry Dynamics
Mike Lenox, U. of Virginia
Palais des Congrés: Room 513D

Innovation and Strategic Renewal
Alfonso Gambardella, Bocconi U.
Palais des Congres: Room 513F

Strategy Process & Change
Annette Ranft, Florida State U.
Palais des Congrées: Room 513C

CAREERS (CAR)

The Careers Division has a diverse and exciting
program this year. In addition to the many original and
intellectually stimulating sessions in our overall program,
we would like to highlight the following in particular:

We are especially pleased to offer the CAR Doctoral
Consortium and would like to welcome Doctoral
Candidates with an interest in careers to join us for this
interesting and innovative session.

CAR Doctoral Consortium: Academic Careers:
Thinking Ahead and Internationally

Saturday, August 7, 8:00 - 11:00AM, Le Centre
Sheraton, Kafka

The early stages of an academic career present multiple
and diverse challenges for junior scholars. The aim of
this Doctoral Consortium, therefore, is to provide partici-
pants with an opportunity to network with a diverse
range of experienced scholars in the CAR division. The
participating scholars are at different career stages and
have a broad range of professional experiences and
backgrounds. In this regard they will provide informative
and supportive insight into the different dimensions of an
academic career as well as exploring themes relating to

effective career management, life-balance, international
mobility and interpretations of success in academia. The
consortium will also be followed by a joint lunch with
GDO in order to facilitate further networking and colle-

giality.

Another session not to be missed is:

Re-Inventing Retirement: New Pathways, New
Arrangements and New Meanings

Tuesday, August 10, 11:30AM - 1:00PM, Le Centre
Sheraton, Jarry

Chair: Mary Dean Lee; McGill U.;
Discussant: Hugh P. Gunz; U. of Toronto;
Coordinator: Leisa Sargent; U. of Melbourne;

A dramatic wave of aging employees on the cusp of
retirement is building in workplaces around the devel-
oped world. From the lowliest workers to executives,
unprecedented numbers will reach traditional retiring
ages over the coming decades, raising critical issues for
sustainable labour and talent management. In the 20
years from 2005 the proportion of Europeans who are
over 60 will rise from 22% to 29%, of Americans over 60
from 17% to 24%, of Canadians, Australians and New
Zealanders over 60 from 18% to 27%, and of Japanese
over 60 from 26% to 35% (United Nations 2007). This
symposium seeks to spark debate about the extent to
which there are meaningful and significant changes
underway in how people are retiring. The four presenta-
tions employ multiple theoretical and methodological
perspectives to aid our understanding of the changing
nature and complexity of retirement both from the
perspective of the retiree as well as HR practices in
organisations. Our symposium has two objectives: First
to provide an opportunity for cross-fertilisation of ideas
by drawing on both careers perspectives and HR
perspectives on retirement, thus providing a fresh
outlook on institutional arrangements and novel path-
ways such as unretirement. Second is to examine how
relevant and meaningful today are the old assumptions
that decline and disengagement are an inevitable func-
tion of biological ageing? Is retirement being ‘re-
invented’? The symposium has notable practical
implications for career development, HR practice, and
reconsidering the dynamics of the construction and
meaning of retirement.

Finally, a particularly important highlight of this year’s
CAR program is the Everett Cherrington Hughes Award
speech by Barbara S. Lawrence from the University of
California:

The Importance of the Not-Everyday on Making
Sense of Careers

Monday, August 9, 3:00 - 4:30PM, Le Centre Sheraton,
Jarry

CONFLICT MANAGEMENT (CM)
From Destructive Interpersonal Conflicts to
Compassionate Relationships: Bridging the Divide

From Conflict to Compassion
Saturday, August 7, 10:15AM - 1:15PM, Le Centre
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Sheraton, Salon C

Organizer: Jana L. Raver; Queen’s U.

Panelist: Wayne E Baker; U. of Michigan; Julian
Barling; Queen’s U.; Kurt T Dirks; Washington U. in St.
Louis; Christine L. Porath; Georgetown U.; Ryan Quinn;
U. of Virginia; Laura Morgan Roberts; Georgia State U.;
Sandra L. Robinson; U. of British Columbia; Thomas M.
Tripp; Washington State U.

There has been a great deal of attention to destructive
interpersonal conflicts in recent years (e.g., incivility,
aggression, bullying, harassment), yet there has simulta-
neously been increased attention to positive relation-
ships at  work; these two domains of research and
practice rarely meet and inform each other. Scholarship
on destructive conflicts frequently proceeds with an
emphasis upon reducing negative acts, but without a
concomitant emphasis upon building compassionate
relationships. Similarly, scholarship on positive relation-
ships frequently proceeds with an emphasis upon
building high-quality interpersonal connections, but
without much attention to destructive interpersonal
dynamics that may limit the success of these endeavors.
This year’s conference theme (“Dare to Care”) provides
us with an excellent opportunity to reflect upon how
these domains of scholarship and practice may better
learn from each other. As such, the goal of this PDW is
to bring together scholars who have studied the
constructive and destructive sides of interpersonal rela-
tions in organizations, to share ideas, and to work
collaboratively to shape the future of the field. This will
be a highly interactive session where panelists will briefly
comment on key thought questions, followed by plenty of
time for audience questions and roundtable discussion
opportunities. The aim is to help panelists and attendees
establish high-quality relationships that bridge traditional
boundaries, and to ensure everyone leaves with new
ideas and new collaborators who can work together to
improve the quality of employees’ interpersonal connec-
tions at work.

Powerful and Unpersuaded: The Implications of Power
for Confidence, Advice Taking, and Accuracy

(Kelly E. See, New York U.; Naomi B. Rothman, U. of
lllinois; and Jack B. Soll, Duke U.)

Appearing in Divisional Paper Session, Avoiding Toxic
Relationships: Power & Interpersonal Associations
Among Individuals

Monday, August 9, 11:30 - 1:00PM, Le Centre Sheraton,
Joyce.

This highlighted paper was selected as the recipient of
our Division’s Best Paper Award - Empirical or
Theoretical and is included in the proceedings. Using a
multi-method approach, the authors examine the effects
of power on willingness to take advice from others.
Since the decisions made by powerful individuals in
business, government, and other leadership roles have
some of the most serious and broad-reaching conse-
quences for organizations and society, understanding
whether and how power affects advice taking is critical.
The authors consistently find that power is positively
related to confidence in judgment and negatively related
to advice taking. In a field survey, working professionals
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who rated themselves as having more power over
resources and decisions in their organization were
reported by their coworkers as engaging in less advice
taking, and the mediating mechanism for this relation-
ship was elevated confidence in one’s judgment. An
experiment provided causal evidence that priming a high
power mindset increased confidence in one’s initial
answers, which resulted in less actual advice taking
behavior and less accurate final judgments. The investi-
gation reveals that power can exacerbate the tendency
for people to overweight their own judgment, such that
the most powerful decision makers can also be the least
accurate.

Forgiveness at Work (a Showcase Symposium)
(Laurie J. Barclay, Wilfred Laurier U., Robert Bies,
Georgetown U., Susan E. Brodt, Queen’s U., Ryan
Fehr, U. of Maryland, Michele J. Gelfand, U. of
Maryland, Careen Khoury, York U., Kyle Nash, York U.,
Lukas Neville, Queen’s U., Tyler G. Okimoto, Yale U.,
Curtis Phills, York U., Alexander Santelli, Columbia U.,
Ward Struthers, York U., Thomas M. Tripp, Washington
State U., Michael Wenzel; Flinders U. of South
Australia).

Monday, August 9, 8:00 - 9:30AM, Le Centre Sheraton,
Joyce.

This highlighted symposium draws together researchers
with a common interest in the role forgiveness plays in
organizational life. The symposium’s contributors
present a range of empirical research examining how
and when forgiveness unfolds in the workplace, and how
it influences the organization and its members.
Struthers, Khoury, Phills, Nash and Santelli present the
results of two studies highlighting the role that power
plays in forgiveness in labour disputes. Bies, Tripp and
Barclay describe how forgiveness fits in a ‘sequence of
virtues’, with justice as a precondition for forgiveness to
emerge. Tyler and Wenzel, by contrast, apply the lens
of restorative justice to the question of forgiveness,
describing how forgiveness might itself contribute to
perceptions of justice. Neville and Brodt present data
on how observing others forgive influence the attitudes
and behavioural intentions of teammates, and Fehr and
Gelfand present data showing how forgiveness can yield
positive effects on creative task performance. The
symposium is structured to encourage the audience’s
input, questions and feedback, and a provocative and
interactive session is expected.

ENTREPRENEURSHIP (ENT)

This year again sees an extremely rich selection of
thematic PDWs, Paper Sessions and Symposia on
Theory, Method, and a range of topical areas of interest
for those in the Entrepreneurship Division, or those just
interested in entrepreneurship.

The Entrepreneurship Division has put together various
sessions in line with this year’s main conference theme.
Obsession and passion contribute productively towards
entrepreneurship through their combined impact on
sustained entrepreneurial action, as explored in the
following highly interesting session which includes contri-
butions from colleagues across three continents:
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Entrepreneurial Passion (Session #843)
Monday, August 9, 11:30AM - 1:00PM, Le Palais Des
Congres, 514B

Methodological issues present a number of important
challenges for entrepreneurship researchers. Among this
year’s sessions that highlight novel approaches that will
be attractive to Academy members in Entrepreneurship
and many other divisions we present a symposium on
brain-based research that provides a new arsenal of
tools that allows the re-examination of long-held but
possibly incomplete theories, and to develop more
robust theories that can model the complexity of human
behavior within an organization:

Next Steps in Brain-Based Research and the Firm: From
Entrepreneurship to Organization Behavior (Program
session #1628)

Tuesday, August 10, 1:15 - 2:45PM, Le Palais Des
Congres, 510D

Several important theoretical developments have
recently been made in Entrepreneurship. They are:
Bricolage, Discovery and Creation, Effectuation, and
Entrepreneurial Orientation. One of the highlights of this
year’s PDW program is devoted to discussion of these
different theoretical areas:

Four Distinct Theoretical Perspectives in
Entrepreneurship - Entrepreneurship Theory (PDW

Session #182)
Saturday, August 7, 8:00 — 10:30 AM, Le Palais Des
Congres, 515 B

A further session that every division member is strongly
encouraged to attend is the Business Meeting, where
key developments in the division will be discussed, and
divisional awards will be presented:

ENT Business Meeting (Program Session #1233)
Monday, August 9, 6:30 - 7:30PM, Le Palais Des
Congres, 516C

Come and see what’s happening in the division, and
take advantage of the reception [session #1250] that will
take place immediately following the Business Meeting
in Le Palais Des Congres, 520 AB!

HEALTH CARE MANAGEMENT (HCM)

The HCM division has a diverse and intriguing program
this year, and we hope you will join our PDW and
Scholarly sessions.

Our PDW program on Friday and Saturday includes a
number of interesting and innovative sessions designed
for participants at all stages of their careers. In particular,
we highlight here a session geared toward those who
are interested in learning how organization and manage-
ment researchers can take advantage of opportunities to
build careers and expertise through development of a
portfolio of federally funded grants. A panel of academic
experts will focus on the question: How to grow and

sustain an academic/research career using federal
grants. Audience participation will be encouraged to
provide additional perspectives, questions, and success
stories during the moderator panel discussion.

Becoming a Leader in Management and
Organization Research through Federally Funded
Grants

Saturday, August 7, 12:00 - 2:00PM, The Queen
Elizabeth, Hochelaga 4

Our Scholarly program on Monday and Tuesday will
include traditional paper sessions, divisional roundtable
sessions, cross-divisional paper sessions, and discus-
sion paper sessions. In addition, there will be symposia
sessions jointly sponsored by other divisions that we
hope you will find engaging. We particularly encourage
you to attend the presentation by this year’'s HCM
Distinguished Speaker, Ann Lynch, who is the
Associate Director General, Clinical Operations and
Nursing Affairs, McGill University Health Centre in
Montreal. She will be talking about her role as part of
the executive team at this Canadian academic medical
centre that is leading important change initiatives that
are making a difference for health professionals and
patients. Immediately following Ann Lynch’s talk, we will
hold our HCM division annual business meeting, and
after that, we hope you will join us for our HCM division
reception. All location information is listed below. Hope
to see you there!

HCM Distinguished Speaker, Ann Lynch, McGill
University Health Centre, Montreal

Transforming Health Care for the Future: The McGill
University Health Centre Experience

Monday, August 9, 4:45 - 6:15PM, The Queen Elizabeth,
Hochelaga 3

HCM Business Meeting
Monday, August 9, 6:30 - 7:30PM, The Queen Elizabeth,
Hochelaga 3

HCM Reception
Monday, August 9, 7:30 - 9:30PM, The Queen Elizabeth,
Mackenzie

HUMAN RESOURCES (HR)

The Human Resources Division program includes a
number of interesting and innovative workshops, papers
sessions, and symposia. Below we highlight three exam-
ples of our outstanding sessions with broad appeal to
HR division members as well as the Academy at large.

Do You See What | See? Bridging Disciplinary
Divides in Human Capital Scholarship

Program Session #: 292

Scheduled: Saturday, August 7, 1:00 - 4:30PM, Le
Centre Sheraton, Drummond center

Overview: This workshop is for those interested in the
role of human capital or “people” in firm value creation.
Within management, human capital is examined from a
trinity of disciplinary perspectives (economics,
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psychology, sociology). Although not often discussed,
each discipline has unique views about what human
capital is, what theoretical assumptions hold, and what
constitutes theoretical and methodological “excellence”
for multilevel scholarship. On the one hand, these differ-
ences provide untapped opportunities to improve the
rigor of human capital scholarship. On the other hand, if
unacknowledged, these differences can cause havoc
and miscommunication during research and publication
processes. The purpose of this PDW is to build aware-
ness about these differences and the knowledge
required to navigate these disciplinary divides as
researchers and reviewers. Respected scholars will walk
participants through the theoretical, methodological, and
epistemological traditions of their discipline relative to
human capital. The focus will be on acknowledging and
potentially spanning disciplinary traditions to capture the
insights that each discipline can offer. In addition, there
will be the following community-building activities. First,
there will be opportunities to talk one-to-one with partici-
pants who work from “different” disciplinary traditions
(e.g., a psychologist and economist may pair up).
Second, we will dialogue with a panel of senior scholars
about the challenges of conducting this research and
seeing it through to publication. To provide these oppor-
tunities, registrations will be limited to 50 participants. To
register, complete a brief survey about your disciplinary
background and research interests:
http://itybityurl.com/9. Questions may be directed to
Janice Molloy at molloyj@msu.edu.

Return on Investment in Human, Social and
Psychological Capital: The Search for Yeti
Program Session #: 34

Scheduled: Friday, August 6, 8:30AM - 12:30PM, Le
Centre Sheraton, Drummond center

Overview: Much like the Abominable Snowman whose
footprints are everywhere but is nowhere to be seen,
discussion of human, social and psychological capital
continues to proliferate in management literature and
within corporate annual reports. Unfortunately, evidence
for the existence of and return on investment (ROI) in
these and other related forms of human-oriented intan-
gible assets often rely on non-binding and non-measure-
able (as well as idiosyncratic) postulates resistant to
calculation and therefore nearly impossible to use for
any comparative market valuation. This workshop will
address ongoing problems in researching human, social
and psychological capital and practical problems of
measuring these forms of capital within organizational
settings. The workshop will also create a forum for
discussing emerging academic approaches and best
practices in defining, measuring and developing human,
social and psychological capital. Using a panel discus-
sion, this workshop draws from the insights of excep-
tional scholars and practitioners.

Knowledge in Organizations: Acquisition, Sharing,
and Utilization

Program Session #: 962

Scheduled: Monday, August 9, 1:15 - 2:45PM, Le Centre
Sheraton, Salon C

Section A

Overview: This session comprises three interesting
papers focused on managing knowledge in organiza-
tions. The specific papers address a range of topics
within this general area such as examining the impacts
of team-based HRM systems and empowering leader-
ship on knowledge acquisition and sharing; developing a
typology of how knowledge-in-practice is acquired,
developed, and retained; and proposing a knowledge-
based theoretical approach to cultural/organizational
integration in mergers and acquisitions.

IBEROAMERICAN ACADEMY OF MANAGEMENT
(IAM)

Our PDW program includes a number of interesting and
innovative sessions designed for participants at all
stages of their careers. While all deserve highlighting,
here are three that have particularly broad appeal:

GLOBE in Iberoamerica: A Research Agenda
Saturday, August 7, from 1:00 to 3:30 PM, Le Centre
Sheraton, Salon 1

The purpose of this workshop is to promote the research
developed by GLOBE in Iberoamerica. The goal will be
to discuss what GLOBE has accomplished as well as its
plans for the future. We believe that this workshop will
be of help to scholars involved in international research,
particularly those doing research in Iberoamerican coun-
tries. A section of this workshop will be devoted to ques-
tions and answers.

Issues in Iberoamerican Research
Saturday, August 7, from 3:45 to 5:45 PM, Le Centre
Sheraton, Salon 1

The purpose of this workshop is to share best practices
in publishing research in top management journals.
Emphasis will be given to research about Iberoamerica.
A selected group of scholars will share their experiences
of researching, writing up research, and publishing in top
level journals.

Notes from the Field: Strategies for Success in
Iberoamerican HRM Research

Friday, August 6, from 2:30 to 4:00 PM, Le Centre
Sheraton, Salon 8

The goal of this PDW is to provide a forum where
Iberoamerican HRM researchers can continue to
develop ties and collaborations while sharing their expe-
riences and successful methodological and research
design strategies. Topics to be presented and discussed
will include: successfully establishing access for
research in Iberoamerican countries, engaging key
constituencies in research projects, providing access to
individuals, and maximizing participation. The overall
objective is that attendees will become engaged and
energized, contribute their own experiences, and share
their successful research strategies.

In addition, our PDWs feature a diversity of interactive
and thought-provoking topics such as Managing
Systems of Innovation: New Challenges to Decision
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Makers who Dare to Care in Iberoamerica, What
Economic Actors have Learnt from the Recession? An
HR Perspective, and Development of International
Research Networks in Emerging Countries. We are also
pleased to co-sponsor several interdisciplinary sessions
including How to Negotiate Your (First) Job Offer, Social
Media and Spirituality: Fostering Passion and
Compassion in Management and Organizations, and
The Past, Present, and Future of International Business
and Management.

Finally, be sure to attend our business meeting to
provide input into IAM’s ongoing programming and
governance on Saturday at 6:00 PM (Le Centre
Sheraton, Salon 1). Also be sure to come and network
with us during our dinner on Saturday at 8:00 PM. If you
have questions about our program, please contact
Fernanda Garcia at fgarciab@utep.edu.

INTERNATIONAL MANAGEMENT (IMD)

The IM team has assembled an exciting and innovative
program. We start Thursday afternoon with a guided
walking tour of Old Montreal (see webpage for details).
Our PDW sessions span all areas of International
Management and integrate numerous perspectives.
Xavier Martin and Jennifer Spencer have organized
outstanding doctoral and junior faculty consortia, and
Susan Feinberg has assembled a great team for the
paper development workshop. Friday night meet divi-
sion leaders at our PDW Welcome (Session #156 Le
Centre Sheraton Salon 4). Immediately afterwards,
executive committee members will lead small groups to
“Dinner on the Town” at restaurants with lots of local
‘flavor’.

Saturday 10:15 in Le Centre Sheraton Salon 8, we have
a special conference-themed PDW #245: Business
Development Workshops: Best Practices and a
“Train the Trainer” Session Focusing on Haiti. This
workshop discusses how to create and deliver business
development workshops in emerging markets that teach
“ABCs” of business and economic development to
would-be entrepreneurs, NGO volunteers, and govern-
ment officials. We start with AOM scholars discussing
their experience with these workshops around the world.
Then Mr. Benariba, Senior Consultant at SAJE Montréal-
Centre, leads the “Train the Trainer” session focusing on
Haiti, which will teach Haitian volunteers how to run
these workshops. Several firms sponsor the volunteers’
travel; in turn they will organize workshops upon
returning to Haiti, and write short cases on their experi-
ence. We hope this workshop provides a template for
leveraging AOM members’ knowledge to promote
economic development around the world.

We also wish to highlight special conference program
sessions. Sunday we have several All-Academy
Themed symposia including Session #492: Honoring
the Life and Contributions of CK Prahalad (Sunday
3:00-4:30PM Le Centre Sheraton Salle Ballroom center).
Joseph Bower, Yves Doz, Stuart Hart, and Anil Gupta
will lead robust discussion of the pioneering research of
this gifted scholar. Many other scholarly sessions cele-

brate Montreal’s truly international nature, including
Session #1431: Crossing Cultures — The Passion and
Compassion, the Power and Complexity of the
Montreal Mosaic (Tuesday 9:45-11:15AM Sheraton
Salle Ballroom Center). This session will feature lively
discussion and debate on the evolution of Quebec
society, and how Montreal’s rich history of biculturalism
has shaped management of its organizations.

Please join the IM executive committee Monday 7:00-
8:00AM at the International Management Division
Thought Leadership Café (#569 Le Centre Sheraton in
Salle Ballroom east). Come and enjoy informal conver-
sations with some of the division’s most innovative
thought leaders! Do not miss the IM Division Social,
which has become a premier social event of the confer-
ence. This year we continue our tradition by offering live
music, dancing, great food, and art—all in keeping with
the beat of multicultural fusion at the Montreal Musee
des Beaux Arts. Join us offsite Monday 8:00-11:30PM at
the Montreal Museum of Modern Art. See you in
Montreal!

INTERNATIONAL THEME COMMITTEE (ITC)

Green Teaching: A forum for sharing ideas on incor-
porating environmental awareness in our teaching
Friday, August 6, 9:00 - 11:00AM, Le Centre Sheraton,
Salon 5

Chair: Professor Celeste Brotheridge, ESG-UQAM

A substantial amount of information is available (virtually
and otherwise) on how to teach environmental aware-
ness as a topic at all levels of the educational system.
But, much less information and guidance regarding what
can we do, in the process of teaching, to model environ-
mental sensitivity and awareness. Participants are
invited to share their personal challenges and practices
regarding green teaching.

Developing Multinational and Multilingual Learning
Resources

Saturday, August 7, 3:30 - 6:30PM, Le Centre Sheraton,
Salle Ballroom east

Chair: Associate Professor Charles Wankel, St. John’s
U., New York, with over 20 countries represented.

As people in business increasingly find that they are
able to collaborate with a larger number of stakeholders
in an ever increasing set of nations, it becomes incum-
bent upon management educators to develop and
provide effective learning resources to support this. The
use of new technologies for the creation of international
learner experiences such as the three-dimensional
immersive Second Life virtual world and social
networking software is a focus.

Family Business ldentity, Urban Education and
Economic Development: Any link?

Friday, August 6, 10:00AM - 12:00PM, Le Centre
Sheraton, Hemon

Chair: Professor Rosa Nelly Trevinyo-Rodriguez,
Tecnolégico de Monterrey, Campus Monterrey.
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The underperformance of public school students, and
teachers, is a well documented problem that several
governments from emergent and emerging economies
face and deal with constantly. Drawing on the literature
from urban education, sociology, family counseling, and
family business, we propose based on a systems’ theory
perspective that the strong presence of long-lasting
family firms in the city community is complementary to
the ongoing efforts to improve the urban education prob-
lems.

MANAGEMENT CONSULTING (MC)

Distinguished Speaker - The Creative Economy and
Beyond: Art Transforming Apathy into

Action

Monday, August 9, 5:00 - 6:30 PM, Delta Centre-Ville,
Cartier A

“Only by investing in the artistry of our humanity will we
create the peaceful, prosperous planet we deserve.”
“Twenty-first century society yearns for a leadership of
possibility; a leadership based more on hope, aspiration,
and innovation than on the replication of historical
patterns of constrained pragmatism. Luckily, such a
leadership is possible today. For the first time in history,
leaders can work backward from their aspirations and
imagination rather than forward from the past. The gap
between what people can imagine and what they can
accomplish has never been smaller. Responding to the
challenges and yearnings of the 21st century demands
anticipatory creativity. Designing options worthy of imple-
mentation calls for levels of inspiration and passionate
creativity that, until recently, have been more the domain
of artists and artistic processes than the domain of most
managers. The time is right for artistic imagination to co-
create the leadership that the world deserves.” Nancy J.
Adler, S Bronfman Chair in Management, McGill
University & Artist Montreal, Canada

Two Contemporary Approaches from Europe and
US: Contributions to Management History

Tuesday, August 10, 1:15 - 2:45 PM, Delta Centre-Ville,
Verriere B

Chair: Peter Sorensen, Benedictine U.

Coordinator: Therese F. Yaeger, Benedictine U.
Participants: Anthony F. Buono, Bentley U.; Flemming
Poulfelt,

Copenhagen Business School; Marc Bonnet, ISEOR, U.
of Lyon 3

How can consulting manage passion and compas-
sion in family-owned companies?

Friday, August 6, 6:00 — 8:00 PM, Delta Centre-Ville,
Verriere A

Organizer: Terry R Armstrong; Colorado Technical U.;
Henri Savall; ISEOR, U. of Lyon 3

Chair: Michel Peron; ISEOR / U. of Paris Sorbonne
Facilitator: Rickie A. Moore; EM Lyon

Introduction: Vincent Cristallini; ISEOR, U. of Lyon 3
Presenter: Laurent Cappelletti; ISEOR, IAE - U. of Lyon
3; Veronique Zardet; ISEOR, U. of Lyon 3; Frantz Datry;
ISEOR, U. of Lyon 3; Olivier Voyant; ISEOR, U. of Lyon
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How can management consultants avoid the traps of
siding with family or non-family members when
conducting the engagement? This PDW session is
designed to expose academics or management consult-
ants to innovative methods which infuse again passion
and dynamism in family owned companies. In particular,
the PDW session will show how to set up a focus group
exclusively devoted to unstated family problems dealing
with passion and compassion, as a supplement to the
other aspects of the intervention.

MANAGEMENT EDUCATION AND DEVELOPMENT
(MED)

This year MED has an exciting and diverse schedule of
papers, symposia and PDWs. Given our practical focus,
we would like to alert you to these excellent workshops:

“What if | don’t care? Exploring care-based classroom
norms and behaviors” will give participants a sense of
what an ethics of care and pedagogical caring involve
and how the caring process can be manifested in the

pedagogical context on Friday, August 6 from 8:00 to

10:00 a.m. at the Le Palais Des Congres, 513C.

“Extreme Teaching: Making a Big Class Smaller” will
provide insight into strategies and techniques for
engaging large classes of students and making the
teaching more personal. This session will be held from
noon to 2:00 p.m. at the Le Palais Des Congres, 513C.

“Shakespeare’s Witches” at the Le Palais Des Congres,
512D, from 2:00 to 4:00 p.m. on Saturday, August 7 h,
will engage participants in the use of drama to depict
conflict situations and the thoughts of the greatest busi-
ness thinkers to interpret them.

“Teaching Design Thinking for Innovation” offers partici-
pants a hands-on classroom experience that exposes
them to the basic principles and complete cycle of
Design Thinking and its application in management
education on Saturday from 10:30 a.m. to 2:00 p.m. at
the Le Palais Des Congres, 519B.

MED Open Meetings and Social Events

Please make special plans to attend a highlight of this
year’s conference — our co-sponsored reception with
NDSC (session 377). This is taking place on Saturday
from 6:00 to 8:00 p.m. at the Irish Embassy 1234 rue
Bishop (Crescent district) (514) 875-8777! Please join
us for good food and great networking with friends and
colleagues on a wonderful evening!

Our business meeting is taking place on Monday
between 6:00 and 7.30 PM in Room 516D of Le Palais
Des Congres. At this meeting, you can hear what the
division has been doing this year, what it plans to do
next year, have your say, and congratulate the winners
of our awards. After the business meeting, we have our
social with drinks and food. All MED members are
welcome to join us in Room 520CF of Le Palais Des
Congres from 7.30 PM. We hope you can make it.
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MANAGEMENT HISTORY (MH)

This key word for this year’s Management History
Program is—timely. Our sessions- both pre-conference
and scholarly paper- provide a valuable perspective on
what management history can tell us about several
current societal issues as well as providing a range of
topics of interest to all types of management scholars.
The PDW lineup includes well-regarded standards and
some fantastic new additions. For instance, on Saturday,
we have several co-sponsored and sole-sponsored
PDWs occupying a range of topic areas from managing
the dissertation process, to a conversation with 20
journal editors; how to get published, and even an inter-
view with Tim Mescon (Saturday, August 7, 12:30 -
2:30PM, Le Palais Des Congres, 510C) designed to
trace the history of the Entrepreneurship Division.

On to the paper sessions, health care has dominated
both political and business new throughout the year.
Ever wonder about how we got to the current state of
affairs in health care management? We offer a session
“Perspectives on Health Care: Histories of Health
Management and Implications for the Present”
(Monday, August 9, 9:45 - 11:15 AM, The Queen
Elizabeth, Gatineau) that considers the history of how
health care has evolved and what this history can tell us
about the future of health care management.

Another program highlight not to be missed is the
symposium: A Conversation with Ed Schein: The
Leader as Helper (Monday, August 9, 1:15 - 2:45 PM,
The Queen Elizabeth, Hochelaga 1). This session is in
a bigger room this year given the overflow crowds in
Chicago for this event!

We even have a session on public sector reform and
immigration history (yet another hot topic this year)
along with offerings on leadership history, business
histories across the globe, and a group of papers that
consider how the ‘great minds’ of management were
influenced early in their careers. This year’s program
truly offers something for management scholars of all
inclinations. See you there!

ORGANIZATIONAL BEHAVIOR (OB)

The OB division has a wide array of exciting
Professional Development Workshops (PDWs), Paper
Sessions and Symposia this year. 272 in totall We
hope you will join us for what promises to be a first-rate
program, including a number of sessions focused on this
year’s theme: passion and compassion.

On Friday and Saturday we will have PDWs that
address the full spectrum of career-related issues (e.g.,
“Advice for Pre-Dissertation Doctoral Students,”
“Research Tips and Strategies from Prolific Junior
Faculty,” “Advice on Advancing to Full Professor,” and
“Sustaining Passion”). There will also be several great
teaching-focused workshops, as well as a wide array of
research-related PDWs. Three in particular that we
recommend, as they relate directly to this year’s confer-
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ence theme, are: “Understanding More about Passion
at Work,” “Daring to Care about Diversity: Building
Bridges to Positive Organizational Scholarship,” and
“Passion and Compassion in Management Education:
Building Lifetime Relationships with Students.” We
would also like to call attention to an innovative PDW on
Saturday afternoon that is aimed at strengthening
connections between scholarly research and practice:
“Research in Practice: A View from the Trenches.”

One of the highlights of the OB division’s program is the
Lifetime Achievement Award Address on Tuesday
morning, where we honor the achievements and contri-
butions of this year’s recipient, Terence R. Mitchell, who
will be the Distinguished Speaker. This will be followed
by our popular Making Connections Coffee Hour. This is
an opportunity for division members, new and old, to
mingle and make new connections.

We also hope that you will be able to join us at the OB
Division Awards and Social Hour on Monday evening.
At this annual event, we will celebrate our award
winners, offer thanks to the members who have served
the division in the last year (especially our dedicated
reviewers!), and have a chance to see old friends and
meet new ones.

Research in Practice: A View from the Trenches
Saturday, August 7, 1:15 - 3:15 PM

Le Centre Sheraton: Salle Ballroom East

Abstract:

Interest in improving connections between scholarly
research and practice has grown in the Academy in
recent years. Yet, the goal of integrating research with
practice poses a conundrum: organizations typically look
to scholars to deliver research relevant to practice, while
scholars reprimand practitioners for failing to translate
and apply their findings. Few mechanisms exist that help
us bridge this gap. Joint research partnerships between
practitioners and academics are one way of avoiding
these pitfalls, yet true partnerships are challenging and
rare due to the difficulty of designing and implementing
studies that meet the twin high bars of theoretical contri-
bution and practical application, as well as aligning all
the appropriate incentives. This PDW will focus on the
perspective required to develop research that is of
substantive interest to scholars and practitioners alike.
Through a panel presentation with academics at various
career stages and practitioners who have engaged in
research collaborations “across the aisle,” we call atten-
tion to some of the most pressing issues facing
academics and practitioners who are interested in
building research collaborations. Then, through interac-
tive break-out sessions, we’ll pose questions to partici-
pants — daring the group to tackle some of the trickiest
roadblocks, share insights, and design ways to facilitate
more successful collaborations going forward.

OB Division Awards and Social Hour
Monday, August 9, 6:30 - 8:30 PM
Le Centre Sheraton: Salle Ballroom West

Lifetime Achievement Award Address: Terence R.
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Mitchell, U. of Washington
Tuesday, August 10, 9:00 - 10:10 AM
Le Centre Sheraton: Salle Ballroom West

OB Division Making Connections Coffee Hour
Tuesday, August 10, 10:10 - 11:10 AM
Le Centre Sheraton: Salle Ballroom West

ORGANIZATIONAL COMMUNICATIONS AND INFOR-
MATION SYSTEMS (OCIS)

The OCIS division would like to invite you to the
following sessions. Join us also for the OCIS keynote:
Stephen Barley (Stanford University) will talk about
“IT in the Wild” on

Monday, August 9, 4:45 - 6:15PM, Le Palais Des
Congres, 511C. Please check out the online program at
http://program.aomonline.org/ to get the full listing of
OCIS sessions and activities!

The Rising of Crowdsourcing in Management
Research: How to Attract, Motivate, and

Organize the Crowd (Monday, August 9, 1:15 - 2:45PM,
Le Palais Des Congres, 511D): As an emerging
phenomenon on the web, crowdsouring affords busi-
nesses an innovative yet cost effective way to solve
scientific problems or to perform mundane, laborious
tasks. It has also attracted increasingly more attention
from organizational and information systems scholars.
Our symposium includes four presentations that each
examines a particular type of crowd sourcing initiative
and associated opportunities and challenges. By
bringing together papers from economic, behavioral, and
strategic perspectives, our goal is to share and cross-
fertilize ideas, stimulate fruitful discussion, and promote
future research around the phenomenon. Specifically,
the panelists will present papers that explore: (1) the
design of open contests to attract a large and diverse
crowd at taskCN, (2) task and incentive designs to
improve work quality in online marketplaces for work like
Amazon Mechanical Turk, (3) the design of reputation
systems and contestant performance in software devel-
opment competition at TopCoder.com, (4) problem defi-
nition and knowledge transfer in open and distributed
innovation like InnoCentive. Following these presenta-
tions, an interactive panel and audience discussion will
create a forum for identifying fruitful research opportuni-
ties and advancing our understanding of effective ways
to design, manage, and benefit from crowdsourcing
initiatives.

Making Management Knowledge Connections
Through Online Social Networking Sites
Management Connections Online (Tuesday, August
10, 9:45 - 11:15AM, Le Palais Des Congres, 511D):
Online social networking sites are becoming increasingly
popular means by which people communication with
others. Sites such as Facebook, Twitter, and Linkedin
have user bases growing at impressive rates. While the
popular press coverage of online social networking sites
has focused attention on celebrities and teenagers,
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significant professional communities have been growing
within online social networking. Both management
scholars and practitioners have turned to online social
networking sites to connect with each other, sharing
management knowledge and experiences. These
connections have also been made across the research-
practice gap, as social media allows easier connections
between people on both sides. Practitioners can talk to
researchers directly to gain the latest in management
knowledge. Researchers, in turn can talk to practitioners
about what is really happening in organizations and what
issues are most salient, informing what research is most
needed. Social networking sites are a great medium for
such connections, offering the potential to radically
change how management knowledge and experiences
are communicated between practice and science. This
panel consists of academics and practitioners who are
making such connections through social media and want
to share how valuable such connections can be. Our
panelists will discuss how they got involved in online
social networking sites and how one gets connected to
other management scholars/practitioners through them.
We will also look to the future and predict how online
social networking sites will grow and change, as well as
what opportunities may arise for those who work in
organizations and those who study organizations.

Making the Most of Digital Text Data: Opportunities,
Challenges, and Best Practice

(Saturday, August 7, 8:00 - 10:00AM, Le Palais Des
Congres, 512A): OCIS also presents a PDW on making
the most of digital text data. This Professional
Development Workshop examines the challenges and
opportunities for management researchers who use
digital text data, i.e. text data collected from various
online or electronic sources. Digital text data can help
management researchers shed new light on important
topics in management research such as communication,
collaboration, or innovation. However, research that
employs digital text data is still relatively new and
management researchers seek guidelines to make the
most of these data in a meaningful, effective, and ethical
way. The PDW aims at identifying and addressing some
of the main methodological issues related to the use of
digital text data. The organizers and presenters will
discuss their own experiences of analyzing digital text
data. From a highly interactive session, it is expected
that certain best practices onto how to responsibly and
effectively harness digital text data will emerge.

ORGANIZATIONAL DEVELOPMENT AND CHANGE
(ODC)

Welcome to the 2010 ODC Division Program!

The program begins with 50 PDW sessions, including
traditional favorites and innovative newcomers. There
are a range of sessions on leadership and leadership
development; organizational change, diagnosis, and
design; positive organizational scholarship; strategy-in-
practice; engagement and human, social, and psycho-
logical capital; OD and social innovation; OD in
healthcare; psychodynamics and OD; high-impact
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change exercises; consulting and coaching; play; dance;
personal growth and transformation; and doing, writing,
and publishing research that is rigorous and relevant. It
is a spectacular line up.

Of particular interest is a PDW session Saturday after-
noon sponsored by the ODC Division Executive
Committee on Shaping the ODC Division Narrative:
Honoring the Legacy and Appreciating Shifts, Changes
and Evolving Directions. This is an opportunity to join
your fellow ODC members and a distinguished panel of
ODC leaders past, present, and future in a high-engage-
ment summit format to discuss new trends in the field
and to help shape the future and direction of the Division.
This will occur Saturday August 7, 3:15 - 5:15PM in Le
Centre Sheraton, Salon B. It will be followed by an ODC
Doctoral Student and New Member Reception from 6:00
- 8:00PM in Le Centre Sheraton, Joyce. Doctoral
Students and Academy members from all Divisions and
Interest Groups are cordially invited to the reception.

The scholarly program includes some 70 papers and 25
symposia featuring a wide range of change-related topics
and perspectives. Don’t miss our kick-off session on
Monday morning. We have invited high-impact change
scholars, such as Julia Balogun, Andrew Van De Ven,
Ann Langley, Martha Feldman and Susan Mohrman, and
asked them to challenge the foundations of change and
discuss the role of values in their research on organiza-
tional change and development. Jeffrey Ford will be
leading the discussion and the session is from 8.00 -
9.30 AM in Le Centre Sheraton, Salon A. Another
exciting highlight you will want to make sure to attend is
the ODC Distinguished Speaker, Michael Beer from
Harvard Business School. Drawing on his extensive
research base and close collaboration with practitioners,
he will be addressing “High Performance, High
Commitment: How to Develop a Resilient Organization
for Sustained Advantage” in Le Centre Sheraton, Salon A
from 3:00 — 4.30 PM on Monday, August 9. The ODC
Business Meeting follows in Salon 4, Le Centre Sheraton
and as usual it is open for all members. Finally make
sure to attend our social reception Monday evening in
Salon A, Le Centre Sheraton from 6:30 PM.

OPERATIONS MANAGEMENT (OM)

Operations Management (OM) refers producing the prod-
ucts and services that the company sells. Within organi-
zations and as an academic discipline, OM interfaces
with many disciplines including human resources,
strategy, organizational behavior, environmental health
and safety, and social sustainability. Whether you are a
diehard OM-er or someone from another area who would
like to explore how your scholarship and teaching can
inform and be informed by OM, we invite you to partici-
pate in the OM program this year.

In addition to our Doctoral and Junior Faculty
Consortium, the OM Division has a full schedule of PDW
workshops. Our first workshop is one that you won’t
want to miss! It takes place on Friday afternoon with a
visit to Bombardier Aerospace, including a discussion of
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the company’s recent value management initiatives along
with a facility tour. We have numerous workshops
scheduled on Saturday, including sessions on project
management, health care, academic service learning,
public-private interface, and supply chain management.
Our final workshop is on Saturday evening at 5:00 PM,
which includes a panel discussion involving members of
the Academy of Management Review editorial board, on
publishing OM theory - this is another session you won’t
want to miss!

Value Management in Aerospace Manufacturing/
Company Visit

Friday, August 6, 1:30 — 5:00 PM, Offsite at Bombardier
Aerospace

Contributing to Management Theory through Operations
Management Perspectives

Saturday, August 7, 5:00 — 7:00 PM, Le Palais Des
Congres, 513C

Scholarly sessions begin Sunday night, August 8, with
the Journal of Operations Management Best Paper
Session. JOM is the premier journal in the OM field.
Authors of all three Best Paper Award nominees will
present their work. Papers this year deal with opera-
tional hedging, healthcare performance and transactional
and relational mechanisms for managing buyer-supplier
relationships.

Product-based manufacturers are increasingly adding of
services to their conventional product-based offerings
(i.e. “servitization”). Success stories have reinforced the
message a tautly-coupled combination of product and
services leads to increased market share and differentia-
tion from competitors. Rolls-Royce Aerospace is just one
example of a business which, through their offerings such
as Total Care and Power-by-the-hour, generates over
50% of revenue from product-service contracts.
However as with most trends, the reality is much more
nuanced. Therefore on Monday, we present a sympo-
sium that deals with some the “paradoxes” inherent in
servitization.

Journal of Operations Management (JOM) Best Paper
Session

Sunday, August 8, 3:00 - 4:30PM, Le Palais Des
Congres, 513B

Symposium: New Evidence in the Service Paradox

Monday, August 9, 11:30AM - 1:00PM, Le Palais Des
Congres, 516B

Section A



Section A

14



ace University i prouso

partner with the Academy of Management and host
its offices on our Briarcliff Manor, New York campus.
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Welcome to Montreal!

Welcome to Montreal!

The Local Arrangements Committee of the Academy of
Management welcomes you to Montreal and the 2010
meeting! We hope you enjoy the presentations, special
events, consortia, and all the pleasures Montreal has to
offer. All Academy of Management events and sessions
will be held at the Palais des Congrés de Montreal, The
Fairmont Queen Elizabeth, Le Centre Sheraton, and the
Delta Centre-Ville. We also hope you will be able to
spend some time exploring our dynamic and exciting
city! Here is some information you may find helpful in
planning your visit.

About Montreal

Montréal is one of the oldest cities in North America and
is located in the south of the beautiful province of Québec,
in Canada. ltis situated on an island and it is home to 1.9
million inhabitants (with 3.8 million people in the broader
metropolitan area). A gateway to the Americas, Montréal
is a fascinating city. Its typically North American vitality is
the perfect match for its European-inspired way of life.
Truly an international city, it is multilingual, pluralistic,
cosmopolitan, and diverse. All communities come
together and contribute to the city’s rich, sophisticated
heritage and vivacious atmosphere. This is why Montréal
is one of Canada’s most enduring and enjoyable living
experiences.

According to the recent results from the 2009 preliminary
rankings of the International Congress and Convention
Association, Montréal is now North America’s Number
One host city for international association events.
Montréal ranks first among all North American destina-
tions, ahead of major U.S. and Canadian cities including
New York, Boston, San Francisco, Washington, Miami
and Chicago, as well as Vancouver and Toronto.

Helpful Information
Transportation:
Airport: Montreal Trudeau Airport

(http://www.admtl.com/passager/Home.aspx) is the
major international airport in Montreal.

How to get to downtown? You can get a taxi or limo
at the arrivals level at the airport, where a dispatcher
will assist you. No reservation is required. From Airport
to downtown (where the convention center is located),
there is a flat fare for taxi ($38).

Section A

Since March 2010, it is also possible to reach down-
town Montreal using the 747 express bus at the rate of
$7 (http://www.stm.info/English/bus/planibus/747.pdf).

Taxi: Within the city, it is very easy to get a taxi in the
street. Given that it is usually very difficult to find
parking spaces, and parking fees are expensive in the
downtown area, taxis can be a convenient option to get
around.

Metro and Bus: Montreal has a good public trans-
portation system. You can go to pretty much every-
where by using the Metro (subway) and Bus. Please
check out the website for fares and routes:
http://www.stm.info/English/a-somm.htm.

Bixi: You can also enjoy “bike riding” to get around
the city. There are stations that you can begin and
return a bike in the city. One day fare is $5. Please
check out the website for Bixi —
http://montreal.bixi.com/rolling-with-bixi/how-it-works.

Weather: Montreal’s summers are warm, at times hot
and humid with an average high temperatures of 24 -
26°C (74 - 79°F) and lows of 13 - 16°C (55 - 60°F), but
temperatures frequently reach or could exceed 30°C
(86°F) (source: Wikipedia) .

Language: Montreal is in the province of Quebec, in
which the official language is French. However, you
don’t have to worry about the language because most of
the people here are bilingual. Especially people in the
city are fluent in both English and French. When a taxi
driver or a sales person in a store says “Bonjour,” you
can simply respond to the person with “Hi!” Then they
will follow up with English.

Currency: The Canadian currency is the Canadian
dollar, which is divided into 100 cents. There are 5, 10,
20, 50, and 100 dollar bills. One and two dollar bills have
been replaced by coins, sometimes referred to as
“Loonies” (the bird on the $1 is a loon) and “Toonies”

($2).

Restaurants: Montreal is known for its cuisine: Bistros,
pubs and restaurants serve food from all over the planet,
enough to satisfy every palate, appetite and budget.
There are so many great restaurants (especially for
European cuisines). You can check out the website
http://www.restomontreal.ca to make the best selection
for what you are looking for.
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Things to do: Lots of things are going on during the
summer including a variety of festivals. Please check
out the official website for tourist information:

Tourism portal: http://www.tourisme-montreal.org/

City Tour: There are some must-see tourist sites in
Montreal such as Old Montreal, Notre-Dame Basilica
(Basilique Notre-Dame de Montreal), Saint Joseph
Oratory, Mont Royal, and the Olympic Park. Riding a
city tour bus can be a good option to avoid the hassle of
parking.

Underground City: You can walk the underground
city in which many shops and restaurants are located.

Others: You can also check out other entertainment
events:

Place des Arts for classical entertainment:
http://www.pda.gc.cal/index.en.html

Gillette Entertainment Group for Bell Center and other
entertainment: http://www.geg.calen/

Montreal Museum of Fine Arts:
http://www.mbam.qgc.ca/en/index.html

Montreal’s nature’s museum:
http://ville.montreal.qc.ca/portal/page? pageid=5557.278
53619& dad=portal& schema=PORTAL

Casino de Montreal:
http://www.casinosduguebec.com/montreal/en/home#/Un
iversDuCasino/Video/

Excursion or Tour: Many tourist attractions outside of
Montreal are within a driving distance. You can plan on
a short excursion or a tour before or after the confer-
ence.

Quebec City: A three-hour drive away. This historic
city is really beautiful and unique. You will regret if you
do not visit this city! A day-trip tourist bus is also avail-
able.

Whale watching: In August, you can also plan on a
longer tour to the Northern part of Quebec for whale
watching. If you plan to have a family trip, and your
family likes to have an adventure in an exotic region, this

can be a unique experience that your kids will love.
Please check out the information:
http://www.tadoussac.com/EN/tourismeeng/cruises.htm

Ottawa: A two-hour drive away. This is Canada’s
capital city. The city is peaceful, clean, and beautiful,
and the parliament building is nice to see.

Montreal Local Arrangements Committee

The Local Arrangements Committee members are ready
to assist you.

David Oliver—-LAC Co-Chair
Heather Vough — LAC Co-Chair

Gwyneth Edwards

Celeste Grimard-Brotheridge
Gilbert Babin

Carol-Ann Tetrault-Sirsly
Taieb Hafsi

Magda Donia

Jisun Yu

Melanie Robinson

Maria Carolina Saffie-Robertson
Ampro Jimenez

Alfred Jaeger

Farashahi Mehdi
Anne-Laure Saives

Brian King
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Montreal Hotel Map
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2010 Academy of Management Annual Meeting Sponsors

The Academy of Management Extends Special
Appreciation to All of the 2010 Annual Meeting
Sponsors*

Platinum Sponsors

Society for Human Resource Management (SHRM)
(Sponsor of Hotel Key Cards for the Fairmont Queen
Elizabeth)

European School of Management and Technology
(ESMT)
(Sponsor of New Doctoral Student Consortium)

WU (Vienna University of Economics and Business)
(Sponsor of the Conference Tote Bags)

The University of Western Ontario, Richard Ivey School
of Business
(Sponsor of ID Name Badge Lanyard)

To God Go Foundation
(Sponsor of All Academy Welcome Session)

Gold Sponsor
Tulane University, A.B. Freeman School of Business

(Sponsor of Closing Ceremony)

HEC Montreal
(Sponsor of Pens at Registration area)

Silver Sponsor
Concordia University, John Molson School of Business

(Sponsor of Presidential Address & Award Ceremony)

Bronze Sponsor
Simon Fraser University Business

(Sponsor of President’s Reception for New &
International Members)

Pewter Sponsors
Carnegie Mellon University, Tepper School of Business

(Sponsor of Hospitality Suite for New & International
Members)

Leadership University Sponsors
University of Michigan, Ross School of Business

Arizona State University, W.P Carey School of Business
McGill University

HEC Montreal

Pace University, Lubin School of Business

The University of South Alabama

Section A
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Platinum Sponsors

Society for Human Resource Management (SHRM)

The Society for Human Resource Management (SHRM)
is the world’s largest professional association devoted to
human resource management. Our mission is to serve
the needs of HR professionals by providing the most
current and comprehensive resources, and to advance
the profession by promoting HR’s essential, strategic
role. Founded in 1948, SHRM represents more than
225,000 individual members in over 125 countries, and
has a network of more than 575 affiliated chapters in the
United States, as well as offices in China and India.
Visit SHRM at www.shrm.org.

ESMT European School of Management and
Technology

ESMT European School of Management and Technology
was officially founded in October 2002 on the initiative of
25 leading German companies and Institutions. Based in
vibrant and highly liveable Berlin, it is an international
private business school with a distinct European focus,
offering a Full-time MBA program (since 2006), an
Executive MBA program (since 2007), and executive
education (since 2003). The school also features an in-
house, research-oriented consulting unit, which special-
izes in the economic analysis of competitive and
regulatory cases. The research output from ESMT’s
faculty is published in international academic journals,
which are first-class in their respective fields. These
research findings also provide cutting-edge and
profound insights for the business community as well as
the classroom through managerial publications and case
studies. Our faculty comes from a wide variety of inter-
national academic and professional backgrounds and
collaborates in a first-rate academic environment. This
rare integration of research and practice makes ESMT
an outstanding location for generating relevant and
ground-breaking knowledge.

Selected 2008 Publications:

Michal Grajek: The Impact of ISO 9000 Diffusion
on Trade and FDI: A New Institutional Analysis. Journal
of International Business Studies 39(4): 613-633, (with
J. Clougherty).

Konstantin Korotov: Citius, Altius, Fortius:
Challenges of Accelerated Development of Leadership
Talent in the Russian Context. Organizational Dynamics
37(3): 277-287.

Francis de Véricourt: Call Center Outsourcing
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Contract Analysis and Choice. Management Science
54(2): 354-368, (with Z. Aksin and F. Karaesmen).

Luc Wathieu: Attention Arousal through Price
Partitioning. Marketing Science 27(2): 236-246, (with M.
Bertini).

WU (Vienna University of Economics and Business)

WU is the largest public business university in the
European Union. It is located in Vienna, Austria — the
gateway to Central and Eastern Europe (CEE), home to
many international organizations such as the UN and the
headquarters of numerous multinational companies. It is
the only university of its size to be accredited by EQUIS
(European Quality Improvement System), and WU'’s
Executive Academy has just recently been accredited by
AMBA. The Financial Times has ranked WU’s
International Business program at place 16 in Europe,

and WU'’s EMBA program came in on 418t rank worldwide
in 2009.

WU’s program portfolio ranges from undergraduate
(Bachelor in Business, Economics & Social Sciences /
Bachelor in Business Law) to graduate degree programs
at the master and PhD level. WU offers 4 Master
programs taught entirely in English: Quantitative Finance,
Strategy, Innovation & Management Control, Supply
Chain Management, and International
Management/CEMS. WU’s German master’s programs
include Finance & Accounting, Management, Socio-
Economics, Economics, Information Systems, Business
Education as well as Business Law. Additionally, WU will
soon be launching new master’s programs in Information
Systems (in English), International Business (in English),
Marketing and Public Policy. Moreover, MBA, EMBA and
LL.M. degree programs as well as certificate programs
are offered at WU Executive Academy.

WU has a strong international orientation: about 23% of
its 25,200 degree students are foreign citizens.
Additionally, about 700 exchange students annually
choose WU and the city of Vienna as their destination for
a foreign exchange. With over 210 partner universities in
57 countries around the world, 9 annual summer univer-
sities abroad (mainly in Asia and the CEE region), and as
member of PIM and CEMS, WU is part of an international
network of excellent business schools and universities.
WU’s campus is a meeting point for students and faculty
from all over the world, and is truly bilingual: numerous
courses are held exclusively in English, 6 of the 15
master’s programs will be taught entirely in English, and
one program offers an optional English track. The whole
campus is equipped with bilingual signage in both
German and English.

CEE-related issues are among WU’s core competencies.
An active research presence across the whole range of
relevant disciplines enables a faster response to issues
concerned with ongoing developments. WU students
benefit greatly from this approach. Numerous programs,
including ‘CEE Management’, ‘JOSZEF’, the ‘Master
Class: Eastern Europe’, the wide range of CEE languages
taught at WU and the International Summer Universities
offered in the region, focus on this crucial field and
provide students with relevant professional skills.

The WU Executive Academy provides continuing educa-
tion in the form of top-class professional training, both in-
house and for large companies. Its attractive and diverse
set of programs and its professional management struc-
ture make the WU Executive Academy a respected pres-
ence on the international education market.

Come and explore Vienna, experience WU!

The University of Western Ontario
Richard Ivey School of Business

Since 1922, Ivey has been a leader in business educa-
tion. Our faculty are renowned for their teaching excel-
lence and world-class relevant business research; our
students are bright, ambitious and enthusiastic; and our
alumni have filled the top echelons of major corporations
in Canada and around the world. lvey’s distinctive
approach ensures that solving complex business issues
is at the heart of the learning process. We are distin-
guished by our Cross-Enterprise Leadership approach
that marks just one of the many ways we are a leader in
management education. Cross-Enterprise Leadership
is a ground-breaking approach to both teaching and
research that goes beyond traditional silos to span the

entire business enterprise. Now in its 5th year the
momentum is growing and having a profound impact not
only within Ivey but across the academic and business
worlds.

Research & Scholarly Activity

One of the most important roles for any business school
is the generation of intellectual capital that has relevance
to today’s managers. lvey’s mission is to foster research
excellence that enhances our role as a world-class
centre of research excellence in the global, knowledge-
based economy, and is distinguished by its focus on
practical managerial problems and the implications of
these findings for senior executives. Our research
strategy also encourages faculty to focus on high impact
research in top ranked peer reviewed journals. Four
Cross-Enterprise Leadership Centres help facilitate
faculty working together in cross-disciplinary research
projects.
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Despite demanding teaching and administrative respon-
sibilities, Ivey faculty members are not only highly
productive researchers, but are also active case writers.
Faculty are encouraged to write new cases for their
courses each year to ensure a continuous stream of
relevant fresh material for our teaching programs, and
allow students to experience the current realities of the
business world.

PhD program

Ivey’s PhD students are an outstanding group of young
scholars. Many have won external scholarships and
have already produced award-winning dissertations and
research papers. Our Ph.D. Program reflects the orien-
tation of the School: a genuine interest in the issues
confronting managers and students of management, as
well as a desire to help them understand these issues.
Our students are well trained in research methods and
pursue rigour, but not at the loss of relevance. Teaching
excellence is also highly valued and we formally train
our students in teaching materials development and
classroom delivery. While we have strongly shared core
values, diversity is embraced particularly with our PhD
students whose background and interests are varied and
provides the basis for a vibrant and enriched educational
experience.

TO GOD GO FOUNDATION

Human dignity can and should be reconciled with
competitive economic profits. The «To God Go
Foundation » dedicates itself to support and promote a
management approach, a model aiming at reaching this
objective.

Our plant employees have called it «Our Project»: a
global management approach, translating into a
number of specific activities led by management, offered
to employees on a voluntary basis.

This is a value driven approach, fostered mainly by
values of respect, brotherhood, solidarity, humility, truth
and authenticity, justice, responsibility, efficiency and the
capacity to listen to others, including openness to spiritu-
ality and transcendence. No question: all have a strong
humanizing and spiritualizing effect.

This experimentation has been conducted over more
than 40 years. And it has been researched by Dr. J.-
Robert Ouimet in his Doctoral thesis, defended at
Fribourg University in Switzerland, under the title:
«Spirituality in Management reconciles human well-
being, productivity, profits».
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The Foundation offers conferences on this model, organ-
izes plant tours and management meetings, supports the
drafting of business cases, runs seminars with execu-
tives and management, researchers and teachers.

Thus far, it has published the biography of Dr. Ouimet in
French and Polish. His biography is translated in English
under the title «Everything has been entrusted to you».
Spanish and Romanian versions have also been
completed and are ready for publication. The booklet
«An Organization that shines», is a good and short
description of «Our Project »’s experience.

The Foundation is proud to sponsor «The Academy of
Management’s International Conference » held in
Montreal. It has been associated with the MSR division
(Management, Spirituality and Religion) for a number of
years.

At the Conference, Dr. J.-Robert Ouimet, President of
the Foundation, will lead a professional development
workshop on the experience of «Our Project » (www.our-
project.org) and the components of this management
model. It will be followed by a plant tour and discussion
with management on site.

Professor André L. Delbecq, in his foreword to the
Summary of Dr. Ouimet’s thesis has written:
«academics interested in the interface between manage-
ment, spirituality and religion will be informed so as to
better understand the many nuances required for
embedding a religious ethos within an organizational
setting».

Montreal, 2010

Gold Sponsors

Tulane University
A.B. Freeman School of Business

Tulane University is one of the country’s leading private
research institutions. Founded in 1834 in New Orleans,
as the Medical College of Louisiana, the University is
now home to 11 schools and colleges as well as almost
6,000 undergraduate and over 4,000 graduate students.
Most of these students are enrolled in classes on
Tulane’s Uptown Campus, which includes 110 acres and
80 buildings, while the Tulane University Health
Sciences Center (including the School of Medicine and
the School of Public Health and Tropical Medicine) is
located in downtown New Orleans.

The A.B. Freeman School of Business occupies two
buildings on the Uptown Campus (Goldring/Woldenberg
Hall I and II) and was founded in 1914. The School
presently enrolls 2,000 students and includes 66 full-time
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faculty and 35 adjunct faculty.

Tulane University is consistently ranked among the top
universities in the U.S. with an average SAT score for
entering freshman in 2008-2009 of almost 1400. The
A.B. Freeman School of Business is also consistently
ranked among the top business schools globally for its
MBA program, its EMBA program, and its joint interna-
tional MBA programs. In addition, the Organizational
Behavior faculty and the Finance faculty have been
ranked among the top ten programs in their areas by
various publications.

About HEC Montréal

HEC Montréal was the first business school in North
America to hold the three most prestigious accreditations
in management education: AACSB International (United
States), EQUIS (Europe) and AMBA (United Kingdom).
The School has over 12,000 students in its 38 manage-
ment study programs, from the undergraduate to post-
graduate levels, including MBA programs, and employs
close to 260 professors. HEC Montréal plays a leader-
ship role in research thanks to some fifty research units
(including 25 chairs), carries out projects throughout the
world and is dedicated to training executives and senior
managers. In the past one hundred years, the School
has trained more than 65,000 students in a wide variety
of management fields. www.hec.ca

Silver Sponsor

Concordia University’s
John Molson School of Business

Concordia University was established in 1974 following
the merger of its two founding institutions, Loyola
College and Sir George Williams University. In
November 2000, the university’s Faculty of Commerce
and Administration was named the John Molson School
of Business to recognize the generosity of the Molson
Family and the Molson Foundation. The school is named
after John Molson (1763-1836), famed Canadian entre-
preneur and philanthropist.

JMSB is among the largest business schools in Canada
with over 8,000 undergraduate and graduate students;
144 full-time and 188 part-time faculty members; and
37,700 alumni worldwide. The school’'s research centers
offer expertise in sustainable enterprise, governance,
small business and entrepreneurial studies, family enter-
prise, negotiation, community entrepreneurship, busi-
ness process innovations, and innovation in business
finance.

JMSB programs are recognized for their academic rigor
and emphasis on responsible management. The 2009

Corporate Knights survey ranked the MBA program first
in Quebec and third in Canada for curriculum excellence
and integration of issues related to sustainability. The
Aspen Institute’s Beyond Grey Pinstripes survey ranked
JMSB second in Quebec and third in Canada for the
quality of the MBA program and emphasis on social and
environmental stewardship in business.

JMSB is also committed to nurturing the potential of
tomorrow’s business leaders with a solid theoretical and
practical foundation. For a third consecutive year, a
study by I'Ecole des Mines de Paris found that across
Canada, JMSB alumni hold the highest number of CEO
positions in Global Fortune 500 companies.

www.johnmolson.concordia.ca

Bronze Sponsor

Simon Fraser University Business

SFU Business is the Faculty of Business Administration
at Simon Fraser University in Metro Vancouver, British
Columbia, Canada. Founded in 1965, SFU is home to
the oldest Executive MBA (EMBA) program in Canada.
By 1982, the business discipline had grown to sufficient
size to become its own distinct faculty at the university,
creating the Faculty of Business Administration, and the
Bachelor of Business Administration (BBA) degree.

The business school operates on all three Simon Fraser
University campuses, with over 3100 undergraduate
BBA students in the Vancouver suburbs of Burnaby and
Surrey; over 250 MBA and graduate students in the
Segal Graduate School of Business in downtown
Vancouver; non-credit programs at the director, execu-
tive and management levels; and a Ph.D. program.

The past decade has been marked by the launch of the
Management of Technology MBA program, the Master of
Financial Risk Management program, and a full-time
MBA designed for early career graduates with a non-
business undergraduate degree.

SFU Business has achieved international accreditation
from the Association to Advance Collegiate Schools of
Business (AACSB) and the European Quality
Improvement System (EQUIS). The school has also
committed to integrating the United Nations-supported
Principles for Responsible Management Education
(PRME).

SFU Business faculty members are recognized interna-
tionally for strengths in a number of disciplines. The

school ranks among the best in Canada in a number of
research-centric international business school rankings.
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Pewter Sponsors

Carnegie Mellon University
Tepper School of Business

The Tepper School of Business at Carnegie Mellon
University offers one of the world’s highest-rated grad-
uate business degrees, owing its success to a focus on
innovation throughout all aspects of its research and
academic programs. Founded in 1949, Carnegie
Mellon’s business school is recognized as the pioneer of
management science and an analytical approach to
decision-making and problem solving. The Tepper
School offers undergraduate business and economics
programs, MBA, Master’s in Computational Finance and
Ph.D. programs. Despite being among the smallest of
the leading business schools, the Tepper School’s proud
heritage and faculty legacy include seven Nobel laure-
ates an accomplishment unsurpassed by any business
school worldwide. The school’s groundbreaking
research, particularly in the areas of corporate finance,
macroeconomics, and operations research continues to
serve as the basis for business decisions and academic
models. Founded as the Graduate School of Industrial
Administration, Carnegie Mellon University’s business
school was renamed the Tepper School of Business in
2004 following a generous $55 million gift from alumnus
David A. Tepper.

To learn more, visit www.tepper.cmu.edu

The University of South Alabama
Mitchell School of Business

The Mitchell College of Business at the University of
South Alabama provides AACSB accredited business
education to qualified undergraduate and graduate
students. Located in Mobile, AL on the beautiful Gulf of
Mexico, the University of South Alabama is the fastest
growing university in Alabama. The College offers under-
graduate majors in Accounting, Finance, Management,
and Marketing, as well as the MBA and Masters in
Accounting. The Mitchell MBA program is ranked 10th in
part-time programs in the South. Its students earned
some of the nation's highest scores on the 2010 ETS
MBA Field Exam. The College’s mission is to support
regional economic development and contribute to the
continuing success of the University. This is accom-
plished through quality instruction, faculty scholarship,
and external services. Our recently remodeled class-
rooms are updated with modern technology including
SMART boards and projection systems, and the entire
college was WiFi enabled. The new Joseph & Rebecca
Mitchell Learning Resource Center houses the business
library, the John B. Saint Financial Analysis Center, and
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cutting edge computer labs. The College is home to the
Center for Real Estate Studies, Small Business
Development Center, and the Center for Business and
Economic Research. We invite you to investigate the
Mitchell College for your educational needs.
http://www.southalabama.edu/mcob/about.html

AOM 2010 Sponsorship Information

Are you interested in supporting superior scholarship
about management and organizations? Are you inter-
ested in having your university/organization associated
with one of the world’s premier academic meetings? Are
you interested in showcasing your university/organiza-
tion at a leading professional conference?

If your answers to these questions are “yes”, then you
need to serve as a university/organization sponsor for
the Academy of Management (AOM) 2011 Annual
Meeting. AOM 2010 has five levels of university/organi-
zation sponsorship:

Platinum $10,000 - $15,000 US
Gold $7,500- $9,999 US
Silver $5,000 - $7,499 US
Bronze $3,000 - $4,999 US
Pewter $1,500 - $2,999 US

For complete information, please contact David
Turnipseed, AOM Director of Sponsorships, at
turnipseed@usouthal.edu.
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The Academy of Management Wishes to Recognize the
AOM 2010 Leadership University Sponsors

University of Michigan
Ross School of Business
(Supporting AOM President James P. Walsh)

The Ross School of Business at the University of
Michigan offers a dynamic, general management
curriculum consistently ranked among the world’s
leading business programs. Founded in 1924, the Ross
School is committed to action-based learning, an
approach to instruction that exposes both students and
faculty to real-world challenges faced by actual busi-
nesses and organizations. The goal is to prepare gradu-
ates to lead diverse teams, consider the role of business
in society, and build organizational cultures that foster
innovation. As of fall 2009, nearly 3,100 students were
enrolled in the school’s eight degree programs: BBA,
Full-time MBA, Part-time MBA (evening and weekend
formats), Executive MBA, Global MBA, Master of Supply
Chain Management, Master of Accounting, and PhD.
Ross students have access to premier programs and
faculty at the University of Michigan through dual
degrees, minors, and electives in engineering, law, the
life sciences, and more. Ross also houses research
institutes and centers that provide extraordinary thought
leadership and learning opportunities. They are
committed to hands-on experience in sustainable busi-
ness (Erb Institute for Global Sustainable Enterprise),
entrepreneurship (Zell Lurie Institute for Entrepreneurial
Studies), operations excellence (Tauber Institute for
Global Operations), and emerging economies (William
Davidson Institute), to name a few. In addition, the
school delivers open-enrollment and custom executive
education programs worldwide. In January 2009 the
Ross School opened a 270,000-square-foot, state-of-
the-art facility. The building recently earned a Silver
designation in Leadership in Energy and Environmental
Design (LEED) by the U.S. Green Building Council.

Arizona State University

W.P. Carey School of Business

(Supporting AOM Vice President and Program Chair,
Anne S. Tsui)

The W. P. Carey School of Business at Arizona State
University is one of the largest business schools in the
United States with 299 faculty, 1,800 graduate students
and more than 8,700 undergraduates. The school is
internationally recognized for its leadership in business
education and is highly regarded for its renowned faculty
and their research productivity.

The W. P. Carey School is headquartered on ASU’s
Tempe campus, adjacent to Phoenix, Arizona, the fifth
largest city in the U.S. Classes and program services
also are offered at satellite locations throughout greater
Phoenix. The metro area provides students with access
to companies in high-tech, aerospace, financial services,
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manufacturing, telecommunications, transportation and
tourism-related service industries. The thriving popula-
tion also supports an active cultural environment and a
wide range of professional sports.

University of Virginia

The Darden School of Business

(Supporting AOM Vice President Elect and Program
Chair Elect, Ming-Jer Chen)

The Darden School of Business improves society by
developing principled leaders for the world of practical
affairs. The School follows a three-pronged approach to
achieving its mission — student-centered learning,
thought leadership and active engagement with the busi-
ness community. Like all major business schools,
Darden understands that business is increasingly
complex and requires the ability to operate in the context
of the broader society. Darden students start by learning
to master the foundations of business. This is no longer
enough; today's business environment requires gradu-
ates to have the ability to address issues that cross
functional boundaries with global perspective, an innova-
tive and entrepreneurial mind-set, ethical grounding,
commitment to diversity, respect for sustainability, and
technological sophistication.

Darden’s first priority is teaching and learning. Its top-
rated faculty develops leaders through a highly engaged
learning process that requires active student participa-
tion. The School has created a community and environ-
ment that reinforces this. Darden’s distinctive
educational approach results in graduates who have a
real world understanding of global business, decision
making skills biased toward action, a collaborative
approach to leadership, and personal integrity. The
students are able to build on traditional functional skills,
determine the inter-connections across the organization,
and engage their colleagues, resulting in effective enter-
prise leadership.

Darden is committed to creating new knowledge. Faculty
members are pre-eminent scholars whose research
advances managerial practice. In addition, Darden has
several research centers of excellence that focus on key
issues that drive today’s economy and management
practices. The centers leverage faculty research in
entrepreneurship and innovation, business ethics, and
international issues. Darden commitment to scholarship
includes creating innovative teaching materials. The
faculty creates most of the material used in Darden
classrooms, and the School is a leading provider of
cases and simulations used at other top business
schools.
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Darden maintains a strong link with business, constantly
engaging with practicing managers in a variety of ways.
Faculty members teach executives who enroll in short
programs for leadership development. Faculty work with
executives world-wide to help them address pressing
business problems. This experience and perspective is
invaluable in informing the School’s research and
teaching.

McGill University
(Supporting AOM Local Arrangement Committee Co-
Chair Heather Vough)

Founded in 1821, McGill University is one of the world’s
leading research-intensive universities, with 11 faculties,
300 programs, and more than 34,000 students. Itis
one of the most internationally diverse universities, with
students and faculty from more than 160 countries.
McGill continues to be acclaimed as one of the world’s
top 20 universities in the prestigious Times Higher
Education-QS World University assessment.

McGill's Desautels Faculty of Management is among the
world’s most recognized international business schools.
Desautels has 11 academic programs with 3,500
students at the undergraduate, masters, executive, and
doctoral levels. The Faculty is home to several research
centres and institutes, including the Marcel Desautels
Institute for Integrated Management, which supports
integrated management research and curriculum devel-
opment, and the McGill Executive Institute, which
provides business seminars and custom executive
education. Nearly half of the Faculty’s students and 80%
of its tenured and tenure-track professors come from
outside of Canada, creating a truly rich global learning
environment. The Desautels Faculty of Management
stresses an integrated and interdisciplinary approach to
management education designed to build responsible,
world-wise managers and leaders.

HEC Montréal
(Supporting AOM Local Arrangement Committee Co-
Chair David Oliver)

HEC Montréal is an international business school whose
exceptional teaching and research, combined with its
relevance and drive for innovation, have allowed it to
stand out from the pack since 1907.

Michel Patry, Director, HEC Montréal

HEC Montréal, over 100 years of excellence
Accreditations

Our Commitment

A New Breed of Managers

With an openness to globalization, HEC Montréal is
dedicated to fostering ongoing leadership in teaching,
research, technology and multilingualism in order to
prepare students for their future roles as managers and
management experts, and, ultimately, to help them
become active contributors to society.
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An appreciation of the world’s cultures, ethical behav-
iour, academic excellence, leadership and an enter-
prising spirit are just a few of the qualities that HEC
Montréal tries to instil in its students.

HEC Montréal at a glance:
More than 12,000 students

3803 international students, 30.8% of the student
body

63000 graduates worldwide since 1907
More than 250 professors

More than 35 study programs in Management, from
the B.B.A. to the PhD

International accreditations: AACSB International,
AMBA and EQUIS

Canadian accreditations: CA-IT, CMA, Canadian
Information Processing Society

The HEC Montreal’'s MBA, in the Forbes Top 10, the
AméricaEconomia Top 20 in 2009 and the Expansion
international ranking in 2010.

HEC Montréal Master’s in Administration in the
Financial Times Ranking Top 25 in 2009.

For more facts and figures

Pace University
Lubin School of Business

The Academy of Management is located on the Briarcliff
Manor, New York, Campus of Pace University. Prior to
residing at Pace University, the Academy’s head office
was located at the volunteer treasurer’s university,
rotating with each new appointment. In 1994, the
Academy’s Board of Governors made the decision to
hire professional staff for the growing association and
conducted a national search for a more permanent
home. Pace was selected from the field of potential
candidates and the Academy has resided at Pace since
1994. The Academy of Management has benefited from
the administrative and infrastructure support given by
Pace University and in turn the Academy has contributed
to the scholarly objectives of the Lubin School of
Business. As in other successful models of this type in
which preeminent and independent scholarly associa-
tions and universities align, Pace University and the
Academy of Management have experienced a mutually
beneficial relationship aimed at advancing their shared
academic missions. The Academy of Management
thanks Pace University and the Lubin School of
Business for hosting its office and Website.
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2010 Academy of Management
Exhibitor Relations Committee

Company Booth Number (s)
ABC-CLIO - Praeger Publishers ..606

ActiveScholar LLC ....................... 317
Association Book Exhibit ............. 214
Berrett-Koehler Publishers...409, 508

Business Expert Press........... SMALL
BOOTH

California Management Review...608

Cambridge University Press ........ 414

Edward Elgar Publishing......400, 402

EFMD - European Foundation for
Management Development .....406

ElSeVier ..o, 315

Emerald Group Publishing Inc....201,
300

Ethics Game .........ceeiieviiiieee, 215

ExperiencePoint - Business

Simulations ..........cccceeiiiiiienen. 404
Flat World Knowledge.................. 620
Forio Simulations ............cccceeveee. 316
Gower Publishing..........ccccccevunee. 501

Jel Erica Hampson, Registrar
The Academy of Management
Email: jhampson@pace.edu
Tel: (914) 944-2985
Fax: (914) 923-2636

Company Booth Number (s)

Harvard Business Publishing...... 218,
220, 222

Human Relations ..............cc........ 421

IAP - Information Age Publishing Inc.
216

Innovative Learning Solutions.....306,
308

Interpretive Simulations ............... 200
Ivey Publishing...........cccovvvvvinninns 502

John Wiley & Sons .....301, 303, 305,
307, 309

M.E. Sharpe, InC. ......oovvvvvernnnnnnnn. 408
McGraw-Hill/lrwin.615, 617, 619, 621
Oxford University Press....... 403, 405
Palgrave Macmillan ............. 207, 209
Pearson ........cccccuuvee. 603, 605, 607

Philosophy Documentation Center ....
SHARED BOOTH

Project Management Institute ...... 212
Psychology Press ..........ccccvveeeee. 522

Rotman School of Management &
Rotman/UTP Publishing .......... 202

Routledge........cccccoviiiiiiinnnen. 518, 520
Routledge Journals.............. 514, 516
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Company Booth Number (s)
SAGE ..o 415, 417, 419

Society for Human Resource
Management................... 401, 500

South-Western Cengage Learning ....
523, 622

SpPriNger....ccceeieeeeeeeeeees 204, 206
Stanford University Press............. 507
STOCK-TRAK ....tieiiiieieei 210
StratX Simulations...............c........ 407
Stylus Publishing...........cccceeeenee. 506
The MIT Press ......ccovveeiiicieeccnns 420

The Secretan Center Inc.....SHARED
BOOTH

University Readers, Inc................ 509

Virginia Tech - Pamplin College of
BUSINESS ..., 609
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Exhibit Hall Layout & Schedule

EXHIBIT SCHEDULE: Breaks: 10:15 a.m. - 10:45 a.m.
To protect exhibitor samples, no one is allowed into the 2:45 p.m. - 3:15 p.m.
Exhibits Area when it is not open.

No one is admitted without a badge. Sunday, August 8

Exhibitor Café will be open during Exhibits Hours. Hours: 8:00 a.m.- 5:00 p.m.
Email Stations in the Exhibits Area are available during Breaks: 10:15 a.m. - 10:45 a.m.
Exhibits Hours only. 2:45 p.m. - 3:15 p.m.
BOOTH SET-UP HOURS Monday, August 9

(open only to registered exhibitors wearing badges): Hours: 8:00 a.m. - 5:00 p.m.
Friday, August 6 Breaks: 10:15 a.m. - 10:45 a.m.
Hours: 9:00 a.m. - 5:00 p.m. 2:45 p.m. - 3:15 p.m.
EXHIBITS HOURS BOOTH DISMANTLING HOURS
(open to all delegates wearing conference badges): (open only to exhibitors wearing badges):
Saturday, August 7 Monday, August 10

Hours: 8:00 a.m. - 5:00 p.m. Hours: 5:00 p.m. - 8:00 p.m.

Academy of Management Annual Conference
Palais des Congres Montreal, Canada
August 6-8, 2010
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Director:

James Dulebohn, Michigan State
University

Associate Director:

La Verne Hairston Higgins, Eastern
Michigan University

Assistant Director:

Joyce Heames, West Virginia
University

Placement Coordinator:
Wendy Kramer, Keystone College
Online Placement Services

http://careers.aomonline.org/place-
ment/

Onsite Placement Services
Registration

Location: Hilton Montréal

Bonaventure, 900 de La Gauchetiere

W. Montréal, QC H5A 1E4, Canada
Room: Fontaine C

Hours: Saturday, August 7
8:00 am — 4:30 pm

Sunday, August 8
8:00 am — 4:30 pm

Monday, August 9
8:00 am — 4:30 pm

Interview Tables
Location:Hilton Montréal

Bonaventure, 900 de La Gauchetiere

W. Montréal, QC H5A 1E4, Canada

Rooms: Fontaine D-H, Frontenac,
Fundy, Longueuil, Pointe-Aux-
Trembles, Jacques-Cartier

Hours: Saturday, August 7
8:00 am — 8:00 pm
Sunday, August 8
8:00 am — 8:00 pm
Monday, August 9
8:00 am — 8:00 pm

Tuesday, August 10
CLOSED - Please do not
schedule interviews in this
location
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Placement Services

Placement Services for the 2010 annual meeting will be located in the Hilton
Montréal Bonaventure, 900 de La Gauchetiere W. Montréal, QC H5A 1E4,
Canada. Although the Online placement services are now on a rolling basis it
is still necessary to indicate that you are interested in being a part of the
annual Placement Services at the Conference—our summer career fair. You
must “buy” this option and a table when you put in your new ad beginning in
June and continuing through the meeting in Chicago. We will have training
available on-site in Montréal if you are unsure on how to place your ad and
the involvement in the summer career fair. Because we have a humber of
options, you will need to proceed to our website to determine your costs.

Recruiting Schools and Organizations: Please note that our summer
career fair entitles you to have your ad visible to all applicants who sign up
for the career fair, have the ability to see all the applicants on the Placement
website, and allow you to rent an interview table in the Placement area where
you can talk with prospective applicants. You may also choose to upgrade
your ad to a sponsored version which will allow your logo and school informa-
tion to be viewed by all applicants and not just those who selected you or
your position type and to have your position information displayed to appli-
cants in the restricted waiting area.

Applicants: You do not have to pay extra for the summer career fair but you
do need to register for the conference. If you have any problems registering
please bring your information to the Montréal meeting and we will be able to
help you. If you have not yet paid your annual applicant fee of $35 then you
will need to pay it and then you can register for the summer career fair.

Please note that the registration fees for Placement Services are sepa-
rate from the registration fees for attending the annual meeting.

Tables are provided for conducting interviews during the Academy of
Management’'s meeting in Montréal. They are located mainly in large rooms
(25 tables/room) and will be available from Saturday, August 7th until
Monday, August 9th. The cost to reserve a table for the meeting is $125. We
may have some tables available on a daily rental basis at a prorated cost.
Reservations will be available online with the purchase of an ad at
http://careers.aomonline.org/placement/ beginning June 1st on a first come
first served basis. Tables may be reserved on-site if space is available.

We will have several workshops to help recruiters and applicants with the
registration and interview processes.

Ins and Outs of Faculty Recruiting Workshop
Friday, August 6th, 3:00 - 4:30PM, Delta Centre-ville in the Auditorium

This session is designed for individuals who represent institutions
with position openings. It provides information on hiring practices,
statistics from past and current years, and applicant perceptions. The
session will be an interactive format and features a panel of place
ha’ment experts.

Placement for Applicants Workshop

Friday, August 7th, 5:30 - 7:00PM, Delta Centre-ville in the Auditorium
This session is designed for applicants. It will provide information on
university hiring practices, statistics from past and current years,
interview strategies, and suggestions for placement success. The
session will be an interactive format and features a panel of univer
sity placement experts.
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Placement Committee 2009 - 2010
Garry Adams, Auburn University

Jeffrey Bentley, University at Buffalo
(State’ University of New York)

Jeremy Bernerth, Auburn University
Janice Black, Cal State Bakersfield

Robyn Brouer, University at Buffalo (State
University of New York)

Carolyn. Chavez, New Mexico State
University

ChiaYen Chiju, University at Buffalo (State
University of New York)

Kay Devine, Athabasca University
Claudia Ferrante, USAF Academy

Geralyn McClure Franklin, University of
South Florida, St Petersburg

Crissie Frye, Eastern Michigan University

Ann Gregory, American University-
Bulgaria

Jim Guzak, University of Texas, Arlington
Joyce Heames, West Virginia University
Gary Insch, West Virginia University

Mary Jo Jackson, University of South
Florida, St. Petersburg

Christian Kiewitz, University of Dayton
Ida Kutschera, Bellarmine University
Nancy Mclntyre, West Virginia University
Wei Liu, University of Maryland

John Martin, USAF Academy

Marianne Miller, Virginia Commonwealth
University

Alison McConnell, Universitx at Buffalo
(State University of New York)

Stephanie Newell, Eastern Michigan
University

Michael Pickerell, Eastern Michigan
University

Beth Polin, Ohio State University

Mai){uwai_ReeyeS, Universit)& at Buffalo
(State University of New York)

Theodore Rosen, George Washington
University

Mike Ryan, Bellarmine University

Brooke Shaughnessy, University at
Buffalo (State”University of New York)

Scott Sherman, Texas A&M, Corpus
hristi

Lisa Stickney, University of Baltimore
Charlotte Sutton, Auburn University

Darren Treadway, University at Buffalo
(State University of New York)

Jack Walker, Texas Tech University

Angela Wallace, University at Buffalo
(State University of New York)

Lei Wang, University of Texas, Pan
American

Mike Whitfield, Georgia College and
State University

Laura Williams, University of Mississippi

Janice Witt-Smith, Winston-Salem State
University

Jun Yan,?, Universi\t(y at Buffalo (State
University of New York)

Tom Zagenczyk, Clemson University

Placement Services

Placement Activities

We believe the interview areas offered by Placement Services are a very
appropriate location for interviews. Additionally, interviews may be conducted
in conversation areas available throughout the conference facilities. The
conference hotels also offer a number of full and parlor suites that may be
used for interviews.

The Academy of Management is concerned about providing appropriate
settings for conducting interviews. Settings that will accommodate candidates
with disabilities and that do not have the potential of creating an awkward
interview environment. Hotel guest rooms are usually inappropriate settings
for conducting recruiting interviews. If interviews must be conducted in hotel
guest rooms, we offer the following suggestions: have multiple recruiters
meet with each candidate; leave the guest room door ajar; ensure that the
room is properly prepared to conduct interviews (i.e., beds are made,
personal belongings are put away, etc.); maintain and encourage a profes-
sional demeanor by having all parties sit on chairs or sofas, wear shoes, and
ask only appropriate questions; and above all, be sensitive to concerns of the
other party by avoiding actions or comments that may make others uncom-
fortable.

Excerpt from the Academy's Code of Ethical Conduct

The Academy of Management and its members are committed to providing
academic environments that are free of sexual harassment and all forms of
sexual intimidation and exploitation. Sexual harassment consists of unwel-

come sexual advances, requests for sexual favors, and other visual, verbal,
or physical conduct of a when:

1. It is implicitly or explicitly suggested that submission to or rejection of the
conduct will be a factor in academic employment, admission, evaluation, or
participation in an academic activity; or

2. The conduct has the purpose of interfering with an individual's academic or
work performance, by creating an intimidating, hostile, or otherwise unaccept-
able educational or work environment.

The determination of what constitutes sexual harassment depends upon the
specific facts and the context in which the conduct occurs. Sexual harass-
ment takes many forms: subtle and indirect, blatant and overt. It can be
conduct affecting an individual of the opposite sex or same sex, between
peers or between individuals in a hierarchical relationship, or between
teacher and student. Regardless of the intentions of the actor, the key ques-
tion is always whether the conduct would be unwelcome to the individual to
which it is directed.

33 Section A



Academy of Management 2010 Annual Meeting

The William H. Newman Award

The Academy of Management awards the William H.
Newman Award for outstanding papers based on a recent
dissertation. This prestigious award can be given to up
to three papers a year. The papers must be (a) single
authored; and (b) based on a doctoral dissertation
completed within the last three years. Division Program

Chairs nominate one paper each for this award. The
Awards Committee, under the direction of Jeff Thompson
(Brigham Young U.) selects papers that make a substan-

tive contribution to knowledge based on rigorous and
creative research designs. Committee members include:
Kevin Corley, Arizona State U., Royston Greenwood, U.
of Alberta, Susan E. Jackson, Rutgers U.. Wm Gerard
Sanders, Rice U., Dayna Simpson, Oregon State U.,
Jennifer Spencer, The George Washington U.

Here are the 2010 William H. Newman Award Nominees:

BPS

The Contingent Value of Initial
Collaborations for the Establishment
of Later Autonomous Operations.
Louis Mulotte, Tilburg U.

CAR

Why They Stay: The Ideal Selves of
Persistent Women Engineers
Kathleen Relihan Buse, Case
Western Reserve U.

Eugene Allen Pierce, Case Western
Reserve U.

CMS

Suffering at Gunpoint: From
Consumer of Catastrophes to
Witness in Action

Bent M. Sgrensen, Copenhagen
Business School

ENT

Economic Returns to Social
Responsibility for New Ventures: The
Importance of Future Orientation
Talyuan Wang, Instituto de Empresa
Business School

GDO

Mothers’ Psychological Contracts:
Does Supervisor Breach Explain
Intention to Leave the Workforce?
Whitney Botsford Morgan, U. of
Houston-Downtown

HCM

Where the Rubber Meets the Road:
Middle Managers’ Role in Innovation
Implementation

Sarah Abigail Birken, U. of North
Carolina, Chapel Hill

HR

Employee Reactions to Performance
A;)pralsal: A Meta-Analysis and Test
of the Due Process Model

Shaun Pichler, California State U.,
Fullerton

Section A

IM

Seeking help from host country
nationals: Does it impact expatriate
adjustment? ]

Ashish Mahajan, U. of Windsor

MC

Helping Peorp/e Help Themselves.
Dynamics of Local Ownership of
Tough Issues.

Hans Vermaak, Twynstra
Management Consultants

MH

Passion and Compassion as a

Latecomer: The Early History of the

Seibu Department Stores

'Sl'o ok? ato, Copenhagen Business
choo

MOC

Differences between making deci-
sions for the self versus for others: A
reversal of choice overload

Evan Polman, Cornell U.

MSR

Stigma Theory and Religion in the
Workplace

Stanley Bruce Thomson, St.
George’s U.

OB

Better L%gf?ed Than Never: The
Lagged Effects of Process
Interventions on Group Decisions
Colin M. Fisher, Harvard U.

OcCIs

Layered Collaboration: A sociotech-
nical theog/ of organization in open
source software development

James Howison, Carnegie Mellon U.

oDC

The Interaction of Contributive and
Absorptive Capacities in Post-
Acquisition Integration

Helene Loe Colman, Fafo

34

oM

Cannot Make Do without You:

Outsourcing in Knowledge-Intensive

New Firms and Supplier Networks

éj?yUBhalla, Cass Business School,
i

Siri Ann Terjesen, Indiana U.,
Bloomington

omMT

Sparing Boards Will Pay Even Less
And O,ﬁenhanded Boards Will Pay
Even More

David H. Zhu, Arizona State U.

ONE

Why so Demanding? Firm
Capabilities and an Environmental
Regulator Acting Strategicall
Adam Fremeth, lvey School of
Business

PNP

A Behavioral Model of Public Sector
Innovation

Torsten Oliver Salge, Ruhr U.,
Bochum

SIM

The Multinational Corporation and
the Purpose of the Firm: A
Boundaries- Based Theory

Donal Crilly, INSEAD

TIM

Inbound Mobility, Inertia, and
Obsolescence

Amit Jain, National U. of Singapore
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The Carolyn Dexter Award

The Carolyn Dexter Award is an all Academy award to
the paper that best meets the objective of international-
izing the Academy. This serves the mission of the
Academy and the charge of the International Theme
Committee, which sponsors this Award. The criteria for
this prestigious Award include the following: (a) The
theme and content of the paper should reflect an aware-
ness of business and management outside the domestic
boundaries; (b) Collaboration between scholars from

considered of high caliber for the Carolyn Dexter Award if
they offer new insights, are rich in observation and
employ creative methodologies. Especially welcomed
are submissions of topics or methods that are not in the
U.S. mainstream, but are important in other countries’
research traditions. Each Division Program Chair nomi-
nates one paper to the chair of this year’s Dexter Award
Committee, Rosa Nelly Trevinyo Rodriguez, TEC de
Monterrey, EGADE.

different countries is desirable; and (c) Papers are

Here are the 2010 Carolyn Dexter Award nominees:

BPS

National Institutional Differences And
Performance Of International Venture
Capital Syndicates

Jing Li, Simon Fraser U., Yong Li,
U. at Buffalo, SUNY, llan Vertinsky,
U. of British Columbia, Lifang

Zhang, Xiamen U.

CM

CEO'’s Paternalistic Leadership and
TMT Decision Effectiveness: The
Mediating Role of TMT Conflicts

Lu Chen, U. of Electronic Science
and Technology of China, Runtian
Jing, U. of Electronic Science and
Technology of China, Baiyin Yang,
Tsinghua U.

CMS

The researcher as The Other: a
Post-Colonial interpretation of the
Brazilian Borat

Rafael Alcadipani, EAESP-FGV,
Alexandre Reis Rosa, EAESP-FGV

ENT

How Does Experience of Previous
Entrepreneurial Failure Impact Future
Entrepreneurship?

Yasuhiro Yamakawa, Babson
College

GDO

Women in Uniform: Reflections on
Male Domination and Symbolic
Violence in the Military Organization
Alexandre Reis Rosa, EAESP-FGV,
Mozar José de Brito, UFLA

HCM

A New Mode of Organizing in Health
Care?:UK Cancer Services and
Governmentality

Ewan Ferlie, King’s College, Gerald
McGivern, Royal Holloway, U. of
London, Louise Fitzgerald,
Manchester Business School,

HR

The Implications of Magnitude,
Timing, and Realization of Workforce
Downsizing on Firm Profitability
Matthias F. Brauer, U. of St. Gallen

IM

Scientific Mindfulness: A Foundation
for Future Themes in International
Business

Karsten Jonsen, IMD, Edward
McDonough, Northeastern U.,

Martha L Maznevski, IMD, David C.

Thomas, Simon Fraser U., Iris
Berdrow, Bentley U., Joerg Dietz,
U. of Lausanne, Catherine T
Kwantes, U. of Windsor, Svjetlana

35

Madzar, U. of Minnesota, Sully
Taylor, Portland State U., Todd J.
Weber, U. of Nebraska-Lincoln, Mila
B. Lazarova, Simon Fraser U., Mary
M. Maloney, U. of St. Thomas, Julia
Gluesing, Wayne State U., Sue
Canney Davison, Pipal International,
Nakiye Boyacigiller, Sabanci U.

MC

Feeling Responsible Versus Acting
Responsibly

Amaranta Karssiens, akarssie,
Claartje van der Linden, R.A.AK.
Consultancy, Celeste P. M.
Wilderom, U. of Twente

MED

Developing Responsible Global
Leaders Through Integrated Service
Learning - Program Ulysses at PWC
Nicola M. Pless, ESADE, Thomas
Maak, ESADE, Guenter K. Stahl,
WU Vienna/INSEAD

MH

National Embeddedness of German
Managers’ Organizational Know-how
in the Inter-war Period

Erich Frese, U. of Cologne
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The Carolyn Dexter Award

MOC

The Influence of Relationship and
Task Conflict on Transactive
Memory in Intercultural Context
Lu Li, USC

MSR

Theorizing "The Whole Person:’ An
empirical study on the nature of
‘being’ in organizations Marjolein
Lips-Wiersma, U. of Canterbury,
Albert J. Mills, St. Mary’s U.

OCIS

The Effects of Diversity and Repeat
Collaboration on Performance in
Distributed Nanoscientist Teams
Meikuan Huang, Northwestern U.,
Yun Huang, Northwestern U., Drew
Margolin, USC, Katherine
Ognyanova, USC, Cuihua Shen,
USC, Noshir Contractor,
Northwestern U.

oDC

A Comparative Analysis of Societal
Compassion in Response to the
Tsunami vs. Hurricane Katrina
Latha Poonamallee, Michigan
Technological U., Anita Howard,
Case Western Reserve U.

ONE

Why do firms become green?The
influence of internationalization on
the environmental strategy

Javier Aguilera-Caracuel, U. of
Granada, J. Alberto Aragén-Correa,
U. of Granada (Spain), Nuria Esther
Hurtado-Torres, U. of Granada
(Spain), Jose Manuel De la Torre-
Ruiz, U. of Granada (Spain)
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PNP

Putting the Brakes on Impact: A
Contingency Framework for
Measuring Social Performance
Alnoor Ebrahim, Harvard U., Kasturi
Rangan, Harvard U.

TIM

“R&D-intensive SMEs in Europe:
What Do We Know about Them?”
Raquel Ortega-Argilés, Instituto
Superior Tecnico, Lesley Potters,
U. Utrecht School of Economics,
Peter Voigt, European Commission
- JRC - Institute for Prospective
Technological Studies
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2010 Academy of Management Annual Meeting Statistics

Table 1: Submissions by Sponsors
Numbers reflect the submissions that were checked-in and reviewed. Some symposia were submitted to more than one sponsor.
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Table 2: Sessions & Participants ~ Table 3: Affiliations with 30+ Participants ‘Table 4: Participant Country Representation

Sessions Total Afflllation Name* Country* Count  Country* Country* Count
Caucus 38 Harvard U. IESE Business School ARGENTINA .......... 6 IRELAND RUSSIAN FEDERATION4
........................ U. of Michigan U. of Southern California AUSTRALIA .........262 ISRAEL ..... e SAUDI ARABIA ........3
Free Session . ..., 12 U. of Pennsylvania Arizona State U. AUSTRIA . ...... ...50 ITALY ...... 13 SINGAPORE ........ 103
Meeti 1 Texas A&M U, Boston College BARBADOS ........... 1 JAPAN ...... . SLOVENIA ............ 7
CeHNG . ..o Cce Weatern Reserve U Penmorhoania State U BELGIUM . .. .83 JORDAN .... ...1  SOUTH AFRICA ...... 18
. ase Western Reserve & cansy vana State L. BOLIVIA ... 4 KENYA 3 SOUTHKOREA ...... 84
Paper Session ... 822 Cornell U Rorrerdam School of BOTSWANA 1 KOREA,REPUBLIC OF 2 SPAIN 174
U. of Ilinois, Utb. Management, Erasmus U. . T o . IR
PDW WOtkShOp ................... 368 Ch(;m ainmols, o Massachusetts Institute of BRAZIL ... - 08 KUWAIT SWEDEN . oo 3
paig Technology CANADA . 664  LATVIA ..3  SWITZERLAND ..... 156
Social BVENt .« .vvo oo 66 U.'Of. Minnesota U. of Houston CHILE .... 4 LEBANON ........... 12 TAIWAN ............
S . 257 Michigan State U. Ohio State U CHINA...... ...180  LIECHTENSTEIN ..... 1 THAILAND .........
YMPOSIUM & vevevvve e INSEAD O State L COLOMBIA ........... 5  LITHUANIA ........... TURKEY . ...
Al Sessi 1824 Stanford U. Bocconi U COSTARICA .........2 MACAU ........ .6 UGANDA ...
CSSIONS .. v v B National U. of Singaporc Northwestern U. CYPRUS ............... 5  MACEDONIA .. o UKRAINE .............
Rutgers U, U. of Queensland CZECH REPUBLIC .. ... 1 MALAWT ....... L. UNITED ARAB
- . U. of St. Gallen Concordia U. DENMARK ........... 83  MALAYSIA .. EMIRATES ............ 8
Participants: Total oo 7 ; ) New York U, ECUADOR .. 1 MALTA ..... UNITED KINGDOM .498
People on Program .. ............. 8,650 Selnay gen Business U. of Central Florida EGYPT ..... .2 MEXICO .... . UNITED STATES .. .4357
. G Washi u U of Texas, Ausi ESTONIA ... .1 MONACO ............. YUGOSLAVIA ......... 1
Countries Represented . .............. 79 cotge Washington L. - of lexas, Austin FINLAND . . . .74 NETHERLANDS..... 311
U. of Toronto FRANCE ...........208 NEW ZEALAND...... 48
Tilburg U. GERMANY .. ..340 NIGERIA .............
York U. GHANA .........ooo. 1 NORWAY ...
Carnegic Mellon U. GREECE ... .18  OMAN......
GRENADA ............ 1 PAKISTAN ..
HONG KONG ........89 PERU ..........
HUNGARY ..... .4  PHILIPPINES...
ICELAND ... .1 POLAND.......
INDIA ......... .58  PORTUGAL . B
INDONESIA .......... 1 ROMANIA ............

*Self-Identified. Data may be incomplete. The Academy takes no position on national borders.
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HARVARD
5% BUSINESS

PUBLISHING

FINANCE
Finance: Blackstone/Celanese

Finance: Capital Budgeting
(in development)

Finance: M&A in Wine Country

MARKETING

Marketing: Managing Segments and
Customers

Pricing: Universal Rental Car

hbsp.harvard.edu

SIMULATIONS

m Detailed Facilitator’s Guide covering
learning objectives

® Administrative features and
setup options

® Video assets

m Debrief-ready results in graphical form

® Teaching Note guidance for
comprehensive debrief

SIMULATIONS illustrate a particular business concept and can
be used in a single class, over a number of class periods, or for
an entire semester. Online features, including chat functionality,
permit students to work in teams out of class or negotiate
online. Flexible administrative options allow professors to set
learning experiences for a range of course levels and difficulty.

OPERATIONS AND SERVICE
MANAGEMENT

Global Supply Chain Management

Operations Management:
Process Analytics

Project Management:
Scope, Resources, Schedule

Operations Management:
Benihana

Supply Chain Management:
Root Beer Game

Harvard Business Publishing is an affiliate of Harvard Business School.

—

“The interactive
and realistic nature

was excellent.”
—MBA STUDENT

ORGANIZATIONAL BEHAVIOR
Leadership and Team: Everest

Change Management:
Power and Influence

Organizational Behavior:
Team Dialogue
(in development, working title)

STRATEGY

Strategy: Competitive Dynamics
and Wintel

Strategic Innovation: Back
Bay Battery

Section A
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HARVARD
BUSINESS

PUBLISHING

Y
¢

hbsp.harvard.edu

ONLINE COURSES:
NOW AVAILABLE IN SECTIONS

Courses may be adopted in their
entirety or by individual section

® Finance

® Financial Accounting

® Mathematics for Management
® Quantitative Methods

® Spreadsheet Modeling

BRIEF CASES

HARVARD BUSINESS PUBLISHING BRIEF CASES are rigorous, short
cases that outline a compelling business dilemmma and illustrate
core learning objectives.

Topics available:

® Accounting ® HR Management
® Finance ® Operations Management
® Marketing ® Organizational Behavior

SAVE STUDENTS UP TO 50% WITH YOUR ACADEMIC DISCOUNT

Here’s how to share the discount:
® Build a course with content from our collection.
® Make the course available to students.

B Students receive the academic discount and save
up to 50% on course materials.

GET STARTED NOW: hbsp.harvard.edu

—

39 Section A



Management 1is:

a.) An art b.) A science
c.) Both d.) Neither

AVAILABLE SEPTEMBER 2010
Hardcover © $22.00
978-0-8144-1684-6

New, from Henry Mintzberg, winner of the Academy of
Management Distinguished Scholar of the Year Award, a collection
of insightful (be)musings on the art/science of management.
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Celebrating the Social
and Behavioral Sciences

SAGE has been part of the
global academic community
for 45 years, supporting
quality research that
transforms society and our
understanding of individuals,
groups, and cultures. SAGE is
the independent, innovative,
natural home for scholars
and educators who share our
commitment and

passion for the social and
behavioral sciences.

Visit us at booth 415.

@sA%g;%

www.sagepublications.com/45
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BOOK SIGNING
Monday, August 9th at 3:15 p.m.

in Booth # 207 & 209

THE COACHING KALEIDOSCOPE

ISBN: 978-0-230-23998-2 / $45.00 hc. (C$54.00)

Insights from the Inside First 10
Edited by Manfred Kets de Vries, visitors
Laura Guillén, Konstantin Korotov receive a
and Elizabeth Florent-Treacy free signed
INSEAD Business Press

August 2010 / 256 pp.

THE LEARNING LAYER

Steven D. Flinn
2010 / 208 pp.
ISBN: 978-0-230-10301-6 / $35.00 hc. (C$42.00)

THE FUTURE OF DECISION MAKING
How Revolutionary Software Can Improve the
Ability to Decide

Roger C. Schank, Dimitris Lyras,

and Elliot Soloway

August 2010 / 224 pp.

ISBN: 978-0-230-10365-8 / $55.00 hc. (C$66.00)

THE ELEPHANT IN THE BOARDROOM
The Causes of Leadership Derailment

Adrian Furnham and John Taylor

2010 / 256 pp.

ISBN: 978-0-230-22953-2 / $40.00 hc. (C$48.00)

THE HISTORY OF WORK

Richard Donkin

2010/ 350 pp.

ISBN: 978-0-230-23893-0 / $45.00 pb. (C$54.00)

BODY LANGUAGE IN BUSINESS
Decoding the Signals

Adrian Furnham and Evgeniya Petrova
2010/ 256 pp.

ISBN: 978-0-230-24146-6 / $40.00 hc. (C$48.00)

RICE WINE WITH THE MINISTER

Global Stage

Andrew Kakabadse and Nada Kakabadse
2010 / 256 pp.

ISBN: 978-0-230-23295-2 / $45.00 hc. (C$54.00)

CRISIS AND RECOVERY

Ethics, Economics and Justice

Rowan Williams, Archbishop of Canterbury
and Larry Elliott

October 2010 / 256 pp.

ISBN: 978-0-230-25190-8 / $30.00 pb. (C$37.00)

Building the Next Level of Intellect in Your Organization

Distilled Wisdom to Manage, Lead and Succeed on the

SUNSET IN THE LAND OF THE RISING SUN
Why Japanese Multinational Corporations Will Struggle
in the Global Future

J. Stewart Black and Allen J. Morrison

INSEAD Business Press

2010 / 256 pp.

ISBN: 978-0-230-25222-6 / $40.00 hc. (C$48.00)

CAPITAL RISING

How Capital Flows Are Changing Business Systems All
Over the World

Peter Cohan and U. Srinivasa Rangan

2010 / 288 pp.

ISBN: 978-0-230-61231-0 / $35.00 hc. (C$42.00)

STRATEGY BY DESIGN

A Process of Strategy Innovation

James Carlopio

2010/ 224 pp.

ISBN: 978-0-230-62022-3 / $75.00 hc. (C$91.00)

VESTED OUTSOURCING

Five Rules That Will Transform Outsourcing

Kate Vitasek with Mike Ledyard and Karl Manrodt
2010 / 208 pp.

ISBN: 978-0-230-62317-0 / $45.00 hc. (C$54.00)

LEADING HR

Paul Sparrow, Anthony Hesketh, Cary Cooper
and Martin Hird

2010/ 256 pp.

ISBN: 978-0-230-22259-5 / $40.00 hc. (C$48.00)

PERSUASIVE ADVERTISING
Evidence-based Principles

Scott Armstrong

2010/ 350 pp.

ISBN: 978-1-4039-1343-2 / $85.00 hc. (C$103.00)

MANAGEMENT THEORY IN ACTION
Real-World Lessons for Walking the Talk

Eric H. Kessler

2010 / 280 pp.

ISBN: 978-0-230-60758-3 / $90.00 hc. (C$114.50)

NEXT GENERATION LEADERSHIP
Insights from Emerging Leaders

Sherry H. Penney and Patricia Akemi Neilson
2010/ 224 pp.

ISBN: 978-0-230-62069-8 / $65.00 hc. (C.$79.00)

COMPLEXITY AND THE NEXUS OF
LEADERSHIP

Leveraging Nonlinear Science to

Create Ecologies of Innovation

Jeffrey Goldstein, James K. Hazy, and

Benyamin B. Lichtenstein
2010 / 224 pp.
ISBN: 978-0-230-62227-2 / $75.00 hc. (C$91.00)

DISTRIBUTOR OF BERG PUBLISHERS, |.B.TAURIS,

MANCHESTER UNIVERSITY PRESS, PLUTO PRESS AND ZED BOOKS

(888) 330-8477 « FAX: (800) 672-2054 « WWW.PALGRAVE.COM
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NEW FROM EDWARD ELGAR PUBLISHING!

Stop by booths 400 & 402 to see these and other new titles*

International Handbook on
Diversity Management at
Work

Country Perspectives on Diversity
and Equal Treatment

Edited by Alain Klarsfeld

Managing Gender Diversity
in Asia
A Research Companion

Edited by Mustafa E. Ozbilgin and
Jawad Syed

SME Performance
Separating Myth from Reality
John Watson

Global Outsourcing Strategies

The Internationalisation of the
Electronics Industry

Lucio Cassia

Social Capital
An Introduction to
Managing Networks

Kenneth W. Koput

Transgenerational
Entrepreneurship

Exploring Growth and Performance
in Family Firms Across Generations

Edited by Mattias Nordqvist and
Thomas M. Zellweger

Entrepreneurship
Theory, Networks, History
Mark Casson

Creating Ecological Value

An Evolutionary Approach to
Business Strategies and
the Natural Environment

Frank Boons

Coopetition
Winning Strategies for
the 21st Century

Edited by Said Yami, Sandro Castaldo,
Giovanni Battista Dagnino and Frédéric
Le Roy

Self-Management and
Leadership Development

Edited by Mitchell G. Rothstein and
Ronald J. Burke

Rethinking Leadership
A New Look at Old Leadership
Questions

Donna Ladkin

RESEARCH
Stakeholders oL BETION

Edited by Robert A. Phillips
and R. Edward Freeman

NEW PAPERBACKS! Examination Copies available - stop by our display for more inoformation

Handbook of
Organizational Routines
Edited by Markus C. Becker

Research Companion
to Emotion in Organizations

Edited by Neal M. Ashkanasy and
Cary L. Cooper

International Handbook of
Entrepreneurship and HRM

Edited by Rowena Barrett and
Susan Mayson

Handbook of Research on
Global Corporate Citizenship

Edited by Andreas Georg Scherer and
Guido Palazzo

Corporate Social
Responsibility in
the 21st Century

Debates, Models and Practices Across
Government, Law and Business

Bryan Horrigan

Prescriptive
Entrepreneurship

James O. Fiet

Cultural Mythology and
Global Leadership

Edited by Eric H. Kessler and
Diana J. Wong-MingJi

A Cognitive Theory
of the Firm

Learning, Governance
and Dynamic Capabilities

Bart Nooteboom

Strategic Conflict
Management

A Game-Theoretical Introduction
Peter-J. Jost and Utz Weitzel

*Special pricing on'display copies at the'meeting and-35%discount'on pre-paid
orders - use'discount' code 'AOM10’ at www.e-elgar.com

TO ORDER, CONTACT:
Edward Elgar Publishing Inc.

PO Box 574

Williston, VT 05495-0575 USA
Tel: (800) 390-3149

Fax:(802) 864-7626
eep.orders@aidcvt.com

For your free
catalog email:
elgarinfo@e-elgar.com

FOR INFORMATION, CONTACT:
Edward Elgar Publishing Inc.

William Pratt House, 9 Dewey Ct.

Tel: (413) 584-5551
Fax:(413) 584-9933

43

elgarinfo@e-elgar.com

Northampton, MA 01060-3815 USA
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New and Forthcoming titles in Business, Economics, and Labor Relations from

CORNELL UNIVERSITY PRESS

Workplace Flexibility

Realigning 20th-Century Jobs for a
21st-Century Workforce

EpiTep BY KATHLEEN CHRISTENSEN AND
BARBARA SCHNEIDER

$24.95 paper | AN ILR PRESS BOOK

Public Law and Private Power
Corporate Governance Reform in
the Age of Finance Capitalism
JoHN W. CioFFI

$39.95 cloth

CORNELL STUDIES IN POLITICAL ECONOMY

Changing the Course of AIDS

Peer Education in South Africa and
Its Lessons for the Global Crisis
Davip DickINSON

FoREWORD BY CHARLES DEUTSCH

$39.95 cloth | AN ILR PRESS BOOK | THE CULTURE
AND POLITICS OF HEALTH CARE WORK

Protection for Exporters
Power and Discrimination in
Transatlantic Trade Relations,
1930-2010

ANDREAS DUR

$39.95 cloth

A Shameful Business

The Case for Human Rights in the
American Workplace

James A. GRross

$21.95 paper | AN ILR PRESS BOOK

Asia’s Flying Geese
How Regionalization Shapes Japan
WaLTER F. HATCH

$24.95 paper
CORNELL STUDIES IN POLITICAL ECONOMY

The Future of the Dollar

EpIiTED BY ERIC HELLEINER AND
JONATHAN KIRSHNER

$22.95 paper | CORNELL STUDIES IN MONEY

Princes, Brokers, and
Bureaucrats

Oil and the State in Saudi Arabia
STEFFEN HERTOG

$35.00 cloth

Hired Hands or

Human Resources?

Case Studies of HRM Programs and
Practices in

Early American Industry

Bruce E. Kaurman

$55.00 cloth | AN ILR PRESS BOOK

Power and the Governance of
Global Trade

From the GATT to the WTO
Soo Yeon Kim

$39.95 cloth
CORNELL STUDIES IN POLITICAL ECONOMY

The Ambiguities of Experience
James G. MARcH
$21.95 cloth | MESSENGER LECTURES

Tax Havens

How Globalization Really Works
RoNEN PaLaN, RicHARD MURPHY, AND
CHRISTIAN CHAVAGNEUX

$24.95 paper | CORNELL STUDIES IN MONEY

Spiritual Economies

Islam, Globalization, and the
Afterlife of Development
Daromir RubnyckyJ

$24.95 paper

Subprime Nation

American Power, Global Capital,
and the Housing Bubble

HerMAN M. ScHWARTZ

$24.95 paper | CORNELL STUDIES IN MONEY

From Predators to Icons
Exposing the Myth of the
Business Hero

MicHEL VILLETTE AND

CATHERINE VUILLERMOT

TRANSLATED BY GEORGE HoLoCH
ForewoRD BY JOHN R. KIMBERLY

$24.95 paper | CORNELL STUDIES IN MONEY

Books available at the Association Book Exhibit ¢ www.cornellpress.cornell.edu
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New from M.E. Sharpe

New
The Meta-Analytic Organization

Introducing Statistico-Organizational Theory

Lex Donaldson

This groundbreaking book develops a new organizational
theory derived from ideas in statistics and psychometrics.

The core premise is that errors known to occur in social science
research must also occur when managers look at their data and
seek to make inferences about cause and effect.

978-0-7656-2068-2 PB $43.95

New Edition

Managing a Global Workforce

Challenges and Opportunities in

International Human Resource Management

Second Edition

Charles M. Vance and Yongsun Paik

Revised and updated to incorporate new research insights and
findings, this practical text is designed to help students as well
as professionals recognize the critical human resource issues
underlying the cultural and economic challenges they face.

978-0-7656-2349-2 PB $79.95

New Edition

Handbook of Workplace Spirituality and
Organizational Performance

Second Edition

Robert A. Giacalone and Carole L. Jurkiewicz, Eds.

Extensively revised and updated, with three new chapters
that extend and deepen the coverage, this popular handbook
provides the most comprehnsive, research-based and
action-oriented approach to spirituality in organizational life.

978-0-7656-2411-6 PB $59.95

New Edition

Experiencing International Business

and Management

Exercises, Projects, and Cases

Second Edition

Betty Jane Punnett

This popular book is designed for instructors who want to go
beyond the facts and figures in standard textbooks, and helps
students learn how to interact with different cultures in the
global environment.

978-0-7656-2548-9 PB $44.95

To learn more about the Sharpe E-Text Center
visit www.sharpe.etext.com

:lelednl 0180 TO ORDER call 800-541-6563 or 914-273-1800 « fax 914-273-2106 « www.mesharpe.com

New

Leader-Managers in the Public Sector
Managing for Results

Michael S. Dukakis and John H. Portz

Written by a distinguished public servant and a leading
academic, this book draws from in-depth interviews with
seven successful leader-managers in different policy fields
and at different levels of the federal system. It highlights
six critical skills and practices that are essential for good
leadership and good management in the public sector.
978-0-7656-2142-0 PB $29.95

Compensation and Organizational Performance
Theory, Research, and Practice
Luis R. Gomez-Mejia, Pascual Berrone, and Monica Franco-Santos

978-0-7656-2251-8 PB $59.95

Employment Regulation in the Workplace
Basic Compliance for Managers
Robert K. Robinson, Geralyn McClure Franklin, and Robert F. Wayland

978-0-7656-2350-8 PB $99.95

Knowledge Management: Systems and Processes
Irma Becerra-Fernandez and Rajiv Sabherwal

978-0-7656-2351-5 HC $129.95

AD1012L
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Newlom yvford at AOMI

Visit us at Booth 403 for these and other new titles!

ORGANIZATIONAL TRAPS
Lleadership, Culture,
Organizational Design
CHRIS ARGYRIS

“It is rare for a serious
management book to be a real
page-turner, but this one is.
Drawing on fascinating cases
from a lifetime of research on
group and organizational
dynamics, Chris Argyris shows
how our own reasoning
processes enfrap us in patterns
of behavior that we detest

but cannot change.... The

provocative strategy he offers
for breaking out of our self-created traps merits close
attention by anyone who seeks to improve life and work in
organizations.”—)J. Richard Hackman, Harvard University

June 2010 240 pp. Hardback $35.00

MANAGED BY THE MARKETS
How Finance Re-Shaped America
GERALD F. DAVIS

2009 320 pp. Hardback $29.95

THE OXFORD HANDBOOK
OF COMPARATIVE
INSTITUTIONAL ANALYSIS
EDITED BY GLENN MORGAN &
JOHN CAMPBELL

2010 800pp. Hardback $150.00

BEAUTY IMAGINED
A History of the Global
Beauty Industry
GEOFFREY JONES

2010 416pp. Hardback $45.00

THE OXFORD HANDBOOK
OF BUSINESS GROUPS
EDITED BY ASLI M. COLPAN &
TAKASHI HIKINO

2010 752pp. Hardback $150.00

Forthcoming!

CULTURAL STRATEGY
Using Innovative Ideologies to
Build Breakthrough Brands
DOUGLAS HOILT &

DOUGLAS CAMERON

December 2010 352 pp. Hardback $29.95

STAYING POWER

Six Enduring Principles for
Managing Strategy and Innovation
in an Uncertain World

MICHAEL A. CUSUMANO

November 2010 288 pp. Hardback $27.95

BORN ENTREPRENEURS,
BORN LEADERS

How Your Genes Affect Your
Work Life

SCOTT SHANE

“Once in a decade a
magnificent book comes along
that causes a paradigm shift in
thinking about business. Scott
Shane's Born Entrepreneurs,
Born Leader is that book.”
—Barbara Oakley, Ph.D.,
author of the best-selling

Evil Genes

2010 288 pp. Hardback $29.95

Check out these and many

more key management titles

OXFORD
at www.oup.com/us!

UNIVERSITY PRESS
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NEW AND EXCITING SCHOLARSHIP IN BUSINESS
AND MANAGEMENT FROM GOWER PUBLISHING...

Benefit Realisation Management
A Practical Guide to Achieving
Benefits Through Change

Gerald Bradley

Second Edition

May 2010 394 pages Hbk 978-1-4094-0094-3
eBook 978-1-4094-1086-7

Convergenomics
Strategic Innovation
in the Convergence Era

Sang M. Lee and David L. Olson
February 2010 216 pages Hbk 978-0-566-08936-7
eBook 978-0-566-08937-4

The Economics of Abundance
A Political Economy of Freedom,
Equity, and Sustainability
Wolfgang Hoeschele

Gower GREeN EconOMICS

AND SUSTAINABLE GROWTH SERIES

June 2010 260 pages Hbk 978-0-566-08940-4
eBook 978-0-566-08941-1

Gower Handbook of Leadership

and Management Development
Edited by Jeff Gold, Richard Thorpe
and Alan Mumford

Fifth Edition

February 2010 614 pages Hbk 978-0-566-08858-2
eBook 978-0-7546-9213-3

A Handbook of Corporate
Governance and Social
Responsibility

Edited by Giiler Aras and David Crowther

CORPORATE SOCIAL RESPONSIBILITY

March 2010 716 pages Hbk 978-0-566-08817-9
eBook 978-0-7546-9217-1

Innovation and Marketing
in the Video Game Industry
Avoiding the Performance Trap

David Wesley and Gloria Barczak
June 2010 280 pages Hbk 978-0-566-09167-4
eBook 978-0-566-09168-1

Integral Research and Innovation
Transforming Enterprise and Society
Ronnie Lessem and Alexander Schieffer
TRANSFORMATION AND INNOVATION

April 2010 440 pages Hbk 978-0-566-08918-3
eBook 978-0-666-08919-0

Making Ecopreneurs
Developing Sustainable
Entrepreneurship

Edited by Michael Schaper
CORPORATE SOCIAL RESPONSIBILITY
Second Edition

July 2010 276 pages Hbk 978-0-566-08875-9
eBook 978-1-4094-0123-0

Market Orientation

Transforming Food and Agribusiness
around the Customer

Edited by Adam Lindgreen, Martin Hingley,
David Harness and Paul Custance

FOOD AND AGRICULTURAL MARKETING

February 2010 394 pages Hbk 978-0-566-09208-4
eBook 978-0-566-09236-7

New Demographics
New Workspace
Office Design for

the Changing Workforce

Jeremy Myerson, Jo-Anne Bichard

and Alma Erlich
July 2010 220 pages Hbk 978-0-566-08854-4
eBook 978-0-7546-9212-6

Visit Gower at booth #501 and receive 50% off all display copies!

Gower Publishing

101 Cherry St., Suite 420, Burlington, VT 05401-4405

To order, call (800) 535-9544

Re-imagining the Office
The New Workplace Challenge

Adryan Bell
June 2010 138 pages Hbk 978-0-566-08770-7

Relationship Economics
The Social Capital Paradigm
and its Application to Business,
Politics and Other Transactions

Lindon J. Robison and Bryan K. Ritchie
April 2010 282 pages Hbk 978-0-566-09169-8
eBook 978-0-566-09170-4

Service Led Design
Planning the New HR Function
Jane Saunders and lan Hunter

THE GowER HR TRANSFORMATION SERIES

September 2009 94 pages Pbk 978-0-566-08826-1
eBook 978-0-7546-8161-8

A Short Guide to Fraud Risk

Fraud Resistance and Detection
Martin Samociuk and Nigel lyer
Edited by Helenne Doody

SHORT GUIDES TO BUSINESS Risk

Second Edition

March 2010 196 pages Pbk 978-0-5666-09231-2
eBook 978-0-666-09232-9

Six Sigma in HR Transformation
Achieving Excellence

in Service Delivery

Mircea Albeanu and lan Hunter

with Jo Radford

THE Gower HR TRANSFORMATION SERIES

June 2010 258 pages Pbk 978-0-566-09164-3
eBook 978-0-666-09165-0

Strategic Project Risk Appraisal

and Management
Elaine Harris
ADVANCES IN PROJECT MANAGEMENT

October 2009 126 pages Pbk 978-0-566-08848-3
eBook 978-0-7546-9211-9

Gower AppLIED RESEARCH PROGRAM
The Gower Applied Research Program is rapidly
expanding. If you have projects that you would like
us to consider for publication, or would simply like
to know more about publishing with Gower, please
stop by our booth to speak with our Commissioning
Editor, Martin West (mwest@gowerpublishing.com).

Alternatively, visit www.gowerpublishing.com

www.gowerpublishing.com
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Abbreviations used in the Program Guide

Divisions & Interest Groups

BPS
CAR
CM
CMS
ENT
GDO
HCM
HR
1\
MC
MED
MH
MSR
MOC
oM
OMT
obDC
OB
OCIS

ONE
PNP
RM
SIM
TIM

Section A

Business Policy & Strategy

Careers

Conflict Management

Critical Management Studies
Entrepreneurship

Gender & Diversity in Organizations
Health Care Management

Human Resources

International Management
Management Consulting

Management Education & Development
Management History

Management Spirituality & Religion
Managerial & Organizational Cognition
Operations Management

Organization & Management Theory
Organization Development & Change
Organizational Behavior

Organizational Communication & Information

Systems

Organizations & the Natural Environment

Public & Nonprofit

Research Methods

Social Issues in Management
Technology & Innovation Management

48

Other Abbreviations

AAA All Academy Activities

AAC Affiliate Activities & Committees

AAM Asia Academy of Management

AAT All Academy Theme

CAU Caucuses

CDP CrossDivisional Paper Sessions

DISC Discussion Paper Sessions

DRP Divisional Roundtable Paper Sessions
IAM Iberoamerican Academy of Management
ICW In-Conjunction With Activities

ITC International Theme Committee

JS Joint Symposia

MEN  Mentoring Committee

NDSC New Doctoral Student Consortium
PTC Practice Theme Committee

SHCS Showcase Symposia

TTC Teaching Theme Committee

Hotels and Other Locations

DEL Delta Centre-Ville

FMT The Queen Elizabeth

HIL Hilton Montreal Bonaventure

HR Hyatt Regency Montreal

MCC  Le Palais Des Congres

oS Off Site

SHE Le Centre Sheraton

Symbols

«N Theme-oriented paper or session

L Teaching-oriented session

@ Management Practice-oriented session
> International-oriented session
Research-oriented session

By Selected for Best Paper Proceedings
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Friday Morning, August 6, 2010
8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
DEL: Cartier A 28 RM/MOC/OB: Studyina Sensemaking 68 RM and cosponsors: Against Significance Tests
DEL: Cartier B 45 MC: Soaring to Make a Difference 77 RM: Survey throual®
DEL: St-Charles 35 MC: The New Change Management
DEL: St-Laurent 29 RM and cosponsors: Content Analysis Research
DEL: Verriere A 69 RM/OB/MC/OMT: Complexity in Human Systems
DEL: Verriere B 61 RM: Using CAQDAS
SHE: Drummond center 34 HR/OB/ODC: ROl Human, Social, & Psych Cap 2
SHE: Drummond east 8 CAR: Third Sector Career Passion 71 ODC/MC: Hiah Impact Change Exercises
SHE: Drummond west 24 0ODC: Beyond Leadership 72 IMMED/OB/HR: Responsible Globe”
SHE: Jarry 415 HR/OB/OCIS: Elancing
SHE: Joyce 56 HR/IM/OB/AAM: International HRM in India
SHE: Kafka 25 ODC: Insider Action Research 64 IAM/HR: Economic Actors & Recession
SHE: Lamartine 33 HR/IM: Global HR Best Practices
SHE: Musset 21 OB/MSR: Positive Management Education 67 OB/HR: Inclusive Leadership
SHE: Salle Ballroom east 55 GDO/HR: Incomporating Social Justice
SHE: Salon 2 57 ITC/ENT: Urban Settings & Family Firms
SHE: Salon 3 12 GDO/SIM: Moving toward Diversity 2.0? 63 GDO/MEN/HR/OB: Diversity Publishing Workshop
SHE: Salon 4 43 IM/ENT: Entrepreneurship 76 ODC: Care-Based >
SHE: Salon 5 44 [TC/MED: Green teachina 75 OB/ENT/BPS: 2
SHE: Salon 6 53 CMS: Case Competition 2
SHE: Salon 7 42 IM/BPS: ICG Database Project 2
SHE: Salon A 16 IAM/TIM: “Managing Complex Systems” 52 OB/GDO: Appreciating Strengths 2
SHE: Salon B 20 OB: Research Productivity Process
SHE: Salon C 17 IM/BPS: Developing country MNCs 73 OB/HR/ODC/CM: OB Research
MCC: 343 A-C 2 AAA: 2010 LAC 3
MCC: 510A 5 BPS: BPS Doctoral Consortium | 2
MCC: 510B 6 BPS/ODC/RM/OCIS: Strateay as Discourse
MCC: 511A 59 OMT/HR/TIM/BPS: Talent & Technology Brokerage 2
MCC: 511B 7 BPS/OMT: Behavioral Strateay
MCC: 511E 70 AAA: Self-Assessment of Knowledae 2
MCC: 512A 26 OMT: Innovations in Orq Sci
MCC: 512B 22 OCIS: OCIS Junior Faculty Consortium 2
MCC: 512C 23 OCIS: OCIS Doctoral Consortium 2
MCC: 512F 31 BPS: BPS Dissertation Consortium 2
MCC: 512G 46 OMT/CMS: System Theory 79 °
MCC: 512H 47 PTC/OB/ODC/OMT: Extreme chanae
MCC: 513A 74 NDSC: Business School >
MCC: 513C 418 MED/SIM/MSR/OB: What if | don't care 65 MED/CMS: Reflexive Management
MCC: 513D 60 OMT/ODC: The Land of Make Believe
MCC: 513F 62 TTC/GDO: From Student to Caring Manager
MCC: 5158 49 TTC: Teaching with Technology
MCC: 516A 54 ENT/TTC: SE and Sustainability in MBA
MCC: 516B 37 OMT: OMT Junior Faculty Consortium 2
MCC: 516D 38 OMT/MOC: OMT/MOC Doctoral Consortium 2
MCC: 524A 3 AAA: Membership 2
MCC: Exhibit Hall 220 CD 4 AAA: Conference Reaistration... 2
0OS: Concordia University 40 ENT: ENT Junior Faculty Consortium 2
OS: Concordia University-John Molson School fBENBSENT Doctoral Consortium 2
OS: Molson Coors Brewing Company 50 HR: HR Corporate Tour 2
OS: Montreal Electronic Arts Studio 48 TIM: EA Montreal Site Visit
FMT: Chaudiere 36 MSR: Person's dianity and profits 2
FMT: Harricana 9 CMS: CMS Doctoral Consortium 2
FMT: Hochelaga 2 27 PNP/BPS/MC: Stakeholder Interactions
FMT: Hochelaga 3 41 HCM/OM: Measuring Unit Performance 2
Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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FMT: Hochelaga 4 32 HCM/MHR: HRM-performance in health care

FMT: Hochelaga 5 40 SIM: SIM Doctoral Consortium 3
FMT: Hochelaga 6 13 HCM: Cultivating Leaders that Care 51 HCM: Leadership and Implementation

FMT: Mackenzie 30 SIM and cosponsors: Poverty Alleviation Research 78 SIM/BPS: Passion >
FMT: Matapedia 58 MSR: Leading from the Margins

FMT: Peribonca « AAA: BOG Meeting 3
FMT: Richelieu 39 ONE and cosponsors: Sustainable Global

FMT: St-Charles 19 MSR/OB: Integrating spirituality 66 MH: New Member Workshop

FMT: St-Maurice 14 HCM: HCM PDW Consortium 3
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Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Friday Afternoon, August 6, 2010

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 430
DEL: Auditorium 126 AAA: Ins/Outs of Faculty Recruiting
DEL: Cartier A S 146 2
DEL: Cartier B €« RM: Survey through mobile
DEL: St-Charles 89 MOC/BPS/PNP/PTC: Coanitive Conversations
DEL: Verriere A € 95 RM: Hybrid Research Method 123 MC/ODC: Aspirina Management Consultant
DEL: Verriere B 109 RM: Interdisciplinary research 135 RM/OB: Identity Research
SHE: Drummond center N ane 96 AAM: Fallacy of Composition: Japan 131 OB/HR: Internet Connections
SHE: Drummond east e 98 OB/HR/ODC: The Future of Job Desian 139 OB: OB Doctoral 2
SHE: Drummond west « IM/MED/OB/HR: Responsible Global Leaders
SHE: Jarry 105 HR/OB: Engaaing Encounters 145 opcmc
SHE: Joyce 88 IM: Global Leadership 122 ODC: OD Social Innovations
SHE: Lamartine € HR: Ambassadors Program 4119 ODC/OB: Bridaing OD & Leadership
SHE: Musset « ODC: ODC Doctoral Consortium
SHE: Salle Ballroom center 112 GDO/IM/ISIM/PTC: The requlation of diversity
SHE: Salle Ballroom east 134 IM: LOF of International Studies
SHE: Salle Ballroom west 116 OB: From Junior to Full o
SHE: Salon 1 100 AAM/IMHR: Korean HRM o
SHE: Salon 2 92 IAM/AAM/IM: Research Networks z
SHE: Salon 3 €« GDO/MEN/HR/OB: Diversity 129 IM: IM Paper Develooment Workshop -
SHE: Salon 4 €« ODC: Care-Based Practices 117 ODC: Diagnosis and Performance m
SHE: Salon 5 « OB/ENT/BPS: Business 107 CARMHRI/OB: Careers in the Rough 437 CAR: Teaching Careers” ”
SHE: Salon 6 € CMS: 101 ODC/MSR: Awakening the Dreamer m
SHE: Salon 7 « IMBBPS: ICG 113 IMHR: Cross cultural research 141 HRODC:HR 2 z
SHE: Salon 8 120 IAM/HR/IM: Iberoamerican HRM n
SHE: Salon A « OB/GDO: Appreciating Strengths 110 CAR/TTC: Teaching Careers Together 142 ODC/MC: 2 m
SHE: Salon B 87 GDO/HR: Work-Life Research Methods
SHE: Salon C € OB/HR/ODC/CM: OB 121 IMBPS/RM/AAM: Research in Emeraing Markets )
MCC: 343 A-C « AAA: 2010 LAC w
MCC: 510A € BPS: BPS Doctoral Consortium | 2 o
MCC: 510B 132 OMT: Organizational Learning m
MCC: 510D 114 MED/IM: Generating Student CSR Passion w
MCC: 511A « OMT/HR/TIM/BPS: >
MCC: 511C €« OCIS: OCIS Joint Consortia Lunch g
MCC: 511E € AAA: 99 AAA: AMLE Writers Workshop 127 AAA: AMLE Reviewers Workshop
MCC: 511F 138 ENT/RM/OMT: il m
MCC: 512A 130 MED: Business Honors Program :
MCC: 512B « OCIS: OCIS Junior Faculty Consortium —
MCC: 512C € OCIS: OCIS Doctoral Consortium U
MCC: 512F € BPS: BPS Dissertation Consortium |'|'|
MCC: 512G « MED: Teaching International Student 136 BPS/MOC/OMT: The >
MCC: 512H 90 PTC/TIM/OB/ONE: Hurdles to innovation 143 2
MCC: 513A « NDSC: Business
MCC: 513C « MED/OB: Extreme Teaching 118 MED/BPS: Simulating Strateay
MCC: 513D 97 MED: Teaching EBMat
MCC: 513F 86 ENT/RM: The 3rd Annual EO3 Workshop
MCC: 515B 103 TTC: Teaching Adults
MCC: 516B € OMT: OMT Junior Faculty Consortium
MCC: 516C 133 OMT: OMT Teaching Roundtables
MCC: 516D € OMT/MOC: OMT/MOC Doctoral Consortium
MCC: 524A « AAA: Membership
MCC: 524C € TIM: TIM Junior Faculty Consortium
MCC: 525B € TIM: TIM Doctoral Consortium |
MCC: Exhibit Hall 220 CD €« AAA: Conference Registration...
OS: Bombardier Aerospace 108 OM/MC/ODC/TIM: Bombardier Aerospace Visit
0S: Concordia University « ENT: ENT Junior Faculty Consortium

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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OS: Concordia University-John Molsoa SstibdENTBDsitesal Consortium

OS: Galerie MX 115 MSR: Leadership Insight

0OS: Molson Coors Brewing Companye HR: HR Corporate Tour

05: TBA 144HR HR
OS: University of Quebec in Montreal 102 ONE/SIM: CSR and SD research in French 7
FMT: Chaudiere « MSR: Person’s dignity and profits

FMT: Harricana € CMS: CMS Doctoral 104 HCM/RM: Survey Research Methods

FMT: Hochelaga 2 106 ONE/SIM/MED/TIM/PTC: Sust. Bus. in Virtual

FMT: Hochelaga 3 € HCM/OM: Measuring

FMT: Hochelaga 4 91 CMS: The CMS PhD 125 SIM/ONE/TTC: Teaching Responsibility: PRME

FMT: Hochelaga 5 € SIM: SIM Doctoral Consortium 2
FMT: Hochelaga 6 111 CMS/OMT/SIM: CSR with a Critical Edae 140 CMS/RM/OMT: 2
FMT: Mackenzie € SIM/BPS: Passion for Sustainability

FMT: Matapedia 94 ONE: ONE Doctoral Consortium 2
FMT: Peribonca € AAA: BOG Meeting 2
FMT: Richelieu 128 CMS/GDO: VIDA: Women Scholars and CMS

FMT: St-Charles & 93 MH/MED/BPS: Strateaic and Livina History 124 ONE/BPS/ENT: Case Laboratory 2
FMT: St-Maurice € HCM: HCM PDW Consortium

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Friday Evening, August 6, 2010

5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
DEL: Auditorium 150 AAA: Placement for Applicants
DEL: Cartier A € RM/OMT/BPS: QualitativeComparativeAnalysis
DEL: Verriere A o 157 MC: Consulting in Family Business
DEL: Verriere B « RM/OB: Identity
HIL: Lasalle 164 |CW: Mat Scholars and Singapore
SHE: Drummond east € OB: OB Doctoral Consortium Friday
SHE: Drummond west 148 OB: OB JFW Friday
SHE: Jarry « ODC/MC: Publish Qualitative Research
SHE: Kafka 154 ODC/MC: Organizational Diagnosis
SHE: Lamartine < e
SHE: Salle Ballroom east € IM: LOF of
SHE: Salon 3 € IM: IM Paper
SHE: Salon 4 156 IM: IM PDW Welcome
SHE: Salon 5 € CAR: Teaching Careers to
SHE: Salon 7 € HR/ODC: HR Shared Services and
SHE: Salon A € ODC/MC: Workplace as Playspace n
SHE: Salon C 155 GDO: GDO Pre-Conference Social Hour o
MCC: 510A € BPS: BPS Doctoral z
MCC: 5108 « OMT: 158 OCIS: Paper -
MCC: 511E 162 ICW: Reception m
MCC: 511F « ENT/RM/OMT: Entrepreneurial Panels Update ”
MCC: 512F 149 BPS: Reianiting Diversification m
MCC: 512G € BPS/MOC/OMT: The Power of Representations z
MCC: 512H €« PTC/GDO/ODC: Leadership and Tango n
MCC: 513D 153 MED/NDSC: MED Writers Workshop m
MCC: 516C 159 OMT: Meet OMT Reception
MCC: 5248 151 AAA- New Member Orientation )
MCC: 524C € TIM: TIM Junior Faculty A
MCC: 525B € TIM: TIM Doctoral Consortium o
OS: TBA 152 CM: CM Doctoral Consortium Social m
0S: Irish Embassy 163 NDSC: NDSC Friday Night Sogial b
OS: TBA € HR: HR Div JFC Pre Session Dinner >
OS: TBA 160 OCIS: OCIS PhD Consortium Dinner g
OS: TBA. 161 OCIS: OCIS Jr Faculty Consortium
0S: U. of Quebec in Montreal € ONE/SIM: CSR and SD m
FMT: Hochelaga 3 147 MSR: MSR DSNF Consortium :
FMT: Hochelaga 5 € SIM: SIM Doctoral Consortium -
FMT: Hochelaga 6 « CMS/RM/OMT: Philosophical Found. of U
FMT: Matapedia « ONE: ONE Doctoral m
FMT: Peribonca « AAA: BOG Meeting
FMT: Richelieu « CMS/GDO:
FMT: St-Charles € ONE/BPS/ENT: Case

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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L]
Saturday Morning, August 7, 2010
8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
DEL: Cartier A 211 RM: Ask The Experts: Qual. Res. 252 RM: Synthesis and EBMat 2
DEL: Cartier B 194 MOC: Coanition in the Rough
DEL: Les Courants 260 RM/BPS/ENT: Panel Data and
DEL: St-Charles 212 RM: Ask the Experts: Quantitative 246 MC: Paradigmatic Keys to PhD
DEL: St-Laurent 191 MC: MCD Doctoral Consortium
DEL: Verriere A 231 MC/ODC: Syst.Structural Constellations
DEL: Verriere B 192 MC: Benevolence and MC 253 RM: Data Analysis Packaae R
HIL: Fontaine C 217 AAA: Placement Services 7
HR: Anjou 227 |CW: ASQ Editors Meeting
SHE: Drummond center 190 IMHR: Cultural Intelligence + beyond 259 ITC/MED: Fulbright Scholar 2
SHE: Drummond east 197 OB: OB Doctoral Consortium Sat. 2
SHE: Drummond west 198 OB: OB JFW Saturday 2
SHE: Jarry 4187 HR: HR Doctoral Student Consortium 2
SHE: Joyce 236 HR/ODC/OB: Leadership Succession
SHE: Kafka 177 CAR/NDSC: CAR Doctoral Consortium
SHE: Lamartine 225 CM: CM Doctoral Consortium 2
SHE: Musset 219 HR: HR Div Jr Faculty Consortium ?
SHE: Salle Ballroom east 228 OB/HR/CAR/CM: Halfway There, But Now What? 2
SHE: Salle Ballroom west 272 APA. 2
SHE: Salon 1 233 OB/HR/BPS/ODC/ENT/CM: Being a Leader 2
SHE: Salon 2 171 AAM/OB: Passion at work 258 HR/TC/IM: Comparative HRM 2
SHE: Salon 3 201 ODC: ODC Doctoral Consortium 2
SHE: Salon 4 189 IM: IM Doctoral Consortium 2
SHE: Salon 5 220 IM: IM Junior Faculty Consortium 2
SHE: Salon 6 202 ODC/MC/OB: Psychodynamics and OD 2
SHE: Salon 7 218 GDO: 2010 GDO Doctoral Consortium 2
SHE: Salon 8 188 HR: HR in a Management Curriculum 245 M: Business Development Workshops 2
SHE: Salon A 178 CM and cosponsors: Negotiate Your Job 269 OBand 2
SHE: Salon B 234 CAR: Academia as a Second Career
SHE: Salon C 176 CAR: Career Development in Academia 242 CM/OB/HR/GDO/OCIS: From Conflict to 2
MCC: 343 A-C 166 AAA: 2010 LAC 2
MCC: 510A 172 BPS: BPS Doctoral Consortium I 3
MCC: 510B 255 TIM/IM: Borderless Innovation
MCC: 510C 210 PTC/TIMATC: How to Manage Knowledge 243 ENT/BPS/TIM: Entrepreneurial Capabilities
MCC: 510D 251 PTC and cosponsors: When Relevance isalso >
MCC: 511B 175 BPS/TIM/OMT/IM: Managing Alliance Portfolios 264 BPS/OMT/MOC: 2
MCC: 511C 265 BPS/OMT/TIM: >
MCC: 511D 173 BPS: BPS New Faculty Consortium 2
MCC: 511E 214 TIM: TIM Junior Faculty Consortium
MCC: 511F 241 BPS/ENT/OB/OM: Motivation and Strateay
MCC: 512A 200 OCIS/RM/OMT/TIM: Digital text data 244 ENT/RM: Psycholoay of Entrepreneurship 2
MCC: 512B 205 OMT: Paper Development Workshop
MCC: 512C 215 TIM: TIM Doctoral Consortium Il
MCC: 512D 184 ENT/RM: Simulation in Entrepreneurship 2
MCC: 512E 193 MED/NDSC/CAR: Dare to Care About Your Career
MCC: 512F 167 AAA: Membership Committee Meeting
MCC: 512G 216 TTC/MED/NDSC: Daring To Care About Teaching 256 TTC/MED: Online Teaching Best Practices
MCC: 512H 174 BPS/OB/HR/CM/OM: Experimental Methods 267 MED: Learning
MCC: 5138 204 OM/HCM/TIM: Thoughts in HealthCare 249 OM/PNP: Caring Through Operations
MCC: 513C 250 OM/TIM/OMT/BPS: Mamt Public-Private Interface
MCC: 513D 261 ENT/MED: 2
MCC: 513F 247 MED/HR: O*NETdata & learning outcomes
MCC: 514A 221 OM: OM Doctoral/ Jr Fac Consortium
MCC: 514C 238 BPS: Knowledge Flows in Big Science
MCC: 515A 230 OMT/ODC/OCIS: Organizational Artifacts

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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MCC: 5158 182 ENT: Entrepreneurship Theory

MCC: 515C 206 OMT: OMT Dissertation Workshop 271 TIMBPSIOM: 2
MCC: 516A 199 OCIS/IMBPS: Academy's E-Media

MCC: 516B 222 OMT and cosponsors: New Perspectives on Org. Sci. 2
MCC: 516C 196 NDSC: NDSC 2
MCC: 516D 273 TIM: Pas”
MCC: 518B 183 ENT/AAM/IM: Social Capital 266 ENT/PNPISIM: 2
MCC: 519B 203 OM: Proiect Management Talent Gap 257 MED/TIM/BPS: Teaching Desian Thinkina™
MCC: 524A 168 AAA: Membership i
MCC: 524C 229 OMT and cosponsors: Intro to Social Networks

MCC: 525A 224 AAA: AOM Journals

MCC: Exhibit Hall 220 CD 169 AAA: Conference Redistration 2
MCC: Exhibit Hall 220 CD 170 AAA: Exhibits

MCC: Exhibit Hall 220 CD Conference Break 240 AAA:

OS: Concordia University 262 ONE: Boundary-Spanninc”
0S:John Molson School of Business 480 ENT: ENT Doctoral Consortium 2
OS: Concordia University. 181 ENT: ENT Junior Faculty Consortium 2
OS: Thomson House 239 OCIS/OMT: Studying sociomateriality 2
OS: Tyndale St-Georges Community Centre 226 GDO/SIM/PNP: Daring to Show We Care

FMT: Chaudiere 263 PNP/BPS/MC: 2
FMT: Duluth 232 MSR: Discerning Meaningful Work

FMT: Hochelaga 3 213 SIM/ONE/MED/CMS: How Do You Teach THAT?! 254 SIM/ONE: SIM/ONE Junior Faculty 2
FMT: Hochelaga 4 186 HCM/ODC: POS in Healthcare 237 PNP/ENT: Government 4 Business

FMT: Hochelaga 5

179 CMS/MED/ODC/IM/SIM: What's Wrona With This Picture

FMT: Hochelaga 6

208 ONE/SIM/GDO: Questions We Ask

268 MSRMC: Mindfu”

FMT: Mackenzie

195 MSR/OB: Ask Inner Consultant 248 MH: Manaaina the Dissertation

FMT: Matapedia

207 ONE: ONE Doctoral Consortium. Day 2

>

FMT: Richelieu

223 PNP: PNP PhD Student Consortium

>

FMT: St-Charles

185 HCM/HR: Int'| HR in Health Care 235 HCM: Exploring the Journey

FMT: St-Maurice

209 PNP/OMT/BPS/PTC: Cross Sector Partnerships

270 PNP: Internationz”

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Saturday Afternoon, August 7, 2010

SHE: Salle Ballroom east € OB/HR/CAR/CM:

299 OB/PTC: Research in practice

346 [TC/IM: Multinational Learning

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 430
DEL: Bonsecours 290 RM: Using Cases to Build Theory
DEL: Cartier A « RM: Synthesis and EBMgt 307 RM: Collaborative Research
DEL: Cartier B 324 RM/OB/BPS/TIM: Innovative 360 Mc/oB/oDc: 2
DEL: Les Courants « RM/BPS/ENT: 295 MOC/OB/MEN/ITC: Scholarly Passion 344 RM: Moderation and Mediation
DEL: Regence B 356 MOC: Think About It
DEL: St-Charles « MC: Paradigmatic Keys to 308 RM/OMT/OB/MOC/ODC: Unleashing Generativity 351 MC/HR/ODC: Coaching for
DEL: St-Laurent 279 RM and cosponsors: Process Research Methods
DEL: Verriere A 335 MC/MED/ODC: Consulting Course Desian
DEL: Verriere B Y 291 RM/OMT/BPS/MOC: Conducting "Gioia
HIL: Fontaine C € AAA: Placement Services
SHE: Drummond center « ITC/MED: 292 HR/BPS/ENT/OMT/OB: Human Capital Scholarship 364 >
SHE: Drummond east € OB: OB Doctoral Consortium Sat.
SHE: Drummond west € OB: OB JFW Saturday
SHE: Jarry €« HR: HR Doctoral Student Consortium
SHE: Joyce € ODC/MC: Future OD Consulting Roles 334 GDO/CARHR/MEN: Sage Scholars Care
SHE: Kafka 312 ODC/GDO/OB: Leadership for (Latina) Women 354 GDO/OBHR: Bridaina
SHE: Lamartine € CM: CM Doctoral Consortium
SHE: Musset € HR: HR Div Jr Faculty Consortium
SHE: Salle Ballroom center « HR: SHRM Networking Lunch

)

SHE: Salle Ballroom west € AAA: Sustaining business

SHE: Salon 1 Anninm 293 |AM/IM: GLOBE in Iberoamerica 349 IAM/IM: Iberoamerican researc”
SHE: Salon 2 € HRITC/IM: Comparative HRM 315 ODC/HCM/MC: OD in Healthcare
SHE: Salon 3 « ODC: ODC Doctoral Consortium 321 CM: Caring approaches to conflict 362 °
SHE: Salon 4 € IM: IM Doctoral Consortium
SHE: Salon 4&5 355 IM: IM Meet the Editors
SHE: Salon 5 € IM: IM Junior Faculty Consortium
SHE: Salon 6 € ODC/MC/OB: Psychodynamics and OD 322 HR/OB: Pre-Dissertation Workshop
SHE: Salon 7 € GDO: 2010 GDO Doctoral Consortium 359 GDO/TTC/OB: 2
SHE: Salon 8 « IM: Business Development Workshops
SHE: Salon A € OB and cosponsors: Craft of 300 AAMHR/IM: Strategic HR in US and China 350 IMBPS/HCM: Health Care & >
SHE: Salon B € HR/RM: Multi-Level Models in HRM 342 ODC: ODC Division Narrative
SHE: Salon C « CM/OB/HR/GDO/OCIS: 306 OB/HR/OMT: OB Teaching 341 OBHR/CM/ODC: New Member
MCC: 343 A-C « AAA: 2010 LAC
MCC: 510A € BPS: BPS Doctoral 297 BPS: BPS Manaaing Your Dissertation
MCC: 5108 5 282 BPS/OB/ENT/OMT: Prospect Theory 317 ENT/OMT: Business Support System
MCC: 510C € 286 ENT/MH: History of Entrepreneurship 331 TTC/MED: Preparing Ph.D" s to Teach
MCC: 510D « PTC and cosponsors: When 303 MED/TTC: Effective Instruction 352 TIM/OMT/BPS: Project-based >
MCC: 511B « BPS/OMT/MOC: Event-Based Strategizing 325 TIM/MH: Editor PDW 365
MCC: 511C € BPS/OMT/TIM: M&A as a Research Context 333 BPS/TIMIM/ENT: External Knowledae Sourcina
MCC: 511D « BPS: BPS New Faculty Consortium
MCC: 511E 280 TIM: Research commercialization 338 OMT/RM/OB: Having Impact with Ethnoaraphy 2
MCC: 511F € 283 BPS/TIM/OMT/ENT/RM: Patent Data 348 BPS/OMT/RM/TIM/ENT 2
MCC: 512A « ENT/RM: 343 PTC/MED/OCIS: Action Research and 2
MCC: 512B 357 OMT/RM/BPS: 2
MCC: 512C 281 TIM/BPS: OpenScience/Sci-based Business
MCC: 512D ——_ 314 MED: Shakespeare's Witches
MCC: 512E 289 OMT/MOC/CMS/OB: Emotions and Institutionalism
MCC: 512G >
MCC: 512H € MED: Learning Style 310 TIM/BPS: Ecosystems and Innovation
MCC: 513B ﬁ 332 BPS/OMT: Corporate Develooment Modes 2
MCC: 513C S 330 OM/MED/TIM: New Approaches to Proiect Mamt
MCC: 513D « ENT/MED: 337 OCIS/HCM: Collaborations for innovation
MCC: 513E 336 MED/NDSC/OB: Teachina/Learning Scholarship
MCC: 513F v 285 ENT: Adv Ent Scholarship thru Books 327 ENT/RM: Entrepreneurship Data
Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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MCC: 514A € OM: OM Doctoral/ Jr Fac Consortium

MCC: 514B 311 TTC/MED/OB: Desianing and Assessing Teams

MCC: 514C €« BPS: 302 ICW: JME Editorial

MCC: 515A I

MCC: 515C « TIM/BPS/OM: Design-Based Innovation

MCC: 516A 301 BPS: Quality in Strateay Research 2
MCC: 516B « OMT and cosponsors: New Perspectives on Org. Sci.

MCC: 516C « NDSC: NDSC

MCC: 516D € TIM: Past Division Chairs Lunch

MCC: 518A 294 ICW: USASBE Board Meeting

MCC: 5188 « ENT/PNP/SIM: Social Entrepreneurship

MCC: 518C 323 OMT/TIM/ENT: Innovation and evolution 2
MCC: 519B € MED/TIM/BPS: Teaching Design Thinking 319 MED: Second Life in MED & Research

MCC: 524A « AAA: Membership

MCC: 524C 296 OMT/OB/BPS/RM/OCIS: Advanced Networks PDW

MCC: Exhibit Hall 220 CD

« AAA: Exhibits

MCC: Exhibit Hall 220 CD

€« AAA: Conference Registration...

MCC: Exhibit Hall 220 CD Conference Break 326 AAA:

OS: Concordia University

€ ONE: Boundary-

0S: John Molson School of Business€ ENT: ENT Doctoral Consortium

OS: Concordia University.

€« ENT: ENT Junior Faculty Consortium

OS: Thomson House

€ OCIS/OMT: Studying sociomateriality

FMT: Chaudiere

€« PNP/BPS/MC: 358 CMS: Arts- 2

FMT: Duluth

313 AAA: Chairs, Fac. &

FMT: Harricana

340 AAA: 2010 Program Chairs’ Meeting

FMT: Hochelaga 2 284 CMS/MSR/ODC: Meltdown:Daring 316 CMS/CAR/IM/OB: Global careers 353 CMS/OMT/GDO/HR: Trarjsformative
FMT: Hochelaga 3 « SIM/ONE: SIM/ONE Junior Faculty 339 ONE and cosponsors: Green Economy 2
FMT: Hochelaga 4 € HCM: Research through Funded Grants 320 ONE/CMS/SIM/OMT: Sustainability Theory Creation

FMT: Hochelaga 5 287 MH/MC: Getting Involved 329 MSR: Zen, Creativity and Koans

FMT: Hochelaga 6 €« MSRMC: Mindful 305 MSR/ICM/GDO/IAM: Sacial Media & Spirituality

FMT: Jolliet 304 MSR: MSR DSNF Consortium 2
FMT: Mackenzie & 288 MSR: Mindful Management 328 MH: Getting Published

FMT: Matapedia « ONE: ONE Doctoral 298 MSR: Strateqic deception and values 347 PNP/MED: Experiential Learning

FMT: Richelieu « PNP: PNP PhD Student Consortium 363
FMT: St-Charles € HCM: Experiential Learning 318 HCM: Getting Feedback 361 Hom: 2
FMT: St-Maurice € PNP: International Nonprofit 309 SIM: Manuscript Development 345 SIM: Ask the Experts

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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L]
Saturday Evening, August 7, 2010
5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
DEL: Cartier B « MC/OB/ODC: Approaches for change
DEL: Les Courants «RM:
DEL: Lounge at Chez Antoine 392 CAR: CAR PDW Social
DEL: Regence B « MOC: Think
DEL: St-Charles « MC/HR/ODC:
HIL: Portage 391 AAA: President’s Reception
SHE: Drummond center « ODC/MED/MC/OB: Sustaining Passion
SHE: Drummond east «OB: OB 376 CM/OB/SIM: Teaching Ethics and Leadership
SHE: Drummond west 384 IM: IM PDW Reception
SHE: Jarry €HRHR 375 CAR/IM/ITC/PTC: Not At My Place!
SHE: Joyce 388 ODC: ODC Reception
SHE: Kafka « GDO/OB/HR: Bridging Diversity & POS
SHE: Lamartine 371 OB/MEN/RM: Advancing Leadership Research
SHE: Musset € HR:HRDiv Jr
SHE: Salle Ballroom center 373 HR/OB: HR/OB Member Reception
I.IJ SHE: Salle Ballroom east € ITC/IM: Multinational Learning
ﬂ SHE: Salle Ballroom west 383 ICW: Human Relations Reception
5 SHE: Salon 1 € |IAM/IM: Iberoamerican 382 |AM: Business Meeting
SHE: Salon 3 « GDO/CMS/RM: Institutional Ethnography
w SHE: Salon 485 € IM: IM Meet
E SHE: Salon 6 « HRI/OB: Pre- 374 CARHR: Addressing Reviewers' Comments
SHE: Salon 7 « GDO/TTC/OB: LGBTQ Teaching
é SHE: Salon 8 € IM:
SHE: Salon A « IM/BPS/HCM: Health Care &
w SHE: Salon B « ODC:
o SHE: Salon C 367 IM/AAM/IAM: The Past. Present and Future
ﬂ MCC: 510A «BPS:
Q. MCC: 5108 € s
m MCC: 510C € TTC/MED: Preparing
o MCC: 510D « TIM/OMT/BPS: 385 MED: Using Technologies forLearning
z MCC: 511A 389 OCIS: OCIS PhD and member reception
1T} MCC: 511B « TIM/OM/OMT/ODC/BPS: Open Innovation with Suppliers
z MCC: 511C N 377 OMT: Blogaing as a Bridge Tool
MCC: 511D «BPS: BPS
E MCC: 511E « OMT/RM/OB: Having Impact
z MCC: 511F AAA AL T MK AP AT
MCC: 512A € PTC/MED/OCIS: Action Research and
o MCC: 512B € OMT/RM/BPS: Simulation in Org.Theory
u MCC: 5138 « BPS/OMT: Corporate
MCC: 513C 369 OM/RM: Publishing OM Theory
MCC: 513F 378 BPS: BPS Mid-Career Workshop
MCC: 516A €« BPS: Quality in Strategy
MCC: 516B « OMT and
MCC: 518C « OMT/TIM/ENT: Innovation and
MCC: 519B « MED:
MCC: 520 AB 379 BPS: Meet the BPS
MCC: 520 C 387 NDSC: NDSC/MED Reception
MCC: 520C. 386 MED: NDSC/MED Reception
MCC: 524B 372 AAA: New Member Orientation
OS: Montreal Museum of Fine Arts 380 ENT: ENTSocial-Musee des beaux-arts
0S: TBA 396 IAM: Dinner
FMT: Chaudiere « CMS: Arts-practice Based CMS
FMT: Duluth 390 SIM: SIM and SBE
FMT: Harricana 366 AAA: 2011 Program Chairs' Meeting
FMT: Hochelaga 1 394 ONE: ONE Welcome Reception

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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FMT: Hochelaga 2

€

MO IAMITIAOAL

FMT: Hochelaga 3

€ ONE and cosponsors: Green Economy 393 CMS: CMS Welcome Social

FMT: Hochelaga 4

€
ANC I

FMT: Hochelaga 6

381 HCM: HCM PDW Reception

FMT: Jolliet

€ MSR: MSR DSNF Consortium

FMT: Mackenzie

368 MSR: Passion & Dispassion

FMT: Marquette

395 GDO: LGBT and Friends Reception 2

FMT: Matapedia

€ PNP/MED:

FMT: Richelieu

€ MSR/OB/SIM: Sin and grace

FMT: St-Charles

€ HCM: Grantwriting for Success

FMT: St-Maurice

370 SIM: Research Roundtables

the case for learning

ecch, an international, non-profit organisation, looks after the world’s largest single collection of management case studies.
e ecch@ecch.com t +44 (0)1234 756410

Come and visit the ecch stand at the Academy
of Management Annual Meeting 2010

Find us at booth 600

ecch distributes management cases from business schools and
individual authors worldwide. The collection of over 38,500 cases
can be searched and previewed on-line.

What can we offer you?

- An average of over 2,500 new - A free magazine ECCHO which
cases added each year includes a case for you to use
- Over 8,000 article reprints from  « Case writing competition:
key journals including HBR Submit entries by 30 September
- Free monthly e-mail updates 2010 in two categories
listing new products - Renewable and sustainable
- Free cases for you to use energy, technology and
- Case method training development
- Distribution of your cases - New case writer

To discover more visit www.ecch.com/AOM2010

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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L]
Sunday Morning, August 8, 2010
8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30

DEL: St-Laurent 442 |CW:

HIL: Fontaine C 407 AAA: Placement Services

HR: Anjou 413 ICW: EJIM informal meeting

HR: Picardie 406 ICW: IESE Alumni

SHE: Drummond west 419 AAM/IM/BPS/ENT: Meet >

SHE: Kafka a21ma >

SHE: Lamartine 420 AAA: Div/IG Incomipa

SHE: Salle Ballroom 400 AAA: All-Academy 408 AAA: President's Address & Awards

SHE: Salon 1 417 ICW: JMI Editorial Board

SHE: Salon 3 405 ICW: CDI meeting

SHE: Salon 6 418 OM: OM Exec Comm

MCC: 343 A-C 401 AAA: 2010 LAC 2

MCC: 510A 422 MAT: The”

MCC: 510B 423 AT 2

MCC: 510C 424 MAT: Dar”
I.IJ MCC: 510D 425 AT 2
(=] MCC: 511 426 AAT. 0
5 MCC: 5118 427 AAT The

MCC: 511C 428 AAT: Car”
o MCC: 511E 420 AT 2
E MCC: 511F 430 AAT: The”

MCC: 513E 4311 °
é MCC: 513F 432 MAT:A 2

MCC: 516A 433 M1 2
w MCC: 516B 434 MAT:The”
o MCC: 516C 435 AT 2
z MCC: 518A 436 MAT: 2
Q. MCC: 5188 437 AT
w MCC: 518C 438 AAT: Got®
T MCC: 519A 439 AT 2
> MCC: 5198 440 pAT: 2
m MCC: 521A 409 AAA: AMR Editors Only Meeting
z MCC: 522B 416 AAC: Southwest AOM Meeting
w MCC: 523A 412 AAC: Midwest AOM Meeting
TS MCC: 523B 410 AAA: AMJ Editors’ Meeting
z MCC: 524A 402 AAA: Membership |

MCC: 524A - Hospitality Suite 441 AAT:
o MCC: 524C 415 AAA: AMR Editorial Board Meeting
0 MCC: Exhibit Hall 220 CD 403 AAA: Conference Redistration...

MCC: Exhibit Hall 220 CD 404 AAA: Exhibits

MCC: Exhibit Hall 220 CD Conference Break 414 AAA:

FMT: Gatineau « ONE: ONE EC Meeting 4

FMT: Hochelaga 2 411 |CW: Organization Studies Board Mtg

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Sunday Afternoon, August 8, 2010

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 430
DEL: Cartier A 493 MC: Executive Committee Meeting
DEL: St-Laurent € ICW: ET&P Luncheon
DEL: Verriere B 513 RM: Executive committee
HIL: Fontaine C €« AAA: Placement Services
HIL: Lasalle 526 icw. >
HR: Alfred-Rouleau A 517 ICW: OraSci Editorial
HR: Alfred-Rouleau B 476 ICW: ASQ Editorial
HR: Alfred-Rouleau C 491 ICW: ASQ Reception
HR: Anjou 477 ICW: OraSci Editor Meeting
HR: Argenteuil 453 ICW: Oraanization Ed Board Mta
HR: Picardie 463 ICW: 2010 OMJ
SHE: Drummond east 450 AAA: AOM Leadership Forum
SHE: Drummond west f'M,,,.“, 508 HR: Executive Committee Meeting
SHE: Joyce « AAA: PD&CR Training for Prog Chairs
SHE: Kafka €« AAA: 2011 PDW 506 GDO: Executive Committee Meetina
SHE: Lamartine f 504 CM: Conflict n
SHE: Musset 451 AAA: PD Training for PDW Chairs o
SHE: Salle Ballroom center 492 IM: CK Prahalad Memorial z
SHE: Salle Ballroom east 472 ICW: NLS Business 490 ICW: Leadership b |
SHE: Salle Ballroom west 516 ICW: NLS Award m
SHE: Salon 2 462 HR: HR Division Dissertation Winne w
SHE: Salon 3 499 AAA: Ethics Committee Meeting m
SHE: Salon 4 511 ODC: ODC EB z
SHE: Salon 5 471 CAR: CAR Executive Committee n
SHE: Salon 6 527 MM > m
SHE: Salon BC « ITC: ITC Executive Business Meeting 479 ITC: Carolyn Dexter
MCC: 343 A-C « AAA: 2010 LAC v )
MCC: 510A € AAT: The Social in the Physical 496 AAT: Reinventing International Mana w
MCC: 5108 € AAT: What can 455 AAT: Compassion Outside the Lines 485 AAT: Leading With CO-Passion o
MCC: 510C « AAT: Dare to Care: 456 AAT: Care: The Global Experience 522 AAT:Making > m
MCC: 510D € AAT: Managerialism w
MCC: 511A € AAT: Daring to Care 480 AAT: Artistic Passion laniting Work >
MCC: 511B € AAT: The Future of Doctoral Edu. 468 AAT: Future of Management Education 523 AAT: Future of > g
MCC: 511C € AAT: Can Compassion be Taught? 469 AAT: Passion for Action
MCC: 511D 481 AAT: Scholarship in Global Academy m
MCC: 511E « AAT: Capitalism & the Mgt. Academy 497 AAT: Passion for the Arts 2 :
MCC: 511F € AAT: The Ethics of 457 AAT: Stakeholder Management 486 AAT: Strateay in Emeraing Markets _—
MCC: 513B 494 OM: JOM Best Paper Session 528 OM:OM U
MCC: 513C 470 AAT: Why and How of Meaning at m
MCC: 513D € AAA: Division 512 OMT: OMT Executive Committee
MCC: 513 € AAT: Japanese-style 458 AAT: CSRn China 487 AAT: Listening
MCC: 513F € AAT: A Passion 544 AAT: Poverty Alleviation
MCC: 514A 448 AAC: EAMI Advisory Board Meeting
MCC: 514B 503 BPS: BPS Exec Committee
MCC: 514C 500 AAA: SAP Executive Committee
MCC: 515A 495 TIM: TIM Executive Commitee
MCC: 515C 454 |CW: CGIR Editorial Board Meeting 518 OCIS: OCIC Exec
MCC: 516A « AAT: Showing That You Care 498 AAT: Developing Next Gen Leaders
MCC: 516B € AAT: The Value of Caring 465 AAT: Organization of Care Work
MCC: 516C € AAT: Southwest 466 AAT: Teaching Compassion 524 AAT: Creatinaa”
MCC: 516DE « AAA: AMJ Editorial Board 461 AAA: Academy of Management 509 ICW: Journal of Management Meeting
MCC: 518A € AAT: Innovative Mentoring Models 482 AAT: Human Values and Sustainabilit
MCC: 518B « AAT: Moral decision- 459 AAT: Organizing for Compassion 529 °
MCC: 518C € AAT: Got Chacolate? 460 AAT: Inter-cultural Trust 488 AAT: Compassion Research Incubator
MCC: 519A « AAT: Design Inquiry for Management

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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MCC: 519B « AAT: Does Decision Making Research 515 AAT: Encore Careers 2
MCC: 522B 502 AAC: SMA Board Meeting

MCC: 522C 467 AAC: Western AOM Meeting

MCC: 523A 501 AAA: AMLE Board Meeting

MCC: 523B € ICW: JAME Meeting 484 AAA: AMP Editorial Board Meeting

MCC: 524A € AAA: Membership

MCC: 524B 505 ENT: ENT Executive Committee

MCC: 524C 452 AAA: AOM Fellows

MCC: 525B 449 ICW: GOM ERB Meeting 478 ICW: JABS ERB Meeting

MCC: Exhibit Hall 220 CD

€ AAA: Exhibits

MCC: Exhibit Hall 220 CD

« AAA: Conference Registration...

MCC: Exhibit Hall 220 CD Conference Break

483 AAA:

FMT: Bersimis

520 SIM: Business & Society FRB

FMT: Chaudiere

464 PNP: Executive Committee Meeting

FMT: Gatineau

« ONE: ONE EC Meeting

FMT: Hochelaga 1

473 ICW: 2010 POS Gathering

FMT: Hochelaga 3

489 CMS: CMS Business Meetina

530 >

FMT: Hochelaga 5

507 HCM: HCM Executive Meeting

FMT: Hochelaga 6

510 MH: MH EC Meeting

FMT: Marquette

519 PNP: Business Meefing

FMT: Matapedia

474 ICW: JLOS Editorial Board Meeting

FMT: Peribonca

521 SIM: SIM Salon:

FMT: Richelieu

475 ICW: AKMS Meeting

FMT: St-Charles

>

525 ICW:

\terpretive simulations

Airline is designed for MBA

and undergraduate courses in
strategic management, oper-

ation strategy, and general
strategy. Up to 12 teams
compete directly against
each other as regional air-

lines. Includes 14 mini-cases

or incidents designed to
encourage class discussion
on different business and
management topics. Co-

authored by Jerald Smith and
Peggy Golden, both of Florida

Atlantic University.

o Strategy
« Strategic management

« Operations and service
strategy

StratSimManagement allows
teams to compete directly
against each other in the
fast-paced automobile indus-
try, while making integrated
managerial decisions that
impact all areas of a busi-
ness. This cross-functional
strategy simulation ties it all
together: strategic manage-
ment, product development,
operations, marketing,
human resources, finance,
organization, and interna-
tional opportunities.

o Strategic management
 Business strategy
 International strategy

StratSimChina challenges
students to design and
implement a long-term busi-
ness strategy in a rapidly
developing and highly com-
petitive environment. In one
package, students receive a
wealth of engaging informa-
tion about doing business in
China through articles, cases,
and the simulation. Includes
an article by Juan Antonio
Fernandez, author of China
CEO and five cases including
Intel, Cummins, and GM.

« Strategy courses with
international perspective

 Courses with China-specific
content

plore Our Simulations for Management

HRManagement gives stu-
dents experience making a
range of decisions that may
affect compensation,
turnover, productivity, diver-
sity, morale, quality, accident
rate, grievances, fringe bene-
fits, absenteeism, budget
utilization; and real-life real-
time HR incidents, including
performance appraisals and
sexual harassment. Co-
authored by Jerald Smith and
Peggy Golden, both of Florida
Atlantic University.

* Human resource
management

BizCafe provides students an
opportunity to learn the
essentials of running a busi-
ness at a basic level, as they
manage a small startup café.
Students learn to interpret
simple financial statements,
the difference between cash
and accrual accounting, how
to handle staffing issues,
operations management for a
small service business, mar-
keting and promotion, and
the importance of customer
satisfaction.

* Business essentials

« Introduction to business
 Small business management
« General business

In Entrepreneur, students
take ownership of a retail
clothing store, while making
decisions that will impact
their store's operations. Deci-
sions include product line,
pricing, advertising, promo-
tion, staffing, and inventory
management. Entrepreneur
includes business environ-
mental and social responsi-
bility incidents. Co-authored
by Jerald Smith and Peggy
Golden, both of Florida
Altantic University.

* Small business management
* Retailing
* Entrepreneurship

Exclusive partners with:

www.interpretive.com

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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L]
Sunday Evening, August 8, 2010
5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
DEL: Cartier B 552 MOC: MOC Executive Committee
DEL: St-Laurent 557 ICW: Singapore Management Uni
HIL: Lasalle « ICW: Russia Management
HR: Alfred-Rouleau B 550 ICW: Ifera@AOM 2010
HR: Anjou 536 ICW: Management Learnina Jrnl Mta
SHE: Drummond east 548 ICW: MFCA Meeting
SHE: Drummond west 559 ICW: MFCA Reception
SHE: Kafka «GDO:
SHE: Salle Ballroom center 555 ICW: PolyU MM - Cocktail Reception
SHE: Salle Ballroom east 547 HR: Business Meetina/Reception
SHE: Salle Ballroom west 534 ICW: NLS Reception
SHE: Salon 1 533 CM: Conflict Management
SHE: Salon 2 549 ICW: HR / Supply Chain Reception
SHE: Salon 4 «ODC: ODC
SHE: Salon 4&5 560 ICW: MIR Reception
SHE: Salon 6 € IM: IM Committee Chairs 551 IM: IM EC Meeting n
MCC: 510A < o
MCC: 510C € AAT: Making Caring z
MCC: 511B € AAT: Future of -
MCC: 511C « AAT: Passion m
MCC: 511D «AAT: ”
MCC: 511E € AAT: Passion for m
MCC: 513B « OM: OM Division Business z
MCC: 513F < (o]
MCC: 515C « OCIS: OCIC Exec. Comm. m
MCC: 516A « AAT: Developing
MCC: 516C « AAT: Creating a 544 BPS: Irwin Educator Award 1
MCC: 516DE € ICW: Journal w
MCC: 518A € AAT: o
MCC: 5188 € AAT: Passion for work m
MCC: 519A € AAT: Design x
MCC: 519B « AAT: Encore >
MCC: 520 AB 542 TIM: TIM Division Business & Social g
MCC: 520 C 554 OM: OM Division Social
MCC: 5228 « AAC: SMA ()
MCC: 522C 531 AAA: AMP Editors Only :
OS: Galerie MX 537 MC: Social Hour =
OS: Restaurant La Coupole 565 MC: Members & Friends Dinner 2 U
O8S: St. Georges Anglican ChugB @aui HellM Board Meeting 543 AAM: AAm Social m
OS: TBA 546 GDO: GDO Executive Committee Dinner
OS: TBA 545 CM: Conflict Management Division Social...
FMT: Bersimis € SIM: Business
FMT: Duluth 538 MSR: JMSR Meeting 553 MSR: MSRBUSINESS 561 MSR: MSR SOCIAL
FMT: Gatineau « ONE: ONEEC
FMT: Hochelaga 1 563 AAA: President's Reception 2
FMT: Hochelaga 3 « CMS: Contribution to Practice
FMT: Hochelaga 4 564 ICW: HKUST Reception 2
FMT: Hochelaga 6 556 ICW: IACMR Reception
FMT: Mackenzie 535 ICW: ESMT Reception
FMT: Marquette € PNP: Business Meeting
FMT: Matapedia 539 SIM: SIM Best 562 SIM: PMPP
FMT: Richelieu 541 SIM: IABS Executive Board Meetina
FMT: St-Charles € ICW: IACMR Business Meeting
FMT: St-Laurent 540 ICW: Ivey Alumni Reception
FMT: St-Maurice 558 PNP: Division social

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Monday Morning, August 9, 2010

7:30

8:00 8:30 9:00

9:30

10:00 10:30 11:00

DEL: Cartier A

639 MC: Consulting Imagery

750 MC/HR/MED: Executive Coaching

DEL: Cartier B

645 MOC: Explaining the creative proces

720 CMS/RM: Complicated Ethnography

DEL: Les Courants

756 MOC: MOC Welcome Session

DEL: Regence A

€ ICW: Christian

DEL: St-Charles

646 MOC: Impacts of culture

DEL: St-Laurent

680 RM: Content analysis

789 RM: Agreement and equivalence

DEL: Verriere A

647 MOC: Human and Org Change

755 MH: Culture and Management History

DEL: Verriere B

640 MC: Knowledge-Intensive Firms

749 MC: Leadership Consulting Training

HIL: Fontaine C

690 AAA: Placement Services

HR: Alfred-Rouleau A

599 CDP: Org Env & Multiple Stakeholder

710 CDP: Corp. Strategies and MNCs

HR: Alfred-Rouleau B

600 CDP: Founder Equity to IPO Valuatio

711 CDP: How To Succeed in New Venture

HR: Alfred-Rouleau C

601 CDP: Knowledae-based View

712 CDP: Drivina Innovation

HR: Anjou

602 CDP: Artistic Creation

713 CDP: Teaching vs. Researching

HR: Argenteuil, Table 1

603 CDP: Supply Chain Management

714 CDP: Mamt & Org Theories in History

HR: Argenteuil, Table 2

604 CDP: Service Learning & Customizati

715 CDP: Caring for Good Healthcare

HR: Picardie

605 CDP: Leading from the Top

716 CDP: Leadership Perceptions & Ties

SHE: Drummond center

666 ODC: Leading with Compassion

772 ODC: Institutional Chanae

SHE: Drummond east

632 HR/OB/MED: Leader/Employee Development

744 HR/OB: Socialization Content/Context

SHE: Drummond west

625 GDO/HR/OB: Diversity & Discrimination

737 GDO/CMS: “Wives of the Organization”

SHE: Garcia 634 IM: Trust and Legitimacy in IM 745 IM: CQ

SHE: Jarry 590 CARJ/OB: Career Success in Europe 700 CAR/IMHR: Global Careers

SHE: Joyce 607 CM/OB/MOC: Foraiveness at Work 718 CM/OB: Disentanaling Power & Status
SHE: Kafka 623 GDO: Work-Life Issues & Careers 735 GDO: Preferences and Biases

SHE: Lamartine 624 GDO: GDO Welcome Coffee/Tea 736 GDO: Group Performance

SHE: Musset 628 HR: Positive Psycholoay 740 HR: Validity of measures

SHE: Salle Ballroom center

635 IM: Non-Market Strateaies

748 IMHR: Leading Multicultural Teams

SHE: Salle Ballroom east

« IM: IMD Cafe

636 IM: Alliances and Networks in IM

746 |M: Social Capital Networks in IM

SHE: Salle Ballroom west

629 HR: Hr Division Awards Presentatio

SHE: Salon 1 606 CM/OB: Hierarchy and Relationships 717 CM: Justice & Conflict

SHE: Salon 2 630 HR: Top Mat Strategic HR 741 HR: Work-family balance

SHE: Salon 3 589 CAR: Career Stratedies 773 ODC: Safety. Risk. and Reliability
SHE: Salon 4 637 IM: Cultural Values and Beyond 742 HR: Employee Development

SHE: Salon 5 649 OB: Individual Differences 800 OB: Thank You Coffee

SHE: Salon 6 650 OB: Violation, Repair, Forgiveness 758 OB: Ethical and Unethical Behavior
SHE: Salon 7 667 ODC: Transformational Leadership 774 0DC: Trust, Fairness, and Change
SHE: Salon 8 651 OB: Cooperation and Helping 759 OB: Work-Family Conflict

SHE: Salon A 668 ODC: Challenaing Change Values 699 CAR: Are Careers "Boundaryless"?
SHE: Salon B 638 IM/MSR/ODC: Mindfulness and Leadership 747 IM: Culture and Foreignness

SHE: Salon C 631 HR: Strateaic HR & Performance 743 HR: Recruitment

MCC: 343 A-C 575 AAA: 2010 LAC

MCC: 510A 579 BPS: Gathering Resources 691 BPS: Modelling RBV & Comp Advantage
MCC: 510B 588 BPS/OMT: Conflicts of Interest 697 BPS/OMT: Interdependent Learning
MCC: 510C 617 ENT: Family Firms 1 729 ENT: Family Firms 2

MCC: 510D 618 ENT: Ethics 730 ENT: Risk Taking

MCC: 511A 619 ENT: International Capabilities 731 ENT: Reaions

MCC: 511B 688 TIM/OMT/BPS: Competing Traiectories 793 TIM: Top Management and Innovation
MCC: 511C 662 OCIS: al Worlds/Online Communit 769 OCIS: Healthcare &Travel Industries
MCC: 511D 663 OCIS: Strategic IT Adoption 771 OCIS/RM: When the Data are Documents
MCC: 511E 683 TIM: Firm-level Adoption 794 TIM: Alliances with Rivals

MCC: 511F 580 BPS: Strateaic Chanae 776 OMT: Knowledge Processes

MCC: 512A « ICW: FBR Review Board Meeting 799 ICW: O&E ERB Meeting
MCC: 512B 701 CAU: Expanding Education across the

MCC: 512E - Table 1

609 DISC: Failures in Joint Efforts

721 DISC: RBV: theoretical extensions

MCC: 512E - Table 2

610 DISC: MED and Teaching

722 DISC: Entrepreneurial Orientation

MCC: 512F - Table 1

611 DISC: OMT and Interfirm Relationship

Section B

723 DISC: OMT and Sensemaking

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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MCC: 512F - Table 2

612 DISC: Administrative Innovation

724 DISC: Innovativeness Interface

MCC: 512G - Table 1

613 DISC: International HRM

725 DISC: Control Mechanisms in MNEs

MCC: 512G - Table 2

614 DISC: MOC and Context

726 DISC: MOC Relationships & Performanc

MCC: 512H - Table 1

615 DISC: Transformational Leadership

727 DISC: Innovative Group Topics

MCC: 512H - Table 2

616 DISC: Strategic Human Resources

728 DISC: Family Businesses and Position

MCC: 513A 684 TIM: Incumbents and Late Entrants 795 TIM: Patent Value
MCC: 513B 685 TIM: Capturing External Value 796 TIM: International Knowledae Flows
MCC: 513C 581 BPS: Strateqic Risk-Taking 784 OMT/BPS/CMS: Meetings in Strateqy Practice
MCC: 513D 582 BPS: Knowledge Spillovers 692 BPS: Platform-Based Markets
MCC: 513E 686 TIM: Technology and Accreditation 777 OMT: Crisis and Adaptation
MCC: 513F 583 BPS: Innovation Investment 698 BPS/OMT/TIM: Organizing Ambidexterity
MCC: 514A 620 ENT: Networks 1 732 ENT: Networks 2
MCC: 514B 621 ENT: Finance - Context 733 ENT: Strateaic Entrepreneurship
MCC: 514C 664 OCIS: Rethinking Workplace Desian 778 OMT: Top Management Teams
MCC: 515A 584 BPS: Industry Dynamics 693 BPS: Interorganization Relationship
MCC: 515B 585 BPS: Competitive Interaction 694 BPS: Strateay as Practice
MCC: 515C 665 OCIS: Richness to Methodologies 770 OCIS: Chanaina Nature of Work/Proces
MCC: 516A 675 OMT/BPS/CMS: Theory and Social Reality 797 TIM: Co-Creating Knowledge
MCC: 516B 669 OM: Innovative data and methods 775 OM: Strateqy & Process
MCC: 516C 687 TIM: Video Game Industry Evolution 798 TIM/OMT: Organizing for Innovation
MCC: 516D 641 MED: Leadership development 753 MED/TIM: Virtual Collaboration Lessons
MCC: 516E 642 MED: Groups and Teams 751 MED: Business Scholarship
MCC: 518A 670 OMT: Agency and Institutions 779 OMT: Organizational Ecology
MCC: 518B 671 OMT: Status and Status Effects 780 OMT: Networks in Organizations
MCC: 518C 586 BPS: Diversification Strateay 695 BPS: Understanding Mergers
MCC: 519A 587 BPS: CEO Narcissism 696 BPS: Strateaic Decision-Making
MCC: 519B 672 OMT: Discourse & Culture 781 OMT: Social Networks
MCC: 520 C « ICW: ESCP Europe Breakfast
MCC: 520 DE 573 ICW: OBTS Breakfast Reception
MCC: 520A € TIM: TIM Breakfast
MCC: 520B 633 ICW: WU Breakfast Reception
MCC: 521A 591 CAU: Identity and related issues 702 CAU: Dare to Listen
MCC: 521B 592 CAU: Cross-level Discretion 703 CAU: Evidence-Based Management
MCC: 521C 593 CAU: Diaspora Investment 704 CAU: Entrepreneurial Passion
MCC: 522A 594 CAU: Entrepreneurship meets Art 705 CAU: Behavioral Integrity Incubator
MCC: 522B 595 CAU: Strateaic Sustainability 706 CAU: OD for International Actions
MCC: 522C 596 CAU: Daring to Care for Justice 707 CAU: Minorities in Management
MCC: 523A 597 CAU: Love Work & Woman Entrepreneur 708 CAU: IT in Developing Countries
MCC: 623B 598 CAU: Human capital. RBV, and SHRM 709 CAU: Developmental Networks Caucus
MCC: 624A 576 AAA: Membership 2
MCC: 524B 673 OMT: OMT Distinquished Scholar 782 OMT: Interorganizational Networks
MCC: 524C 674 OMT: Entrepreneurship 783 OMT: Financial Industry
MCC: 5625A 643 MED: Responsible Mat Education 752 MED: Student Outcomes
MCC: 525B 622 ENT: Environment and Context 734 ENT: Learning
MCC: Exhibit Hall 220 CD 578 AAA: Exhibits N
MCC: Exhibit Hall 220 CD 577 AAA: Conference Registration... i
MCC: Exhibit Hall 220 CD Conference Break 801 AAA:
FMT: Bersimis 652 OB: Networks and Teams 760 OB: Drivers of Creativity
FMT: Chaudiere 678 PNP: International Organizations 787 PNP: Collaboration and Partnerships
FMT: Duluth € MSR:MSR 676 ONE: OB & the environment || 785 ONE: Environmental self-requlation
FMT: Gatineau 644 MH: Leaders, Executives, and Coach 754 MH: Perspectives on Health Care
FMT: Grand Salon 656 OB/HR: Adaression in the Workplace 765 OB/CAR: Identity and Work-Life
FMT: Harricana 648 MSR: MSR & Org. Behavior Roundtable 757 MSR: Religiosity & Mamt Roundtable
FMT: Hochelaga 1 689 AAA: AOM Affiliates & Associates
FMT: Hochelaga 2 659 OB/ODC: When things go wrong 766 OB/OMT: Money in Organizations
FMT: Hochelaga 3 608 CMS: Japanese Compassion Management 719 CMS: Leader Development & Identity
FMT: Hochelaga 4 626 HCM: Well-Being of HC Workers 738 HCM: Quality Improvement in HC
FMT: Hochelaga 5 681 SIM: Eth Climate and Leadership 790 SIM: Phil Ethics
FMT: Hochelaga 6 574 SIM:SIM 682 SIM: Sensemaking and CSR 792 SIM/ONE: Global Compact (2000-2010)
Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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FMT: Jolliet

657 OB/HR/RM: Helpina: What's in it for me?

768 OB/RM/HR: Measuring Ora'l Justice

FMT: Mackenzie

658 OB/MOC/CM: Meta-Perceptions/Meta-

767 OB/ONE: Green Shoots in PEB Research

FMT: Marquette

653 OB: Leader Member Exchange

761 OB: About the Self

FMT: Matapedia

677 ONE: Climate change management

786 ONE/SIM/CMS: Cultivating Exclusion

FMT: Nicolet 654 OB: Social Exchange 762 OB: Individual Differences
FMT: Peribonca 679 PNP: The Sector Debate 788 PNP: Multiple Lavers of Identity
FMT: Richelieu 655 OB: Leaders and Followers 763 OB: Leadership and Emotions

FMT: St-Charles

627 HCM: Health System Change

739 HCM: Care For Patients & Providers

FMT: St-Laurent 572 AAA: Current/Incoming Committees 791 SIM: Ethical Leadership

FMT: St-Maurice 660 OB/TIM: Creativity as a Process 764 OB: Followership

THE
ACADEMY of MANAGEMENT
ANNALS

Included in the Thomson Reuters
Social Sciences Citation Index®

Volume 4 Available Now

Visit the Routledge stand,
514-516, to order your copy

This exciting series follows one guiding principle: the advancement
ofknowledge is possible only by conducting a thorough examination
of what is known and unknown in a given eld. Such assessments
can be accomplished through comprehensive, critical reviews of the
literature—crafted by informed scholars.

The Academy of Management Annals provide just such essential
reviews. Written by leading management scholars, the reviews
are invaluable for ensuring the timeliness of advanced courses,
for designing new investigative approaches, and for identifying
faulty methodological or conceptual assumptions. The Academy
of Management Annals strive each year to synthesize a vast array
of primary research, recognizing past principal contributions while
illuminating potential future avenues of inquiry.
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R routiedge - wwW.informaworld.com/rama ;..
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Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.

Section B 66




Conference Program Guide - Monday, August 9, 2010

Monday Early Afternoon, August 9, 2010

11:30 12:00 12:30

1:30 2:00 2:30

DEL: Bonsecours

972 MOC: Decision making

DEL: Cartier A

861 MC: Consulting Firms

969 MC: Entrepreneurship in PSFs

DEL: Cartier B

866 MOC: Organizational Coanition

973 MOC: Creativity and optimizing

DEL: Regence A

908 ICW: JOB Luncheon

DEL: St-Charles

867 MOC: Role of affect

974 MOC: Knowledae Management

DEL: St-Laurent

896 RM/OB: Innovat Tech in Research Meth

1007 RM/OB/OMT: Should Be Bayesians

DEL: Verriere A

868 MOC: Emotions & OCBs

975 MOC: Oraanizational identity

DEL: Verriere B

862 MC: Using Consulting Services

1006 RM: Close up research

HIL: Fontaine C

€ AAA: Placement Services

HR: Alfred-Rouleau A

822 CDP: Corporate-Level Strategies

929 CDP: Institutional Influences

HR: Alfred-Rouleau B

823 CDP: New Firms Dynamics

930 CDP: Ora. Signaling and Reputation

HR: Alfred-Rouleau C

824 CDP: Get, Use. and Pass Knowledae

931 CDP: Networks and Innovations

HR: Anjou

825 CDP: Conflict & Workplace Harassmen

932 CDP: Construct & Scale Development

HR: Argenteuil, Table 1

826 CDP: Cost of Caring

933 CDP: Knowledge. Res & Prod in Mamt

HR: Argenteuil, Table 2

827 CDP: How to Shape Mamt Res Today?

934 CDP: Education, Learning and Aailit

HR: Picardie

828 CDP: Social Capital & Exchanae

935 CDP: Prestige. Power. and Status

SHE: Drummond center

883 ODC: Commitment to Chanae

989 ODC: Technological Chanae

SHE: Drummond east

855 HR/OB/OMT: Advancing Strategic HRM

963 HR/CAR: Contingent Labor across Firms

SHE: Drummond west

848 GDO/OB/CAR: Experienced Work-

953 GDO: Gendered Communication Styles

SHE: Garcia 856 M: National Culture and IOB 964 IM: Boundary Spanning in IM

SHE: Jarry 812 CAR/IM: Cross Cultural Mentoring 920 CAR/MED/MC: Careers, Leadership.
SHE: Joyce 829 CM: Power & Relationships 937 CM/OB/SIM: (Un)caring Employees
SHE: Kafka 845 GDO: Women Leaders & Development 954 GDO: Board of Directors Diversity
SHE: Lamartine 846 GDO: Firm Performance Effects 955 GDO: Diversity Climate Effects
SHE: Musset 852 HR: Innovation 959 HR: Social Skills & Performance

SHE: Salle Ballroom center

857 IM: IB Qualitative Research

965 IM: Networks and Knowledae

SHE: Salle Ballroom east

858 IM: Institutional Perspectives

966 IM: Knowledge. R&D. Entrepreneurs

SHE: Salle Ballroom west

1020 HR: HR Division Ice

SHE: Salon 1 847 GDO/CMS: Future of Diversity Studies 956 GDO/IM: Muslim Maiority Countries
SHE: Salon 2 853 HR: Global HR 960 HR: Strateqic HR & Performance

SHE: Salon 3 811 CAR: Life Spillovers 961 HR: Performance appraisal

SHE: Salon 4 859 IM: FDI and Emeraing Markets 967 IM: Cross-Cultural Communication
SHE: Salon 5 884 ODC: Reactions to Chanae 990 ODC: Contagious Passion

SHE: Salon 6 870 OB: Procedural Justice 977 OB: |dentity and Identification

SHE: Salon 7 830 CM: Organizational Conflict 936 CM: The Psycholoay of Negotiation: New
SHE: Salon 8 871 OB: Idiosyncratic Work Arrangement 978 OB: Citizenship Behavior

SHE: Salon A 885 ODC: Sensemaking in Education 991 ODC/MC: Alternative Practice Pathways
SHE: Salon B 860 IM: Firm Performance 968 IM/BPS: Regional Multinationals

SHE: Salon C 854 HR: Turnover 962 HR: Knowledae

MCC: 343 A-C € AAA: 2010 LAC

MCC: 510A 802 BPS: Strateaic Positionina 911 BPS: Dynamics of Capabilities

MCC: 510B 809 BPS/SIM: Humanizing Strateay 919 BPS/OMT/IM: New Directions for Corp.
MCC: 510C 839 ENT: Family Firms 3 948 ENT: Management Buyouts

MCC: 510D 840 ENT: Nascents 952 ENT/IM/BPS: Partnerships and

MCC: 511A 841 ENT: Social Entrepreneurship 949 ENT: Effectuation

MCC: 511B 907 TIM/ENT: Launching Nascent Innovations 1013 TIM: Individual Ties and Innovation
MCC: 511C 882 OCIS/OMT/TIM: Entangled Reality 986 OCIS: Commercial Networks

MCC: 511D 880 OCIS: Behavior in Online Communities 988 OCIS/TIM/OB: The Rising of

MCC: 511E 901 TIM: Capital and Innovation 1014 TIM: Intermediaries and Innovation
MCC: 511F 902 TIM: Manaaina Innovative Behavior 1015 TIM: National System and Innovation
MCC: 512B 813 CAU: A European Perspective on SIM

MCC: 512E - Table 1

832 DISC: Industry evolution

940 DISC: Cooperation and networks

MCC: 512E - Table 2

941 DISC: Entrepreneurship and Economics

MCC: 512F - Table 1

833 DISC: OMT and Capital

942 DISC: OMT and Structure

MCC: 512F - Table 2

834 DISC: Collaboration and Innovation

943 DISC: Strateay and technology mamt

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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MCC: 512G - Table 1 835 DISC: Chinese MNEs 944 DISC: Emerqing market MNEs' perfoman
MCC: 512G - Table 2 836 DISC: Knowledge and Skills 945 DISC: Change Processes and Practices
MCC: 512H - Table 1 837 DISC: Conflict & Conflict Management 946 DISC: Stress and Copina
MCC: 512H - Table 2 838 DISC: Staffing 947 DISC: Org. Strateay and Turnover
MCC: 513A 903 TIM: IP and Strateaic Alliances 994 OMT: Alliances and Cooperation
MCC: 513B 904 TIM: Online Consumer Innovation 1016 TIM: Innovation Search
MCC: 513C 803 BPS: Surprises & Chanae 918 BPS/ODC/OMT: Middle management &
MCC: 513D 804 BPS: Competitive Signaling 912 BPS: Industry Dynamics
MCC: 513E 887 OMT: Careers and Entrepreneurship 1002 OMT/SIM/BPS: Private Military and
MCC: 513F 805 BPS: Organizing for Innovation 913 BPS: Commercialization
MCC: 514A 842 ENT: Business Models 1 950 ENT: Orientation 1
MCC: 514B 843 ENT: Passion 951 ENT: Finance 1
MCC: 514C 888 OMT: Interorganizational Learnina 995 OMT: Power and Institutions
MCC: 515A 806 BPS: Networks 914 BPS: Capabilities-Based View
MCC: 515B 807 BPS: Resource-Based View 915 BPS: Innovation
MCC: 515C 881 OCIS: Crossing Boundaries 987 OCIS: Change and Dynamic Capabilitie
MCC: 516A 905 TIM: Managing Ambidexterity 1017 TIM: Manaaing Scientists
MCC: 516B 886 OM: Symposium: Service Paradox 992 OM: Services
MCC: 516C 906 TIM: Intearatina in Open Innovation 1018 TIM: Strateaic Alliiance Innovation
wl MCC: 516D 863 MED: MED Kevnote Address 970 MED: Coachina and Mentoring
n MCC: 516E 864 MED: Student Evaluation 1001 OMT/ONE/SIM: Climate Change: Game
— MCC: 518A 889 OMT: Stock Analysts' Decisions 1000 OMT/HR: Changing Jobs
: MCC: 518B 890 OMT: Institutional Pluralism 996 OMT: Context of Entrepreneurship
w MCC: 518C 808 BPS: Mergers & Acquisitions 916 BPS: International Strateay
E MCC: 519A 810 BPS/TIM/OMT: Anchor Firms and 917 BPS: Dissertation Award
MCC: 519B 997 OMT: Evolution and Forms
é MCC: 520 C 910 MED: Past Chairs Lunch & Exec Meet
MCC: 520 DE 909 ICW: JMS Editorial Working Lunch
0 MCC: 521A 814 CAU: Millennials™ Values 921 CAU: A quest for values
° MCC: 521B 815 CAU: Strateay and randomness 922 CAU: Culture and Performance
z MCC: 521C 816 CAU: Entrepreneurship Research 923 CAU: Bricolage Effectuation Improv
- MCC: 522A 817 CAU: Measurement of Emotions 924 CAU: Absence of Compassion
m MCC: 622B 818 CAU: Stakeholder & Sustainability 925 CAU: Compassionate Operations
o MCC: 622C 819 CAU: Caring with a Conscience 926 CAU: Study Abroad Programs
MCC: 523A 820 CAU: When better means more 927 CAU: A Global Culture
z MCC: 523B 821 CAU: HR Standards and Research 928 CAU: Tensions in contemporary HR
w MCC: 524A « AAA: Membership >
z MCC: 524B 891 OMT: Innovation and Fields 998 OMT: Learning and Unlearning
m MCC: 524C 892 OMT: Technology & Institutions 999 OMT: Professional Service Firms
L MCC: 625A 865 MED: Learning 1019 AAA: AOM Editors
z MCC: 5268 844 ENT: Social Entrepreneurship 993 OM: SCM Relationship & Governance
o MCC: Exhibit Hall 220 CD € AAA: Conference Registration...
O MCC: Exhibit Hall 220 CD € AAA: Exhibits
MCC: Exhibit Hall 220 CD Conference Break 1021 AAA:
FMT: Bersimis 872 OB: Team Learning 979 OB: Local Context in Global Teams
FMT: Chaudiere 894 PNP: Social Network Analysis 1004 PNP: Emotions and Attitudes
FMT: Duluth 897 SIM: New Directions CSR Roudtable 1008 SIM: New Directions Stakeholder Thy
FMT: Gatineau 873 OB: Positive Org. Scholarship
FMT: Grand Salon 877 OB/OMT: Relational Social Capital 983 OB/CM: Wisdom through Emotions
FMT: Harricana 849 HCM: Organizing for Efficiency 938 CMS: Roundtable #2
FMT: Hochelaga 1 971 MH: A Conversation with Ed Schein
FMT: Hochelaga 2 869 MSR: PASSION & COMPASSION IN MSR 976 MSR/CAR: Calling & Vocation
FMT: Hochelaga 3 831 CMS: New Historicism 939 CMS: Social Theories
FMT: Hochelaga 4 850 HCM: Intearated Service Delivery 958 HCM/ODC/RM: Studyina Health Care
FMT: Hochelaga 5 898 SIM: Corp Gov 1009 SIM: Env Perf & Sustainability
FMT: Hochelaga 6 899 SIM: CSR Theorizing 1010 SIM: Eth Dec Making
FMT: Jolliet 879 OB/OMT/MOC: Narratives in Identity 985 OB/ODC/OCIS: Space that Works
FMT: Mackenzie 878 OB/OMT: Social Networks in OB 1012 SIM/ENT: Organizations and
FMT: Marquette 980 OB: Emeraent Leadership

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.

68




Conference Program Guide - Monday, August 9, 2010

FMT: Matapedia 893 ONE/OMT/BPS: Environmental Standards 1003 ONE: International Env. strateay
FMT: Nicolet 874 OB: Supervisor Support 981 OB: New Directions in Diversity
FMT: Peribonca 895 PNP: Leadership 1005 PNP: Whole Network Research
FMT: Richelieu 875 OB: Leadership: The Dark Side 982 OB: Leadership and Creativity
FMT: St-Charles 851 HCM: Professional Practice Chanae 957 HCM: Safety and Quality in HC
FMT: St-Laurent 900 SIM: Meaninaful Work 1011 SIM: Values in the Workplace
FMT: St-Maurice 876 OB/HR: Motivation and Creativity 984 OB/HR: Leadership and Wellbeing

rom tiny seeds mighty trees grow...

In five short years, E f&d GAME has become
a leader in providing ethical decision-making
tools and assessments to prepare the leaders
of tomorrow.

Over H0 colleges and universities now use
Ethics GAME simulations and assessments to
help raise awareness and increase the level of
ethical decision making among their students.

Please email (sales@ethicsgame.com) or call us
(888-248-6974) so we can share more about the
products that have led to our growth —

» The Ethical Lens Inventory
» Core Values simulation

y » Topic based simulations in. ..
/‘ > Health care
'\ > Business
> Student life
> Athletics

» Everyday Ethics, a textbook

G4 Mg

\\ we Ve taken the “ICK” out of “Ethics”™

www.ethicsgame.com
= 888-248-6974
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Monday Late Afternoon, August 9, 2010

3:.00 3:30 4.00

430

5:00 5:30 6:00

DEL: Cartier A

1077 MC: Consultant-Client Relationship

1224 MC: Distinquished Speaker

DEL: Cartier B

1081 MOC: Creativity and antecedents

1184 MOC: Social construction

DEL: Les Courants

1229 RM: RM Business

DEL: Regence B

1185 MOC: Biases in Coagnition

DEL: St-Charles

1082 MOC: Transactive Memory

DEL: St-Laurent

1123 SIM/ONE: Greening Universities

DEL: Verriere A

1083 MOC: Team performance

1186 MOC: Internallexternal forces

DEL: Verriere B

1118 RM: Improving measurement

1212 RM: construct clarification

HIL: Fontaine C

€ AAA: Placement Services

HR: Alfred-Rouleau A

1040 CDP: Niche Theories of a Firm

1150 CDP: Organizational Performance

HR: Alfred-Rouleau B

1041 CDP: Theorizing Entrepreneurship

1151 CDP: Tensions/Paradoxes in ENT

HR: Alfred-Rouleau C

1042 CDP: Innovation in New Industries

1152 CDP: Knowledae Sharing & Learning

HR: Anjou

1043 CDP: Public Sector Reform

1153 CDP: Impression Management

HR: Argenteuil, Table 1

1044 CDP: Manaaing Careers

1154 CDP: Organizational Citizenship

HR: Argenteuil, Table 2

1045 CDP: MNCs and Offshore Outsourcing

1155 CDP: Neqotiations, Trust & Percepti

HR: Picardie

1046 CDP: Coanition and Identity in Mamt

1156 CDP: Coanition and Sensemakina

SHE: Drummond center

1100 ODC: Culbert's Influence

1140 CAR: Mentorina and Coachina at Work

SHE: Drummond east

1071 HR/CAR: Workplace Features &

1179 HR/IM: Improving Lives and Knowledge

SHE: Drummond west

1065 GDO/OB: Cross-Cultural Diversity

1174 GDO/CMS/OMT: Caring is Daring?

SHE: Garcia 1072 IM: IM Research 1180 IM: Individual Level Outcomes

SHE: Jarry 1031 CAR: Hughes Award 1141 CAR: Careers Division Business Meet
SHE: Joyce 1048 CM/OB: Intra-Group Conflict 1157 CM: Dynamics of Team Conflict

SHE: Kafka 1063 GDO: Stigmatized Identities 1172 GDO: Diversity Policies/Initiatives
SHE: Lamartine 1064 GDO/CAR/OB: Gender Stereotyping and 1173 GDO: GDO Townhall Meetina

SHE: Musset 1068 HR: Job Attitudes 1176 HR: Interpersonal dysfunction

SHE: Salle Ballroom center

1076 IM/OB/RM: National Culture &

1181 IM: Dissertation Award

SHE: Salle Ballroom east

1085 OB: Trust within Organizations

1188 OB: Organizational Justice

SHE: Salle Ballroom west

1020 HR: HR Division Ice Cream Social

SHE: Salon 1 1073 IM: Location Selection 1182 IM: Comorate Strateay IM

SHE: Salon 2 1069 HR: Pay and Performance 1177 HR: Empowerment

SHE: Salon 4 1074 M: IHRM 1202 ODC: ODC Business Meeting

SHE: Salon 5 1101 ODC: Knowledge and Learning 1189 OB: Emotional Intelligence

SHE: Salon 6 1086 OB: Groups: Conflict and Decisions 1190 OB: Power: Effects

SHE: Salon 7 1047 CM: Negotiations & Tactics 1158 CM: Leaders & Conflict

SHE: Salon 8 1087 OB: Stress and Exhaustion 1191 OB: Employee Proactivity

SHE: Salon A 1102 ODC: ODC Distinquished Speaker

SHE: Salon B 41075 IM: MNE Innovation and Change 1183 IM: BAH Award

SHE: Salon C 1070 HR: Dark Side 1178 HR/CAR: Employee Benefits & Supports
MCC: 343 A-C « AAA: 2010 LAC

MCC: 510A 1030 BPS/TIM/OMT: Positionina for 1131 BPS: Firm Heteroaeneity

MCC: 510B 1028 BPS/OMT/TIM: Ambidexterity and 1132 BPS: Network Performance Effects
MCC: 510C 1058 ENT: Time-Based Strategies 1168 ENT: Learning

MCC: 510D 1059 ENT: Opportunities in China 1130 AAA: SAP

MCC: 511A 1060 ENT: International Contexts 1169 ENT: Family Firm Identity

MCC: 511B 1128 TIM/BPS: Innovation Through Sport 1218 TIM: Technology Trajectory

MCC: 511C 1099 OCIS/TIM: Perceptions in GDTs 1201 OCIS: OCIS Keynote Speaker

MCC: 511D 1097 OCIS: Improving Performance 1225 ICW: Northeastern-Moscow State
MCC: 511E 1124 TIM: Good News, Bad News and Rumors 1219 TIM: Teams and Innovation

MCC: 511F 1105 OMT: Gov. & Top Mamt Processes 1205 OMT: Networks, Innovations & Chanae

MCC: 512E - Table 1

1051 DISC: Organizational configurations

1160 DISC: Diversification and performanc

MCC: 512E - Table 2

1161 DISC: Value and Venture Creation

MCC: 512F - Table 1

1052 DISC: OMT and Executives

1162 DISC: OMT and Context

MCC: 512F - Table 2

1053 DISC: Innovating in emerging economi

1163 DISC: Knowledge resources for inno

MCC: 512G - Table 1

1054 DISC: Modes/patterns of intlization

1164 DISC: Comparative Studies in Diversi

MCC: 512G - Table 2

1055 DISC: Culture Change/Change Leadersh

1165 DISC: Psycholoay of Entrepreneurship

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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MCC: 512H - Table 1 1056 DISC: Teamwork 1166 DISC: Emplovee Motivation

MCC: 512H - Table 2 1057 DISC: Performance Issues 1167 DISC: Entrepreneurship and Technolog
MCC: 513A 1106 OMT: Mobility and Recruitment 1220 TIM: Project Management

MCC: 513B 1125 TIM: Government and Innovation 1221 TIM: Value Chain Specialization
MCC: 513C 1022 BPS: Emotions. Aspirations & Option 1133 BPS: Strateaic Planning & Process
MCC: 513D 1023 BPS: Competitive Dynamics 1134 BPS: Dynamic Capabilities & Rivalry
MCC: 513E 1113 OMT/MOC/HCM: Engaaing with Rules

MCC: 513F 1029 BPS/TIM/ENT: Markets for Ideas 1135 BPS: Open Innovation

MCC: 514A 1061 ENT: Knowledge 1170 ENT: Growth

MCC: 514B 1062 ENT: Finance 2 1171 ENT: Survival and Success

MCC: 514C 1114 OMT/OB/ODC: Exploring Contextual

MCC: 5156A 1024 BPS: Knowledge-Based View 1136 BPS: Organization & Politics

MCC: 515B 1025 BPS: Strateaic Entrepreneurship 1137 BPS: Technoloay Strateay

MCC: 515C 1098 OCIS: Institutions, Markets, Economy 1206 OMT: Stakeholders and Governance
MCC: 516A 1126 TIM: Innovative Excellence 1222 TIM: Diffusion Models

MCC: 516B 1103 OM: SCM Performance 1203 OM: SCM Relationships

MCC: 516C 1127 TIM: TIM Best Dissertation Paper 1223 TIM: TIM Distinquished Speaker
MCC: 516D 1079 MED/ODC: Transfer of learnina success 1228 MED: MED Business
MCC: 516E 1078 MED: Inquiry Approaches

MCC: 518A 1107 OMT: Unequal America 1207 OMT: Oraanizational Desian

MCC: 5188 1108 OMT: Movements and Organizations

MCC: 518C 1026 BPS: Strateay & Institutions 1138 BPS: Non-Market Strateay

MCC: 519A 1027 BPS: Governance Across Borders 1139 BPS: Boards & Directors

MCC: 519B 1109 OMT: Leaitimacy and Trust 1208 OMT: Institutional Logics

MCC: 520 AB 1129 ENT: Ghanghua School of Management
MCC: 521A 1032 CAU: The Dark Side of Caring 1142 CAU: "Compassion" in Operations
MCC: 521B 1033 CAU: Complexity Conundrums 1143 CAU: Research Agendas and IP Policy
MCC: 521C 1034 CAU: Innovation and exaptation 1144 CAU: Nonlinear entrepreneurship
MCC: 522A 1035 CAU: RepNet 1145 CAU: Biological Basis of Behavior
MCC: 522B 1036 CAU: Applying the Practice Lens 1146 CAU: VC Investments in Cleantech
MCC: 522C 1037 CAU: PRME and SoTL 1147 CAU: Network for Learning

MCC: 523A 1038 CAU: Self-Initiated Expatriation 1148 CAU: Women on Boards

MCC: 523B 1039 CAU: Dare to Care 1149 CAU: Biculturals in the MNC

MCC: 524A € AAA: Membership

MCC: 524B 1110 OMT: Ownership and Governance

MCC: 524C 1111 OMT: Institutionalization

MCC: 525A 1112 OMT: Status Research 1209 OMT: Cateqories and Identities
MCC: 525B 1104 OM: China & International 1204 OM: Flexibility and Innovation

MCC: Exhibit Hall 220 CD € AAA: Exhibits

MCC: Exhibit Hall 220 CD € AAA: Conference Registration...

MCC: Exhibit Hall 220 CD Conf. Break 41021 AAA:

OS: Concordia College 1227 HR: Researchand >
FMT: Bersimis 1092 OB/HCM: Teamwork in Care Teams 1192 OB: Emeraing Temporal Trends
FMT: Chaudiere 1116 PNP: Job Satisfaction 1213 SIM: Shareholders and CSR RT
FMT: Duluth 1119 SIM: Sustainability 1214 SIM: Financial Crisis
FMT: Gatineau 1088 OB: Employee Voice Behavior 1226 MH: MH Business
FMT: Grand Salon 1093 OB/HR: Passion and Proactivity 1197 OB/CM/HR: Abusive Supervisor
FMT: Harricana 1049 CMS: Roundtable #1 1159 CMS: Roundtable #3
FMT: Hochelaga 1 1094 OB/HR: Supervisor Support 1199 OB/HR/MED: Interpersonal Skills
FMT: Hochelaga 2 1084 MSR: MSR Theory Building 1187 MSR: Leadership and Spirituality
FMT: Hochelaga 3 1050 CMS: Equality at work 1175 HCM: HCM Distinquished Speaker
FMT: Hochelaga 4 1066 HCM: Institutional Change in HC
FMT: Hochelaga 5 1122 SIM/ONE: The ISO 26000 SR Standard 1215 SIM: Dysfunctional Workplaces
FMT: Hochelaga 6 1120 SIM: CSP-CFP 1216 SIM: Firm-Stakeholder Dyads
FMT: Jolliet 1095 OB/HR: Empowerment Research 1200 OB/IM/RM: Contextualizing Energy
FMT: Mackenzie 1121 SIM: Ee issues 1217 SIM: SIM Division Business Meeting
FMT: Marquette 1089 OB: Leadership Across Levels 1193 OB: Leadership Research
FMT: Matapedia 1115 ONE: OB & the environment 1210 ONE: ONE Business Meeting...
FMT: Nicolet 1090 OB: Workplace Politics 1194 OB: Knowledage Sharing

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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FMT: Peribonca 1117 PNP: The Adequacy of our Theory 1211 PNP: Business meeting

FMT: Richelieu 1091 OB: Ethical Leadership 1195 OB: Transformational Leadership
FMT: St-Charles 1067 HCM: Healthy Healthcare Workforce? 1196 OB: Predicting Job Success

FMT: St-Laurent 1080 MH: Influencing Great Minds

FMT: St-Maurice 1096 OB/HR/MOC: Implicit Followership 1198 OB/HR: CQ and Intercultural Contact

w
a
=
T
E
Q
o
©
- 8
w
O
Z
w
&
w
15
2
o
o

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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L]
Monday Evening, August 9, 2010
6:30 7:00 7:30 8:00 8:30 9:00 9:30 10:00

DEL: Cartier A 1237 MC: Business Meeting

DEL: Cartier B 1239 MOC: MOC Business

DEL: Les Courants 1229 RM: RM Business

DEL: Regence B 1254 MOC: MOC Social Hour

DEL: St-Laurent 1247 RM: RM Social Hour

SHE: Drummond east 1258 ICW: Weatherhead Reception

SHE: Drummond west 1251 GDO: GDO Social Hour

SHE: Salle Ballroom center 1236 IM: IM Business Meeting

SHE: Salle Ballroom east 1232 CAR: Careers Division Social Hour

SHE: Salle Ballroom west 1241 OB: OB Awards & Social

SHE: Salon A 1243 ODC: ODC Division Reception

SHE: Salon C 1234 GDO: GDO Business

MCC: 510A 1231 BPS: BPS Business

MCC: 510D 1230 AAA: SAP Reception and Business

MCC: 511C 1242 OCIS: OCIS Business

MCC: 511D € ICW: Northeastern-Moscow State n

MCC: 511F 1255 OCIS: OCIS Social Hour o

MCC: 516C 1233 ENT: ENT Business 2

MCC: 516D 4228 MED: MED Business "

MCC: 520 AB 1250 ENT: ENT Social Reception m

MCC: 520 DE 1248 BPS: BPS Social ”

MCC: 520CF 1253 MED: MED Social m

MCC: 524B 1244 OMT: OMT Business z

MCC: 524C 1256 OMT: OMT Social Hour n

OS: Concordia College 1227 HR: Research and Practice m

OS: Montreal Museum of Modern Art 1257 IM: IM Social 2

FMT: Harricana 1240 MSR: MSR PIPELINE 1

FMT: Hochelaga 2 1249 CMS: CMS Main Social w

FMT: Hochelaga 3 1235 HCM: HCM Business o

FMT: Hochelaga 4 1245 ONE: ONE/SIM Social... Q

FMT: Hochelaga 4. 1246 S|M: SIM/ONE Reception x

FMT: Mackenzie 1252 HCM: HCM Division Reception >

FMT: St-Laurent 1238 MH: Management History Social g
@
S
m

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Tuesday Morning, August 10, 2010

7:30

8:00 8:30 9:00

10:00 10:30 11:00

DEL: Bonsecours

1326 IM: Emeraing Economies in IM

1433 IM: Political Risk and the MNE

DEL: Cartier A

1434 IM: HQ/ Subsidiary Relations

DEL: Cartier B

1331 MOC: Coanitive Processes

1440 MOC: Trust

DEL: St-Charles

1333 MOC/OB/OMT: Micro and Macro in Identity

1441 MOC: Workplace Entitlement

DEL: St-Laurent

1365 RM: Refining theory

1476 RM: Valuing management research

DEL: Verriere A

1332 MOC: Social Identity

1442 MOC: Social Construction

DEL: Verriere B

1354 ODC: Institutions and Interventions

1460 ODC: Enablers of Connection

DEL: Vitré

€« MC: Executive

HR: Alfred-Rouleau A

1288 CDP: CSR & (Ethical) Decision Makin

1397 CDP: The Darkside of Ethics

HR: Alfred-Rouleau B

1289 CDP: Leadership & Gender in ENT

1398 CDP: Affects of Gender on Inno & Ch

HR: Alfred-Rouleau C

1290 CDP: Chinese Firms Management

1399 CDP: Keys to Business Success

HR: Anjou

1291 CDP: Applyina Research Methods

1400 CDP: Diffusion of Diverse Ideas

HR: Argenteuil, Table 1

1401 CDP: Factors Affecting Turnover

HR: Argenteuil, Table 2

1292 CDP: Gender Effects on Career Choic

1402 CDP: Managing Work Family Boundary

HR: Picardie

1293 CDP: Groups at Work

1403 CDP: What Happened to Academia?

SHE: Drummond center

1352 ODC: Emotions and Change

1461 ODC/IM: OD in the Global Context

SHE: Drummond east

1317 HR: Absenteeism & Turnover

1425 HR: Compensation

SHE: Drummond west

1314 GDO/OB: Generational Diversity

1422 GDO/HR: Work. Gender Inequity & India

SHE: Garcia 1277 CAR: Emotions and Careers 1430 IM: Leadership Across Cultures

SHE: Jarry 1279 CAR/HR/OB: Work-Life Balance 1388 CAR/GDO/IM: Self-Initiated Expatriation
SHE: Joyce 1294 CM: Conflict & Grievances 1404 CM: Interpersonal Conflict

SHE: Kafka 1312 GDO: Gender and Networking 1420 GDO: Stereotypes and Their Effects
SHE: Lamartine 1313 GDO: Attraction and Hiring 1421 GDO: Gender, Mentoring, Neqgotiating
SHE: Musset 1321 HR/MED: Career theory for HRM 1428 HR/IM: HRM in the Middle East

SHE: Salle Ballroom center

1323 IM: IM Entrepreneurship

1431 IM: Montreal Cultural Mosaic

SHE: Salle Ballroom east

1335 OB: Employee Commitment

1444 0B: Perceived Ora. Support

SHE: Salle Ballroom west

1376 OB: Lifetime Achievement

1486 OB: Making Connections

SHE: Salon 1 1324 IM: Multicultural Teams 1435 IM/OB/RM: The New GLOBE Study
SHE: Salon 2 1318 HR: Selection 1426 HR: Training

SHE: Salon 3 1278 CAR: Working Mothers and Fathers 1386 CAR: Career Success

SHE: Salon 4 1319 HR: Global workplace diversity 1427 HR: Absenteeism & Turnover

SHE: Salon 5 1336 OB: Motivation and Feedback 1445 OB: Collectivism

SHE: Salon 6 1337 OB: Psychological Contracts 1446 OB: Times are Tough

SHE: Salon 7 1353 ODC: Performance and Results 1459 ODC: Capabilities and Capacities

SHE: Salon 8 1295 CM/OB/MOC: Extrinsic Affect Requlation 1387 CAR: Developmental Relationships
SHE: Salon A 1338 OB: Cross-Cultural OB 1447 0OB: Social Networks

SHE: Salon B 1325 IM: Entry Mode and Performance 1432 IM: Risk and Uncertainty

SHE: Salon C 1320 HR: Cross-level Strateqic HR 1429 HR/OCIS: Emeraing Issues in eHRM
MCC: 343 A-C 1265 AAA: 2010 LAC

MCC: 510A 1268 BPS: Economics and Strateqy 1382 BPS/ENT: Mobility and Entrepreneurship
MCC: 510B 1269 BPS: Alliance Governance Modes 1377 BPS: Alliance Contract Desian

MCC: 510C 1306 ENT: Business Angels 1414 ENT: Venture Capital

MCC: 510D 1307 ENT: Growth 1415 ENT: Strateay

MCC: 511A 1308 ENT: Competition 1419 ENT/MH/RM: Building Theory with History
MCC: 511B 1375 TIM/OMT/BPS: Absorptive Capacity 1481 TIM: Coupling and Innovation

MCC: 511C 1349 OCIS: IT Implementation 1456 OCIS: Knowledae Sharina/Online Comm.
MCC: 511D 1351 OCIS/HR: Realizina an HRIS's Potential 1457 OCIS: Management Connections Online
MCC: 511E 1370 TIM: New Venture Performance 1482 TIM: Isomorphism and Knowledge

MCC: 511F 1356 OMT: Ecological Studies 1463 OMT: Ecological Research

MCC: 512A 1322 ICW: Berkeley Breakfast

MCC: 512E - Table 1

1298 DISC: Dynamic contingencies/strateqi

1407 DISC: Parent-subsidiary aliagnment

MCC: 512E - Table 2

1299 DISC: Trends in Entrepreneurship

MCC: 512F - Table 1

1300 DISC: OMT and Norms

1408 DISC: OMT and Learning

MCC: 512F - Table 2

1301 DISC: Using the Internet to innovate

1409 DISC: Gov't - Business Collaboration

MCC: 512G - Table 1

1302 DISC: GDO and Follower Outcomes

1410 DISC: GDO and Work Groups

Section B
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MCC: 612G - Table 2

1303 DISC: OCIS and Processes

1411 DISC: OCIS and People

MCC: 512H - Table 1

1304 DISC: Deviance

1412 DISC: Leader Attributes and Behavior

MCC: 512H - Table 2

1305 DISC: CSR and reputation

1413 DISC: Ethical Behavior in Org

MCC: 513A 1371 TIM: New Product Innovation 1483 TIM: Technology Adoption Decisions
MCC: 513B 1372 TIM: Organizing for Innovation 1484 TIM: Alliances and Distance
MCC: 513C 1270 BPS: Industry Analysis 1378 BPS: Diversification
MCC: 513D 1271 BPS: Top Management Teams || 1379 BPS: Alliances
MCC: 513E 1357 OMT: Organizational Mortality 1464 OMT: Interpersonal Influence
MCC: 513F 1272 BPS: Ownership & Control 1384 BPS/OMT/MOC: Markets and Symbols
MCC: 514A 1309 ENT: Corporate Spin-Outs 1416 ENT: Opportunities
MCC: 514B 1310 ENT: Careers 1417 ENT: Nascents
MCC: 514C 1358 OMT: Governance Processes 1465 OMT: Innovations in Governance
MCC: 515A 1273 BPS: Upper Echelon & Capital Market 1380 BPS: Political Strateqy
MCC: 5158 1274 BPS: CEO Pay 1381 BPS: Top Management Teams |
MCC: 515C 1350 OCIS: Distributive Teams 1458 OCIS: Interpersonal Communication
MCC: 516A 1359 OMT: Knowledge Sharing & Learning 1466 OMT: Exploration and Exploitation
MCC: 516B 1355 OM: Knowledae Chains 1462 OM: Symposium: Experiments in OM
MCC: 516C 1373 TIM: Ambidexterity and Performance 1485 TIM/ENT: Strateqic Innovation in SMEs
MCC: 516D 1327 MED: Publish or Perish 1436 MED: Coaching with Compassion
MCC: 516E 1328 MED: Learning in Context 1437 MED: Student Characteristics
MCC: 518A 1360 OMT: Discourse and Identity 1467 OMT: Organizational Routines
MCC: 5188 1361 OMT: Creativity and Improvisation 1468 OMT: Search, Learning & Performance
MCC: 518C 1275 BPS: Capabilities & Governance 1383 BPS/ENT: Organization Economics
MCC: 519A 1276 BPS: Faces of Governance 1385 BPS/OMT/OB: How Adaptive are CEOs?
MCC: 519B 1362 OMT: Networks and Chanae 1469 OMT: Leadership and Power
MCC: 521A 1280 CAU: Empathy & Management Education 1389 CAU: Mindfulness Meditation
MCC: 521B 1281 CAU: Health Care or Health Service 1390 CAU: Frederick Taylor
MCC: 521C 1282 CAU: Franchising Research 1391 CAU: Social Capital & Entrepreneurs
MCC: 522A 1283 CAU: Inter-firm trust 1392 CAU: Daring to Coach Leaders
MCC: 522B 1284 CAU: Communities and Sustainability 1393 CAU: Africa Management Research
MCC: 522C 1285 CAU: Impact of Learning and Knowing 1394 CAU: Recoanizing Professionalism
MCC: 523A 1286 CAU: ROI for Leadership Development 1395 CAU: Leadership in extreme contexts
MCC: 523B 1287 CAU: Strategic Human Capital 1396 CAU: Knowledae Transfer Proiect
MCC: 524A 1266 AAA: Membership 2
MCC: 524B 1363 OMT: Social Capital and Capability 1470 OMT: Sustainability and CSR
MCC: 524C 1374 TIM: University-Industry Alliances 1471 OMT: Leadership: Theory & Research
MCC: 525A « MED: MED Exec 1329 MED: Role of Business Schools 1438 MED: Online Learning
MCC: 525B 1311 ENT: Innovation 1418 ENT: Creation
MCC: Exhibit Hall 220 CD 1267 AAA: Conference Registration... 2
FMT: Bersimis 1339 OB: Emotional Intelliaence 1474 PNP: Multiole Facets of Contractina
FMT: Chaudiere 1366 SIM: Cross-Sector Partnerships 1477 SIM: MNCs Roundtable
FMT: Duluth € MSR'MSR 1472 ONE: Bus. Str and the environment
FMT: Gatineau 1340 OB: Perspectives on Leadership 1448 OB: Charisma
FMT: Grand Salon 1341 OB: Diversity and Climate 1449 OB: Fake It Till You Make It
FMT: Harricana 1296 CMS: Constructing Meaning 1405 CMS: CMS Keynote
FMT: Hochelaga 1 1348 OB/OMT: Trust & Transparency 1453 OB/CAR: Job Search and Unemployment
FMT: Hochelaga 2 1334 MSR: MSR and Workplace Culture 1443 MSR: MSR in Business Contexts
FMT: Hochelaga 3 1297 CMS/MSR/HCM: Restoring Care to Health 1406 CMS: Producing. Distributing, Consu
FMT: Hochelaga 4 1315 HCM: Leadership and Decision-Making 1424 HCM/GDO: Healthcare Diversity Mamt.
FMT: Hochelaga 5 1367 SIM: CSR Dynamism 1478 SIM: CSR Measurement
FMT: Hochelaga 6 1264 SIM: SIM1368 SIM: Eth Dec Making 1480 SIM/OB: Organizational Collusion
FMT: Jolliet 1342 OB: Mistreatment and Power 1455 OB/HR/IM: Cross-Cultural Justice
FMT: Mackenzie 1369 SIM: CEOs, Family Firms, & CSR 1479 SIM: Why Do Firms Exist and Whom Do
FMT: Marquette «AAA:AOMPast 41343 0OB: Role Conflict and Role Demands 1450 OB: Conservation of Resources
FMT: Matapedia 1344 0OB: Genetics and OB 1473 ONE: Institutions and Env. protecti
FMT: Nicolet 1345 OB: Attitudes and Perceptions 1451 OB: Temporal Issues in Teams
FMT: Peribonca 1364 PNP/OMT/SIM: Measuring Social 1475 PNP: Community in Theory
FMT: Richelieu 1346 OB: Creativity: Cross Level 1452 OB: Newcomer Adaption
FMT: St-Charles 1316 HCM: Information Tech and Change 1423 HCM: Hospital Performance

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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FMT: St-Laurent € HCM: HCM 1330 MH: What Have the Women Done? 1439 MH: Newness and Management History
FMT: St-Maurice 1347 OB: Authentic Leadership 1454 OB/HR: Leadership and El
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Tuesday Early Afternoon, August 10, 2010

11:30 12:00 12:30

1:30 2:00 2:30

DEL: Bonsecours

1540 IM: Institutional Distance in IM

1645 IM: Government and MNE

DEL: Cartier B

1543 MOC: Coanitive Schema

1651 MOC: Intuition/Dual Process

DEL: St-Charles

1545 MOC/GDO/OB: Interpersonal Moments at

1652 MOC: Perception of Social Networks

DEL: St-Laurent

1581 RM: introduction to SEM

1686 RM: social contexts

DEL: Verriere A

1544 MOC: Decision making

1653 MOC: How oraanizations learn

DEL: Verriere B

1582 RM: Complex data

1647 MC/ODC: Maior Approaches: Al & SEAM

HR: Alfred-Rouleau A

1503 CDP: Bad Behavior

1612 CDP: Committing to Ora. Culture

HR: Alfred-Rouleau B

1504 CDP: Ambivalence and Compliance

1613 CDP: The Future of HR Practices

HR: Alfred-Rouleau C

1505 CDP: Inter-Org. Collaborations

1614 CDP: Online Communities and IT

HR: Anjou

1506 CDP: Agency Problems & Conflicts

HR: Argenteuil, Table 1

1507 CDP: Int| & Tech Strateay

HR: Picardie

1508 CDP: Interpersonal Exchanaes

1615 CDP: Older Employees' Performance

SHE: Drummond centel

r

1565 ODC/OMT: Social Movements Inside & Out

1671 ODC: ROCD: Current Trajectories

SHE: Drummond east

1531 HR: Work-family balance

1638 HR: Cross-levels HR

SHE: Drummond west

1528 GDO/SIM: Women on Boards & Female

1635 GDO/HR: Mistreatment Affecting Work

SHE: Garcia 1535 IM: Geographic Scope 1641 IM: International Expansion Proces
SHE: Jarry 1495 CAR/HR: Re-Inventing Retirement 1603 CARMED: Coaching Future Leaders
SHE: Joyce 1509 CM/OB/SIM: Behavioral Intearity Outcomes 1616 CM: Conflict & Teams

SHE: Kafka 1526 GDO: Workplace Inequalities & Bias 1633 GDO: Masculinity & Male Domination
SHE: Lamartine 1527 GDO: Turnover & Diversity Climates 1634 GDO: Women's Global Leadership
SHE: Musset 1532 HR: Terminating employees 1617 CM/OB: Rivalry

SHE: Salle Ballroom center

1536 IM: Corporate Governance

1642 IM: Distance and MNCs

SHE: Salle Ballroom east

1547 OB: Job Embeddedness

1655 OB: Envy and Foraiveness

SHE: Salon 1 1537 IM: MNE Innovation Capabilities 1643 IM: MNE Knowledae Flows

SHE: Salon 2 1533 HR: Recruitment 1639 HR: Innovation

SHE: Salon 4 1534 HR: Motivation 1644 IM: Blended Identitites & IM

SHE: Salon 5 1548 OB: Creativity 1656 OB: Judament and Decision Making
SHE: Salon 6 1549 OB: Power and Status 1657 OB: Exhaustion and Burnout

SHE: Salon 7 1564 ODC: Sensemaking 1672 ODC: CEO Succession

SHE: Salon 8 1550 OB: Affect and Emotions at Work 1658 OB: Meaningfulness of Work

SHE: Salon A 1551 OB: Person-Environment Fit 1659 OB: Incivility and Toxic Emotions

SHE: Salon B 1538 IM: [JVs 1646 IM/OB: Individuals in Transitions

SHE: Salon C 1539 IM: Offshoring 1640 HR/OB/CAR: Core Self-Evaluations at Work
MCC: 343 A-C « AAA: 2010 LAC E)
MCC: 510A 1568 OMT: Interorganizational Relations 1602 BPS/TIM: Financial Meltdown Reuvisited
MCC: 510B 1487 BPS: Knowledge through Relationship 1594 BPS: Alliance Portfolios

MCC: 510C 1520 ENT: Finance 1627 ENT: Affect

MCC: 510D 1521 ENT: Exits 1628 ENT: Brain-Based Ora. Research
MCC: 511A 1522 ENT: Theory Building 1629 ENT: Teams

MCC: 511B 1592 TIM/OMT: Standards and Dominant Designs 1697 TIM/OB: Exploration and Exploitation
MCC: 511C 1561 OCIS: Org. and Social Impacts of IT 1670 OCIS: Communication in Teams

MCC: 511D 1562 OCIS: Knowledge Management Technolog 1673 ODC/OCIS/OMT: Change Conversation
MCC: 511E 1587 TIM: Emeraing Firms and Routines 1691 TIM: Knowledge Across Boundaries
MCC: 511F 1569 OMT: Governing Boards 1692 TIM: Open Innovation

MCC: 512E - Table 1

1512 DISC: Evolving organizational forms

1619 DISC: Perspective on Manager Choices

MCC: 512E - Table 2

1513 DISC: MED and Method

1620 DISC: Operations and Influence

MCC: 512F - Table 1

1514 DISC: Relationships in career mat

1621 DISC: Leader-Member Exchanaes

MCC: 512F - Table 2

1515 DISC: Strateqy & the PNP Sectors

1622 DISC: Testing and Measurements

MCC: 512G - Table 1

1516 DISC: Health Care Management & Syste

1623 DISC: Health Care Mamt & Relationshi

MCC: 512G - Table 2

1517 DISC: The Environment

1624 DISC: Learning from History

MCC: 512H - Table 1

1518 DISC: Individual & Org Performance

1625 DISC: Job Perceptions & Attitudes

MCC: 512H - Table 2

1519 DISC: Stakeholder issues

1626 DISC: Social repair & micro-business

MCC: 513A 1588 TIM: Knowledge Flows and Spillovers 1693 TIM: R&D Investment Outcomes
MCC: 513B 1589 TIM: Service Innovation 1694 TIM: Coalition and Network Dynamics
MCC: 513C 1488 BPS: International Strateay 1595 BPS: Firm Growth and Divestment

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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MCC: 513D 1489 BPS: Firm Boundaries & Governance 1596 BPS: Meraers & Acauisitions

MCC: 513E 1570 OMT: Professional Careers & Firms 1681 OMT/TIM: Routines and Artefacts

MCC: 513F 1494 BPS/ENT/HR: Strateaic Human Capital 1601 BPS/SIM: Re-toolina Aaency Theory

MCC: 514A 1523 ENT: Research Spin-Outs 1630 ENT: Contexts

MCC: 514B 1524 ENT: Family Firms 1 1631 ENT: Family Firms 2

MCC: 514C 1571 OMT: Trust and Organizations 1680 OMT/BPS: Aspirations for Aspirations

MCC: 515A 1490 BPS: Planning & Implementation 1597 BPS: Managerial Cognition

MCC: 515B 1491 BPS: Top Management Performance 1598 BPS: Boards of Directors

MCC: 515C 1563 OCIS: Online Communities 1593 AAA: Membership Debriefing Meeting

MCC: 516A 1590 TIM: Desian in Modular Organization 1695 TIM: Knowledge Integration

MCC: 516B 1566 OM: Project Management 1674 OM: Lean and Green

MCC: 516C 1591 TIM: Industry Architecture 1696 TIM: Innovation Styles

MCC: 516D 1542 MED/BPS: Desian Thinking 1650 MED/ODC/MC: ONA: Impacting Practice

MCC: 516E 1541 MED: MBA Experience 1648 MED: Distance Learning

MCC: 518A 1572 OMT: Cateqorization 1676 OMT: Social Construction Processes

MCC: 518B 1573 OMT: Learning Simulations 1677 OMT: Social structure & creativity

MCC: 518C 1492 BPS: CEO Pay 1599 BPS: Vertical Boundaries of Firms

MCC: 519A 1493 BPS: Challenges to Top Management 1600 BPS: Power, Hubris, and Influence

MCC: 519B 1574 OMT: Legitimation and Translation 1675 OM: Innovation & NPD

MCC: 521A 1496 CAU: Humanistic Management 1604 CAU: Inclusion in Organizations

MCC: 521B 1497 CAU: So you want to write a book? 1605 CAU: Professional Social Media Use

MCC: 521C 1498 CAU: Caring about family firms 1606 CAU: Innovating the organization

MCC: 522A 1499 CAU: Hard Facts on Soft Skills 1607 CAU: Stress at work and suicides

MCC: 5228 1500 CAU: LMX Convergence 1608 CAU: Resourcing Infrastructure

MCC: 522C 1609 CAU: The Professional Doctorate

MCC: 523A 1501 CAU: Collectivist Leadership 1610 CAU: Shared Leadership Caucus

MCC: 523B 1502 CAU: Publishina_Latin America 1611 CAU: Creating AoM Chapter for MENA

MCC: 524A « AAA: Membership

MCC: 524B 1575 OMT: Stiama and Legitimacy 1678 OMT: Cateqories and Markets

MCC: 524C 1576 OMT: Capabilities and Knowledae 1679 OMT: Multiple Logics

MCC: 525A 1567 OM: Supply Chain Risk 1649 MED: Sustainability

MCC: 525B 1525 ENT: Corporate Venturing 1632 ENT: Alliances

MCC: Exhibit Hall 220 CD € AAA: Conference Registration...

FMT: Bersimis 1579 PNP: Exploring Decision Making 1683 PNP: Accountability in Context

FMT: Chaudiere 1583 SIM: Base of the Pyramid 1687 SIM: CSR in China Roundtable

FMT: Duluth 1577 ONE: Env. policy and Business 1684 PNP: Nonprofit Performance

FMT: Gatineau 1552 OB: Transformational Leadership 1660 OB: Abusive Leadership

FMT: Grand Salon 1560 OB/SIM/HR: Advances in Ostracism 1667 OB/CM/ENT: Revenae in Organizations

FMT: Harricana 1510 CMS: The "I" in Organization & Theo 1661 OB: Citizenship Behavior

FMT: Hochelaga 1 1559 OB/IM: Work Family Conflict 1662 OB: Perspectives on Misfit

FMT: Hochelaga 2 1546 MSR: Passion and Calling 1654 MSR: Intelligence and Measurement

FMT: Hochelaga 3 1511 CMS: Political Economy 1618 CMS: Passion Ethics Globalization

FMT: Hochelaga 4 1530 HCM/MED: Knowledge Exchange 1636 HCM: Let's Focus on Patients

FMT: Hochelaga 5 1584 SIM: CSR. Euro Perspectives 1688 SIM: Requlation

FMT: Hochelaga 6 1586 SIM/OB: Lying. cheating. and stealing 1690 SIM/OB/CM: Behavioral Ethics Approach

FMT: Jolliet 1557 OB/HR: Change-Oriented Behaviors 1668 OB/CM/ODC: Trust and Performance

FMT: Mackenzie 1585 SIM/MH: Canadian CSR 1689 SIM: Stakeholder Networks

FMT: Marquette 1553 OB: Stress and Coping 1663 OB: Balancing Work and Non-Work

FMT: Matapedia 41578 ONE: Environmental strategies 1682 ONE: Sustainable Development

FMT: Nicolet 1554 OB: Shared Coanition within Teams 1664 OB: Feedback Seeking

FMT: Peribonca 1580 PNP: Volunteers 1685 PNP/CMS/SIM: Development Management

FMT: Richelieu 1555 OB: Speakina Up in Teams 1665 OB: Team Creativity

FMT: St-Charles 1529 HCM: Supporting Healthcare Workers 1637 HCM: Nursing Home Performance

FMT: St-Laurent 1556 OB: Customer Service 1666 OB: Time and Temporal Dynamics

FMT: St-Maurice 1558 OB/HR/MOC: Relationships & Creativity 1669 OB/MOC/HR: Shared Leadership
Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Tuesday Late Afternoon, August 10, 2010
3:00 3:30 4:00 430 5:00 5:30 6:00

DEL: Bonsecours 1747 IM: Internationalization & MNE
DEL: Cartier B 1751 MOC: Risk
DEL: St-Charles 1753 MOC/OB: Hope in organizations
DEL: St-Laurent 1788 RM: finance and quality
DEL: Verriere A 1752 MOC: Top Mamt teams
DEL: Verriere B 1720 CMS: Caring to teach
HR: Alfred-Rouleau A 1714 CDP: Philanthropic Motivations
HR: Alfred-Rouleau B 1715 CDP: Entrepreneurial Ventures
HR: Alfred-Rouleau C 1716 CDP: Orientations and Their Effects
HR: Picardie 1717 CDP: Messy Research and Its Methods
SHE: Drummond center 1774 ODC/OMT/OB: Positive Social Chanae
SHE: Drummond east 1739 HR: Interviewina
SHE: Drummond west 1736 GDO/IMHR: Women Leaders
SHE: Garcia 1743 IM: FDI
SHE: Jarry 1706 CAR/HR/GDO: Relationships in Context
SHE: Joyce 1718 CM: Conflict & Culture n
SHE: Kafka 1734 GDO: Diversity at Different Levels o
SHE: Lamartine 1735 GDO: Preanancy and Motherhood z
SHE: Musset 1773 ODC/OB/HR: Adaptability at Work b 1 |
SHE: Salle Ballroom center 1744 IM: Emeraing Economies m
SHE: Salle Ballroom east 1755 OB: Coordination within Teams ”
SHE: Salon 1 1745 IM: Human Capital and Knowledge m
SHE: Salon 2 1740 HR: Talent & Performance z
SHE: Salon 3 1705 CAR: Careers in Transition n
SHE: Salon 4 1741 HR: Compensation decisions m
SHE: Salon 5 1756 OB: Goal Orientation
SHE: Salon 6 1757 OB: Work Stressors and Health 1
SHE: Salon 7 1746 IM: Export Performance :U
SHE: Salon 8 1758 OB: Citizenship Behavior: Outcomes o
SHE: Salon A 1759 OB: Antisocial Behavior m
SHE: Salon B 1748 IM/HR/OB: Biculturals in Organizations x
SHE: Salon C 1742 HR/OB: Passion and Sport >
MCC: 343 A-C « AAA: 2010 LAC g
MCC: 510A 1698 BPS: Pharmaceutical Strateay
MCC: 510B 1699 BPS: Exploration Alliances m
MCC: 510C 1729 ENT: Networks :
MCC: 510D 1730 ENT: Careers —
MCC: 511A 1731 ENT: Opportunities U
MCC: 511B 1793 TIM: Search Strateaies and Outcomes m
MCC: 511C 1770 OCIS: Conflict Resolution and Laught
MCC: 511D 1772 OCIS/OB/HR: Employee Virtual Work
MCC: 511E 1794 TIM: Intearating Information in NPD
MCC: 511F 1776 OMT: Institutional Change
MCC: 512E - Table 1 1721 DISC: Conflict Management
MCC: 512E - Table 2 1722 DISC: Operations and Systems
MCC: 512F - Table 1 1723 DISC: Workforce and career planning
MCC: 512F - Table 2 1724 DISC: Better methods for theorizina
MCC: 512G - Table 1 1725 DISC: Advances in CMS
MCC: 512G - Table 2 1726 DISC: Spirituality and Organizations
MCC: 512H - Table 1 1727 DISC: Decision Making in Organizatio
MCC: 512H - Table 2 1728 DISC: Assessina/Manaaing Ethics
MCC: 513A 1795 TIM: Strateaic Value of Patents
MCC: 513B 1796 TIM: Customer - Market Orientation
MCC: 513C 1700 BPS: Strateaic Positioning
MCC: 513D 1701 BPS: Organizational Learning

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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MCC: 513E 1782 OMT/OB/BPS: Social Capital
MCC: 513F 1702 BPS: M&A as a Strateay Vehicle
MCC: 514A 1732 ENT: Environmental
MCC: 514B 1733 ENT: Minorities
MCC: 514C 1783 OMT/ODC: Settlements and Change
MCC: 515A 1703 BPS: Governance & Leadership
MCC: 515B 1775 OM: Contingency SCM Research
MCC: 515C 4797 TIM: Alliance Portfolio Diversity
MCC: 516A 4777 OMT: Innovation and Creativity
MCC: 516B 1780 OMT/BPS/TIM: Identity, Categories.
MCC: 516D 1749 MED: Leadership Education
MCC: 516E 1750 MED: Assessina Performance
MCC: 518B 41778 OMT: Innovation and Institutions
MCC: 518C 1704 BPS: Analyzing long term strateqy
MCC: 519B 1781 OMT/CAR: Embeddedness of
MCC: 521A 1707 CAU: Errors and Patient Safety
MCC: 521B 1708 CAU: Faculty Gender & Faculty Rank
MCC: 521C 1709 CAU: New Venture Panels
MCC: 522A 4710 CAU: Intuition in organizations
I.IJ MCC: 522C 1711 CAU: Indian Academy of Management
n MCC: 523A 1712 CAU: Authentic Leadership Caucus
5 MCC: 523B 1713 CAU: Management Scholars and India
MCC: 524A € AAA: Membership
w MCC: 524C 4779 OMT: Organizational Routines
E MCC: 525A 4771 OCIS: IT Management Function
MCC: 710AB 1798 AAA: AA Closina Reception
é MCC: Exhibit Hall 220 CD € AAA: Conference Registration...
FMT: Bersimis 1786 PNP: Organizational Change
w FMT: Chaudiere 1789 SIM: The Impact of Boards of Directors
o FMT: Duluth 1784 ONE: Sustainable Development ...
ﬂ: FMT: Gatineau 1760 OB: Leader Member Exchange
L FMT: Grand Salon 1767 OB/CM: Dare to be Fair
m FMT: Harricana 1754 MSR: MSR Executive Committee Mta
o FMT: Hochelaga 1 1768 OB/HR/GDO: Qualitative Work-Family
z FMT: Hochelaga 2 1761 OB: Resource Allocation
1T} FMT: Hochelaga 3 1719 CMS: Constructing Identity 1799 CMS: CMS Executive Meetina
z FMT: Hochelaga 4 1738 HCM/TIM: Health Technologies and Care
m FMT: Hochelaga 5 1790 SIM: CSR Outside the US
TH FMT: Hochelaga 6 1791 SIM: Sys Chanae & Soc Repair
z FMT: Jolliet 1762 OB: Mixed Method Justice Research
FMT: Mackenzie 1792 SIM/OB/ENT: Business In Adverse
o FMT: Marquette 1763 OB: New Directions in Turnover
0 FMT: Matapedia 1785 ONE: Env. Str. & performance measur
FMT: Nicolet 1764 OB: Organizational Climate
FMT: Peribonca 1787 PNP/OMT/OB: What do Boards do?
FMT: Richelieu 1765 OB: Team Development
FMT: St-Charles 1737 HCM: Professional Decision-Making
FMT: St-Laurent 1766 OB: Socialization of Newcomers
FMT: St-Maurice 1769 OB/RM: Creative Process

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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All Academy Activities

All Academy Activities

Program Chair: Anne S. Tsui, Arizona State U.
Professional Development Workshop Chair: Ming-Jer Chen, U. of Virginia

Program Manager: Jimmy Le, Academy of Management

Program Coordinator: VValerie Concepcion, Academy of Management

Day Start # Location Session Information
Fri 7:00am 1 FMT:Peribonca Board of Governors' Meeting
8:00am 2 MCC:343 A-C Montreal 2010 LAC
3 MCC:524A AOM Membership
4 MCC:Exhibit Hall 220 CD Conference Registration
10:30am 70 MCC:511E Self-Assessment of Knowledge
1:00pm 99 MCC:511E 2010 AMLE Writers Workshop
3:00pm 126 DEL:Auditorium The Ins and Outs of Faculty Recruiting
127 MCC:511E 2010 AMLE Reviewers Workshop
5:30pm 150 DEL:Auditorium Placement for Applicants
151 MCC:524B New Member Orientation: Session 1
Sat 8:00am 166 MCC:343 A-C Montreal 2010 LAC
167 MCC:512F Membership Committee Opening Meeting & Breakfast
168 MCC:524A AOM Membership
169 MCC:Exhibit Hall 220 CD Conference Registration
170 MCC:Exhibit Hall 220 CD Conference Exhibits
8:30am 217 HIL:Fontaine C Placement Services
9:00am 224 MCC:525A AOM Journals Committee Meeting
10:15am 240 MCC:Exhibit Hall 220 CD Conference Break Conference Break
11:30am 272 HR:Alfred-Rouleau C Sustaining business
2:00pm 313 FMT:Duluth Chairs, Fac. & Discussants
2:45pm 326 MCC:Exhibit Hall 220 CD Conference Break Conference Break
3:15pm 340 FMT:Harricana 2010 Program Chairs' Meeting
5:00pm 366 FMT:Harricana 2011 Program Chairs' Meeting
5:30pm 372 MCC:524B New Member Orientation: Session 2
7:00pm 391 HIL:Portage President's Reception
Sun 8:00am 400 SHE:Salle Ballroom All-Academy Welcome Breakfast
401 MCC:343 A-C Montreal 2010 LAC
402 MCC:524A AOM Membership
403 MCC:Exhibit Hall 220 CD Conference Registration
404 MCC:Exhibit Hall 220 CD Conference Exhibits
8:30am 407 HIL:Fontaine C Placement Services
9:00am 408 SHE:Salle Ballroom President's Address & Awards
409 MCC:521A AMR Editors Only Meeting
410 MCC:523B AMJ Editors’ Meeting
10:15am a4 MCC:Exhibit Hall 220 CD Conference Break Conference Break
10:30am 415 MCC:524C AMR Editorial Board Meeting
11:15am 420 SHE:Lamartine Div/IG Incoming Chairs
11:30am 421 SHE:Kafka 2011 PDW Chairs Meeting
12:00pm 443 SHE:Joyce PD&CR Training for Prog Chairs
444 MCC:513D Division Treasurers' Meeting
445 MCC:516DE AMJ Editorial Board
1:00pm 450 SHE:Drummond east AOM Leadership Forum
451 SHE:Musset Program Developer Training Session for PDW Chairs
452 MCC:524C AOM Fellows Group Committee on Membership Meeting
1:30pm 461 MCC:516DE Academy of Management Journal Editorial Board Me...
2:45pm 483 MCC:Exhibit Hall 220 CD Conference Break Conference Break
3:00pm 484 MCC:523B AMP Editorial Board Meeting
3:30pm 499 SHE:Salon 3 AOM Ethics Committee Meeting
500 MCC:514C SAP Executive Committee Meeting
501 MCC:523A AMLE Board Meeting
5:00pm 531  MCC:522C AMP Editors Only
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Day Start # Location Session Information
Sun  8:00pm 563 FMT:Hochelaga 1 President's Reception (Invitation Only)
Mon  7:30am 572 FMT:St-Laurent Current/Incoming Committees
8:00am 575 MCC:343 A-C Montreal 2010 LAC
576 MCC:524A AOM Membership
577 MCC:Exhibit Hall 220 CD Conference Registration
578 MCC:Exhibit Hall 220 CD Conference Exhibits
8:30am 689 FMT:Hochelaga 1 AOM Affiliates & Associates
690 HIL:Fontaine C Placement Services
10:15am 801 MCC:Exhibit Hall 220 CD Conference Break Conference Break
2:00pm 1019  MCC:525A AOM Editors Meeting w/ Board Representatives (In...
2:45pm 1021 MCC:Exhibit Hall 220 CD Conference Break Conference Break
4:45pm 1130 MCC:510D SAP
6:30pm 1230 MCC:510D SAP Reception and Business Meeting
Tue 7:00am 1259  FMT:Marquette AOM Past Presidents Breakfast.
8:00am 1265 MCC:343A-C Montreal 2010 LAC
1266 MCC:524A AOM Membership
1267 MCC:Exhibit Hall 220 CD Conference Registration
1:15pm 1593 MCC:515C Membership Debriefing Meeting
5:00pm 1798 MCC:710AB All-Academy Closing Reception
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Affiliate Activities & Committees

Program Chair: Anne S. Tsui, Arizona State U.
Professional Development Workshop Chair: Ming-Jer Chen, U. of Virginia

Program Manager: Jimmy Le, Academy of Management

Program Coordinator: VValerie Concepcion, Academy of Management

Day Start # Location Session Information
Fri 8:00am 16 SHE:Salon A IAM: “Managing Complex Systems”
9:00am 44 SHE:Salon 5 ITC: Green teaching
47 MCC:512H PTC: Managing change in the aftermath of extreme events
49 MCC:515B TTC: Teaching with Technology
10:00am 57 SHE:Hemon ITC: Urban Settings & Family Firms
62 MCC:513F TTC: From Millennial Business Student to Caring Manager
10:15am 64 SHE:Kafka IAM: Economic Actors & Recession
11:00am 74 MCC:513A NDSC: Would you care to be business school dean?
12:15pm 90 MCC:512H PTC: Hurdles to innovation
12:30pm 92 SHE:Hemon IAM: Research Networks
12:45pm 96 SHE:Drummond center AAM: Fallacy of Composition: Japan
1:00pm 100 SHE:Salon 1 AAM: Korean HRM
103 MCC:515B TTC: The Business of Teaching about Business to Adults
2:30pm 120 SHE:Salon 8 IAM: Iberoamerican HRM Research
4:20pm 143 MCC:512H PTC: Leadership and Tango
7:00pm 163 0S:Irish Embassy NDSC: NDSC Friday Night Social
Sat 8:00am 171 SHE:Hemon AAM: Understanding more about passion at work
196 MCC:516C NDSC: New Doctoral Student Consortium
210 MCC:510C PTC: How to Manage Knowledge
216 MCC:512G TTC: Daring To Care About Teaching
10:15am 251 MCC:510D PTC: When Relevance is also Rigor
256 MCC:512G TTC: Online Teaching Best Practices
10:45am 259 SHE:Drummond center ITC: Fulbright Scholar Program
1:00pm 293 SHE:Salon 1 IAM: GLOBE in Iberoamerica: A Research Agenda
1:30pm 300 SHE:Salon A AAM: Strategic HR in US and China
311 MCC:514B TTC: Designing and Assessing Teams
MCC:512B PTC: Practice Theme Committee Meeting
2:45pm 331 MCC:510C TTC: Preparing Ph.D".s to Teach
3:15pm 343 MCC:512A PTC: Action Research and Learning
3:30pm 346 SHE:Salle Ballroom east ITC: Multinational Learning
3:45pm 349 SHE:Salon 1 IAM: Issues in Iberoamerican Research
5:00pm MCC: 520F PTC: PTC Welcoming Reception
6:00pm 382 SHE:Salon 1 IAM: Business Meeting
387 MCC:520 C NDSC: NDSC/MED Reception
8:00pm 396 0S:TBA IAM: Dinner with Iberoamerican Scholars
Sun  10:00am a12 MCC:523A AAC: Midwest Academy of Management Officers Meeting
10:30am 416 MCC:522B AAC: Southwest Academy of Management Officers Meeting
11:00am 419 SHE:Drummond west AAM: Meet the Editors of APJM
12:00pm 447 SHE:Salon BC ITC: ITC Executive Business Meeting
12:30pm 448 MCC:514A AAC: EAMI Advisory Board Meeting
2:00pm 467 MCC:522C AAC: Western Academy of Management Officers Meeting
479 SHE:Salon BC ITC: Carolyn Dexter Award Reception
3:30pm 502  MCC:522B AAC: SMA Board Meeting
5:00pm 532 0O8S:St. Georges Anglican Church (Parish Hall) AAM: AAM and APJM Boards and APJM Editors
Meeting
6:00pm 543 08S:St. Georges Anglican Church (Parish Hall) AAM: AAm Social
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All Academy Theme

Program Chair: Joshua D Margolis, Harvard U.

Day Start # Location Session Information
Sun  11:30am 422 MCC:510A The Social in the Physical
423 MCC:510B What can nurses teach you about management?
424 MCcC:510C Dare to Care: Older Workers
425 MCC:510D Managerialism, managing and their discontents
426 MCC:511A Daring to Care
427 MCC:511B The Future of Doctoral Education
4238 MCC:511C Can Compassion be Taught?
429 MCC:511E Capitalism & the Mgt. Academy
430 MCC:511F The Ethics of Publication
431 MCC:513E Japanese-style management
432 MCC:513F A Passion Making a Difference
433 MCC:516A Showing That You Care
434 MCC:516B The Value of Caring
435 MCC:516C Southwest Airlines Dare Care
436 MCC:518A Innovative Mentoring Models
437 MCC:518B Moral decision-making
438 MCC:518C Got Chocolate?
439 MCC:519A Design Inquiry for Management
440 MCC:519B Does Decision Making Research
441 MCC:524A - Hospitality Suite Experiencing Passion and Compassion in Montreal
1:15pm 455 MCC:510B Compassion Outside the Lines
456 MCcC:510C Dare to Care: The Global Experience
457 MCC:511F Stakeholder Management
458 MCC:513E CSR in China
459 MCC:518B Organizing for Compassion
460 MCC:518C Inter-cultural Trust
1:35pm 465 MCC:516B Organization of Care Work
466 MCC:516C Teaching Compassion
2:00pm 468 MCC:511B The Future of Management Education
469 MCC:511C Passion for Action
470 MCC:513C Why and How of Meaning at Work
2:20pm 480 MCC:511A Artistic Passion Igniting Work
481 MCC:511D Scholarship in Global Academy
482 MCC:518A Human Values and Sustainabilit
3:00pm 485 MCC:510B Passion/Compassion in Change Leadership
486 MCC:511F Strategy in Emerging Markets
487 MCC:513E Listening
488 MCC:518C Compassion Research Incubator
3:05pm 496 MCC:510A Reinventing International Mana
497 MCC:511E Passion for the Arts
498 MCC:516A Developing Next Gen Leaders
3:35pm 514 MCC:513F Poverty Alleviation
515 MCC:519B Encore Careers
4:15pm 522 MCC:510C Making Caring Less Daring
523 MCC:511B Future of Business Education
524 MCC:516C Creating a Caring Economics
4:45pm 529 MCC:518B Passion for work
MCC:511F Dare-to-Care Devils
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Showcase Symposia

Program Chair: Anne S. Tsui, Arizona State U.

Professional Development Workshop Chair: Ming-Jer Chen, U. of Virginia
Program Manager: Jimmy Le, Academy of Management
Program Coordinator: VValerie Concepcion, Academy of Management

Day Start # Location Session Information
Mon 8:00am 607 SHE:Joyce SHCS: Forgiveness at Work
625 SHE:Drummond west SHCS: Diversity & Discrimination
659 FMT:Hochelaga 2 SHCS: When things go wrong
688 MCC:511B SHCS: Competing Trajectories
9:45am 691 MCC:510A SHCS: Modelling RBV & Comp Advantage
700 SHE:Jarry SHCS: Global Careers: Content, Choices, and Consequences
744 SHE:Drummond east SHCS: Socialization Content and Context: New Directions
748 SHE:Salle Ballroom center SHCS: Leading Multicultural Teams
753 MCC:516D SHCS: Virtual Collaboration Lessons
766 FMT:Hochelaga 2 SHCS: Money in Everyday Life and in Organizations
767 FMT:Mackenzie SHCS: Green Shoots in PEB Research
768 FMT:Jolliet SHCS: Measuring Org’l Justice
771 MCC:511D SHCS: When the Data are Documents
786 FMT:Matapedia SHCS: Cultivating Exclusion
11:30am 876 FMT:St-Maurice SHCS: Motivation and Creativity
879 FMT:Jolliet SHCS: Narratives in Identity
893 FMT:Matapedia SHCS: Environmental Standards
896 DEL:St-Laurent SHCS: Innovat Tech in Research Meth
907 MCC:511B SHCS: Launching Nascent Innovations
1:15pm 958 FMT:Hochelaga 4 SHCS: Doing Longitudinal Studies of Health Care Change
976 FMT:Hochelaga 2 SHCS: Calling & Vocation
991 SHE:Salon A SHCS: Alternative Practice Pathways
995 MCC:514C SHCS: Power and Institutions
996 MCC:518B SHCS: Context of Entrepreneurship
1001 MCC:516E SHCS: Climate Change: Game Rules
1007 DEL:St-Laurent SHCS: Why We All Should Be Bayesians
1012 FMT:Mackenzie SHCS: Business Organizations and Communities
3:00pm 1028 MCC:510B SHCS: Ambidexterity and Capabilities
1029 MCC:513F SHCS: Markets for Ideas
1030 MCC:510A SHCS: Positioning for Advantage: Value Minus Cost
1076 SHE:Salle Ballroom center SHCS: National Culture & Leadership
4:45pm 1174  SHE:Drummond west SHCS: Caring is Daring?
Tue 8:00am 1279  SHE:Jarry SHCS: Work-Life Balance
1333 DEL:St-Charles SHCS: Micro and Macro in Identity
9:45am 1382 MCC:510A SHCS: Mobility and Entrepreneurship
1384 MCC:513F SHCS: Markets and Symbols
11:30am 1494 MCC:513F SHCS: Strategic Human Capital
1560 FMT:Grand Salon SHCS: New Advances in Ostracism Research
1585 FMT:Mackenzie SHCS: Canadian CSR
1:15pm 1642  SHE:Salle Ballroom center SHCS: Distance and MNCs
1647 DEL:Verriere B SHCS: Major Approaches: Al & SEAM
1673 MCC:511D SHCS: Change Conversation
1685 FMT:Peribonca SHCS: The Future of Development Management
3:00pm 1768 FMT:Hochelaga 1 SHCS: Qualitative Work-Family
1773 SHE:Musset SHCS: Adaptability at Work
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Cross Division Papers

Program Chair: Peggy M. Lee, Arizona State U.

Day Start # Location Session Information
Mon  8:00am 599 HR:Alfred-Rouleau A CDP: Org Env & Multiple Stakeholder
600 HR:Alfred-Rouleau B CDP: From Founder Equity to IPO Valuation
601 HR:Alfred-Rouleau C CDP: Knowledge-based View
602 HR:Anjou CDP: Atrtistic Creation: Creativity in Artistic Context
603 HR:Argenteuil, Table 1 CDP: Supply Chain Management: Perspectives and Outcomes
604 HR:Argenteuil, Table 2 CDP: Service Learning & Customizati
605 HR:Picardie CDP: Leading from the Top
9:45am 710 HR:Alfred-Rouleau A CDP: Corporate Strategies, MNCs and Emerging Economies
711 HR:Alfred-Rouleau B CDP: New Ventures: What Does It Take to Succeed?
712 HR:Alfred-Rouleau C CDP: Driving Innovation: It's Not Just R&D!
713 HR:Anjou CDP: Management Education: Teaching vs. Researching
714 HR:Argenteuil, Table 1 CDP: Mgmt & Org Theories in History
715 HR:Argenteuil, Table 2 CDP: Taking Care to Provide Good Healthcare
716 HR:Picardie CDP: Leadership Perceptions & Ties
11:30am 822 HR:Alfred-Rouleau A CDP: Corporate-Level Strategies
823 HR:Alfred-Rouleau B CDP: New Firms Dynamics
824 HR:Alfred-Rouleau C CDP: Knowledge: Getting It, Using It, and Passing It On
825 HR:Anjou CDP: Conflict and Workplace Harassment
826 HR:Argenteuil, Table 1 CDP: Cost of Caring
827 HR:Argenteuil, Table 2 CDP: How to Shape Mgmt Res Today?
828 HR:Picardie CDP: Social Capital and Social Exchange
1:15pm 929 HR:Alfred-Rouleau A CDP: Institutional Influences
930 HR:Alfred-Rouleau B CDP: Org. Signaling and Reputation
931 HR:Alfred-Rouleau C CDP: Networks, Knowledge Sharing, and Innovations
932 HR:Anjou CDP: Construct & Scale Development
933 HR:Argenteuil, Table 1 CDP: Knowledge, Research and Productivity in Management
934 HR:Argenteuil, Table 2 CDP: Education, Learning and Agilit
935 HR:Picardie CDP: Prestige, Power, and Status
3:00pm 1040 HR:Alfred-Rouleau A CDP: Niche Theories of a Firm
1041 HR:Alfred-Rouleau B CDP: Theorizing Entrepreneurship
1042 HR:Alfred-Rouleau C CDP: Innovation in New Industries
1043 HR:Anjou CDP: Public Sector Reform, Immigration History
1044 HR:Argenteuil, Table 1 CDP: Managing Careers
1045 HR:Argenteuil, Table 2 CDP: MNCs and Offshore Outsourcing
1046 HR:Picardie CDP: Cognition and Identity in Management
4:45pm 1150  HR:Alfred-Rouleau A CDP: Organizational Performance
1151 HR:Alfred-Rouleau B CDP: Tensions and Paradoxes in Entrepreneurship
1152 HR:Alfred-Rouleau C CDP: Knowledge Production, Sharing, and Learning
1153 HR:Anjou CDP: Impression Management
1154 HR:Argenteuil, Table 1 CDP: Organizational Citizenship
1155 HR:Argenteuil, Table 2 CDP: Negotiations, Trust and Perceptions
1156 HR:Picardie CDP: Consequences of Cognition and Sensemaking
Tue 8:00am 1288  HR:Alfred-Rouleau A CDP: CSR and (Ethical) Decision Making
1289 HR:Alfred-Rouleau B CDP: Leadership & Gender in ENT
1290 HR:Alfred-Rouleau C CDP: Chinese Firms Management
1291 HR:Anjou CDP: Applying Research Methods
1292 HR:Argenteuil, Table 2 CDP: Gender Effects on Career Choic
1293 HR:Picardie CDP: Groups at Work
9:45am 1397 HR:Alfred-Rouleau A CDP: The Darkside of Ethics
1398 HR:Alfred-Rouleau B CDP: Gender, Entrepreneurship, Innovation, and Change
1399 HR:Alfred-Rouleau C CDP: Keys to Business Success
1400 HR:Anjou CDP: Diffusion of Diverse Ideas
1401 HR:Argenteuil, Table 1 CDP: Factors Affecting Turnover and Work Behavior
1402 HR:Argenteuil, Table 2 CDP: Managing Work Family Boundary
1403 HR:Picardie CDP: Academia: What Really Happens in our World?
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Day Start # Location Session Information
Tue  11:30am 1503  HR:Alfred-Rouleau A CDP: Bad Behavior
1504  HR:Alfred-Rouleau B CDP: Ambivalence and Compliance: Is It All Bad?
1505 HR:Alfred-Rouleau C CDP: Inter-Org. Collaborations
1506 HR:Anjou CDP: Agency Problems & Conflicts
1507 HR:Argenteuil, Table 1 CDP: Int'l & Tech Strategy
1508 HR:Picardie CDP: Interpersonal Exchanges
1:15pm 1612 HR:Alfred-Rouleau A CDP: Commitments to Climates, Nature and People
1613 HR:Alfred-Rouleau B CDP: The Future of HR Practices
1614  HR:Alfred-Rouleau C CDP: Online Communities, IT and Organizing
1615 HR:Picardie CDP: Older Employees' Performance
3:00pm 1714  HR:Alfred-Rouleau A CDP: Philanthropic Motivations
1715 HR:Alfred-Rouleau B CDP: Goals, Commitments, and Entrepreneurial Ventures
1716 HR:Alfred-Rouleau C CDP: Orientations and Their Effects
1717 HR:Picardie CDP: Messy Research and Its Methods
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Discussion Papers

Program Chair: Thomas E Becker, U. of Delaware

Day Start # Location Session Information
Mon  8:00am 609 MCC:512E - Table 1 DISC: Making sense of failures in joint efforts
610 MCC:512E - Table 2 DISC: MED and Teaching
611 MCC:512F - Table 1 DISC: OMT and Interfirm Relationships
612 MCC:512F - Table 2 DISC: Administrative Innovation
613 MCC:512G - Table 1 DISC: International HRM
614 MCC:512G - Table 2 DISC: MOC and Context
615 MCC:512H - Table 1 DISC: Transformational Leadership
616 MCC:512H - Table 2 DISC: Strategic Human Resources
9:45am 721 MCC:512E - Table 1 DISC: RBV: theoretical extensions and tests
722 MCC:512E - Table 2 DISC: Entrepreneurial Orientation
723 MCC:512F - Table 1 DISC: OMT and Sensemaking
724 MCC:512F - Table 2 DISC: Innovativeness Interface
725 MCC:512G - Table 1 DISC: Control Mechanisms in MNEs
726 MCC:512G - Table 2 DISC: MOC Relationships and Performance
727 MCC:512H - Table 1 DISC: Innovative Group Topics
728 MCC:512H - Table 2 DISC: Family Businesses and Family Position
11:30am 832 MCC:512E - Table 1 DISC: Industry evolution
833 MCC:512F - Table 1 DISC: OMT and Capital
834 MCC:512F - Table 2 DISC: Collaboration and innovation performance
835 MCC:512G - Table 1 DISC: Institutional influences on Chinese MNEs
836 MCC:512G - Table 2 DISC: Managing Diverse Knowledge and Skills
837 MCC:512H - Table 1 DISC: Conflict and Conflict Management
838 MCC:512H - Table 2 DISC: Staffing
1:15pm 940 MCC:512E - Table 1 DISC: Cooperation and networks
941 MCC:512E - Table 2 DISC: Entrepreneurship and Economics
942 MCC:512F - Table 1 DISC: OMT and Structure
943 MCC:512F - Table 2 DISC: Strategy and technology management
944 MCC:512G - Table 1 DISC: Emerging market MNEs' perfomance effects
945 MCC:512G - Table 2 DISC: Change Processes and Practices
946 MCC:512H - Table 1 DISC: Stress and Coping
947 MCC:512H - Table 2 DISC: Organizational Strategy and Turnover
3:00pm 1051  MCC:512E - Table 1 DISC: Organizational configurations for ambidexterity
1052 MCC:512F - Table 1 DISC: OMT and Executives
1053 MCC:512F - Table 2 DISC: Innovating in emerging economies
1054 MCC:512G - Table 1 DISC: Modes and patterns of internationalization
1055 MCC:512G - Table 2 DISC: Culture Change and Change Leadership
1056 MCC:512H - Table 1 DISC: Teamwork
1057 MCC:512H - Table 2 DISC: Performance Issues
4:45pm 1160  MCC:512E - Table 1 DISC: Diversification and performance
1161 MCC:512E - Table 2 DISC: Value and Venture Creation
1162 MCC:512F - Table 1 DISC: OMT and Context
1163 MCC:512F - Table 2 DISC: Knowledge resources for innovation
1164 MCC:512G - Table 1 DISC: Comparative Studies in Diversity
1165 MCC:512G - Table 2 DISC: The Psychology of Entrepreneurship
1166  MCC:512H - Table 1 DISC: Employee Motivation
1167 MCC:512H - Table 2 DISC: Entrepreneurship and Technology
Tue 8:00am 1298 MCC:512E - Table 1 DISC: Dynamic contingencies of strategies
1299 MCC:512E - Table 2 DISC: Current Trends in Entrepreneurship
1300 MCC:512F - Table 1 DISC: OMT and Norms
1301 MCC:512F - Table 2 DISC: Using the Internet to innovate
1302 MCC:512G - Table 1 DISC: GDO and Follower Outcomes
1303 MCC:512G - Table 2 DISC: OCIS and Processes
1304 MCC:512H - Table 1 DISC: Deviance
1305 MCC:512H - Table 2 DISC: CSR and reputation
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Tue 9:45am 1407 MCC:512E - Table 1 DISC: Parent-subsidiary alignment
1408 MCC:512F - Table 1 DISC: OMT and Learning
1409 MCC:512F - Table 2 DISC: Government-Business Collaborations
1410 MCC:512G - Table 1 DISC: GDO and Work Groups
1411 MCC:512G - Table 2 DISC: OCIS and People
1412 MCC:512H - Table 1 DISC: Leader Attributes and Behavior
1413 MCC:512H - Table 2 DISC: Ethical behavior within and across organizations
11:30am 1512 MCC:512E - Table 1 DISC: Evolving organizational forms
1513 MCC:512E - Table 2 DISC: MED and Method
1514  MCC:512F - Table 1 DISC: Relationships in career management
1515 MCC:512F - Table 2 DISC: Strategy and the Public and Nonprofit Sectors
1516 MCC:512G - Table 1 DISC: Health Care Management and Systems
1517 MCC:512G - Table 2 DISC: The Environment
1518 MCC:512H - Table 1 DISC: Individual and Organizational Performance
1519 MCC:512H - Table 2 DISC: Stakeholder issues
1:15pm 1619  MCC:512E - Table 1 DISC: Agency perspective on managerial choices
1620 MCC:512E - Table 2 DISC: Operations and Influence
1621 MCC:512F - Table 1 DISC: Leader-Member Exchanges
1622 MCC:512F - Table 2 DISC: Testing and Assessing Measurements
1623 MCC:512G - Table 1 DISC: Health Care Management and Relationships
1624 MCC:512G - Table 2 DISC: Learning from History
1625 MCC:512H - Table 1 DISC: Job Perceptions, Attitutes, and Attachments
1626 MCC:512H - Table 2 DISC: Social repair through micro-business
3:00pm 1721  MCC:512E - Table 1 DISC: Conflict Management
1722 MCC:512E - Table 2 DISC: Operations and Systems
1723 MCC:512F - Table 1 DISC: Workforce and career planning
1724  MCC:512F - Table 2 DISC: Better methods for better theorizing
1725 MCC:512G - Table 1 DISC: Advances in Critical Management Studies
1726 MCC:512G - Table 2 DISC: Spirituality and Organizations
1727 MCC:512H - Table 1 DISC: Decision Making in Organizations
1728 MCC:512H - Table 2 DISC: Assessing and managing ethics perceptions

91

Section C



Caucuses

Caucuses

Program Chair: Hui Liao, U. of Maryland, College Park

Day Start # Location Session Information
Mon  8:00am 591 MCC:521A CAU: Identity and related issues
592 MCC:521B CAU: Managerial Discretion across Levels of Analysis
593 MCC:521C CAU: Diaspora Investment & Entrepreneurship
594 MCC:522A CAU: Entrepreneurship meets Art
595 MCC:522B CAU: The Strategic Imperative of Sustainability
596 MCC:522C CAU: Daring to Care for Justice
597 MCC:523A CAU: Love,Work & Woman Entrepreneur
598 MCC:523B CAU: Human capital, RBV, and SHRM
9:45am 701 MCC:512B CAU: Expanding Education across the
702 MCC:521A CAU: Dare to Listen
703 MCC:521B CAU: Evidence-Based Management
704 MCC:521C CAU: Entrepreneurial Passion
705 MCC:522A CAU: Behavioral Integrity Incubator
706 MCC:522B CAU: OD for International Actions
707 MCC:522C CAU: Minorities in Management
708 MCC:523A CAU: IT in Developing Countries
709 MCC:523B CAU: Developmental Networks Caucus
11:30am 813 MCC:512B CAU: A European Perspective on SIM
814 MCC:521A CAU: Millennials® Values
815 MCC:521B CAU: Strategy and randomness
816 MCC:521C CAU: Future for Entrepreneurship Research
817 MCC:522A CAU: Measurement of Emotions
818 MCC:522B CAU: Stakeholder & Sustainability
819 MCC:522C CAU: Caring with a Conscience
820 MCC:523A CAU: When better means more
821 MCC:523B CAU: HR Standards and Research
1:15pm 921 MCC:521A CAU: A quest for values
922 MCC:521B CAU: Culture and Performance
923 MCC:521C CAU: Bricolage Effectuation Improv
924 MCC:522A CAU: Absence of Compassion
925 MCC:522B CAU: Compassionate Operations
926 MCC:522C CAU: Study Abroad Programs
927 MCC:523A CAU: A Global Culture
928 MCC:523B CAU: Tensions in contemporary HR
3:00pm 1032 MCC:521A CAU: The Dark Side of Caring
1033 MCC:521B CAU: Complexity Conundrums
1034 MCC:521C CAU: Innovation and exaptation
1035 MCC:522A CAU: RepNet: The (Personal) Reputation Research Network
1036 MCC:522B CAU: Applying the Practice Lens
1037 McCcC:522C CAU: PRME and SoTL
1038 MCC:523A CAU: Self-Initiated Expatriation
1039 MCC:523B CAU: Dare to Care
4:45pm 1142 MCC:521A CAU: "Compassion" in Operations
1143 MCC:521B CAU: Research Agendas and IP Policy
1144 MCC:521C CAU: Nonlinear entrepreneurship
1145 MCC:522A CAU: Biological Basis of Behavior
1146 MCC:522B CAU: VC Investments in Cleantech
1147 MCC:522C CAU: Network for Learning
1148 MCC:523A CAU: Women on Boards
1149 MCC:523B CAU: Biculturals in the MNC
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Day Start # Location Session Information
Tue 8:00am 1280 MCC:521A CAU: Empathy & Management Education

1281 MCC:521B CAU: Health Care or Health Service
1282 MCC:521C CAU: Franchising Research
1283 MCC:522A CAU: Inter-firm Trust: Toward an Integrative Framework
1284 MCC:522B CAU: Communities and Sustainability
1285 MCC:522C CAU: Impact of Learning and Knowing
1286 MCC:523A CAU: ROI for Leadership Development
1287 MCC:523B CAU: How Strategic Human Capital Creates Value

9:45am 1389 MCC:521A CAU: Mindfulness Meditation
1390 MCC:521B CAU: Frederick Taylor
1391 MCC:521C CAU: Social Capital & Entrepreneurs
1392 MCC:522A CAU: Daring to Coach Leaders
1393 MCC:522B CAU: Africa Management Research
1394 MCC:522C CAU: Recognizing Professionalism
1395 MCC:523A CAU: Leadership in extreme contexts
1396 MCC:523B CAU: Knowledge Transfer Project

11:30am 1496 MCC:521A CAU: Humanistic Management

1497 MCC:521B CAU: So you want to write a book?
1498 MCC:521C CAU: Caring about family firms
1499 MCC:522A CAU: Hard Facts on Soft Skills
1500 MCC:522B CAU: LMX Convergence
1501 MCC:523A CAU: Collectivist Leadership
1502 MCC:523B CAU: Publishing Latin America

1:15pm 1604 MCC:521A CAU: Inclusion in Organizations
1605 MCC:521B CAU: Professional Social Media Use
1606 MCC:521C CAU: Organizational and Managerial Innovation
1607 MCC:522A CAU: Stress at work and suicides
1608 MCC:522B CAU: Resourcing Infrastructure
1609 MCC:522C CAU: The Professional Doctorate
1610 MCC:523A CAU: Shared Leadership Caucus
1611 MCC:523B CAU: Creating AoM Chapter for MENA

3:00pm 1707 MCC:521A CAU: Errors and Patient Safety
1708 MCC:521B CAU: Faculty Gender & Faculty Rank
1709 MCC:521C CAU: New Venture Panels
1710 MCC:522A CAU: Intuition in organizations
1711 MCC:522C CAU: Indian Academy of Management
1712 MCC:523A CAU: Authentic Leadership Caucus
1713 MCC:523B CAU: Management Scholars and India — An Open Dialog
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Program Chair: Nicholas Argyres, Washington U. in St. Louis
Professional Development Workshop Chair: Jeffrey J. Reuer, Purdue U.

Day Start # Location Session Information
Fri 8:00am 5 MCC:510A BPS Doctoral Consortium |
6 MCC:510B Analyzing Strategy as Discourse
7 MCC:511B Behavioral Strategy
17 SHE:Salon C Developing country MNCs
27 FMT:Hochelaga 2 Stakeholder Interactions
29 DEL:St-Laurent Content Analysis Research
30 FMT:Mackenzie Poverty Alleviation Research
8:30am 31 MCC:512F BPS Dissertation Consortium
39 FMT:Richelieu Sustainable Global Enterprise
9:00am 42 SHE:Salon 7 ICG Database Project
10:00am 59 MCC:511A Talent & Technology Brokerage
10:15am 68 DEL:Cartier A Null Hypothesis Significance Testing
11:15am 75 SHE:Salon 5 Business School Centers
78 FMT:Mackenzie Passion for Sustainability
12:15pm 89 DEL:St-Charles Cognitive Conversations about Caring
12:30pm 93 FMT:St-Charles Strategic and Living History
2:15pm 118 MCC:513C Simulating Strategy
2:30pm 121 SHE:Salon C Promise and Perils of Emerging Markets Research
2:45pm 124 FMT:St-Charles Case Laboratory on Corporate Sustainability
4:00pm 136 MCC:512G The Power of Representations
4:30pm 146 DEL:Cartier A Qualitative Comparative Analysis (QCA)
5:15pm 149 MCC:512F Reigniting Diversification
Sat 8:00am 172 MCC:510A BPS Doctoral Consortium II
173 MCC:511D BPS New Faculty Consortium
174 MCC:512H Experimental Methods in Management Research
175 MCC:511B Managing Alliance Portfolios
178 SHE:Salon A How to Negotiate Your (First) Job Offer
199 MCC:516A Academy's E-Media
209 FMT:St-Maurice Cross Sector Partnerships
8:30am 222 MCC:516B New Perspectives on Organization Science
9:00am 229 MCC:524C Introduction to Social Networks Analysis
9:30am 233 SHE:Salon 1 Being a Leader
10:00am 238 MCC:514C Knowledge Flows in Big Science
10:15am 241 MCC:511F Motivation and Strategy
243 MCC:510C Entrepreneurial Capabilities
250 MCC:513C Management at the Public-Private Interface
10:30am 257 MCC:519B Teaching Design Thinking for Innovation
10:45am 260 DEL:Les Courants Panel Data and Estimation 101
11:00am 263 FMT:Chaudiere Stakeholders in PNP Strategy
11:15am 264 MCC:511B Event-Based Strategizing
265 MCC:511C M&A as a Research Context
269 SHE:Salon A The 18th Annual Craft of Reviewing Workshop
271 MCC:515C Design-Based Innovation: Domains of Application
12:15pm 279 DEL:St-Laurent Doing, Writing and Publishing Process Research
281 MCC:512C OpenScience/Sci-based Business
12:30pm 282 MCC:510B Prospect Theory
283 MCC:511F Patent Data
291 DEL:Verriere B Conducting "Gioia Methodology"
1:00pm 292 SHE:Drummond center Human Capital Scholarship
296 MCC:524C Advanced Networks PDW
1:15pm 297 MCC:510A BPS Managing Your Dissertation Workshop
1:30pm 301 MCC:516A What is Quality in Strategy Research?
310 MCC:512H Firms, Ecosystems and Innovation
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Day Start # Location Session Information
Sat 2:30pm 324 DEL:Cartier B Innovative Methods for Studying Decision-Making
3:00pm 332 MCC:513B Corporate Development Modes
333 MCC:511C External Knowledge Sourcing
339 FMT:Hochelaga 3 Green Economy
3:45pm 348 MCC:511F Competitive Advantage & V-P-C
350 SHE:Salon A Health Care & Competition
352 MCC:510D Project-based Entrepreneurship
4:00pm 357 MCC:512B Simulation in Organization Theory
4:45pm 365 MCC:511B Open Innovation with Suppliers
6:00pm 378 MCC:513F BPS Mid-Career Workshop
379 MCC:520 AB Meet the BPS Officers
Sun  11:00am 419 SHE:Drummond west Meet the Editors of APJM
3:30pm 503 MCC:514B BPS Executive Committee Meeting
6:00pm 544 MCC:516C Irwin Educator Award
Mon 8:00am 579 MCC:510A Gathering, Trading, & Deploying Resources
580 MCC:511F DRP: Strategic Change
581 MCC:513C Strategic Risk-Taking
582 MCC:513D Knowledge Spillovers & Transfers
583 MCC:513F Innovation Investment
584 MCC:515A DRP: Industry Dynamics
585 MCC:515B DRP: Competitive Interaction
586 McCcC:518C Diversification Strategy
587 MCC:519A CEO Narcissism, Power & Influence
588 MCC:510B JS: Conflicts of Interest
600 HR:Alfred-Rouleau B CDP: From Founder Equity to IPO Valuation
603 HR:Argenteuil, Table 1 CDP: Supply Chain Management: Perspectives and Outcomes
609 MCC:512E - Table 1 DISC: Making sense of failures in joint efforts
675 MCC:516A JS: Theory and Social Reality
688 MCC:511B SHCS: Competing Trajectories
9:45am 691 MCC:510A SHCS: Modelling RBV & Comp Advantage
692 MCC:513D Competitive Dynamics in Platform-Based Markets
693 MCC:515A DRP: Inter-Organizational Relationships
694 MCC:515B DRP: Strategy as Practice
695 MCC:518C Understanding Mergers & Acquisitions
696 MCC:519A DRP: Strategic Decision-Making
697 MCC:510B JS: Interdependent Learning
698 MCC:513F JS: Organizing Ambidexterity
710 HR:Alfred-Rouleau A CDP: Corporate Strategies, MNCs and Emerging Economies
712 HR:Alfred-Rouleau C CDP: Driving Innovation: It's Not Just R&D!
721 MCC:512E - Table 1 DISC: RBV: theoretical extensions and tests
784 MCC:513C JS: The Role of Meetings in Strategy Practice
11:30am 802 MCC:510A Strategic Positioning & Firm Performance
803 MCC:513C Schizophrenia, Surprises & Change
804 MCC:513D Competitive Signaling
805 MCC:513F Organizing for Innovation
806 MCC:515A DRP: Networks
807 MCC:515B DRP: Resource-Based View
808 MCC:518C Managing Mergers, Acquisitions & Diverstitures
809 MCC:510B JS: Humanizing Strategy: Letting the "Messiness" In
810 MCC:519A JS: Anchor Firms and Development
824 HR:Alfred-Rouleau C CDP: Knowledge: Getting It, Using It, and Passing It On
832 MCC:512E - Table 1 DISC: Industry evolution
893 FMT:Matapedia SHCS: Environmental Standards
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Day Start # Location Session Information
Mon  1:15pm 911 MCC:510A Dynamics of Capabilities & Resources
912 MCC:513D Industry Dynamics: Entry, Growth, & Exit
913 MCC:513F Commercialization
914 MCC:515A DRP: Capabilities-Based View
915 MCC:515B DRP: Innovation
916 MCC:518C International Strategy
917 MCC:519A Wiley Blackwell Dissertation Award Finalists
918 MCC:513C JS: Theorizing the Strategic Middle Manager
919 MCC:510B JS: New Directions for Corp. Gov.
930 HR:Alfred-Rouleau B CDP: Org. Signaling and Reputation
940 MCC:512E - Table 1 DISC: Cooperation and networks
952 MCC:510D JS: Partnerships and International
968 SHE:Salon B JS: Regional Multinationals
1002 MCC:513E JS: Private Military and Security
3:00pm 1022 MCC:513C Emotions, Aspirations & Option
1023 MCC:513D Competitive Dynamics & Rivalry
1024 MCC:515A DRP: Knowledge-Based View
1025 MCC:515B DRP: Strategic Entrepreneurship
1026 MCC:518C Strategy & Institutions
1027 MCC:519A Governance Across Political & National Borders
1028 MCC:510B SHCS: Ambidexterity and Capabilities
1029 MCC:513F SHCS: Markets for Ideas
1030 MCC:510A SHCS: Positioning for Advantage: Value Minus Cost
1040 HR:Alfred-Rouleau A CDP: Niche Theories of a Firm
1041 HR:Alfred-Rouleau B CDP: Theorizing Entrepreneurship
1042 HR:Alfred-Rouleau C CDP: Innovation in New Industries
1045 HR:Argenteuil, Table 2 CDP: MNCs and Offshore Outsourcing
1051 MCC:512E - Table 1 DISC: Organizational configurations for ambidexterity
1128 MCC:511B JS: Innovation Through Sport
4:45pm 1131  MCC:510A The Dynamics of Firm Heterogeneity
1132 MCC:510B Network Performance Effects
1133 MCC:513C New Research on Strategic Planning & Process
1134 MCC:513D Dynamic Capabilities & Rivalry
1135 MCC:513F Open Innovation
1136 MCC:515A DRP: Strategic Organization and Politics
1137 MCC:515B DRP: Technology Strategy
1138 MCC:518C Non-Market Strategy
1139 MCC:519A Boards & Directors
1160 MCC:512E - Table 1 DISC: Diversification and performance
6:30pm 1231 MCC:510A BPS Business Meeting
7:30pm 1248 MCC:520 DE BPS Social
Tue 8:00am 1268 MCC:510A Economics and Strategy
1269 MCC:510B Alliance Governance Modes
1270 MCC:513C DRP: Industry Analysis
1271 MCC:513D DRP: Top Management Teams I
1272 MCC:513F Roles of Analysts, Ownership & Control
1273 MCC:515A DRP: Upper Echelons & Capital Markets
1274 MCC:515B DRP: CEO Pay
1275 MCC:518C Capabilities & Governance Choice
1276 MCC:519A Faces of Governance
1289 HR:Alfred-Rouleau B CDP: Leadership & Gender in ENT
1298 MCC:512E - Table 1 DISC: Dynamic contingencies of strategies
1301 MCC:512F - Table 2 DISC: Using the Internet to innovate
1375 MCC:511B JS: Absorptive Capacity as a Multilevel Construct
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Tue 9:45am 1377 MCC:510B Alliance Contract Design

1378 MCC:513C DRP: Diversification
1379 MCC:513D DRP: Alliances
1380 MCC:515A DRP: Political Strategy
1381 MCC:515B DRP: Top Management Teams |
1382 MCC:510A SHCS: Mobility and Entrepreneurship
1383 MCC:518C JS: Real Options: Taking Stock and Looking Ahead
1384 MCC:513F SHCS: Markets and Symbols
1385 MCC:519A JS: How Adaptive are CEOs?
1407 MCC:512E - Table 1 DISC: Parent-subsidiary alignment

11:30am 1487 MCC:510B Creating Knowledge through Relationships
1488 MCC:513C DRP: International Strategy & Emerging Markets
1489 MCC:513D DRP: Firm Boundaries & Governance Choice
1490 MCC:515A DRP: Planning & Implementation
1491 MCC:515B DRP: Top Management Team Performance
1492 MCC:518C Determinants and Consequences of CEO Pay
1493 MCC:519A Challenges to Top Management
1494  MCC:513F SHCS: Strategic Human Capital
1505 HR:Alfred-Rouleau C CDP: Inter-Org. Collaborations
1507 HR:Argenteuil, Table 1 CDP: Int'l & Tech Strategy
1512 MCC:512E - Table 1 DISC: Evolving organizational forms
1542 MCC:516D JS: Design Thinking

1:15pm 1594 MCC:510B Alliance Portfolios
1595 MCC:513C DRP: Firm Growth and Divestment
1596 MCC:513D DRP: Mergers and Acquisitions
1597 MCC:515A DRP: Managerial Cognition
1598 MCC:515B DRP: Boards of Directors
1599 MCC:518C Vertical Boundaries of Firms
1600 MCC:519A Power, Hubris, and Influence
1601 MCC:513F JS: Agency Theory: Re-tooling and Re-tasking
1602 MCC:510A JS: Financial Meltdown Revisited
1619 MCC:512E - Table 1 DISC: Agency perspective on managerial choices
1680 MCC:514C JS: Aspirations for Aspirations
3:00pm 1698 MCC:510A The Where and When of Pharmaceutical Strategy

1699 MCC:510B Exploration Alliances
1700 MCC:513C DRP: Strategic Positioning
1701 MCC:513D DRP: Organizational Learning
1702 MCC:513F M&A as a Strategy Vehicle
1703 MCC:515A DRP: Corporate Governance & Leadership
1704 MCC:518C Gaining Traction on Analyzing Long Term Strategy
1780 MCC:516B JS: Identity, Categories, Networks
1782 MCC:513E JS: Explorations in Social Capital Research
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Program Chair: Svetlana Khapova, VU U. Amsterdam
Professional Development Workshop Chair: Julia Richardson, York U.

Day Start # Location Session Information
Fri 8:00am 8 SHE:Drummond east Third Sector Career Passion
1:30pm 107 SHE:Salon 5 Careers in the Rough
2:00pm 110 SHE:Salon A Teaching Careers Together
4:00pm 137 SHE:Salon 5 Teaching About Careers to Executives
Sat 8:00am 176 SHE:Salon C Career Development in Academia
177 SHE:Kafka CAR Doctoral Consortium
178 SHE:Salon A How to Negotiate Your (First) Job Offer
193 MCC:512E Dare to Care About Your Career
9:00am 228 SHE:Salle Ballroom east Halfway There, But Now What?
9:45am 234 SHE:Salon B Academia as a Second Career
11:15am 269 SHE:Salon A The 18th Annual Craft of Reviewing Workshop
2:15pm 316 FMT:Hochelaga 2 Global careers from a critical perspective
3:00pm 334 SHE:Joyce Sage Scholars Care
5:45pm 374 SHE:Salon 6 Daring to Respond? Addressing Reviewers' Comments
375 SHE:Jarry Not At My Place!
7:00pm 392 DEL:Lounge at Chez Antoine CAR PDW Social Event
Sun 2:00pm a71 SHE:Salon 5 CAR Executive Committee Meeting
Mon 8:00am 589 SHE:Salon 3 DRP: Career Strategies and Managerial Advancement
590 SHE:Jarry JS: Career Success in Europe
602 HR:Anjou CDP: Atrtistic Creation: Creativity in Artistic Context
9:45am 699 SHE:Salon A Are Careers "Boundaryless"?
700 SHE:Jarry SHCS: Global Careers: Content, Choices, and Consequences
711 HR:Alfred-Rouleau B CDP: New Ventures: What Does It Take to Succeed?
713 HR:Anjou CDP: Management Education: Teaching vs. Researching
765 FMT:Grand Salon JS: Identity and Work-Life
11:30am 811 SHE:Salon 3 DRP: Life Spillovers: Work, Life and Career
812 SHE:Jarry JS: Cross Cultural Mentoring
828 HR:Picardie CDP: Social Capital and Social Exchange
848 SHE:Drummond west JS: Experienced Work-Flexibility
1:15pm 920 SHE:Jarry JS: Careers, Leadership, Coaching
963 SHE:Drummond east JS: Contingent Labor across Firms
976 FMT:Hochelaga 2 SHCS: Calling & Vocation
3:00pm 1031  SHE:.Jarry Everett Cherrington Hughes Award
1044 HR:Argenteuil, Table 1 CDP: Managing Careers
1046 HR:Picardie CDP: Cognition and Identity in Management
1064  SHE:Lamartine JS: Gender Stereotyping and Bias
1071 SHE:Drummond east JS: Workplace Features & Wellbeing
4:45pm 1140 SHE:Drummond center Effective Mentoring and Coaching at Work
1141 SHE:Jarry Careers Division Business Meeting
1178 SHE:Salon C JS: Employee Benefits & Supports
6:30pm 1232  SHE:Salle Ballroom east Careers Division Social Hour
Tue 8:00am 1277  SHE:Dickens Emotions and Career Orientations
1278 SHE:Salon 3 DRP: Careers of Working Mothers and Fathers
1279 SHE:Jarry SHCS: Work-Life Balance
1291 HR:Anjou CDP: Applying Research Methods
9:45am 1386  SHE:Salon 3 DRP: Advances in Career Success Research
1387 SHE:Salon 8 Careers and Developmental Relationships
1388 SHE:Jarry JS: Self-Initiated Expatriation
1401 HR:Argenteuil, Table 1 CDP: Factors Affecting Turnover and Work Behavior
1453 FMT:Hochelaga 1 JS: Job Search and Unemployment: Integrating Theories
11:30am 1495  SHE:Jarry JS: Re-Inventing Retirement
1508 HR:Picardie CDP: Interpersonal Exchanges
1514 MCC:512F - Table 1 DISC: Relationships in career management
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Tue 1:15pm 1603  SHE:Jarry JS: Coaching Future Leaders
1615 HR:Picardie CDP: Older Employees' Performance
1621 MCC:512F - Table 1 DISC: Leader-Member Exchanges
1640 SHE:Salon C JS: New Insights into Core Self-Evaluations at Work
3:00pm 1705 SHE:Salon 3 DRP: Careers in Transition
1706 SHE:Jarry JS: Relationships in Context
1723 MCC:512F - Table 1 DISC: Workforce and career planning
1781 MCC:519B JS: Embeddedness of Opportunity
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Program Chair: Barry M Goldman, U. of Arizona

Professional Development Workshop Chair: Zoe Barsness, U. of Washington, Tacoma

Day Start # Location Session Information
Fri ~ 10:45am 73 SHE:Salon C OB Research Incubator
5:30pm 152 0S:.TBA Conflict Management Doctoral Consortium Social
Sat 8:00am 174 MCC:512H Experimental Methods in Management Research
178 SHE:Salon A How to Negotiate Your (First) Job Offer
9:00am 225 SHE:Lamartine CM Doctoral Consortium
228 SHE:Salle Ballroom east Halfway There, But Now What?
229 MCC:524C Introduction to Social Networks Analysis
9:30am 233 SHE:Salon 1 Being a Leader
10:15am 242 SHE:Salon C From Conflict to Compassion
1:30pm 305 FMT:Hochelaga 6 Social Media & Spirituality
2:30pm 321 SHE:Salon 3 Caring approaches to conflict
3:15pm 341 SHE:Salon C OB New Member Networking and Research Forum
5:45pm 376 SHE:Drummond east Teaching Ethics and Leadership
Sun 3:30pm 504 SHE:Lamartine Conflict Management Division Executive Committee...
5:00pm 533 SHE:Salon 1 Conflict Management Business Meeting
6:00pm 545 0S:TBA. Conflict Management Division Social
Mon 8:00am 606 SHE:Salon 1 JS: Hierarchy and Relationships
607 SHE:Joyce SHCS: Forgiveness at Work
658 FMT:Mackenzie JS: Meta-Perceptions/Meta-Accuracy
9:45am 717 SHE:Salon 1 The Quest for Justice: Justice and Conflict
718 SHE:Joyce JS: Disentangling Power & Status
11:30am 825 HR:Anjou CDP: Conflict and Workplace Harassment
829 SHE:Joyce Power & Relationships
830 SHE:Salon 7 DRP: Organizational Conflict: New Insights
1:15pm 936 SHE:Salon 7 DRP: The Psychology of Negotiation: New Directions
937 SHE:Joyce JS: (Un)caring Employees
983 FMT:Grand Salon JS: Wisdom through Emotions
3:00pm 1047 SHE:Salon7 DRP: Tactical Considerations in Negotiations
1048 SHE:Joyce JS: Intra-Group Conflict
4:45pm 1153  HR:Anjou CDP: Impression Management
1154 HR:Argenteuil, Table 1 CDP: Organizational Citizenship
1155 HR:Argenteuil, Table 2 CDP: Negotiations, Trust and Perceptions
1157 SHE:Joyce Dynamics of Team Conflict
1158 SHE:Salon 7 DRP: Leaders & Conflict
1197 FMT:Grand Salon JS: Abusive Supervisor Behaviors
Tue 8:00am 1290 HR:Alfred-Rouleau C CDP: Chinese Firms Management
1294 SHE:Joyce Conflict & Grievances
1295 SHE:Salon 8 JS: Extrinsic Affect Regulation
9:45am 1404 SHE:Joyce Working Through Interpersonal Conflict
11:30am 1503  HR:Alfred-Rouleau A CDP: Bad Behavior
1506 HR:Anjou CDP: Agency Problems & Conflicts
1508 HR:Picardie CDP: Interpersonal Exchanges
1509 SHE:Joyce JS: Behavioral Integrity Outcomes
1:15pm 1616  SHE:Joyce Conflict & Teams
1617 SHE:Musset JS: Rivalry
1667 FMT:Grand Salon JS: Revenge in (and toward!) Organizations
1668 FMT:Jolliet JS: Trust and Performance
1690 FMT:Hochelaga 6 JS: Behavioral Ethics Approach
3:00pm 1718  SHE:Joyce Cross-Cultural Aspects of Conflict
1721 MCC:512E - Table 1 DISC: Conflict Management
1767 FMT:Grand Salon JS: Dare to be Fair
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Critical Management Studies

Program Chair: Sarah Stookey, Central Connecticut State U.

Professional Development Workshop Chair: Alex Faria, EBAPE-FGV

Day Start # Location Session Information
Fri 8:00am 9 FMT:Harricana CMS Doctoral Consortium
8:30am 39 FMT:Richelieu Sustainable Global Enterprise
9:00am 46 MCC:512G System Theory
10:00am 53 SHE:Salon 6 Dark Side X" Case Competition
10:15am 65 MCC:513C Reflexive Management Education
12:30pm 91 FMT:Hochelaga 4 The Critical Management Studies PhD
2:00pm 111 FMT:Hochelaga 6 CSR with a Critical Edge
3:00pm 128 FMT:Richelieu VIDA: Women Scholars and CMS
4:15pm 140 FMT:Hochelaga 6 Philosophical Found. of OT
Sat 8:00am 179 FMT:Hochelaga 5 What's Wrong With This Picture
213 FMT:Hochelaga 3 How Do You Teach THAT?!
12:30pm 284 FMT:Hochelaga 2 Meltdown:Daring Without Caring
289 MCC:512E Bringing Emotions (Back) Into Institutional Theory
2:15pm 316 FMT:Hochelaga 2 Global careers from a critical perspective
320 FMT:Hochelaga 4 Creating Sustainability Theory for Organisations
4:00pm 353 FMT:Hochelaga 2 Transformative Education
4:15pm 358 FMT:Chaudiere Arts-practice Based CMS
4:45pm 362 SHE:Salon 3 Institutional Ethnography
7:00pm 393 FMT:Hochelaga 3 CMS Welcome Social
Sun 3:00pm 439 FMT:Hochelaga 3 CMS Business Meeting
4:45pm 530 FMT:Hochelaga 3 CMS Theme Session - Contributions to Practice
Mon  8:00am 605 HR:Picardie CDP: Leading from the Top
608 FMT:Hochelaga 3 Japanese Compassion Management
675 MCC:516A JS: Theory and Social Reality
9:45am 715 HR:Argenteuil, Table 2 CDP: Taking Care to Provide Good Healthcare
719 FMT:Hochelaga 3 Leader Development & Identity
720 DEL:Cartier B JS: Complicated Ethnography
737 SHE:Drummond west JS: “Wives of the Organization”
784 MCC:513C JS: The Role of Meetings in Strategy Practice
786 FMT:Matapedia SHCS: Cultivating Exclusion
11:30am 824 HR:Alfred-Rouleau C CDP: Knowledge: Getting It, Using It, and Passing It On
831 FMT:Hochelaga 3 New Historicism in Organizational Studies
847 SHE:Salon 1 JS: Future of Diversity Studies
1:15pm 935 HR:Picardie CDP: Prestige, Power, and Status
938 FMT:Harricana DRP: Roundtable #2
939 FMT:Hochelaga 3 Approaches to Social Theorizing
3:00pm 1044 HR:Argenteuil, Table 1 CDP: Managing Careers
1049 FMT:Harricana DRP: Roundtable #1
1050 FMT:Hochelaga 3 Equality at work
4:45pm 1152  HR:Alfred-Rouleau C CDP: Knowledge Production, Sharing, and Learning
1159 FMT:Harricana DRP: Roundtable #3
1174 SHE:Drummond west SHCS: Caring is Daring?
7:30pm 1249 FMT:Hochelaga 2 CMS Main Social
Tue 8:00am 1292  HR:Argenteuil, Table 2 CDP: Gender Effects on Career Choic
1296 FMT:Harricana Constructing Meaning
1297 FMT:Hochelaga 3 JS: Restoring Care to Health Care
9:45am 1400 HR:Anjou CDP: Diffusion of Diverse Ideas
1405 FMT:Harricana CMS Keynote
1406 FMT:Hochelaga 3 Producing, Distributing, Consuming
11:30am 1510 FMT:Harricana Locating the "I" in Organization and Theory
1511 FMT:Hochelaga 3 Political Economy of Organizations
1:15pm 1618 FMT:Hochelaga 3 Passion Ethics Globalization
1685 FMT:Peribonca SHCS: The Future of Development Management
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Day Start # Location Session Information
Tue 3:00pm 1717  HR:Picardie CDP: Messy Research and Its Methods
1719 FMT:Hochelaga 3 Constructing Identity
1720 DEL:Verriere B Caring to teach
1725 MCC:512G - Table 1 DISC: Advances in Critical Management Studies
5:30pm 1799 FMT:Hochelaga 3

CMS Executive Meeting

Section C

102



Entrepreneurship

Entrepreneurship

Program Chair: Mike Wright, U. of Nottingham
Professional Development Workshop Chair: David Audretsch, Indiana U., Bloomington

Day Start # Location Session Information
Fri 8:00am 10 0S:Concordia University ENT Junior Faculty Consortium (+ dinner) (OFFSITE)
11 0OS:Concordia University-John Molson School of Busines ENT Doctoral Consortium (+dinner)
(OFFSITE)
29 DEL:St-Laurent Content Analysis Research
30 FMT:Mackenzie Poverty Alleviation Research
9:00am 43 SHE:Salon 4 Entrepreneurship
10:00am 54 MCC:516A SE and Sustainability in MBA
57 SHE:Hemon Urban Settings & Family Firms
10:15am 68 DEL:Cartier A Null Hypothesis Significance Testing
11:15am 75 SHE:Salon 5 Business School Centers
12:15pm 86 MCC:513F The 3rd Annual EO3 Workshop
2:45pm 124 FMT:St-Charles Case Laboratory on Corporate Sustainability
4:00pm 138 MCC:511F Entrepreneurial Panels Update
Sat 8:00am 180 08:Concordia University-John Molson School of Busines ~ ENT Doctoral Consortium (OFFSITE)
181 0OS:Concordia University. ENT Junior Faculty Consortium (OFFSITE)
182 MCC:515B Entrepreneurship Theory
183 MCC:518B Social Capital
184 MCC:512D Simulation in Entrepreneurship
9:00am 229 MCC:524C Introduction to Social Networks Analysis
9:30am 233 SHE:Salon 1 Being a Leader
9:45am 237 FMT:Hochelaga 4 Government 4 Business
10:15am 241 MCC:511F Motivation and Strategy
243 MCC:510C Entrepreneurial Capabilities
244 MCC:512A Psychology of Entrepreneurship
10:45am 260 DEL:Les Courants Panel Data and Estimation 101
11:00am 261 MCC:513D Entrepreneurship Bootcamp-Vets
11:15am 266 MCC:518B Social Entrepreneurship
269 SHE:Salon A The 18th Annual Craft of Reviewing Workshop
12:15pm 279 DEL:St-Laurent Doing, Writing and Publishing Process Research
12:30pm 282 MCC:510B Prospect Theory
283 MCC:511F Patent Data
285 MCC:513F Adv Ent Scholarship thru Books
286 MCC:510C History of Entrepreneurship
1:00pm 292 SHE:Drummond center Human Capital Scholarship
2:15pm 317 MCC:510B Business Support System
2:30pm 323 MCC:518C Innovation and evolution
2:45pm 327 MCC:513F Longitudinal Data for Entrepreneurship Research
3:00pm 333 MCC:511C External Knowledge Sourcing
339 FMT:Hochelaga 3 Green Economy
3:45pm 348 MCC:511F Competitive Advantage & V-P-C
6:00pm 380 0S:Montreal Museum of Fine Arts ENTSocial-Musee des beaux-arts
Sun  11:00am 419 SHE:Drummond west Meet the Editors of APJM
3:30pm 505 MCC:524B ENT Executive Committee Meeting
Mon  8:00am 600 HR:Alfred-Rouleau B CDP: From Founder Equity to IPO Valuation
617 MCC:510C Family Firms 1
618 MCC:510D Ethics and Sustainability
619 MCC:511A International Capabilities
620 MCC:514A DRP: Social Capital and Networks 1
621 MCC:514B DRP: Entrepreneurial Finance - Context
622 MCC:525B DRP: Environment and Context
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Day Start # Location Session Information
Mon  9:45am 711 HR:Alfred-Rouleau B CDP: New Ventures: What Does It Take to Succeed?
722 MCC:512E - Table 2 DISC: Entrepreneurial Orientation
728 MCC:512H - Table 2 DISC: Family Businesses and Family Position
729 MCC:510C Family Firms 2: Family Commitment and Stewardship
730 MCC:510D Entrepreneurial Risk Taking and Persistence
731 MCC:511A Regions and Clusters
732 MCC:514A DRP: Social Capital and Networks 2
733 MCC:514B DRP: Strategic Entrepreneurship
734 MCC:525B DRP: Learning and Affect
11:30am 823 HR:Alfred-Rouleau B CDP: New Firms Dynamics
839 MCC:510C Family Firms 3: Finance and Governance
840 MCC:510D Nascent Entrepreneurs
841 MCC:511A Social Entrepreneurship
842 MCC:514A DRP: Business Models and Processes
843 MCC:514B DRP: Entrepreneurial Passion
844 MCC:525B DRP: Social Entrepreneurship
907 MCC:511B SHCS: Launching Nascent Innovations
1:15pm 931 HR:Alfred-Rouleau C CDP: Networks, Knowledge Sharing, and Innovations
941 MCC:512E - Table 2 DISC: Entrepreneurship and Economics
948 MCC:510C Management Buyouts, Family and Entrepreneurship
949 MCC:511A Effectuation
950 MCC:514A DRP: Entrepreneurial Orientation
951 MCC:514B DRP: Entrepreneurial Finance 1
952 MCC:510D JS: Partnerships and International
1012 FMT:Mackenzie SHCS: Business Organizations and Communities
3:00pm 1029 MCC:513F SHCS: Markets for Ideas
1041 HR:Alfred-Rouleau B CDP: Theorizing Entrepreneurship
1058 MCC:510C Time-Based Strategies
1059 MCC:510D Opportunities in China
1060 MCC:511A International Entrepreneurship: Contexts
1061 MCC:514A DRP: Knowledge and Capabilities
1062 MCC:514B DRP: Entrepreneurial Finance 2
4:30pm 1129 MCC:520 AB Ghanghua School of Management
4:45pm 1151  HR:Alfred-Rouleau B CDP: Tensions and Paradoxes in Entrepreneurship
1161 MCC:512E - Table 2 DISC: Value and Venture Creation
1165 MCC:512G - Table 2 DISC: The Psychology of Entrepreneurship
1167 MCC:512H - Table 2 DISC: Entrepreneurship and Technology
1168 MCC:510C Learning and Entrepreneurial Experience
1169 MCC:511A Exploring Identity Issues in Family Firms
1170 MCC:514A DRP: Growth
1171 MCC:514B DRP: Survival and Success
6:30pm 1233 MCC:516C ENT Business Meeting
7:30pm 1250 MCC:520 AB ENT Social Reception
Tue 8:00am 1289  HR:Alfred-Rouleau B CDP: Leadership & Gender in ENT
1299 MCC:512E - Table 2 DISC: Current Trends in Entrepreneurship
1306 MCC:510C Business Angels
1307 MCC:510D Growth
1308 MCC:511A Competition, Rivalry and Growth
1309 MCC:514A DRP: Corporate Spin-Outs
1310 MCC:514B DRP: Entrepreneurial Careers and Intentions
1311 MCC:525B Innovation and Entrepreneurship
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Day Start # Location Session Information
Tue 9:45am 1382 MCC:510A SHCS: Mobility and Entrepreneurship

1383 MCC:518C JS: Real Options: Taking Stock and Looking Ahead
1398 HR:Alfred-Rouleau B CDP: Gender, Entrepreneurship, Innovation, and Change
1414 MCC:510C Venture Capital, Business Angels and Doing Deals
1415 MCC:510D Venture Development and Strategy
1416 MCC:514A DRP: Opportunities
1417 MCC:514B DRP: Nascent Entrepreneurs
1418 MCC:525B New Venture Creation
1419 MCC:511A JS: Building Theory with History
1485 MCC:516C JS: Strategic Innovation in SMEs

11:30am 1494 MCC:513F SHCS: Strategic Human Capital
1505 HR:Alfred-Rouleau C CDP: Inter-Org. Collaborations
1520 MCC:510C Financing Entrepreneurial Ventures
1521 MCC:510D Exits from Entrepreneurial Ventures
1522 MCC:511A Approaches to Theory Building and Testing
1523 MCC:514A DRP: Research Spin-Outs
1524 MCC:514B DRP: Family Firms 1
1525 MCC:525B Corporate Venturing

1:15pm 1627 MCC:510C Affect and Entrepreneurship
1628 MCC:510D Brain-Based Org. Research
1629 MCC:511A Entrepreneurial Teams
1630 MCC:514A DRP: Institutional Contexts
1631 MCC:514B DRP: Family Firms 2
1632 MCC:525B Entrepreneurship and Alliances
1667 FMT:Grand Salon JS: Revenge in (and toward!) Organizations
3:00pm 1729 MCC:510C New Venture Networks

1730 MCC:510D Entrepreneurial Careers
1731 MCC:511A Opportunities and their Value
1732 MCC:514A DRP: Environmental Factors
1733 MCC:514B DRP: Ethnicity and Gender
1792 FMT:Mackenzie JS: Business In Adverse Conditions
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Gender & Diversity in Organizations

Program Chair: Diana Bilimoria, Case Western Reserve U.
Professional Development Workshop Chair: Gwendolyn M. Combs, U. of Nebraska, Lincoln

Day Start # Location Session Information
Fri 8:00am 12 SHE:Salon 3 Moving toward Diversity 2.0?
9:45am 52 SHE:Salon A Appreciating Strengths
10:00am 55 SHE:Salle Ballroom east Incorporating Social Justice
62 MCC:513F From Millennial Business Student to Caring Manager
10:15am 63 SHE:Salon 3 Diversity Publishing Workshop
12:15pm 87 SHE:Salon B Current Research Methods in Work-Life Research
2:00pm 112 SHE:Salle Ballroom center The regulation of diversity
3:00pm 128 FMT:Richelieu VIDA: Women Scholars and CMS
4:20pm 143 MCC:512H Leadership and Tango
6:00pm 155 SHE:Salon C GDO Pre-Conference Social Hour
Sat 8:00am 178 SHE:Salon A How to Negotiate Your (First) Job Offer
208 FMT:Hochelaga 6 Questions We Ask
8:30am 218 SHE:Salon 7 2010 GDO Doctoral Consortium (Invitation Only)
9:00am 226 08:Tyndale St-Georges Community Centre Daring to Show We Care
10:15am 242 SHE:Salon C From Conflict to Compassion
11:15am 269 SHE:Salon A The 18th Annual Craft of Reviewing Workshop
1:30pm 305 FMT:Hochelaga 6 Social Media & Spirituality
1:45pm 312 SHE:Kafka Leadership for (Latina) Women
3:00pm 334 SHE:Joyce Sage Scholars Care
4:00pm 353 FMT:Hochelaga 2 Transformative Education
354 SHE:Kafka Bridging Diversity & POS
4:15pm 359 SHE:Salon 7 LGBTQ Teaching Incubator: Care, Dare, Share
4:45pm 362 SHE:Salon 3 Institutional Ethnography
8:00pm 395 FMT:Marquette LGBT and Friends Reception
Sun 3:30pm 506 SHE:Kafka GDO Executive Committee Meeting
6:00pm 546 0S:TBA GDO Executive Committee Dinner
Mon  8:00am 623 SHE:Kafka DRP: Work-Life Issues and Careers
624 SHE:Lamartine GDO Welcome Coffee/Tea
625 SHE:Drummond west SHCS: Diversity & Discrimination
9:45am 712 HR:Alfred-Rouleau C CDP: Driving Innovation: It's Not Just R&D!
735 SHE:Kafka DRP: Preferences and Biases
736 SHE:Lamartine Diversity and Group Performance
737 SHE:Drummond west JS: “Wives of the Organization”
11:30am 845 SHE:Kafka DRP: Women's Leadership and Leadership Development
846 SHE:Lamartine Firm Performance Effects of Diversity
847 SHE:Salon 1 JS: Future of Diversity Studies
848 SHE:Drummond west JS: Experienced Work-Flexibility
1:15pm 932 HR:Anjou CDP: Construct & Scale Development
953 SHE:Drummond west Gendered Communication Styles
954 SHE:Kafka DRP: Diversity on Corporate Boards of Directors
955 SHE:Lamartine Diversity Climate and Its Effects on Employees
956 SHE:Salon 1 JS: Muslim Majority Countries
3:00pm 1063  SHE:Kafka DRP: Stigmatized Identities
1064 SHE:Lamartine JS: Gender Stereotyping and Bias
1065 SHE:Drummond west JS: Cross-Cultural Diversity
4:45pm 1164 MCC:512G - Table 1 DISC: Comparative Studies in Diversity
1172 SHE:Kafka DRP: Diversity Policies and Initiatives
1173 SHE:Lamartine GDO Townhall Meeting
1174 SHE:Drummond west SHCS: Caring is Daring?
6:30pm 1234 SHE:SalonC GDO Business Meeting
7:30pm 1251  SHE:Drummond west GDO Social Hour
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Gender & Diversity in Organizations

Day Start # Location Session Information
Tue 8:00am 1302 MCC:512G - Table 1 DISC: GDO and Follower Outcomes

1312 SHE:Kafka DRP: Gender Differences in Networking
1313 SHE:Lamartine Attraction and Hiring
1314  SHE:Drummond west JS: Generational Diversity

9:45am 1388 SHE:Jarry JS: Self-Initiated Expatriation
1398 HR:Alfred-Rouleau B CDP: Gender, Entrepreneurship, Innovation, and Change
1402 HR:Argenteuil, Table 2 CDP: Managing Work Family Boundary
1410 MCC:512G - Table 1 DISC: GDO and Work Groups
1420 SHE:Kafka DRP: Stereotypes and Their Effects
1421 SHE:Lamartine Gender, Mentoring, Negotiating
1422 SHE:Drummond west JS: Work, Gender Inequity & India
1424 FMT:Hochelaga 4 JS: Healthcare Diversity Mgmt.

11:30am 1526 SHE:Kafka DRP: Inequalities and Biases in the Workplace

1527 SHE:Lamartine Turnover & Diversity Climates
1528 SHE:Drummond west JS: Women on Boards & Female CEOs
1545 DEL:St-Charles JS: Interpersonal Moments at Work

1:15pm 1615  HR:Picardie CDP: Older Employees' Performance
1633 SHE:Kafka DRP: Masculinity & Male Domination
1634  SHE:Lamartine Women's Global Leadership
1635 SHE:Drummond west JS: Mistreatment Affecting Work

3:00pm 1706  SHE:Jarry JS: Relationships in Context
1715 HR:Alfred-Rouleau B CDP: Goals, Commitments, and Entrepreneurial Ventures
1734  SHE:Kafka DRP: Diversity at Different Levels
1735 SHE:Lamartine Pregnancy and Motherhood
1736 SHE:Drummond west JS: Women Leaders International
1768 FMT:Hochelaga 1 SHCS: Qualitative Work-Family
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Health Care Management

Program Chair: Trish Reay, U. of Alberta
Professional Development Workshop Chair: Jami Leanne DelliFraine, U. of Texas

Day Start # Location Session Information
Fri 8:00am 13 FMT:Hochelaga 6 Cultivating Leaders that Care
14 FMT:St-Maurice HCM Doctoral Student and Junior Faculty Consortium
8:30am 32 FMT:Hochelaga 4 HRM-performance in health care
9:00am M FMT:Hochelaga 3 Measuring Unit Performance
9:45am 51 FMT:Hochelaga 6 Leadership and Implementation
1:15pm 104 FMT:Harricana Survey Research Methods
Sat 8:00am 185 FMT:St-Charles Int'I HR in Health Care
186 FMT:Hochelaga 4 POS in Healthcare
204 MCC:513B Thoughts in HealthCare
9:45am 235 FMT:St-Charles Exploring the Journey
12:00pm 274 FMT:Hochelaga 4 Research through Funded Grants
275 FMT:St-Charles Experiential Learning
2:00pm 315 SHE:Hemon OD in Healthcare
2:15pm 318 FMT:St-Charles Getting Feedback
3:00pm 337 MCC:513D Collaborations for innovation
3:45pm 350 SHE:Salon A Health Care & Competition
4:30pm 361 FMT:St-Charles Grantwriting for Management Scholars in Healthcare
6:00pm 381 FMT:Hochelaga 6 HCM PDW Reception
Sun 3:30pm 507 FMT:Hochelaga 5 HCM Executive Meeting
Mon  8:00am 599 HR:Alfred-Rouleau A CDP: Org Env & Multiple Stakeholder
626 FMT:Hochelaga 4 Well-Being of Healthcare Workers
627 FMT:St-Charles DRP: Health System Change
9:45am 715 HR:Argenteuil, Table 2 CDP: Taking Care to Provide Good Healthcare
738 FMT:Hochelaga 4 Quality Improvement in Health Care
739 FMT:St-Charles DRP: Dare to Care About Patients and Providers
11:30am 826 HR:Argenteuil, Table 1 CDP: Cost of Caring
849 FMT:Harricana DRP: Organizing for Efficiency
850 FMT:Hochelaga 4 Integrated Service Delivery in Healthcare
851 FMT:St-Charles DRP: Professional Practice Innovation
1:15pm 957 FMT:St-Charles DRP: Safety and Quality in Healthcare
958 FMT:Hochelaga 4 SHCS: Doing Longitudinal Studies of Health Care Change
3:00pm 1042 HR:Alfred-Rouleau C CDP: Innovation in New Industries
1066 FMT:Hochelaga 4 Institutional Change in Health Care
1067 FMT:St-Charles DRP: A Healthy Healthcare Workforce?
1092 FMT:Bersimis JS: Teamwork in Care Teams
1113 MCC:513E JS: Engaging with Rules
4:45pm 1175 FMT:Hochelaga 3 HCM Distinguished Speaker
6:30pm 1235 FMT:Hochelaga 3 HCM Business Meeting
7:30pm 1252  FMT:Mackenzie HCM Division Reception
Tue 7:00am 1260  FMT:St-Laurent HCM Networking Breakfast
8:00am 1288  HR:Alfred-Rouleau A CDP: CSR and (Ethical) Decision Making
1297 FMT:Hochelaga 3 JS: Restoring Care to Health Care
1315 FMT:Hochelaga 4 Leadership and Decision-Making in Healthcare
1316 FMT:St-Charles Information Technology and Healthcare Change
9:45am 1403 HR:Picardie CDP: Academia: What Really Happens in our World?
1423 FMT:St-Charles Studying Hospital Performance
1424 FMT:Hochelaga 4 JS: Healthcare Diversity Mgmt.
11:30am 1503  HR:Alfred-Rouleau A CDP: Bad Behavior
1516 MCC:512G - Table 1 DISC: Health Care Management and Systems
1529 FMT:St-Charles Supporting Healthcare Workers: Dare to Care
1530 FMT:Hochelaga 4 JS: Knowledge Exchange
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Day Start # Location Session Information
Tue 1:15pm 1614  HR:Alfred-Rouleau C CDP: Online Communities, IT and Organizing
1623 MCC:512G - Table 1 DISC: Health Care Management and Relationships
1636 FMT:Hochelaga 4 Let's Focus on Patients
1637 FMT:St-Charles Nursing Home Quality and Performance
3:00pm 1737  FMT:St-Charles Professional Decision-Making
1738 FMT:Hochelaga 4 JS: Health Technologies and Care
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Human Resources

Program Chair: Murray R. Barrick, Texas A&M U.
Professional Development Workshop Chair: Wendy R. Boswell, Texas A&M U.

Day Start # Location Session Information
Fri 8:00am 15 SHE:Jarry Elancing is Changing the Nature of Work Worldwide
8:30am 32 FMT:Hochelaga 4 HRM-performance in health care
33 SHE:Lamartine Global HR Best Practices
34 SHE:Salle Ballroom center ROI Human, Social, & Psych Cap
9:30am 50 0S:Molson Coors Brewing Company  HR Corporate Tour
10:00am 55 SHE:Salle Ballroom east Incorporating Social Justice
56 SHE:Joyce International HRM in India
59 MCC:511A Talent & Technology Brokerage
10:15am 63 SHE:Salon 3 Diversity Publishing Workshop
64 SHE:Kafka Economic Actors & Recession
67 SHE:Musset Inclusive Leadership
10:45am 72 SHE:Drummond west Responsible Global Leaders
73 SHE:Salon C OB Research Incubator
12:00pm 80 SHE:Lamartine Ambassadors Program
12:15pm 87 SHE:Salon B Current Research Methods in Work-Life Research
12:45pm 98 SHE:Drummond east The Future of Job Design
1:00pm 100 SHE:Salon 1 Korean HRM
1:15pm 105 SHE:Jarry Engaging Encounters
1:30pm 107 SHE:Salon 5 Careers in the Rough
2:00pm 113 SHE:Salon 7 Cross cultural research
2:30pm 120 SHE:Salon 8 Iberoamerican HRM Research
3:00pm 131 SHE:Drummond center Internet Connections
4:15pm 141 SHE:Salon 7 Human Resource Shared Services and HR Value
4:30pm 144 OS:TBA HR Div JFC Pre Session Dinner
Sat 8:00am 174 MCC:512H Experimental Methods in Management Research
185 FMT:St-Charles Int'l HR in Health Care
187 SHE:Jarry HR Division Doctoral Student Consortium
188 SHE:Salon 8 HR in a Management Curriculum
190 SHE:Drummond center Cultural Intelligence + beyond
8:30am 219 SHE:Musset HR Division Junior Faculty Consortium
9:00am 228 SHE:Salle Ballroom east Halfway There, But Now What?
9:30am 233 SHE:Salon 1 Being a Leader
9:45am 236 SHE:Joyce Leadership Succession
10:15am 242 SHE:Salon C From Conflict to Compassion
247 MCC:513F O*NETdata & learning outcomes
10:45am 258 SHE:Hemon Comparative HRM
11:15am 269 SHE:Salon A The 18th Annual Craft of Reviewing Workshop
12:00pm 276 SHE:Salle Ballroom center SHRM Networking Lunch
277 SHE:Salon B Application of Multi-Level Models to HRM Research
1:00pm 292 SHE:Drummond center Human Capital Scholarship
1:30pm 300 SHE:Salon A Strategic HR in US and China
306 SHE:Salon C OB Teaching Incubator
2:30pm 322 SHE:Salon 6 Pre-Dissertation HR Doctoral Student Workshop
3:00pm 334 SHE:Joyce Sage Scholars Care
3:15pm 341 SHE:Salon C OB New Member Networking and Research Forum
3:45pm 351 DEL:St-Charles Coaching for Change
4:00pm 353 FMT:Hochelaga 2 Transformative Education
354 SHE:Kafka Bridging Diversity & POS
5:30pm 373 SHE:Salle Ballroom center HR and OB Members Welcome Reception
5:45pm 374 SHE:Salon 6 Daring to Respond? Addressing Reviewers' Comments
Sun 1:30pm 462 SHE:Hemon HR Division Dissertation Winne
3:30pm 508 SHE:Drummond west HR Division Executive Committee Meeting
6:00pm 547 SHE:Salle Ballroom east HR Division Business Meeting and Reception
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Day Start # Location Session Information
Mon  8:00am 616 MCC:512H - Table 2 DISC: Strategic Human Resources

625 SHE:Drummond west SHCS: Diversity & Discrimination
628 SHE:Musset Positive Psychology in the Workplace
629 SHE:Salle Ballroom west Hr Division Awards Presentatio
630 SHE:Hemon DRP: Strategic HR, A Top Management Perspective
631 SHE:Salon C Strategic HR & Performance
632 SHE:Drummond east JS: Leader/Employee Development
656 FMT:Grand Salon JS: Daring to Face Aggression, Caring to Understand It
657 FMT:Jolliet JS: Helping: What's in it for me?

9:45am 700 SHE:Jarry SHCS: Global Careers: Content, Choices, and Consequences
740 SHE:Musset Validity of measures
741 SHE:Hemon DRP: Work-family balance
742 SHE:Salon 4 DRP: Employee Development
743 SHE:Salon C Recruitment
744 SHE:Drummond east SHCS: Socialization Content and Context: New Directions
748 SHE:Salle Ballroom center SHCS: Leading Multicultural Teams
750 DEL:Cartier A JS: New Perspectives in Executive Coaching
768 FMT:Jolliet SHCS: Measuring Org’l Justice

11:30am 825 HR:Anjou CDP: Conflict and Workplace Harassment

838 MCC:512H - Table 2 DISC: Staffing
852 SHE:Musset Strategic HR and Innovation
853 SHE:Hemon DRP: Global Strategic HR
854 SHE:Salon C Turnover
855 SHE:Drummond east JS: Advancing Strategic HRM
876 FMT:St-Maurice SHCS: Motivation and Creativity

1:15pm 947 MCC:512H - Table 2 DISC: Organizational Strategy and Turnover
959 SHE:Musset Social Skills & Performance
960 SHE:Hemon DRP: Strategic HR & Performance
961 SHE:Salon 3 DRP: Performance appraisal
962 SHE:Salon C Knowledge
963 SHE:Drummond east JS: Contingent Labor across Firms
984 FMT:St-Maurice JS: Transformational Leadership and Wellbeing
1000 MCC:518A JS: Changing Jobs

2:30pm 1020  SHE:Salle Ballroom west HR Division Ice Cream Social.

3:00pm 1046  HR:Picardie CDP: Cognition and Identity in Management
1057 MCC:512H - Table 2 DISC: Performance Issues
1068 SHE:Musset Job Attitudes
1069 SHE:Hemon DRP: Compensation and Performance
1070 SHE:Salon C Dark Side
1071 SHE:Drummond east JS: Workplace Features & Wellbeing
1093 FMT:Grand Salon JS: Passion and Proactivity
1094  FMT:Hochelaga 1 JS: Supervisor Support
1095 FMT:Jolliet JS: Empowerment Research
1096 FMT:St-Maurice JS: Implicit Followership Theories

4:45pm 1154  HR:Argenteduil, Table 1 CDP: Organizational Citizenship
1176 SHE:Musset Interpersonal dysfunction
1177 SHE:Hemon DRP: Empowerment in Organizations
1178 SHE:Salon C JS: Employee Benefits & Supports
1179 SHE:Drummond east JS: Improving Lives and Knowledge
1197 FMT:Grand Salon JS: Abusive Supervisor Behaviors
1198 FMT:St-Maurice JS: CQ and Intercultural Contact
1199 FMT:Hochelaga 1 JS: Interpersonal Skills

6:00pm 1227  0OS:Concordia College Research and Practice
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Day Start # Location Session Information
Tue 8:00am 1279  SHE:Jarry SHCS: Work-Life Balance
1291 HR:Anjou CDP: Applying Research Methods
1317 SHE:Drummond east Antecedents of absenteeism and turnover
1318 SHE:Hemon DRP: Selection
1319 SHE:Salon 4 DRP: Workplace diversity in the global marketplace
1320 SHE:Salon C Strategic HR: Cross-level Influences
1321 SHE:Musset JS: Career theory for HRM
1351 MCC:511D JS: Realizing an HRIS’s Potential
9:45am 1422  SHE:Drummond west JS: Work, Gender Inequity & India
1425 SHE:Drummond east Compensation
1426 SHE:Hemon DRP: Employee Training and Learning
1427 SHE:Salon 4 DRP: Absenteeism & Turnover
1428 SHE:Musset JS: HRM in the Middle East
1429 SHE:Salon C JS: Emerging Issues in eHRM
1454 FMT:St-Maurice JS: Leadership and El
1455 FMT:Jolliet JS: Cross-Cultural Justice
11:30am 1494 MCC:513F SHCS: Strategic Human Capital
1495 SHE:Jarry JS: Re-Inventing Retirement
1506 HR:Anjou CDP: Agency Problems & Conflicts
1531 SHE:Drummond east Work-family balance
1532 SHE:Musset Terminating employees
1533 SHE:Hemon DRP: Recruitment: Methods and Outcomes
1534 SHE:Salon 4 DRP: Motivation
1557 FMT:Jolliet JS: Change-Oriented Behaviors
1558 FMT:St-Maurice JS: Relationships & Creativity
1560 FMT:Grand Salon SHCS: New Advances in Ostracism Research
1:15pm 1612 HR:Alfred-Rouleau A CDP: Commitments to Climates, Nature and People
1613 HR:Alfred-Rouleau B CDP: The Future of HR Practices
1635 SHE:Drummond west JS: Mistreatment Affecting Work
1638 SHE:Drummond east Cross-levels Strategic HR
1639 SHE:Hemon DRP: Innovation
1640 SHE:Salon C JS: New Insights into Core Self-Evaluations at Work
1669 FMT:St-Maurice JS: Shared Leadership
3:00pm 1706  SHE:Jarry JS: Relationships in Context
1736 SHE:Drummond west JS: Women Leaders International
1739 SHE:Drummond east Interviewing Candidates: Structure and Outcomes
1740 SHE:Hemon DRP: Managing Talent, Predicting Performance
1741 SHE:Salon 4 DRP: Compensation: Making decisions about pay
1742 SHE:Salon C JS: Passion and Sport
1748 SHE:Salon B JS: Biculturals in Organizations
1768 FMT:Hochelaga 1 SHCS: Qualitative Work-Family
1772 MCC:511D JS: Virtual Work and Employee Outcomes: New Directions
1773 SHE:Musset SHCS: Adaptability at Work
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International Management

Program Chair: Mary Yoko Brannen, INSEAD
Professional Development Workshop Chair: John Mezias, U. of Miami

Day Start # Location Session Information
Fri 8:00am 17 SHE:Salon C Developing country MNCs
30 FMT:Mackenzie Poverty Alleviation Research
8:30am 33 SHE:Lamartine Global HR Best Practices
39 FMT:Richelieu Sustainable Global Enterprise
9:00am 42 SHE:Salon 7 ICG Database Project
43 SHE:Salon 4 Entrepreneurship
10:00am 56 SHE:Joyce International HRM in India
10:45am 72 SHE:Drummond west Responsible Global Leaders
12:15pm 88 SHE:Joyce Global Leadership
12:30pm 92 SHE:Hemon Research Networks
1:00pm 100 SHE:Salon 1 Korean HRM
2:00pm 112 SHE:Salle Ballroom center The regulation of diversity
113 SHE:Salon 7 Cross cultural research
114 MCC:510D Generating Student CSR Passion
2:30pm 120 SHE:Salon 8 Iberoamerican HRM Research
121 SHE:Salon C Promise and Perils of Emerging Markets Research
3:00pm 129 SHE:Salon 3 IM Paper Development Workshop
3:30pm 134 SHE:Salle Ballroom east LOF of International Studies
6:00pm 156 SHE:Salon 4 PDW Welcome
Sat 8:00am 175 MCC:511B Managing Alliance Portfolios
178 SHE:Salon A How to Negotiate Your (First) Job Offer
179 FMT:Hochelaga 5 What's Wrong With This Picture
183 MCC:518B Social Capital
189 SHE:Salon 4 IM Doctoral Consortium
190 SHE:Drummond center Cultural Intelligence + beyond
199 MCC:516A Academy's E-Media
8:30am 220 SHE:Salon 5 IM Junior Faculty Consortium
10:15am 245 SHE:Salon 8 Business Development Workshops
255 MCC:510B Borderless Innovation
10:45am 258 SHE:Hemon Comparative HRM
11:15am 269 SHE:Salon A The 18th Annual Craft of Reviewing Workshop
1:00pm 293 SHE:Salon 1 GLOBE in Iberoamerica: A Research Agenda
1:30pm 300 SHE:Salon A Strategic HR in US and China
2:15pm 316 FMT:Hochelaga 2 Global careers from a critical perspective
3:00pm 333 MCC:511C External Knowledge Sourcing
3:30pm 346 SHE:Salle Ballroom east Multinational Learning
3:45pm 349 SHE:Salon 1 Issues in Iberoamerican Research
350 SHE:Salon A Health Care & Competition
4:00pm 355 SHE:Salon 485 IM Consortia Meet the Editors Panel
5:00pm 367 SHE:Salon C The Past, Present and Future
5:45pm 375 SHE:Jarry Not At My Place!
6:00pm 384 SHE:Drummond west IM PDW Reception
Sun  11:00am 419 SHE:Drummond west Meet the Editors of APJM
3:00pm 492 SHE:Salle Ballroom center Honoring the Life and Contributions of CK Prahalad
4:30pm 527 SHE:Salon 6 IM Meeting with Committee Chairs
6:00pm 551 SHE:Salon 6 IM Executive Committee Meeting
Mon  7:00am 569 SHE:Salle Ballroom east IM Division Thought Leadership Cafe
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Day Start # Location Session Information
Mon  8:00am 599 HR:Alfred-Rouleau A CDP: Org Env & Multiple Stakeholder
613 MCC:512G - Table 1 DISC: International HRM
634 SHE:Dickens Trust and Legitimacy in IM
635 SHE:Salle Ballroom center Non-Market Strategies in International Business
636 SHE:Salle Ballroom east DRP: Alliances and Networks in IM
637 SHE:Salon 4 DRP: Cultural Values and Beyond
638 SHE:Salon B JS: Mindfulness and Leadership
9:45am 700 SHE:Jarry SHCS: Global Careers: Content, Choices, and Consequences
710 HR:Alfred-Rouleau A CDP: Corporate Strategies, MNCs and Emerging Economies
725 MCC:512G - Table 1 DISC: Control Mechanisms in MNEs
745 SHE:Dickens International Experience and Cultural Intelligence
746 SHE:Salle Ballroom east DRP: Social Capital Networks in IM
747 SHE:Salon B Culture and Foreignness
748 SHE:Salle Ballroom center SHCS: Leading Multicultural Teams
11:30am 812 SHE:Jarry JS: Cross Cultural Mentoring
832 MCC:512E - Table 1 DISC: Industry evolution
835 MCC:512G - Table 1 DISC: Institutional influences on Chinese MNEs
856 SHE:Dickens National Culture and |IOB
857 SHE:Salle Ballroom center IB Qualitative Research
858 SHE:Salle Ballroom east DRP: Institutional Perspectives
859 SHE:Salon 4 DRP: Outward and Incoming FDI in Emerging Markets
860 SHE:Salon B Key Factors Affecting MNE Performance
1:15pm 919 MCC:510B JS: New Directions for Corp. Gov.
929 HR:Alfred-Rouleau A CDP: Institutional Influences
935 HR:Picardie CDP: Prestige, Power, and Status
944 MCC:512G - Table 1 DISC: Emerging market MNEs' perfomance effects
952 MCC:510D JS: Partnerships and International
956 SHE:Salon 1 JS: Muslim Majority Countries
964 SHE:Dickens Boundary Spanning in IM
965 SHE:Salle Ballroom center Networks and Knowledge
966 SHE:Salle Ballroom east DRP: Knowledge, R&D, Entrepreneurs
967 SHE:Salon 4 DRP: Cross-Cultural Communication
968 SHE:Salon B JS: Regional Multinationals
3:00pm 1054 MCC:512G - Table 1 DISC: Modes and patterns of internationalization
1072 SHE:Dickens IM Research
1073 SHE:Salon 1 Location Selection
1074  SHE:Salon 4 DRP: IHRM
1075 SHE:Salon B MNE Innovation and Change
1076 SHE:Salle Ballroom center SHCS: National Culture & Leadership
4:45pm 1151 HR:Alfred-Rouleau B CDP: Tensions and Paradoxes in Entrepreneurship
1152 HR:Alfred-Rouleau C CDP: Knowledge Production, Sharing, and Learning
1179 SHE:Drummond east JS: Improving Lives and Knowledge
1180 SHE:Dickens Individual Level Outcomes
1181 SHE:Salle Ballroom center Barry Richardson Dissertation Award Session
1182 SHE:Salon 1 Corporate Strategy IM
1183 SHE:Salon B BAH Award
1200 FMT:Jolliet JS: Contextualizing Energy
6:30pm 1236  SHE:Salle Ballroom center International Management Division Business Meeting
8:00pm 1257  OS:Montreal Museum of Modern Art  IM Social
Tue 8:00am 1290 HR:Alfred-Rouleau C CDP: Chinese Firms Management
1323 SHE:Salle Ballroom center International Entrepreneurship and Innovation
1324 SHE:Salon 1 Multicultural Teams
1325 SHE:Salon B Entry Mode Choice and Performance of MNEs
1326 DEL:Bonsecours DRP: Emerging Economies in IM
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Day Start # Location Session Information

Tue 9:45am 1388  SHE:Jarry JS: Self-Initiated Expatriation
1428 SHE:Musset JS: HRM in the Middle East
1430 SHE:Dickens Leadership Across Cultures
1431 SHE:Salle Ballroom center Montreal Cultural Mosaic
1432 SHE:Salon B Risk and Uncertainty in International Business
1433 DEL:Bonsecours DRP: Political Risk and the Multinational Enterprise
1434  DEL:Cartier A DRP: HQ/ Subsidiary Relations
1435 SHE:Salon 1 JS: The New GLOBE Study
1455 FMT:Jolliet JS: Cross-Cultural Justice
1461 SHE:Drummond center JS: OD in the Global Context

11:30am 1507  HR:Argenteuil, Table 1 CDP: Int'l & Tech Strategy
1535 SHE:Dickens Global Strategy and Geographic Scope of the MNE
1536 SHE:Salle Ballroom center Corporate Governance and the MNE
1537 SHE:Salon 1 MNE Innovation Capabilities
1538 SHE:Salon B International Joint Ventures
1539 SHE:Salon C Offshoring and Business Process Integration
1540 DEL:Bonsecours DRP: Institutional Distance and Foreignness Revisited
1559 FMT:Hochelaga 1 JS: Work Family Conflict
1:15pm 1641  SHE:Dickens International Expansion Processes and the MNE
1642 SHE:Salle Ballroom center SHCS: Distance and MNCs
1643 SHE:Salon 1 Firm Level Knowledge Flows and the MNE
1644  SHE:Salon 4 DRP: Blended Identitites and International Management
1645 DEL:Bonsecours DRP: Corporate Governance Issues and the MNE
1646 SHE:Salon B JS: Individuals in Transitions
3:00pm 1717  HR:Picardie CDP: Messy Research and Its Methods

1736 SHE:Drummond west JS: Women Leaders International
1743 SHE:Dickens Foreign Direct Investment
1744  SHE:Salle Ballroom center Emerging Economies and International Business
1745 SHE:Salon 1 Human Capital and Knowledge Creation in the MNE
1746 SHE:Salon 7 MNE Export Performance
1747 DEL:Bonsecours DRP: Internationalization Process and MNE Performance
1748 SHE:Salon B JS: Biculturals in Organizations
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Management Consulting

Program Chair: Ansgar Richter, European Business School
Professional Development Workshop Chair: Therese F. Yaeger, Benedictine U.

Day Start # Location Session Information
Fri 8:00am 27 FMT:Hochelaga 2 Stakeholder Interactions
8:30am 35 DEL:St-Charles Engagement Is The New Change Management
9:00am 45 DEL:Cartier B Soaring to Make a Difference
10:15am 69 DEL:Verriere A Complexity in Human Systems
10:30am 71 SHE:Drummond east High Impact Change Exercises
1:30pm 108 0S:Bombardier Aerospace Bombardier Aerospace Visit
2:45pm 123 DEL:Verriere A Aspiring Management Consultant
4:15pm 142 SHE:Salon A Workplace as Playspace
4:30pm 145 SHE:Jarry Publish Qualitative Research
5:30pm 154 SHE:Kafka Organizational Diagnosis
6:00pm 157 DEL:Verriere A Consulting in Family Business
Sat 8:00am 191 DEL:St-Laurent MCD Doctoral Consortium
192 DEL:Verriere B Benevolence and MC
202 SHE:Salon 6 Psychodynamics and OD
9:30am 231 DEL:Verriere A Syst.Structural Constellations
10:15am 246 DEL:St-Charles Paradigmatic Keys to PhD
11:00am 263 FMT:Chaudiere Stakeholders in PNP Strategy
11:15am 268 FMT:Hochelaga 6 Mindful Leadership Consulting
12:00pm 278 SHE:Joyce Future OD Consulting Roles in a 24/7 World
12:30pm 287 FMT:Hochelaga 5 Getting Involved
2:00pm 315 SHE:Hemon OD in Healthcare
3:00pm 335 DEL:Verriere A Consulting Course Design
3:45pm 351 DEL:St-Charles Coaching for Change
4:15pm 360 DEL:Cartier B Approaches for change
4:45pm 364 SHE:Drummond center Sustaining Passion
Sun 3:00pm 493 DEL:Cartier A Executive Committee Meeting
5:00pm 537 0S:Galerie MX MC Division Social Hour
8:00pm 565 OS:Restaurant La Coupole MC Members & Friends Dinner
Mon  8:00am 604 HR:Argenteuil, Table 2 CDP: Service Learning & Customizati
639 DEL:Cartier A The Consulting Imagery
640 DEL:Verriere B DRP: Knowledge-Intensive Firms
9:45am 749 DEL:Verriere B DRP: Leadership, Consulting and Training
750 DEL:Cartier A JS: New Perspectives in Executive Coaching
11:30am 836 MCC:512G - Table 2 DISC: Managing Diverse Knowledge and Skills
861 DEL:Cartier A Opening the Black Box of Consulting Firms
862 DEL:Verriere B DRP: Using Consulting Services
1:15pm 920 SHE:Jarry JS: Careers, Leadership, Coaching
969 DEL:Cartier A Entrepreneurship in PSFs
991 SHE:Salon A SHCS: Alternative Practice Pathways
3:00pm 1077  DEL:Cartier A Consultant-Client Relationships
5:00pm 1224 DEL:Cartier A Distinguished Speaker
6:30pm 1237 DEL:Cartier A MC Division Business Meeting
Tue 7:00am 1261  DEL:Vitré MC Division Executive Committee Meeting
9:45am 1401  HR:Argenteuil, Table 1 CDP: Factors Affecting Turnover and Work Behavior
1:15pm 1647 DEL:Verriere B SHCS: Major Approaches: Al & SEAM
1650 MCC:516D JS: ONA: Impacting Practice
3:00pm 1722 MCC:512E - Table 2 DISC: Operations and Systems

Section C

116



Management Education & Development

Management Education & Development

Program Chair: Jon Billsberry, Coventry U.
Professional Development Workshop Chair: Toni Ungaretti, Johns Hopkins U.

Day Start # Location Session Information
Fri 8:00am 18 MCC:513C What if | don't care
9:00am a4 SHE:Salon 5 Green teaching
10:15am 65 MCC:513C Reflexive Management Education
10:45am 72 SHE:Drummond west Responsible Global Leaders
11:45am 79 MCC:512G Teaching International Student
12:00pm 81 MCC:513C “Extreme Teaching”: Making a Big Class Smaller
12:30pm 93 FMT:St-Charles Strategic and Living History
12:45pm 97 MCC:513D Teaching EBMgt
1:15pm 106 FMT:Hochelaga 2 Sust. Bus. in Virtual Env's.
2:00pm 114 MCC:510D Generating Student CSR Passion
2:15pm 118 MCC:513C Simulating Strategy
3:00pm 130 MCC:512A Best Practices for a Business Honors Program
5:30pm 153 MCC:513D MED Writers Workshop
Sat 8:00am 179 FMT:Hochelaga 5 What's Wrong With This Picture
193 MCC:512E Dare to Care About Your Career
213 FMT:Hochelaga 3 How Do You Teach THAT?!
216 MCC:512G Daring To Care About Teaching
10:15am 247 MCC:513F O*NETdata & learning outcomes
256 MCC:512G Online Teaching Best Practices
10:30am 257 MCC:519B Teaching Design Thinking for Innovation
10:45am 259 SHE:Drummond center Fulbright Scholar Program
11:00am 261 MCC:513D Entrepreneurship Bootcamp-Vets
11:15am 267 MCC:512H Learning Style Differences
1:30pm 303 MCC:510D Effective Instruction
311 MCC:514B Designing and Assessing Teams
2:00pm 314 MCC:512D Shakespeare's Witches
2:15pm 319 MCC:519B Second Life in MED & Research
2:45pm 330 MCC:513C New Approaches to the Project Management Course
331 MCC:510C Preparing Ph.D".s to Teach
3:00pm 335 DEL:Verriere A Consulting Course Design
336 MCC:513E Teaching/Learning Scholarship
3:15pm 343 MCC:512A Action Research and Learning
3:30pm 347 FMT:Matapedia Experiential Learning
4:45pm 364 SHE:Drummond center Sustaining Passion
6:00pm 385 MCC:510D Using Technologies forLearning
386 MCC:520C. NDSC/MED Reception
Mon  8:00am 604 HR:Argenteuil, Table 2 CDP: Service Learning & Customizati
610 MCC:512E - Table 2 DISC: MED and Teaching
632 SHE:Drummond east JS: Leader/Employee Development
641 MCC:516D Leadership development
642 MCC:516E Knowledge and Learning in Groups and Teams
643 MCC:525A DRP: Responsible Mgt Education
9:45am 713 HR:Anjou CDP: Management Education: Teaching vs. Researching
715 HR:Argenteuil, Table 2 CDP: Taking Care to Provide Good Healthcare
750 DEL:Cartier A JS: New Perspectives in Executive Coaching
751 MCC:516E Business Scholarship
752 MCC:525A DRP: Student Outcomes
753 MCC:516D SHCS: Virtual Collaboration Lessons
11:30am 863 MCC:516D MED Keynote Address
864 MCC:516E Evaluations, Reactions and Satisfaction
865 MCC:525A DRP: Learning
1:00pm 910 MCC:520 C Past Chairs Lunch & Exec Meet
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Day Start # Location Session Information
Mon  1:15pm 920 SHE:Jarry JS: Careers, Leadership, Coaching
932 HR:Anjou CDP: Construct & Scale Development
933 HR:Argenteuil, Table 1 CDP: Knowledge, Research and Productivity in Management
934 HR:Argenteuil, Table 2 CDP: Education, Learning and Agilit
970 MCC:516D Coaching and Mentoring
3:00pm 1078 MCC:516E Inquiry Approaches
1079 MCC:516D JS: Transfer of learning success
4:45pm 1199  FMT:Hochelaga 1 JS: Interpersonal Skills
6:00pm 1228 MCC:516D MED Business Meeting and Awards Presentation
7:30pm 1253 MCC:520CF MED Social Event
Tue 7:00am 1262 MCC:525A MED Executive Committee Planning Meeting
8:00am 1292  HR:Argenteuil, Table 2 CDP: Gender Effects on Career Choic
1321 SHE:Musset JS: Career theory for HRM
1327 MCC:516D Publish or Perish
1328 MCC:516E Learning in Context
1329 MCC:525A DRP: Role of Business Schools
9:45am 1436 MCC:516D Coaching with Compassion
1437 MCC:516E Student Characteristics
1438 MCC:525A DRP: Critical Perspectives on Online Learning
11:30am 1508  HR:Picardie CDP: Interpersonal Exchanges
1513  MCC:512E - Table 2 DISC: MED and Method
1530 FMT:Hochelaga 4 JS: Knowledge Exchange
1541 MCC:516E Adult Education and the MBA Experience
1542 MCC:516D JS: Design Thinking
1:15pm 1603  SHE:Jarry JS: Coaching Future Leaders
1648 MCC:516E Does Place Matter? Distance, Online and E-learning
1649 MCC:525A DRP: Sustainability and the Consequences of Actions
1650 MCC:516D JS: ONA: Impacting Practice
3:00pm 1749 MCC:516D New Perspectives on Leadership Education
1750 MCC:516E Assessing Performance: Students and Courses
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Management History

Program Chair: Chester S. Spell, Rutgers U.
Professional Development Workshop Chair: Patrick J. Murphy, DePaul U.

Day Start # Location Session Information
Fri ~ 10:15am 66 FMT:St-Charles New Member Workshop
12:30pm 93 FMT:St-Charles Strategic and Living History
Sat  10:15am 248 FMT:Mackenzie Managing the Dissertation Process
12:15pm 279 DEL:St-Laurent Doing, Writing and Publishing Process Research
12:30pm 286 MCC:510C History of Entrepreneurship
287 FMT:Hochelaga 5 Getting Involved
2:30pm 325 MCC:511B Editor PDW
2:45pm 328 FMT:Mackenzie Getting Published
Sun 3:30pm 510 FMT:Hochelaga 6 MH Executive Committee Meeting
Mon 8:00am 644 FMT:Gatineau Leaders, Executives, and Coach
9:45am 714 HR:Argenteuil, Table 1 CDP: Mgmt & Org Theories in History
754 FMT:Gatineau Perspectives on Health Care
755 DEL:Verriere A DRP: Culture and Management History
11:30am 827 HR:Argenteuil, Table 2 CDP: How to Shape Mgmt Res Today?
1:15pm 971 FMT:Hochelaga 1 A Conversation with Ed Schein
3:00pm 1043 HR:Anjou CDP: Public Sector Reform, Immigration History
1080 FMT:St-Laurent DRP: Influencing Great Minds
5:30pm 1226  FMT:Gatineau Management History Business Meeting
6:30pm 1238  FMT:St-Laurent Management History Social
Tue 8:00am 1330  FMT:St-Laurent DRP: What Have the Women Done?
9:45am 1419 MCC:511A JS: Building Theory with History
1439 FMT:St-Laurent DRP: Newness and Management History
11:30am 1585  FMT:Mackenzie SHCS: Canadian CSR
1:15pm 1624 MCC:512G - Table 2 DISC: Learning from History
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Management Spirituality & Religion

Program Chair: Arthur L. Jue, U. of Phoenix
Professional Development Workshop Chair: Michelle French, Mount St. Mary's College

Day Start # Location Session Information
Fri 8:00am 18 MCC:513C What if | don't care
19 FMT:St-Charles Integrating spirituality in the MBA curriculum
21 SHE:Musset Positive Management Education
8:30am 36 FMT:Chaudiere Person's dignity and profits
10:00am 58 FMT:Matapedia Leading from the Margins
1:00pm 101 SHE:Salon 6 Awakening the Dreamer
2:00pm 115 0S:Galerie MX Leadership Insight
5:00pm 147 FMT:Hochelaga 3 MSR DSNF Consortium
Sat 7:00am 165 FMT:Duluth MSR Morning Meditation Session
8:00am 195 FMT:Mackenzie Ask Inner Consultant
9:30am 232 FMT:Duluth Discerning Meaningful Work
11:15am 268 FMT:Hochelaga 6 Mindful Leadership Consulting
12:30pm 284 FMT:Hochelaga 2 Meltdown:Daring Without Caring
288 FMT:Mackenzie Mindful Management
1:15pm 298 FMT:Matapedia Strategic deception and values
1:30pm 304 FMT:Jolliet MSR DSNF Consortium
305 FMT:Hochelaga 6 Social Media & Spirituality
2:45pm 329 FMT:Hochelaga 5 Zen, Creativity and Koans
4:45pm 363 FMT:Richelieu Sin and grace
5:00pm 368 FMT:Mackenzie Passion & Dispassion
Sun 7:00am 399 FMT:Duluth MSR Morning Meditation Session
5:00pm 538 FMT:Duluth JMSR Meeting
6:00pm 553 FMT:Duluth MSR BUSINESS MEETING
7:00pm 561 FMT:Duluth MSR SOCIAL
Mon  7:00am 570 FMT:Duluth MSR Morning Meditation Session
8:00am 638 SHE:Salon B JS: Mindfulness and Leadership
648 FMT:Harricana DRP: MSR and Organizational Behavior Roundtable
9:45am 757 FMT:Harricana DRP: Religiosity and Management Roundtable
11:30am 823 HR:Alfred-Rouleau B CDP: New Firms Dynamics
869 FMT:Hochelaga 2 PASSION & COMPASSION IN MSR
1:15pm 976 FMT:Hochelaga 2 SHCS: Calling & Vocation
3:00pm 1041  HR:Alfred-Rouleau B CDP: Theorizing Entrepreneurship
1084 FMT:Hochelaga 2 MSR Theory Building
4:45pm 1187 FMT:Hochelaga 2 Leadership and Spirituality
6:30pm 1240 FMT:Harricana MSR PIPELINE PAPER SESSION
Tue 7:00am 1263  FMT:Duluth MSR Morning Meditation Session
8:00am 1297 FMT:Hochelaga 3 JS: Restoring Care to Health Care
1334 FMT:Hochelaga 2 MSR and Workplace Culture
9:45am 1397 HR:Alfred-Rouleau A CDP: The Darkside of Ethics
1400 HR:Anjou CDP: Diffusion of Diverse Ideas
1443 FMT:Hochelaga 2 MSR in Business Contexts
11:30am 1546  FMT:Hochelaga 2 Passion and Calling
1:15pm 1612 HR:Alfred-Rouleau A CDP: Commitments to Climates, Nature and People
1654 FMT:Hochelaga 2 Intelligence and Measurement
3:00pm 1714  HR:Alfred-Rouleau A CDP: Philanthropic Motivations
1716 HR:Alfred-Rouleau C CDP: Orientations and Their Effects
1726 MCC:512G - Table 2 DISC: Spirituality and Organizations
1754 FMT:Harricana MSR Executive Committee Meeting
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Managerial & Organizational Cognition

Program Chair: Mark J. Martinko, Florida State U.
Professional Development Workshop Chair: Rhonda K. Reger, U. of Maryland

Day Start # Location Session Information
Fri 8:00am 28 DEL:Cartier A Studying Sensemaking: A Methodological Toolkit
29 DEL:St-Laurent Content Analysis Research
8:30am 38 MCC:516D OMT/MOC Doctoral Consortium
12:15pm 89 DEL:St-Charles Cognitive Conversations about Caring
4:00pm 136 MCC:512G The Power of Representations
Sat 8:00am 194 DEL:Cartier B Cognition in the Rough Workshop
8:30am 222 MCC:516B New Perspectives on Organization Science
11:15am 264 MCC:511B Event-Based Strategizing
12:30pm 289 MCC:512E Bringing Emotions (Back) Into Institutional Theory
291 DEL:Verriere B Conducting "Gioia Methodology"
1:00pm 295 DEL:Les Courants Scholarly Passion
1:30pm 308 DEL:St-Charles Unleashing Generativity
4:00pm 356 DEL:Regence B Think About It. . .Over a Beer or a Glass of Wine
Sun 6:00pm 552 DEL:Cartier B MOC Executive Committee Meeting
Mon  8:00am 601 HR:Alfred-Rouleau C CDP: Knowledge-based View
607 SHE:Joyce SHCS: Forgiveness at \Work
614 MCC:512G - Table 2 DISC: MOC and Context
645 DEL:Cartier B Explaining the creative proces
646 DEL:St-Charles The effects of culture on decision processes
647 DEL:Verriere A DRP: The Dynamics of Organizational Change
658 FMT:Mackenzie JS: Meta-Perceptions/Meta-Accuracy
9:45am 726 MCC:512G - Table 2 DISC: MOC Relationships and Performance
756 DEL:Les Courants MOC Welcome Session
11:30am 836 MCC:512G - Table 2 DISC: Managing Diverse Knowledge and Skills
866 DEL:Cartier B Organizational Cognition
867 DEL:St-Charles Role of affect
868 DEL:Verriere A DRP: Emotions & OCBs
879 FMT:Jolliet SHCS: Narratives in Identity
1:15pm 972 DEL:Bonsecours DRP: Decision making
973 DEL:Cartier B Creativity and optimizing opportunities
974 DEL:St-Charles Decision Making: The Role of Complexity and Biases
975 DEL:Verriere A DRP: Organizational identity
3:00pm 1046  HR:Picardie CDP: Cognition and Identity in Management
1081 DEL:Cartier B Creativity: Definition and antecedents
1082 DEL:St-Charles Transactive Memory
1083 DEL:Verriere A DRP: The role of cognition in team performance
1096 FMT:St-Maurice JS: Implicit Followership Theories
1113 MCC:513E JS: Engaging with Rules
4:45pm 1153  HR:Anjou CDP: Impression Management
1155 HR:Argenteuil, Table 2 CDP: Negotiations, Trust and Perceptions
1156 HR:Picardie CDP: Consequences of Cognition and Sensemaking
1184 DEL:Cartier B The many faces of social construction
1185 DEL:Regence B Exploring the Role of Biases in Cognition
1186 DEL:Verriere A DRP: Internal/external forces
6:30pm 1239  DEL:Cartier B MOC Business Meeting
7:30pm 1254 DEL:Regence B MOC Social Hour
Tue 8:00am 1295 SHE:Salon 8 JS: Extrinsic Affect Regulation
1331 DEL:Cartier B Cognitive Processes
1332 DEL:Verriere A DRP: Social Identity
1333 DEL:St-Charles SHCS: Micro and Macro in Identity
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Day Start # Location Session Information

Tue 9:45am 1384 MCC:513F SHCS: Markets and Symbols
1398 HR:Alfred-Rouleau B CDP: Gender, Entrepreneurship, Innovation, and Change
1440 DEL:Cartier B The dimensions and consequences of trust
1441 DEL:St-Charles Workplace Entitlement
1442 DEL:Verriere A DRP: Social Construction, Meaning and Symbolism

11:30am 1504  HR:Alfred-Rouleau B CDP: Ambivalence and Compliance: Is It All Bad?
1508 HR:Picardie CDP: Interpersonal Exchanges
1543 DEL:Cartier B Cognitive Schema
1544 DEL:Verriere A DRP: Decision making
1545 DEL:St-Charles JS: Interpersonal Moments at Work
1558 FMT:St-Maurice JS: Relationships & Creativity
1:15pm 1651  DEL:Cartier B Intuition/Dual Process
1652 DEL:St-Charles Perception of Social Networks
1653 DEL:Verriere A DRP: Creativity: How organizations learn
1669 FMT:St-Maurice JS: Shared Leadership
3:00pm 1715 HR:Alfred-Rouleau B CDP: Goals, Commitments, and Entrepreneurial Ventures

1751 DEL:Cartier B The upside and downside of risk
1752 DEL:Verriere A DRP: Top Mgmt teams
1753 DEL:St-Charles JS: Hope in organizations
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Operations Management

Program Chair: Thomas F. Gattiker, Boise State U.
Professional Development Workshop Chair: Karen Chinander Dye, Florida Atlantic U.

Day Start # Location Session Information
Fri 9:00am a FMT:Hochelaga 3 Measuring Unit Performance
1:30pm 108 0S:Bombardier Aerospace Bombardier Aerospace Visit
Sat 8:00am 174 MCC:512H Experimental Methods in Management Research
203 MCC:519B Project Management Talent Gap
204 MCC:513B Thoughts in HealthCare
8:30am 221 MCC:514A OM Doctoral/ Jr Fac Consortium
10:15am 241 MCC:511F Motivation and Strategy
249 MCC:513B Caring Through Operations
250 MCC:513C Management at the Public-Private Interface
11:15am 271 MCC:515C Design-Based Innovation: Domains of Application
12:15pm 279 DEL:St-Laurent Doing, Writing and Publishing Process Research
2:45pm 330 MCC:513C New Approaches to the Project Management Course
4:45pm 365 MCC:511B Open Innovation with Suppliers
5:00pm 369  MCC:513C Publishing OM Theory
Sun  10:30am 418 SHE:Salon 6 OM Executive Committee and Officers Meeting
3:00pm 494 MCC:513B JOM Best Paper Session
4:30pm 528 MCC:513B OM Division Business Meeting
6:00pm 554 MCC:520 C Operations Management (OM) Division Social
Mon  8:00am 601 HR:Alfred-Rouleau C CDP: Knowledge-based View

603 HR:Argenteuil, Table 1
604 HR:Argenteuil, Table 2
669 MCC:516B

CDP: Supply Chain Management: Perspectives and Outcomes
CDP: Service Learning & Customizati
Innovative data and methods

9:45am 775 MCC:516B Strategy & Process Management
11:30am 886 MCC:516B New Evidence in the Service Paradox
1:15pm 992 MCC:516B Service and Servitization

993 MCC:525B

3:00pm 1042 HR:Alfred-Rouleau C
1045 HR:Argenteuil, Table 2
1103 MCC:516B
1104 MCC:525B

DRP: SCM Relationship & Governance
CDP: Innovation in New Industries
CDP: MNCs and Offshore Outsourcing
Supply Chain Performance

DRP: China & International

4:45pm 1203 MCC:516B Supply Chain Relationships
1204 MCC:525B DRP: Flexibility and Innovation
Tue 8:00am 1355 MCC:516B Knowledge Chains
9:45am 1399  HR:Alfred-Rouleau C CDP: Keys to Business Success

1462 MCC:516B
11:30am 1505 HR:Alfred-Rouleau C
1507 HR:Argenteuil, Table 1
1566 MCC:516B
1567 MCC:525A
1:15pm 1620 MCC:512E - Table 2
1674 MCC:516B
1675 MCC:519B
3:00pm 1722 MCC:512E - Table 2
1775 MCC:515B

Symposium: Experiments in OM

CDP: Inter-Org. Collaborations

CDP: Int'l & Tech Strategy

Project Management

DRP: Supply Chain Risk

DISC: Operations and Influence

Lean and Green

Innovation & New Product Development
DISC: Operations and Systems

DRP: Contingency SCM Research
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Organization & Management Theory

Program Chair: Matthew Kraatz, U. of lllinois
Professional Development Workshop Chair: Christine Beckman, U. of California, Irvine

Day Start # Location Session Information
Fri 8:00am 7 MCC:511B Behavioral Strategy
26 MCC:512A Mathematical Innovations in Organizational Science
29 DEL:St-Laurent Content Analysis Research
8:30am 37 MCC:516B OMT Junior Faculty Consortium
38 MCC:516D OMT/MOC Doctoral Consortium
39 FMT:Richelieu Sustainable Global Enterprise
9:00am 46 MCC:512G System Theory
47 MCC:512H Managing change in the aftermath of extreme events
10:00am 59 MCC:511A Talent & Technology Brokerage
60 MCC:513D The Land of Make Believe
10:15am 68 DEL:Cartier A Null Hypothesis Significance Testing
69 DEL:Verriere A Complexity in Human Systems
2:00pm 111 FMT:Hochelaga 6 CSR with a Critical Edge
3:00pm 132 MCC:510B Organizational Learning
133 MCC:516C OMT Teaching Roundtables
4:00pm 136 MCC:512G The Power of Representations
138 MCC:511F Entrepreneurial Panels Update
4:15pm 140 FMT:Hochelaga 6 Philosophical Found. of OT
4:30pm 146 DEL:Cartier A Qualitative Comparative Analysis (QCA)
6:00pm 159 MCC:516C Meet OMT Reception
Sat 8:00am 175 MCC:511B Managing Alliance Portfolios
178 SHE:Salon A How to Negotiate Your (First) Job Offer
200 MCC:512A Digital text data
205 MCC:512B Jr. Faculty Paper Development Workshop
206 MCC:515C OMT Dissertation Proposal Workshop
209 FMT:St-Maurice Cross Sector Partnerships
8:30am 222 MCC:516B New Perspectives on Organization Science
9:00am 229 MCC:524C Introduction to Social Networks Analysis
230 MCC:515A Organizational Artifacts
10:00am 239 0S:Thomson House Studying sociomateriality
10:15am 250 MCC:513C Management at the Public-Private Interface
251 MCC:510D When Relevance is also Rigor
11:15am 264 MCC:511B Event-Based Strategizing
265 MCC:511C M&A as a Research Context
12:15pm 279 DEL:St-Laurent Doing, Writing and Publishing Process Research
12:30pm 282 MCC:510B Prospect Theory
283 MCC:511F Patent Data
289 MCC:512E Bringing Emotions (Back) Into Institutional Theory
291 DEL:Verriere B Conducting "Gioia Methodology"
1:00pm 292 SHE:Drummond center Human Capital Scholarship
296 MCC:524C Advanced Networks PDW
1:30pm 306 SHE:Salon C OB Teaching Incubator
308 DEL:St-Charles Unleashing Generativity
2:15pm 317 MCC:510B Business Support System
320 FMT:Hochelaga 4 Creating Sustainability Theory for Organisations
2:30pm 323 MCC:518C Innovation and evolution
3:00pm 332 MCC:513B Corporate Development Modes
338 MCC:511E Having Impact with Ethnography
339 FMT:Hochelaga 3 Green Economy
3:45pm 348 MCC:511F Competitive Advantage & V-P-C
352 MCC:510D Project-based Entrepreneurship
4:00pm 353 FMT:Hochelaga 2 Transformative Education
357 MCC:512B Simulation in Organization Theory
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Day Start # Location Session Information
Sat 4:45pm 365 MCC:511B Open Innovation with Suppliers
5:45pm 377 MCC:511C Blogging as a Bridge Tool
Sun 3:30pm 512 MCC:513D OMT Executive Committee Meeting
Mon  8:00am 588 MCC:510B JS: Conflicts of Interest
601 HR:Alfred-Rouleau C CDP: Knowledge-based View
611 MCC:512F - Table 1 DISC: OMT and Interfirm Relationships
670 MCC:518A Agency and Institutions
671 MCC:518B Understanding Status and Status Effects
672 MCC:519B DRP: Discourse, Culture, and Sensemaking
673 MCC:524B OMT Breakfast and Distinguished Scholar
674 MCC:524C Institutional Perspectives on Entrepreneurship
688 MCC:511B SHCS: Competing Trajectories
9:45am 697 MCC:510B JS: Interdependent Learning
698 MCC:513F JS: Organizing Ambidexterity
711 HR:Alfred-Rouleau B CDP: New Ventures: What Does It Take to Succeed?
723 MCC:512F - Table 1 DISC: OMT and Sensemaking
766 FMT:Hochelaga 2 SHCS: Money in Everyday Life and in Organizations
776 MCC:511F DRP: Knowledge Processes
777 MCC:513E Crisis, Attention, and Adaptation
778 MCC:514C Top Management Teams
779 MCC:518A New Research in Organizational Ecology
780 MCC:518B Networks in Organizations
781 MCC:519B DRP: Social Networks: Antecedents and Consequences
782 MCC:524B Interorganizational Networks
783 MCC:524C Financial Industry
784 MCC:513C JS: The Role of Meetings in Strategy Practice
798 MCC:516C JS: Organizing for Innovation
11:30am 810 MCC:519A JS: Anchor Firms and Development
822 HR:Alfred-Rouleau A CDP: Corporate-Level Strategies
828 HR:Picardie CDP: Social Capital and Social Exchange
833 MCC:512F - Table 1 DISC: OMT and Capital
855 SHE:Drummond east JS: Advancing Strategic HRM
877 FMT:Grand Salon JS: Relational Social Capital
878 FMT:Mackenzie JS: Social Networks in OB
879 FMT:Jolliet SHCS: Narratives in Identity
882 MCC:511C JS: Entangled Reality
887 MCC:513E Careers and Entrepreneurship
888 MCC:514C Interorganizational Learning
889 MCC:518A Social Explanations for Stock Analysts' Decisions
890 MCC:518B Institutional Pluralism
891 MCC:524B Innovation and Fields
892 MCC:524C DRP: Technology, Institutions, and Innovation
893 FMT:Matapedia SHCS: Environmental Standards
1:15pm 918 MCC:513C JS: Theorizing the Strategic Middle Manager
919 MCC:510B JS: New Directions for Corp. Gov.
932 HR:Anjou CDP: Construct & Scale Development
942 MCC:512F - Table 1 DISC: OMT and Structure
994 MCC:513A DRP: Alliances and Interorganizational Cooperation
995 MCC:514C SHCS: Power and Institutions
996 MCC:518B SHCS: Context of Entrepreneurship
997 MCC:519B DRP: Evolutionary Processes and Organizational Forms
998 MCC:524B Learning and Unlearning: New Theory and Evidence
999 MCC:524C Professional Service Firms
1000 MCC:518A JS: Changing Jobs
1001 MCC:516E SHCS: Climate Change: Game Rules
1002 MCC:513E JS: Private Military and Security
1007  DEL:St-Laurent SHCS: Why We All Should Be Bayesians
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Day Start # Location Session Information
Mon  3:00pm 1028 MCC:510B SHCS: Ambidexterity and Capabilities
1030 MCC:510A SHCS: Positioning for Advantage: Value Minus Cost
1040 HR:Alfred-Rouleau A CDP: Niche Theories of a Firm
1045 HR:Argenteuil, Table 2 CDP: MNCs and Offshore Outsourcing
1052 MCC:512F - Table 1 DISC: OMT and Executives
1105 MCC:511F DRP: Governance and Top Management Processes
1106 MCC:513A DRP: Interorganizational Mobility and Recruitment
1107 MCC:518A Unequal America
1108 MCC:518B Social Movements and Organizations
1109 MCC:519B DRP: Building and Repairing Legitimacy and Trust
1110 MCC:524B Ownership and Governance: International Studies
1111 MCC:524C Diffusion and Institutionalization
1112 MCC:525A DRP: Status Research
1113 MCC:513E JS: Engaging with Rules
1114 MCC:514C JS: Exploring Contextual Paradoxes
4:45pm 675 MCC:518B JS: Theory and Social Reality
1150 HR:Alfred-Rouleau A CDP: Organizational Performance
1156 HR:Picardie CDP: Consequences of Cognition and Sensemaking
1162 MCC:512F - Table 1 DISC: OMT and Context
1174  SHE:Drummond west SHCS: Caring is Daring?
1205 MCC:511F DRP: Networks, Innovation, and Change
1206 MCC:515C DRP: Stakeholders, Conflict and Governance
1207 MCC:518A Innovations in the Study of Organizational Design
1208 MCC:519B DRP: Institutional Logics and their implications
1209 MCC:525A DRP: Categories and Identities
6:30pm 1244 MCC:524B OMT Business Meeting and Artifact
7:30pm 1256  MCC:524C OMT Social Hour
Tue 8:00am 1292  HR:Argenteuil, Table 2 CDP: Gender Effects on Career Choic
1300 MCC:512F - Table 1 DISC: OMT and Norms
1333 DEL:St-Charles SHCS: Micro and Macro in Identity
1348 FMT:Hochelaga 1 JS: Trust & Transparency
1356 MCC:511F DRP: Ecological Studies of Competition and Cooperation
1357 MCC:513E Organizational Mortality
1358 MCC:514C Governance Processes
1359 MCC:516A DRP: Knowledge Sharing and Learning
1360 MCC:518A Discourse and Identity Construction
1361 MCC:518B Creativity and Improvisation
1362 MCC:519B Interpersonal Networks in the Context of Change
1363 MCC:524B Social Capital and Organizational Capabilities
1364 FMT:Peribonca JS: Measuring Social Performance
1375 MCC:511B JS: Absorptive Capacity as a Multilevel Construct
9:45am 1384 MCC:513F SHCS: Markets and Symbols
1385 MCC:519A JS: How Adaptive are CEOs?
1408 MCC:512F - Table 1 DISC: OMT and Learning
1463 MCC:511F DRP: Contemporary Research in Organizational Ecology
1464 MCC:513E Interpersonal Influence
1465 MCC:514C Innovations in Governance
1466 MCC:516A DRP: Exploration and Exploitation
1467 MCC:518A Organizational Routines: New Theory and Research
1468 MCC:518B Search, Learning, and Performance
1469 MCC:519B Leadership and Power in Organizational Contexts
1470 MCC:524B Sustainability and Social Responsibility
1471 MCC:524C DRP: Leadership: Theory and Research
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Day Start # Location Session Information
Tue  11:30am 1504 HR:Alfred-Rouleau B CDP: Ambivalence and Compliance: Is It All Bad?

1565 SHE:Drummond center JS: Social Movements Inside & Out
1568 MCC:510A Interorganizational Relations
1569 MCC:511F DRP: Research on Governing Boards
1570 MCC:513E Professional Careers & Firms
1571 MCC:514C Trust in and between Organizations
1572 MCC:518A Categorization and Its Consequences
1573 MCC:518B Organizational Learning Simulations
1574 MCC:519B Legitimation and Translation
1575 MCC:524B Symbols, Stigma, and Legitimacy
1576 MCC:524C DRP: Organizational Capabilities and Knowledge
1592 MCC:511B JS: Standards and Dominant Designs

1:15pm 1673 MCC:511D SHCS: Change Conversation
1676 MCC:518A Social Construction Processes
1677 MCC:518B Social structure & creativity
1678 MCC:524B Categories and Markets
1679 MCC:524C DRP: Multiple Logics in Institutional Fields
1680 MCC:514C JS: Aspirations for Aspirations
1681 MCC:513E JS: Artefacts at the Centre of Routines

3:00pm 1774  SHE:Drummond center JS: Positive Social Change
1776 MCC:511F DRP: Institutional Change and Persistence
1777 MCC:516A DRP: Innovation and Creativity
1778 MCC:518B Innovation and Change in Institutional Contexts
1779 MCC:524C DRP: New Insights on Organizational Routines
1780 MCC:516B JS: Identity, Categories, Networks
1781 MCC:519B JS: Embeddedness of Opportunity
1782 MCC:513E JS: Explorations in Social Capital Research
1783 MCC:514C JS: Conflict, Settlements, and Institutional Change
1787 FMT:Peribonca JS: What do Boards do?
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Organization Development & Change

Program Chair: Inger G. Stensaker, NHH Norw.Schl of Economics and Business Adm.
Professional Development Workshop Chair: James D Ludema, Benedictine U.

Day Start # Location Session Information
Fri 8:00am 6 MCC:510B Analyzing Strategy as Discourse
24 SHE:Drummond west Beyond Leadership
25 SHE:Kafka Exploring Insider Action Research
8:30am 34 SHE:Drummond center ROI Human, Social, & Psych Cap
9:00am 47 MCC:512H Managing change in the aftermath of extreme events
10:00am 60 MCC:513D The Land of Make Believe
10:15am 68 DEL:Cartier A Null Hypothesis Significance Testing
10:30am 71 SHE:Drummond east High Impact Change Exercises
10:45am 73 SHE:Salon C OB Research Incubator
11:15am 76 SHE:Salon 4 Care-Based Practices
12:00pm 83 SHE:Musset ODC Doctoral Consortium (Invitation Only)
12:45pm 98 SHE:Drummond east The Future of Job Design
1:00pm 101 SHE:Salon 6 Awakening the Dreamer
1:30pm 108 0S:Bombardier Aerospace Bombardier Aerospace Visit
2:00pm 117 SHE:Salon 4 Diagnosis and Performance
2:15pm 119 SHE:Lamartine Bridging OD & Leadership
2:30pm 122 SHE:Joyce OD Social Innovations
2:45pm 123 DEL:Verriere A Aspiring Management Consultant
4:15pm 141 SHE:Salon 7 Human Resource Shared Services and HR Value
142 SHE:Salon A Workplace as Playspace
4:20pm 143 MCC:512H Leadership and Tango
4:30pm 145 SHE:Jarry Publish Qualitative Research
5:30pm 154 SHE:Kafka Organizational Diagnosis
Sat 8:00am 179 FMT:Hochelaga 5 What's Wrong With This Picture
186 FMT:Hochelaga 4 POS in Healthcare
201 SHE:Salon 3 ODC Doctoral Consortium (invitation only)
202 SHE:Salon 6 Psychodynamics and OD
9:00am 230 MCC:515A Organizational Artifacts
9:30am 231 DEL:Verriere A Syst.Structural Constellations
233 SHE:Salon 1 Being a Leader
9:45am 236 SHE:Joyce Leadership Succession
10:15am 251 MCC:510D When Relevance is also Rigor
12:00pm 278 SHE:Joyce Future OD Consulting Roles in a 24/7 World
12:15pm 279 DEL:St-Laurent Doing, Writing and Publishing Process Research
12:30pm 284 FMT:Hochelaga 2 Meltdown:Daring Without Caring
1:30pm 308 DEL:St-Charles Unleashing Generativity
1:45pm 312 SHE:Kafka Leadership for (Latina) Women
2:00pm 315 SHE:Hemon OD in Healthcare
3:00pm 335 DEL:Verriere A Consulting Course Design
3:15pm 341 SHE:Salon C OB New Member Networking and Research Forum
342 SHE:Salon B ODC Division Narrative
3:45pm 351 DEL:St-Charles Coaching for Change
4:15pm 360 DEL:Cartier B Approaches for change
4:45pm 364 SHE:Drummond center Sustaining Passion
365 MCC:511B Open Innovation with Suppliers
6:00pm 388 SHE:Joyce ODC Doctoral Student and New Member Reception
Sun 3:30pm 511 SHE:Salon 4 ODC Executive Board Meeting
Mon  8:00am 602 HR:Anjou CDP: Artistic Creation: Creativity in Artistic Context
638 SHE:Salon B JS: Mindfulness and Leadership
659 FMT:Hochelaga 2 SHCS: When things go wrong
666 SHE:Drummond center Leading with Compassion
667 SHE:Salon 7 DRP: Transformational Leadership and Change
668 SHE:Salon A Challenging Change Values
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Day Start # Location Session Information
Mon  9:45am 772 SHE:Drummond center Institutional Perspectives on Change
773 SHE:Salon 3 Organizational Safety, Risk, and Reliability
774 SHE:Salon 7 DRP: Trust, Fairness, and Effective Change
11:30am 826 HR:Argentedil, Table 1 CDP: Cost of Caring
883 SHE:Drummond center Commitment to Change
884 SHE:Salon 5 DRP: Reactions to Change
885 SHE:Salon A Sensemaking in Education
1:15pm 918 MCC:513C JS: Theorizing the Strategic Middle Manager
934 HR:Argenteuil, Table 2 CDP: Education, Learning and Agilit
945 MCC:512G - Table 2 DISC: Change Processes and Practices
958 FMT:Hochelaga 4 SHCS: Doing Longitudinal Studies of Health Care Change
985 FMT:Jolliet JS: Space that Works
989 SHE:Drummond center Enacting Technological Change and Innovation
990 SHE:Salon 5 DRP: Contagious Passion and Compassionate Truthtelling
991 SHE:Salon A SHCS: Alternative Practice Pathways
3:00pm 1040 HR:Alfred-Rouleau A CDP: Niche Theories of a Firm
1055 MCC:512G - Table 2 DISC: Culture Change and Change Leadership
1079 MCC:516D JS: Transfer of learning success
1100 SHE:Drummond center Culbert's Influence
1101 SHE:Salon 5 DRP: Knowledge Transfer and Learning During Change
1102 SHE:Salon A ODC Distinguished Speaker: Michael Beer
1114 MCC:514C JS: Exploring Contextual Paradoxes
4:45pm 1202 SHE:Salon 4 ODC Business Meeting
6:30pm 1243  SHE:Salon A ODC Division Reception
Tue 8:00am 1293  HR:Picardie CDP: Groups at Work
1352 SHE:Drummond center Emotions and Social Identities During Change
1353 SHE:Salon 7 Performance and Results-Oriented Leadership
1354 DEL:Verriere B Institutions and Interventions
9:45am 1398 HR:Alfred-Rouleau B CDP: Gender, Entrepreneurship, Innovation, and Change
1459 SHE:Salon 7 Dynamic Capabilities and Change Capacity
1460 DEL:Verriere B Enablers of Connection
1461 SHE:Drummond center JS: OD in the Global Context
11:30am 1505  HR:Alfred-Rouleau C CDP: Inter-Org. Collaborations
1564  SHE:Salon7 Social Interaction and Sensemaking
1565 SHE:Drummond center JS: Social Movements Inside & Out
1:15pm 1613  HR:Alfred-Rouleau B CDP: The Future of HR Practices
1647 DEL:Verriere B SHCS: Major Approaches: Al & SEAM
1650 MCC:516D JS: ONA: Impacting Practice
1668 FMT:Jolliet JS: Trust and Performance
1671 SHE:Drummond center ROCD: Current Trajectories
1672 SHE:Salon 7 CEO Succession
1673 MCC:511D SHCS: Change Conversation
3:00pm 1714  HR:Alfred-Rouleau A CDP: Philanthropic Motivations
1773 SHE:Musset SHCS: Adaptability at Work
1774  SHE:Drummond center JS: Positive Social Change
1783 MCC:514C JS: Conflict, Settlements, and Institutional Change
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Organizational Behavior

Program Chair: Elizabeth Wolfe Morrison, New York U.
Professional Development Workshop Chair: Michelle K. Duffy, U. of Minnesota

Day Start # Location Session Information
Fri 8:00am 15 SHE:Jarry Elancing is Changing the Nature of Work Worldwide
18 MCC:513C What if | don't care
19 FMT:St-Charles Integrating spirituality in the MBA curriculum
20 SHE:Salon B Research Productivity Process
21 SHE:Musset Positive Management Education
28 DEL:Cartier A Studying Sensemaking: A Methodological Toolkit
29 DEL:St-Laurent Content Analysis Research
8:30am 34 SHE:Drummond center ROI Human, Social, & Psych Cap
9:00am 47 MCC:512H Managing change in the aftermath of extreme events
9:45am 52 SHE:Salon A Appreciating Strengths
10:00am 56 SHE:Joyce International HRM in India
10:15am 63 SHE:Salon 3 Diversity Publishing Workshop
67 SHE:Musset Inclusive Leadership
68 DEL:Cartier A Null Hypothesis Significance Testing
69 DEL:Verriere A Complexity in Human Systems
10:45am 72 SHE:Drummond west Responsible Global Leaders
73 SHE:Salon C OB Research Incubator
11:15am 75 SHE:Salon 5 Business School Centers
12:00pm 81 MCC:513C “Extreme Teaching”: Making a Big Class Smaller
12:15pm 90 MCC:512H Hurdles to innovation
12:45pm 98 SHE:Drummond east The Future of Job Design
1:15pm 105 SHE:Jarry Engaging Encounters
1:30pm 107 SHE:Salon 5 Careers in the Rough
2:00pm 116 SHE:Salle Ballroom west From Junior to Full
2:15pm 119 SHE:Lamartine Bridging OD & Leadership
3:00pm 131 SHE:Drummond center Internet Connections
3:45pm 135 DEL:Verriere B Identity Research Methods
4:00pm 139 SHE:Drummond east OB Doctoral Consortium Friday
5:00pm 148 SHE:Drummond west OB JFW Friday
Sat 8:00am 171 SHE:Hemon Understanding more about passion at work
174 MCC:512H Experimental Methods in Management Research
178 SHE:Salon A How to Negotiate Your (First) Job Offer
195 FMT:Mackenzie Ask Inner Consultant
197 SHE:Drummond east OB Doctoral Consortium Sat.
198 SHE:Drummond west OB JFW Saturday
202 SHE:Salon 6 Psychodynamics and OD
8:30am 222 MCC:516B New Perspectives on Organization Science
9:00am 228 SHE:Salle Ballroom east Halfway There, But Now What?
229 MCC:524C Introduction to Social Networks Analysis
9:30am 233 SHE:Salon 1 Being a Leader
9:45am 236 SHE:Joyce Leadership Succession
10:15am 241 MCC:511F Motivation and Strategy
242 SHE:Salon C From Conflict to Compassion
251 MCC:510D When Relevance is also Rigor
11:15am 269 SHE:Salon A The 18th Annual Craft of Reviewing Workshop
12:15pm 279 DEL:St-Laurent Doing, Writing and Publishing Process Research
12:30pm 282 MCC:510B Prospect Theory
289 MCC:512E Bringing Emotions (Back) Into Institutional Theory
1:00pm 292 SHE:Drummond center Human Capital Scholarship
295 DEL:Les Courants Scholarly Passion
296 MCC:524C Advanced Networks PDW
1:15pm 299 SHE:Salle Ballroom east Research in Practice: A View from the Trenches

Section C

130



Organizational Behavior

Day Start # Location Session Information
Sat 1:30pm 306 SHE:Salon C OB Teaching Incubator
308 DEL:St-Charles Unleashing Generativity
311 MCC:514B Designing and Assessing Teams
1:45pm 312 SHE:Kafka Leadership for (Latina) Women
2:15pm 316 FMT:Hochelaga 2 Global careers from a critical perspective
2:30pm 322 SHE:Salon 6 Pre-Dissertation HR Doctoral Student Workshop
324 DEL:Cartier B Innovative Methods for Studying Decision-Making
3:00pm 336 MCC:513E Teaching/Learning Scholarship
338 MCC:511E Having Impact with Ethnography
3:15pm 341 SHE:Salon C OB New Member Networking and Research Forum
4:00pm 354 SHE:Kafka Bridging Diversity & POS
4:15pm 359 SHE:Salon 7 LGBTQ Teaching Incubator: Care, Dare, Share
360 DEL:Cartier B Approaches for change
4:45pm 363 FMT:Richelieu Sin and grace
364 SHE:Drummond center Sustaining Passion
5:15pm 371 SHE:Lamartine Advancing Leadership Research
5:30pm 373 SHE:Salle Ballroom center HR and OB Members Welcome Reception
5:45pm 376 SHE:Drummond east Teaching Ethics and Leadership
Mon  8:00am 590 SHE:Jarry JS: Career Success in Europe
602 HR:Anjou CDP: Artistic Creation: Creativity in Artistic Context
604 HR:Argenteuil, Table 2 CDP: Service Learning & Customizati
605 HR:Picardie CDP: Leading from the Top
606 SHE:Salon 1 JS: Hierarchy and Relationships
607 SHE:Joyce SHCS: Forgiveness at Work
615 MCC:512H - Table 1 DISC: Transformational Leadership
625 SHE:Drummond west SHCS: Diversity & Discrimination
632 SHE:Drummond east JS: Leader/Employee Development
649 SHE:Salon 5 DRP: Individual Differences
650 SHE:Salon 6 Violation, Repair and Forgiveness
651 SHE:Salon 8 Cooperation and Helping
652 FMT:Bersimis Networks and Teams
653 FMT:Marquette DRP: Leader Member Exchange
654 FMT:Nicolet Social Exchange
655 FMT:Richelieu Leaders and Followers
656 FMT:Grand Salon JS: Daring to Face Aggression, Caring to Understand It
657 FMT:Jolliet JS: Helping: What's in it for me?
658 FMT:Mackenzie JS: Meta-Perceptions/Meta-Accuracy
659 FMT:Hochelaga 2 SHCS: When things go wrong
660 FMT:St-Maurice JS: Creativity as a Process
9:45am 711 HR:Alfred-Rouleau B CDP: New Ventures: What Does It Take to Succeed?
716 HR:Picardie CDP: Leadership Perceptions & Ties
718 SHE:Joyce JS: Disentangling Power & Status
727 MCC:512H - Table 1 DISC: Innovative Group Topics
744 SHE:Drummond east SHCS: Socialization Content and Context: New Directions
758 SHE:Salon 6 Ethical and Unethical Behavior
759 SHE:Salon 8 Work-Family Conflict
760 FMT:Bersimis Individual and Contextual Drivers of Creativity
761 FMT:Marquette DRP: About the Self
762 FMT:Nicolet Individual Differences and Job Performance
763 FMT:Richelieu Leadership and Emotions
764 FMT:St-Maurice Followership
765 FMT:Grand Salon JS: Identity and Work-Life
766 FMT:Hochelaga 2 SHCS: Money in Everyday Life and in Organizations
767 FMT:Mackenzie SHCS: Green Shoots in PEB Research
768 FMT:Jolliet SHCS: Measuring Org’l Justice
10:00am 800 SHE:Salon 5 Thank You Coffee
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Mon  11:30am 837 MCC:512H - Table 1 DISC: Conflict and Conflict Management
848 SHE:Drummond west JS: Experienced Work-Flexibility
855 SHE:Drummond east JS: Advancing Strategic HRM
870 SHE:Salon 6 Procedural Justice
871 SHE:Salon 8 Flexible and Idiosyncratic Work Arrangements
872 FMT:Bersimis Team Learning
873 FMT:Gatineau Positive Organizational Scholarship
874 FMT:Nicolet The Importance of Supervisor Support
875 FMT:Richelieu Leadership: The Dark Side
876 FMT:St-Maurice SHCS: Motivation and Creativity
877 FMT:Grand Salon JS: Relational Social Capital
878 FMT:Mackenzie JS: Social Networks in OB
879 FMT:Jolliet SHCS: Narratives in Identity
896 DEL:St-Laurent SHCS: Innovat Tech in Research Meth
1:15pm 930 HR:Alfred-Rouleau B CDP: Org. Signaling and Reputation
935 HR:Picardie CDP: Prestige, Power, and Status
937 SHE:Joyce JS: (Un)caring Employees
946 MCC:512H - Table 1 DISC: Stress and Coping
977 SHE:Salon 6 Identity and Identification
978 SHE:Salon 8 Citizenship Behavior
979 FMT:Bersimis Local Context in Global, Virtual Teams
980 FMT:Marquette DRP: Emergent Leadership
981 FMT:Nicolet New Directions in Diversity Research
982 FMT:Richelieu Leadership and Creativity
983 FMT:Grand Salon JS: Wisdom through Emotions
984 FMT:St-Maurice JS: Transformational Leadership and Wellbeing
985 FMT:Jolliet JS: Space that Works
988 MCC:511D JS: The Rising of Crowdsourcing
1007 DEL:St-Laurent SHCS: Why We All Should Be Bayesians
3:00pm 1044  HR:Argenteuil, Table 1 CDP: Managing Careers
1048 SHE:Joyce JS: Intra-Group Conflict
1056 MCC:512H - Table 1 DISC: Teamwork
1064 SHE:Lamartine JS: Gender Stereotyping and Bias
1065 SHE:Drummond west JS: Cross-Cultural Diversity
1076 SHE:Salle Ballroom center SHCS: National Culture & Leadership
1085 SHE:Salle Ballroom east DRP: Trust within Organizations
1086 SHE:Salon 6 Conflict and Decision Making within Groups
1087 SHE:Salon 8 Sources of Stress and Exhaustion
1088 FMT:Gatineau Employee Voice Behavior
1089 FMT:Marquette DRP: Leadership Across Levels
1090 FMT:Nicolet Workplace Politics
1091 FMT:Richelieu Ethical Leadership
1092 FMT:Bersimis JS: Teamwork in Care Teams
1093 FMT:Grand Salon JS: Passion and Proactivity
1094 FMT:Hochelaga 1 JS: Supervisor Support
1095 FMT:Jolliet JS: Empowerment Research
1096 FMT:St-Maurice JS: Implicit Followership Theories
1114 MCC:514C JS: Exploring Contextual Paradoxes
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Mon  4:45pm 1150  HR:Alfred-Rouleau A CDP: Organizational Performance
1155 HR:Argenteuil, Table 2 CDP: Negotiations, Trust and Perceptions
1166 MCC:512H - Table 1 DISC: Employee Motivation
1188 SHE:Salle Ballroom east DRP: Organizational Justice
1189 SHE:Salon 5 DRP: Emotional Intelligence: New Questions and Measures
1190 SHE:Salon 6 Power: New Insights into its Effects
1191 SHE:Salon 8 New Angles on Employee Proactivity
1192 FMT:Bersimis Emerging Temporal Trends
1193 FMT:Marquette DRP: New Methods and Measures for Leadership Research
1194 FMT:Nicolet Knowledge and Knowledge Sharing
1195 FMT:Richelieu Transformational Leadership
1196 FMT:St-Charles DRP: Predicting Job Success: Skills and Competencies
1197 FMT:Grand Salon JS: Abusive Supervisor Behaviors
1198 FMT:St-Maurice JS: CQ and Intercultural Contact
1199 FMT:Hochelaga 1 JS: Interpersonal Skills
1200 FMT:Jolliet JS: Contextualizing Energy
6:30pm 1241  SHE:Salle Ballroom west OB Division Awards and Social Hour
Tue 8:00am 1279  SHE:Jarry SHCS: Work-Life Balance
1290 HR:Alfred-Rouleau C CDP: Chinese Firms Management
1295 SHE:Salon 8 JS: Extrinsic Affect Regulation
1304 MCC:512H - Table 1 DISC: Deviance
1314  SHE:Drummond west JS: Generational Diversity
1333 DEL:St-Charles SHCS: Micro and Macro in Identity
1335 SHE:Salle Ballroom east DRP: Employee Commitment
1336 SHE:Salon 5 DRP: Motivation and Feedback
1337 SHE:Salon 6 Psychological Contracts
1338 SHE:Salon A Cross-Cultural Perspectives on OB
1339 FMT:Bersimis Emotional Intelligence
1340 FMT:Gatineau Perspectives on Leadership
1341 FMT:Grand Salon Diversity and Climate
1342 FMT:Jolliet Mistreatment and Power
1343 FMT:Marquette DRP: Role Conflict and Role Demands
1344 FMT:Matapedia Genetics and OB
1345 FMT:Nicolet Attitudes and Perceptions about Work
1346 FMT:Richelieu Cross-Level Models of Creativity
1347 FMT:St-Maurice Authentic Leadership
1348 FMT:Hochelaga 1 JS: Trust & Transparency
9:00am 1376  SHE:Salle Ballroom west Lifetime Achievement Address
9:45am 1385 MCC:519A JS: How Adaptive are CEOs?
1399 HR:Alfred-Rouleau C CDP: Keys to Business Success
1402 HR:Argenteuil, Table 2 CDP: Managing Work Family Boundary
1412 MCC:512H - Table 1 DISC: Leader Attributes and Behavior
1435 SHE:Salon 1 JS: The New GLOBE Study
1444  SHE:Salle Ballroom east DRP: Perceived Organizational Support
1445 SHE:Salon 5 DRP: Collectivism
1446 SHE:Salon 6 Times are Tough
1447 SHE:Salon A Social Networks and Social Capital
1448 FMT:Gatineau Charisma and Charismatic Leadership
1449 FMT:Grand Salon Fake It Till You Make It
1450 FMT:Marquette DRP: Conservation of Resources
1451 FMT:Nicolet Temporal Issues in Teams
1452 FMT:Richelieu Newcomer Adaption
1453 FMT:Hochelaga 1 JS: Job Search and Unemployment: Integrating Theories
1454 FMT:St-Maurice JS: Leadership and El
1455 FMT:Jolliet JS: Cross-Cultural Justice
1480 FMT:Hochelaga 6 JS: Organizational Collusion
10:10am 1486  SHE:Salle Ballroom west OB Making Connections Coffee
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Tue  11:30am 1504 HR:Alfred-Rouleau B CDP: Ambivalence and Compliance: Is It All Bad?
1509 SHE:Joyce JS: Behavioral Integrity Outcomes
1518 MCC:512H - Table 1 DISC: Individual and Organizational Performance
1545 DEL:St-Charles JS: Interpersonal Moments at Work
1547 SHE:Salle Ballroom east DRP: Job Embeddedness
1548 SHE:Salon 5 DRP: New Insights into Creativity
1549 SHE:Salon 6 Power and Status
1550 SHE:Salon 8 Affect and Emotions at Work
1551 SHE:Salon A Person-Environment Fit
1552 FMT:Gatineau Effects of Transformational Leadership
1553 FMT:Marquette DRP: Stress and Coping
1554 FMT:Nicolet Shared Cognition within Teams
1555 FMT:Richelieu Speaking Up and Speaking Out in Teams
1556 FMT:St-Laurent DRP: May | Help You? Perspectives on Customer Service
1557 FMT:Jolliet JS: Change-Oriented Behaviors
1558 FMT:St-Maurice JS: Relationships & Creativity
1559 FMT:Hochelaga 1 JS: Work Family Conflict
1560 FMT:Grand Salon SHCS: New Advances in Ostracism Research
1586 FMT:Hochelaga 6 JS: Lying, cheating, and stealing

1:15pm 1617  SHE:Musset JS: Rivalry

1625 MCC:512H - Table 1 DISC: Job Perceptions, Attitutes, and Attachments
1640 SHE:Salon C JS: New Insights into Core Self-Evaluations at Work
1646 SHE:Salon B JS: Individuals in Transitions
1655 SHE:Salle Ballroom east DRP: Envy and Forgiveness in the Workplace
1656 SHE:Salon 5 DRP: Judgment and Decision Making
1657 SHE:Salon 6 Exhaustion and Burnout
1658 SHE:Salon 8 Meaningfulness of Work and Work as a Calling
1659 SHE:Salon A Incivility and Toxic Emotions at Work
1660 FMT:Gatineau Abusive Leadership
1661 FMT:Harricana Citizenship Behavior
1662 FMT:Hochelaga 1 Perspectives on Misfit
1663 FMT:Marquette DRP: Balancing Work and Non-Work
1664 FMT:Nicolet How am | doing? Perspectives on Feedback Seeking
1665 FMT:Richelieu Team Creativity
1666 FMT:St-Laurent DRP: Time and Temporal Dynamics
1667 FMT:Grand Salon JS: Revenge in (and toward!) Organizations
1668 FMT:Jolliet JS: Trust and Performance
1669 FMT:St-Maurice JS: Shared Leadership
1690 FMT:Hochelaga 6 JS: Behavioral Ethics Approach
1697 MCC:511B JS: Exploration and Exploitation
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Tue 3:00pm 1727 MCC:512H - Table 1 DISC: Decision Making in Organizations
1742 SHE:Salon C JS: Passion and Sport
1748 SHE:Salon B JS: Biculturals in Organizations
1753 DEL:St-Charles JS: Hope in organizations
1755 SHE:Salle Ballroom east DRP: Coordination within Teams
1756 SHE:Salon 5 DRP: Goal Orientation
1757 SHE:Salon 6 Work Stressors and Employee Health
1758 SHE:Salon 8 Outcomes of Organizational Citizenship Behavior
1759 SHE:Salon A Aggression and Antisocial Behavior
1760 FMT:Gatineau Leader Member Exchange
1761 FMT:Hochelaga 2 Resource Allocation
1762 FMT:Jolliet Mixed Method Justice Research
1763 FMT:Marquette DRP: New Directions in Turnover
1764 FMT:Nicolet Organizational Climate
1765 FMT:Richelieu Team Development
1766 FMT:St-Laurent DRP: Socialization of Organizational Newcomers
1767 FMT:Grand Salon JS: Dare to be Fair
1768 FMT:Hochelaga 1 SHCS: Qualitative Work-Family
1769 FMT:St-Maurice JS: Creative Process
1772 MCC:511D JS: Virtual Work and Employee Outcomes: New Directions
1773 SHE:Musset SHCS: Adaptability at Work
1774  SHE:Drummond center JS: Positive Social Change
1782 MCC:513E JS: Explorations in Social Capital Research
1787 FMT:Peribonca JS: What do Boards do?
1792 FMT:Mackenzie JS: Business In Adverse Conditions
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Organizational Communication & Information Systems

Program Chair: Manju K Ahuja, U. of Louisville
Professional Development Workshop Chair: Elizabeth Davidson, U. of Hawaii at Manoa

Day Start # Location Session Information
Fri 8:00am 6 MCC:510B Analyzing Strategy as Discourse
15 SHE:Jarry Elancing is Changing the Nature of Work Worldwide
22 MCC:512B OCIS Junior Faculty Consortium
23 MCC:512C OCIS Division Doctoral Consortium
12:00pm 82 MCC:511C OCIS Joint Consortia Lunch
6:00pm 158 MCC:510B OCIS International Paper Development Workshop
6:30pm 160 0S:TBA OCIS Doctoral Consortium Dinner and Networking
161 OS:TBA. OCIS Jr Faculty Consortium
Sat 8:00am 178 SHE:Salon A How to Negotiate Your (First) Job Offer
199 MCC:516A Academy's E-Media
200 MCC:512A Digital text data
8:30am 222 MCC:516B New Perspectives on Organization Science
9:00am 229 MCC:524C Introduction to Social Networks Analysis
230 MCC:515A Organizational Artifacts
10:00am 239 0S:Thomson House Studying sociomateriality
10:15am 242 SHE:Salon C From Conflict to Compassion
1:00pm 296 MCC:524C Advanced Networks PDW
3:00pm 337 MCC:513D Collaborations for innovation
3:15pm 343 MCC:512A Action Research and Learning
6:30pm 389 MCC:511A OCIS PhD and member reception
Sun 4:00pm 518 MCC:515C OCIS Executive Committee Meeting
Mon  8:00am 661 MCC:511C Virtual Worlds/Online Communities
662 MCC:511C OCIS Kick-Off Continential Breakfast
663 MCC:511D Strategic IT Adoption
664 MCC:514C Rethinking Workplace Design
665 MCC:515C DRP: Adding Richness to Our Methodologies
9:45am 769 MCC:511C Healthcare &Travel Industries
770 MCC:515C DRP: Changing Nature of Work and Processes
771 MCC:511D SHCS: When the Data are Documents
11:30am 880 MCC:511D Behavior in Online Communities
881 MCC:515C DRP: Crossing Boundaries
882 MCC:511C JS: Entangled Reality
1:15pm 929 HR:Alfred-Rouleau A CDP: Institutional Influences
931 HR:Alfred-Rouleau C CDP: Networks, Knowledge Sharing, and Innovations
985 FMT:Jolliet JS: Space that Works
986 MCC:511C Commercial Networks
987 MCC:515C DRP: Change and Dynamic Capabilities
988 MCC:511D JS: The Rising of Crowdsourcing
3:00pm 1045 HR:Argenteuil, Table 2 CDP: MNCs and Offshore Outsourcing
1097 MCC:511D Improving Performance
1098 MCC:515C DRP: Institutions, Markets, and Economy
1099 MCC:511C JS: Perceptions in GDTs
4:45pm 1156 HR:Picardie CDP: Consequences of Cognition and Sensemaking
1201 MCC:511C OCIS Keynote Speaker
6:30pm 1242 MCC511C OCIS Business Meeting
7:30pm 1255 MCC:511F OCIS Social Hour
Tue 8:00am 1293  HR:Picardie CDP: Groups at Work
1303 MCC:512G - Table 2 DISC: OCIS and Processes
1349 MCC:511C IT Implementation
1350 MCC:515C DRP: Distributive Teams and Development Communities
1351 MCC:511D JS: Realizing an HRIS’s Potential
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Tue 9:45am 1411 MCC:512G - Table 2 DISC: OCIS and People
1429 SHE:Salon C JS: Emerging Issues in eHRM
1456 MCC:511C Knowledge Sharing in Online Communities
1457 MCC:511D Management Connections Online
1458 MCC:515C DRP: Interpersonal Communication
11:30am 1561 MCC:511C Organizational and Social Impacts of IT
1562 MCC:511D Knowledge Management Technologies
1563 MCC:515C DRP: Online Communities and Communities of Practice
1:15pm 1614  HR:Alfred-Rouleau C CDP: Online Communities, IT and Organizing
1623 MCC:512G - Table 1 DISC: Health Care Management and Relationships
1670 MCC:511C Communication in Teams
1673 MCC:511D SHCS: Change Conversation
3:00pm 1770 MCC:511C Conflict Resolution and Laughter
1771 MCC:525A DRP: IT Management Function
1772 MCC:511D JS: Virtual Work and Employee Outcomes: New Directions
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Organizations & the Natural Environment

Program Chair: Jorge Rivera, George Washington U.

Professional Development Workshop Chair: Andrew J. Hoffman, U. of Michigan

Day Start # Location Session Information
Fri 8:00am 30 FMT:Mackenzie Poverty Alleviation Research
8:30am 39 FMT:Richelieu Sustainable Global Enterprise
12:15pm 90 MCC:512H Hurdles to innovation
12:30pm 94 FMT:Matapedia ONE Doctoral Consortium
1:00pm 102 0S:University of Quebec in Montreal ~ CSR and SD research in French
1:15pm 106 FMT:Hochelaga 2 Sust. Bus. in Virtual Env's.
2:45pm 124 FMT:St-Charles Case Laboratory on Corporate Sustainability
125 FMT:Hochelaga 4 Teaching Responsibility: PRME
Sat 8:00am 207 FMT:Matapedia ONE Doctoral Consortium, Day 2
208 FMT:Hochelaga 6 Questions We Ask
213 FMT:Hochelaga 3 How Do You Teach THAT?!
10:15am 251 MCC:510D When Relevance is also Rigor
254 FMT:Hochelaga 3 SIM/ONE Junior Faculty Consortium
11:00am 262 0S:Concordia University Boundary-Spanning for Sustain
2:15pm 320 FMT:Hochelaga 4 Creating Sustainability Theory for Organisations
3:00pm 339 FMT:Hochelaga 3 Green Economy
7:00pm 394 FMT:Hochelaga 1 ONE Welcome Reception
Sun 4:00am 398 FMT:Gatineau ONE Executive Committee Meeting
Mon  8:00am 599 HR:Alfred-Rouleau A CDP: Org Env & Multiple Stakeholder
676 FMT:Duluth DRP: Organizational behavior and the Environment ||
677 FMT:Matapedia Climate change management
9:45am 767 FMT:Mackenzie SHCS: Green Shoots in PEB Research
785 FMT:Duluth DRP: Environmental self-regulation
786 FMT:Matapedia SHCS: Cultivating Exclusion
792 FMT:Hochelaga 6 JS: Global Compact (2000-2010)
11:30am 893 FMT:Matapedia SHCS: Environmental Standards
1:15pm 930 HR:Alfred-Rouleau B CDP: Org. Signaling and Reputation
1001 MCC:516E SHCS: Climate Change: Game Rules
1003 FMT:Matapedia International environmental strategy
3:00pm 1115  FMT:Matapedia Organizational behavior and the environment
1122 FMT:Hochelaga 5 JS: The ISO 26000 SR Standard
1123 DEL:St-Laurent JS: Greening Universities
4:45pm 1164  MCC:512G - Table 1 DISC: Comparative Studies in Diversity
1210 FMT:Matapedia ONE Business Meeting
6:30pm 1245 FMT:Hochelaga 4 ONE/SIM Social
Tue 8:00am 1288 HR:Alfred-Rouleau A CDP: CSR and (Ethical) Decision Making
9:45am 1402 HR:Argenteuil, Table 2 CDP: Managing Work Family Boundary
1472 FMT:Duluth DRP: Business strategy & the Environment
1473 FMT:Matapedia Institutions and environmental protection
11:30am 1517  MCC:512G - Table 2 DISC: The Environment
1577 FMT:Duluth DRP: Environmental policy and Business
1578 FMT:Matapedia Environmental strategies
1:15pm 1612  HR:Alfred-Rouleau A CDP: Commitments to Climates, Nature and People
1682 FMT:Matapedia Sustainable Development
3:00pm 1784  FMT:Duluth DRP: Sustainable Development ||
1785 FMT:Matapedia Environmental strategy and performance measure
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Program Chair: Kimberley Roussin Isett, Columbia U.

Professional Development Workshop Chair: Eric C. Martin, Eastern Connecticut State U.

Day Start # Location Session Information
Fri 8:00am 27 FMT:Hochelaga 2 Stakeholder Interactions
30 FMT:Mackenzie Poverty Alleviation Research
12:15pm 89 DEL:St-Charles Cognitive Conversations about Caring
Sat 8:00am 209 FMT:St-Maurice Cross Sector Partnerships
8:30am 223 FMT:Richelieu PNP PhD Student Consortium
9:00am 226 08S:Tyndale St-Georges Community Centre Daring to Show We Care
9:45am 237 FMT:Hochelaga 4 Government 4 Business
10:15am 249 MCC:513B Caring Through Operations
251 MCC:510D When Relevance is also Rigor
11:00am 263 FMT:Chaudiere Stakeholders in PNP Strategy
11:15am 266 MCC:518B Social Entrepreneurship
270 FMT:St-Maurice International Variations of Nonprofit Scholarship
3:30pm 347 FMT:Matapedia Experiential Learning
Sun 1:30pm 464 FMT:Chaudiere PNP Executive Committee Meeting
4:00pm 519 FMT:Marquette PNP Business Meeting and Awards Ceremony
6:30pm 558 FMT:St-Maurice PNP Division Social
Mon  8:00am 678 FMT:Chaudiere DRP: International Organizations
679 FMT:Peribonca The Sector Debate
9:45am 712 HR:Alfred-Rouleau C CDP: Driving Innovation: It's Not Just R&D!
716 HR:Picardie CDP: Leadership Perceptions & Ties
787 FMT:Chaudiere DRP: Collaboration and Partnerships
788 FMT:Peribonca The Multiple Layers of Identity
11:30am 822 HR:Alfred-Rouleau A CDP: Corporate-Level Strategies
823 HR:Alfred-Rouleau B CDP: New Firms Dynamics
894 FMT:Chaudiere DRP: Applications in Social Network Analysis
895 FMT:Peribonca Leadership
1:15pm 932 HR:Anjou CDP: Construct & Scale Development
1004 FMT:Chaudiere DRP: Emotions and Attitudes in the Workplace
1005 FMT:Peribonca Whole Network Research
3:00pm 1043  HR:Anjou CDP: Public Sector Reform, Immigration History
1116 FMT:Chaudiere DRP: Job Satisfaction
1117 FMT:Peribonca Exploring the Adequacy of Public Management Theory
Tue 8:00am 1364 FMT:Peribonca JS: Measuring Social Performance
9:45am 1409 MCC:512F - Table 2 DISC: Government-Business Collaborations
1474 FMT:Bersimis Multiple Facets of Contracting
1475 FMT:Peribonca Community in Theory/Theory in Community
11:30am 1506 HR:Anjou CDP: Agency Problems & Conflicts
1515 MCC:512F - Table 2 DISC: Strategy and the Public and Nonprofit Sectors
1579 FMT:Bersimis Exploring Decision Making
1580 FMT:Peribonca Volunteers: Motivation, Commitment, and Attitudes
1:15pm 1683  FMT:Bersimis Accountability in Disparate Contexts
1684  FMT:Duluth DRP: Measuring Performance in the Nonprofit Sector
1685 FMT:Peribonca SHCS: The Future of Development Management
3:00pm 1715 HR:Alfred-Rouleau B CDP: Goals, Commitments, and Entrepreneurial Ventures
1786 FMT:Bersimis Organizational Change and Renewal
1787 FMT:Peribonca JS: What do Boards do?
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Research Methods

Program Chair: Mark A. Griffin, U. of Western Australia
Professional Development Workshop Chair: Lisa Schurer Lambert, Georgia State U.

Day Start # Location Session Information
Fri 8:00am 6 MCC:510B Analyzing Strategy as Discourse
28 DEL:Cartier A Studying Sensemaking: A Methodological Toolkit
29 DEL:St-Laurent Content Analysis Research
10:00am 61 DEL:Verriere B Using CAQDAS
10:15am 68 DEL:Cartier A Null Hypothesis Significance Testing
69 DEL:Verriere A Complexity in Human Systems
11:15am 77 DEL:Cartier B Survey through mobile phone
12:15pm 86 MCC:513F The 3rd Annual EO3 Workshop
12:30pm 95 DEL:Verriere A Hybrid Research Method
1:15pm 104 FMT:Harricana Survey Research Methods
1:30pm 109 DEL:Verriere B Interdisciplinary research
2:30pm 121 SHE:Salon C Promise and Perils of Emerging Markets Research
3:45pm 135 DEL:Verriere B Identity Research Methods
4:00pm 138 MCC:511F Entrepreneurial Panels Update
4:15pm 140 FMT:Hochelaga 6 Philosophical Found. of OT
4:30pm 146 DEL:Cartier A Qualitative Comparative Analysis (QCA)
Sat 8:00am 184 MCC:512D Simulation in Entrepreneurship
200 MCC:512A Digital text data
211 DEL:Cartier A Ask The Experts: Qualitative Research Methods
212 DEL:St-Charles Ask the Experts: Quantitative Research Methods
9:00am 229 MCC:524C Introduction to Social Networks Analysis
10:15am 244 MCC:512A Psychology of Entrepreneurship
252 DEL:Cartier A Systematic Review and Research Synthesis
253 DEL:Verriere B Data Analysis Package R
10:45am 260 DEL:Les Courants Panel Data and Estimation 101
11:15am 269 SHE:Salon A The 18th Annual Craft of Reviewing Workshop
12:00pm 277 SHE:Salon B Application of Multi-Level Models to HRM Research
12:15pm 279 DEL:St-Laurent Doing, Writing and Publishing Process Research
12:30pm 283 MCC:511F Patent Data
290 DEL:Bonsecours Using case-studies to build theory
291 DEL:Verriere B Conducting "Gioia Methodology"
1:00pm 296 MCC:524C Advanced Networks PDW
1:30pm 307 DEL:Cartier A Collaborative Research
308 DEL:St-Charles Unleashing Generativity
2:30pm 324 DEL:Cartier B Innovative Methods for Studying Decision-Making
2:45pm 327 MCC:513F Longitudinal Data for Entrepreneurship Research
3:00pm 338 MCC:511E Having Impact with Ethnography
3:15pm 344 DEL:Les Courants Methods for Integrating Moderation and Mediation
3:45pm 348 MCC:511F Competitive Advantage & V-P-C
4:00pm 357 MCC:512B Simulation in Organization Theory
4:45pm 362 SHE:Salon 3 Institutional Ethnography
5:00pm 369  MCC:513C Publishing OM Theory
5:15pm 371 SHE:Lamartine Advancing Leadership Research
Sun 3:30pm 513 DEL:Verriere B Research Methods Division Executive Committee
Mon  8:00am 657 FMT:Jolliet JS: Helping: What's in it for me?
680 DEL:St-Laurent Expanding the content of content analysis
9:45am 714 HR:Argenteuil, Table 1 CDP: Mgmt & Org Theories in History
720 DEL:Cartier B JS: Complicated Ethnography
768 FMT:Jolliet SHCS: Measuring Org’l Justice
771 MCC:511D SHCS: When the Data are Documents
789 DEL:St-Laurent Assessing agreement and equivalence
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Mon  11:30am 824 HR:Alfred-Rouleau C CDP: Knowledge: Getting It, Using It, and Passing It On
827 HR:Argenteuil, Table 2 CDP: How to Shape Mgmt Res Today?
896 DEL:St-Laurent SHCS: Innovat Tech in Research Meth
1:15pm 933 HR:Argenteuil, Table 1 CDP: Knowledge, Research and Productivity in Management
958 FMT:Hochelaga 4 SHCS: Doing Longitudinal Studies of Health Care Change
1006 DEL:Verriere B DRP: Close up research
1007 DEL:St-Laurent SHCS: Why We All Should Be Bayesians
3:00pm 1076  SHE:Salle Ballroom center SHCS: National Culture & Leadership
1118 DEL:Verriere B DRP: Improving measurement reliability and validity
4:45pm 1150 HR:Alfred-Rouleau A CDP: Organizational Performance
1200 FMT:Jolliet JS: Contextualizing Energy
1212 DEL:Verriere B DRP: Construct clarification
6:00pm 1229 DEL:Les Courants Research Methods Business Meeting
7:00pm 1247  DEL:St-Laurent Research Methods Social Hour
Tue 8:00am 1291  HR:Anjou CDP: Applying Research Methods
1365 DEL:St-Laurent Refining theory with research methods
9:45am 1401  HR:Argenteuil, Table 1 CDP: Factors Affecting Turnover and Work Behavior
1419 MCC:511A JS: Building Theory with History
1435 SHE:Salon 1 JS: The New GLOBE Study
1476 DEL:St-Laurent Valuing management research
11:30am 1503  HR:Alfred-Rouleau A CDP: Bad Behavior
1581 DEL:St-Laurent introduction to SEM
1582 DEL:Verriere B Models for complex data
1:15pm 1622 MCC:512F - Table 2 DISC: Testing and Assessing Measurements
1686 DEL:St-Laurent Understanding social contexts
3:00pm 1717  HR:Picardie CDP: Messy Research and Its Methods
1724  MCC:512F - Table 2 DISC: Better methods for better theorizing
1769 FMT:St-Maurice JS: Creative Process
1788 DEL:St-Laurent Financial and quality control data
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Social Issues in Management

Program Chair: Shawn Berman, U. of New Mexico
Professional Development Workshop Chair: Virginia Gerde, Duquesne U.

Day Start # Location Session Information
Fri 8:00am 12 SHE:Salon 3 Moving toward Diversity 2.0?
18 MCC:513C What if | don’t care
30 FMT:Mackenzie Poverty Alleviation Research
8:30am 39 FMT:Richelieu Sustainable Global Enterprise
40 FMT:Hochelaga 5 Doctoral Consortium
11:15am 78 FMT:Mackenzie Passion for Sustainability
1:00pm 102 OS:University of Quebec in Montreal ~ CSR and SD research in French
1:15pm 106 FMT:Hochelaga 2 Sust. Bus. in Virtual Env's.
2:00pm 111 FMT:Hochelaga 6 CSR with a Critical Edge
112 SHE:Salle Ballroom center The regulation of diversity
2:45pm 125 FMT:Hochelaga 4 Teaching Responsibility: PRME
Sat 8:00am 179 FMT:Hochelaga 5 What's Wrong With This Picture
208 FMT:Hochelaga 6 Questions We Ask
213 FMT:Hochelaga 3 How Do You Teach THAT?!
9:00am 226 0S:Tyndale St-Georges Community Centre Daring to Show We Care
10:15am 254 FMT:Hochelaga 3 SIM/ONE Junior Faculty Consortium
11:15am 266 MCC:518B Social Entrepreneurship
1:30pm 309 FMT:St-Maurice Manuscript Development
2:15pm 320 FMT:Hochelaga 4 Creating Sustainability Theory for Organisations
3:15pm 345 FMT:St-Maurice Ask the Experts
4:45pm 363 FMT:Richelieu Sin and grace
5:00pm 370 FMT:St-Maurice SIM Research Roundtables
5:45pm 376 SHE:Drummond east Teaching Ethics and Leadership
6:30pm 390 FMT:Duluth SIM and SBE Keynote Speaker
Sun 1:30pm FMT:Harricana SIM Executive Committee Meeting
4:00pm 520 FMT:Bersimis Business & Society Editorial Board Meeting
521 FMT:Peribonca SIM Salon: As or Fs for A Journal Lists?
5:00pm 539 FMT:Matapedia SIM Division Best Dissertation Award Finalists
5:30pm 541 FMT:Richelieu IABS Executive Board Meeting
7:00pm 562 FMT:Matapedia PMPP
Mon  7:30am 574 FMT:Hochelaga 6 SIM Welcome
8:00am 681 FMT:Hochelaga 5 Ethical Climate and Ethical Leadership
682 FMT:Hochelaga 6 Sensemaking and Corporate Social Responsibility
9:45am 786 FMT:Matapedia SHCS: Cultivating Exclusion
790 FMT:Hochelaga 5 Philosophical Ethics and Organizations
791 FMT:St-Laurent DRP: Ethical Leadership
792 FMT:Hochelaga 6 JS: Global Compact (2000-2010)
11:30am 809 MCC:510B JS: Humanizing Strategy: Letting the "Messiness" In
828 HR:Picardie CDP: Social Capital and Social Exchange
897 FMT:Duluth DRP: New Directions CSR Roudtable
898 FMT:Hochelaga 5 Corporate Governance
899 FMT:Hochelaga 6 CSR Theorizing
900 FMT:St-Laurent DRP: Creating Meaningful Work Roundtable
1:15pm 937 SHE:Joyce JS: (Un)caring Employees
1001 MCC:516E SHCS: Climate Change: Game Rules
1002 MCC:513E JS: Private Military and Security
1008 FMT:Duluth DRP: New Directions in Stakeholder Theory Roundtable
1009 FMT:Hochelaga 5 Environmental Performance and Sustainability
1010 FMT:Hochelaga 6 Eth Dec Making
1011 FMT:St-Laurent DRP: Understanding Values in the Workplace Roundtable
1012 FMT:Mackenzie SHCS: Business Organizations and Communities
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Social Issues in Management

Day Start # Location Session Information
Mon  3:00pm 1043 HR:Anjou CDP: Public Sector Reform, Immigration History
1119 FMT:Duluth DRP: Going Green: Issues in Sustainability Roundtable
1120 FMT:Hochelaga 6 CSP-CFP
1121 FMT:Mackenzie Issues at Work: Focus on Employees
1122 FMT:Hochelaga 5 JS: The ISO 26000 SR Standard
1123 DEL:St-Laurent JS: Greening Universities
4:45pm 1213  FMT:Chaudiere DRP: Shareholders and CSR RT
1214  FMT:Duluth DRP: Understanding the Financial Crisis Roundtable
1215 FMT:Hochelaga 5 Dysfunctional Workplaces
1216 FMT:Hochelaga 6 Firm-Stakeholder Dyads
1217 FMT:Mackenzie SIM Division Business Meeting
6:30pm 1246  FMT:Hochelaga 4. SIM/ONE Joint Reception
Tue 7:30am 1264 FMT:Hochelaga 6 SIM Division Welcome Session
8:00am 1288  HR:Alfred-Rouleau A CDP: CSR and (Ethical) Decision Making
1292 HR:Argenteuil, Table 2 CDP: Gender Effects on Career Choic
1305 MCC:512H - Table 2 DISC: CSR and reputation
1364  FMT:Peribonca JS: Measuring Social Performance
1366 FMT:Chaudiere DRP: Cross-Sector Partnerships Roundtable
1367 FMT:Hochelaga 5 Dynamic Views of Corporate Social Responsibility
1368 FMT:Hochelaga 6 Eth Dec Making
1369 FMT:Mackenzie CEOs, Family Firms, & CSR
9:45am 1397  HR:Alfred-Rouleau A CDP: The Darkside of Ethics
1400 HR:Anjou CDP: Diffusion of Diverse Ideas
1403 HR:Picardie CDP: Academia: What Really Happens in our World?
1413 MCC:512H - Table 2 DISC: Ethical behavior within and across organizations
1477 FMT:Chaudiere DRP: MNCs Roundtable
1478 FMT:Hochelaga 5 Corporate Social Responsibility and Measurement
1479 FMT:Mackenzie Why Do Firms Exist and Whom Do They Serve?
1480 FMT:Hochelaga 6 JS: Organizational Collusion
11:30am 1509 SHE:Joyce JS: Behavioral Integrity Outcomes
1519 MCC:512H - Table 2 DISC: Stakeholder issues
1528 SHE:Drummond west JS: Women on Boards & Female CEOs
1560 FMT:Grand Salon SHCS: New Advances in Ostracism Research
1583 FMT:Chaudiere DRP: Discussing Base of the Pyramid Issues Roundtable
1584 FMT:Hochelaga 5 CSR, Euro Perspectives
1585 FMT:Mackenzie SHCS: Canadian CSR
1586 FMT:Hochelaga 6 JS: Lying, cheating, and stealing
1:15pm 1601 MCC:513F JS: Agency Theory: Re-tooling and Re-tasking
1614  HR:Alfred-Rouleau C CDP: Online Communities, IT and Organizing
1626 MCC:512H - Table 2 DISC: Social repair through micro-business
1685 FMT:Peribonca SHCS: The Future of Development Management
1687 FMT:Chaudiere DRP: CSR in China Roundtable
1688 FMT:Hochelaga 5 Institutions and Regulation
1689 FMT:Mackenzie Stakeholder Networks
1690 FMT:Hochelaga 6 JS: Behavioral Ethics Approach
3:00pm 1728 MCC:512H - Table 2 DISC: Assessing and managing ethics perceptions
1789 FMT:Chaudiere DRP: The Impact of Boards of Directors Roundtable
1790 FMT:Hochelaga 5 CSR Outside the US
1791 FMT:Hochelaga 6 Sys Change & Soc Repair
1792 FMT:Mackenzie JS: Business In Adverse Conditions
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Technology & Innovation Management

Technology & Innovation Management

Program Chair: Paul Olk, Denver U.
Professional Development Workshop Chair: Arvids A Ziedonis, U. of Michigan, Ann Arbor

Day Start # Location Session Information
Fri 8:00am 16 SHE:Salon A “Managing Complex Systems”
9:00am 438 OS:Montreal Electronic Arts Studio Site Visit to Electronic Arts Studio in Montreal
10:00am 59 MCC:511A Talent & Technology Brokerage
10:15am 68 DEL:Cartier A Null Hypothesis Significance Testing
12:00pm 84 MCC:524C TIM Junior Faculty Consortium |
85 MCC:525B TIM Doctoral Consortium |
12:15pm 920 MCC:512H Hurdles to innovation
1:15pm 106 FMT:Hochelaga 2 Sust. Bus. in Virtual Env's.
1:30pm 108 OS:Bombardier Aerospace Bombardier Aerospace Visit
Sat 8:00am 175 MCC:511B Managing Alliance Portfolios
178 SHE:Salon A How to Negotiate Your (First) Job Offer
200 MCC:512A Digital text data
204 MCC:513B Thoughts in HealthCare
210 MCC:510C How to Manage Knowledge
214 MCC:511E TIM Junior Faculty Consortium Il
215 MCC:512C TIM Doctoral Consortium Il
8:30am 222 MCC:516B New Perspectives on Organization Science
10:15am 243 MCC:510C Entrepreneurial Capabilities
250 MCC:513C Management at the Public-Private Interface
255 MCC:510B Borderless Innovation
10:30am 257 MCC:519B Teaching Design Thinking for Innovation
11:15am 265 MCC:511C M&A as a Research Context
271 MCC:515C Design-Based Innovation: Domains of Application
11:30am 273 MCC:516D Past Division Chairs Lunch
12:15pm 279 DEL:St-Laurent Doing, Writing and Publishing Process Research
280 MCC:511E Research commercialization
281 MCC:512C OpenScience/Sci-based Business
12:30pm 283 MCC:511F Patent Data
1:30pm 310 MCC:512H Firms, Ecosystems and Innovation
2:30pm 323 MCC:518C Innovation and evolution
324 DEL:Cartier B Innovative Methods for Studying Decision-Making
325 MCC:511B Editor PDW
2:45pm 330 MCC:513C New Approaches to the Project Management Course
3:00pm 333 MCC:511C External Knowledge Sourcing
339 FMT:Hochelaga 3 Green Economy
3:45pm 348 MCC:511F Competitive Advantage & V-P-C
352 MCC:510D Project-based Entrepreneurship
4:45pm 365 MCC:511B Open Innovation with Suppliers
Sun 3:00pm 495 MCC:515A TIM Executive Committee Meeting
5:30pm 542 MCC:520 AB TIM Division Business Meeting and Social Event
Mon  7:00am 571 MCC:520A TIM Breakfast Meeting
8:00am 601 HR:Alfred-Rouleau C CDP: Knowledge-based View
612 MCC:512F - Table 2 DISC: Administrative Innovation
660 FMT:St-Maurice JS: Creativity as a Process
683 MCC:511E Firm-level Adoption of Innovations
684 MCC:513A DRP: Incumbents and Late Entrants
685 MCC:513B Capturing External Value
686 MCC:513E Technology and Accreditation
687 MCC:516C Video Game Industry Evolution
688 MCC:511B SHCS: Competing Trajectories
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Day Start # Location Session Information
Mon  9:45am 698 MCC:513F JS: Organizing Ambidexterity
724 MCC:512F - Table 2 DISC: Innovativeness Interface
753 MCC:516D SHCS: Virtual Collaboration Lessons
793 MCC:511B Top Management, Learning and Innovation
794 MCC:511E Working with Competitors: Alliances with Rivals
795 MCC:513A DRP: The Strategic Management of Patent Value
796 MCC:513B International Knowledge Flows and Innovation
797 MCC:516A DRP: Co-Creating Knowledge
798 MCC:516C JS: Organizing for Innovation
11:30am 810 MCC:519A JS: Anchor Firms and Development
834 MCC:512F - Table 2 DISC: Collaboration and innovation performance
882 MCC:511C JS: Entangled Reality
901 MCC:511E Capital and Innovation
902 MCC:511F DRP: Managerial Control and Innovative Behavior
903 MCC:513A DRP: IP and Strategic Alliances
204 MCC:513B Online Consumers and Innovation
905 MCC:516A DRP: Managing Ambidexterity
906 MCC:516C Open Innovation, Integration and Performance
907 MCC:511B SHCS: Launching Nascent Innovations
1:15pm 929 HR:Alfred-Rouleau A CDP: Institutional Influences
931 HR:Alfred-Rouleau C CDP: Networks, Knowledge Sharing, and Innovations
943 MCC:512F - Table 2 DISC: Strategy and technology management
988 MCC:511D JS: The Rising of Crowdsourcing
1013 MCC:511B Individuals, Ties and Firm Innovation
1014 MCC:511E Intermediaries and Innovation
1015 MCC:511F DRP: National Systems and Innovation
1016 MCC:513B Innovation Search and Performance
1017 MCC:516A DRP: Herding Cats? Managing Scientists and Academics
1018 MCC:516C Learning and Innovation in Strategic Alliances
3:00pm 1028 MCC:510B SHCS: Ambidexterity and Capabilities
1029 MCC:513F SHCS: Markets for Ideas
1030 MCC:510A SHCS: Positioning for Advantage: Value Minus Cost
1053 MCC:512F - Table 2 DISC: Innovating in emerging economies
1099 MCC:511C JS: Perceptions in GDTs
1124 MCC:511E What's the Word? Good News, Bad News and Rumors
1125 MCC:513B Government Policy and Innovation
1126 MCC:516A DRP: Managing for Innovative Excellence
1127 MCC:516C TIM Best Dissertation Paper Session
1128 MCC:511B JS: Innovation Through Sport
4:45pm 1152  HR:Alfred-Rouleau C CDP: Knowledge Production, Sharing, and Learning
1163 MCC:512F - Table 2 DISC: Knowledge resources for innovation
1218 MCC:511B Technology Trajectory and Reorientation
1219 MCC:511E Team Development and Innovation
1220 MCC:513A DRP: Project Management and Success
1221 MCC:513B Value Chain Specialization and International Trade
1222 MCC:516A DRP: Product and Technology Diffusion Models
1223 MCC:516C TIM -- Distinguished Speaker Session
Tue 8:00am 1288  HR:Alfred-Rouleau A CDP: CSR and (Ethical) Decision Making
1293 HR:Picardie CDP: Groups at Work
1301 MCC:512F - Table 2 DISC: Using the Internet to innovate
1370 MCC:511E New Venture Performance
1371 MCC:513A DRP: Creating New Product Innovation
1372 MCC:513B Organizing for Innovation
1373 MCC:516C Ambidexterity and Performance
1374 MCC:524C DRP: Managing University-Industry Collaborations
1375 MCC:511B JS: Absorptive Capacity as a Multilevel Construct
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Technology & Innovation Management

Day Start # Location Session Information
Tue 9:45am 1403  HR:Picardie CDP: Academia: What Really Happens in our World?

1481 MCC:511B Coupling and Innovation
1482 MCC:511E Institutional Pressure, Isomorphism and Knowledge
1483 MCC:513A DRP: Technology Adoption Decisions
1484 MCC:513B Strategic Alliances and Physical Distance
1485 MCC:516C JS: Strategic Innovation in SMEs

11:30am 1587 MCC:511E Emerging Firms and the Creation of Routines
1588 MCC:513A DRP: Knowledge Flows and Spillovers
1589 MCC:513B Service Innovation
1590 MCC:516A DRP: Design Choices in Modular Organizations
1591 MCC:516C Industry Architecture
1592 MCC:511B JS: Standards and Dominant Designs

1:15pm 1602 MCC:510A JS: Financial Meltdown Revisited
1613 HR:Alfred-Rouleau B CDP: The Future of HR Practices
1681 MCC:513E JS: Artefacts at the Centre of Routines
1691 MCC:511E Knowledge Across Boundaries
1692 MCC:511F DRP: Managing Open Innovation
1693 MCC:513A DRP: R&D Investments and Their Outcomes
1694 MCC:513B Coalitions, Position, and Network Dynamics
1695 MCC:516A DRP: Knowledge Integration and Innovation
1696 MCC:516C Innovation Styles: Contrasts and Similarities
1697 MCC:511B JS: Exploration and Exploitation
3:00pm 1716  HR:Alfred-Rouleau C CDP: Orientations and Their Effects

1738 FMT:Hochelaga 4 JS: Health Technologies and Care
1780 MCC:516B JS: Identity, Categories, Networks
1793 MCC:511B Search Strategies and Outcomes
1794 MCC:511E Integrating Information in NPD
1795 MCC:513A DRP: Strategic Value of Patents
1796 MCC:513B Consequences of Customer and Market Orientation
1797 MCC:515C DRP: Alliance Portfolio Diversity
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In Conjunction With Activites

In Conjunction With Activities

Program Chair: Anne S. Tsui, Arizona State U.

Professional Development Workshop Chair: Ming-Jer Chen, U. of Virginia
Program Manager: Jimmy Le, Academy of Management
Program Coordinator: VValerie Concepcion, Academy of Management

Day Start # Location Session Information
Fri 7:00pm 162 MCC:511E Ewing Marion Kauffman Foundation Reception
7:30pm 164 HIL:Lasalle Management Scholars and Singapore
Sat 9:00am 227 HR:Anjou Administrative Science Quarterly Editors Meeting
1:00pm 294 MCC:518A USASBE Mid-year Board Meeting
1:30pm 302 MCC:514C JME Editorial Board Meeting
6:00pm 383 SHE:Salle Ballroom west Human Relations Reviewers’ Reception
9:00pm 397 HR:Alfred-Rouleau A ANZAM Dessert Reception
Sun 8:00am 405 SHE:Salon 3 CDI meeting
406 HR:Picardie IESE Alumni Breakfast
9:00am a1 FMT:Hochelaga 2 Organization Studies Editorial Board Meeting
10:00am 413 HR:Anjou EJIM informal meeting
10:30am a17 SHE:Salon 1 JMI Editorial Board
11:30am 442 DEL:St-Laurent ET&P Luncheon
12:00pm 446  MCC:523B JAME Meeting
12:30pm 449  MCC:525B GOM ERB Meeting
1:00pm 453 HR:Argenteuil Organization editorial board meeting
454 MCC:515C CGIR Editorial Board Meeting
1:30pm 463 HR:Picardie 2010 OMJ Meeting
2:00pm 472 SHE:Salle Ballroom east Network of Leadership Scholars Business Meeting
473 FMT:Hochelaga 1 2010 POS Gathering
474 FMT:Matapedia JLOS Editorial Board Meeting
475 FMT:Richelieu AKMS Meeting
476 HR:Alfred-Rouleau B ASQ Editorial Board Meeting
477 HR:Anjou Organization Science Senior Editors’ Meeting
478 MCC:525B JABS ERB Meeting
3:00pm 490 SHE:Salle Ballroom east The Leadership Quarterly Board Meeting
491 HR:Alfred-Rouleau C Administrative Science Quarterly Reception
3:30pm 509 MCC:516DE Journal of Management Meeting
4:00pm 516 SHE:Salle Ballroom west Network of Leadership Scholars Award Presentation
517 HR:Alfred-Rouleau A OrgSci Editorial Reception
4:30pm 525 FMT:St-Charles IACMR Business Meeting
526 HIL:Lasalle Russia and CIS Management Research Group Meeting
5:00pm 534 SHE:Salle Ballroom west Network of Leadership Scholars Reception
535 FMT:Mackenzie ESMT Reception
536 HR:Anjou Management Learning Journal IEB Meeting
5:30pm 540 FMT:St-Laurent Ivey Alumni Reception
6:00pm 548 SHE:Drummond east Management Faculty of Color Association Meeting
549 SHE:Hemon HRM and the Supply Chain Special Issue Reception
550 HR:Alfred-Rouleau B IFERA @ Academy of Management, Montreal, 2010
6:30pm 555 SHE:Salle Ballroom center PolyU MM - Cocktail Reception
556 FMT:Hochelaga 6 IACMR Reception
557 DEL:St-Laurent Singapore Management University
7:00pm 559 SHE:Drummond west Management Faculty of Color Association Reception
560 SHE:Salon 4&5 MIR Reception
8:00pm 564 FMT:Hochelaga 4 HKUST Reception
Mon  7:00am 566 DEL:Regence A Christian Management Scholars Network Breakfast
567 MCC:512A FBR Review Board Meeting
568 MCC:520 C Presentation of ESCP Europe Business School
7:30am 573 MCC:520 DE OBTS Breakfast Reception
8:00am 633 MCC:520B WU Vienna Breakfast Reception
10:00am 799  MCC:512A O&E ERB Meeting
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In Conjunction With Activities

Day Start # Location Session Information
Mon  12:30pm 908 DEL:Regence A JOB Luncheon
909 MCC:520 DE JMS Editorial Board Working Lunch
5:30pm 1225 MCC:511D Northeastern-Moscow State
8:30pm 1258  SHE:Drummond east Weatherhead Reception
Tue 8:00am 1322 MCC:512A

Haas Alumni Reception
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FEATURED BOOKS IN ORGANIZATION & MANAGEMENT
FROM PSYCHOLOGY PRESS AND ROUTLEDGE

SPECIAL AOM SHOW DISCOUNT 20 “ O FF PLUS FREE SHIPPING

Employee Engagement Through Effective

Performance Management

A Practical Guide for Managers
Edward M. Mone & Manuel London

FORTHCOMING SEPTEMBER!

EEO Law and Personnel Practices, 3 Ed.
Arthur Gutman, Laura L. Koppes & Stephen J. Vodanovich

Full Range Leadership Development

Pathways for People, Profit and Planet
John J. Sosik & Dongil (Don) Jung

Handbook of Employee Selection
James L. Farr & Nancy T. Tippins, Eds.

Leadership Insight
Nancy J. Adler

Managerial Ethics

Managing the Psychology of Morality
Marshall Schminke

Organizational Behavior, 4th Ed

Integrating Individuals, Groups, and Organizations
Joseph E. Champoux

Skilled Interpersonal Communication, 5* Ed
Research, Theory and Practice
Owen Hargie

FORTHCOMING DECEMBER!
Social Justice and the Experience of Emotion

Russell Cropanzano, Jordan H. Stein & Thierry Nadisic

Psychology Press

Taylor & Francis Group

i

www.workpsychologyarena.com
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Social Psychology and Organizations
David De Cremer, J. Keith Murnighan & Rolf van Dick, Eds.

The Connected Customer

The Changing Nature of Consumer and Business Markets
Stefan H.K. Wuyts, Marnik G. Dekimpe, Els Gijsbrechts and F.G.M.(Rik) Pieters, Eds.

The New Psychology of Leadership

Identity, Influence and Power
S. Alexander Haslam, Stephen D. Reicher and Michael J. Platow

Work Engagement

A Handbook of Essential Theory and Research
Arnold B. Bakker & Michael P, Leiter, Eds.

AUTHOR BOOK SIGNINGS
Monday August 9th @ 10:00AM (Booth 522)

A Contemporary Look at Organizational Justice
Multiplying Insult Times Injury

Series in Organization and Management

Joel Brockner

Insidious Workplace Behavior
Applied Psychology Series
Jerald Greenberg, Ed.

Leading Under Pressure
From Surviving to Thriving Before, During, and After a Crisis
Erika Hayes James & Lynn Perry Wooten

VISIT OUR BOOTHS (514 - 522) or ORDER ONLINE
Use code EYJ83 to receive the 20% AOM show discount (offer ends September 12,2010)

Routledge

Taylor & Francis Group

3903110y
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The McGraw-Hill companies

Make your teaching more effective

and student learning more engaging
with McGraw-Hill's Connect™ Management.

Students apply management concepts to
real world scenarios.

Students think critically about everyday
managerial issues.

( \
S/

Students study core concepts with our
personalized, adaptive study partner.

( \ & J/

You can hold them accountable, track
progress, and measure learning outcomes.

Connect Management supports Principles of
Management, Organizational Behavior, Human
Resource Management, International Business*
and Strategic Management* courses.

*Spring 2011

Stop by the McGraw-Hill booth, or visit
Why nOt see for yourself? www.mhhe.com/mgmttech for more

information.

MORE TEACHING.
GREATER LEARNING.
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The Best of Business

Reinventing

Management
Smarter Choices for
Getting Work Done

Julian Birkinshaw

London Business School

What management model does
Google have? How can you learn from
McDonalds? London Business School’s
Julian Birkinshaw will show you how
to use your management model for
competitive advantage.

USD $29.95 | CAN $35.95
HB | 9780470750117

Handbook of

Decision Making

Paul C. Nutt & David C. Wilson

Ohio State University;

Warwick Business School

The handbook offers a wide range of
theoretical and empirical approaches to the
understanding of organizational and strategic
decisions, and is a vital reference for students
and professionals.

Creative Strategy
Reconnecting Business

and Innovation

Chris Bilton & Stephen Cummings
University of Warwick;

Victoria University of Wellington

The authors show that aligning creative

and strategic thinking in any enterprise

can enable more effective innovation,
entrepreneurship, leadership and organizing
for the future.

USD $39.95 | CAN $47.95
PB | 9781405180191

Handbook of Principles
of Organizational

Behavior

Indispensable Knowledge for
Evidence-Based Management,
2nd Edition

Edwin Locke

Identifying 33 timeless management
principles, this essential resource applies
classic theory to the real world of
organizations.

The First Move

A Negotiator's Companion

Alain Lempereur, Aurelien Colson

& Michele Pekar

ESSEC IRENE

A crisp, pragmatic and learner-friendly
quide for successful negotiations. The tested
concepts, inspired ideas and proven best
practices will help you to perfect your skills.

USD $39.95 | CAN $47.95
HB | 9780470750087

Encyclopedia
of Technology
and Innovation
Management

V. K. Narayanan &

Gina Colarelli 0'Connor

Drexel University;

Rensselaer Polytechnic Institute

A broadly encompassing encyclopedia on
the emerging topic of technology innovation
and management, this volume covers

issues as diverse as strategy, economics and
organization theory.

USD $120.00 | CAN $144.00
HB | 9781405161350

For more information about these or other business books, visit the Jossey-Bass/Wiley hooth.

USD $75.00 | CAN $90.00
PB | 9780470740941

USD $140.00 | CAN $168.00
HB | 9781405160490

Reflections on
Leadership and

Career Development
On the Couch with

Manfred Kets de Vries
Manfred Kets de Vries

INSEAD

One of the world's leading management
thinkers offers his view on leadership and
career development, covering everything

from basic psychological processes to career
life cycles.

USD $29.95 | CAN $35.95
HB | 9780470742464

The Persuasive Leader

Lessons from Arts and Life
Patrick C. Flood & Stephen J. Carroll

Cambridge University;

University of Maryland

Using examples from the arts to
illustrate their message and make it

highly memorable, The Persuasive Leader

provides a fresh view on how to succeed
as an effective leader in today's world.

USD $39.95 | CAN $47.95
HB | 9780470688281

@) WILEY

Now you know.
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in Business and Leadership.

978-0-470-43238-9 978-0-7879-8799-2 978-0-470-39249-2, 978-0-470-49067-9

78-0-470-53121-1 978-0-470-63354-0 978-0-470-62384-8 978-0-470-53737-4

978-0-470-56557-5 978-0-470-29371-3 978-0-470-39472-4 978-0-470-18267-3
For more information about these and other Jossey-Bass 3 JOSSEY-BASS
books, visit the Jossey-Bass/Wiley booth. An Imprint of @ WILEY

Now you know.
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FWILEY

1 BREAKING NEWS
WI l'ey LIVE DEMOS

Dures WIN an iPad

CURRENTLY AT:
You Booths #301, 303,
000 305, 307 & 309
To Care About Keeping
Your Course Current

Stop By Our Booths to Explore Wiley’s Currency Resources:

Keep on top of the Tackle today’s Bring the business

latest business stories  business challenges  world into your

with Wiley’s Weekly Updates. Every from a global, domestic, regional, classroom with Wiley's

Monday morning we deliver three to state, and local perspective with Business Extra Select, designed

five new articles, video clips, news Wiley's Business Hot Topics. Written specifically to connect your

stories, and more, complete with by professors, each unbiased study coursework with the real world. With

discussion questions to spark debate offers a 20 to 30 page analysis of a simple click of a button, Wiley BXS

in the classroom. current issues, with discussion questions gives you access to articles, cases,
for supplemental course study. leading Wiley textbooks, and material

you self-published.

www.wiley.com/college/sc/currency

.andwe DOUBLE DARE youto WIN AN iPAD />>>>>

Stop by booths to enter our contest, #301, 303, 305,307 & 309 q

0-01520 ke/tc
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New in Business & Management

‘earithscan

publishing for a sustainable future

FORTHCOMING
THE POSITIVE DEVIANT

Sustainability Leadership in a
Perverse World

Sara Parkin

September 2010
Cloth, $39.95

THE GOOD WORK GUIDE
How to Make Organizations
Fairer and More Effective

Nick Isles
Cloth, $39.95

THE THREE SECRETS OF
GREEN BUSINESS
Unlocking Competitive Advantage
in a Low Carbon Economy

Gareth Kane
Paper, $26.95

PROSPERITY
WITHOUT GROWTH

Economics for a Finite Planet
Tim Jackson
Cloth, $22.50

BUSINESS PLANNING FOR
TURBULENT TIMES

New Methods for Applying Scenarios
Second Edition

Edited by Rafael Ramirez,
John W. Selsky, and
Kees van der Heijden

Paper, $47.95

Distributed in the US. by Sty U S

PUBLISHING,LLC.

UPTO

ALL TITLES!

NEW

THE CHANGE IMPERATIVE
Creating the Next Generation NGO
Paul Ronalds

Paper, $24.95

™ Kumarian Press

An Imprint of Stylus Publishing

FORTHCOMING

THE
INFLUENCING
OPTION

Libby Wagner
November 20710
Paper, $20.00

STRATEGIC BUSINESS
FORECASTING

Including Business Forecasting
Tools and Applications

Jae K. Shim
Paper, $39.95

50 PLUS ONE TIPS
FOR HANDLING
STRESS

Michael Carney and
Heather Z. Hutchins

Paper, $24.95

BUSINESS COACHING
INTERNATIONAL

Transforming Individuals and
Organizations

Sunny Stout Rostron
Paper, $49.95

THOROgOOD

THE WORLD’S BUSINESS
CULTURES

And How to Unlock Them

Second Edition

Barry Tomalin and Mike Nicks

Paper, $26.95

Receive up to 30% off all titles!

Quote source code ACAD10 when placing your order. Offer expires 9/10/10.

To order or request our Business Catalog: CALL 1-800-232-0223 FAx 703-661-1501 E-MAIL StylusMail@PressWarehouse.com  WEBSITE www.Styluspub.com
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AVAILABLE WHEREVER BOOKS ARE SOLD

FoSEN TTAL

READING:
2010 AOM AWARD EEX Harvard

Business

NOMINEES & R

Discovery Driven Growth: Think Again:
A Breakthrough Process Why Good Leaders Make
to Reduce Risk and Seize Bad Decisions and How
Opportunity to Keep it From Happening
By Rita Gunther McGrath to You
and lan C. MacMillan By Sydney Finkelstein,
ISBN: 978-1-59139-6857 Jo Whitehead, and
US $27.95 Andrew Campbell
’ Collaboration: The Design of Business:

ISBN: 978-1-4221-2612-7

How Leaders Avoid the Why Design Thinking is the

US $27. ..
Traps, Create Unity, and $27.95 Next Competitive Advantage
Reap Big Results By Roger L. Martin
By Morten T. Hansen ISBN: 978-1422177808
ISBN: 978-1-4221-1515-2 US $26.95

US $29.95
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YOUR GUIDE TO
BUSINESS STRATEGY
AND EXECUTION [N
FMERGING MARKETS

Interested in emerging markets, but not sure where to focus your efforts?
Then Winning in Emerging Markets is a must read for you—and a critical
tool for your business.

In the book, Tarun Khanna and Krishna G. Palepu outline a practical
framework for developing emerging market strategies based not on broad
categorical definitions like geography, but on a structural understanding of
how these markets really work.

Actionable, field-tested, and full of company examples,
Winning in Emerging Markets is your guide to tailoring
and executing your company’s strategy in markets from
Brazil to India—and beyond.

AVAILABLE WHEREVER BOOKS ARE SOLD

www.hbr.org/books

rrd Harvard
Bus!ness
Review
Press

US$ 35.00
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il The MIT Press

The Innovator’s Way

ESSSENTIAL PRACTICES FOR SUCCESSFUL
INNOVATION

Peter J. Denning and Robert P. Dunham
foreword by John Seely Brown

Two experts show that innovation is a skill that can
belearned and describe eight essential practices for
achieving success.

416 pp., 25 illus., $29.95 cloth

Wired for Innovation

HOW INFORMATION TECHNOLOGY

IS RESHAPING THE ECONOMY

Erik Brynjolfsson and Adam Saunders

"If e-business had an oracle, Erik Brynjolfsson would
be anointed”” — Business\Week

128 pp., $18.95 cloth

Reinventing the Automobile
PERSONAL URBAN MOBILITY

FORTHE 21ST CENTURY

William J. Mitchell, Christopher E. Borroni-Bird,
and Lawrence D. Burns

"A thorough and intelligent analysis of the need to
transform every aspect of the design of personal
transportation, and different ways of doing so. It
also offers useful pointers for the other areas of our
lives that face similar dilemmas, where the need for
reinvention is equally urgent” — Alice Rawsthorn,
New York Times

240 pp., 102 llus., color throughout, $21.95 cloth

Taking Economics Seriously

Dean Baker

Aleading economist’s exploration of what our eco-
nomic arrangements might look like if we applied
basic principles without ideological blinders.

A Boston Review Book « 136 pp., $14.95 cloth

Preparing for Climate Change
Michael D. Mastrandrea

and Stephen H. Schneider

Why we should prepare for climate change now
by taking anticipatory action in vulnerable regions.
A Boston Review Book « 96 pp., $14.95 cloth

Managers of Global Change
THE INFLUENCE OF INTERNATIONAL
ENVIRONMENTAL BUREAUCRACIES

edited by Frank Biermann
and Bernd Siebenhiiner

"Managers of Global Change reveals deep insights on
international bureaucracy combining perspectives
from sociological institutionalism, organization
theory, and international relations. A must-read!”
— Norichika Kanie, Tokyo Institute of Technology
376 pp., $28 paper

Good Faith Collaboration
THE CULTURE OF WIKIPEDIA

Joseph Michael Reagle Jr.
foreword by Lawrence Lessig

How Wikipedia collaboration addresses the chal-
lenges of openness, consensus, and leadership in a
historical pursuit for a universal encyclopedia.
History and Foundations of Information Science series

248 pp., $27.95 cloth

Makers of the Microchip

A DOCUMENTARY HISTORY OF FAIRCHILD
SEMICONDUCTOR

Christophe Lécuyer and David C. Brock
foreword by Jay Last

“"Makers of the Microchip is a fascinating study of the
early years of Fairchild Semiconductor, the firm that
put the “silicon”in Silicon Valley” — Martin Kenney,
University of California, Davis, and author of Under-
standing Silicon Valley

Copublished with the Chemical Heritage Foundation
368 pp., 117 llus., $24.95 cloth

Chips and Change
HOW CRISIS RESHAPES THE SEMICONDUCTOR
INDUSTRY

Clair Brown and Greg Linden

“Chips and Change makes an important contribution
to understanding the intensifying global competi-
tion for leadership in one of the world's most stra-
tegic industries. A must-read” — George M. Scalise,
President, Semiconductor Industry Association

256 pp., 22 illlus., $35 cloth

Internet Architecture

and Innovation
Barbara van Schewick

“This book will be an evergreen in a wide range
of academic and policy contexts—more than an
introduction to how technology and policy should
be analyzed, it is, in my view, the very best example
of thatanalysis bar none”— Lawrence Lessig, author
of Code and Other Laws of Cyberspace

560 pp., 29 illus., $45 cloth

Offshoring of American Jobs

WHAT RESPONSE FROM U.S. ECONOMIC POLICY?
Jagdish N. Bhagwati and Alan S. Blinder

edited and with an introduction

by Benjamin M. Friedman

“This outstanding volume provides an exceptional
contribution to the debate on outsourcing. It will
become a classic and is a must-read for policymak-
ers, economists, scholars oranyone who is interested
in thisimportant global phenomenon!—K.C. Fung,
University of California, Santa Cruz

Alvin Hansen Symposium on Public Policy at Harvard University
144 pp., 1illus., $18.95 cloth

Governing the Tap

SPECIAL DISTRICT GOVERNANCE

AND THE NEW LOCAL POLITICS OF WATER
Megan Mullin

“Thisis really a great book.... The writing is excellent,
the topic is important, the sophisticated theory
draws on core theories in political science and public
policy, and the data analysis is multifaceted, creative,
and technically proficient’— Mark Lubell, University
of California, Davis

American and Comparative Environmental Policy series
80 pp., 7 illus., $22 paper

Operations Rules

DELIVERING CUSTOMER VALUE THROUGH
FLEXIBLE OPERATIONS

David Simchi-Levi

An expert offers a set of rules that will help manag-
ers achieve dramatic improvements in operations
performance.

208 pp., 50illus., $29.95 cloth

Voluntary Programs

A CLUB THEORY PERSPECTIVE

edited by Matthew Potoski and Aseem Prakash
“I highly recommend this book to anyone interested
in better understanding the political and organiza-
tional dynamics of business self-requlation”

— David Vogel, University of California, Berkeley
368 pp., $28 paper

Chaos and Organization
in Health Care
Thomas H. Lee, M.D., and James J. Mongan, M.D.

“Dr. Lee and Dr. Mongan present a compelling vision
of a more efficient, reliable, and patient-centered
health care system. Strong leadership from the pro-
vider community like this is exactly what's needed
to lead the U.S. health care system towards higher
performance, lower cost, and better care!

— Karen Davis, President, The Commonwealth Fund
360 pp., 19illus., $29.95 cloth

Health Care Turning Point

WHY SINGLE PAYER WON'T WORK

Roger M. Battistella

“Battistella offers timely and compelling insights
that challenge conventional beliefs about what
will fix our health care system, and ultimately make
it more affordable and user-friendly for all American
consumers”— Mark T. Bertolini, President, Aetna
160 pp., $21.95 cloth

To order call 800-405-1619 « http://mitpress.mit.edu « Visit our e-books store: http://mitpress-ebooks.mit.edu
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DEAEY X AL I Stanford Business Books

VISIT US IN BOOTH #507 FOR THESE AND OTHER EXCITING PRESS TITLES

Your Career Game
How Game Theory Can
Help You Achieve Your
Professional Goals

NATHAN BENNETT and
STEPHEN A. MILES
$24.95 cloth

Still Broken
Understanding the U.S.
Health Care System

STEPHEN M. DAVIDSON
$27.95 cloth

Leading Culture Change
What Every CEO
Needs to Know

CHRISTOPHER S. DAWSON
$35.00 cloth

Transforming Toxic
Leaders

ALAN GOLDMAN
$24.95 cloth

The HP Phenomenon
Innovation and Business
Transformation

CHARLES H. HOUSE and
RAYMOND L. PRICE
$35.00 cloth

Corporate Community
Involvement

The Definitive Guide
To Maximizing Your
Business’ Societal
Engagement

NICK LAKIN and
VERONICA SCHEUBEL

Greenleaf Publishing
$35.00 cloth

Dirty Rotten Strategies
How We Trick Ourselves
and Others into Solving the
Wrong Problems Precisely

IAN |. MITROFF and
ABRAHAM SILVERS

High Reliability and Crisis Management
$24.95 cloth

Companies on a Mission
Entrepreneurial Strategies
for Growing Sustainably,
Responsibly, and Profitably

MICHAEL V. RUSSO
Foreword by

L. HUNTER LOVINS
$27.95 cloth

Multinational Corporations
and Global Justice

Human Rights Obligations
of a Quasi-Governmental
Institution

FLORIAN WETTSTEIN
$65.00 cloth

NEM N PRPEAEAEKILETTLTL [dagrhEbMINGLLLLTTTTLITEL

Beyond Bullsh*t
Straight-Talk at Work

SAMUEL A. CULBERT
$17.95 paper

ca
Developing Cultural
Intelligence at Work

Engaging Resistance
How Ordinary
People Successfully
Champion Change

AARON D. ANDERSON
$29.95 paper  $80.00 cloth

Systems Concepts

P. CHRISTOPHER EARLEY, inAction
SOON ANG, and A Practitioner’s
g Toolkit

JOO-SENG TAN

$19.95 paper BOB WILLIAMS and
RICHARD HUMMELBRUNNER
Change the Way You $37.95 paper  $90.00 cloth

Lead Change
Leadership Strategies
that REALLY Work

DAVID M. HEROLD and
DONALD B. FEDOR
$17.95 paper

For submissions inquiries
please contact

Margo Beth Crouppen at
mbcrouppen@stanford.edu or
Geoffrey Burn at
grhburn@stanford.edu

The Ethical Executive
Becoming Aware of

the Root Causes of Unethical
Behavior: 45 Psychological
Traps that Every One of Us
Falls Prey To

ROBERT HOYK and
PAUL HERSEY
$17.95 paper

<Stanford

University Press

800.621.2736
www.sup.org
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Session Details - Friday, 8:00 - 10:00 AM

Friday 7:00AM

1: (AAA) Board of Governors' Meeting
7:00am - 6:00pm The Queen Elizabeth: Peribonca
Organizer: James P. Walsh, U. of Michigan, Ann Arbor

Friday 8:00AM

2: (AAA) Montreal 2010 LAC
8:00am - 5:00pm Le Palais Des Congres: 343 A-C

Organizers: Heather C. Vough, McGill U.; David Oliver, HEC
Montreal

3: (AAA) AOM Membership

8:00am - 5:00pm Le Palais Des Congres: 524A

Sponsored in part by Carnegie Mellon University, Tepper School of
Business

Stop by to meet members of the Membership Committee. Inquire
about membership, update your information or sign up as an
Academy volunteer.

Organizer: Stephanie Case Henagan, Northern lllinois U.

4: (AAA) Conference Registration
8:00am - 5:00pm Le Palais Des Congres: Exhibit Hall 220 CD

Pre-Registration Badge Pick-up, Onsite Registration, and Exhibitor
Registration

5 (O &: (BPS) BPS Doctoral Consortium |
8:00am - 6:00pm Le Palais Des Congres: 510A

By invitation only.

Chairs: Janet E.L. Bercovitz, U. of lllinois, Urbana-Champaign;
Benjamin A. Campbell, Ohio State U.

Presenters: Russell Coff, Emory U.; Alfonso Gambardella,
Bocconi U.; Javier Gimeno, INSEAD; William S Hesterly, U. of
Utah; Michael A. Hitt, Texas A&M U.; Jonathan O'Brien,
Rensselaer Polytechnic Institute; Annette L. Ranft, Florida State
U.; Govert Vroom, IESE Business School; Todd Zenger,
Washington U. in St Louis

6 & (BPS, ODC, RM, OCIS) Analyzing Strategy as
Discourse

8:00am - 11:30am Le Palais Des Congres: 510B

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>July 31, 2010</b>.

Organizers: Julia Balogun, Lancaster U. Management School;
Chahrazad Abdallah, U. of London, Birkbeck

Distinguished Speaker: James Taylor, U. of Montreal

Discussant: Richard Whittington, Said Business School
Presenters: Ann Langley, HEC Montreal; Cynthia Hardy,
Melbourne U.; Steve Maguire, McGill U.; Linda Rouleau, HEC
Montreal; Eero Vaara, Hanken School of Economics; Saku
Mantere, Hanken School of Economics; Claus D Jacobs, U. of St.
Gallen; Helene Giroux, HEC Montreal; Pascale Daigle, HEC
Montreal

Participants: Julia Balogun, Lancaster U. Management School;
Chahrazad Abdallah, U. of London, Birkbeck

7 = (BPS, OMT) Behavioral Strategy: Prominent

Questions, Paper Development
8:00am - 12:00pm Le Palais Des Congres: 511B
Pre-registration is required.

Chairs: Sheen S. Levine, Singapore Management U.; Shayne
Gary, U. of New South Wales

Participants: Wayne E Baker, U. of Michigan; Rachel Croson, U. of
Texas, Dallas; Jerker C. Denrell, U. of Oxford; Michael Lenox, U.
of Virginia; Dan Lovallo, Sydney U.; Michael J. Prietula, Emory U.;
Edward Zajac, Northwestern U.; Teppo Felin, Brigham Young U.

-
2
>
<

8 ©)- ® = (CAR) Careering with Passion and
Compassion-Working in the Third Sector

8:00am - 10:00am Le Centre Sheraton: Drummond east

This interactive PDW explores career issues that individuals
encounter in the third sector.

Organizer: Noeleen Doherty, Cranfield U.

Presenters: Barbara A. Ribbens, Western lllinois U.; Mary
Tschirhart, North Carolina State U.

9 (Do~ (CMS) CMS Doctoral Consortium
8:00am - 1:00pm The Queen Elizabeth: Harricana
Chair: Alex Faria, EBAPE-FGV

10 : (ENT) ENT Junior Faculty Consortium (+ dinner)
(OFFSITE)

8:00am - 5:00pm Offsite: Concordia University

Offsite, Concordia University, John Molson School of Business,
1455 De Maisonneuve Blvd. West, Montreal, Quebec, Canada H3G
1M8, Phone: 514-848-2424

11 : (ENT) ENT Doctoral Consortium (+dinner) (OFFSITE)
8:00am - 5:00pm Offsite: Concordia University-John Molson School of Busines
Offsite, Concordia University - John Molson School of Business,
1455 De Maisonneuve Blvd. West, Montreal, Quebec, Canada H3G
1M8, Phone: 514-848-2424

12 [[d: (GDO, SIM) Moving Toward Diversity 2.0?

Exploring the "State of the Art" of Our Diversity
Pedagogies

8:00am - 10:00am Le Centre Sheraton: Salon 3

Please contact Marcy Crary (Icrary@bentley.edu) by <b>July 1,
2010</b> to obtain the approval code. Additional registration is
required at https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Organizers: Stacy Blake-Beard, Simmons College; Judith A. Clair,
Boston College; Marcy Crary, Bentley U.; Lynda L Moore,
Simmons School of Management

Facilitators: Douglas Creed, U. of Rhode Island; Martin N.
Davidson, U. of Virginia; Robin Ely, Harvard U.; Tammy MacLean,
Suffolk U.; Patrick F. McKay, Rutgers U.; Valerie L. Myers, U. of
Michigan; Duncan Spelman, Bentley U.; Marcus Maharg Stewart,
Bentley U.

13 [J© ®; (HCM) Cultivating Future Leaders that Care by
Using Creative Teaching Tools and Techniques

8:00am - 9:30am The Queen Elizabeth: Hochelaga 6

Each of the PDW presenters will serve as facilitators to moderate
round table discussions by attendees. The goals of this session are
to share innovative teaching techniques especially those that
emphasize the role of passion in management. Participants will
explore collaborative opportunities to exchange information. As
such, each facilitator will lead the discussion regarding creative
teaching tools and will take notes of the round table discussion and
will then be responsible for presenting the ideas at his/her table at
the end of the PDW.

Coordinator: Reid Oetjen, U. of Central Florida

L] Teaching-oriented | @Practice-oriented | > International-oriented| ®Theme-oriented | 2 Research-oriented | [11Best Paper Proceedings
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FRIDAY

Session Details - Friday, 8:00 - 10:00 AM

Presenters: Jon Chilingerian, Brandeis U.; Renee Brent
Hotchkiss, Georgia Southern U.; Brenda Freshman, California
School of Professional Psychology

14 D@ & (HCM) HCM Doctoral Student and Junior
Faculty Consortium

8:00am - 5:00pm The Queen Elizabeth: St-Maurice

Pre-registration is required for this workshop. To register online,
please visit https://secure.aomonline.org/PDWReg. The deadline to
register online is <b>July 31, 2010</b>.

Participants: Jami Leanne DelliFraine, U. of Texas; Leonard H.
Friedman, George Washington U.; Timothy Hoff, U. at Albany,
SUNY; Grant T. Savage, U. of Missouri; Stephen James
O'Connor, U. of Alabama, Birmingham; Christopher Johnson,
Texas A&M Health Science Center; Margarete Arndt, Clark U.;
Kathleen Montgomery, U. of California, Riverside; Barbara
Bigelow, Clark U.; Robert Weech-Maldonado, U. of Alabama,
Birmingham; Diane Brannon, Pennsylvania State U.; Eric S.
Williams, U. of Alabama; L Michele Issel, U. of lllinois, Chicago

15 ©)E: (HR, OB, OCIS) Elancing is Changing the Nature
of Work Worldwide
8:00am - 11:00am Le Centre Sheraton: Jarry

Please bring your laptop computers to the PDW so you can
experience Elancing first-hand.

Presenters: Herman Aguinis, Indiana U., Bloomington; Sola O.
Lawal, Indiana U., Bloomington

16 - (IAM, TIM) Managing Systems of Innovation: New
Challenges to Decision Makers who Dare to Care in

Iberoamerica”
8:00am - 9:30am Le Centre Sheraton: Salon A

Organizer: Carlos Aguirre Bastos, National Academy of Sciences
of Bolivia

17 > E: (IM, BPS) Developing Country Multinational
Companies: What Can We Learn From Them?

8:00am - 10:30am Le Centre Sheraton: Salon C

Organizer: Alvaro Cuervo-Cazurra, U. of South Carolina
Presenters: Alvaro Cuervo-Cazurra, U. of South Carolina; Jean-
Francois Hennart, Tilburg U.; Yadong Luo, U. of Miami; Klaus
Meyer, U. of Bath; Ravi Ramamurti, Northeastern U.; Rosalie L.
Tung, Simon Fraser U.

18 ®: (MED, SIM, MSR, OB) "What if | don't care?"
Exploring care-based classroom norms and behaviors
8:00am - 10:00am Le Palais Des Congres: 513C

Chair: Thomas F Hawk, Frostourg State U.

Participant: Kathy Lund Dean, |daho State U.

19 [ @®: (MSR, OB) Integrating spirituality in the MBA
curriculum

8:00am - 10:00am The Queen Elizabeth: St-Charles

Presenters: Richard Peregoy, U. of Dallas Graduate School of
Management; J. Lee Whittington, U. of Dallas

20 & (OB) The Productivity Process: Research Tips and
Strategies from Prolific Junior Faculty

8:00am - 12:00pm Le Centre Sheraton: Salon B

Chairs: Diane Bergeron, Case Western Reserve U.; Abbie J.
Shipp, Texas A&M U.

Presenters: Adam M. Grant, Wharton School; Amy E. Colbert, U.
of lowa; Francesca Gino, U. of North Carolina, Chapel Hill; Hui

Liao, U. of Maryland, College Park; Scott Sonenshein, Rice U.;
Daniel Scott DeRue, U. of Michigan

Participants: Ethan Burris, U. of Texas, Austin; David Mayer, U. of
Michigan; Mo Wang, U. of Maryland, College Park

21 Lo ®: (OB, MSR) Passion and Compassion in
Management Education:Building Lifetime Relationships
with Students
8:00am - 10:00am Le Centre Sheraton: Musset
Organizer: Fahri Karakas, McGill U.

22 O (OCIS) OCIS Junior Faculty Consortium

8:00am - 5:00pm Le Palais Des Congres: 512B

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The cost to
register is $60.00. The deadline to register online is <b>August 4,
2010</b>.

Organizer: Brian S. Butler, U. of Pittsburgh

Presenters: Alain Pinsonneault, McGill U.; Susan Winter, National
Science Foundation; Mark Keil, Georgia State U.; Brian T
Pentland, Michigan State U.; Maris G. Martinsons, City U. of Hong
Kong & Pacific Rim Institute for Studies of Management

23 &: (OCIS) OCIS Division Doctoral Consortium

8:00am - 5:00pm Le Palais Des Congres: 512C

The Doctoral Consortium is by invitation only. Applications are
coordinated by Elizabeth Davidson.

Organizer: Elizabeth Davidson, U. of Hawaii at Manoa
Presenters: Natalia Levina, New York U.; Daniel Robey, Georgia
State U.; Noshir Contractor, Northwestern U.; Mike Chiasson,
Advanced Institute of Management Research/Lancaster U.
Management School; Andrea B. Hollingshead, U. of Southern
California

24 ©: (ODC) Beyond Leadership: Leadership as a
Performance-Driven Strategy

8:00am - 10:30am Le Centre Sheraton: Drummond west

Presenters: Claudy Jules, Accenture, LLP; Lisa Finkelstein,
Accenture, LLP

25 (1o ®E: (ODC) Exploring Insider Action Research
8:00am - 10:00am Le Centre Sheraton: Kafka

Pre-registration is required for this workshop. To register online,
please visit https://secure.aomonline.org/PDWReg. Please contact
the workshop organizer(s) to obtain the approval code. The deadline
to register online is <b>July 15, 2010</b>.

Facilitator: Robert M Sloyan, Benedictine U.

Moderator: David Coghlan, Trinity College Dublin

26 =: (OMT) Mathematical Innovations in Organizational
Science

8:00am - 10:00am Le Palais Des Congres: 512A

Chair: Richard M Burton, Duke U.

Presenters: Lex Donaldson, Australian School of Business;
Thomas Powell, Said Business School; Peter Klaas, Aarhus
School of Business, Aarhus U.; Jane Qiu, Australian School of
Business

27 © = (PNP, BPS, MC) Developing an Understanding
of Stakeholder Dynamics in Public Policy Analysis
8:00am - 11:00am The Queen Elizabeth: Hochelaga 2
Organizer: Colin Eden, Strathclyde U.

1 Teaching-oriented | @Practice-oriented | » International-oriented| ®Theme-oriented | 2 Research-oriented | |-1Best Paper Proceedings
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Session Details - Friday, 8:00 - 10:00 AM

Participants: George Richardson, U. at Albany, SUNY; David
Andersen, U. at Albany, SUNY; Fran Ackermann, Strathclyde U.;
R. Karl Rethemeyer, U. at Albany, SUNY; Thomas Corbett,
Sandia National Laboratories; Stephen Conrad, Sandia National
Laboratories; Ignacio J. Martinez-Moyano, Argonne National
Laboratory; Rick C. Mathews, National Center for Security and
Preparedness

28 =: (RM, MOC, OB) Studying Sensemaking: A
Methodological Toolkit

8:00am - 10:00am Delta Centre-Ville: Cartier A

Pre-registration is required for this workshop. To register online,
please visit https://secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Chair: Marlys K. Christianson, U. of Toronto

Participants: Sally Maitlis, U. of British Columbia; James Douglas
Orton, Project on National Security Reform; Claus Rerup, U. of
Western Ontario; Jenny W. Rudolph, Harvard Medical School;
Timothy J. Vogus, Vanderbilt U.; Mary J. Waller, York U.

29 = (RM, MOC, OMT, OB, BPS, ENT) Content Analysis in
Organizational Research: Techniques and Applications
8:00am - 10:00am Delta Centre-Ville: St-Laurent
Organizers: Lori Kiyatkin, Towson U.; Michael D. Pfarrer, U. of
Georgia; Moriah A. Meyskens, Florida International U.

Presenters: Mark Thomas Kennedy, U. of Southern California;
Rhonda K. Reger, U. of Maryland; Klaus Weber, Northwestern U.;
Violina Rindova, U. of Texas, Austin; Paula Marie O'Kane, U. of
Otago; Anastasiya A. Zavyalova, U. of Maryland, College Park;
Goce Andrevski, Queen's School of Business, Canada
Participants: Tim Pollock, Pennsylvania State U.; Vilmos F.
Misangyi, Pennsylvania State U.; Theodore L. Waldron, Baylor U.;
Frankie J. Weinberg, U. of Georgia; Chris C. Eldredge, U. of
Georgia; Ryan M. Vogel, U. of Georgia; Patricia G. Vidal, U.
Presbiteriana MacKenzie; Funda Sezgi, IESE Business School;
Kristopher Deininger, U. of Maryland; Fan Wu, U. of Magdeburg;
Jean-Baptiste Litrico, Queen's School of Business, Canada;
Karoline Strauss, U. of Sheffield; Daniel S. Wong, U. of Maryland,
College Park; Erin G. Pleggenkuhle-Miles, U. of Texas, Dallas;
George A. Hrivnak, Bond U.

30 O®: (SIM, ONE, PNP, IM, ENT, BPS, ITC) Navigating
the Tensions in Poverty Alleviation Research: Scholarly
Rigor vs. Practical Relevance

8:00am - 11:00am The Queen Elizabeth: Mackenzie

Organizers: Kevin McKague, York U.; Moriah A. Meyskens,
Florida International U.

Participants: Geoff Archer, Royal Roads U.; Harry G. Barkema,
Rotterdam School of Management, Erasmus U.; Alain Berranger,
Schulich School of Business; Oana Branzei, U. of Western Ontario;
Lisa Calvano, Franklin & Marshall College; James Calvin, Johns
Hopkins U.; Douglas J. Gilbert, U. of Phoenix; Minna Halme,
Helsinki School of Economics; David Graham Hyatt, Case Western
Reserve U.; Lisa Jones-Christensen, U. of North Carolina, Chapel
Hill; Jill Kickul, New York U.; Geoff Kistruck, The Ohio State U.;
Ted London, U. of Michigan; Johanna Mair, IESE Business
School; Mark B. Milstein, Cornell U.; Bruce Paton, Monterey
Institute of International Studies; Miguel Rivera-Santos, Babson
College; Christian Seelos, IESE Business School; Siri Ann
Terjesen, Indiana U., Bloomington; Warner P. Woodworth,
Brigham Young U.; Ethel R. Vesper, U. of Phoenix; Nilay Yajnik,
NMIMS U.; Samer Abdelnour, Ivey School of Business; Joshua

Ault, U. of South Carolina; Niels Billou, ESMT; Marlene J Le Ber,
U. of Western Ontario; Arno Kourula, Aalto U.; Jae Hwan Lee,
Texas Tech U.; Paula Linna, Aalto U., School of Economics; Leif
Willard Lundmark, U. of Utah; Bruce Martin, McMaster U.;
Francois Perrot, Ecole Polytechnique; Shuan SadreGhazi, United
Nations U. / Maastricht U.; Ute Stephan, K.U.Leuven; Chris Sutter,
Ohio State U.; Matt Murphy, ESADE

-
2
>
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Friday 8:30AM

31 &: (BPS) BPS Dissertation Consortium

8:30am - 5:00pm Le Palais Des Congres: 512F

By invitation only.

Chairs: Wilbur Chung, U. of Maryland, College Park; Bennet A.
Zelner, Duke U.

Participants: Jeff Furman, Boston U.; David Hsu, Wharton School;
Deepak Somaya, U. of lllinois, Urbana-Champaign; Mark J
Zbaracki, The U. of Western Ontario

32 »-E: (HCM, HR) Research on HRM & performance in
health care: How to apply and measure constructs in
health care?!
8:30am - 11:30am The Queen Elizabeth: Hochelaga 4
Organizers: Jaap Paauwe, Tilburg U.; Monique Veld, Erasmus U.
Distinguished Speaker: Louise Fitzgerald, Manchester Business
School
Participants: Lisa Hisae Nishii, Cornell U.; David E Guest, King's
College London; Martina Buljac, Erasmus U. of Rotterdam; Patrick
Christopher Flood, Dublin City U.; Christopher Harris, Tilburg U.;
Kees van Wijk, Erasmus U. of Rotterdam; Paul Boselie, Tilburg U.

33 "> E: (HR, IM) The Global Downturn: Emerging HR
Best Practices and Capabilities

8:30am - 11:30am Le Centre Sheraton: Lamartine

Chairs: Liza Castro Christiansen, Henley Business School; Karin
Sanders, U. Twente, The Netherlands

Facilitators: Pawan S. Budhwar, Aston U.; Sumita Raghuram,
Pennsylvania State U.

Presenters: Luk Smeyers, inostix; Alfredo Behrens, FIA; Jiwen
Song, Renmin U. of China; David Ulrich, U. of Michigan

34 O®: (HR, OB, ODC) Return on Investment in Human,
Social and Psychological Capital: The Search for Yeti
8:30am - 12:30pm Le Centre Sheraton: Salle Ballroom center
Organizers: Carolyn M. Youssef, Bellevue U.; Paul Poppler,
Bellevue U.; Ernest E Stark, Bellevue U.; Jennifer Moss, Bellevue
U.; Steve Farner, Bellevue U.

Moderators: Carolyn M. Youssef, Bellevue U.; Paul Poppler,
Bellevue U.

Participants: John W Boudreau, Center for Effective Organizations;
Gary P. Latham, U. of Toronto; Fred Luthans, U. of Nebraska,
Lincoln; Wayne E Baker, U. of Michigan; Timothy D. Hodges,
Gallup; Mike Echols, Bellevue U.; Jennifer Moss, Bellevue U.;
Boyce Byerly, Capital Analytics

35 O ®: (MC) Engagement Is The New Change
Management

8:30am - 12:00pm Delta Centre-Ville: St-Charles

Chairs: Richard Axelrod, Organization Consultant; Emily Axelrod,
Organization Consultant
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36 ©: (MSR) Reconciling Human Dignity and Competitive
Economic Profits

8:30am - 4:00pm The Queen Elizabeth: Chaudiere

Pre-registration is required for this workshop. To register online,
please visit https://secure.aomonline.org/PDWReg. The deadline to
register online is <b>June 20, 2010</b>.

Distinguished Speaker: J.-Robert Ouimet, Ouimet-Cordon Bleu,
Inc.

Coordinator: Gaston Ovila Sauve, To God Go Foundation
Participant: Andrius Valevicius, U. of Sherbrooke

37 = (OMT) Organization and Management Theory
(OMT) Junior Faculty Consortium

8:30am - 2:30pm Le Palais Des Congres: 516B

Please contact Damon Phillips (damon.phillips@chicagobooth.edu)
for pre-registration information.

Facilitator: Martin Gargiulo, INSEAD

Coordinator: Damon J Phillips, U. of Chicago

Participants: Ruth V. Aguilera, U. of lllinois, Urbana-Champaign;
Robert J David, McGill U.; Pamela R Haunschild, U. of Texas,
Austin; Rakesh Khurana, Harvard U.; Tai-Young Kim, SKK
Graduate School of Business; Marc-David L Seidel, U. of British
Columbia; Wesley Sine, Cornell U.; Giuseppe Soda, Bocconi U.
and SDA Bocconi School of Management; Jesper B Sorensen,
Stanford U.; Olav Sorenson, Yale School of Management; Silviya
Svejenova, ESADE; Pamela S. Tolbert, Cornell U.; Filippo Carlo
Wezel, U. of Lugano; lan O. Williamson, U. of Melbourne

38 &: (OMT, MOC) Organization and Management Theory/
Managerial and Organizational Cognition Doctoral
Consortium

8:30am - 2:30pm Le Palais Des Congres: 516D

Pre-registration required. Email Nelson Phillips
(n.phillips@imperial.ac.uk) or Kevin Corley (Kevin.Corley@asu.edu)
for more information and to obtain the approval code. Additional
registration is required at https.//secure.aomonline.org/PDWReg.
The deadline to register online is <b>July 15, 2010</b>.
Organizers: Nelson Phillips, Imperial College London; Kevin G.
Corley, Arizona State U.

Facilitators: Mary Ann Glynn, Boston College; David Oliver, HEC
Montreal; Davide Ravasi, Bocconi U.; George P. Huber, U. of
Texas, Austin; Morela Hernandez, U. of Washington; Bill McEvily,
U. Toronto; Michael Lounsbury, U. of Alberta; Pablo Martin de
Holan, |IE and INCAE; Donald Lange, Arizona State U.; Anne
Fleischer, U. of Toronto; Andrew V. Shipilov, INSEAD

Speakers: Walter W Powell, Stanford U.; Donald A Palmer, U. of
California, Davis

Presenters: Roy R Suddaby, Alberta U.; Danny Miller, HEC
Montreal / U. of Alberta

39 @)L (ONE, OMT, BPS, SIM, IM, CMS) Sustainable
Global Enterprise: Building Research on Caring and
Daring MNEs

8:30am - 10:00am The Queen Elizabeth: Richelieu

Organizers: Aarti Sharma, U. of South Florida; Min-Dong Paul
Lee, U. of South Florida

Presenters: Stuart Hart, Cornell U.; Ans Kolk, U. of Amsterdam;
Sanjay Sharma, John Molson School of Business; Sandra
Waddock, Boston College

40 1= (SIM) Doctoral Consortium
8:30am - 6:00pm The Queen Elizabeth: Hochelaga 5

Pre-registration is required. The deadline to register is July, 10,
2010.

Organizers: Stephen Brammer, U. of Bath; Harry J Van Buren, U.
of New Mexico

Friday 9:00AM

41 ©: (HCM, OM) Measuring Hospital Unit Performance -
Strategic Planning and Performance Improvement
9:00am - 1:00pm The Queen Elizabeth: Hochelaga 3

Organizers: Millicent F. Nelson, Middle Tennessee State U.;
Richard J Tarpey, Middle Tennessee State U.

Participants: Matrecia S.L. James, Jacksonville U.; Velma
Roberts, Florida A & M U.; Emma Metcalf, VA Tennessee Valley
Health System

42 > (IM, BPS) International Corporate Governance
Database Project

9:00am - 1:00pm Le Centre Sheraton: Salon 7

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Chairs: Greg Bell, U. of Dallas; William Q Judge, Old Dominion U,;
Till Talaulicar, Witten/Herdecke U.; Alessandro Zattoni, Bocconi
u.

43 E=: (IM, ENT) Promoting Entrepreneurship and Private
Enterprise in Developing Economies

9:00am - 11:00am Le Centre Sheraton: Salon 4

Presenters: David Ahlstrom, Chinese U. of Hong Kong; Garry D
Bruton, Texas Christian U.; Zhujun Ding, Chinese U. of Hong
Kong; Linda Chang Wang, Michigan State U.

Participants: James J Kennelly, Skidmore College; Kuang-Shih
Yeh, National Sun Yat-sen U.

44 o) ®; (ITC, MED) Green teaching: A forum for
sharing ideas on incorporating environmental awareness
in our teaching
9:00am - 11:00am Le Centre Sheraton: Salon 5
Chair: Céleste M. Brotheridge, ESG-UQAM
Participants: Jacqueline L. Power, Odette School of Business;
Jaime Ruiz-Gutierrez, U. de los Andes, Colombia; Nikos
Bozionelos, Athens U. of Economics and Business; Bernhardus
Johannes Van Hoff, U. de los Andes

45 DO = (MC) Soaring to Make a Difference

9:00am - 11:00am Delta Centre-Ville: Cartier B

Participants: Dalitso Samson Sulamoyo, IACAA/Benedictine U.;
Gina Hinrichs, Capella U.; Tiffany Yates, Benedictine U. at
Springfield; Jacqueline M. Stavros, Lawrence Technological U.;
Patricia Ritzler Malone, Lawrence Technology U.

46 ©"- = (OMT, CMS) System Theory, its Rise, Failure
and Renewal for Organizational Theory Building

9:00am - 11:30am Le Palais Des Congres: 512G

We aim to bring together international system theorists and others to
discuss ways of regain system theory’s original strength and renew
the concept.

Chairs: Andre Reichel, U. of Stuttgart, Germany; Lukas Scheiber,
U. of Stuttgart, Germany

Speakers: Steffen Roth, U. de Genéve; Ralf Wetzel, Bern U. of
Applied Sciences; Charles Heckscher, Rutgers U.
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47 O E: (PTC, OB, ODC, OMT) Managing change in the
aftermath of extreme events

9:00am - 12:00pm Le Palais Des Congres: 512H

Coordinators: David Buchanan, Cranfield U.; David Denyer,
Cranfield U.

Participants: Elena P. Antonacopoulou, U. of Liverpool; Gregory
A. Bigley, U. of Washington; Dominic Elliott, U. of Liverpool;
Robert P. Gephart, U. of Alberta; Clare Kelliher, Cranfield U.;
Carole Lalonde, U. Laval; Martina K. Linnenluecke, U. of
Queensland; Laurie Milton, U. of Calgary; Colin Pilbeam,
Cranfield U.; Rangaraj Ramanujam, Vanderbilt U.; Kuo Frank Yu,
City U. of Hong Kong

48 ©: (TIM) Site Visit to Electronic Arts Studio in Montreal
9:00am - 12:00pm Offsite: Montreal Electronic Arts Studio

Pre-registration is required for this workshop. To register online,
please visit https://secure.aomonline.org/PDWReg. Please contact
the workshop organizer(s) to obtain the approval code. The deadline
to register online is <b>July 15, 2010</b>.

Organizer: Russell Fralich, HEC Montreal

49 [1: (TTC) Teaching with Technology: Bring High Tech
and High Touch Passion to Teaching and Learning
9:00am - 12:00pm Le Palais Des Congres: 515B

Organizer: Randall G. Sleeth, Virginia Commonwealth U.
Presenters: Joseph E Champoux, Emeritus U. of New Mexico;
Bonnie S. O'Neill, Marquette U.; Joan L. Weiner, Drexel U.;
Randall B. Dunham, U. of Wisconsin, Madison

Friday 9:30AM

50 @7 (HR) HR Corporate Tour: Trip to Molson Coors
Brewing Company

9:30am - 1:30pm Offsite: Molson Coors Brewing Company

Pre-registration required. To register online, visit
https://secure.aomonline.org/PDWReg. The deadline to register is
July 1, 2010. Cost is $30.

Organizer: Wendy R. Boswell, Texas A&M U.

Friday 9:45AM

51 O®: (HCM) Leadership to Facilitate Evidence-
Based Practice Implementation in Healthcare

Organizations

9:45am - 11:45am The Queen Elizabeth: Hochelaga 6

Coordinator: Gregory A. Aarons, U. of California, San Diego
Participants: Mark G. Ehrhart, San Diego State U.; Jonathan
Horowitz, Unviersity of California, San Diego

52 Q@ (OB, GDO) Appreciating Strengths: Strengths and
Al: a practical approach and theoretical model for

flourishing

9:45am - 1:45pm Le Centre Sheraton: Salon A

Presenters: Jan Elsner, No Affiliation; Barbara Heilemann,
Monash U.

Friday 10:00AM

53 : (CMS) Dark Side IX" Case Competition

10:00am - 12:30pm Le Centre Sheraton: Salon 6

Now in its ninth year, the Dark Side Case Competition, sponsored
by the Critical Management Studies (CMS) Division is designed to

encourage and acknowledge the development of cases that provide
reflection and debate on the "dark side" of contemporary capitalism.
Critical cases constitute a fundamental challenge and radical
alternative to mainstream conceptual frames. In this session, five
finalists will present their cases.

Organizers: Mary Godwyn, Babson College; Todd Bridgman,
Victoria Management School; Sarah Stookey, Central Connecticut
State U.

Participants: Albert J. Mills, St. Mary's U.; Emmanuel Raufflet,
HEC Montreal; Debapratim Purkayastha, ICMR Center for
Management Research; Heide Weigand, Saint Mary's U.; Stewart
Hamilton, IMD, Lausanne; Anna Eckardt, IMD, Lausanne; Sonya
A. Grier, American U.; Guillaume D. Johnson, U. of Witwatersrand

-
2
>
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54 [1: (ENT, TTC) Social Entrepreneurship and
Sustainability in the MBA Program: Design, Curriculum
and Pedagogy
10:00am - 12:00pm Le Palais Des Congres: 516A
Organizer: Jill Kickul, New York U.

Presenters: Siri Ann Terjesen, Indiana U., Bloomington; Donald F
Kuratko, Indiana U.; Hans Taparia, Preferred Brands International;
Sanjay Rupani, Direct Involvement; John Whitman, Babson
College
Participant: Norris F. Krueger, Max Planck Institute of Economics

55 [1: (GDO, HR) Incorporating Social Justice Issues in
Diversity Training Programs

10:00am - 12:00pm Le Centre Sheraton: Salle Ballroom east

Facilitators: Marilyn Y. Byrd, U. of Mary Hardin-Baylor; Chaunda
Scott, Oakland U.

56 LA®" = (HR, IM, OB, AAM) HRM Systems, Talent
Management, Organizational Culture and Expatriates in
the Indian Context
10:00am - 12:00pm Le Centre Sheraton: Joyce
Chairs: Pawan S. Budhwar, Aston U.; Arup Varma, Loyola U.
Chicago
Participants: Jyotsna Bhatnagar, Management Development
Institute; Naresh Khatri, U. of Missouri, Columbia; Jossy Mathew,
Middlesex U.

57 LA®©"- = (ITC, ENT) Family Business Identity, Urban
Education and Economic Development: Any link?

10:00am - 12:00pm Le Centre Sheraton: Hemon

Chair: Rosa Nelly Trevinyo-Rodriguez, Tecnologico de Monterrey,
Campus Monterrey

Moderator: Hung-Bin Ding, Loyola U. Maryland

Discussants: Eric-Hans Kramer, Netherlands Defense Academy;
Panikkos Zata Poutziouris, CIIM Business School; Kandarp
Mehta, IESE Business School; David Pastoriza-Rivas, HEC
Montreal; Desiree Verweij, Netherlands Defense Academy; Sergio
Madero, Tecnologico de Monterrey, Campus Monterrey

58 ©: (MSR) Leading from the Margins: The Role of the

Prophet in Transformational Leadership

10:00am - 12:00pm The Queen Elizabeth: Matapedia

Presenters: Anthony L. Blair, Eastern U.; Jo Ann Kunz, Eastern
u.

59 & (OMT, HR, TIM, BPS) Unveiling the Process of

Brokerage for External Talent and Technology
10:00am - 1:00pm Le Palais Des Congres: 511A
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This workshop requires pre-registration. Please register at
https://secure.aomonline.org/PDWReg. The deadline for registration
is <b>1 August 2010</b>. After registration the participants will
receive an e-mail from the workshop organizer (Marko Coh,
mcoh.phd2006@Ilondon.edu) with further details.

Organizer: Marko Coh, London Business School

Chair: Felipe Monteiro, U. of Pennsylvania

Facilitators: Peter Cappelli, U. of Pennsylvania; Andrew B.
Hargadon, U. of California, Davis; David Obstfeld, U. of California,
Irvine; Isabel Fernandez-Mateo, London Business School; Tim
Pollock, Pennsylvania State U.

60 [0: (OMT, ODC) The Land of Make Believe - Examining
Our Management Myths Through Greek Mythology
10:00am - 12:00pm Le Palais Des Congres: 513D
Facilitators: Peter Bemski, Regis U.; Peter Bemski, Regis U.;
Steven D. Berkshire, Central Michigan U.

61 D@ =: (RM) Using Computer Assisted Qualitative
Data Analysis Software lll: Making the Software Work for
You
10:00am - 11:30am Delta Centre-Ville: Verriere B
Organizer: Paula Marie O'Kane, U. of Otago
Presenters: Anand Narasimhan, IMD; Jane Kirsten Lé, Aston U;
Anne D. Smith, U. of Tennessee, Knoxville; Rodrigo Bandeira-de-
Mello, EAESP-FGV, Fundagéo Getllio Vargas; Martin McCracken,
U. of Ulster

62 [ &®: (TTC, GDO) From Millennial Business Student to
Caring Manager

10:00am - 12:00pm Le Palais Des Congres: 513F

Facilitators: Fonda Na'Desh, Na'Desh & Associates; Janet
McCollum, Pennsylvania College of Technology; Joseph C. Holler,
Wilmington College

Friday 10:15AM

63 - =: (GDO, MEN, HR, OB) Coalition For Faculty
Diversity Publishing Workshop

10:15am - 1:15pm Le Centre Sheraton: Salon 3

Deadline for submission of manuscripts is <b>June 1st, 2010</b>.
Please contact Raymond Trau (raymond.trau@sydney.edu.au) for
manuscript submission and registration approval code. To register
online, please visit https.//secure.aomonline.org/PDWReg. The
deadline to register online is <b>July 1st, 2010</b>.

Organizer: Raymond N. C. Trau, U. of Sydney

Chairs: Belle Rose Ragins, U. of Wisconsin, Milwaukee; Robin
Ely, Harvard U.

Discussants: Tammy D. Allen, U. of South Florida; Derek R. Avery,
Temple U.; Jennifer L. Berdahl, U. of Toronto; Prithviraj
Chattopadhyay, Hong Kong U. of Science and Technology; Judith
A. Clair, Boston College; Martin N. Davidson, U. of Virginia; Alicia
A. Grandey, Pennsylvania State U.; Charmine E. J. Hartel, U. of
Queensland; Aparna Joshi, U. of lllinois, Urbana-Champaign;
Katherine Klein, U. of Pennsylvania; Alison M. Konrad, U. of
Western Ontario; David A. Kravitz, George Mason U.; Barbara S.
Lawrence, U. of California, Los Angeles; Patrick F. McKay,
Rutgers U.; Stella M. Nkomo, U. of South Africa; Mustafa F
Ozbilgin, U. of East Anglia; Elaine Yakura, Michigan State U.;
Maureen A. Scully, U. of Massachusetts

64 ©=: (IAM, HR) What Economic Actors have Learnt
from the Recession? An HR Perspective

10:15am - 11:45am Le Centre Sheraton: Kafka

Pre-registration is required for this workshop. To register online,
please visit https://secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Organizer: Lourdes Susaeta, IESE Business School

Distinguished Speakers: Enrique Taracena, IPADE Mexico; Wilson
Aparecido Costa de Amorim, U. de S&o Paulo

Chair: Jose Ramon Pin, IESE Business School

Facilitators: Guido Stein, IESE Business School; Maria Jesus
Belizon, IESE Business School

Speakers: Jose Ramon Pin, IESE Business School; Marisa
Aguirre Nieto, PAD - U. de Piura; Carlos Marti, IESE Business
School; Erica Helena Salvaj, ESE Graduate Business School, U.
de los Andes, Chile; Angela Gallifa, IESE Business School; Hector
0. Rocha, IAE Business School - Austral U.; Maria Jesus Belizon,
|IESE Business School; Guido Stein, IESE Business School; Alma
Lazo, IPADE, Mexico; Sandra Idrovo, INALDE, U. de la Sabana;
Jaime Ruiz-Gutierrez, U. de los Andes, Colombia; Eugenio Avila
Pedrozo, U. Federal do Rio Grande do Sul - UFRGS - Porto Alegre
- RS- BRASIL; Lourdes Susaeta, |IESE Business School; Alvaro
Espejo, U. Adolfo Ibanez

65 Llo @®: (MED, CMS) Daring to Care: Learning,
Teaching and Being Reflexive in Management Education
10:15am - 11:45am Le Palais Des Congres: 513C
Chair: Paul Hibbert, Strathclyde U.

Facilitators: Ann L Cunliffe, U. of New Mexico; Sharon M. Livesey,
Fordham U.; Kevin Orr, U. of Hull

66 : (MH) Introduction to the Academy and the
Management History Division: How to Get Involved
10:15am - 12:15pm The Queen Elizabeth: St-Charles
Organizer: Regina A. Greenwood, Nova Southeastern U.
Participants: Peter B Petersen, Johns Hopkins U.; Mary Edie
Mobley, Louisiana State U.; David A Lamond, Victoria U.; Jane
Whitney Gibson, Nova Southeastern U.

67 L1 «®: (OB, HR) Inclusive Leadership and Idiosyncrasy
Credit: A Retrospective View and Critique with Edwin

Hollander

10:15am - 11:45am Le Centre Sheraton: Musset
Discussant: Thomas H. Stone, Oklahoma State U.
Speaker: Edwin P Hollander, Baruch College

68 LI~ =: (RM, BPS, OB, OMT, TIM, ENT, ODC) Null
Hypothesis Significance Testing

10:15am - 12:15pm Delta Centre-Ville: Cartier A

Presenters: William H. Starbuck, U. of Oregon; Andreas Schwab,
lowa State U.; Bruce Thompson, Texas A&M U.

69 ©~ = (RM, OB, MC, OMT) Empirical Exploration of
Complexity in Human Systems: Data collection &
interpretation techniques

10:15am - 12:15pm Delta Centre-Ville: Verriere A

Organizer: James K. Hazy, Adelphi U.

Participants: David Snowden, Cognitive Edge Ltd; Max Boisot, U.
of Birmingham; Pierpaolo Andriani, Durham Business School

Friday 10:30AM
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70 : (AAA) Self-Assessment of Knowledge: Reflections on
and Reactions to Sitzmann et al’s (2010) Article

10:30am - 12:30pm Le Palais Des Congres: 511E

The workshop will be 2 hours in length. The tentative structure for
workshop will be as follows. First, the authors will discuss of the
development process for Sitzmann et al.’s article. Second, the essay
authors will describe their initial reactions to the article and how they
developed their essays. Third, we will have a time for structured
interactions between the panelists, leaving ample time for questions
and commentary from the audience. We plan to conclude the
session with a discussion of potential ‘next steps” for scholars,
institutions, management learning and education and SOTL
research as a result of the conversation that these articles generate.
Consistent with our intent for the session of broadening the impact
of AMLE’s articles, we would welcome the opportunity for this
session to be recorded so that it could be disseminated amongst our
membership and beyond.

Panelists: Steven Armstrong, U. of Hull; Bradford S Bell, Cornell
U.; Kenneth G. Brown, U. of lowa; Jessica Federman, Cornell U ;
Cynthia Fukami, U. of Denver; Traci Sitzmann, Advanced
Distributed Learning; Karen Mann, Dalhousie U.; Lori J. Carrell, U.
of Wisconsin Oshkosh

Organizers: J B Arbaugh, U. of Wisconsin, Oshkosh; Myrtle P.
Bell, U. of Texas, Arlington

71 LJ®"-: (ODC, MC) “That was Great!” High Impact
Exercises for Teaching or Consulting on Organizational
Change
10:30am - 12:30pm Le Centre Sheraton: Drummond east
Participants: Gavin M. Schwarz, U. of New South Wales; lan
Palmer, RMIT U.; Richard Dunford, U. of Sydney; Anthony F.
Buono, Bentley U.; Kenneth W, Kerber, Kerber & Associates;
Robert J Marshak, American U.; Gary Wagenheim, Simon Fraser
u.

workshop organizer(s) to obtain the approval code. The deadline to
register online is <b>August 4, 2010</b>.

Facilitators: Mark A. Griffin, U. of Western Australia; Mark C.
Bolino, U. of Oklahoma; Joyce Bono, U. of Minnesota; David A
Hofmann, U. of North Carolina, Chapel Hill; Stephane Cote, U. of
Toronto; Arthur P. Brief, U. of Utah; Deanne N. DenHartog, U. of
Amsterdam; Jing Zhou, Rice U.; Blake E. Ashforth, Arizona State
u.

Coordinators: Lisa Dragoni, Cornell U.; Brent Smith, Rice U.;
Adam M. Grant, Wharton School

-
2
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Friday 11:00AM

74 -: (NDSC) Would you care to be business school

dean?
11:00am - 1:00pm Le Palais Des Congres: 513A
Participant; Julie A. Davies, Warwick U.

Friday 10:45AM

72 Do) ®: (IM, MED, OB, HR) Developing Responsible
Global Leaders: Frameworks, Experiences and
Techniques

10:45am - 3:45pm Le Centre Sheraton: Drummond west

Organizers: Guenter K. Stahl, WU Vienna/INSEAD; Mark E.
Mendenhall, U. of Tennessee, Chattanooga

Distinguished Speakers: C K Prahalad, U. of Michigan; Michael
Lord Hastings of Scarisbrick, KPMG

Facilitators: Yih-teen Lee, IESE Business School; Lite Nartey, U. of
Pennsylvania; Mikael Sondergaard, U. of Arhaus; Davina E. Vora,
State U. of New York, New Paltz; Chei Hwee Chua, U. of South
Carolina

Presenters: Iris Berdrow, Bentley U.; Allan Bird, Northeastern U.;
Paul Evans, INSEAD; Mansour Javidan, Thunderbird; Thomas
Maak, ESADE; Martha L Maznevski, IMD; Gary Oddou, California
State U. San Marcos; Joyce Osland, San Jose State U.; Nicola M.
Pless, ESADE; Sim B. Sitkin, Duke U.

73 2 (OB, HR, ODC, CM) “Help, I'm Stuck”: Organizational
Behavior Research Incubator

10:45am - 1:15pm Le Centre Sheraton: Salon C

Additional registration is required at
https://secure.aomonline.org/PDWReg. Please contact the

Friday 11:15AM

75 ©: (OB, ENT, BPS) Business School Centers: Best
Practices and Lessons Learned

11:15am - 1:15pm Le Centre Sheraton: Salon 5

Organizer: Chris J. Sablynski, U. of the Pacific

Participants: Michael Camp, Ohio State U.; Paul Jerde, U. of
Colorado, Boulder; Thomas Lee, Foster School of Business, U. of
Washington; Stefanie E Naumann, U. of the Pacific; dt ogilvie,
Rutgers U.; Patrick J. Murphy, DePaul U.; Jeffrey Miles, U. of the
Pacific; Chris J. Sablynski, U. of the Pacific; Craig Richard Seal,
U. of the Pacific; Yong Su, Fudan U.; Omar Toulan, McGill U.;
Cheng-Hua Tzeng, Fudan U.; Xin Yao, U. of Colorado, Boulder

76 L®©)-=: (ODC) Care-Based Practices: An Emergent
Conversation on Creating and Sustaining Care in Action
11:15am - 1:45pm Le Centre Sheraton: Salon 4

Chairs: Bonnie Richley, Case Western Reserve U.; Simon L.
Dolan, ESADE; Tony Lingham, Case Western Reserve U.

77 E: (RM) Mobile phone: A powerful research tool for
event sampling and panel survey

11:15am - 1:15pm Delta Centre-Ville: Cartier B

Organizers: Zhaoli Song, National U. of Singapore; Xian Li,
National U. of Singapore

78 O (SIM, BPS) Passion for Sustainability: A
Continuance of Scholarship

11:15am - 2:45pm The Queen Elizabeth: Mackenzie

Contact the chair, Debbie de Lange, at ddelange@suffolk.edu to join
this PDW. Pre-register early. Work begins months in advance of the
conference.

Chair: Debbie Elizabeth de Lange, Suffolk U.

Facilitators: Patricia G. Vidal, U. Presbiteriana MacKenzie; Claire
A. Simmers, Saint Joseph's U.; Timo Busch, ETH Zurich
Participants: Tom Cooper, Memorial U. of Newfoundland;
Josephine Stomp, U. of Windsor; Susan L. Young, Ohio State U.;
Olga Voronina Hawn, Duke U.; Adela Jana McMurray, Royal
Melbourne Institute of Technology U.; Mary Finney, Ohio U.;
Denise Cardoso Pereira, Foundation for Sustainable Development;
Anne Marie Stoughton, Benedictine U.; Bobby Banerjee, U. of
Western Sydney; Laurie Ingraham, U. of Calgary; Natalie
Slawinski, Memorial U. of Newfoundland; Jonatan Pinkse, U. of
Amsterdam; Marco Antonio Figueiredo Milani Filho, Mackenzie
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Presbyterian U., Sukhbir Kaur Sandhu, U. of South Australia,
Daniel Armanos, Stanford U., Javier Delgado-Ceballos, U. of
Granada, Madeline Toubiana, York U.

the workshop organizers for the approval code. The deadline to
register online is <b>August 4, 2010</b>.

Organizers: Preeta Banerjee, Brandeis U.; Andrea Prencipe, U. G.
d'Annunzio

Friday 11:45AM

79 [0 & (MED) Can We Fix It? Yes We Can!: Daring to
Care About Teaching in a Multicultural Classroom
Environment
11:45am - 1:45pm Le Palais Des Congres: 512G
Organizer: Amy L. Kenworthy, Bond U.

Presenters: Amy L. Kenworthy, Bond U.; George A. Hrivnak,
Bond U.

Participant: Louise J. Mulligan, Bond U.

Friday 12:00PM

80 (D@~ E: (HR) HRM Ambassadors Program,
International Case Book and Research Project

12:00pm - 2:00pm Le Centre Sheraton: Lamartine

Panelists: Michal Biron, Tilburg U. & U. of Haifa; Bard Kuvaas, Bl
Norwegian School of Management; Stephen T.T. Teo, Curtin U. of
Technology; Scott L Martin, Zayed U.; Brosh M. Teucher, INCAE;
Maria Rotundo, U. of Toronto; Eleni Stavrou, U. of Cyprus;
Deanne N. DenHartog, U. of Amsterdam; Dorothy Mpabanga, U.
of Botswana; Radha R. Sharma, Management Development
Institute; Yaping Gong, Hong Kong U. of Science and Technology;
Marion Festing, ESCP Europe; Olga Epitropaki, ALBA Graduate
Business School & Aston Business School; Rita Campos Cunha,
U. Nova de Lishoa; Robert Kase, U. of Ljubljana

Organizers: James C. Hayton, SDA Bocconi / Bocconi U.; Karin
Sanders, U. Twente, The Netherlands

Chair: Liza Castro Christiansen, Henley Business School
Moderator: Steve Werner, U. of Houston

81 [: (MED, OB) “Extreme Teaching”: Making a Big Class
Smaller

12:00pm - 2:00pm Le Palais Des Congres: 513C

Chair: Martin L. Fogelman, U. at Albany, SUNY

Presenter: Samuel Ferrara, U-Albany

Participants: Martin L. Fogelman, U. at Albany, SUNY; Mark E.
O'Donnell, York College of Pennsylvania

82 (OCIS) OCIS Joint Doctoral and Junior Faculty
Consortia Lunch

12:00pm - 1:30pm Le Palais Des Congres: 511C

OCIS will host a lunch for participants in the Junior Faculty and
Doctoral Consortia. Mentors and attendees are invited to attend.

83 : (ODC) ODC Doctoral Consortium (Invitation Only)
12:00pm - 5:00pm Le Centre Sheraton: Musset

5:00pm - 9:00 pm additional activities (including dinner) in separate
locations

Host: Ronald Fry, Case Western Reserve U.

84 [N (TIM) TIM Junior Faculty Consortium |
12:00pm - 6:00pm Le Palais Des Congres: 524C

85 [ (TIM) TIM Doctoral Consortium |

12:00pm - 6:00pm Le Palais Des Congres: 525B

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. Please contact

Friday 12:15PM

86 =: (ENT, RM) Current Research and Development of
the Entrepreneurial Orientation (EO) Construct.

12:15pm - 2:45pm Le Palais Des Congres: 513F

Chair: Jeffrey Matthew Pollack, U. of Richmond

Facilitators: Ayman Tarabishy, George Washington U.; Nathan S.
Hartman, John Carroll U.; Erik Monsen, Max Planck Institute of
Economics; Sheryllynn Roberts, U. of Texas, Arlington; William
John Wales, James Madison U.; Roxanne Zolin, Queensland U. of
Technology

Presenters: Per Davidsson, Queensland U. of Technology; Daniel
T. Holt, Mississippi State U.; Johan Wiklund, Syracuse U.; Shaker
A. Zahra, U. of Minnesota, Twin Cities

87 ®: (GDO, HR) Current Research Methods in Work-
Life Research

12:15pm - 4:15pm Le Centre Sheraton: Salon B

Coordinators: Alysa Dawn Lambert, Indiana U. Southeast; Mila B.
Lazarova, Simon Fraser U.; Lori A. Muse, California State U.,
Fullerton; Monique Valcour, EDHEC Business School

Presenters: Mireia Las Heras, U. of Navarra, Spain; Melissa
Mazmanian, U. of California, Irvine; Steven A. Y. Poelmans, IESE
Business School; Patricia Vincent Roehling, Hope College; Taryn
Lyn Stanko, U. of Oregon; Spela Trefalt, Simmons School of
Management; Joy Pixley, U. of California, Irvine; Heather
Hofmeister, RWTH Aachen U.; Alysa Dawn Lambert, Indiana U.
Southeast; Mila B. Lazarova, Simon Fraser U.; Lori A. Muse,
California State U., Fullerton; Monique Valcour, EDHEC Business
School

88 - =: (IM) Dilemmas in Global Leadership Research:
Identifying Challenges and Exploring Solutions

12:15pm - 2:15pm Le Centre Sheraton: Joyce

Chair: Rachel Clapp-Smith, Purdue U., Calumet

Facilitator: Schon Beechler, U. of Michigan

Coordinator: Gretchen Vogelgesang, State U. of New York, New
Paltz

Presenters: Fred O. Walumbwa, Arizona State U.; Mary F. Sully
de Luque, Thunderbird; Miriam Erez, Technion Israel Institute of
Technology; Joyce Osland, San Jose State U.; Mary B
Teagarden, Thunderbird School of Global Management; Alon
Lisak, Technion Israel Institute of Technology; David E Bowen,
Thunderbird

89 O®: (MOC, BPS, PNP, PTC) Cognitive Conversations
about Caring

12:15pm - 2:45pm Delta Centre-Ville: St-Charles

This PDW is for those interested in exploring the nature of strategic
conversations in caring organisations.

Chair: Anne S. Huff, Technical U. Miinchen

Discussant: Mark Jenkins, Cranfield U.

90 O®: (PTC, TIM, OB, ONE) Dare to innovate by taking

care of hurdles to innovation
12:15pm - 3:15pm Le Palais Des Congres: 512H
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Organizers: Edeltraud Guenther, Technische U. Dresden; Anne-
Karen Hueske, Technische U. Dresden; Peter Kesting, Aarhus U.
Facilitators: Katharina Hoelzle, Berlin Institute of Technology;
Martina K. Linnenluecke, U. of Queensland; Klaus Moeller, U. of
Goettingen; Lutz Preuss, Royal Holloway, U. of London; Riina
Pulkkinen, Tampere U.

Friday 12:30PM

91 [ =: (CMS) The Critical Management Studies PhD
12:30pm - 2:30pm The Queen Elizabeth: Hochelaga 4

Organizer: Deborah Jones, Victoria U. of Wellington

Discussant: Alessia Contu, U. of Warwick

Presenters: Campbell Jones, U. of Leicester; Alison Mary
Henderson, U. of Waikato; Rafael Alcadipani, EAESP-FGV;
Jessica Heineman-Pieper, George Mason U.

92 - E: (IAM, AAM, IM) Development of International
Research Networks in Emerging Countries

12:30pm - 3:30pm Le Centre Sheraton: Hemon

Chairs: Gaston Fornes, ESIC BUSINESS & MARKETING
SCHOOL; Guillermo Cardoza, Instituto de Empresa Business
School

Presenters: Belen Lopez Vazquez, ESIC BUSINESS &
MARKETING SCHOOL; Song Xu, Anhui U. of Finance &
Economics; Ning Xu, Nanjing U.

Participants: Ping Li, Shandong U. of Technology; Camelia llie,
ESADE; Vanina Farber, CENTRUM Catolica, Pontificia U. Catolica
del Peru

93 &~ & (MH, MED, BPS) Building a Strategic and Living
History: A Sample Approach Using Ethnographic
Research

12:30pm - 2:30pm The Queen Elizabeth: St-Charles

Coordinators: Kenneth R Thompson, DePaul U.; Karl Moore,
McGill U.; Linda Wing, U. of Phoenix

94 [15: (ONE) ONE Doctoral Consortium

12:30pm - 6:00pm The Queen Elizabeth: Matapedia

Additional registration is required at
https://secure.aomonline.org/PDWReg. Please contact the
workshop organizer(s) to obtain the approval code. The deadline to
register online is <b>July 15, 2010</b>.

Organizers: Anke Arnaud, Embry-Riddle Aeronautical U.;
Stephanie Berger, Concordia U.; Luc Pierre Bres, Ecole des HEC,
Montreal / Tele-U.; Hajar Fatemi-Shariatpanahi, Concordia U.;
Jason Good, U. of Michigan; Krista Gullo, U. of Michigan;
Ruthairat Protpakorn, Pennsylvania State U.; Catalin Ratiu,
Concordia U.; Sara B. Soderstrom, Northwestern U.; Melissa
Paschall, U. of St. Gallen

Participants: Andrew J. Hoffman, U. of Michigan; Lynne
Andersson, Temple U.; Amelia C. Clarke, U. of Waterloo; Tobias
Hahn, Euromed Management School Marseille; Raymond L.
Paquin, Concordia U.; Aarti Sharma, U. of South Florida; Heiko
Spitzeck, Cranfield U.; Judith Louise Walls, John Molson School
of Business, Concordia U.; Nicole Darnall, George Mason U.;
Carolyn P. Egri, Simon Fraser U.; Klaus Weber, Northwestern U.;
Mark B. Milstein, Cornell U.; Sanjay Sharma, John Molson School
of Business; John M Jermier, U. of South Florida; Michael Lenox,
U. of Virginia; P Devereaux Jennings, U. of Alberta; Stephanie
Bertels, Simon Fraser U.; Jennifer Howard-Grenville, U. of
Oregon; Bryan W Husted, York U.; Robert Sroufe, Duquesne U.;

Timo Busch, ETH Zurich; Stuart Hart, Cornell U.; Alfred Allen
Marcus, U. of Minnesota; Madeleine Pullman, Portland State U.;
Paul Shrivastava, Concordia U.; Michael V. Russo, U. of Oregon;
Garry D Bruton, Texas Christian U.

-
2
>
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95 & (RM) Examples of Hybrids of Quantitative and
Qualitative Research Methods

12:30pm - 2:30pm Delta Centre-Ville: Verriere A

Presenters: Robert P. Gephart, U. of Alberta; Michel Peron,
ISEOR / U. of Paris Sorbonne; Veronique Zardet, ISEOR, U. of
Lyon 3; Frantz Datry, ISEOR, U. of Lyon 3; Henri Savall, ISEOR,
U. of Lyon 3; Marc Bonnet, ISEOR, U. of Lyon 3

Participant; Olivier Voyant, ISEOR, U. of Lyon 3

Friday 12:45PM

96 © ) = (AAM) Fallacy of Composition in Japanese

Business: Linking Micro- and Macro-level Issues
12:45pm - 2:45pm Le Centre Sheraton: Drummond center

Chairs: Toshihiro Kanai, Kobe U.; Shige Makino, Chinese U. of
Hong Kong

Discussants: Shigeru Asaba, Gakushuin U.; Thomas Roehl,
Western Washington U.

Presenters: Shige Makino, Chinese U. of Hong Kong; Ryuta
Suzuki, Kobe U.; Norihiko Takeuchi, Aoyama Gakuin U;
Christina L Ahmadjian, Hitotsubashi U.

97 L1®~- = (MED) Evidence-Based Management: A New
Approach to Teaching the Practice of Management
12:45pm - 2:45pm Le Palais Des Congres: 513D
Organizer: Eric Barends, Vrije U. Amsterdam
Presenters: Rob B. Briner, U. of London; Wendelien Van Eerde,
U. of Amsterdam Business School; Dirk Ubbink, Amsterdam U.
Medical School; Barbara Janssen, TEN HAVE Change
Management

98 »-=: (OB, HR, ODC) The Future of Job Design

12:45pm - 3:45pm Le Centre Sheraton: Drummond east

Pre-registration is required for this workshop. To register online,
please visit https://secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Organizers: Adam M. Grant, Wharton School; Yitzhak Fried,
Syracuse U.; Sharon K. Parker, U. of Western Australia
Presenters: Greg R. Oldham, Tulane U.; Denise M. Rousseau,
Carnegie Mellon U.; Gary Johns, Concordia U.; Alicia A. Grandey,
Pennsylvania State U.; Frederick P. Morgeson, Michigan State U.;
Robert Alan Baron, Oklahoma State U.; John Cordery, U. of
Western Australia; Ronald F. Piccolo, Crummer Graduate School
of Business, Rollins College; Stephen E. Humphrey, Pennsylvania
State U.; Justin Berg, U. of Pennsylvania

Friday 1:00PM

99 : (AAA) 2010 AMLE Writers Workshop
1:00pm - 3:00pm Le Palais Des Congres: 511E

To be considered for participation in the workshop, you need to
submit a preliminary manuscript. Preliminary manuscripts will be due
to the AMLE office (amle@aom.pace.edu) by May 17, 2010, and
notification of acceptance will occur on or before June 15, 2010.
Please note that accepted manuscripts and authors will not be listed
in the Academy program.

Organizer: J B Arbaugh, U. of Wisconsin, Oshkosh
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Facilitators: Holly H Brower, Wake Forest U.; Lisa A. Burke, U. of
Tennessee, Chattanooga; Anne Marie Francesco, Hong Kong
Baptist U.; Alvin Hwang, Pace U.; David Jacobs, Morgan State U.;
Amy L. Kenworthy, Bond U.; Tim O Peterson, North Dakota State
U.; Robert S. Rubin, DePaul U.; Marcus Maharg Stewart, Bentley
U.; Christine Quinn Trank, Texas Tech U.

100 @ Z: (AAM, IM, HR) The Influence of Globalization
on Korean Human Resource Management: Challenges
and Opportunities
1:00pm - 4:00pm Le Centre Sheraton: Salon 1
Organizer: Yongsun Paik, Loyola Marymount U.

Presenters: Johngseok Bae, Korea U.; Sung-Choon Kang, Seoul

National U.; Hyeong-Deug Kim, Simon Fraser U.; Hyeon Jeong
Park, Georgia State U.; Rosalie L. Tung, Simon Fraser U;
Sunghoon Kim, U. of New South Wales

101 (D ®© - & (ODC, MSR) Awakening the Dreamer:
Sustainability, Social Justice and Healthy Spirit at
Humanity's Crossroads
1:00pm - 5:00pm Le Centre Sheraton: Salon 6
For additional information, please contact the program coordinator,
Kit Tennis, at Kit@SanchezTennisAssociates.com, +1-303-449-
5921.

Discussant: Tarek Hatem, American U. in Cairo
Coordinator: Christopher Tennis, Sanchez Tennis & Associates,
LLC

102 = (ONE, SIM) Improving the dissemination and
creation of scholarly research on CSR and SD in French
1:00pm - 6:00pm Offsite: University of Quebec in Montreal
University of Quebec in Montreal (in the Salle des Boiseries, located
in the Judith-Jasmin Pavillon, local J-2810) from 1p.m. to 6p.m. on
Friday August 6th.

Organizer: Marie-France B. Turcotte, U. du Québec a Montreal
Speakers: Jacques Robert Igalens, IAE de Toulouse; Louis
Raymond, U. du Québec a Trois-Rivieres; Olivier Boiral, U. Laval;
Frederique Dejean, Conservatoire National des Arts et Métiers;
Emmanuel Raufflet, HEC Montreal; Corinne Gendron, UQAM;
Jean-Pascal Gond, HEC Montreal / Nottingham U.; Jean
Pasquero, U. Quebec

103 (2: (TTC) The Business of Teaching about Business
to Adults

1:00pm - 3:00pm Le Palais Des Congres: 515B

Presenters: Leslie Dinauer, U. of Maryland U. College; Claudine
Schweber, U. of Maryland U. College

Friday 1:15PM

104 = (HCM, RM) Current Trends in the Survey Methods

of Organizational Research

1:15pm - 3:15pm The Queen Elizabeth: Harricana

Chair: Jullet A. Davis, U. of Alabama

Participants: Jane Banaszak-Holl, U. of Michigan; Keith G Provan,
U. of Arizona/ Tilburg U.; Thomas D'Aunno, Columbia U.; Shoou-
Yih Daniel Lee, U. of North Carolina, Chapel Hill

105 ©=: (HR, OB) Engaging Encounters: Talent
Management, Employee Engagement and the Researcher

Practitioner “Bridge”
1:15pm - 4:15pm Le Centre Sheraton: Jarry

Pre-registration is required for this workshop. To register online,
please visit https://secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Organizers: Marielle Sonnenberg, Tilburg U. / Accenture; Kerry
Grigg, Monash U.

Presenters: Paul Sparrow, Lancaster U.; Graeme Martin, U. of
Glasgow; John W Boudreau, Center for Effective Organizations;
Elaine Farndale, Penn State U. & Tilburg U.

106 (1 ®®: (ONE, SIM, MED, TIM, PTC) Sustainable
Business Practices: Experiential Learning in Virtual
Environments

1:15pm - 3:15pm The Queen Elizabeth: Hochelaga 2

Organizers: William H. Prado, Green Mountain College; Irene
Henriques, York U.; Anna B. Kayes, Stevenson U.

Presenters: Irene Henriques, York U.; Carrie Spagnola Doyle,
Pearson Learning Solutions; Erik Styles, Pearson Learning
Solutions; William Prensky, The FutureWork Institute, Inc.; William
H. Prado, Green Mountain College; Anna B. Kayes, Stevenson U.

Friday 1:30PM

107 = (CAR, HR, OB) Careers in the Rough: A Research
Development Workshop

1:30pm - 3:30pm Le Centre Sheraton: Salon 5

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Chair: Holly Slay, Seattle U.

Participants: Jeffrey H. Greenhaus, Drexel U.; Sherry E. Sullivan,
Bowling Green State U.; Stacy Blake-Beard, Simmons College;
Kimberly Eddleston, Northeastern U.; Hugh P. Gunz, U. of
Toronto; Berrin Erdogan, Portland State U.; Maury Peiperl, IMD;
Peter A. Heslin, Southern Methodist U.; Barbara S. Lawrence, U.
of California, Los Angeles

108 ©: (OM, MC, ODC, TIM) Value Management in
Aerospace Manufacturing/ Company Visit

1:30pm - 5:00pm Offsite: Bombardier Aerospace

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg.

Organizer: Isabelle Dostaler, John Molson School of Business,
Concordia U.

109 (0= (RM) Developing interdisciplinary researchers:
Caring for those who dare

1:30pm - 3:30pm Delta Centre-Ville: Verriere B

Chair: Paul Hibbert, Strathclyde U.

Facilitator: Frank Siedlok, Strathclyde U.

Friday 2:00PM

110 (AQE: (CAR, TTC) Teaching Careers Together -
Developing a Careers Studies Teaching Community

2:00pm - 4:00pm Le Centre Sheraton: Salon A

Organizers: Michael B. Arthur, Suffolk U.; Tania Casado, U. of
Sao Paulo - USP; Suzanne C. de Janasz, U. of Mary Washington;
Konstantin Korotov, ESMT; Wolfgang Mayrhofer, WU Vienna
Hosts: Svetlana Khapova, VU U. Amsterdam; Hetty Van Emmerik,
Maastricht U.; Julia Richardson, York U.
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111 DO ®E: (CMS, OMT, SIM) Cutting to the Core of
Corporate Social Responsibility: Approaches With a
Critical Edge
2:00pm - 4:00pm The Queen Elizabeth: Hochelaga 6
Chairs: Raza A Mir, William Paterson U.; Pushkala Prasad,
Skidmore College
Presenters: James J Kennelly, Skidmore College; C Gopinath,
Suffolk U.; Maureen A. Scully, U. of Massachusetts; Anshuman
Prasad, U. of New Haven; Christopher Whann, Empire State
College, State U. of New York

112 A®>E: (GDO, IM, SIM, PTC) The Regulation of
Diversity Management : Towards a Typology

2:00pm - 5:00pm Le Centre Sheraton: Salle Ballroom center

Cross-country workshop involving 12 countries spanning 4
continents to build a common framework to categorize diversity
policies at all levels.

Organizer: Alain Klarsfeld, Groupe ESC Toulouse Business School
Participants: Regine Bendl, Vienna U. of Economics and Business
Administration; Gwendolyn M. Combs, U. of Nebraska, Lincoln;
Annie Cornet, HEC; Claudia J. Ferrante, U.S. Air Force Academy;
Rana Hagq, Laurentian U.; I-Chieh Hsu, National Changhua U. of
Education; Roswitha Hofmann, Vienna U. of Economics and
Business Administration; Alain Klarsfeld, Groupe ESC Toulouse
Business School; Iris Koall, U. of Dortmund; Waheeda Lillevik,
College of New Jersey; Eddy S. Ng, Dalhousie U.; Stella M.
Nkomo, U. of South Africa; Renate Ortlieb, Graz U.; Mustafa F
Ozbilgin, U. of East Anglia; Barbara Sieben, Freie U. Berlin;
Jawad Syed, U. of Kent; Ahu Tatli, U. of London; Marloes L. van
Engen, Tilburg U.; Patrizia Zanoni, Hasselt U.

113 7-E: (IM, HR) Challenges and Opportunities in Cross-
Cultural Research using International Networks

2:00pm - 4:00pm Le Centre Sheraton: Salon 7

Chair: Emma Parry, Cranfield U.

Presenters: Eleni Stavrou, U. of Cyprus; Chris Brewster, U. of
Reading; Hilla Peretz, ORT Braude College; Koen Dewettinck,
Vlerick Leuven Gent Management School; Frangoise Dany, EM
Lyon; Ruth Alas, Estonian Business School

Participant: Amnon Caspi, Bar llan U.

114 2> (MED, IM) Generating Student Passion for
Corporate Social Responsibility Using FIPSE Grants
2:00pm - 4:00pm Le Palais Des Congres: 510D
Organizer: Barbara A. Ribbens, Western lllinois U.

Participants: Gordon P. Rands, Western lllinois U.; Stephen Axley,
Western lllinois U.; Michael Gurdon, U. of Vermont; Vicky St-
Germain, ArcelorMittal Montréal; Geneviéve Comeau, U. of
Ottawa; Jean Roy, U. of Sherbrooke

115 (D@ & (MSR) Leadership Insight: Contemplative

Reflection Through Art, Music and Sacred Writing
2:00pm - 4:00pm Offsite: Galerie MX

<b>The Workshop will take place at Galerie mx (333 Viger, Montreal
- corner of Viger & deBleury) across the street from the Palais des
Congres (the main Academy meeting venue). Participation is limited
and pre-registration is required. To register, please send email to
christine.bataille@mail. mcgill.ca to obtain an approval code.</b>
Chairs: Nancy J Adler, McGill U.; Andre L Delbecq, Santa Clara

U

Fécilitators: Michelle L Buck, Northwestern U.; Pamela Lirio,
McGill U.; Christine Bataille, McGill U.; Troy Anderson, Carlton U.

116 LI = (OB) From Junior to Full: Advice on Advancing
to Full Professor

2:00pm - 4:00pm Le Centre Sheraton: Salle Ballroom west

Chairs: Gilad Chen, U. of Maryland; Christopher O. L. H. Porter,
Texas A&GM U.

Presenters: Jason Colquitt, U. of Florida; Angelo DeNisi, Tulane
U.; Jeffrey R. Edwards, U. of North Carolina; Katherine Klein, U.
of Pennsylvania; Randall S. Peterson, London Business School

-
2
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117 [JO®; (ODC) Dare to Care: Using Traditional

Concepts to Diagnose and Improve Performance
2:00pm - 4:00pm Le Centre Sheraton: Salon 4

Presenters: Judith Gebhardt, U. of Maryland, College Park;
Thomas Hilton Olson, U. of Southern California

Friday 2:15PM

1418 (2: (MED, BPS) Simulating Strategy: Do management
simulations help students become effective decision-
makers?
2:15pm - 4:15pm Le Palais Des Congres: 513C
This workshop addresses pedagogical aspects of software-based
simulations as an experiential method to teach strategic decision-
making skills.

Organizer: Ali Taleb, HEC Montreal
Chair: Serge Poisson de Haro, HEC Montreal
Facilitators: Taieb Hafsi, HEC Montreal; David Oliver, HEC

Montreal; Martine Vézina, HEC Montréal
Speakers: Daniel Paul, Paris Dauphine U.; Thibaut Bardon, U.
Paris Dauphine, CREPA / U. of Geneva, HEC; Joseph Wolfe,
Experiential Adventures LLC

119 - (ODC, OB) | Never Knew You Cared: Forging
a Rapprochement Between OD and Leadership Studies
2:15pm - 5:15pm Le Centre Sheraton: Lamartine
Organizers: Gail T Fairhurst, U. of Cincinnati; Eric Guthey,
Copenhagen Business School; Clifford Oswick, Queen Mary, U. of
London,; Robert J Marshak, American U.; James Gustafson,
Benedictine U.; Jude G. Olson, Lockheed Martin Aeronautics
Company; Mary Uhl-Bien, U. of Nebraska
Chairs: Brad Jackson, U. of Auckland; David Stephen Grant, U. of
Sydney

Friday 2:30PM

120 = (IAM, HR, IM) Notes from the Field: Strategies for
Success in Iberoamerican HRM Research

2:30pm - 4:00pm Le Centre Sheraton: Salon 8

Chairs: Patricia G Martinez, Loyola Marymount U.; Monica C.
Gavino, Saint Xavier U.

Presenters: Carlos J. Alsua, U. of Alaska, Anchorage; Nathalie
Castano, Wayne State U.; Anabella Davila, Tecnologico de
Monterrey; Sergio Madero, Tecnologico de Monterrey, Campus
Monterrey; Stanley Malos, San Jose State U.; Miguel R. Olivas-
Lujan, Clarion U. of PA & Tec de Monterrey; Mary F. Sully de
Luque, Thunderbird; Marta M. Elvira, IESE Business School

121 > E: (IM, BPS, RM, AAM) Promise and Perils of

Emerging Markets Research
2:30pm - 5:00pm Le Centre Sheraton: Salon C
Chair: Tarun Khanna, Harvard U.
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Participants: Catherine Thomas, Columbia Business School;
Minyuan Zhao, U. of Michigan; Susan Perkins, Northwestern U.;
Santiago Mingo, U. of Miami; Ishtiaq Pasha Mahmood, National
U. of Singapore; Sea Jin Chang, National U. of Singapore

122 (Do) ®E: (ODC) OD Social Innovations:
Incubating NGOs, Synergizing Research
2:30pm - 4:30pm Le Centre Sheraton: Joyce

This session focuses on using OD to radically change the world by
empowering the poor.

Participant: Warner P. Woodworth, Brigham Young U.

Friday 2:45PM

123 (L «®: (MC, ODC) The Care And Feeding Of The
Aspiring Management Consultant: Preparing The
Profession For Its Future

2:45pm - 5:15pm Delta Centre-Ville: Verriere A

Chair: Thomas C. Head, Roosevelt U. Chicago-Schaumburg
Participants: Peter Sorensen, Benedictine U.; Joanne C Preston,
Colorado Technical U.; Terry R Armstrong, Colorado Technical U.;
Flemming Poulfelt, Copenhagen Business School; Susan M.
Adams, Bentley U.; Ralph Haug, Roosevelt U.

124 () & (ONE, BPS, ENT) Case Laboratory on
Corporate Sustainability

2:45pm - 5:45pm The Queen Elizabeth: St-Charles

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Panelists: Christian Seelos, IESE Business School; Kevin
McKague, York U.; Patricia Marquez, U. of San Diego; Jose P
Devasia, Indian Institute of Management, Bangalore

Organizer: Liudmila Nazarkina, EBS/U.St. Gallen

Facilitator: Kate Kearins, Auckland U. of Technology
Coordinator: Jost Hamschmidt, oikos foundation

125 (0-: (SIM, ONE, TTC) Teaching Corporate
Responsibility: The Principles for Responsible
Management Education
2:45pm - 4:45pm The Queen Elizabeth: Hochelaga 4
Short presentations by Buono and Eder-Hansen. Uses moderated
roundtable discussions allowing attendees to share experiences and
best practices.

Participants: Andreas Rasche, U. of Warwick; Patricia Werhane,
DePaul U.; Anthony F. Buono, Bentley U.; Jonas Eder-Hansen,
Copenhagen Business School

Friday 3:00PM

126 : (AAA) The Ins and Outs of Faculty Recruiting

3:00pm - 4:30pm Delta Centre-Ville: Auditorium

Organizer: James Hamilton Dulebohn, Michigan State U.
Presenters: Mary Jo Jackson, U. of South Florida St. Petersburgh,
Nancy Mcintyre, U. of West Virginia

127 (AAA) 2010 AMLE Reviewers Workshop

3:00pm - 5:00pm Le Palais Des Congres: 511E

The workshop will be 2 hours in length. The workshop will have two
parts: (1) a brief presentation and discussion of the similarities and
differences of reviewing discipline-based vs. learning and education-
oriented management research, and (2) small group discussions of

reviews of the originally submitted versions of selected AMLE
Research and Reviews and Essay articles led by AMLE Editorial
Board members. The workshop will be primarily devoted to
receiving specific feedback on reviews of these manuscripts
submitted by respective participants in advance of the

workshop. This workshop is targeted primarily toward junior scholars
and current or aspiring AMLE ad hoc reviewers, but AMLE Editorial
Board members and more senior scholars certainly are welcome.
Pre-Registration for workshop by June 15, 2010 is strongly
encouraged so that sample materials can be sent to participants in
time for them to complete their manuscript review(s). Please
contact the AMLE Office (amle@aom.pace.edu) to register for the
workshop.

Organizer: J B Arbaugh, U. of Wisconsin, Oshkosh

Facilitators: John A. Ballard, College of Mount St. Joseph; Joy E.
Beatty, U. of Michigan, Dearborn; Erich C. Dierdorff, DePaul U ;
Nancy DiTomaso, Rutgers U.; Jacob Eisenberg, U. College
Dublin; Scott D. Graffin, U. of Georgia; Ansgar Richter, European
Business School; Craig Richard Seal, U. of the Pacific; James C
Spee, U. of Redlands; Joann Krauss Williams, Judson College

128 ®: (CMS, GDO) VIDA: Women Scholars and Critical
Management Practices

3:00pm - 5:30pm The Queen Elizabeth: Richelieu

Organizers: Alessia Contu, U. of Warwick; Sadhvi Dar, Queen
Mary U. of London

Presenters: Jessica Heineman-Pieper, George Mason U;
Deborah Jones, Victoria U. of Wellington; Jean Helms Mills, St.
Mary's U.; Pauline Fatien, U. of Lyon Management School; Sarah
Stookey, Central Connecticut State U.

129 7 E: (IM) International Management Division Paper
Development Workshop

3:00pm - 5:30pm Le Centre Sheraton: Salon 3

This workshop is By Invitation Only. Please contact the workshop
organizer(s) to obtain the approval code to register online at
https://secure.aomonline.org/PDWReg. The deadline to register
online is <b>August 4, 2010</b>.

Facilitators: Robert E. Hoskisson, Rice U.; J Myles Shaver, U. of
Minnesota; Paul M Vaaler, U. of Minnesota; David C. Thomas,
Simon Fraser U.

Coordinator: Susan Feinberg, Rutgers U.

130 (1 «®: (MED) Best Practices for a Business Honors
Program

3:00pm - 5:00pm Le Palais Des Congres: 512A

Organizer: Eric H Kessler, Pace U.

Facilitator: Ira Bruce Sprotzer, Rider U.

Participants: Eric H Kessler, Pace U.; Kristine Morley, Texas A&M
U.; Ron Bramhall, U. of Oregon; William D Schneper, Florida
International U.; Rudolph J Sanchez, California State U. Fresno;
Marta Szabo White, Georgia State U.; Lynne Andersson, Temple
U.; Timothy Greenlee, Miami U. Ohio; Jonathan Scott, Fox School
of Business & Management; Carol Venable, San Diego State U.

131 (Do W (OB, HR) Making and Managing
Connections to Colleagues, Employees and Students

through Online Social Networks

3:00pm - 5:00pm Le Centre Sheraton: Drummond center

Presenters: Richard N. Landers, Old Dominion U.; Gordon Bruce
Schmidt, Michigan State U.
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132 © = (OMT) Competences and Organizational
Learning: A Roundtable Discussion

3:00pm - 5:30pm Le Palais Des Congres: 510B

Organizers: Rosana Silveira Reis, U. of Bologna - UNIBO; Ylenia
Curzi, U. of Modena and Reggio Emilia

Chair: Tommaso Maria Fabbri, U. of Modena and Reggio Emilia

133 [2: (OMT) OMT Teaching Roundtables

3:00pm - 5:00pm Le Palais Des Congres: 516C

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. Please contact
the workshop organizer(s) to obtain the approval code. The deadline
to register online is <b>July 1, 2010</b>.

Organizers: Gerald F Davis, U. of Michigan; Ellen R. Auster, York
u.

Presenters: Howard Aldrich, U. of North Carolina; Ellen R. Auster,
York U.; Jane E. Dutton, U. of Michigan; Mary Ann Glynn, Boston
College; Ha Hoang, ESSEC Business School - Paris; Anand
Narasimhan, IMD; Charles A O'Reilly, Stanford U.; Tim Pollock,
Pennsylvania State U.; Jim Fairbank, Pennsylvania State U., Erie;
Ronald S. Burt, U. of Chicago; Gregory Fairchild, U. of Virginia;
Tor Hernes, Copenhagen Business School; Filipe Manuel Simoes
Dos Santos, INSEAD; Michael L. Tushman, Harvard U.

Friday 3:30PM

134 (IM) The Liability of Foreignness of International
Studies: Publishing in Premier Management Journals
3:30pm - 5:30pm Le Centre Sheraton: Salle Ballroom east
Facilitator: Stewart R. Miller, U. of Texas, San Antonio
Participants: Lorraine Eden, Texas A&M U.; Tatiana Kostova, U.
of South Carolina; Kendall Roth, U. of South Carolina; Paul M
Vaaler, U. of Minnesota

Friday 3:45PM

135 = (RM, OB) Methodological Challenges of Identity
Research: Inquiring, Interpreting, and (Re)telling

3:45pm - 5:45pm Delta Centre-Ville: Verriere B

Organizers: Jina Mao, Boston U.; Amy M. Gannon, Boston U.
Presenters: Michel Anteby, Harvard U.; Stacy Blake-Beard,
Simmons College; Glen E. Kreiner, Pennsylvania State U.; Sally
Maitlis, U. of British Columbia; Laura Morgan Roberts, Georgia
State U.

Presenters: Manfred F.R. Kets De Vries, INSEAD; Elizabeth
Florent-Treacy, INSEAD; Andreas Bernhardt, European School of
Management and Technology, Berlin; Yoav Vardi, Tel Aviv U.;
Sherry E. Sullivan, Bowling Green State U.; Polly Parker, U. of
Queensland; Michael B. Arthur, Suffolk U.; Yuval Engel, VU U.
Amsterdam; Chen Fliesher, VU U. Amsterdam; Robbert Lunsingh
Scheurleer, VU Amsterdam; Maury Peiperl, IMD

-
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138 »-&: (ENT, RM, OMT) Business Creation Panel
Studies: The 2010 International Update

4:00pm - 7:00pm Le Palais Des Congres: 511F

Workshop Outline: Introduction (10 min) Country
Summaries (10 minutes) Discussants (10 minutes)
Discussion (20 minutes)

Chair: Paul D Reynolds, George Mason U.

Discussants: Howard Aldrich, U. of North Carolina; David
Audretsch, Indiana U., Bloomington; Mahesh P Bhave, Alliant
International U.

Presenters: Per Davidsson, Queensland U. of Technology; Yuli
Zhang, Nankai U.; Vyacheslav Dombrovsky, Stockholm School of
Economics, Riga; Jolanda Hessels, EIM / Erasmus School of
Economics; Gry Agnete Alsos, Nordland Research Institute;
Mikael J Samuelsson, Stockholm School of Economics; Richard
Curtin, U. of Michigan, Ann Arbor; Rolf Sternberg, U. of Hannover;
E.J. Reedy, Kauffman Foundation; Yvon Gasse, U. Laval; Yang
Jun, Nankai U.

Open

139 L= (OB) Organizational Behavior Doctoral
Consortium Friday - Invitation Only

4:00pm - 7:00pm Le Centre Sheraton: Drummond east

Pre-registration is required for this workshop. To register online,
please visit https://secure.aomonline.org/PDWReg. Please contact
the workshop organizer(s) to obtain the approval code. The deadline
to register online is <b>July 9, 2010</b>.

Facilitators: Gregory A. Bigley, U. of Washington; Deanne N.
DenHartog, U. of Amsterdam; Charmine E. J. Hartel, U. of
Queensland; Frederick P. Morgeson, Michigan State U.
Coordinators: Suzanne S. Masterson, U. of Cincinnati; Sharon K.
Parker, U. of Western Australia

Speaker: Elaine C. Hollensbe, U. of Cincinnati

Friday 4:00PM

136 Lo ®E: (BPS, MOC, OMT) The Power of
Representations: From Visualization, Maps and
Categories to Dynamic Tools
4:00pm - 7:00pm Le Palais Des Congres: 512G
Organizers: Michael G. Jacobides, London Business School;
Massimo Warglien, U. Ca' Foscari of Venice
Participants: Giovanni Gavetti, Harvard U.; Joseph Porac, New
York U.; Freek Vermeulen, London Business School; Gabriel
Szulanski, INSEAD; Patricia G Clifford, McKinsey & Co.

137 [J©)>: (CAR) Teaching About Careers to Executives
4:00pm - 6:00pm Le Centre Sheraton: Salon 5

Organizers: Svetlana Khapova, VU U. Amsterdam; Konstantin
Korotov, ESMT

Friday 4:15PM

140 = (CMS, RM, OMT) Philosophical Foundations of
Organizational Research

4:15pm - 6:15pm The Queen Elizabeth: Hochelaga 6

Chair: Raza A Mir, William Paterson U.

Participants: Ali Mir, New York Institute of Technology; Campbell
Jones, U. of Leicester; Bobby Banerjee, U. of Western Sydney;
Andre Spicer, U. of Warwick; Teppo Felin, Brigham Young U.

141 & (HR, ODC) Human Resource Shared Services and
HR Value

4:15pm - 6:15pm Le Centre Sheraton: Salon 7

Organizers: Tanya Bondarouk, U. Twente, The Netherlands; David
P. Lepak, Rutgers U.

Moderators: Janet H. Marler, U. at Albany, SUNY; Richard D.
Johnson, U. at Albany, SUNY; Emma Parry, Cranfield U.
Presenters: Jaap Paauwe, Tilburg U.; Fang Lee Cooke,
Manchester Business School; Elaine Farndale, Penn State U. &
Tilburg U.
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142 ©:; (ODC, MC) Workplace as Playspace: New
Metaphors and Mindsets for Innovating, Learning and
Changing
4:15pm - 6:15pm Le Centre Sheraton: Salon A
Facilitators: Pamela Meyer, DePaul U.; Frank J. Barrett, Naval
Postgraduate School; Cate Creede, The Potential Group

Friday 4:20PM

143 [0@: (PTC, GDO, ODC) Impassioned Leadership:
Embodying 21st Century Leadership Practice through
Tango

4:20pm - 6:20pm Le Palais Des Congres: 512H

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Chairs: Jason R Pierce, Indiana U., Bloomington; Pamela Lirio,
McGill U.

Participants: Michelle L Buck, Northwestern U.; Carmelo
Cennamo, |E Business School; Burak Koyuncu, IE Business
School; Poppy L Mcleod, Cornell U.

Friday 4:30PM

144 D= (HR) HR Division Junior Faculty Consortium:
Ice-Breaker and Dinner

4:30pm - 7:30pm Offsite: TBA

Pre-registration required at https.//secure.aomonline.org/PDWReg.
Please contact organizer for approval code. Deadline to register is
June 15, 2010.

Organizers: Miguel Quinones, Southern Methodist U.; Theresa M.
Glomb, U. of Minnesota; Ingrid Fulmer, U. of South Carolina

145 @~ = (ODC, MC) Publishing Qualitative Research in
Scholarly Journals

4:30pm - 7:30pm Le Centre Sheraton: Jarry

Pre-registration is required for this workshop. To register online,
please visit https://secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Presenters: Julia Balogun, Lancaster U. Management School;
Marianne W. Lewis, U. of Cincinnati; Catherine A Maritan,
Syracuse U.; Lotte Luscher, Clavis Consulting

Participant: Quy Nguyen Huy, INSEAD

146 = (RM, OMT, BPS) Qualitative Comparative Analysis
(QCA)

4:30pm - 6:30pm Delta Centre-Ville: Cartier A

Organizers: Ruth V. Aguilera, U. of lllinois, Urbana-Champaign;
Peer C. Fiss, U. of Southern California; Thomas Greckhamer,
Louisiana State U.; Rodney Lacey, U. of California, Davis; Vilmos
F. Misangyi, Pennsylvania State U.

Friday 5:00PM

147 (AR E: (MSR) MSR Doctoral Student and New
Faculty Consortium - Friday
5:00pm - 7:00pm The Queen Elizabeth: Hochelaga 3

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>. A $25.00 fee will be
charged to defray expenses.

Hosts: Keiko Krahnke, U. of Northern Colorado; Debu Mukerji,
Macquarie U.

Chairs: Emmett E. Perry, Rockhurst U.; Kay Rudisill, Oracle
Corporation

148 (1= (OB) Organizational Behavior Junior Faculty
Workshop Friday -Invitation Only

5:00pm - 9:30pm Le Centre Sheraton: Drummond west

The Workshop requires an application process. For more
information, and to obtain the approval code, please contact the
organizer, Amy Wrzesniewski, at amy.wrzesniewski@yale.edu by
<b>June 1, 2010</b>. Pre-registration is required for this workshop.
To register online, please visit
https.//secure.aomonline.org/PDWReg. The cost to register for both
days is $150.00. The deadline to register online is <b>June 15,
2010</b>.

Coordinators: Amy Wrzesniewski, Yale U.; Adam M. Grant,
Wharton School

Presenters: Arthur P. Brief, U. of Utah; Joel Brockner, Columbia
U.; Kimberly D. Elsbach, U. of California, Davis; Frank Flynn,
Stanford U.; Anat Rafaeli, Technion Israel Institute of Technology;
Barry M Staw, U. of California, Berkeley; Linda K. Trevino,
Pennsylvania State U.; Elizabeth A. Mannix, Cornell U.; Sara L
Rynes, U. of lowa; Sim B. Sitkin, Duke U.

Friday 5:15PM

149 (DO (BPS) Reigniting a Passion for
Diversification: New Insights from Scholarship and
Practice

5:15pm - 7:45pm Le Palais Des Congres: 512F

Chair: Graham Kenny, Strategic Factors

Presenters: Tyson Brighton Mackey, California State Polytechnic
U.; Federico Marinelli, CUNEF, Complutense U. of Madrid; Larry
Stimpert, Colorado College

Friday 5:30PM

150 : (AAA) Placement for Applicants
5:30pm - 7:00pm Delta Centre-Ville: Auditorium

Organizer: James Hamilton Dulebohn, Michigan State U.
Presenters: Mary Jo Jackson, U. of South Florida St. Petersburg,
Nancy Mclintyre, U. of West Virginia

151 : (AAA) New Member Orientation: Session 1
5:30pm - 7:00pm Le Palais Des Congres: 524B
Join the Membership Committee and other Academy volunteers and
leaders for an informative session designed specifically for new
members to the Academy. Take advantage if this opportunity to
learn more about your membership benefits, share ideas about how
you can get the most out of your membership, and learn some tips
for navigating the meeting in Montreal. There will be refreshments
and time for questions at each participative session. There are two
(2) orientations offered during the Annual Meeting. Each session
offers the same information, so it is only necessary to attend one. If
you are unable to attend this session, it will be repeated on
Saturday, August 7, 2010 at 5:30 pm.
Organizers: Stephanie Case Henagan, Northern lllinois U.; Kerry
Ignatz, Academy of Management
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152 (CM) Conflict Management Doctoral Consortium
Social
5:30pm - 7:00pm Offsite: .TBA
Organizer: Zoe Barsness, U. of Washington, Tacoma

153 [J©: (MED, NDSC) Management Education and
Development Writers Workshop

5:30pm - 8:00pm Le Palais Des Congres: 513D

Pre-registration is required for this workshop. Please contact the
organizers by <b>July 12, 2010</b> to obtain the approval code. To
register online, please visit https.//secure.aomonline.org/PDWReg.
The deadline to register online is <b>July 23, 2010</b>.
Facilitators: Thomas F Hawk, Frostourg State U.; Thomas A.
Bryant, Newark School of Theology; William D Schulte,
Shenandoah U.; Magid Mazen, Suffolk U.; Carolyn Wiley,
Roosevelt U.; Martin J Hornyak, U. of West Florida

Coordinators: Joann Krauss Williams, Judson College; James C
Spee, U. of Redlands

Participants: Maria L Nathan, Lynchburg College; Renson M
Mwangi, Case Western Reserve U.; Lakshmi Goel, U. of North
Florida; Andrew Cardow, Massey U.; Quey-Jen Yeh, National
Cheng Kung U.; Yu-Lin Wang, National Cheng Kung U ; Isabelle
Dostaler, John Molson School of Business, Concordia U ;
Varghese P. George, U. of Massachusetts, Boston; Davar
Rezania, Grant MacEwan College; Indumathi Anandrajan, Indian
Institute of Science; Yvette Njan Essounga, Long Island U.
Brooklyn Campus; Roberto Biloslavo, U. of Primorska; Melissa J.
Knott, Western New England College; Rene Birochi, HEC
Montreal; Kathleen J. Barnes, East Stroudsburg U.; Rashmi H.
Assudani, Xavier U.; Pingying Zhang, U. of North Florida; Kamal
Fatehi, Kennesaw State U.; Hyun-Jung Lee, London School of
Economics

154 DO®E: (ODC, MC) Teaching Organizational
Diagnosis (A Building ODC As An Academic Discipline
Workshop)
5:30pm - 7:30pm Le Centre Sheraton: Kafka
Coordinator: Glenn Varney, Bowling Green State U.

Presenters: James M McFillen, Bowling Green State U.; Deborah
Anne O'Neil, Bowling Green State U.

Friday 6:00PM

155 (GDO) GDO Pre-Conference Social Hour
6:00pm - 7:30pm Le Centre Sheraton: Salon C

Division Chair: Quinetta Roberson, Villanova U.

Program Chair: Diana Bilimoria, Case Western Reserve U.
Professional Development Workshop Chair: Gwendolyn M.
Combs, U. of Nebraska, Lincoln

Division Chair-Elect: David A. Kravitz, George Mason U.

156 : (IM) PDW Welcome
6:00pm - 7:00pm Le Centre Sheraton: Salon 4
Organizer: John Mezias, U. of Miami

157 ®: (MC) How Consulting Can Manage Passion and
Compassion in Family-Owned Companies ?

6:00pm - 8:00pm Delta Centre-Ville: Verriere A

Organizers: Terry R Armstrong, Colorado Technical U.; Henri
Savall, ISEOR, U. of Lyon 3

Introduction. Vincent Cristallini, ISEOR, U. of Lyon 3

Chair: Michel Peron, ISEOR / U. of Paris Sorbonne

Facilitator: Rickie A. Moore, EM Lyon

Presenters: Laurent Cappelletti, ISEOR, IAE - U. of Lyon 3;
Veronique Zardet, ISEOR, U. of Lyon 3; Frantz Datry, ISEOR, U.
of Lyon 3; Olivier Voyant, ISEOR, U. of Lyon 3; Marc Bonnet,
ISEOR, U. of Lyon 3

-
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158 : (Paper Session) - (OCIS) OCIS International Paper

Development Workshop
6:00pm - 7:00pm Le Palais Des Congres: 510B

The objective of the Paper Development Workshop is to help

authors improve their research for future submission to OCIS or

academic journals. Senior OCIS research, as well as other

workshop participants, will give authors specific feedback on their

work. Authors will need to go through an application process in

order to participate in this workshop. In the selection process,

preference will be given to papers with either a significant

international component (i.e., deal with international issues such as

globalization, relay on data collected outside of the U.S., or have at

least one co-author located outside of the U.S.) or a theoretical

perspective that is not considered mainstream. Please contact the

PDW chairs to apply for the workshop.

Chairs: Paul Hart, Florida Atlantic U.; Boh Wai Fong, Nanyang

Technological U.

Facilitators: Marie-Claude Boudreau, U. of Georgia; Marina

Fiedler, U. of Munich; Atreyi Kankanhalli, National U. of

Singapore; Laurie J. Kirsch, U. of Pittsburgh; Carol Stoak

Saunders, U. of Central Florida; Ulrike Schultze, Southern

Methodist U.; Mary Beth Watson-Manheim, U. of lllinois, Chicago

ENew Media in Social Contexts: Toward a Research Model
on User Beliefs and Intentions to Use | Claudia Loebbecke,
U. of Cologne; Sandra Weniger, U. of Cologne

E Motivations for Mobile Device Usage: Towards a Theory of
Technology Dependence | Tom Stafford, U. of Memphis;
Michelle Belton, U. of Memphis; Aaron Peevyhouse, U. of
Memphis

E A Model for Virtual Team Effectiveness: A Transactive
Memory Perspective | Joy Oguntebi, Rochester Institute of
Technology

S Passionate About High Reliability Performance? Role of the
Control Structure in Virtual Teams | Liz Lee-Kelley, Cranfield
School of Management

EThe Role of R&D Consortia in Open Source Software |
Mario Schaarschmidt, U. of Koblenz-Landau

Elnformation Security Program Effectiveness Across High
and Low Task Interdependence Environments | Kenneth J.
Knapp, U. of Tampa; Claudia J. Ferrante, U.S. Air Force
Academy

ECorporate Communication Challenges in Re-establishing a
subsidiary: A multi-contextual approach | Lisbeth Clausen,
Copenhagen Business School

Staying Connected:Unnecessary Stress From Signals on
Technology Use | Erin Nicole Hess-Escalante, UTSA;
Carolee Maureen Rigsbee, U. of Texas, San Antonio; Teresa
Svacina, U. of Texas, San Antonio

Hlnvisible information systems and complex unprescribed
work | Joao Cunha, U. Nova de Lisboa; Nina Bauer, U. Nova
de Lishoa
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S Distributed Knowing in Practice Enabled by Knowledge 164 (ICW) Management Scholars and Singapore
Management Systems: A Case Study | Lakshmi Goel, U. of 7:30pm - 9:30pm Hilton Montreal Bonaventure: Lasalle
North Florida Organizer: Jay Inghwee Chok, U. of Southern California

The Hidden Power of Social Networks in Communities of
Practice | Smita Chattopadhyay, Fellow (Indian Institute of
Management Bangalore); Devi Vijay, Indian Institute of
Management, Bangalore

E Generating Dynamic Capabilities through Integration of
Information Systems and Knowledge Strategies | James S
Denford, Royal Military College of Canada; Yolande E Chan,
Queen's U.

Construct of Social Capability in Software Development
Teams: A Measurement Model | Manjari Maheshwari,
Carleton U.; Uma Kumar, Carleton U.; Vinod Kumar, Carleton
u.

~That's IT: Restructuring Organizational Forms, Interpreting
Change | Roland K. Yeo, King Fahd U. of Petroleum & Minerals

Productivity Research As Knowledge Workers Become Their
Own CIOs | David Hudson, Carleton U.

EHow Web 2.0 has affected power relations at the individual,
group, and organizational level | Sharon P. McKechnie,
Emmanuel College

159 : (OMT) Meet OMT Reception

6:00pm - 8:00pm Le Palais Des Congres: 516C

Meet the OMT officers and members for some food and drink.
Organizer: Christine Beckman, U. of California, Irvine

Friday 6:30PM

160 (OCIS) OCIS Doctoral Consortium Dinner and
Networking

6:30pm - 9:00pm Offsite: TBA

OCIS Doctoral Consortium participants (mentors, PhD students) will
attend a hosted dinner following the day's events.

161 : (OCIS) OCIS Junior Faculty Consortium Dinner and
Networking
6:30pm - 9:00pm Offsite: TBA.
OCIS Jr Faculty Consortium mentors and attendees will attend a
dinner (hosted by registration fee for the consortium) following the
day's events.

Friday 7:00PM

162 (ICW) Ewing Marion Kauffman Foundation
Reception

7:00pm - 9:00pm Le Palais Des Congres: 511E

Organizer: Mette Andersen, Ewing Marion Kauffman Foundation

163 : (NDSC) New Doctoral Student Consortium Friday
Night Social
7:00pm - 9:00pm Offsite: Irish Embassy
An offsite networking opportunity for participants of the New
Doctoral Student Consortium from 7pm-9pm on Friday, August 6,
2010 at the Irish Embassy1234 rue Bishop (Crescent district)(514)
875-8777

Friday 7:30PM
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Saturday 7:00AM

165 : (MSR) MSR Morning Meditation Session
7:00am - 8:00am The Queen Elizabeth: Duluth

A participative and experiential introduction to meditation for
enhancing integral balance, inner wellbeing, positive energy and
spiritual vitality.

Organizer: Gerald Biberman, U. of Scranton

Saturday 8:00AM

166 : (AAA) Montreal 2010 LAC

8:00am - 5:00pm Le Palais Des Congres: 343 A-C

Organizers: Heather C. Vough, McGill U.; David Oliver, HEC
Montreal

167 : (AAA) Membership Committee Opening Meeting &
Breakfast

8:00am - 10:00am Le Palais Des Congres: 512F

Organizer: Stephanie Case Henagan, Northern lllinois U.

168 : (AAA) AOM Membership
8:00am - 5:00pm Le Palais Des Congres: 524A

Sponsored in part by Carnegie Mellon University, Tepper School of
Business

Stop by to meet members of the Membership Committee. Inquire
about membership, update your information or sign up as an
Academy volunteer.

Organizer: Stephanie Case Henagan, Northern lllinois U.

169 : (AAA) Conference Registration
8:00am - 5:00pm Le Palais Des Congres: Exhibit Hall 220 CD

Pre-Registration Badge Pick-up, Onsite Registration, and Exhibitor
Registration

170 : (AAA) Conference Exhibits
8:00am - 5:00pm Le Palais Des Congres: Exhibit Hall 220 CD

171 = (AAM, OB) Understanding more about passion
at work

8:00am - 10:30am Le Centre Sheraton: Hemon

Participants: Yanxia Li, Fudan U.; Yi Zhang, Fudan U.; Le Tan,
Xi'an Jiaotong U.; Ping Ping Fu, Chinese U. of Hong Kong; He Yi
Song, Xi'an Jiaotong U.; Yue Hua Xu, The Chinese U. of Hong
Kong; Yan Jiang, The Chinese U. of Hong Kong; Yang Wen Wang,
The Chinese U. of Hong Kong; Guangtao Yu, Central U. of Finance
and Economics; Yan Li Wang, Central U. of Financce and
Economics; Xi Chen, Xi'an Jiaotong U.; Yuanyuan Gong, Chinese
U. of Hong Kong

172 (A& (BPS) BPS Doctoral Consortium II

8:00am - 1:00pm Le Palais Des Congres: 510A

By invitation only.

Chairs: Benjamin A. Campbell, Ohio State U.; Janet E.L.
Bercovitz, U. of lllinois, Urbana-Champaign

Presenters: Russell Coff, Emory U.; Alfonso Gambardella,
Bocconi U.; Javier Gimeno, INSEAD; William S Hesterly, U. of
Utah; Michael A. Hitt, Texas A&M U.; Jonathan O'Brien,
Rensselaer Polytechnic Institute; Annette L. Ranft, Florida State
U.; Govert Vroom, IESE Business School; Todd Zenger,
Washington U. in St Louis

173 (2= (BPS) BPS New Faculty Consortium

8:00am - 5:30pm Le Palais Des Congres: 511D

Pre-registration is required.

Coordinators: Nicolaj Siggelkow, U. of Pennsylvania; Sendil
Ethiraj, U. of Michigan, Ann Arbor

Participants: Laurence Capron, INSEAD; Quy Nguyen Huy,
INSEAD; Arturs Kalnins, Cornell U.; Riitta Katila, Stanford U.;
David Obstfeld, U. of California, Irvine; Dennis Yao, Harvard U.

174 =2: (BPS, OB, HR, CM, OM) Experimental Methods in
Management Research

8:00am - 11:00am Le Palais Des Congres: 512H

Participants: Rajshree Agarwal, U. of lllinois, Urbana-Champaign;
Steve Barr, North Carolina State U.; Rachel Croson, U. of Texas,
Dallas; Beverly B. Tyler, North Carolina State U.; Andrew
Zacharakis, Babson College

175 = (BPS, TIM, OMT, IM) Managing Alliance Portfolios
8:00am - 11:00am Le Palais Des Congres: 511B

Pre-registration is required. The registration deadline is <b>August
1, 2010</b>. To register online, please first visit
https://secure.aomonline.org/PDWReg.
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<b>To complete your registration</b> you are requested to visit the
workshop’s website at <a
href="http.//ie.technion.ac.il/AOM2010/">http://ie.technion.ac.il/AOM
2010/</a> and provide additional necessary information.
Participants: Dovev Lavie, Technion Israel Institute of Technology;
Olga Petrovna Bruyaka, Virginia Polytechnic Institute; Jaideep
Anand, Ohio State U.; Werner Helmut Hoffmann, WU Vienna;
Prashant Kale, Rice U.; Harbir Singh, U. of Pennsylvania

176 (IO (CAR) Career Development in Academia:
Advice and Experiences of Department Chairs

8:00am - 10:00am Le Centre Sheraton: Salon C

Department chairs offer advice and experiences regarding faculty
career development.

Organizers: Thomas H. Stone, Oklahoma State U.; I. M. Jawahar,
Illinois State U.

Participants: Kenneth K Eastman, Oklahoma State U.; Richard D
Arvey, National U. of Singapore; Dean Tjosvold, Lingnan U.;
Vishwanath V. Baba, McMaster U.

177 (A E: (CAR, NDSC) CAR Doctoral Consortium-
Academic Careers: Thinking Ahead and Internationally
8:00am - 11:00am Le Centre Sheraton: Kafka
Pre-registration required: https./secure.aomonline.org/PDWReg
contact organizer(s) for approval code. Registration deadline
<b>July 31, 2010</b>.

Organizers: Julia Richardson, York U.; Svetlana Khapova, VU U.
Amsterdam; Barbara A. Ribbens, Western llinois U.

Speakers: Deborah Anne O'Neil, Bowling Green State U.; Jelena
Zikic, York U.; Hetty Van Emmerik, Maastricht U.; Monique
Valcour, EDHEC Business School; Peter A. Heslin, Southern
Methodist U.

178 LA E: (CM, BPS, GDO, IAM, IM, OB, TIM, CAR, OMT,
0CIS) How to Negotiate Your (First) Job Offer

8:00am - 11:00am Le Centre Sheraton: Salon A

Panelists: Jack A Nickerson, Washington U.; Corinne Bendersky,
U. of California, Los Angeles; Melissa C. Thomas-Hunt, U. of
Virginia; Maura A. Belliveau, Emory U.; Sri Zaheer, U. of
Minnesota; Timothy Michael Devinney, U. of Technology, Sydney;
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Pri Pradhan Shah, U. of Minnesota; Anupama Phene, George
Washington U.

Organizer: Astrid C. Homan, VU U. Amsterdam

Distinguished Speaker: Margaret A. Neale, Stanford U.

179 L1© - ®E: (CMS, MED, ODC, IM, SIM) What’s Wrong
with This Picture? Critical Documentary Film as a
Catalyst for Change
8:00am - 10:00am The Queen Elizabeth: Hochelaga 5
Organizers: Emma Bell, U. of Exeter; John S Hassard, U. of
Manchester; Pauline Carole Leonard, U. of Southampton; Jean
Helms Mills, St. Mary's U.; Carl Rhodes, Swansea U.

180 : (ENT) ENT Doctoral Consortium (OFFSITE)
8:00am - 5:00pm Offsite: Concordia University-John Molson School of Busines
Offsite, Concordia University - John Molson School of Business,
1455 De Maisonneuve Blvd. West Montreal, Quebec, Canada H3G
1M8, Phone: 514-848-2424

181 : (ENT) ENT Junior Faculty Consortium (OFFSITE)
8:00am - 5:00pm Offsite: Concordia University.

Offsite,Concordia University,John Molson School of Business, 1455
De Maisonneuve Blvd. West, Montreal, Quebec, Canada H3G 1M8,
Phone: 514-848-2424.

182 = (ENT) Four Distinct Theoretical Perspectives in
Entrepreneurship.

8:00am - 10:30am Le Palais Des Congres: 515B

Organizer: Sharon Alvarez, Ohio State U.

Participants: Ted Baker, North Carolina State U.; Saras D
Sarasvathy, U. of Virginia; G. T. Lumpkin, Syracuse U.

183 @)= (ENT, AAM, IM) Social Capital, Corporate
Entrepreneurship and Internationalization in Emerging
Economies
8:00am - 11:00am Le Palais Des Congres: 518B
Organizer: Eric R Gedajlovic, Simon Fraser U.

Presenters: Michael Carney, Concordia U.; Benson Honig,

McMaster U.; Yadong Luo, U. of Miami; Mike Peng, U. of Texas,
Dallas; Shaker A. Zahra, U. of Minnesota, Twin Cities

184 =2 (ENT, RM) Using Simulation Experiments to Build
and Test Entrepreneurship Theories

8:00am - 12:30pm Le Palais Des Congres: 512D

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The cost to
register is $40.00. The deadline to register online is <b>July 26,
2010</b>.

Discussants: Philip Anderson, INSEAD; Olav Sorenson, Yale
School of Management

Coordinator: G. Christopher Crawford, U. of Louisville
Presenters: William Rand, R. H. Smith School at U. of Maryland;
Michael North, Argonne National Laboratory; Martin Ganco, U. of
Illinois, Urbana-Champaign

185 ©~ = (HCM, HR) Developing an International
Research Agenda for HR in Health Care: The Knowledge
to Practice Gap
8:00am - 9:30am The Queen Elizabeth: St-Charles
Organizer: Cheryl Rathert, U. of Missouri
Participants: Ali Dastmalchian, U. of Victoria; Andrew N. Garman,
Rush U.; Elizabeth Goodrick, Florida Atlantic U.; Karin Sanders,

U. Twente, The Netherlands; Judy Scully, Aston U.; Helen
Shipton, Aston U.; Claudia Steinke, U. of Lethbridge

186 (DO ®: (HCM, ODC) Linking Positive Organizational
Scholarship to Healthcare Management Education

8:00am - 9:30am The Queen Elizabeth: Hochelaga 4

Participants: Leonard H. Friedman, George Washington U.;
Victoria Anne Parker, Boston U.; Karen Golden-Biddle, Boston U.

187 A= (HR) HR Division Doctoral Student Consortium
8:00am - 5:30pm Le Centre Sheraton: Jarry

Registration required at https.//secure.aomonline.org/PDWReg.
Please contact the organizer for approval code. Deadline to register
is Aug 4, 2010.

Organizers: Jenny M. Hoobler, U. of lllinois, Chicago; Bradford S
Bell, Cornell U.; Frederick P. Morgeson, Michigan State U.
Presenters: Daniel Scott DeRue, U. of Michigan; Nathan Philip
Podsakoff, U. of Arizona; Marie S. Mitchell, U. of Georgia; Riki
Takeuchi, Hong Kong U. of Science and Technology; Hui Liao, U.
of Maryland, College Park; Joyce Bono, U. of Minnesota; Kenneth
G. Brown, U. of lowa; Rebecca A. Thacker, Ohio U.; Erich C.
Dierdorff, DePaul U.; Anthony J Nyberg, U. of South Carolina;
Ingrid Fulmer, U. of South Carolina; Jennifer D. Nahrgang,
Arizona State U.; Angelo DeNisi, Tulane U.; Jose M. Cortina,
George Mason U.; Carol T. Kulik, U. of South Australia; David V.
Day, U. of Western Australia; John P. Hausknecht, Comell U.;
David A Hofmann, U. of North Carolina, Chapel Hill; Tammy D.
Allen, U. of South Florida; Barry Gerhart, U. of Wisconsin-
Madison; Aleksander P. J. Ellis, U. of Arizona; David G. Allen, U.
of Memphis; Lynn Shore, San Diego State U.; Lillian Eby, U. of
Georgia; Howard J. Klein, Ohio State U.; Talya N. Bauer, Portland
State U.; Rodger Griffeth, Ohio U.; K Michele Kacmar, U. of
Alabama; Steve W. J. Kozlowski, Michigan State U.; Jeffery
LePine, U. of Florida; John Schaubroeck, Michigan State U.;
Robert J. Vandenberg, U. of Georgia; Mark A. Clark, American U.

188 [1: (HR) Keeping HR Teaching Relevant in a
Management Curriculum
8:00am - 10:00am Le Centre Sheraton: Salon 8

Facilitator: Rebecca A. Thacker, Ohio U.

Presenters: Thomas Calo, Salisbury U.; Wayne F. Cascio, U. of
Colorado, Denver; Laura Parks, James Madison U.; Tanya
Bondarouk, U. Twente, The Netherlands

189 (1= (IM) International Management Division
Doctoral Consortium.

8:00am - 3:30pm Le Centre Sheraton: Salon 4

Pre-Registration required

Panelists: Africa Arino, IESE Business School; Ya-Ru Chen,
Johnson School of Management, Cornell U.; Tarun Khanna,
Harvard U.; J Myles Shaver, U. of Minnesota; Sea Jin Chang,
National U. of Singapore; Tunji Adegbesan, Lagos Business
School; Xiao-Ping Chen, U. of Washington; Wilbur Chung, U. of
Maryland, College Park; Mark F. Peterson, Florida Atlantic U.;
Guenter K. Stahl, WU Vienna/INSEAD; Mary Zellmer-Bruhn, U. of
Minnesota

Organizer: Xavier Martin, Tilburg U.

190 = (IM, HR) Cultural Intelligence (CQ) and Global
Mindset - Can We Get Some Light in the International

Jungle?
8:00am - 10:30am Le Centre Sheraton: Drummond center
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Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Organizer: Cordula Barzantny, Groupe ESC Toulouse Business
School

Distinguished Speaker: Rabi S. Bhagat, U. of Memphis
Facilitators: Steven A. Y. Poelmans, IESE Business School; Yih-
teen Lee, IESE Business School

Speakers: Schon Beechler, U. of Michigan; Allan Bird,
Northeastern U.; Christopher Earley, U. of Connecticut; Miriam
Erez, Technion Israel Institute of Technology; Mansour Javidan,
Thunderbird; David C. Thomas, Simon Fraser U.; Mary Yoko
Brannen, INSEAD; David E Bowen, Thunderbird

191 (1@ &: (MC) Doctoral Consortium: Different
Research Methods and Their Application To Management
Consulting

8:00am - 12:00pm Delta Centre-Ville: St-Laurent

MCD Doctoral Consortium

Chair: Stephanie Hurt, Meredith College

192 ©: (MC) Benevolent approaches in management
consulting: Overview, theories and practices

8:00am - 10:00am Delta Centre-Ville: Verriere B

Coordinator: Carole Lalonde, U. Laval

Presenters: Laurent Cappelletti, ISEOR, IAE - U. of Lyon 3;
Florence Noguera, U. of Montpellier 1 - ERFI - LARGEPA - Montp.
BS; Cathrine Voynnet Fourboul, U. of Paris II; Aline Scouarnec,
IAE de CAEN; Frangoise De Bry, U. Cath. Lyon; Sahid Khalla, U.
of Caen - Nimec

193 (1: (MED, NDSC, CAR) Dare to Care About Your
Career: Questions, Answers and Advice

8:00am - 10:00am Le Palais Des Congres: 512E

Facilitator: Thomas P. Bradley, Tarleton State U.

Presenters: Toni Ungaretti, Johns Hopkins U.; Eric G Kirby, Texas
State U.; Rosa Nelly Trevinyo-Rodriguez, Tecnologico de
Monterrey, Campus Monterrey; Jacqueline Z Bergman,
Appalachian State U.; Kenneth S Rhee, Northern Kentucky U.;
Karim J. Nasr, U. of Balamand

194 =: (MOC) Cognition in the Rough Workshop

8:00am - 12:00pm Delta Centre-Ville: Cartier B

Additional registration is required at
https.//secure.aomonline.org/PDWReg. Please contact the
workshop organizer(s) to obtain the approval code. The deadline to
register online is <b>August 4, 2010</b>.

Organizers: Morela Hernandez, U. of Washington; David M.
Wasieleski, Duquesne U.; Jeffrey Bednar, U. of Michigan
Participants: Fran Ackermann, Strathclyde U.; Blake E. Ashforth,
Arizona State U.; Neal M. Ashkanasy, U. of Queensland; J. Stuart
Bunderson, Washington U.; Andrea Casey, George Washington
U.; Janet M. Dukerich, U. of Texas, Austin; Dov Eden, Tel Aviv U.;
C. Marlena Fiol, U. of Colorado, Denver; Peer C. Fiss, U. of
Southern California; Raghu Garud, Pennsylvania State U.;
Elizabeth George, Hong Kong U. of Science and Technology; Tor
Hernes, Copenhagen Business School; Gerard P. Hodgkinson, U.
of Leeds; Susan Houghton, North Carolina A & T State U.; George
P. Huber, U. of Texas, Austin; Lynn A. Isabella, U. of Virginia;
Glen E. Kreiner, Pennsylvania State U.; Theresa K Lant, Pace U.;
Stephen Mezias, INSEAD; Chet Miller, U. of Houston; Sucheta
Nadkarni, Drexel U.; Michael D. Pfarrer, U. of Georgia; Rhonda K.

Reger, U. of Maryland; David R. Schwandt, George Washington
U.; Sim B. Sitkin, Duke U.; David A. Whetten, Brigham Young U.;
Jenny W. Rudolph, Harvard Medical School; Kyle Lewis, U. of
Texas, Austin; Luis Martins, U. of Texas, Austin; Frances J.
Milliken, New York U.; Violina Rindova, U. of Texas, Austin

195 O ®: (MSR, OB) Ask the Inner Consultant: Weaving
Passion and Compassion in Life and Work

8:00am - 10:00am The Queen Elizabeth: Mackenzie

Facilitators: Gerald Biberman, U. of Scranton; Joan Marques,
Woodbury U.; Satinder K Dhiman, Woodbury U.

196 ([l ®: (NDSC) New Doctoral Student Consortium
8:00am - 5:00pm Le Palais Des Congres: 516C

Sponsored by: ESMT (European School of Management and
Technology).Pre-registration is required for this workshop. To
register online, please visit https.//secure.aomonline.org/PDWReg.
The deadline to register online is <b>August 1, 2010</b>.
Organizers: Preeti Wadhwa, U. of Kansas; Jeffrey B. Paul,
Oklahoma State U.; Adam Wood, U. of Southern California; David
M Quisenberry, U. of Nebraska-Lincoln; Sean Rogers, Rutgers U.
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197 O & (OB) Organizational Behavior Doctoral
Consortium Saturday Program - Invitation Only

8:00am - 5:30pm Le Centre Sheraton: Drummond east

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. Please contact
the workshop organizer(s) to obtain the approval code. The deadline
to register online is <b>July 9, 2010</b>.

Facilitators: Samuel Aryee, Aston U.; Yehuda Baruch, U. of East
Anglia; Gail T Fairhurst, U. of Cincinnati; Kristin Byron, Syracuse
U.; Jason Colquitt, U. of Florida; Jose M. Cortina, George Mason
U.; Brian R. Dineen, U. of Kentucky; Elizabeth George, Hong
Kong U. of Science and Technology; Lucy L. Gilson, U. of
Connecticut; Markus Groth, U. of New South Wales; Karen
Jansen, U. of Virginia; Cynthia Lee, Northeastern U.; Shalini
Khazanchi, Rochester Institute of Technology; Kyle Lewis, U. of
Texas, Austin; Robert C Liden, U. of lllinois, Chicago; Mark J.
Martinko, Florida State U.; Daniel J. McAllister, National U. of
Singapore; I. M. Jawahar, lllinois State U.; Robert Moorman,
Creighton U.; Christopher O. L. H. Porter, Texas A&M U.; Scott
Seibert, U. of lowa; Christina E. Shalley, Georgia Institute of
Technology; Lynn Shore, San Diego State U.; Jo Silvester, City U.
London; Roy R Suddaby, Alberta U.; Susan M. Taylor, U. of
Maryland; Amanuel G. Tekleab, Wayne State U.; Bennett J.
Tepper, Georgia State U.; Nick Turner, U. Manitoba; Mary Uhl-
Bien, U. of Nebraska; Elizabeth Eve Umphress, Texas A&M U.;
Linn Van Dyne, Michigan State U.; Steffanie L. Wilk, Ohio State
U.; Wendelien Van Eerde, U. of Amsterdam Business School; Kurt
T Dirks, Washington U. in St. Louis; David V. Day, U. of Western
Australia

Coordinators: Suzanne S. Masterson, U. of Cincinnati; Sharon K.
Parker, U. of Western Australia

Speakers: Murray R. Barrick, Texas A&M U.; Talya N. Bauer,
Portland State U.; Amy L. Kristof-Brown, U. of lowa; Kenneth G.
Brown, U. of lowa

198 [D@©: (OB) Organizational Behavior Junior Faculty
Workshop Saturday - Invitation Only

8:00am - 5:00pm Le Centre Sheraton: Drummond west

The Workshop requires an application process. For more
information, and to obtain the approval code, please contact the
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organizer, Amy Wrzesniewski, at amy.wrzesniewski@yale.edu by
<b>June 1, 2010</b>. Pre-registration is required for this workshop.
To register online, please visit
https.//secure.aomonline.org/PDWReg. The cost to register for both
days is $150.00. The deadline to register online is <b>June 15,
2010</b>.

Coordinators: Amy Wrzesniewski, Yale U.; Adam M. Grant,
Wharton School

Presenters: Arthur P. Brief, U. of Utah; Joel Brockner, Columbia
U.; Kimberly D. Elsbach, U. of California, Davis; Frank Flynn,
Stanford U.; Anat Rafaeli, Technion Israel Institute of Technology;
Barry M Staw, U. of California, Berkeley; Linda K. Trevino,
Pennsylvania State U.; Elizabeth A. Mannix, Cornell U.; Peter A.
Bamberger, Tel Aviv U.; Linn Van Dyne, Michigan State U.;
Gerardo Okhuysen, U. of Utah; Gilad Chen, U. of Maryland; Terry
A. Beehr, Central Michigan U.; Sim B. Sitkin, Duke U.; J. Stuart
Bunderson, Washington U.; Sara L Rynes, U. of lowa; Gerald F
Davis, U. of Michigan

199 ()& (OCIS, IM, BPS) Supporting Management
Education through the Academy’s E-Media and New
Collaborative Technologies
8:00am - 11:30am Le Palais Des Congres: 516A
Chair: Charles Wankel, St. John's U., New York
Presenters: Gerhard Apfelthaler, California Lutheran U.; Darlene
Alexander-Houle, U. of Phoenix, Hewlett Packard; Andre S.
Avramchuk, Fielding Graduate U.; David C Croson, Southern
Methodist U.; Nicole Cundiff, U. of Alaska - Fairbanks; Alev M
Efendioglu, U. of San Francisco; Pauline Egan, St. John's U,;
Ralph Hanke, Bowling Green State U.; Tim R. Holcomb, Florida
State U.; William H. A. Johnson, Penn State Erie U.; John G

Joos, Nova Southeastern U.; Arthur L. Jue, U. of Phoenix; Leon F.

Kenman, Thunderbird Graduate School of International
Management; Peggy D. Lee, Indiana U., Indianapolis; Amanda

Martin, Leading Innovation Pty Ltd; Jim Nelson, Southern lllinois U.

Carbondale; Peter Odrakiewicz, Poznan U. College of Business;
Ron Ophir, York U.; Timothy F. O'Shannassy, RMIT U.; Kira
Kristal Reed, Syracuse U.; John L Shields, U. of Sydney; Jurate
Stanaityte, Stockholm U.; Robert David Stephens, Shippensburg
U.; James A F Stoner, Fordham U.; Mile Terziovski, U. of
Melbourne; Vu Nguyen Tran, Pepperdine U.; Raymond N. C.
Trau, U. of Sydney; Kim-Chi Wakefield Trinh, National U. of
Singapore; Hetty Van Emmerik, Maastricht U.; Charles Wankel,
St. John's U., New York; Frank Werner, Fordham U.; BJ Zirger, U.
of Cincinnati; Dianne Deborah Murphy, U. of Wisconsin -
Milwaukee; Sarfraz A Mian, State U. of New York, Oswego; Maria
Ferrara, Parthenope U. of Naples, Maria Fernando, U. of
Wollongong

200 L1 (OCIS, RM, OMT, TIM) Making the Most of
Digital Text Data: Opportunities, Challenges, and Best
Practices

8:00am - 10:00am Le Palais Des Congres: 512A

Organizers: Emmanuelle Vaast, Long Island U.; Ping Wang, U. of
Maryland

Participants: Manuel Arriaga, New York U.; Evgeny A. Kaganer,
Louisiana State U.; Bonnie Nardi, U. of California, Irvine; Cathy
Urquhart, manchester metropolitan U. business school; Eleanor
Wynn, Intel Corporation

201 (ODC) ODC Doctoral Consortium (invitation only)
8:00am - 2:00pm Le Centre Sheraton: Salon 3

Host: Ronald Fry, Case Western Reserve U.

202 O ®: (ODC, MC, OB) Bringing the Psychodynamic
Approach and OD together to Enrich Meaningful Change
8:00am - 2:00pm Le Centre Sheraton: Salon 6
Additional registration is required at
https://secure.aomonline.org/PDWReg. The deadline to register
online is <b>August 4, 2010<b>.

Coordinator: Leopold S Vansina, Professional Development
International

Participants: Edgar H. Schein, Massachusetts Institute of
Technology; Sandra Schruijer, U. of Utrecht; Thomas N. Gilmore,
Center for Applied Research; Warner Burke, Columbia U.

203 (3: (OM) A Win-Win for Business and Academia:
Closing the Talent Gap in Project Managment

8:00am - 10:00am Le Palais Des Congres: 5198

Moderator: Carla M. Messikomer, Project Management Institute
Participants: Brian Hobbs, U. du Québec a Montreal; Carla M.
Messikomer, Project Management Institute; Mario Bourgault,
Ecole Polytechnique de Montréal; Audrey Curtis, Stevens Institute
of Technology

204 ©"=: (OM, HCM, TIM) Emerging Thoughts on
Innovation, Efficiency and Quality in HealthCare

8:00am - 10:00am Le Palais Des Congres: 513B

Participants: Gokul Bhandari, Odette School of Business; David M
Dilts, Vanderbilt U.; Anne Snowdon, U. of Windsor; Catalin C.
Chiurciu, Romanian College of Physicians; Carol Kolga, Kingston
General Hospital; K. Kellie Leitch, Richard Ivey School of
Business, The U. of Western Ontario; Barbara Tiessen, U. of
Windsor

205 - = (OMT) Jr. Faculty Paper Development
Workshop

8:00am - 10:00am Le Palais Des Congres: 512B

Pre-registration required. Please submit extended abstracts (up to
3000 words) to Candace Jones (jonescq@bc.edu). Additional
registration is required at https.//secure.aomonline.org/PDWReg.
Please contact the workshop organizer(s) to obtain the approval
code. The deadline to register online is <b>June 30, 2010</b>.
Organizers: Candace Jones, Boston College; Eero Vaara, Hanken
School of Economics; W. L. Dougan, U. of Wisconsin, Whitewater
Presenters: Philippe M. Monin, EM Lyon; Joep Cornelissen, U. of
Leeds; Deborah J Dougherty, Rutgers U.; Mark Ebers, U. zu
Koeln; Saku Mantere, Hanken School of Economics; Clifford
Oswick, Queen Mary, U. of London,; Janne Tienari, Helsinki
School of Economics; Eric WK Tsang, U. of Texas, Dallas; Gautam
Ahuja, U. of Michigan; Kimberly D. Elsbach, U. of California,
Davis; Fabrizio Perretti, Bocconi U.; Trish Reay, U. of Alberta

206 =; (OMT) OMT Dissertation Proposal Workshop
8:00am - 11:00am Le Palais Des Congres: 515C

Additional registration is required at
https://secure.aomonline.org/PDWReg. Please contact the
workshop organizer(s) to obtain the approval code. The deadline to
register online is <b>July 15, 2010</b>.

Organizer: Henrich R. Greve, INSEAD

Presenters: C.R. Bob Hinings, U. of Alberta; Elaine Romanelli,
Georgetown U.

Participants: Ronald S. Burt, U. of Chicago; Walter W Powell,
Stanford U.; Howard Aldrich, U. of North Carolina; Royston
Greenwood, U. of Alberta
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207 L= (ONE) ONE Doctoral Consortium, Day 2
8:00am - 1:00pm The Queen Elizabeth: Matapedia

208 = (ONE, SIM, GDO) Applying Feminist
Deconstruction to Research on Business and its
Environments

8:00am - 11:00am The Queen Elizabeth: Hochelaga 6

Host: Garima Sharma, Case Western Reserve U.

Presenters: Susan S. Case, Case Western Reserve U.; Jamie
Hendry, Bucknell U.; Ante Glavas, U. of Notre Dame

209 ©)-®L: (PNP, OMT, BPS, PTC) Lessons and
Questions from Practice: Cross Sector Partnerships for
Sustainable Development
8:00am - 11:00am The Queen Elizabeth: St-Maurice
Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Organizers: David Graham Hyatt, Case Western Reserve U.;
Marlene J Le Ber, U. of Western Ontario

Facilitators: Arno Kourula, Aalto U.; Jacob Park, Green Mountain
College; Amelia C. Clarke, U. of Waterloo; Jason Jesurum Jay,
Massachusetts Institute of Technology
Discussants: Ted London, U. of Michigan; Jonathan P Doh,
Villanova U.; John W Selsky, U. of South Florida; Ans Kolk, U. of
Amsterdam; Barbara Gray, Pennsylvania State U.; Jonathan
Lewis Johnson, U. of Arkansas; May Seitanidi, Brunel U.; Mary
Tschirhart, North Carolina State U.; Oana Branzei, U. of Western
Ontario; Hildy Teegen, U. of South Carolina; Patricia Marquez, U.
of San Diego

210 (o= (PTC, TIM, ITC) How to Manage
Knowledge:Learning from a Global Comprehensive
Knowledge Management Survey
8:00am - 10:00am Le Palais Des Congres: 510C
Chair: A. D. Amar, Seton Hall U.

Presenters: A. D. Amar, Seton Hall U.; Elayne Coakes, U. of
Westminster

211 & (RM) Ask The Experts: Qualitative Research
Methods

8:00am - 10:00am Delta Centre-Ville: Cartier A

Chair: Raza A Mir, William Paterson U.

Participants: Sanjay Jain, Santa Clara U.; Mark de Rond,
Cambridge U.; Christopher B. Bingham, U. of North Carolina,
Chapel Hill; Paula Jarzabkowski, Aston U.

212 2 (RM) Ask the Experts: Quantitative Research
Methods

8:00am - 10:00am Delta Centre-Ville: St-Charles

Organizer: Lisa Schurer Lambert, Georgia State U.

Presenters: Brian Boyd, Arizona State U.; Stephanie L. Castro,
Florida Atlantic U.; Gordon W Cheung, Chinese U. of Hong Kong;
Mark Gavin, Oklahoma State U.; Jodi S. Goodman, U. of
Connecticut; Timothy Hinkin, Cornell U.; Michael Jensen, U. of
Michigan; James M. LeBreton, Purdue U.; Michael Lounsbury, U.
of Alberta; Daniel A. Newman, U. of lllinois, Urbana-Champaign;
Chester A. Schriesheim, U. of Miami; Robert J. Vandenberg, U.
of Georgia; Heidi Wechtler, Sorbonne Business School / IAE Paris;
James Westphal, U. of Michigan; Jim Combs, Florida State U.

213 [ (SIM, ONE, MED, CMS) We Know it's Important, But
How Do You Teach That?!Pedagogical Techniques in
SIM-Related Courses

8:00am - 10:00am The Queen Elizabeth: Hochelaga 3

Organizers: Tara L. Ceranic, U. of San Diego; Barrie E. Litzky,
Pennsylvania State U., Great Valley

Participants: Jill Ann Brown, Lehigh U.; Lisa Calvano, Franklin &
Marshall College; Johanne Grosvold, U. of Bath; Michael E
Johnson-Cramer, Bucknell U.; Deborah Kidder, U. of Hartford;
Marc O. Orlitzky, Pennsylvania State U., Altoona

214 0= (TIM) TIM Junior Faculty Consortium Il
8:00am - 12:00pm Le Palais Des Congres: 511E

215 (A= (TIM) TIM Doctoral Consortium Il
8:00am - 12:00pm Le Palais Des Congres: 512C

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. Please contact
the workshop organizers for the approval code. The deadline to
register online is <b>August 4, 2010</b>.

216 (Ll «®: (TTC, MED, NDSC) Passionately & Strategically
Walking A Controversial Path: Daring To Care About
Teaching & Learning
8:00am - 10:00am Le Palais Des Congres: 512G
Organizer: Amy L. Kenworthy, Bond U.

Presenters: Joy E. Beatty, U. of Michigan, Dearborn; Suzanne C.
de Janasz, U. of Mary Washington; D Christopher Kayes, George
Washington U.; Kathy Lund Dean, Idaho State U.; Amy L.
Kenworthy, Bond U.; Jennifer S. A. Leigh, Nazareth College;
Jane V. Wheeler, Bowling Green State U.

>
-
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Saturday 8:30AM

217 : (AAA) Placement Services

8:30am - 4:30pm Hilton Montreal Bonaventure: Fontaine C

Placement Services - Registration and Information

Organizers: James Hamilton Dulebohn, Michigan State U.; Wendy
Kramer, Keystone College

218 (A®E: (GDO) 2010 GDO Doctoral Consortium
(Invitation Only)

8:30am - 4:00pm Le Centre Sheraton: Salon 7

This program is invitation only. To apply, please send a CV and a
brief statement of interest to organizers Robyn Berkley
(rberkle@siue.edu) or Joy Beatty (jebeatty@umd.umich.edu) by
<b>July 15, 2010</b>. Once approved, you will be given an
approval code to complete your registration at
https.//secure.aomonline.org/PDWReg. The deadline to complete
your online registration is <b>August 4, 2010</b>.

Chairs: Joy E. Beatty, U. of Michigan, Dearborn; Robyn A.
Berkley, Southern lllinois U., Edwardsville

Speakers: Derek R. Avery, Temple U.; Lynn Bowes-Sperry,
Western New England College; Marta B. Calas, U. of
Massachusetts, Amherst; Jeffrey H. Greenhaus, Drexel U.; Eden
King, George Mason U.; Susan L. Kirby, Texas State U.; David A.
Kravitz, George Mason U.; Jamie J. Ladge, Northeastern U;
Gerardo Okhuysen, U. of Utah; Amy Randel, San Diego State U,;
Linda Smircich, U. of Massachusetts, Amherst; Mustafa F
Ozbilgin, U. of East Anglia; Miguel M. Unzueta, U. of California,
Los Angeles; Susan Vinnicombe, Cranfield U.; lan O. Williamson,
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U. of Melbourne; Alison M. Konrad, U. of Western Ontario; David
B. Zoogah, Morgan State U.

219 L& (HR) HR Division Junior Faculty Consortium
8:30am - 5:30pm Le Centre Sheraton: Musset

Pre-registration required at https.//secure.aomonline.org/PDWReg.
Please contact organizer for approval code. Deadline to register is
June 15, 2010.

Organizers: Miguel Quinones, Southern Methodist U.; Theresa M.
Glomb, U. of Minnesota; Ingrid Fulmer, U. of South Carolina
Presenters: Jason D. Shaw, U. of Minnesota; Wendy R. Boswell,
Texas A&M U.; David P. Lepak, Rutgers U.; Paul E. Tesluk, U. of
Maryland; Kenneth G. Brown, U. of lowa; John Hollenbeck,
Michigan State U.

220 17 =: (IM) International Management Division
Junior Faculty Consortium

8:30am - 3:30pm Le Centre Sheraton: Salon 5

Panelists: Donald L. Ferrin, Singapore Management U.; Carolina
Gomez, Florida International U.; Jean-Francois Hennart, Tilburg
U.; Tatiana Kostova, U. of South Carolina; Martha L Maznevski,
IMD; Anupama Phene, George Washington U.; Liesl Riddle,
George Washington U.; Jasjit Singh, INSEAD; Stephen B
Tallman, U. of Richmond; Hildy Teegen, U. of South Carolina;
Eleanor Westney, Schulich School of Business; Sri Zaheer, U. of
Minnesota

Organizer: Jennifer Spencer, George Washington U.

221 D& (OM) Operations Management (OM) Division
Doctoral Student and Junior Faculty Consortium

8:30am - 4:00pm Le Palais Des Congres: 514A

Open to Junior Faculty and Doctoral Students by application and
admission only. Please see the call for applications at
http://om.aomonline.org/

Organizers: Thomas Choi, Arizona State U.; Zhaohui Wu, Oregon
State U.

222 H: (OMT, OB, MOC, TIM, BPS, OCIS) New Perspectives
on Organization Science

8:30am - 5:30pm Le Palais Des Congres: 516B

This PDW will engage participants in a discussion about the state of
organization science, and explore topics and areas ripe for attention
and re-direction. The workshop will be organized around a
collection of essays by the Senior Editors of Organization Science
on important topics for the field. During the workshop the editors will
share the observations and insights they have acquired through their
editorial work, highlight emerging trends, and discuss and debate
with workshop participants how organization science can and should
change in coming years. The 4 sessions are: (1) 8:30 -10 am:
Cross the Great Divide: Comparing Economic and Sociological
Approaches to Organizational Analysis (Tolbert, Dacis, Argyres,
Werder); (2) 10:30 am-12:00: More Than A Method.: Theories and
Understandings of Organizations (Burton, Borgatti, Bechky,
MckEvily),(3) 1:30-3 pm: Learning and Memory in Organizations
(Lewis, Bunderson, Argote); (4)3:30-5 pm: Organizing Innovation
and Knowledge Creation (Majchrzak, Dougherty, Shapira)
Participants: Bill McEvily, U. Toronto; Ann Majchrzak, U. of
Southern California; Deborah J Dougherty, Rutgers U.; Zur
Shapira, New York U.; Kyle Lewis, U. of Texas, Austin; J. Stuart
Bunderson, Washington U.; Ray Reagans, Carnegie Mellon U.;
Linda Argote, Carnegie Mellon U.; Richard M Burton, Duke U ;
Stephen Borgatti, U. of Kentucky; Beth Bechky, U. of California,

Davis; Pamela S. Tolbert, Cornell U.; Tina Dacin, Queen's U.;
Nicholas Argyres, Washington U. in St. Louis; Axel V. Werder,
Technical U., Berlin; Ella Miron-Spektor, Carnegie Mellon U.;
Robert J David, McGill U.; Wesley Sine, Cornell U.

223 (U= (PNP) 2010 Public and Nonprofit Division
Doctoral Student Professional Development Consortium
8:30am - 4:30pm The Queen Elizabeth: Richelieu
Participants must apply to participate in this PDW. Please contact
Deneen Hatmaker or Amy Smith (deneen.hatmaker@uconn.edu
/amye.smith@umb.edu)

Chairs: Deneen M. Hatmaker, U. of Connecticut; Amy E. Smith, U.
of Massachusetts, Boston

Presenters: Erica Gabrielle Foldy, New York U.; Rosemary
O'Leary, Syracuse U.; R. Karl Rethemeyer, U. at Albany, SUNY;
Bradley E. Wright, U. of North Carolina, Charlotte

Participants: John Brothers, Northeastern U. / Harvard U.; Natalia
Ermasova, Indiana U.; Marc Esteve, ESADE; Patsy Kraeger,
Arizona State U.; Bruce Martin, McMaster U.; John C. Ronquillo,
U. of Georgia; Yongjin Sa, American U.; Khaldoun Abou Assi,
Syracuse U.; Tara Kolar Bryan, Virginia Tech U.; Neal Buckwater,
Indiana U.; Curtis D Child, Indiana U., Bloomington; Lewis Faulk,
Georgia State U.; Kathleen Gallagher, U. of Colorado, Denver;
Kendra Jason, U. of North Carolina, Chapel Hill; Robin Lemaire,
U. of Arizona; Jennifer Miller, U. of North Carolina, Chapel Hill;
Matt Murphy, ESADE; Manabu Nakashima, U. at Albany, SUNY;
William Resh, American U.; Megan Elizabeth Tompkins-Stange,
Stanford U./U. of Michigan

Saturday 9:00AM

224: (AAA) AOM Journals Committee Meeting
9:00am - 10:00am Le Palais Des Congres: 525A
Organizer: Susan Zaid, Academy of Management

225 @& (CM) Developing the Pipeline: Research
Strategies to Accelerate Tenure and Foster a Successful
Career
9:00am - 5:00pm Le Centre Sheraton: Lamartine
Faculty must nominate students. Please contact Zoe Barsness,
Zib@uw.edu to nominate. Any student specializing in a CM domain
topic may attend.

Panelists: Kristina Diekmann, U. of Utah; Peter H Kim, U. of
Southern California; Keith Murnighan, Northwestern U.; Margaret
A. Neale, Stanford U.; Gregory Northcraft, U. of lllinois, Urbana-
Champaign; Randall S. Peterson, London Business School; Linda
L. Putnam, U. of California, Santa Barbara; Harris Sondak, U. of
Utah; Ann Tenbrunsel, U. of Notre Dame; Catherine Tinsley,
Georgetown U.; Gerben A. Van Kleef, U. of Amsterdam; Mark
Weber, U. of Toronto; Laurie R. Weingart, Carnegie Mellon U.;
Jing Zhou, Rice U.

Organizer: Zoe Barsness, U. of Washington, Tacoma

226 O ®: (GDO, SIM, PNP) Daring to Show We
Care:“Rolling up Our Sleeves and Getting Our Hands
Dirty”
9:00am - 12:00pm Offsite: Tyndale St-Georges Community Centre
This workshop is open to all. For planning purposes please pre-
register by contacting C. Douglas Johnson at cjohnson@ggc.edu by
<b>Friday, July 23, 2010</b>. Additional registration is required at
https.//secure.aomonline.org/PDWReg. The deadline to register
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online is <b>August 4, 2010</b>.Meeting room: Sheraton Joyce
room 9 am.

Coordinators: Quinetta Roberson, Villanova U.; C Douglas
Johnson, Georgia Gwinnett College; Jacky Sylvain, Georgia
Gwinnett College

227 : (ICW) Administrative Science Quarterly Editors
Meeting

9:00am - 12:00pm Hyatt Regency Montreal: Anjou

Organizer: Sally A. lacovelli, Administrative Science Quarterly

228 & (OB, HR, CAR, CM) Halfway There, But Now What?
Advice for Pre-Dissertation Doctoral Students (2nd
Annual)
9:00am - 1:00pm Le Centre Sheraton: Salle Ballroom east
Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Organizers: David Mayer, U. of Michigan; Cindy P. Zapata,
Georgia Institute of Technology; Suzanne S. Masterson, U. of
Cincinnati

Participants: Daniel Scott DeRue, U. of Michigan; Carol T. Kulik,
U. of South Australia; Daniel A. Newman, U. of lllinois, Urbana-
Champaign; Randall S. Peterson, London Business School; Paul
E. Tesluk, U. of Maryland; James R. Detert, Cornell U.

229 & (OMT, OB, BPS, RM, OCIS, ENT, CM) Introduction to
Social Networks Analysis

9:00am - 12:00pm Le Palais Des Congres: 524C

Organizer: Giuseppe Labianca, U. of Kentucky

Coordinators: Daniel Halgin, U. of Kentucky; Rich DeJordy,
Northeastern U.; Maxim Sytch, U. of Michigan; Theresa Floyd, U.
of Kentucky

230 & (OMT, ODC, OCIS) Uncovering the Multiplicity of
Organizational Artifacts

9:00am - 12:30pm Le Palais Des Congres: 515A

Bring an organizational artifact (or photo) from your research that
continues to puzzle you. We will analyze it in round table
conversations.

Participants: Stefan Meisiek, U. Nova de Lisboa; Joao Cunha, U.
Nova de Lisboa; Michel Anteby, Harvard U.; Daved Barry, Nova
U., Lisbon; Steven S Taylor, Worcester Polytechnic Institute;
Elizabeth M. Gerber, Northwestern U.; Matt Statler, NYU

233 LA® = (OB, HR, BPS, ODC, ENT, CM) Being A Leader
and the Effective Exercise of Leadership: An Ontological
Model
9:30am - 12:30pm Le Centre Sheraton: Salon 1
Interactive workshop
Organizer: Katalin Takacs Haynes, Texas A&M U.

Presenters: Werner Erhard, Independent; Michael C. Jensen,
Harvard U.; Kari LaPrele Granger, U.S. Air Force Academy

Saturday 9:30AM

231 ") ®: (MC, ODC) "Systemic Structural
Constellations"-A New Form of Consulting Using Body
Impressions and Feelings

9:30am - 12:00pm Delta Centre-Ville: Verriere A

Chair: Kurt Motamedi, Pepperdine U.

Presenters: Marlies Garbsch, Garbsch Consulting; Doris
Wilhelmer, AIT Austrian Institute of Technology

232 Do) ®E: (MSR) Keeping Academic Work
Meaningful: what do you care for in your work?

9:30am - 12:00pm The Queen Elizabeth: Duluth

Practical exercises that provide an opportunity for reflection and
assist with giving hands and feet to meaningful work.
Organizer: Marjolein Lips-Wiersma, U. of Canterbury

Saturday 9:45AM

234 [0© = (CAR) Teaching at a Business School as a
Second Career: Opportunities and Challenges

9:45am - 11:45am Le Centre Sheraton: Salon B

Chairs: Elliot A. Fishman, Stevens Institute of Technology; John
Blenkinsopp, U. of Teesside

Presenters: Paul Witman, California Lutheran U.; Steve McKenna,
School of Human Resource Management

>
-
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235 W= (HCM) Exploring the Journey from Dissertation
to Tenure throughNetworking

9:45am - 11:45am The Queen Elizabeth: St-Charles

Facilitators: Margarete Arndt, Clark U.; Jon Chilingerian, Brandeis
U.; Kathleen Montgomery, U. of California, Riverside; Rebecca
Wells, U. of North Carolina; Myron D Fottler, U. of Central Florida;
James D. Bramble, Creighton U.

Coordinator: Barbara Bigelow, Clark U.

Participant: Grant T. Savage, U. of Missouri

236 ©=: (HR, ODC, OB) Leadership Succession and
Retention: What Do We Know?

9:45am - 11:45am Le Centre Sheraton: Joyce

Sponsored by Society for Human Resource Management and the
Society for Human Resource Management Foundation
Organizer: Nancy A. Woolever, Society for Human Resource
Management

Chair: William Schiemann, Metrus Group

Discussants: Peter Cappelli, U. of Pennsylvania; Joseph G.
Rosse, U. of Colorado, Boulder; Wayne F. Cascio, U. of Colorado,
Denver

237 [D© - ®E: (PNP, ENT) Passion for Enterprises and
Competitiveness: the Managerial Flow of Public Policies
9:45am - 11:46am The Queen Elizabeth: Hochelaga 4
Organizer: Veronica Vecchi, Bocconi U.

Chair: Elio Borgonovi, Bocconi U.

Participants: Angel Saz-Carranza, ESADE; Eric C. Martin, Eastern
Connecticut State U.; Manuela Brusoni, Bocconi U.; Adrian T.H.
Kuah, U. of Bradford; Veronica Vecchi, Bocconi U.

Saturday 10:00AM

238 © ) ®L: (BPS) The Passion that Binds:
Coordinating Knowledge Flows in Big Science

10:00am - 12:30pm Le Palais Des Congres: 514C

Pre-registration is required.

Coordinator: Martin lhrig, U. of Pennsylvania

Participants: Max Boisot, U. of Birmingham; lan C MacMillan, U. of
Pennsylvania; Markus Nordberg, European Organization for
Nuclear Research; Mariann Jelinek, College of William & Mary;
Agusti Canals, U. Oberta de Catalunya
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239 K (OCIS, OMT) Materiality in Organizational Studies:
Mapping the Territory

10:00am - 5:00pm Offsite: Thomson House

Pre-registration is required for this workshop. Please contact the
workshop organizers to obtain the approval code. To register online,
please visit https.//secure.aomonline.org/PDWReg. The cost to
register is $50.00. The deadline to register online is August 4, 2010.
Organizers: Anne-Laure Fayard, Imperial College/Polytechnic
Institute of New York U.; Wanda J Orlikowski, Massachusetts
Institute of Technology; Samer Faraj, McGill U.

Saturday 10:15AM

240 : (AAA) Conference Break
10:15am - 10:45am Le Palais Des Congres: Exhibit Hall 220 CD Conference Break

241 - ®: (BPS, ENT, OB, OM) Motivation and Strategy:
Rationality, Goals, Emotions, Passion, Opportunism and
Value Creation

10:15am - 12:15pm Le Palais Des Congres: 511F

Organizer: Xavier Castaiier, U. of Lausanne

Participants: Michael Bashshur, U. Pompeu Fabra; Philip
Bromiiley, U. of California, Irvine; Ramon Casadesus-Masanell,
Harvard U.; Lex Donaldson, Australian School of Business; Susan
C. Schneider, HEC U. of Geneva

242 QR (CM, OB, HR, GDO, OCIS) From Destructive
Interpersonal Conflicts to Compassionate Relationships:
Bridging the Divide

10:15am - 1:15pm Le Centre Sheraton: Salon C

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>July 28, 2010</b>.

Panelists: Wayne E Baker, U. of Michigan; Julian Barling, Queen's
U.; Kurt T Dirks, Washington U. in St. Louis; Christine L. Porath,
Georgetown U.; Ryan Quinn, U. of Virginia; Laura Morgan
Roberts, Georgia State U.; Sandra L. Robinson, U. of British
Columbia; Thomas M. Tripp, Washington State U.

Organizer: Jana L. Raver, Queen's U.

243 © - ®E: (ENT, BPS, TIM) Entrepreneurial
Capabilities: Understanding their Domain, Texture, and
Role in Diverse Settings

10:15am - 12:15pm Le Palais Des Congres: 510C

Organizer: Shaker A. Zahra, U. of Minnesota, Twin Cities
Speakers: Sondos Gamal Abdelgawad, ESADE; Sharon Alvarez,
Ohio State U.; Nachiket Bhawe, U. of Minnesota, Twin Cities;
Jeroen Kraaijenbrink, U. of Twente; Barbara Larraneta, U. Pablo
de Olavide; Alexander McKelvie, Syracuse U.; Silviya Svejenova,
ESADE; Shaker A. Zahra, U. of Minnesota, Twin Cities

244 = (ENT, RM) Mind Matters: The Future of Research
on the Psychology of Entrepreneurship

10:15am - 12:45pm Le Palais Des Congres: 512A

Organizers: Susan Coombes, Virginia Commonwealth U.; Matthew
W. Rutherford, Virginia Commonwealth U.

Chair: Jeffrey Matthew Pollack, U. of Richmond

Facilitators: Robert Alan Baron, Oklahoma State U.; J Robert
Baum, U. of Maryland; Michael Frese, National U. of Singapore;
Robert D Hisrich, Thunderbird

245 (Do = (M) Business Development Workshops: Best
Practices & a "Train the Trainer" Session Focusing on
Haiti

10:15am - 5:15pm Le Centre Sheraton: Salon 8

Organizer: John Mezias, U. of Miami

Facilitator: Abderrahmane Benariba, SAJE Montréal-Centre

246 (1o« (MC) DARE TO CARE: Using A NEW
PARADIGM to SUCCESSFULLY COMPLETE the Doctoral
Journey
10:15am - 1:15pm Delta Centre-Ville: St-Charles
Organizer: Joseph Baugh, Capella U.

Chair: Marilyn E Harris, Capella U.

Discussant: Katherine Eugenie Dew, Hodges U.

Presenter: Anne Saber Hallcom, Capella U.

Participants: Matias C Santana, Capella U.; Guilan Wang, Roger
Williams U.; Maurine Nelson, Adult Learning Institute; Cande
Tschetter, Capella U.; Jerry Beck, Capella U.; Shelia Brown,
Capella U.

247 (Do ®; (MED, HR) Using the Department of Labor’s
O*NET Database on Job Requirements to Develop
Learning Outcomes

10:15am - 12:15pm Le Palais Des Congres: 513F

Coordinators: Kenneth R Thompson, DePaul U.; Daniel J Koys,
DePaul U.

248 © = (MH) Managing the Dissertation Process
10:15am - 12:15pm The Queen Elizabeth: Mackenzie

Chair: Julia Teahen, Baker College

Presenters: Richard T. Mowday, Eugene, OR; Stephanie Case
Henagan, Northern lllinois U.; John Humphreys, Texas A&M U. -
Commerce; David A Lamond, Victoria U.

249 [ ®®: (OM, PNP) Caring Through Operations: An
Academic Service-Learning Approach

10:15am - 12:15pm Le Palais Des Congres: 513B

Pre-registration required. Please email Ravi Behara
(rbehara@fau.edu) by July 30 to register.

Facilitator: Ravi S. Behara, Florida Atlantic U.

250 "= (OM, TIM, OMT, BPS) Management at the
Public-Private Interface

10:15am - 12:15pm Le Palais Des Congres: 513C

Organizer: Nuno A Gil, Manchester Business School

Discussant: Peter G Klein, U. of Missouri

Presenters: Glenn Ballard, U. of California, Berkeley; Andrew
Davies, Imperial College London; Donald Lessard, Massachusetts
Institute of Technology; Jochen Markard, Cirus - Innovation
Research in Utility Sectors; Jeffrey Lee Funk, National U. of
Singapore

251 (Do) ®E: (PTC, OMT, OB, ODC, PNP, ONE) When
Relevance is also Rigor: Making Practice Tangible for
Scholars and Practitioners.

10:15am - 1:15pm Le Palais Des Congres: 510D

Organizers: Elena P. Antonacopoulou, U. of Liverpool; Kuo Frank
Yu, City U. of Hong Kong

Presenters: Nic Beech, U. of St Andrews, UK; Regina F. Bento, U.
of Baltimore, Merrick School of Business; Nakiye Boyacigiller,
Sabanci U.; Mary Yoko Brannen, INSEAD; Murray Dalziel, U. of
Liverpool; Thomas Samuel Eberle, U. of St. Gallen; Terri Egan,
Pepperdine U.; Robert Maclntosh, U. of Glasgow; Maris G.
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Martinsons, City U. of Hong Kong & Pacific Rim Institute for Studies
of Management; Margaret E Phillips, Pepperdine U.; Sonja A.
Sackmann, U. Bundeswehr, Munich

252 @ = (RM) Systematic Review and Research
Synthesis

10:15am - 1:15pm Delta Centre-Ville: Cartier A

Organizers: David Denyer, Cranfield U.; Rob B. Briner, U. of
London

253 & (RM) Introducing Organizational Researchers to
R: A Cutting-Edge, Free, Open Source Data Analysis
Package

10:15am - 12:15pm Delta Centre-Ville: Verriere B

Hands-on learning format. Download and install R (available free of
charge at http.//cran.r-project.org/) Bring your laptop computers to
the workshop. Additional registration is required at
https.//secure.aomonline.org/PDWReg. The deadline to register
online is <b>August 4, 2010</b>.

Presenters: Steven A. Culpepper, U. of Colorado, Denver; Herman
Aguinis, Indiana U., Bloomington

254 0= (SIM, ONE) SIM/ONE Junior Faculty Consortium
10:15am - 2:15pm The Queen Elizabeth: Hochelaga 3

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. Please contact
the workshop organizer(s) to obtain the approval code. The deadline
to register online is <b>July 26, 2010</b>.

Coordinators: Kathleen Getz, American U.; Stephanie Bertels,
Simon Fraser U.

Participants: Michael L. Barnett, Oxford U.; Laquita C Blockson,
College of Charleston; Frances E Bowen, U. of Calgary; Oana
Branzei, U. of Western Ontario; Mark Cordano, Ithaca College;
Andrew Crane, York U.; Heather EIms, American U.; Jennifer J
Griffin, George Washington U.; Irene Henriques, York U.; Pursey
Heugens, RSM Erasmus U.; Jennifer Howard-Grenville, U. of
Oregon; Andrew King, Dartmouth U./Harvard U.; Ans Kolk, U. of
Amsterdam; Jeanne M Logsdon, U. of New Mexico; Lori
Verstegen Ryan, San Diego State U.; Mark P Sharfman, U. of
Oklahoma; Sanjay Sharma, John Molson School of Business;
Sandra Waddock, Boston College; James Weber, Duquesne U ;
Stephen Brammer, U. of Bath; Rolf Wuestenhagen, U. of St.
Gallen; Frank den Hond, VU U. Amsterdam

255 [~ ®: (TIM, IM) Borderless Innovation:
Integrating industrialized and developing economies
10:15am - 12:15pm Le Palais Des Congres: 510B

Facilitator: Gita Surie, Adelphi U.

Presenters: David Audretsch, Indiana U., Bloomington; Jeff
Furman, Boston U.; Dan Breznitz, Georgia Tech; Megan
MacGarvie, Boston U.

256 [L1: (TTC, MED) Online Teaching Best Practices:
Faculty Role, Assignment Design, Feedback, and Grading
10:15am - 12:15pm Le Palais Des Congres: 512G

Participants: Christina A. Hannah, U. of Maryland U. College;
Barbara A. Ritter, Coastal Carolina U.; Toni Ungaretti, Johns
Hopkins U.

257 J®©: (MED, TIM, BPS) Teaching Design Thinking for
Innovation

10:30am - 2:00pm Le Palais Des Congres: 519B
Additional registration is required at
https://secure.aomonline.org/PDWReg. The deadline to register
online is <b>July 15, 2010</b>. Please contact the workshop
organizer(s) to obtain the approval code.

Organizers: Katharina Hoelzle, Berlin Institute of Technology;
Ulrich Weinberg, Hasso Plattner Institute, School of Design
Thinking

Facilitators: Hanswerner Dreissigacker, SAP; Philipp Schaefer,
IDEO

Saturday 10:45AM

258 [0~ & (HR, ITC, IM) Comparative Human Resource
Management - Current Status and Future Developments
10:45am - 1:45pm Le Centre Sheraton: Hemon
Chairs: Wolfgang Mayrhofer, WU Vienna; Chris Brewster, U. of
Reading
Participants: Barry Gerhart, U. of Wisconsin-Madison; Yih-teen
Lee, IESE Business School; B. Sebastian Reiche, IESE Business
School; Javier Quintanilla, IESE Business School; Allen D Engle,
Eastern Kentucky U.; Marion Festing, ESCP Europe; Geoffrey
Wood, U. of Sheffield

259 [0~ & (ITC, MED) The Fulbright Scholar Program: A
World of Opportunities for Faculty and Professionals
10:45am - 12:45pm Le Centre Sheraton: Drummond center
Participant: Andy Riess, Council for International Exchange of
Scholars

>
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260 = (RM, BPS, ENT) Panel Data and Estimation 101
10:45am - 12:45pm Delta Centre-Ville: Les Courants
Presenters: Lawrence A. Plummer, U. of Oklahoma - Norman;
Simon C Parker, Ivey School of Business

Saturday 10:30AM

Saturday 11:00AM

261 ®; (ENT, MED) Caring about Wounded Warriors: The
Entrepreneurship Bootcamp for Veterans with Disabilities
(EBV)

11:00am - 1:00pm Le Palais Des Congres: 513D

Organizer: Valerie Ellen Mock, Worcester Polytechnic Institute
Moderator: Frank Hoy, Worcester Polytechnic Institute

Participants: Mike Haynie, Syracuse U.; Fred R. Blass, Florida
State U.; Christopher Earley, U. of Connecticut

262 O ®; (ONE) Dare to Care: Boundary-Spanning
Activities for More Sustainable Organizations

11:00am - 1:00pm Offsite: Concordia University

John Molson School of BusinessRoom number: MB 14.250Address:
1450 Guy Street Montreal, QuebecH3H 0A1

Participants: Cathy Rusinko, Philadelphia U.; Suzanne Benn,
Macquarie U.; Patrick Crittenden, Macquarie Graduate School of
Management; Linda M Sama, St. John's U.; Stephanie Welcomer,
U. of Maine; Tim Williams, Westpac Banking Corp.; Clare Le Roy,
Macquarie U.

263 LLo®: (PNP, BPS, MC) Passion & Compassion in
Public & Nonprofit Strategic Planning: Getting
Stakeholders into Strategy

[l Teaching-oriented | @Practice-oriented | »>International-oriented| ®Theme-oriented | 2 Research-oriented | 1 Best Paper Proceedings

185

Section D



SATURDAY

Session Details - Saturday, 10:00 AM - 12:00 PM

11:00am - 1:00pm The Queen Elizabeth: Chaudiere

Chair: Graham Kenny, Strategic Factors

Presenters: Melanie Cohen, U.S. Department of Housing & Urban
Development; Robert Sheehan, U. of Maryland, College Park;
Geoffery Seaver, National Defense U.; Bethany Blakey, U.S.
Department of Transportation

Saturday 11:15AM

264 = (BPS, OMT, MOC) Flashpoints, Crossroads, and
Fateful Choices: Towards an Event-Based View of
Strategizing

11:15am - 2:15pm Le Palais Des Congres: 511B

Organizers: Joseph Lampel, City U. London; Jamal Shamsie,
Michigan State U.

Participants: Lakshmi Balachandra, Boston College; Moshe
Farjoun, York U.; Raghu Garud, Pennsylvania State U.; Benson
Honig, McMaster U.; Alan D. Meyer, U. of Oregon; William H.
Starbuck, U. of Oregon

265 = (BPS, OMT, TIM) Using M&A as a Context to Study
Knowledge Transfer & Collaboration across
Organizational Boundaries

11:15am - 2:45pm Le Palais Des Congres: 511C

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Organizers: Saikat Chaudhuri, U. of Pennsylvania; Phanish
Puranam, London Business School

Participants: Harbir Singh, U. of Pennsylvania; Gautam Ahuja, U.
of Michigan; Maurizio Zollo, Bocconi U.; Freek Vermeulen,
London Business School; Guenter K. Stahl, WU Vienna/INSEAD;
Melissa Graebner, U. of Texas, Austin; Samina Karim, Boston U.;
Xavier Castaner, U. of Lausanne; Giovanni Valentini, Bocconi U.

266 L1 @ (ENT, PNP, SIM) Social Entrepreneurship:
Future Directions in Education and Research

11:15am - 3:15pm Le Palais Des Congres: 5188

Additional registration is required at
https.//secure.aomonline.org/PDWReg. The deadline to register
online is <b>August 4, 2010</b>.

Organizers: Christine Katharina Volkmann, U. Wuppertal; Susan
Mueller, U. of St. Gallen; Liudmila Nazarkina, EBS/U.St. Gallen
Participants: Robert S. D'Intino, Rowan U.; Alain Fayolle, E.M.
Lyon; Steven Ney, Jacobs U. Bremen; Moriah A. Meyskens,
Florida International U.; Chris Steyaert, U. of St. Gallen; Markus
Beckmann, Leuphana U. Lueneburg

267 [1: (MED) Caring about Student Learning through
Accommodating Learning Style Differences

11:15am - 1:15pm Le Palais Des Congres: 512H

Participant: Thomas F Hawk, Frostburg State U.

268 © - ®: (MSR, MC) Enhancing Compassion Through
Embodied Awareness — An Approach to Mindful
Leadership and Consulting

11:15am - 1:15pm The Queen Elizabeth: Hochelaga 6

Participants can experience moments of embodied awareness,
discuss their work in this area and use these practices when
consulting with organizations.

Facilitator: Susan Skijei, Naropa U.

Coordinator: Kathryn Goldman Schuyler, Alliant International U.

269 @ = (OB, RM, HR, CAR, IM, GDO, BPS, ENT) The 18th
Annual Craft of Reviewing Workshop

11:15am - 1:15pm Le Centre Sheraton: Salon A

Coordinator: Kim Gower, Virginia Commonwealth U.

Presenters: James M. LeBreton, Purdue U.; Tjai M. Nielsen,
George Washington U.; Yehuda Baruch, U. of East Anglia; Ethlyn
Anne Williams, Florida Atlantic U.

270 ~- = (PNP) International Variations of Nonprofit
Scholarship

11:16am - 1:15pm The Queen Elizabeth: St-Maurice

Organizer: Wenjue Lu Knutsen, Queen's U.

Facilitators: Ralph Brower, Florida State U.; Chao Guo, U. of
Georgia; Haoming Huang, China Association for NGO Cooperation
Speakers: Kirsten Gronbjerg, Indiana U.; Michael Hall, Imagine
Canada; Ming Wang, Tsinghua U.; Agnes Meinhard, Ryerson U.

271 @& (TIM, BPS, OM) Design-Based Innovation:
Domains of Application

11:15am - 2:15pm Le Palais Des Congres: 515C

Organizers: Celine Abecassis-Moedas, U. Catolica Portuguesa;
Sihem Ben Mahmoud-Jouini, HEC Paris; lleana Stigliani,
Imperial College Business School

Presenters: Sebastian Fixson, Babson College; Victor P. Seidel,
U. of Oxford; Patrick K Stacey, Imperial College Business School;
Bojan Angelov, Polytechnic Institute of New York U.

Saturday 11:30AM

272 0 ®E: (AAA) Sustaining Business: A Meeting of
Management Scholars and Entrepreneurs

11:30am - 3:30pm Hyatt Regency Montreal: Alfred-Rouleau C

A total of 14 topics relevant to sustaining a business have been
identified for organizing the roundtables. As well, 37 management
scholars have agreed to serve as resource persons in their areas of
expertise.We encourage additional AOM conference participants to
join this core group of management scholars in working with
entrepreneurs on a hands-on basis.

Organizers: Céleste M. Brotheridge, ESG-UQAM; Patrick J.
Murphy, DePaul U.; Gwyneth Edwards, Concordia U.
Distinguished Speaker: Reginald J. Saulnier, Avalon Corporate
Solutions

Participants: Tom Mierzwa, U. of Maryland U. College; Frank
Bares, ICN Business School; T Russell Crook, U. of Tennessee,
Knoxville; Linda Dyer, Concordia U.; Claire Ouellette, Visaction;
Eileen Fischer, York U.; Jean Piché, ESG-UQAM,; Jeffrey
Matthew Pollack, U. of Richmond; John G. Vongas, John Molson
School of Business; Sergio Janczak, U. of Western Ontario;
Michael Carney, Concordia U.; Peter T. Bryant, |[E Business
School; Dingkun Ge, China Europe International Business School;
Pramodita Sharma, Concordia U.; Alexandra Dawson, John
Molson School of Business, Concordia U.; Carol Reeves, U. of
Arkansas; Dan A. Seni, ESG-UQAM; Ronald J. Abraira, Concordia
U.; Micheline Renault, ESG-UQAM; Michel Grenier, ESG-UQAM,;
Helena Yli-Renko, U. of Southern California; Geoff Archer, Royal
Roads U.; Jean-Claude Marchand, ESG-UQAM; Clay Dibrell, U.
of Mississippi; Enrique Nunez, St. Peter's College; Richard
Gottschall, John Molson School of Business; Angelo Soares,
ESG-UQAM; Robert Brent Anderson, Hill/Levene Schools of
Business, U. of Regina; Leo Paul Dana, U. of Canterbury; Bob
Kayseas, First nations U. of Canada; Andrew Lewis Maxwell, U. of
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Waterloo; Sylvie Paré, ESG-UQAM; Maria L Nathan, Lynchburg
College; Michel Cossette, HEC/CIRANO, Montreal; Brett Anitra
Gilbert, Texas A&M U.; Nick Lovatsis, Avalon Corporate Solutions

273 @ (TIM) TIM Past Division Chairs and Endowed
Chairs Committee Luncheon

11:30am - 1:30pm Le Palais Des Congres: 516D

<b>This session is for Past Division Chairs of the TIM Division and a
select group of Endowed Chairs interested in TIM type
research.</b> Pre-registration is required for this workshop. To
register online, please visit https.//secure.aomonline.org/PDWReg.
Please contact the workshop organizer(s) to obtain the approval
code. The deadline to register online is <b>July 15, 2010</b>.
Chairs: Shawn M. Carraher, Minot State U.; Shawn M. Carraher,
Minot State U.

Saturday 12:00PM

274 © = (HCM) Becoming a Leader in Management and
Organization Research through Federally Funded Grants
12:00pm - 2:00pm The Queen Elizabeth: Hochelaga 4
Coordinator: Sharon Topping, U. of Southern Mississippi
Participants: Thomas F Hilton, National Institute on Drug Abuse;
Jacqueline Meszaros, National Science Foundation; Joanna
Jiang, Agency for Healthcare Research and Quality; Robert
Weech-Maldonado, U. of Alabama, Birmingham; Gregory A.
Aarons, U. of California, San Diego; Sharon Topping, U. of
Southern Mississippi

275 [L1: (HCM) Integration of Experiential Learning
Opportunities in Healthcare Education

12:00pm - 2:00pm The Queen Elizabeth: St-Charles

Participants: Shital Shah, Rush U.; Amy Yarbrough Landry, U. of
Alabama, Birmingham; Dawn Oetjen, U. of Central Florida; Andrew
N. Garman, Rush U.

276 L1© = (HR) SHRM Networking Lunch

12:00pm - 1:30pm Le Centre Sheraton: Salle Ballroom center

Pre-registration is required for this workshop. To register online,
please visit https://secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Coordinator: Nancy A. Woolever, Society for Human Resource
Management

277 & (HR, RM) Application of Multi-Level Models to
HRM Research

12:00pm - 3:00pm Le Centre Sheraton: Salon B

Presenters: Mark Gavin, Oklahoma State U.; David A Hofmann, U.
of North Carolina, Chapel Hill; Jeffrey B Vancouver, Ohio U.

278 [A®)-E: (ODC, MC) Future OD Consulting Roles in a
24/7 World

12:00pm - 2:00pm Le Centre Sheraton: Joyce

Chair: Larry E. Greiner, U. of Southern California

Participants: Kurt Motamedi, Pepperdine U.; David Jamieson,
Jamieson Consulting Group, Inc.; llse Ennsfellner, Ennsfellner
Consulting

Separate registration is required for Parts 1 and 2 of this workshop.
To register online, please visit
https.//secure.aomonline.org/PDWReg. Please contact the
workshop organizer(s) to obtain the approval code. The deadline to
register online is <b>August 4, 2010</b>.

Organizers: Ann Langley, HEC Montreal; Clive Smallman, Lincoln
U., New Zealand

Facilitators: Julia Balogun, Lancaster U. Management School;
Jennifer Howard-Grenville, U. of Oregon

Discussants: Martha S. Feldman, U. of California, Irvine;
Haridimos Tsoukas, ALBA & Warwick Business School; Andrew
H. Van de Ven, U. of Minnesota

Speakers: Tor Hernes, Copenhagen Business School; Paula
Jarzabkowski, Aston U.; Scott Sonenshein, Rice U.; Karen
Golden-Biddle, Boston U.

280 = (TIM) Research on university research
commercialization: approaches, methodologies, and data
sources
12:15pm - 2:45pm Le Palais Des Congres: 511E
Organizers: Riccardo Fini, Free U. Bozen-Bolzano; Nicola
Lacetera, Case Western Reserve U.; Markus Perkmann, Imperial
College London
Presenters: Mike Wright, U. of Nottingham; Philippe Mustar,
MINES ParisTech; Maryann P Feldman, U. of Georgia; Jeannette
Colyvas, Northwestern U.
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281 - =: (TIM, BPS) Open Science and its implications
for science-based business

12:15pm - 2:15pm Le Palais Des Congres: 512C

Organizer: Henry Sauermann, Georgia Institute of Technology
Distinguished Speaker: Fiona Murray, Massachusetts Institute of
Technology

Presenters: Jeff Furman, Boston U.; Carolin Haeussler, U. of
Munich

Saturday 12:15PM

279 =: (RM, BPS, OMT, ODC, OB, ENT, TIM, MH, OM) Doing,

Writing and Publishing Process Research
12:15pm - 4:15pm Delta Centre-Ville: St-Laurent

Saturday 12:30PM

282 =2: (BPS, OB, ENT, OMT) Prospect Theory in Strategy
Research: Meeting the Challenges and Developing the
Potential

12:30pm - 2:00pm Le Palais Des Congres: 510B

Participants: Jean McGuire, Louisiana State U.; R. Michael
Holmes Jr., Louisiana State U.; Cynthia E. Devers, Tulane U.; Tim
R. Holcomb, Florida State U.; Philip Bromiley, U. of California,
Irvine

283 = (BPS, TIM, OMT, ENT, RM) Measuring Knowledge
Flows: Patent and Non-Patent Data

12:30pm - 3:30pm Le Palais Des Congres: 511F

Organizers: Jasjit Singh, INSEAD; Alexander Oettl, Georgia
Institute of Technology

Discussant: Dietmar Harhoff, U. of Munich

Presenters. Stefan Wagner, Ludwig Maximilians U.; Kwanghui
Lim, U. of Melbourne; Kenneth G Huang, Singapore Management
U.; Jasjit Singh, INSEAD; Alexander Oettl, Georgia Institute of
Technology; Rosemarie Ziedonis, U. of Michigan, Ann Arbor

284 (10 ®: (CMS, MSR, ODC) Non-Economic
Dimensions of Financial Meltdown:A Multidisciplinary

Analysis of Subterranean Dynamics
12:30pm - 2:00pm The Queen Elizabeth: Hochelaga 2
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Presenters: Jessica Heineman-Pieper, George Mason U.; Tojo
Thatchenkery, George Mason U.; Sangeeta Parameshwar, U. of
Illinois, Springfield; Param Srikantia, Baldwin Wallace College

285 = (ENT) Advancing Entrepreneurship Scholarly
Development: Textbooks, Monographs, and Edited
Volumes

12:30pm - 2:30pm Le Palais Des Congres: 513F

Discussant: Andrew Zacharakis, Babson College

Coordinator: Andrew C. Corbett, Rensselaer Polytechnic Institute
Participant: G. T. Lumpkin, Syracuse U.

286 LI = (ENT, MH) History of Entrepreneurship Steps
Toward Legitimacy: Interview with Tim Mescon

12:30pm - 2:30pm Le Palais Des Congres: 510C

Coordinator: Barbara Jean Bird, American U.

287 : (MH, MC) Getting Involved in Professional
Development and Service to the Profession

12:30pm - 2:30pm The Queen Elizabeth: Hochelaga 5

Organizer: Regina A. Greenwood, Nova Southeastern U.

Chair: Silvia Ines Monserrat, U. Nacional del Centro

Participants: Franz T. Lohrke, Brock School of Business, Samford
U.; John Humphreys, Texas A&M U. - Commerce; Richard T.
Mowday, Eugene, OR; Terrell G. Manyak, Nova Southeastern U.;
Robert C. Ford, U. of Central Florida

288 ®: (MSR) Passion and Compassion: How
Mindfulness Disciplines Enhance Professional
Performance

12:30pm - 2:30pm The Queen Elizabeth: Mackenzie

Presenter: Patton Hyman, Tail of the Tiger, Inc.
Participant: Patton Hyman, Tail of the Tiger, Inc.

289 ®E: (OMT, MOC, CMS, OB) Bringing Emotions (Back)
Into Institutional Theory

12:30pm - 3:30pm Le Palais Des Congres: 512E

Organizers: Bryant A Hudson, Florida Atlantic U.; Douglas Creed,
U. of Rhode Island; Rich DeJordy, Northeastern U.; Jaco Lok,
AGSM-Australian School of Business; Peter Cebon, U. of
Melbourne

Distinguished Speaker: W. Richard (Dick) Scott, Stanford U.

290 &: (RM) Using case-studies to build theory

12:30pm - 3:00pm Delta Centre-Ville: Bonsecours

Organizer: Jyoti Bachani, Saint Mary's College of California
Participants: Vijaya L Narapareddy, Denver U.; Chi Anyansi-
Archibong, North Carolina A&T State U.; Mikael Sondergaard, U.
of Arhaus

291 7= (RM, OMT, BPS, MOC) The “Gioia Methodology”
for conducting inductive qualitative analysis:
Development and application
12:30pm - 2:30pm Delta Centre-Ville: Verriere B
There are two parts: presentation and interactive round-tables.
Participants will discuss with experienced users the "Gioia
methodology".

Host: Nelson Phillips, Imperial College London

Distinguished Speaker: Dennis A. Gioia, Pennsylvania State U.
Coordinator: Anand Narasimhan, IMD

Participants: Kevin G. Corley, Arizona State U.; Karsten Jonsen,
IMD

Saturday 1:00PM

292 = (HR, BPS, ENT, OMT, OB) Do You See What | See?
Bridging Disciplinary Divides in Human Capital
Scholarship

1:00pm - 4:30pm Le Centre Sheraton: Drummond center

Workshop Organizers:Janice Molloy, Michigan State University;
Clint Chadwick, University of Kansas; Rob Ployhart, University of
South Carolina

Chairs: Janice C. Molloy, Michigan State U.; Clinton Chadwick, U.
of Alabama, Huntsville

Speakers: Jay B Barney, Ohio State U.; John E. Delery, U. of
Arkansas; Steve W. J. Kozlowski, Michigan State U.; Joseph T.
Mahoney, U. of lllinois, Urbana-Champaign; Patrick Wright,
Cornell U.

Presenters: Robert E Ployhart, U. of South Carolina; M. Diane
Burton, Massachusetts Institute of Technology

293 »-2: (IAM, IM) GLOBE in Iberoamerica: A Research
Agenda

1:00pm - 3:30pm Le Centre Sheraton: Salon 1
Presenter: Mansour Javidan, Thunderbird

294 : (ICW) USASBE Mid-year Board Meeting
1:00pm - 5:00pm Le Palais Des Congres: 518A

USASBE Mid-year Board Meeting

Organizer: Becky Gann, USASBE

295 [~ ®E: (MOC, OB, MEN, ITC) Keeping the Passion

Alive: Maintaining Passion over Your Academic Career
1:00pm - 3:00pm Delta Centre-Ville: Les Courants

Facilitators: Marie T. Dasborough, U. of Miami; Mark J. Martinko,
Florida State U.

Participants: Gary P. Latham, U. of Toronto; Denise M. Rousseau,
Carnegie Mellon U.; Neal M. Ashkanasy, U. of Queensland; Fred
Luthans, U. of Nebraska, Lincoln

296 = (OMT, OB, BPS, RM, OCIS) Advanced Networks
PDW: Theoretical And Empirical Applications Of Social
Network Analysis

1:00pm - 5:00pm Le Palais Des Congres: 524C

Email Theresa Floyd (theresa.floyd@uky.edu) with research
interests and whether you want to attend the SIENA workshop or
breakout session.

Organizers: Giuseppe Labianca, U. of Kentucky; Theresa Floyd,
U. of Kentucky

Coordinators: Daniel J. Brass, U. of Kentucky; Andrew V.
Shipilov, INSEAD; Jonathan Lewis Johnson, U. of Arkansas

Saturday 1:15PM

297 = (BPS) BPS Managing Your Dissertation Workshop
1:15pm - 5:15pm Le Palais Des Congres: 510A

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>July 9, 2010</b>.

Coordinator: Mario Schijven, Texas A&M U.

Participants: J.P. Eggers, New York U.; Felipe Monteiro, U. of
Pennsylvania; Metin Sengul, Boston College; Jochen Schweitzer,
U. of Technology, Sydney; Siegfried P. Gudergan, U. of
Technology, Sydney; Xavier Martin, Tilburg U.; Sarah Kaplan, U.
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of Toronto; Andrew V. Shipilov, INSEAD; Freek Vermeulen,
London Business School

298 @ ®: (MSR) Compassion in business: Managing
strategic deception through universal spiritual values
1:15pm - 3:15pm The Queen Elizabeth: Matapedia

Presenters: Isaac Wanasika, Monfort College of Business, U. of
Northern Colorado; Keiko Krahnke, U. of Northern Colorado

299 Q®: (OB, PTC) Research in Practice: A View from
the Trenches

1:15pm - 3:15pm Le Centre Sheraton: Salle Ballroom east

Pre-registration is required. To register online, visit
https.//secure.aomonline.org/PDWReg. The deadline to register
online is <b>July 31, 2010</b>.

Chairs: Kathryn Dekas, Google; Jennifer Kurkoski, Google
Presenters: Teresa M Amabile, Harvard U.; Jean M. Bartunek,
Boston College; Cade Massey, Yale U.; Jason Colquitt, U. of
Florida; Jennifer Kurkoski, Google; Lynn B. Miller, Center for
Creative Leadership

Saturday 1:30PM

(PTC) Practice Theme Committee Meeting
1:30pm - 3:00pm Le Palais Des Congres: 512B

Organizers: Elena P. Antonacopoulou, U. of Liverpool, Kuo Frank
Yu, City U. of Hong Kong

300 [0 ®; (AAM, HR, IM) Using Interactive Computer
Simulations to teach Strategic HR in the US and China
1:30pm - 3:30pm Le Centre Sheraton: Salon A

Coordinator: Steven D. Maurer, Old Dominion U.

Presenters: Anne Marie Francesco, Hong Kong Baptist U.;
Vincent Cho, Hong Kong Polytechnic U.

301 E: (BPS) What is Quality in Strategy Research?

1:30pm - 6:00pm Le Palais Des Congres: 516A

Organizers: Brian S. Silverman, U. of Toronto; Rachelle
Sampson, U. of Maryland

Participants: Juan Alcacer, Harvard U.; Ramon Casadesus-
Masanell, Harvard U.; Witold Jerzy Henisz, U. of Pennsylvania;
Anne Marie Knott, Washington U. in St Louis; Joanne Oxley, U. of
Toronto; Jan W. Rivkin, Harvard U.; Peter W Roberts, Emory U.;
Michael Ryall, U. of Toronto

302 : (ICW) Journal of Management Education Editorial
Board Meeting

1:30pm - 2:30pm Le Palais Des Congres: 514C

By invitation only

Organizer: Jane Schmidt-Wilk, Maharishi U.

303 [J: (MED, TTC) Designing Effective Instruction with
Passion and Accountability

1:30pm - 3:30pm Le Palais Des Congres: 510D

This session provides both novice and veteran teachers with
insights into teaching effectiveness from a variety of perspectives.
Coordinator: Toni Ungaretti, Johns Hopkins U.

Presenters: Kenneth R Thompson, DePaul U.; Heather Tillberg-
Webb, Johns Hopkins U.; Daniel J Koys, DePaul U.; Thomas P.
Bradley, Tarleton State U.

304 [N©=: (MSR) MSR Doctoral Student and New
Faculty Consortium - Saturday

1:30pm - 7:00pm The Queen Elizabeth: Jolliet

This session is a continuation of the program begun on Friday.
There is a $25 pre-registration fee for participation on either day or
the full event. Pre-registration is required for this workshop at
https.//secure.aomonline.org/PDWReg. The deadline to register
online is <b>August 4, 2010</b>.

Hosts: Keiko Krahnke, U. of Northern Colorado; Debu Mukerii,
Macquarie U.; Michelle French, Mount St. Mary's College
Distinguished Speaker: Andre L Delbecq, Santa Clara U.
Chairs: Emmett E. Perry, Rockhurst U.; Kay Rudisill, Oracle
Corporation

Participants: Kathy Lund Dean, Idaho State U.; Robert A
Giacalone, Temple U.; Louis W. (Jody) Fry, Tarleton State U,;
Margaret Benefiel, Andover Newton Theological School; Lee
Robbins, Golden Gate U.; Judith A. Neal, U. of Arkansas,
Fayetteville

305 (1o E: (MSR, CM, GDO, IAM) Social Media &
Spirituality: Fostering Passion & Compassion in Mgmt &
Orgs
1:30pm - 3:30pm The Queen Elizabeth: Hochelaga 6
Organizer: Arthur L. Jue, U. of Phoenix
Presenter: Mary Ellen Kassotakis, Oracle USA, Inc.

306 [1J; (OB, HR, OMT) OB Teaching Incubator

1:30pm - 3:00pm Le Centre Sheraton: Salon C

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Coordinators: Robert Litchfield, Washington and Jefferson
College; Michael D. Johnson, U. of Washington; Ronald F.
Piccolo, Crummer Graduate School of Business, Rollins College
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307 © = (RM) Academic-Practitioner Collaborative
Research: Hands-on Experiences, Approaches, and
Methods
1:30pm - 4:30pm Delta Centre-Ville: Cartier A
Interactive session to discuss collaborative research and to learn
from the practices and experiences of others.

Organizers: Rita Kowalski, Work Life Consulting LLC; Stefan
Krummaker, Leibniz U. Hannover; Holger Schiele, U. of Twente;
Jeroen Kraaijenbrink, U. of Twente

Facilitators: Rita Kowalski, Work Life Consulting LLC; Stefan
Krummaker, Leibniz U. Hannover; Jeroen Kraaijenbrink, U. of
Twente; Holger Schiele, U. of Twente

Presenters: Andrew H. Van de Ven, U. of Minnesota; Gerard P.

Hodgkinson, U. of Leeds; Klaus-Peter Wiedmann, Leibniz U.
Hannover; Anne S. Huff, Technical U. Miinchen; Holger Schiele,
U. of Twente; Petra Hoffman, U. of Twent
Participant: Kathrin M Moeslein, U. of Erlangen-Nuremberg

308 = (RM, OMT, OB, MOC, ODC) Unleashing Generativity:
Moments of Aliveness, Inspiration and Imagination in
Qualitative Research

1:30pm - 3:30pm Delta Centre-Ville: St-Charles

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Coordinators: Jane E. Dutton, U. of Michigan; Arne Carlsen,
SINTEF Technology and Society

Participants: Kjersti Bjorkeng, SINTEF Industrial Management;
Marlys K. Christianson, U. of Toronto; Stewart Clegg, U. of
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Technology, Sydney; Karen Golden-Biddle, Boston U.; Libby
Hemphill, U. of Michigan; Sally Maitlis, U. of British Columbia

309 & (SIM) Manuscript Development Workshop:
SIM/ONE Research Mentoring

1:30pm - 3:00pm The Queen Elizabeth: St-Maurice

Pre-registration is required by June 1, 2010 (email to
waldman@asu.edu). Applications will be screened and acceptances
sent by July 1, 2010.

Chairs: David A. Waldman, Arizona State U.; Pursey Heugens,
RSM Erasmus U.

310 &: (TIM, BPS) Firms, Ecosystems and Innovation
1:30pm - 3:30pm Le Palais Des Congres: 512H

Additional registration is required at
https://secure.aomonline.org/PDWReg. The deadline to register
online is <b>August 4, 2010</b>.

Discussants: Ron Adner, Dartmouth College; Carliss Baldwin,
Harvard U.; Allan N Afuah, U. of Michigan; John Paul MacDuffie,
U. of Pennsylvania; William G Mitchell, Duke U.

Coordinators: Anne Parmigiani, U. of Oregon; Rahul Kapoor, U. of
Pennsylvania

311 I (TTC, MED, OB) TTC Best Practices: Effectively
Designing and Assessing Team Projects

1:30pm - 3:30pm Le Palais Des Congres: 514B

Facilitators: Kim Gower, Virginia Commonwealth U.; Barbara A.
Ritter, Coastal Carolina U.; Christina A. Hannah, U. of Maryland U.
College; Rajnandini Pillai, California State U. San Marcos; Patricia
R. Hedberg, U. of St. Thomas

Saturday 1:45PM

312 Q®: (ODC, GDO, OB) Leadership for (Latina) Women:
Cultural Upbringing and The role of Renewal, Agency and
Passion

1:45pm - 3:45pm Le Centre Sheraton: Kafka

Interactive workshop with self-assessment exercises, values card
sort, reflections, personal goal-setting, and opportunities to share
with colleagues.

Presenters: Tracey L. Cantarutti, Benedictine U.; Graciela Kenig,
DePaul U.

Saturday 2:00PM

313 : (AAA) 2010 Session Chairs, Facilitators &
Discussants Meeting

2:00pm - 3:00pm The Queen Elizabeth: Duluth

Program Manager: Jimmy Le, Academy of Management
Program Chair: Anne S. Tsui, Arizona State U.

Program Coordinator: Valerie Concepcion, Academy of
Management

Professional Development Workshop Chair: Ming-Jer Chen, U. of
Virginia

314 LD (MED) Shakespeare's Witches

2:00pm - 4:00pm Le Palais Des Congres: 512D

Host: Viktor Dorfler, Strathclyde U.

Participants: Zoltan Baracskai, Doctus Co.; Jolan Velencei,
Budapest U. of Technology and Economics

315 0 ®E: (ODC, HCM, MC) Truly Daring to Care:
Organization Development Enabling Transformation in
Healthcare
2:00pm - 4:00pm Le Centre Sheraton: Hemon
Organizers: Jason A. Wolf, The Beryl Institute/American U.; Rosa
M. Colon-Kolacko, Benedictine U/Christiana Care Health System
Speakers: David Coghlan, Trinity College Dublin; James Robert
Langabeer, U. of Texas, Houston; Deborah Anne O'Neil, Bowling
Green State U.; Margaret M. Hopkins, U. of Toledo

Saturday 2:15PM

316 @)= (CMS, CAR, IM, OB) Global careers from a
critical perspective

2:15pm - 3:45pm The Queen Elizabeth: Hochelaga 2

Chair: Christina Reis, U. of New Haven

Participants: Hugo Gaggiotti, Bristol Business School; Torkild
Thanem, Stockholm U.; Sammy Showail, American U. of Beirut

317 - ®L: (ENT, OMT) Dare to Care from the Venture
Idea to the Succession: Can Business Support Systems
Perform the Task?

2:15pm - 5:15pm Le Palais Des Congres: 510B

Among the presenters and discussants, there are scholars and
policy makers from 6 countries.

Chairs: Sergio Janczak, U. of Western Ontario; Frank Bares, ICN
Business School

Discussants: Simon C Parker, lvey School of Business; Alain
Fayolle, E.M. Lyon; Louis Jacques Filion, HEC Montreal; Mark P
Rice, Babson College; Kevin Francis Mole, U. of Warwick; Rudy
Aernoudt, Catholic U. Leuven

Participant; Kariv Dafna, The College of Management, Rishon
Lezion

318 ©-=: (HCM) Moving Your Work to the Next Step:
Getting Feedback from the Experts

2:15pm - 4:15pm The Queen Elizabeth: St-Charles

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Coordinator: Christopher Johnson, Texas A&M Health Science
Center

Participants: Christy Harris Lemak, U. of Michigan; Robert
Weech-Maldonado, U. of Alabama, Birmingham; Grant T. Savage,
U. of Missouri; Thomas D'Aunno, Columbia U.; Jane Banaszak-
Holl, U. of Michigan; Margarete Arndt, Clark U.; Sharon Topping,
U. of Southern Mississippi; Jean-louis Denis, ENAP; Larry Gamm,
Texas A&M Health Science Center; Timothy Hoff, U. at Albany,
SUNY; Louise Fitzgerald, Manchester Business School

319 L= (MED) Virtual Worlds (Second Life) In
Management Education & Research

2:15pm - 5:15pm Le Palais Des Congres: 519B

This session will include one participant who will participate via
Second Life.

Coordinator: Peggy D. Lee, Indiana U., Indianapolis
Participants: Andrea Hornett, Strategic Consultant; Poppy L
Mcleod, Cornell U.

320 ®=; (ONE, CMS, SIM, OMT) Creating Sustainability

Theory for Organisations
2:15pm - 5:15pm The Queen Elizabeth: Hochelaga 4
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Facilitator: Robert Perey, Macquarie U.

Participants: Carolyn P. Egri, Simon Fraser U.; Bobby Banerjee,
U. of Western Sydney; Suzanne Benn, Macquarie U.; John M
Jermier, U. of South Florida; Mark Starik, George Washington U.;
Kate Kearins, Auckland U. of Technology; Gordon P. Rands,
Western lllinois U.

Saturday 2:30PM

321 (Jo: (CM) Conflict Management : Empathic
Practices for Creating Passionate Individuals in Times of
Change

2:30pm - 4:30pm Le Centre Sheraton: Salon 3

Facilitator: Scott Comber, Dalhousie U.

322 [OE: (HR, OB) Pre-Dissertation HR Doctoral Student
Workshop

2:30pm - 5:30pm Le Centre Sheraton: Salon 6

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 1, 2010</b>.

Panelists: Anthony J Nyberg, U. of South Carolina; Anuradha
Ramesh, U. of Maryland, College Park; Jeff Ericksen, Michigan
State U.; Stephen G Green, Purdue U.; Rebecca R. Kehoe,
Cornell U.; K. Michele Kacmar, U. of Alabama; Hui Liao, U. of
Maryland, College Park; Jessica Methot, U. of Florida; Jennifer D.
Nahrgang, Arizona State U.

Chairs: David P. Lepak, Rutgers U.; Sandy J. Wayne, U. of lllinois,
Chicago

323 & (OMT, TIM, ENT) Synergies Among Technological
Innovation, Entrepreneurship, and Organizational
Evolution

2:30pm - 6:00pm Le Palais Des Congres: 518C

Organizer: William H. Starbuck, U. of Oregon

Participants: Philip Anderson, INSEAD; C. Marlena Fiol, U. of
Colorado, Denver; Raghu Garud, Pennsylvania State U.; Michael
A. Hitt, Texas A&M U.; Suresh Kotha, U. of Washington, Seattle;
Alan D. Meyer, U. of Oregon; Saras D Sarasvathy, U. of Virginia;
Charles C. Snow, Pennsylvania State U.; James P. Walsh, U. of
Michigan, Ann Arbor; Ray Zammuto, U. of Queensland

324 = (RM, OB, BPS, TIM) Innovative Methods for
Studying Decision-Making

2:30pm - 4:00pm Delta Centre-Ville: Cartier B

Facilitators: Andrew Lewis Maxwell, U. of Waterloo; Denis A.
Gregoire, Georgia State U.

Discussant: Richard T. Harrison, Queen's U. Belfast

Presenters: Alice De Koning, Salem State College; Richard
Sudek, Chapman U.; Maw-Der Foo, U. of Colorado, Boulder;
Marilyn A. Uy, U. of Victoria; David W. Williams, U. of Tennessee

325 = (TIM, MH) Journal Editors and Research: Please

come visit with 20 journal editors
2:30pm - 4:30pm Le Palais Des Congres: 511B

Coordinator: Shawn M. Carraher, Minot State U.

327 = (ENT, RM) Longitudinal Data for Entrepreneurship
Research

2:45pm - 4:45pm Le Palais Des Congres: 513F

Chair: E.J. Reedy, Kauffman Foundation

Participants: Jon Eckhardt, U. of Wisconsin, Madison; Brian
Headd, U.S. Small Business Administation; Javier Miranda, U.S.
Census Bureau; Dave Talon, Bureau of Labor Statistics

328 ©=: (MH) Getting Published: Scholarly articles,
books, conference presentations, and case studies

2:45pm - 4:45pm The Queen Elizabeth: Mackenzie

Chair: Julia Teahen, Baker College

Presenters: Jane Whitney Gibson, Nova Southeastern U.; Peter B
Petersen, Johns Hopkins U.; David A Lamond, Victoria U.;
Edward F. Murphy, Embry Riddle Aeronautical U.; John
Humphreys, Texas A&M U. - Commerce

329 © = (MSR) The Dilemmas of Management: Zen,
Creativity and Koans

2:45pm - 4:45pm The Queen Elizabeth: Hochelaga 5

Distinguished Speaker: Albert Low, Montreal Zen Center
Facilitator: Ronald E Purser, San Francisco State U.
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330 [1J: (OM, MED, TIM) New Approaches to the Project
Management Course

2:45pm - 4:45pm Le Palais Des Congres: 513C

Organizer: John E. Ettlie, Rochester Institute of Technology
Discussant: Diane H. Parente, Pennsylvania State U., Erie
Participants: Monica Adya, Marquette U.; Russell W. Robbins, U.
of Pittsburgh

331 (O (TTC, MED) Dare to Care about Teaching?
Yes We Can! How to Prepare Doctoral Students to Teach
2:45pm - 5:45pm Le Palais Des Congres: 510C
Organizer: D. Anthony Butterfield, U. of Massachusetts, Amherst
Chair: Roy J. Lewicki, Ohio State U.

Presenters: Robert Marx, U. of Massachusetts, Amherst; Judith R
Gordon, Boston College; Anne White Harrington, U. of Michigan

Participants: Joseph E Garcia, Western Washington U.; Jeffrey A
Kappen, U. of Massachusetts, Amherst

Saturday 2:45PM

326 : (AAA) Conference Break
2:45pm - 3:15pm Le Palais Des Congres: Exhibit Hall 220 CD Conference Break

Saturday 3:00PM

332 »- = (BPS, OMT) Multiple Corporate Development
Modes: Choice, Intertemporal Relationships, and
Performance

3:00pm - 6:00pm Le Palais Des Congres: 513B

Pre-registration is required for this workshop. Contact Tony Tong
(tong.tong@colorado.edu) for more information and to obtain the
approval code. To register online, please visit
https://secure.aomonline.org/PDWReg. The deadline to register
online is <b>August 4, 2010</b>.

Organizers: Xavier Castaiier, U. of Lausanne; Tony W. Tong, U. of
Colorado

Participants: Xavier Martin, Tilburg U.; Roberto Ragozzino, U. of
Texas, Dallas; Edward Zajac, Northwestern U.

333 [D©2: (BPS, TIM, IM, ENT) Towards an Integrated

View of External Knowledge Sourcing
3:00pm - 5:30pm Le Palais Des Congres: 511C
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Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Organizer: Thomas Klueter, U. of Pennsylvania

Chair: Felipe Monteiro, U. of Pennsylvania

Presenters: Gary Dushnitsky, London Business School; Harbir
Singh, U. of Pennsylvania; Bruno Cassiman, IESE Business
School; Gautam Ahuja, U. of Michigan; Ashish Arora, Duke U.;
Juan Alcacer, Harvard U.; Felipe Monteiro, U. of Pennsylvania

334 ®=: (GDO, CAR, HR, MEN) Scholars Who Dared to
Care: Insights from Sage Scholarly Contribution
Awardees
3:00pm - 5:00pm Le Centre Sheraton: Joyce
Distinguished Speakers: Kathryn M. Bartol, U. of Maryland,
College Park; Marta B. Calas, U. of Massachusetts, Amherst;
Robin Ely, Harvard U.; Jeffrey H. Greenhaus, Drexel U.; Barbara
A. Gutek, U. of Arizona; Alison M. Konrad, U. of Western Ontario;
Ellen Ernst Kossek, Michigan State U.; Carol T. Kulik, U. of South
Australia; Dorothy Perrin Moore, Citadel; Stella M. Nkomo, U. of
South Africa; Belle Rose Ragins, U. of Wisconsin, Milwaukee;
Linda Smircich, U. of Massachusetts, Amherst
Chair: C Douglas Johnson, Georgia Gwinnett College
Moderator: DeMarcus A. Pegues, U. of Tennessee, Chattanooga

335 [1: (MC, MED, ODC) Design and Teaching of a
Management Consulting Course—Discipline Courses Are
Not Sufficient

3:00pm - 5:00pm Delta Centre-Ville: Verriere A

Chair: Larry E. Greiner, U. of Southern California

Participants: Flemming Poulfelt, Copenhagen Business School;
Thomas Hilton Olson, U. of Southern California; Susan M.
Adams, Bentley U.; Alberto Zanzi, Suffolk U.; Paul N. Friga, U. of
North Carolina, Chapel Hill

336 LU= (MED, NDSC, OB) Enhancing the Scholarship of
Teaching and Learning through Publication: A
Conversation

3:00pm - 5:00pm Le Palais Des Congres: 513E

Chairs: Christina G Cataldo, George Washington U.; Peter
McNamara, U. College Dublin

Discussant: Richard J. Klimoski, George Mason U.

Speakers: J B Arbaugh, U. of Wisconsin, Oshkosh; Ann L
Cunliffe, U. of New Mexico; Jane Schmidt-Wilk, Maharishi U.;
David A. Whetten, Brigham Young U.; Jacob Eisenberg, U.
College Dublin

337 & (OCIS, HCM) Collaborations for knowledge
exchange in IT enabled service innovation

3:00pm - 5:00pm Le Palais Des Congres: 513D

Chairs: Eivor Oborn, U. of London; Panos Constantinides,
Frederick U. Cyprus

Discussant: Nir Menachemi, U. of Alabama, Birmingham
Presenters: Michael Barrett, U. of Cambridge; C.R. Bob Hinings,
U. of Alberta; Darrell E. Burke, U. of Alabama, Birmingham; Mike
Chiasson, Advanced Institute of Management Research/Lancaster
U. Management School

338 2 (OMT, RM, OB) Being There/Being Them: Having

Impact with Ethnography
3:00pm - 6:00pm Le Palais Des Congres: 511E

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Organizers: Alexandra Michel, U. of Southern California; Michel
Anteby, Harvard U.

Participants: Martha S. Feldman, U. of California, Irvine; Katherine
C. Kellogg, Massachusetts Institute of Technology; Karen D
Locke, College of William & Mary; John Weeks, IMD; Mark J
Zbaracki, The U. of Western Ontario; Mark de Rond, Cambridge U.

339 © ) ®L: (ONE, ENT, BPS, OMT, TIM, ITC) Dare to Care
About the Green Economy:Setting the Agenda for Future
Research
3:00pm - 7:00pm The Queen Elizabeth: Hochelaga 3
Chair: Alfred Allen Marcus, U. of Minnesota
Coordinator: Israel Drori, College of Management, Israel
Participants: Benson Honig, McMaster U.; Rocki-Lee DeWitt, U. of
Vermont; Jan M. W. N. Lepoutre, Vlerick Leuven Gent
Management School; Michael Lenox, U. of Virginia; Ravi
Madhavan, U. of Pittsburgh; Donald Siegel, U. at Albany, SUNY;
Paul Shrivastava, Concordia U.; Siri Ann Terjesen, Indiana U.,
Bloomington; Magali Delmas, U. of California, Los Angeles; Rolf
Wuestenhagen, U. of St. Gallen; Mike Wright, U. of Nottingham;
Itai Sened, Washington U. in St Louis

Saturday 3:15PM

340 : (AAA) 2010 Program Chairs' Meeting
3:15pm - 4:45pm The Queen Elizabeth: Harricana

Organizers: Anne S. Tsui, Arizona State U.; Jimmy Le, Academy
of Management; Valerie Concepcion, Academy of Management

341 & (OB, HR, CM, ODC) OB New Member Networking
and Research Forum

3:15pm - 4:45pm Le Centre Sheraton: Salon C

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. Please contact
the workshop organizer(s) to obtain the approval code. The deadline
to register online is <b>August 4, 2010</b>.

Organizers: Jennifer D. Nahrgang, Arizona State U.; David M.
Sluss, U. of South Carolina

342 (ODC) Shaping the ODC Division Narrative:
Honoring the Legacy and Appreciating Shifts, Changes
and Evolving Directions
3:15pm - 5:15pm Le Centre Sheraton: Salon B
Join your fellow ODC members and a distinguished panel of ODC
leaders past, present, and future to discuss new trends in ODC
membership and to help shape the future and direction of the
Division.

Organizers: Ann E. Feyerherm, Pepperdine U.; Ronald Fry, Case
Western Reserve U.; Inger G. Stensaker, NHH Norw.Schl of
Economics and Business Adm.; James D Ludema, Benedictine U;
Jeffrey D Ford, Ohio State U.

343 (Do) (PTC, MED, OCIS) Action Research and
Experiential Learning Exemplars
3:15pm - 6:15pm Le Palais Des Congres: 512A

Bridging the Action-Research and Rigor-Relevance Gaps in
Management Research and Development
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Participants: Maris G. Martinsons, City U. of Hong Kong & Pacific
Rim Institute for Studies of Management; Aelita G Brivins, Cross
Cultural Consultant & Study Tour Organizer

344 =: (RM) Methods for Integrating Moderation and
Mediation

3:15pm - 5:15pm Delta Centre-Ville: Les Courants

Presenter: Jeffrey R. Edwards, U. of North Carolina

345 = (SIM) Ask the Experts

3:16pm - 4:45pm The Queen Elizabeth: St-Maurice

No Pre-registration required.

Chairs: David A. Waldman, Arizona State U.; Donald Siegel, U. at
Albany, SUNY

Saturday 3:30PM

346 [L1)>: (ITC, IM) Developing Multinational and

Multilingual Learning Resources
3:30pm - 6:30pm Le Centre Sheraton: Salle Ballroom east

Chairs: Charles Wankel, St. John's U., New York; Dorothy
Mpabanga, U. of Botswana; Dima Jamali, American U. of Beirut;
Youssef Ahmad Youssef, UNISUL U. do Sul de Santa Catarina;
Leslie Stager Jacques, Massey U. Auckland; Peter Odrakiewicz,
Poznan U. College of Business

Presenters: Rashmi H. Assudani, Xavier U.; Allan Claudius
Queiroz Barbosa, Federal U. of Minas Gerais, Brazil; Regine
Bendl, Vienna U. of Economics and Business Administration; Mark
Brown, Bradley U.; Maria Teresa de la Garza Carranza, Instituto
Technologico de Celaya; Magda Donia, Concordia U.; Pauline
Egan, St. John's U.; Bjarne Espedal, Norwegian School of Econ.
and Bus. Admin.; Elaine Farndale, Penn State U. & Tilburg U.;
Celine Gainet, UCLA Visiting Scholar - Sorbonne Business School;
Susana Asela Garduno Roman, ESCA Sto Tomas IPN; Cristina
Marie Giannantonio, Chapman U.; Roulla Hagen, Nottingham
Trent U.; Barton Halpern, U.S. Army; Rana Haq, Laurentian U.;
Janet Hazel Hesketh, U. of KwaZulu-Natal; I-Chieh Hsu, National
Changhua U. of Education; Amy Elizabeth Hurley-Hanson,
Chapman U.; Dima Jamali, American U. of Beirut; Arthur L. Jue,
U. of Phoenix; Hamid H Kazeroony, Walden U.; Louise Kelly,
Alliant International U.; Nancy E. Landrum, U. of Arkansas, Little
Rock; David Lewin, U. of California, Los Angeles; Waheeda
Lillevik, College of New Jersey; Anna Lupina Wegener, U. of
Geneva; Gianluigi Mangia, U. degli Studi di Napoli Federico II;
Marjorie L Mclnerney, Marshall U.; Dorothy Mpabanga, U. of
Botswana; Eddy S. Ng, Dalhousie U.; Peter Odrakiewicz, Poznan
U. College of Business; Jacob Park, Green Mountain College;
Larry Pate, U. of North Dakota; Mario Pezzillo lacono, U. degli
Studi di Napoli Federico Il; Christina Reis, U. of New Haven;
Bonnie Richley, Case Western Reserve U.; Cynthia Roberts,
Purdue U., North Central; Val Samonis, SEMI Online and
Lansbridge U.; Toyoko Sato, Copenhagen Business School;
Kaspar Philipp Schattke, Technische U. Miinchen; Jorg Seeliger,
Technische U. Miinchen; Mariam Shebaya, Aston U. UK; Leslie
Stager Jacques, Massey U. Auckland; Jurate Stanaityte,
Stockholm U.; James A F Stoner, Fordham U.; Augustin
Suessmair, U. of Lueneburg; Fu-Sheng Tsai, Cheng Shiu U.;
Denise Tsang, Henley Business School; Shay Tzafrir, U. of Haifa;
Vlad Vaiman, Reykjavik U.; Jose G Vargas-Hernandez, U. Center
For economic and Managerial Sciences, U. of Guadalajara; Nilay
Yajnik, NMIMS U.; Charles Wankel, St. John's U., New York;

Frank Werner, Fordham U.; Youssef Ahmad Youssef, UNISUL U.
do Sul de Santa Catarina; Ambika Zutshi, Deakin U.; Alexandra
Dawson, John Molson School of Business, Concordia U.; Cordula
Barzantny, Groupe ESC Toulouse Business School; Jocelyne
Gélinas, U. dU. Québec a Chicoutimi; Kay Rudisill, Oracle
Corporation; Peggy D. Lee, Indiana U., Indianapolis; Liza Castro
Christiansen, Henley Business School; Andrew E Michael,
Intercollege Larnaca; Maria L Nathan, Lynchburg College; Maria L
Nathan, Lynchburg College; Kim-Chi Wakefield Trinh, National U.
of Singapore; Patrick L. Onsando, Moi U., Radha Sharma,
Management Development Institute, Elvira Lucy Haezendonck, U.
of Brussels

347 [0« (PNP, MED) Passion and Compassion in the
Classroom and Beyond: Experiential Learning
International
3:30pm - 5:30pm The Queen Elizabeth: Matapedia
Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 1, 2010</b>.

Organizers: Eileen Kwesiga, Bryant U.; Katharina Spraul, U. of
Mannheim
Moderators: Madan Annavarjula, Bryant U.; James Segovis,
Bryant U.; Marshall Wilson Pattie, James Madison U.
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Saturday 3:45PM

348 [D©)-E: (BPS, OMT, RM, TIM, ENT) Competitive
Advantage: Theoretical Challenges and Insights from
Value-Price-Cost Approaches
3:45pm - 5:45pm Le Palais Des Congres: 511F
Pre-registration is strongly encouraged for this workshop. To register
online, please visit https://secure.aomonline.org/PDWReg. The
deadline to register online is <b>August 4, 2010</b>.

Moderator: Paul Louis Drnevich, U. of Alabama

Discussants: Steven Postrel, U. of California, Los Angeles; Mike
Ryall, U. of Toronto

Presenters: Tammy L. Madsen, Santa Clara U.; Marvin B
Lieberman, U. of California, Los Angeles; Scott L. Newbert,
Villanova U.; Gordon Walker, Southern Methodist U.

349 - 2: (IAM, IM) Issues in Iberoamerican Research
3:45pm - 5:45pm Le Centre Sheraton: Salon 1

Panelists: Ruth V. Aguilera, U. of lllinois, Urbana-Champaign;
Herman Aguinis, Indiana U., Bloomington; Pascual Berrone, |[ESE
Business School; Alvaro Cuervo-Cazurra, U. of South Carolina;
Julio O. DeCastro, Babson College; Luis R. Gomez-Mejia, Arizona
State U.; Mauro F Guillen, U. of Pennsylvania; Martin Larraza-
Kintana, U. Publica de Navarra; Vicente Salas-Fumas, Zaragoza
U.; Juan |. Sanchez, Florida International U.

350 @& (IM, BPS, HCM) EJIM Research Forum:
National Health Care and Competitiveness: Economics,
Culture, and Strategy

3:45pm - 6:00pm Le Centre Sheraton: Salon A

Organizer: Vlad Vaiman, Reykjavik U.

Chair: Joseph L. C. Cheng, U. of lllinois, Urbana-Champaign
Discussant: Henry Mintzberg, McGill U.

Presenters: John R Kimberly, U. of Pennsylvania; John Child,
Birmingham U.; Andrew Thomas McLellan, White House Office of
National Drug Control; Hernan Montenegro, Pan American Health
Organization
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351 ©: (MC, HR, ODC) Coaching for Change: Powerful
Questions for Organizational Transformation

3:45pm - 5:45pm Delta Centre-Ville: St-Charles

Presenters: John L. Bennett, Queens U. of Charlotte; Mary Wayne
Bush, Pepperdine U.

352 @~ = (TIM, OMT, BPS) Towards a project-based view
of innovation and entrepreneurship: beyond project
management ll|
3:45pm - 5:45pm Le Palais Des Congres: 510D
Organizers: Florian A. Taube, European Business School; Lars
Frederiksen, Imperial College London
Distinguished Speaker: Andrea Prencipe, U. G. d'Annunzio
Discussants: Gino Cattani, New York U.; Andrew Davies, Imperial
College London
Presenters: Candace Jones, Boston College; Mark Lorenzen,
Copenhagen Business School; Andreas Schwab, lowa State U.;
Paul Skilton, Arizona State U.; Jonas Sdderlund, Linképing U.;
Bradley R Staats, U. of North Carolina, Chapel Hill
Participants: Robert S. Huckman, Harvard U.; Fredrik Tell,
Linkoping U.

Saturday 4:00PM

353 1o ®; (CMS, OMT, GDO, HR) Challenging
Organizations: Towards Transformative Action

4:00pm - 5:30pm The Queen Elizabeth: Hochelaga 2

Organizers: Pauline Fatien, U. of Lyon Management School;
Rafael Alcadipani, EAESP-FGV

Presenters: Nidhi Srinivas, New School U.; Raffi Duymedijian,
Grenoble Ecole de Management; Dominique Steiler, Grenoble
Ecole de Management

354 ®: (GDO, OB, HR) Daring to Care about Diversity:
Building Bridges to Positive Organizational Scholarship
4:00pm - 6:30pm Le Centre Sheraton: Kafka
Organizers: Laura Morgan Roberts, Georgia State U.; Lynn
Wooten, U. of Michigan; Martin N. Davidson, U. of Virginia
Participants: Modupe Akinola, Harvard U.; Gwendolyn M. Combs,
U. of Nebraska, Lincoln; Sandra Cha, McGill U.; Stephanie J
Creary, Boston College; Erika H. James, U. of Virginia; Katherine
Klein, U. of Pennsylvania; Ellen Ernst Kossek, Michigan State U.;
David A. Kravitz, George Mason U.; Denise Lewin Loyd,
Massachusetts Institute of Technology; Debra Meyerson, Stanford
U.; Ryan Quinn, U. of Virginia; Valerie L. Myers, U. of Michigan

355 =: (IM) IM Consortia Meet the Editors Panel
4:00pm - 5:30pm Le Centre Sheraton: Salon 4&5

Pre-Registration required.

Coordinator: Jennifer Spencer, George Washington U.

356 : (MOC) Think About It. . .Over a Beer or a Glass of
Wine

4:00pm - 5:30pm Delta Centre-Ville: Regence B

Meet your MOC executive committee members and discuss how
you can help contribute to a stronger and more vibrant community of
MOC scholars.

Hosts: Jeffrey Bednar, U. of Michigan; Timothy J. Vogus,
Vanderbilt U.; Andac Arikan, Florida Atlantic U.; Charles Watson,
George Washington U.

Contact: Rhonda K. Reger, U. of Maryland

Division Chair: Richard Blackburn, U. of North Carolina, Chapel
Hill

Program Chair: Mark J. Martinko, Florida State U.

Facilitators: Gerard P. Hodgkinson, U. of Leeds; Morela
Hernandez, U. of Washington; Kevin G. Corley, Arizona State U.;
Sally Maitlis, U. of British Columbia; Frank C Schultz, U. of
California, Berkeley; Luis Martins, U. of Texas, Austin

357 = (OMT, RM, BPS) Simulation in Organization Theory
4:00pm - 6:30pm Le Palais Des Congres: 512B

Pre-registration is required for this workshop. To register online,
please visit https./secure.aomonline.org/PDWReg. Please send the
requested material (paper and abstract) to the workshop organizer,
Simon Rodan (simon.rodan@sjsu.edu). You will be sent an approval
code if your submission is accepted (we are limited to 40 places).
The deadline to register online is July 15, 2010.

Organizer: Simon A. Rodan, San Jose State U.

Discussants: Richard M Burton, Duke U.; Richard Harrison, U. of
Texas, Dallas; Michael G. Jacobides, London Business School;
Sheen S. Levine, Singapore Management U.; Michael J. Prietula,
Emory U.; Melissa A Schilling, New York U.

Saturday 4:15PM

358 @)= (CMS) Taking Critical Management Studies
into the Field: Arts-practice Based Organization Research
4:15pm - 6:15pm The Queen Elizabeth: Chaudiere
Organizer: Wood Martin, U. of York
Participants: Stephen A. Linstead, U. of York; Niina Koivunen, U.
of Vaasa

359 (L« (GDO, TTC, OB) LGBTQ Teaching Incubator:
Care, Dare, Share

4:15pm - 6:15pm Le Centre Sheraton: Salon 7

Pre-registration is required for this workshop. Contact the organizers
(rberkle@siue.edu or ophir@yorku.ca) by <b>July 15, 2010</b> to
submit teaching materials and to obtain the approval code to register
online. To register online, please visit
https.//secure.aomonline.org/PDWReg. The deadline to register
online is <b>August 4, 2010</b>.

Chairs: Robyn A. Berkley, Southern lllinois U., Edwardsville; Ron
Ophir, York U.

Facilitators: Alicia Boisnier, Suffolk U.; Tammy MacLean, Suffolk
U.; Jeffrey A Mello, Barry U.; JD Schramm, Stanford U.

360 ©@)-: (MC, OB, ODC) Learning to work with multiple
perspectives on change

4:15pm - 6:15pm Delta Centre-Ville: Cartier B

Presenters: Leon De Caluwe, Vrije U., Twynstra; Hans Vermaak,
Twynstra Management Consultants

Saturday 4:30PM

361 @ = (HCM) Grantwriting for Management Scholars in
Healthcare

4:30pm - 6:00pm The Queen Elizabeth: St-Charles

Organizer: Timothy R. Huerta, Texas Tech U.

Moderator: Timothy R. Huerta, Texas Tech U.

Presenters: Carol Winkelman, Wink Consulting; Debra H Weiner,
Winkelman & Associates Consulting
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Saturday 4:45PM

362 = (GDO, CMS, RM) Institutional Ethnography in
Feminist Organizational Research: A Session with
Dorothy E. Smith

4:45pm - 7:45pm Le Centre Sheraton: Salon 3

Pre-registration is required for this workshop. To register online,
please visit https.//secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Participants: Emily T. Porschitz, U. of Massachusetts, Amherst;
Kristina A. Bourne, U. of Wisconsin — Eau Claire; Marta B. Calas,
U. of Massachusetts, Amherst; Linda Smircich, U. of
Massachusetts, Amherst; Vanessa C M Chio, U. of Washington,
Tacoma

363 = (MSR, OB, SIM) Responding to human failure: An
exploration of sin and grace in organizations

4:45pm - 7:15pm The Queen Elizabeth: Richelieu

Chair: Michael Palanski, Rochester Institute of Technology
Participants: Stacy L Jackson, Hope College; Mitchell J. Neubert,
Baylor U.; Alexander Bolinger, U. of Utah; Margaret Diddams,
Seattle Pacific U.; Patrick Wright, Cornell U.

364 O ®: (ODC, MED, MC, OB) Sustaining Passion:
Managing the Intrinsic Rewards that Keep Us Caring
4:45pm - 7:45pm Le Centre Sheraton: Drummond center
Organizer: Kenneth W Thomas, Naval Postgraduate School,
Emeritus
Facilitators: Joan Finley, Benedictine U.; Susan Lawler, Rush U.
Participants: Walter G Tymon Jr., Villanova U.; Jacques Forest,
ESG-UQAM; Bruce Vincent, New West Institute, Principal

365 @ = (TIM, OM, OMT, ODC, BPS) Innovation with
Suppliers: Research Perspectives and Strategic Practices
4:45pm - 7:15pm Le Palais Des Congres: 511B

Organizers: Holger Schiele, U. of Twente; Frank T. Piller, RWTH
Aachen U.

Participants: Joel West, San Jose State U.; Stephan M. Wagner,
Swiss Federal Institute of Technology Zurich, ETH

U. of Texas, Arlington; Robert Salomon, New York U.; David C.
Thomas, Simon Fraser U.; Luis Vives, ESADE; Lena Zander,
Uppsala U.; Elizabeth Davis, George Washington U.
Discussants: Thomas A. Stewart, Booz & Company; Art Kleiner,
Booz & Company / strategy+business; Anand P. Raman, Harvard
Business School

368 LU© ) ®=: (MSR) PASSION AND DISPASSION The
journey from rationality to spirituality (and back?): a
French odyssey
5:00pm - 7:00pm The Queen Elizabeth: Mackenzie
Participants will join a team from CIFFOP Université Paris Il to
explore managing spiritually within and without the bounded
rationality frame.

Chair: Cathrine Voynnet Fourboul, U. of Paris ||

Facilitator: Nathalie Estellat, U. of Paris Il

Discussant: Quentin Lefebvre, U. of Paris

Coordinator: Yochanan Altman, London Metropolitan U.
Speaker: Jacques Rojot, U. of Paris Il

Presenter: Lynne Sedgmore, Centre for Excellence in Leadership
Participant; Frank Bournois, U. of Pantheon Assas Paris |l

>
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369 =: (OM, RM) Contributing to Management Theory
from Operations Management Perspectives

5:00pm - 7:00pm Le Palais Des Congres: 513C

Participants: Elliot Bendoly, Emory U.; Amy Hillman, Arizona
State U.; Ram Narasimhan, Michigan State U.; Gerardo
Okhuysen, U. of Utah; John E. Ettlie, Rochester Institute of
Technology; Jeffery LePine, U. of Florida

370 E: (SIM) SIM Research Roundtables

5:00pm - 6:30pm The Queen Elizabeth: St-Maurice

No pre-registration needed. See the SIM listserv in Spring 2010 for
more information. Contact Virginia Gerde (gerdev@dug.edu)
Organizer: Virginia Gerde, Duquesne U.

Saturday 5:00PM

366 : (AAA) 2011 Program Chairs' Meeting

5:00pm - 7:00pm The Queen Elizabeth: Harricana

Organizers: Ming-Jer Chen, U. of Virginia; Jimmy Le, Academy of
Management; Valerie Concepcion, Academy of Management

367 - =: (IM, AAM, IAM) The Past, Present and Future of
International Business and Management

5:00pm - 7:30pm Le Centre Sheraton: Salon C

If you contact us after 6/15 at Adv.Intl. Mgt@gmail.com we will
forward a link to material in the volume for preparation for the
session.

Organizers: Timothy Michael Devinney, U. of Technology, Sydney;
Laszlo Tihanyi, Texas A&M U.

Facilitators: Greg Bell, U. of Dallas; Julian Birkinshaw, London
Business School; Masud Chand, Wichita State U.; Rian
Drogendijk, Uppsala U.; Igor Filatotchev, City U. London; Ajai S
Gaur, Rutgers U.; Roberto Gamarra, Lewis U.; Shaista Ehsan
Khilji, George Washington U.; Vikas Kumar, Sydney U.; Michael
J. Mol, U. of Warwick; Ram Mudambi, Temple U.; Rene Olie,
Rotterdam School of Management, Erasmus U.; Abdul A Rasheed,

Saturday 5:15PM

371 - ®E; (OB, MEN, RM) Advancing Leadership
Research: A Mentoring Session with Passion and
Compassion
5:15pm - 7:15pm Le Centre Sheraton: Lamartine
. Participants must submit a research proposal to Dr. Marie
Dasborough by <b>July 5, 2010</b> (m.dasborough@miami.edu)
before registering for this PDW. In the email submission, participants
should indicate if they are a doctoral student or junior faculty
member. They should also indicate their top 3 preferences for who
they would like to work with from the list of senior leader scholars.

Once the research proposal has been received,
participants will then receive an approval code so they can register
online. Pre-registration is required at
https.//secure.aomonline.org/PDWReg. The deadline to register
online is <b>July 10, 2010</b>.

Facilitator: Marie T. Dasborough, U. of Miami

Participants: Michael Mumford, U. of Oklahoma; Gary Yukl, U. at
Albany, SUNY; David V. Day, U. of Western Australia; Claudia C.
Cogliser, Texas Tech U.; Ken Parry, Bond U.; William L. Gardner,
Texas Tech U.; Kevin B. Lowe, U. of North Carolina, Greensboro;
Chester A. Schriesheim, U. of Miami

Saturday 5:30PM
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372 (AAA) New Member Orientation: Session 2

5:30pm - 7:00pm Le Palais Des Congres: 524B

Join the Membership Committee and other Academy volunteers and
leaders for an informative session designed specifically for new
members to the Academy. Take advantage if this opportunity to
learn more about your membership benefits, share ideas about how
you can get the most out of your membership, and learn some tips
for navigating the meeting in Montreal. There will be refreshments
and time for questions at each participative session. There are two
(2) orientations offered during the Annual Meeting. Each session
offers the same information, so it is only necessary to attend one.
Organizers: Stephanie Case Henagan, Northern lllinois U.; Kerry
Ignatz, Academy of Management

373 : (HR, OB) HR and OB Members Welcome Reception
5:30pm - 7:00pm Le Centre Sheraton: Salle Ballroom center

This reception is sponsored by John Wiley

Organizers: Maria Kraimer, U. of lowa; Maria Rotundo, U. of
Toronto

Chairs: Michelle K. Duffy, U. of Minnesota; Wendy R. Boswell,
Texas A&GM U.

Saturday 5:45PM

374 = (CAR, HR) Daring to Respond? Addressing
Reviewers' Comments

5:45pm - 7:45pm Le Centre Sheraton: Salon 6

With moves towards a more international academy , participating
editors represent publications from a broad range of countries and
academic fields.

Organizer: Monica Therese Kennedy, U. of Canberra, Australia
Facilitator: Deborah A. Blackman, U. of Canberra

Presenters: Stephen Leybourne, Boston U.; Pawan S. Budhwar,
Aston U.; Kevin George Hindle, Deakin U.; Richard T. Harrison,
Queen's U. Belfast; I. M. Jawahar, lllinois State U.; Simon
Downes, Newcastle U.; Allan Macpherson, De Montfort

375 (1o ®E: (CAR, IM, ITC, PTC) Not At My Place!
Tales and Insights About Career Tactics That Don’t Fly
Across Cultures
5:45pm - 7:45pm Le Centre Sheraton: Jarry
Pre-registration is encouraged to support logistical planning. Please
send a brief email to Peter Heslin at heslin@cox.smu.edu. Thanks!
Chair: Peter A. Heslin, Southern Methodist U.

Presenters: Yehuda Baruch, U. of East Anglia; Nikos Bozionelos,
Athens U. of Economics and Business; Suzanne Chan-Serafin, U.
of New South Wales; Katleen E. M. De Stobbeleir, Vlerick Leuven
Gent Management School; Barbara Demel, WU Vienna; Ans De
Vos, Vlerick Leuven Gent Management School; Cherlyn Skromme
Granrose, Berry College; Hugh P. Gunz, U. of Toronto; Peter A.
Heslin, Southern Methodist U.; Ute-Christine Klehe, U. of
Amsterdam; Mireia Las Heras, U. of Navarra, Spain; Wolfgang
Mayrhofer, WU Vienna; Julia Richardson, York U.; Scott Seibert,
U. of lowa; Vitaliy Skripkin, Southern Methodist U.; Martin A.
Steinbereithner, Vienna U. of Econ & Bus Admin; Christina Sue-
Chan, City U. of Hong Kong; Daniel Tzabbar, U. of Central Florida;
Monique Valcour, EDHEC Business School; Lu Wang, U. of New
South Wales; lan 0. Williamson, U. of Melbourne; Jelena Zikic,
York U.

376 LI @®: (CM, OB, SIM) Teaching Leadership and Ethics
in a New High-Stakes Resource Allocation Game: The
Kidney Exercise
5:45pm - 7:45pm Le Centre Sheraton: Drummond east
Pre-registration is required for this workshop. To register online,
please visit https./secure.aomonline.org/PDWReg. The deadline to
register online is <b>August 4, 2010</b>.

Distinguished Speaker. Adam D. Galinsky, Northwestern U.
Facilitator: Astrid C. Homan, VU U. Amsterdam

377 (A =: (OMT) Blogging as a Tool for Bridging
Research, Teaching and Practice

5:45pm - 7:45pm Le Palais Des Congres: 511C

Organizers: Chris Marquis, Harvard U.; Andrew J. Hoffman, U. of
Michigan

Presenters. Brayden G King, Northwestern U.; Teppo Felin,
Brigham Young U.; Daniel Beunza, Columbia U.; David Levy, U. of
Massachusetts, Boston; Karim R. Lakhani, Harvard U.; Maxim
Sytch, U. of Michigan

Saturday 6:00PM

378 LU= (BPS) BPS Mid-Career Workshop

6:00pm - 9:00pm Le Palais Des Congres: 513F

By invitation only.

Panelists: Jay B Barney, Ohio State U.; Joseph T. Mahoney, U. of
Illinois, Urbana-Champaign; Melissa A Schilling, New York U.; Sri
Zaheer, U. of Minnesota; Michael A. Hitt, Texas A&M U.
Coordinators: Laszlo Tihanyi, Texas A&M U.; Parthiban David,
American U.

379 : (BPS) Meet the BPS Officers

6:00pm - 7:00pm Le Palais Des Congres: 520 AB

Division Chair: Joanne Oxley, U. of Toronto

Program Chair: Nicholas Argyres, Washington U. in St. Louis
Professional Development Workshop Chair: Jeffrey J. Reuer,
Purdue U.

Division Chair-Elect: Tammy L. Madsen, Santa Clara U.

Past Chair: Joseph T. Mahoney, U. of lllinois, Urbana-Champaign

380 : (ENT) ENT Social Event Musee des beaux-arts de
Montreal/Montreal Museum of Fine Arts

6:00pm - 10:00pm Offsite: Montreal Museum of Fine Arts

Saturday, August 7, 6-10pm, at the Musee des beaux-arts de
Montreal: www.mmfa.qc.ca For details and how to register go to
http://ent.aomonline.org/

381 : (HCM) HCM PDW Reception

6:00pm - 8:00pm The Queen Elizabeth: Hochelaga 6

Sponsors: The Association of University Programs in Health
Administration, The University of Texas Fleming Center for
Healthcare Management

Organizer: Jami Leanne DelliFraine, U. of Texas

382 : (IAM) Business Meeting
6:00pm - 7:00pm Le Centre Sheraton: Salon 1

Presiding: Julio O. DeCastro, Babson College

383 : (ICW) Human Relations Reviewers’ Reception
6:00pm - 8:00pm Le Centre Sheraton: Salle Ballroom west

Human Relations is delighted to be hosting our annual AoM
reception to thank our reviewers, authors and other friends of the
journal for their support and contributions to the journal's success.
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We look forward to revealing the winners of the Paper of the Year
2009 Award and the Reviewer of the Year Award at the reception.
Organizer: Claire Castle, Human Relations

384 : (IM) International Management Division Professional
Development Workshop Reception

6:00pm - 8:00pm Le Centre Sheraton: Drummond west

Organizer: John Mezias, U. of Miami

385 [L1): (MED) Using Information and Communication
Technologies in the Remote and Traditional Classrooms.
6:00pm - 7:30pm Le Palais Des Congres: 510D
Organizers: Yuliya V. Ivanova, U. of Alaska Southeast; Jyoti
Bachani, Saint Mary's College of California
Participants: Jonathan F. Anderson, U. of Alaska Southeast; Linda
MacGrain Herkenhoff, St. Mary's College

386 : (MED) New Doctoral Student
Consortium/Management Education and Development
Division Reception

6:00pm - 8:00pm Le Palais Des Congres: 520C.

All members of NDSC and MED are invited to this reception.
Chairs: Julie | Hancock, U. of Memphis; Toni Ungaretti, Johns
Hopkins U.

387 : (NDSC) New Doctoral Student
Consortium/Management Education and Development

Division Reception
6:00pm - 8:00pm Le Palais Des Congres: 520 C

Chairs: Julie | Hancock, U. of Memphis; Toni Ungaretti, Johns
Hopkins U.

388 : (ODC) ODC Doctoral Student and New Member
Reception

6:00pm - 8:00pm Le Centre Sheraton: Joyce

Doctoral Students and Academy members from all Divisions and
Interest Groups welcome!

Hosts: Ann E. Feyerherm, Pepperdine U.; Ronald Fry, Case
Western Reserve U.

conversation, networking, and most importantly FUN! Drinks and
light hor'dourves will be served.
Host: James P. Walsh, U. of Michigan, Ann Arbor

392 @ (CAR) CAR PDW Social Event
7:00pm - 8:00pm Delta Centre-Ville: Lounge at Chez Antoine

CAR Welcomes all members for an informal get-together to catch up
with friends and colleagues. Vouchers for drinks are available from
the Division Chair Hetty Van Emmerik, PDW Chair, Julia Richardson
or Program Chair Svetlana Khapova at the bar. Looking forward to
seeing you there. The Lounge at Chez Antoine on the Lobby Level of
the Delta Centre-Ville, Delta Centre Village , 777 University Street
Montréal, Quebec, H3C 327

393 : (CMS) CMS Welcome Social
7:00pm - 9:00pm The Queen Elizabeth: Hochelaga 3
Program Chair: Sarah Stookey, Central Connecticut State U.

394 ©: (ONE) ONE Welcome Reception
7:00pm - 9:00pm The Queen Elizabeth: Hochelaga 1

(PTC) Practice Theme Committee Welcoming Reception
and Awards

5:00pm - 7:00pm Le Palais Des Congres: 520F

Organizers: Elena P. Antonacopoulou, U. of Liverpool, Kuo Frank
Yu, City U. of Hong Kong

Saturday 6:30PM

389 : (OCIS) OCIS Doctoral Consortium Reception and
OCIS member networking

6:30pm - 8:00pm Le Palais Des Congres: 511A

OCIS will host a reception for PhD students attending the
consortium. All OCIS members and interested AoM participants are
encouraged to attend.

390 (o) = (SIM) SIM and SBE Keynote Speaker:

Toby Heaps of Corporate Knights
6:30pm - 7:30pm The Queen Elizabeth: Duluth
Organizer: Jeremy Moon, U. of Nottingham

Saturday 8:00PM

395 : (GDO) All in the Family: Annual Reception for LGBT
Persons and Friends at the Academy

8:00pm - 10:00pm The Queen Elizabeth: Marquette

Allies, friends, gay, lesbian, bisexual and transgendered persons
invited. Sponsored by the University of Utah

Organizers: Gerardo Okhuysen, U. of Utah; Ron Ophir, York U.

396 : (IAM) Dinner with Iberoamerican Scholars
8:00pm - 10:30pm Offsite: TBA

It will be held offsite.

Professional Development Workshop Chair: Maria Fernanda
Garcia, U. of Texas at El Paso

Saturday 7:00PM

391 : (AAA) President's Reception for New and
International Members

7:00pm - 9:00pm Hilton Montreal Bonaventure: Portage

Sponsored by Simon Fraser University Business

Please join the Academy President, Membership Committee and
other Academy volunteers and leaders for an evening of

Saturday 9:00PM

397 : (ICW) ANZAM Dessert Reception
9:00pm - 11:00pm Hyatt Regency Montreal: Alfred-Rouleau A
Organizer: Neal M. Ashkanasy, U. of Queensland
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Session Details - Sunday, 8:00 - 10:00 AM

Sunday 4:00AM

398 : (ONE) ONE Executive Committee Meeting
4:00am - 5:30pm The Queen Elizabeth: Gatineau

Sunday 7:00AM

399 : (MSR) MSR Morning Meditation Session

7:00am - 8:00am The Queen Elizabeth: Duluth
A participative and experiential introduction to meditation for
enhancing integral balance, inner wellbeing, positive energy and
spiritual vitality.

Organizer: Gerald Biberman, U. of Scranton

Sunday 8:00AM
400 : (AAA) All-Academy Welcome Breakfast

8:00am - 9:00am Le Centre Sheraton: Salle Ballroom

Sponsored by: "To God Go" Foundation. Please join us at this event
where you can network, reconnect with old friends, and make new
ones. And you can do all of this over a cup of coffee and breakfast
pastries.

See the special visual presentation “Leading Images: The Artistry of
Leadership” by artist and management professor Nancy J. Adler of
McGill University, Canada, with music composed by Silja Suntola of
Aalto University, Finland

401 : (AAA) Montreal 2010 LAC

8:00am - 5:00pm Le Palais Des Congres: 343 A-C

Organizers: Heather C. Vough, McGill U.; David Oliver, HEC
Montreal

402 : (AAA) AOM Membership
8:00am - 5:00pm Le Palais Des Congres: 524A

Sponsored in part by Carnegie Mellon University, Tepper School of
Business

Stop by to meet members of the Membership Committee. Inquire
about membership, update your information or sign up as an
Academy volunteer.

Organizer: Stephanie Case Henagan, Northern lllinois U.

403 : (AAA) Conference Registration

8:00am - 5:00pm Le Palais Des Congres: Exhibit Hall 220 CD

Pre-Registration Badge Pick-up, Onsite Registration, and Exhibitor
Registration

404 : (AAA) Conference Exhibits
8:00am - 5:00pm Le Palais Des Congres: Exhibit Hall 220 CD

405 : (ICW) Career Development International - Editorial
Advisory Board meeting and breakfast

8:00am - 10:00am Le Centre Sheraton: Salon 3

Professor Jim Jawahar and Dr Hetty van Emmerik extend an
invitation to all Editorial Advisory Board members of Career
Development International to join them for a breakfast meeting.
Discussion items are expected to include a review of the past year,
journal scope, submissions, usage and performance in rankings.
More information to follow. Please note - breakfast will be provided
for all attendees.

Organizer: Nancy Rolph, Emerald Group Publishing Limited

406 : (ICW) IESE Alumni Breakfast
8:00am - 9:00am Hyatt Regency Montreal: Picardie
Organizer: Trinidad Fernandez, IESE Business School

Sunday 8:30AM

407 : (AAA) Placement Services

8:30am - 4:30pm Hilton Montreal Bonaventure: Fontaine C

Placement Services - Registration and Information

Organizers: James Hamilton Dulebohn, Michigan State U.; Wendy
Kramer, Keystone College

Sunday 9:00AM

408 : (AAA) Academy of Management Presidential
Address and Awards Ceremony

9:00am - 11:00am Le Centre Sheraton: Salle Ballroom

Sponsored by: Concordia University, John Molson School of
Business

409 : (AAA) AMR Editors Only Meeting
9:00am - 10:30am Le Palais Des Congres: 521A

410 : (AAA) Academy of Management Journal Editors’
Meeting (By Invitation Only)

9:00am - 10:30am Le Palais Des Congres: 523B

Organizer: R. Duane Ireland, Texas A&M U.

411 : (ICW) Organization Studies Editorial Board Meeting
9:00am - 11:30am The Queen Elizabeth: Hochelaga 2

Organizer: Michael Lounsbury
Organizer: Michael Lounsbury, U. of Alberta

Sunday 10:00AM

412 : (AAC) Midwest Academy of Management Officers

Meeting
10:00am - 12:00pm Le Palais Des Congres: 523A

413 : (ICW) European Journal of International

Management (EJIM) informal meeting
10:00am - 11:30am Hyatt Regency Montreal: Anjou

Organizer: Vlad Vaiman, Reykjavik U.

Sunday 10:15AM

414 (AAA) Conference Break
10:15am - 10:45am Le Palais Des Congres: Exhibit Hall 220 CD Conference Break

Sunday 10:30AM

415 : (AAA) Academy of Management Review Editorial

Board Meeting
10:30am - 12:00pm Le Palais Des Congres: 524C

416 : (AAC) Southwest Academy of Management Officers

Meeting
10:30am - 12:00pm Le Palais Des Congres: 522B

417 : (ICW) Journal of Management Inquiry Editorial

Board Meeting
10:30am - 12:00pm Le Centre Sheraton: Salon 1
Organizer: Marvin Washington, U. Alberta
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418 : (OM) OM Executive Committee and Officers Meeting
10:30am - 11:30am Le Centre Sheraton: Salon 6

Specifically intended for officer discussion. Others welcome;
however, the OM div. business mtng.(at 4:30)is designed for the
membership as a whole.

Sunday 11:00AM

419 = (AAM, IM, BPS, ENT) Meet the Editors of Asia

Pacific Journal of Management
11:00am - 12:30pm Le Centre Sheraton: Drummond west

Sunday 11:15AM

420 : (AAA) Meeting with Incoming Division/Interest Group
Chairs (2010-2011)

11:15am - 12:15pm Le Centre Sheraton: Lamartine

Sunday 11:30AM

421 : (AAA) 2011 Professional Development Workshop
Chairs Meeting

11:30am - 1:00pm Le Centre Sheraton: Kafka

Presenters: Jimmy Le, Academy of Management; Valerie
Concepcion, Academy of Management

422 (Do~ (AAT) The Social in the Physical. From
Management Research Findings to Artifacts

11:30am - 3:00pm Le Palais Des Congres: 510A

The Social in the Physical- From Management Research Findings to
Artifacts by Scholar-Artists Who Dare to Care’ is an innovative PDW
that aims to offer you a first-hand experience in becoming a
Management Artist by increasing your ability for artistic expression.
Link your passion with artistic expression to increase the
management learning and teaching experiences of your students
and research publics by challenging conventional understanding of
how teaching and learning can be facilitated. Dare to care about the
usefulness and impact of management research findings in and for
society, as an experience that conveys knowledge and sensuous
appreciation. Develop the ability to be elastic in your perceptions
and actions as a researcher. Organizers and panelists include May
M. Seitanidi (Brunel University), Sandra Waddock (Boston College),
Mary Jo Hatch (University of Virginia), Lawrence J. Lad (Butler
University), and Dawn R. Elm (St. Thomas University). The PDW will
also show-case work from Prof. Ed Freeman (University of Virginia)
and Prof. Nancy Adler (McGill University). The PDW format will
convey transformation in the process by involving the participants in
their own art making (as a reflective and insight gathering process),
which will enrich their personal range of expression increasing the
potential for passion and compassion. If you want to participate
choose one of the following themes:Change v. Continuity;
Collaboration v. Conflict; Rhetoric v. Reality; Theory v. Practice
Choose one of your published papers and bring it along at the PDW.
Write down in 2 sentences (max.) what the central message of your
paper is and bring the paper and the sentences with you. The PDW
will function as an incubator for management scholars across the
Academy of Management who want to transform their experience
and those of others through their work. We look forward to your
participation! Best Regards,May Seitanidi and Sandra Waddock
Organizer: May Seitanidi, Brunel U.

Presenters: Sandra Waddock, Boston College; Mary Jo Hatch,
Copenhagen Business School; Lawrence J Lad, Butler U.; Dawn R
Elm, U. of St. Thomas; May Seitanidi, Brunel U.

423 O (AAT) What can nurses teach you about
management?

11:30am - 1:00pm Le Palais Des Congres: 510B

Chairs: Damien Contandriopoulos, U. of Montreal; Danielle
D'Amour, U. of Montreal; Carl-Ardy Dubois, U. of Montreal
Speakers: Greta Cummings, U. of Alberta; Ginette Rodger, The
Ottawa Hospital; Mary Ferguson-ParA®, U. Health Network

424 O ®: (AAT) Passionate Older Workers in the

Compassionate Work Environment

11:30am - 1:00pm Le Palais Des Congres: 510C

Organizer: Najung Kim, Boston College

Chair: Najung Kim, Boston College

Discussant: Barbara S. Lawrence, U. of California, Los Angeles

Rough Landing: Post-Retirement Unemployment Experience |
Gangaram Singh, San Diego State U.

Older Workers in Multigenerational Teams | Philip H. Mirvis,
Center for Corporate Citizenship

The Careers Perspective on Older Workers | Douglas T. Hall,
Boston U.; Elana Feldman, Boston U.

‘Who | Am, What | Do, and Where | Belong' Revisited: Older
Workers' Identity Change and Their Work | Najung Kim,
Boston College

425 (o) ®E: (AAT) Managerialism, managing and
their discontents

11:30am - 1:30pm Le Palais Des Congres: 510D

Chair: Nidhi Srinivas, New School U.

Participants: Henry Mintzberg, McGill U.; Martin Parker, U. of
Leicester; Bill Cooke, Lancaster U.

426 »-®: (AAT) Daring to Care: Scholarship that
Supports the Courage of Our Convictions

11:30am - 1:30pm Le Palais Des Congres: 511A

Although pre-registration is not required, please email
christine.bataille@mail. mcgill.ca to confirm your participation in the
Workshop (so we can prepare adequate materials)

Chair: Nancy J Adler, McGill U.

Facilitators: Troy Anderson, Carlton U.; Christine Bataille, McGill
u.

Discussant: James P. Walsh, U. of Michigan, Ann Arbor
Presenters: Hans Hansen, Texas Tech U.; lan Mitroff, Alliant
International U.

»
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427 : (AAT) The Future of Doctoral Education
11:30am - 1:30pm Le Palais Des Congres: 511B

Moderator: Donald C. Hambrick, Pennsylvania State U.
Participants: Gerald F Davis, U. of Michigan; John Hollenbeck,
Michigan State U.; Denise M. Rousseau, Carnegie Mellon U.;
Melissa C. Thomas-Hunt, U. of Virginia; Michael L. Tushman,
Harvard U.

4238 (1o (AAT) Can Compassion be
Taught?Spiritual Perspectives and Practices for

Leadership Development

11:30am - 1:30pm Le Palais Des Congres: 511C

Participants (alphabetical order): Kathryn Goldman Schuyler is
associate professor of Organization Psychology at Alliant
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International University, senior teacher of the Feldenkrais Method of
Somatic Education, practitioner of Tibetan Buddhism, and a long-
time leadership consultant. Stuart Lord is President of Naropa
University, a Buddhist inspired liberal arts college. He holds a
Doctorate of Ministry, has been involved with service learning for
decades, and has worked with programs that aid under-resourced
communities throughout the US, and in developing nations around
the world including&#8232;Bangladesh, Nicaragua, the Philippines,
and Sierra Leone. Prasad Kaipa has worked extensively as a
leadership and organization development consultant in Silicon
Valley and is the founding Executive Director of the Center for
Leadership, Innovation and Change (CLIC) of the Indian School of
Business in Hyderabad, which brings the ancient wisdom traditions
into executive development. Subhanu Saxena is head of Global
Marketing and Sales for the Pharmaceuticals Division of Novartis,
with an engineering degree from Oxford and experience in
investment banking and management consulting. Given his global
execultive role, he brings a unique blend of ancient philosophy and
global business perspectives. Peter Senge is internationally known
and respected for his writing and consulting on organizational
learning and systems change. The Harvard Business Review
identified his book The Fifth Discipline: The Art and Practice of the
Learning Organization (1990) as one of the seminal management
books of the last 75 years. His current work focuses on the
contribution of Presence in creating what is needed in the world and
on business and social change toward sustainability. Susan Skjei
has studied and practiced Buddhism for decades, was Vice
President of Learning for a Fortune 1000 company, is a founding
member of the ALIA Institute, and is currently director of the
Authentic Leadership program at Naropa University.

Chair: Kathryn Goldman Schuyler, Alliant International U.
Coordinator: Susan Skjei, Naropa U.

Presenters: Prasad Kaipa, Indian School of Business / Kaipa
Group; Subhanu Saxena, Novartis Pharmaceuticals; Stuart Lord,
Naropa U.; Peter M. Senge, Society of Organizational Learning

429 [0 I (AAT) Evolving Roles of the (Honest and
Dishonest) Businessman and the Government in the 21st
Century

11:30am - 2:00pm Le Palais Des Congres: 511E

Chairs: Hildy Teegen, U. of South Carolina; Hildy Teegen, U. of
South Carolina

Participants: Jay B Barney, Ohio State U.; Rajshree Agarwal, U. of
lllinois, Urbana-Champaign; Yaron Brook, Ayn Rand Institute; Raj
Sisodia, Bentley U.; John Allison, BB&T Foundation

430 ®; (AAT) Ethics in the Publication Process: Policy,
Practice, and Consequences

11:30am - 1:00pm Le Palais Des Congres: 511F

Organizer: Jeffrey R. Edwards, U. of North Carolina

Participants: J B Arbaugh, U. of Wisconsin, Oshkosh, Linda
Argote, Camnegie Mellon U., Neal Ashkanasy, U. of Queensland,
Talya N. Bauer, Portland State U.; Richard A Bettis, U. of North
Carolina, Chapel Hill; Garry D Bruton, Texas Christian U.; Gerard
P Cachon, U. of Pennsylvania; Lorraine Eden, Texas A&M U.;
Amy Hillman, Arizona State U.; R. Duane Ireland, Texas A&M U.;
Steve W. J. Kozlowski, Michigan State U.; Frederick P.
Morgeson, Michigan State U.; Hayagreeva Rao, Stanford U.; John
Schaubroeck, Michigan State U..; Robert J. Vandenberg, U. of
Georgia

431 © - & (AAT) Passion, compassion and social

power: Rethinking Japanese-style management
11:30am - 1:00pm Le Palais Des Congres: 513E

Organizers: Katsuki Aoki, Kanto Gakuin U.; Toru Kiyomiya,

Seinan Gakuin U.

Discussant: Rick Delbridge, Cardiff U.

The strategy of gvisualization h in Japanese-style problem
solving activities | Katsuki Aoki, Kanto Gakuin U.; Masayasu
Takahashi, Meiji U.

Management control in practice | Takahito Kondo, Nagasaki U.;
Motokazu Udagawa, Nagasaki U.

Paradoxical effect of Japanese-style management on the
macro-economic system | Toshitsugu Takai, Muroran
Institute of Technology

A critical study on gCompassion Management h in Japanese
companies | Yasushi Fukuhara, Senshu U.

432 1o (AAT) A Passion for Making a Difference:
Daring, Caring & Delivering Impact Through Collaborative
Research

11:30am - 1:00pm Le Palais Des Congres: 513F

Organizer: Elena P. Antonacopoulou, U. of Liverpool

Chair: Robin Wensley, U. of Warwick

Moderator: Howard Thomas, U. of Warwick

Discussant: Thomas G. Cummings, U. of Southern California
Speakers: Elena P. Antonacopoulou, U. of Liverpool; Paul
Francis John Oliver, Conduco Consulting; Susan A. Mohrman, U.
of Southern California; Mike Fenlon, PricewaterhouseCoopers LLP;
Denise M. Rousseau, Carnegie Mellon U.

433 O ® = (AAT) Showing That You Care: Exploring the

Experiences of Listeners and Listenees

11:30am - 3:00pm Le Palais Des Congres: 516A

Organizers: Denise Potosky, Pennsylvania State U.; Avraham N.
Kluger, Hebrew U. of Jerusalem

Facilitators: Dean Tjosvold, Lingnan U.; Xinru Wu, Lingnan U.

434 0 ®: (AAT) The Value of Caring: Successfully

deploying and sustaining strategies around Care
11:30am - 1:30pm Le Palais Des Congres: 516B

Organizers: Kate Hughes, Macquarie U.; Elliot Bendoly, Emory U.
Participant: Nancy E. Landrum, U. of Arkansas, Little Rock

435 ®: (AAT) Daring to Care at Southwest Airlines:

Inspiration for New Theorizing about Empowerment and

Beyond

11:30am - 1:00pm Le Palais Des Congres: 516C

Chair: Kathryn M. Bartol, U. of Maryland, College Park

Facilitator; Paul E. Tesluk, U. of Maryland

Daring to Care at Southwest Airlines | James F. Parker, Former
CEO, Southwest Airlines Co.

From Empowering Leadership to Daring to Care | John
Mathieu, U. of Connecticut

How Psychological Empowerment May Enable Daring to Care
| Gretchen M. Spreitzer, U. of Michigan, Ann Arbor

Daring to Care Through Shared Team Leadership | Paul E.
Tesluk, U. of Maryland

Distilling Southwest Airlines Practice to Inform Daring to Care:
Role of Relational Coordination | Jody Hoffer Gittell,
Brandeis U.

] Teaching-oriented | @Practice-oriented | »>International-oriented| ®Theme-oriented | 2 Research-oriented | [11Best Paper Proceedings

Section D

200



Session Details - Sunday, 10:00 AM - 12:00 PM

Leader Encouragement of Passion and Compassion: Multiple
Ingredients for Daring to Care | Kathryn M. Bartol, U. of
Maryland, College Park

436 ®; (AAT) Daring to Care for Early Career Faculty:
Innovative Models to Support Transition and Foster
Success

11:30am - 2:00pm Le Palais Des Congres: 518A

Pre-registration for this workshop is not required, but for planning
purposes we would like to know how many attendees we can
expect. Please email session organizer, Elizabeth McCrea
(Dr.McCrea@gmail.com) by July 31st, if you are interested in
attending this workshop

Organizers: Darren Good, Christopher Newport U.; Elizabeth A.
McCrea, Seton Hall U.; Meredith H. Myers, U. of Pennsylvania
Speakers: Karen E Boroff, Seton Hall U.; Jennifer Tosti-Kharas,
San Francisco State U.; Jason Z Yin, Seton Hall U.; Anthony M
Sadler, Seton Hall U.; Michael Valdez, Seton Hall U.

437 ®; (AAT) Moral Decision Making in Organizations:

Empirical Insights and Practical Guidance
11:30am - 1:00pm Le Palais Des Congres: 5188

Chairs: Brian Whitaker, Morehead State U.; Lindsey Godwin,

Morehead State U.

Discussant: Virginia K. Bratton, Montana State U.

Individual and Contextual Influences on Moral Imagination in
the Workplace | Brian Whitaker, Morehead State U.; Lindsey
Godwin, Morehead State U.; Sara Bradley, Morehead State U.

An Empirical Exploration of the Meaning of Virtues | David S.
Bright, Wright State U.; Jacqueline M. Stavros, Lawrence
Technological U.

Professional Moral Courage and Ethical Decision-making: A
Competency Based Approach | Leslie Elizabeth Sekerka,
Menlo College; Richard P. Bagozzi, U. of Michigan

Moral Openness in Organizations: Empirical Insights | Jason
Stansbury, Calvin College

438 ® L (AAT) Got Chocolate?: A staged reading of

“Cow Going Abstract”, a play about finding your passion

11:30am - 1:00pm Le Palais Des Congres: 518C

Organizer: Steven S Taylor, Worcester Polytechnic Institute

Cow Going Abstract | Steven S Taylor, Worcester Polytechnic
Institute

439 (No - (AAT) Design Inquiry and the Future of
Management Scholarship

11:30am - 5:30pm Le Palais Des Congres: 519A

Organizers: Sabine Junginger, Lancaster U.; Elizabeth M. Gerber,
Northwestern U.; Youngjin Yoo, Temple U.

Chair: Georges Romme, Eindhoven U. of Technology

Presenters: Jennifer Whyte, U. of Reading; David Denyer,
Cranfield U.

440 - & (AAT) Does Decision Making Research Matter?:

Some Issues and Remedies
11:30am - 3:30pm Le Palais Des Congres: 519B
Participant: Paul Charles Nutt, Ohio State U.

441 © - = (AAT) Experiencing Passion and Compassion

in Montreal
11:30am - 12:00pm Le Palais Des Congres: 524A - Hospitality Suite

This session involves a tour of Montreal. Attendees are to meet in
room 524A at the Les Palais Des Congrest at 8:00 AM. We will then
leave as a group.

Organizers: Paul Shrivastava, Concordia U.; Raymond L. Paquin,
Concordia U.; Stephanie Berger, Concordia U.

Participants: Jean Pasquero, U. Quebec; Corinne Gendron,
UQAM; Emmanuel Raufflet, HEC Montreal

442 : (ICW) Entrepreneurship Theory and Practice
Editorial Board Luncheon

11:30am - 2:00pm Delta Centre-Ville: St-Laurent

Organizer: Ray Bagby, Baylor U.

Sunday 12:00PM

443 : (AAA) Program Developer & Centralized Review
System Training Session for Program Chairs

12:00pm - 3:00pm Le Centre Sheraton: Joyce

Organizer: Valerie Concepcion, Academy of Management
Presenters: Gabriel Bramson, Academy of Management; Matthew
L. Suppa, Academy of Management; BJ Zirger, U. of Cincinnati

444 (AAA) Division Treasurers' Meeting

12:00pm - 1:00pm Le Palais Des Congres: 513D

Organizers: Anne S. Tsui, Arizona State U.; Heather Crowe,
Academy of Management

445 : (AAA) Academy of Management Journal Editorial

Board Meeting-Outgoing
12:00pm - 1:30pm Le Palais Des Congres: 516DE
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446 : (ICW) Journal of Applied Management and
Entrepreneurship Editorial Board Meeting

12:00pm - 2:00pm Le Palais Des Congres: 523B

Organizer: Jane Whitney Gibson, Nova Southeastern U.

447 : (ITC) International Theme Committee (ITC)Executive
Business Meeting

12:00pm - 2:00pm Le Centre Sheraton: Salon BC

All ITC members, including Chairs, are encouraged to attend.
Guests interested in the ITC are welcome to attend.

Organizer: Adela Jana McMurray, Royal Melbourne Institute of
Technology U.

Chair: Benson Honig, McMaster U.

Sunday 12:30PM

448 : (AAC) Eastern Academy of Management

International Advisory Board
12:30pm - 2:00pm Le Palais Des Congres: 514A

449 : (ICW) Group & Organization Management Journal
Editorial Review Board Meeting

12:30pm - 2:00pm Le Palais Des Congres: 525B

Organizer: Cynthia Nalevanko, Sage Publications

Sunday 1:00PM

450 : (AAA) Academy Leadership Forum: Workshop for

Division Officers and Board Members
1:00pm - 3:00pm Le Centre Sheraton: Drummond east

BY INVITATION ONLY
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Organizers: James P. Walsh, U. of Michigan, Ann Arbor; Susan E.
Jackson, Rutgers U.; Anne S. Tsui, Arizona State U.; Ming-Jer
Chen, U. of Virginia

451 : (AAA) Program Developer Training Session for PDW
Chairs

1:00pm - 3:30pm Le Centre Sheraton: Musset

Presenters: Valerie Concepcion, Academy of Management;
Gabriel Bramson, Academy of Management

452 : (AAA) AOM Fellows Group Committee on

Membership Meeting
1:00pm - 2:00pm Le Palais Des Congres: 524C

453 : (ICW) Organization editorial board meeting
1:00pm - 2:30pm Hyatt Regency Montreal: Argenteuil
Organizer: Anton Viesel, Sage Publications, U.K.

454 (ICW) Corporate Governance: An International

Review - Editorial Board Meeting
1:00pm - 3:00pm Le Palais Des Congres: 515C

Organizer: William Q Judge, Old Dominion U.

Sunday 1:15PM

455 © - ®: (AAT) Compassion Outside the Lines:
Tapping Informal Organizations to Accomplish Worthy
Goals

1:15pm - 2:45pm Le Palais Des Congres: 510B

Moderator: Art Kleiner, Booz & Company / strategy+business
Participants: Jon Katzenbach, Booz & Company; Zia Khan,
Rockefeller Foundation; Michael Useem, U. of Pennsylvania

456 (Do~ (AAT) Dare to Care: The Global
Experience

1:15pm - 2:45pm Le Palais Des Congres: 510C

Participants: Therese F. Yaeger, Benedictine U.; Peter Sorensen,
Benedictine U.; Marc Bonnet, ISEOR, U. of Lyon 3; Anthony F.
Buono, Bentley U.; Flemming Poulfelt, Copenhagen Business
School; Dalitso Samson Sulamoyo, IACAA/Benedictine U.; Xu
Zhang, Dalian U. of Technology

457 =: (AAT) Stakeholder Management: Taking Stock and
Looking Ahead

1:15pm - 2:45pm Le Palais Des Congres: 511F

Organizer: Joseph T. Mahoney, U. of lllinois, Urbana-Champaign
Discussant: Robert A. Phillips, U. of Richmond

Participants: Graham Kenny, Strategic Factors; Joseph T.
Mahoney, U. of lllinois, Urbana-Champaign; Heli Wang, Hong Kong
U. of Science and Technology; Andrew C Wicks, U. of Virginia;
Hossam Zeitoun, U. of Zurich; Margit Osterloh, U. of Zurich

458 - ®: (AAT) When is it Strategic to be

Compassionate? Corporate Social Responsibility

Practices in China

1:15pm - 2:45pm Le Palais Des Congres: 513E

Organizers: Chris Marquis, Harvard U.; Cuili Qian, Hong Kong U.

of Science and Technology; Na Ni, Hong Kong Polytechnic U.

Chair: Douglas Guthrie, New York U.

Discussant: Michael A. Santoro, Rutgers U.

Dynamic Alignment between Strategy and Corporate Social
Responsibility: Experiences from China | Cheng-Hua Tzeng,
Fudan U.; Yong Su, Fudan U.

Corporate Social Responsibility in the Residential Built
Environment Industry in China | Qinghua Zhu, Dalian U. of
Technology; Tielin Zhao, Dalian U. of Technology; Joseph
Sarkis, Clark U.

Chinese Firms’ Corporate Social Responsibility Following the
Sichuan Earthquake | Chris Marquis, Harvard U.; Cuili Qian,
Hong Kong U. of Science and Technology; Na Ni, Hong Kong
Polytechnic U.

An Examination of the Patterns of Corporate Social
Responsibility Practices in Hong Kong | Na Ni, Hong Kong
Polytechnic U.; Carlos Wing-Hung Lo, Hong Kong Polytechnic
u.

459 O ® . (AAT) Organizing for Compassion:

Compassion in Management Practice and Research
1:15pm - 2:45pm Le Palais Des Congres: 518B

Organizer: Bernice Ledbetter, Pepperdine U.

Themes, Frameworks, and Research on Compassion and
Spirituality | Gerald Biberman, U. of Scranton; Lee Robbins,
Golden Gate U.

The Case of Compassionate Downsizing: Tomasso
Corporation | Judith A. Neal, U. of Arkansas, Fayetteville
Case The Kingdom of Tonga: Compassionate Leadership |

Arthur L. Jue, U. of Phoenix

Masangane Treatment Program in South Africa | Bernice

Ledbetter, Pepperdine U.

460 - ®: (AAT) Inter-cultural Relationships: Trust Across

Cultural Boundaries

1:15pm - 2:45pm Le Palais Des Congres: 518C

Chairs: Justin Kraemer, Rutgers U.; Peter Ping Li, Copenhagen

Business School

The Role of Trustworthiness in Expatriate-Local Relationship-
building | Justin Kraemer, Rutgers U.; Chao C. Chen, Rutgers
V8

The Role of Agency Beliefs on Trust Across Cultures | Letty
Yan Yee Kwan, U. of lllinois, Urbana-Champaign; Ying-Yi Hong,
Nanyang Technological U.

Cross-Cultural Trust in Trade and Investment: Indian Diaspora
in the U.S. and Canada | Masud Chand, Wichita State U.;
Rosalie L. Tung, Simon Fraser U.

The emics and etics of Trust: Understanding Trust Across
Cultures | Nicole Gillespie, Melbourne Business School, U. of
Melbourne; Donald L. Ferrin, Singapore Management U.

Sunday 1:30PM

461 : (AAA) Academy of Management Journal Editorial

Board Meeting - INCOMING
1:30pm - 3:00pm Le Palais Des Congres: 516DE

462 2: (Paper Session) - (HR) HR Division: SHRM
Foundation Dissertation Grant Award and Ralph
Alexander Dissertation Award Winners.

1:30pm - 3:30pm Le Centre Sheraton: Hemon

Saba Colakoglu, “Enhancing Subsidiary Absorptive Capacity: The
Role of Knowledge Acquisition Practices and Intellectual Capital”;
Jennifer D. Nahrgang, “Understanding Leadership Emergence: A
Longitudinal Investigation as Groups Develop Over Time”; Prajya
Rakshit Vidyarthi, “Antecedents of Job Embeddedness: A Multi-level
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Examination of Social Exchange Relationships and Organizational
Culture”; Yingchun (Irene) Wang, “Employee Reactions to Merit Pay
Raises”; Jeremy A. Yip, “Emotions, Emotional Intelligence, and
Decision Making”; Rebecca R. Kehoe,"A Social Capital Model of
New Product Launch Performance"; Anuradha Ramesh, "Culture
and Job Embeddedness: Understanding the Factors that Influence
Employee Turnover

Chair: Murray R. Barrick, Texas A&M U.

Presenters: Saba Colakoglu, Berry College; Jennifer D.
Nahrgang, Arizona State U.; Prajya Rakshit Vidyarthi, U. of
lllinois, Chicago; Yingchun Wang, U. of Minnesota, Twin Cities;
Jeremy Yip, U. of Toronto; Rebecca R. Kehoe, Cornell U.;
Anuradha Ramesh, U. of Maryland, College Park

463 : (ICW) Organization Management Journal Meet the
Editors/Editorial Board Meeting

1:30pm - 2:30pm Hyatt Regency Montreal: Picardie

We expect various of our 12 co-editors plus Editor-in-Chief along
with some members of our Editorial Board will be present to talk
about the state of Organization Management Journal and how we
hope the Journal will continue to develop.

Organizer: William P. Ferris, Western New England College

(SIM) SIM Executive Committee Meeting
1:30pm — 4:00pm The Queen Elizabeth: Harricana

464 : (PNP) PNP Executive Committee Meeting
1:30pm - 3:30pm The Queen Elizabeth: Chaudiere

Sunday 1:35PM

465 - ®J: (AAT) The Occupational and Organizational
Structuration of Direct Care Work in an International
Context

1:35pm - 3:05pm Le Palais Des Congres: 516B

Organizers: Marta M. Elvira, [ESE Business School; Carlos
Rodriguez-Lluesma, |[ESE Business School

Facilitator: Denise M. Rousseau, Carnegie Mellon U.

Presenters: Carrie R. Leana, U. of Pittsburgh; Jody Hoffer Gittell,
Brandeis U.; Anne Douglass, U. of Massachusetts, Boston; Ha
Hoang, ESSEC Business School - Paris; Thomas D'Aunno,
Columbia U.; Alexander Maas, U. For Humanistics

466 1@ (AAT) Teaching Compassion: Helping Students
to Recognize and Care for Others

1:35pm - 3:05pm Le Palais Des Congres: 516C

Organizer: Nancy Hauserman, U. of lowa

Participants: Amy E. Colbert, U. of lowa; Adam M. Grant, Wharton
School; Matt C Bloom, U. of Notre Dame

Sunday 2:00PM

467 : (AAC) Western Academy of Management Officers

Meeting
2:00pm - 3:30pm Le Palais Des Congres: 522C

468 : (AAT) The Future of Management Education

2:00pm - 4:00pm Le Palais Des Congres: 511B

Participants: Margaret A. Neale, Stanford U.; Rakesh Khurana,
Harvard U.; Henry Mintzberg, McGill U.; Judy Olian, U. of
California, Los Angeles

469 ©=: (AAT) Passion for Action: Daring to Create
Actionable Research

2:00pm - 5:30pm Le Palais Des Congres: 511C

Facilitator: Sara L Rynes, U. of lowa

Presenters: Jean M. Bartunek, Boston College; Amy C.
Edmondson, Harvard U.; Andrew J. Hoffman, U. of Michigan;
Susan A. Mohrman, U. of Southern California; Michael L.
Tushman, Harvard U.

470 ®: (AAT) The Why and How of Finding Meaning At
Work:Insights from Multiple Disciplines

2:00pm - 3:30pm Le Palais Des Congres: 513C

Chair: David Ulrich, U. of Michigan

Participants: Kim Cameron, U. of Michigan; Lynda Gratton,
London Business School; Benjamin Schneider, Valtera Corp & U.
of Maryland Emeritus; Tammy Erickson, nGenera; Sally Maitlis,
U. of British Columbia

471 (CAR) CAR Executive Committee Meeting
2:00pm - 3:30pm Le Centre Sheraton: Salon 5

Division Chair: Hetty Van Emmerik, Maastricht U.

Program Chair: Svetlana Khapova, VU U. Amsterdam

Professional Development Workshop Chair: Julia Richardson, York
u.

Division Chair-Elect: Suzanne C. de Janasz, U. of Mary
Washington

472 : (ICW) Network of Leadership Scholars Business
Meeting

2:00pm - 3:00pm Le Centre Sheraton: Salle Ballroom east
Organizer: Jimmy Le, Academy of Management
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473 : (ICW) Annual Positive Organizational Scholarship

Gathering
2:00pm - 3:30pm The Queen Elizabeth: Hochelaga 1

Organizer: Lynn Wooten, U. of Michigan

474 (ICW) Journal of Leadership and Organizational
Studies Editorial Board Meeting

2:00pm - 3:30pm The Queen Elizabeth: Matapedia

Organizer: Julia Teahen, Baker College

475 : (ICW) Meeting for Association of Korean
Management Scholars

2:00pm - 4:00pm The Queen Elizabeth: Richelieu

Organizer: Shung Shin, Washington State U.

476 : (ICW) Administrative Science Quarterly Editorial
Board Meeting

2:00pm - 3:00pm Hyatt Regency Montreal: Alfred-Rouleau B

Organizer: Sally A. lacovelli, Administrative Science Quarterly

477 : (ICW) Organization Science Senior Editors’ Meeting
2:00pm - 3:30pm Hyatt Regency Montreal: Anjou

Organizer: Jennifer Kukawa, Carnegie Mellon U.

478 : (ICW) Journal of Applied Behavioral Science

Editorial Review Board Meeting
2:00pm - 3:30pm Le Palais Des Congres: 525B

Organizer: Cynthia Nalevanko, Sage Publications

479 : (ITC) Carolyn Dexter Award Reception
2:00pm - 3:00pm Le Centre Sheraton: Salon BC
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Carolyn Dexter Award Reviewers, Nominees, and Past
Winners.Award announcements with celebratory drinks and finger
food.

Organizer: Adela Jana McMurray, Royal Melbourne Institute of
Technology U.

Chairs: Benson Honig, McMaster U.; Rosa Nelly Trevinyo-
Rodriguez, Tecnologico de Monterrey, Campus Monterrey

Sunday 2:20PM

430 © ) ®=: (AAT) Artistic Passion Igniting Workplace
ActionSpaces for Social Creativity

2:20pm - 4:20pm Le Palais Des Congres: 511A

Although pre-registration is not required, please email
christine.bataille@mail. mcgill.ca to confirm your participation in the
symposium (so we can prepare adequate materials)

Chair: Nancy J Adler, McGill U.

Facilitators: Christine Bataille, McGill U.; Troy Anderson, Carlton
u.

Discussant: Edgar H. Schein, Massachusetts Institute of
Technology

Presenters: Ariane Berthoin Antal, Social Science Research
Center Berlin (WZB); Victor Friedman, Max Stern Academic
College of Emek Yezreel; André Sobczak, Audencia Nantes School
of Management; Danica Purg, [EDC - Bled School of Management

481 (Do) (AAT) Sustaining Scholarship
Excellence in a Global Academy

2:20pm - 5:20pm Le Palais Des Congres: 511D

TARGET AUDIENCE: Deans, faculty, and doctoral students who
are interested in making their research more impactful and also
desire to shape the direction of evolution of business scholarship in
their institutions. WORKSHOP OBJECTIVES: To provide a forum for
an interactive discussion on some ctitical issues that affect the
relevance of scholarship in business schools and for identifying
practical approaches to sustaining great scholarship in a global
academy. Specifically, the workshop participants should be able:a)

To gain a perspective of the different dimensions of the

scholarship debate and the urgency and the need for bridging the
divide between teaching/research, and relevance/rigor; b) To
identify costs and benefits of engaged scholarship; c) To
develop specific ideas and action plans for creating context-rich
research approach in their sphere of influence that can revitalize
management research in a global economy;

Organizer: Charles Dhanaraj, Indiana U., Bloomington

Moderators: Vincent Mangematin, Grenoble Ecole Management;
Sougata Ray, |IM Calcutta / Infosys Technologis Limited
Presenters: Rajshree Agarwal, U. of lllinois, Urbana-Champaign;
Charles Baden-Fuller, City U. London; Tarun Khanna, Harvard U.;
Arie Y. Lewin, Duke U.; Yadong Luo, U. of Miami; Ajit
Rangnekar, Indian School of Business; Andrew H. Van de Ven, U.
of Minnesota; Roderick E White, Ivey School of Business; Changgqi
Wu, Peking U.

432 (O (AAT) The Role of Human Values in
Sustainability: A Curriculum Challenge for Business

Schools

2:20pm - 5:20pm Le Palais Des Congres: 518A

Presenters: Mary Catherine Gentile, Giving Voice to Values; Eric
Howard, Fulbright Academy of Science & Technology

Participants: Dan Twomey, Fairleigh Dickinson U.; Christine M.
Farias, Fairleigh Dickinson U.; Peter Roche, The London Perret
Roche Group; Gerard F Farias, Fairleigh Dickinson U.

Sunday 2:45PM

4383 : (AAA) Conference Break
2:45pm - 3:15pm Le Palais Des Congres: Exhibit Hall 220 CD Conference Break

Sunday 3:00PM

484 : (AAA) Academy of Management Perspectives

Editorial Board Meeting
3:00pm - 4:30pm Le Palais Des Congres: 523B

485 [Ho M (AAT) Passion/Compassion in Change

Leadership
3:00pm - 4:30pm Le Palais Des Congres: 510B

Chair: George Marvin Neely, Southern
Participants: Richard L McCline, Southern U.; John J. Fernandes,
AACSB International

486 ®: (AAT) Entrepreneurial Strategies in Low Income

Countries: How Our Scholarship Can Change the World
3:00pm - 4:30pm Le Palais Des Congres: 511F

Organizer: Aaron Chatterji, Duke U.
Speakers: William G Mitchell, Duke U.; Jay B Barney, Ohio State
U.; Allan N Afuah, U. of Michigan

487 »- ® = (AAT) Listening

3:00pm - 4:30pm Le Palais Des Congres: 513E

Listening Theory | Avraham N. Kluger, Hebrew U. of Jerusalem

Which Communication Technique is the Most Under-
Appreciated inLeadership? Hint: Answer in Title | Will Felps,
Erasmus U. Rotterdam; Niels van Quaquebeke, Erasmus U.
Rotterdam

Taking Advantage and Taking Care: Active Listening, Caring,
and Negotiator Honesty and Deception | Edward Eli Kass,
U. of California, Berkeley

Constructive Controversy for Mutual Listening | Dean Tjosvold,
Lingnan U.

What Listeners Do: Listening as a Complex Multidimensional
Process | Denise Potosky, Pennsylvania State U.

The Impact of Confirming and Disconfirming Managerial
Communication on Employee Emotions | Pat Sniderman,
Ryerson U.

483 O ® = (AAT) Compassion Research Incubator:
Emerging Perspectives on the Scholarship and Practice

of Compassion
3:00pm - 5:00pm Le Palais Des Congres: 518C

Organizers: Jason Kanov, Western Washington U.; Jacoba Lilius,

Queen's U. Canada

When and How Employees Lend a Hand:Facilitators of
Compassion Outside of Work | Jane E. Dutton, U. of
Michigan; Gretchen M. Spreitzer, U. of Michigan, Ann Arbor;
Emily Heaphy, Boston U.; John Paul Stephens, U. of Michigan,
Ann Arbor

In Search of Silver Linings: How Chronic Downsizing Agents
Generate Positive Self-States | Judith A. Clair, Boston
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Session Details - Sunday, 2:00 - 4:00 PM

College; Jamie J. Ladge, Northeastern U.; Richard Donald
Cotton, Boston College

Leveraging Compassion as a Key for Effective Coaching |
Ellen Van Oosten, Case Western Reserve U.

Compassion in Executives’ Lives | Andre S. Avramchuk,
Fielding Graduate U.

Communicating Care;Understanding the Role of Compassion
in Caregiving and Human Service Work | Katherine Miller,
Texas A&M U., College Station

Delivering Compassion and Receiving Grief: Some Direct
Care Workers Give Better Than They Get | Quita Y. Keller,
U. of Pittsburgh

489 : (CMS) CMS Business Meeting
3:00pm - 4:30pm The Queen Elizabeth: Hochelaga 3
Division Chair-Elect; Craig Prichard, Massey U.

490 : (ICW) The Leadership Quarterly Board Meeting
3:00pm - 4:00pm Le Centre Sheraton: Salle Ballroom east

Sponsor: Elsevier

Organizer: Jimmy Le, Academy of Management

491 : (ICW) Administrative Science Quarterly Reception
3:00pm - 5:00pm Hyatt Regency Montreal: Alfred-Rouleau C
Organizer: Sally A. lacovelli, Administrative Science Quarterly

492 : (IM) Honoring the Life and Contributions of CK
Prahalad

3:00pm - 4:30pm Le Centre Sheraton: Salle Ballroom center

Organizer: Mary Yoko Brannen, INSEAD

Participants: Joseph Bower, Harvard U.; Yves Doz, INSEAD;
Stuart Hart, Cornell U.; Anil K Gupta, INSEAD and U. of Maryland

493 : (MC) Executive Committee Meeting
3:00pm - 4:30pm Delta Centre-Ville: Cartier A

Organizers: Ansgar Richter, European Business School; Ginka
Toegel, IMD

4