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Welcome to the AOM 2011 Annual Meeting

On behalf of the thousands of AOM members and staff who
have worked so hard in the past year to organize the 2011
program, we welcome you to San Antonio for the 71st Annual
Meeting of the Academy of Management. With more than
19,000 members from over 110 nations, the Academy of
Management’s mission is to build a vibrant and supportive
community of scholars by significantly expanding opportunities
to connect and explore ideas. We aspire to inspire, and to
enable a better and smaller world through scholarship and
teaching about management and organizations. Our Annual
Meeting provides a forum for us to share our research experi-
ences, exchange teaching resources, and discuss the implica-
tions of our work for practice. It is also an occasion to create
and renew friendships, and to develop our professional skills
and contacts.

2011 Theme: “West Meets East: Enlightening, Balancing,
and Transcending”

We hold our conference this year against a backdrop of
daunting challenges—and promising opportunities as well.
The world economic crisis has destroyed vast amounts of
wealth and millions of jobs, and business enterprises, govern-
ments, and public institutions around the globe have been
forced to undertake major restructuring and transformation
efforts. At a time of volatility and uncertainty, the world is
looking for new ideas and alternative business models.
Indeed, this is an opportune moment for us to ask how we can
learn from the business practices and cultures of the world’s
emerging economic powers, whose norms and practices are
often diametrically opposed to those of the West.

The theme offers two related interpretations. At one level, it
invites us to examine one of the most important trends of our
time: the rise of Asia on the world stage. After centuries of
Western leadership in most economic matters, the businesses
and governments of China, India, and the rest of the East—as
well as emerging economies more broadly—are asserting
themselves with new vigor. What are the implications of the
East’s (re)emergence for business leaders, management
scholars, and the Academy itself?

At a deeper level, the theme addresses how scholars and
executives make sense of, and make simultaneous use of,
apparent opposites. Competition and cooperation, shareholder
value and social welfare, individualism and collectivism, global
and local, long term and short term, West and East—our world
is full of such apparent polarities. How can business leaders
and scholars gain enlightenment from the contrasts we
inevitably encounter in management? How can we achieve
balance between opposites? How can we transcend antithesis
and draw strength from differences?

The exploration of these two related interpretations opens up a
wide variety of opportunities for a richer and more expansive
platform for new paths of scholarly, managerial, and human
pursuits. We invite you to explore these ideas and opportuni-
ties by attending the All-Academy Theme Program on Sunday,

Ming-Jer Chen
2011 Program Chair

R. Duane Ireland
2011 PDW Chair

as well as many other theme-related sessions in the
Professional Development Workshops and Scholarly
Programs.

Five Days of Exciting Programs

The Annual Meeting offers many opportunities to participate
and learn during FIVE FULL DAYS of activities and events,
divided into three parts:

Friday and Sunday: Professional Development Workshops
offered by 34 divisions, interest groups, and special
committees

Sunday: All-Academy Theme Program presenting symposia
and PDWs on theme-related topics

Monday and Tuesday: Scholarly programs comprised of
symposia and paper sessions

We particularly hope you will be able to attend the following
exciting events, which are free and open to all registrants:

All-Academy Opening Session: Sunday, August 14, 8:00 —
11:00 AM. Texas Ballroom, Grand Hyatt
Buffet Breakfast
Awards Ceremony
Presidential Address

All-Academy Closing Reception: Tuesday, August 16, 5:00 —
7:00 PM. Grand Ballroom, Marriott Rivercenter

Social and fellowship
Program Participants

The Annual Meeting celebrates the work of all who participate
in it. The 2011 Call for Submissions elicited 5,699 paper
submissions, 301 symposium submissions, and 376
Professional Development Workshops proposals. Evaluating
these 6,376 submissions required the effort of 5,386 volunteer
reviewers. We thank you all for helping us create the final
program, which involves close to 8,000 individual participants.

Enjoy San Antonio

In light of our conference theme this year, San Antonio—where
the West meets the South, and at the gateway to a vibrant
Central and South America—is a perfect place to hold our
gathering and engage in our conversation. San Antonio is rich
in beauty, culture, and history, and is known for the historical
Alamo and the charming River Walk, with its great variety and
number of shops and restaurants. We invite everyone to
explore this wonderful city and enjoy everything it has to offer.

Welcome!

Section A
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All-Academy Session Highlights:

Connecting the Academy through Technology
Friday, August 12, 2:00 - 4:00 PM,
San Antonio Convention Center, Room 204B

New Member Orientation (two sessions)
Friday, August 12, and Saturday, August 13, 5:30 - 7:00
PM, San Antonio Convention Center, Room 214

President’s Reception for New and International
Members

Saturday, August 13, 7:00 - 9:00 PM,

San Antonio Convention Center, Room 214

All-Academy Welcome Breakfast
Sunday, August 14, 8:00 - 9:00 AM,
Grand Hyatt, Texas Ballroom

AOM Presidential Address & Awards Ceremony
Sunday, August 8, 9:00 - 11:00 AM
Grand Hyatt, Texas Ballroom

Academy Leadership Forum: Workshop for Academy
Volunteer Leaders (invitation only)

Sunday, August 14, 1:00 - 3:00 PM

San Antonio Convention Center, Room 205

Town Hall: AOM Strategic Plan
Sunday, August 14, 3:00 - 5:00 PM
San Antonio Convention Center, Mission 103B

AOM Social Network Event

Sunday, August 8, 4:30 - 6:00 PM

San Antonio Convention Center, Hall B
All-Academy Closing Reception
Tuesday, August 16, 5:00 - 7:00 PM
Marriott Rivercenter, Grand Ballroom
All-Academy Theme Program Tracks:

Headliners
San Antonio Convention Center, Room 214A

Research Across Boundaries
San Antonio Convention Center, Room 008B

Learning from the Unconventional
San Antonio Convention Center, Room 008A

Benefiting from Differences in the Academy
San Antonio Convention Center, Room 217D

East-West Innovation
San Antonio Convention Center, Room 006D

Base of the Pyramid Research and Practice
San Antonio Convention Center, Room 007 A&B

Sustainability and Social Value
San Antonio Convention Center, Room 007 C&D

Section A

The Global Classroom
San Antonio Convention Center, Room 201, 202A

Personal and Personnel Experiences
San Antonio Convention Center, Room 204 A&B

East-West Knowledge Management
San Antonio Convention Center, Room 214 C&D

Personal Enlightenment and Leadership
San Antonio Convention Center, Room 209, 215, 217C

General Interest
San Antonio Convention Center, Room 202B, 203A

Cross Divisional Paper Session Highlights:

Session 596: International Entrepreneurship,
Software Startups, and Private Firms in China
Monday, August 15, 8:00AM - 9:30AM at Hilton Palacio
del Rio in Salon Del Rey C

Session 598: Institutions, Institutional Change and
Pressure

Monday, August 15, 8:00AM - 9:30AM at Hilton Palacio
del Rio in Salon Del Rey S

Session 905: Social Relationships, Social Networks,
and Social Costs

Monday, August 15, 1:15PM - 2:45PM at Hilton Palacio
del Rio in Corte Real D/E

Discussion Paper Session Highlights:

This year, the division program chairs have selected a
range of intriguing and thought-provoking papers for the
discussion sessions. We have organized 87 sessions of
2-4 papers each, spanning all the divisions and interest
groups within the Academy. Led by some of the most
respected researchers in each field, the sessions
promise to offer plentiful opportunities for insightful
discussions. If you are looking for a forum where
informal yet in-depth discussions led by experts are the
key feature, please attend some of the DISC sessions.
You might even want to take a look at the papers in
advance. You will find them through the online program
or by contacting the authors.

Here is but a small sample of the DISC sessions we
would like to bring to your attention. Please take a look
at the program to find many more. We hope to see you
therel

Charisma and Transformational Leadership (Paper
session # 603). Coached by Neal Ashkanasy, Monday,
August 15, 8:00am - 9:30am, Hyatt Regency: Blanco.
Interorganizational Knowledge Flows and Strategy
(Paper session # 613). Coached by Michael Leiblein,
Monday, August 15, 8:00am - 9:30am Hyatt Regency:
Nueces.

Strategic Signaling (Paper session # 614). Coached by
Kathryn Harrigan, Monday, August 15, 8:00am - 9:30am,
Hyatt Regency: Segin.

CEO and Corporate Governance (Paper session #



Academy of Management 2011 Annual Meeting

Academy Program Highlights

917). Coached by Andrew von Nordenflycht, Monday,
August 15, 1:15pm - 2:45pm, Hyatt Regency: Frio.
Identity and Behavior (Paper session # 918). Coached
by Ramon Aldag, Monday, August 15, 1:15pm - 2:45pm,
Hyatt Regency: Live Oak.

Careers Motivation, Success, and Planning (Paper
session # 1029). Coached by Barbara Ribbens, Gayle
Baugh, and Sherry Sullivan, Monday, August 15, 3:00pm
- 4:30pm, Hyatt Regency: Maverick A.

Enhancing Entrepreneurship (Paper session # 1128).
Coached by Larry Plummer, Monday, August 15, 4:45pm
- 6:15pm, Hyatt Regency: Llano.

Division Program Highlights:

BUSINESS POLICY & STRATEGY (BPS)

Irwin Outstanding Educator Award in Honor of
Joseph T. Mahoney

Sunday, August 14th, 6:00-8:00 pm, San Antonio
Convention Center: Room 217A

This year’s BPS Division’s Irwin Outstanding Educator
Award recipient is Joseph T. Mahoney, Caterpillar Chair
in Business at the University of lllinois at Urbana-
Champaign. Professor Mahoney is an outstanding
scholar and tireless servant for our division and profes-
sion. This year’s Irwin Award recognizes Joe Mahoney’s
longstanding commitment to teaching and mentorship to
Ph.D. students and junior faculty. He has advised more
than a dozen Ph.D. students through the dissertation
process, and served in some capacity on more than 40
dissertation committees. His scholarly monograph on
the Economic Foundations of Strategy has become a
foundational reference book for research seminars
offered in more than 30 doctoral programs throughout
the world. Numbers tell only part of the story behind
Professor Mahoney’s Irwin Award. Join us to hear from
faculty colleagues, Ph.D. students and Joe Mahoney
himself as we honor and celebrate his teaching achieve-
ments. Stay after the awards ceremony for a wine and
cheese reception where you will have the chance to
congratulate him personally.

Wiley-Blackwell Outstanding Dissertation Award
Finalists

Monday, August 15th, 1:15-2:45 pm, San Antonio
Convention Center: Room 217A

Organizer: Nicholas Argyres, Washington U. in St. Louis

Finalist Presenters: Giada Di Stefano, Bocconi U.;
Emilie Feldman, U. of Pennsylvania; Markus Fitza, U. of
Colorado Boulder; Martin Ganco, U. of Minnesota; Yujin
Jeong, HEC Montreal; Christopher Liu, U. of Toronto;
Elena Novelli, U. of Bath

This session showcases the research of the Wiley-
Blackwell Outstanding Dissertation Award Finalists.
Following an introduction by Nicholas Argyres, BPS
Division Chair-Elect, each finalist will make a short pres-
entation of his or her research. The award winner will
be announced at the BPS Business Meeting later in the
day. Don’t miss this great opportunity to learn about
some of the most exciting research by the new genera-

tion of BPS scholars!

BPS Program Tracks: Monday, August 15th and
Tuesday, August 16th

The 2011 BPS Program again includes conference
tracks covering seven domains within the strategy field.
Sessions for a given track are scheduled sequentially in
the same room during the scholarly program on Monday
and Tuesday. The aim is to nurture and build smaller
academic communities within the larger BPS community.
The number of sessions per track varies. The tracks
and track chairs for 2011 are:

Alliances and Networks
Kyle Mayer, U. of Southern California
San Antonio Convention Center: Room 202A

Competitive Heterogeneity
Tuniji Adegbesan, Pan-African U.
San Antonio Convention Center: Room 204B

Corporate Governance
Trevis Certo, Arizona State U.
San Antonio Convention Center: Room 201

Firm Boundaries and Corporate Strategy
Janet Bercovitz, U. of lllinois
San Antonio Convention Center: Room 204A

Industry Dynamics
Scott Rockart, U. of North Carolina
San Antonio Convention Center: Room 204A

Innovation and Strategic Renewal
Annette Ranft, Florida State U.
San Antonio Convention Center: Room 202A

Strategy Process and Change
Sarah Kaplan, U. of Toronto
San Antonio Convention Center: Room 204B

CONFLICT MANAGEMENT (CM)

The Conflict Management Division offers a diverse and
exciting program this year which includes a variety of
professional development workshops aimed at members
at all stages of their academic career to many original
and intellectually stimulating scholarly sessions. From
among this diverse array of offerings, we would like to
highlight the following in particular:

We are especially pleased to offer the Junior Faculty
Research Incubator and would like to welcome junior
faculty from across the Academy with an interest in
cross-cultural negotiation and conflict to join us for this
interesting and innovative session.

Junior Faculty Research Incubator: West Meets East
in the Negotiation of Conflicts and Deal-making Jr.
Faculty Research Incubator

Saturday, Aug 13 2011 9:00AM - 5:30PM at Grand Hyatt
in Lone Star B

Section A
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Organizer. William P. Bottom; Washington U. in St.
Louis;

Panelists: Peter J. Carnevale; U. of Southern California;
Hillary Anger Elfenbein; Washington U. in St. Louis;
Donald L. Ferrin; Singapore Management U.; Ray
Friedman; Vanderbilt U.; Kwok Leung; City U. of Hong
Kong; Robin L. Pinkley; Southern Methodist U.; Melissa
C. Thomas-Hunt; U. of Virginia;

Every other year the Conflict Management Division
sponsors a workshop that brings together junior faculty
with senior scholars to generate research projects
around topics of common interest. In keeping with the
Academy theme, this year the research incubator will
focus on the process and outcomes of negotiation as it
takes place in the West and the East. Research that
enlightens about differences in practice, should provide
insight into how those differences can be transcended.

Another session not to be missed is the CM showcase
symposium:

Hierarchy and Moral Behavior in Organizations
Hierarchy and Moral Behavior

Monday, Aug 15 2011 11:30AM - 1:00PM at Grand Hyatt
in Bonham C

Organizer. Jessica Kennedy; U. of California, Berkeley;
Discussant. Jerald Greenberg; RAND Corporation;

This symposium aims to further understanding of how
hierarchies in organizations, which involve power, status,
and the exertion of control over others through formal
and informal rules, affect different types of moral
behavior. It combines work from psychology and behav-
ioral ethics paradigms to initiate more discussion
between researchers examining related research ques-
tions.

Driving to the Top: How Status Influences
Punishment of Transgressions
Presenter. Lamar Pierce; Washington U. in St. Louis;

Beyond a Shadow of a Doubt: Power, Moral Clarity,
and Punishment in the Workplace

Presenters: Scott Wiltermuth; U. of Southern California;
Frank Flynn; Stanford U.;

Gratitude Expression Assuages the Wrath of
Incompetent Power Holders

Presenters: Yeri Cho; U. of Southern California;
Nathanael J. Fast; U. of Southern California;

The Ethics “Fix”: When Formal Systems Make a
Difference

Presenters: Ann Tenbrunsel; U. of Notre Dame;

Kristin Smith-Crowe; U. of Utah; Suzanne Chan-Serafin;
U. of New South Wales; Arthur P. Brief; U. of Utah;

Finally, join us for a scholarly paper session that
includes two of the division’s award winning papers—
Best Paper for New Directions in the study of conflict
and Best Student Paper and William H. Newman Award
Nominee:

Section A

Forgiveness & Reconciliatation: What Will Help You to
Forgive Me?

Monday, Aug 15 2011 3:00PM - 4:30PM at Grand Hyatt
in Bonham C

Chair: Sheli Sillito; Brigham Young U.

The Forgiving Organization: Building and Benefiting
From a Culture of Forgiveness

Author. Ryan Fehr; U. of Washington, Seattle;

Winner of CM Division Best Paper Award - New
Directions

Forgiveness is a powerful social force with lasting
consequences for victims and offenders. Nonetheless,
theory on forgiveness as an organizational phenomenon
has lagged. In response to this concern, we introduce
the construct of forgiveness culture as an organizational
affordance and constraint. Forgiveness culture emer-
gence is traced to three key values — relationality,
temperance, and dignity — that are cultivated through
leaders and organizational structures. Helping, building,
and creating are in turn examined as its primary behav-
ioral consequences.

The Effects of Observed Forgiveness and Discipline
on Teammate Forgiveness and Team Perceptions
Author: Lukas B. Neville; Queen's School of Business,
Canada; Susan E. Brodt; Queen's U.

In the wake of a workplace trust violation, victims may
choose to forgive a transgressor rather than nurse a
grudge. Little research has considered how the victim’s
choice to forgive influences the perceptions and interper-
sonal motives of teammates who witness a trust breach
and its aftermath. In an experimental vignette study, we
test how forgiveness interacts with the type of discipline
faced by the transgressor (forbearing, retributive or
restorative) to shape teammates’ own forgiveness of the
transgressor, their intention to punish the transgressor,
their identification with the team, and their perceptions of
the team’s justice and cohesion.

The Blame-taker's Dilemma: Actions and Reactions
in the Wake of Organizational Failure

Author: Brian C. Gunia; Northwestern U.;

Winner of CM Division Best Student Paper Award &
William H. Newman Award Nominee

In the wake of negative organizational events, research
directs the involved actors to apologize. However,
“apologies” often communicate two, distinct messages:
responsibility (they take blame) and regret (they express
remorse). Though theoretically and practically distin-
guishable, taking blame and expressing remorse, inde-
pendently, have not received much research attention.
This leaves an important gap, as organizational actors
often do one without the other. My research focuses on
blame-taking, examining its independent incidence and
effectiveness after a common event: a failure with
multiple causes. Study 1 investigated incidence, asking
consultants to reflect on a failure that they had person-
ally experienced. Their responses suggested that blame-
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taking is rare and confined to leaders and minor failures.
Study 2 sampled separate consultants from the same
firm; they reacted to someone who took blame or
expressed remorse for the Study 1 stories.
Notwithstanding its scarcity, blame-taking was roundly
rewarded by the Study 2 participants, in comparison to
remorse. With a sample of working adults, Study 3 repli-
cated these effects and documented a reason: blame-
taking establishes an actor’s character more than
remorse. Overall, this research highlights a potential
disconnect between what organizational actors do and
what others want them to do. People appear quite reluc-
tant to take blame, even though their counterparts would
almost uniformly welcome it.

CRITICAL MANAGEMENT STUDIES (CMS)

The CMS team has put together an exciting and innova-
tive program comprising keynotes, workshops, symposia
and paper sessions that cover a number of different
theoretical, political, research and teaching issues. We
start with the PDW program on Friday and Saturday,
containing familiar elements such as the Doctoral
Consortium (#10) and Lunch (#83) on Friday (8-10am,
then 12-1pm, both in Salon A, Marriott Riverwalk), and
an Off-Site Visit to a local Hispanic immigrant community
organization on Saturday. A feature of the PDW program
is the Saturday 8-10am session (#179; Marriott
Rivercenter, Salon J) “How Do We Distinguish
Ourselves? Examples of Teaching Practice from
CMS Teachers/Researchers”. We particularly welcome
new division members, or those curious about what
CMS might mean, to come along, listen, participate and
meet CMS scholars within the shared context of
teaching. The Division also has two social events
(Saturday, 7-8:30 pm; Sunday, 7-9 pm) with an open
invitation to drinks and informal conversation.

The main Scholarly Program starts on Sunday and this
year features a CMS Academic Keynote by distin-
guished speaker Professor Walter Mignolo from Duke
University on "The Spirit Returns to the East" (#1122,
Monday — 4:45-6:15 pm, Marriott Rivercenter, Salon G).
This keynote is sponsored by Organization: The Critical
Journal of Organization, Theory & Society and Fundacao
Getulio Vargas - EBAPE, Brazil. We also wish to high-
light two symposia from the main program that illustrate
specific substantive and methodological interests of the
CMS Division.

Session #912: “Bottom of the Pyramid; A
Critical/Constructive Exploration” (Monday - 1:15-
2:45pm, Marriott Rivercenter, Salon L) is a Showcase
Symposium co-sponsored by CMS and SIM. The
premise of the symposium is that the debate on Bottom
of the Pyramid (BoP) has reached a key juncture within
the management academy. Despite enthusiastic advo-
cacy by prominent management scholars and endorse-
ment by large multinationals, BoP has failed to deliver its
promise of a market-driven solution to poverty. The
question is, where next? The panel brings together
scholars from three continents to discuss the BoP
concept from a critical but constructive perspective.

Session #1123: “West-East, North-South and
Between: Terror, Greed, War, Race and Community
in a Narrative World” (Monday - 4:45 - 6:15pm, Marriott
Rivercenter, Salon L). This symposium brings together
established and emerging ethnographers, who share a
view of the significance of narrative in the world, to
discuss new developments in method, new sites of
encounter, new lines of theorization and new vistas of
impact for the “new” ethnography — one prepared to
tackle the biggest issues of global power, prejudice
inequality and the possibilities for change.

We are looking forward to seeing you in San Antonio!
Alex Faria, CMS Program Chair, alex.faria@fgv.br

ENTREPRENEURSHIP (ENT)

This year again sees an extremely rich selection of
thematic PDWs, Paper Sessions and Symposia on
theory, method, and a range of topical areas of interest
for those in the Entrepreneurship Division, or those just
interested in entrepreneurship. The Entrepreneurship
Division has put together various sessions in line with
this year’s main conference theme. Entrepreneurship
plays a key role in society in both the Eastern and
Western contexts. At the same time, both East and
West have much to learn from each others’ entrepre-
neurial experiences.

Passion is a topic that has long eluded the analysis of
entrepreneurship. This session focuses directly on the
role that passion plays in entrepreneurial decision
making and actions. The research spans methodological
issues, theory development, and provides new empirical
insights based on rigorous testing of unique data sets.
Presentations will consider whether passion is an
espoused or actual investment criterion, the impact of
passion on persistence in new venture creation, the
contribution of entrepreneurial passion on psychological
capital, and the role of trust:

Does Passion Have a Place in Entrepreneurship?
Monday, August 15, 8:00 AM — 9:30 AM, San Antonio
Convention Center, 007D

One of the tenants emerging from entrepreneurship
research has been a negative relationship between the
age of a venture and its likelihood of survival or what
has become known as “the liability of newness.” This
session provides compelling new research challenging
this conventional wisdom concerning “the liability of
newness.” These new findings provide a fresh theoret-
ical perspective by subjecting novel sources of new data
to state-of-the-art empirical methodologies. Being new
may not be such a liability after all:

Is Being New Really Such a Liability? Monday, August
15, 11:30 AM — 1:00 PM, San Antonio Convention
Center, 007C.

Social entrepreneurship has become a popular topic in
leading business schools globally and firmly holds a
place on policymakers’ agendas but less is known about
social enterprises in emerging economies such as
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China:

Social Entrepreneurship in China: East meets West
Saturday, August 13, 2011, 8:30 AM — 11:00 AM, San
Antonio Convention Center: Room 216 A).

A further session that every division member is strongly
encouraged to attend is the Business Meeting, where
key developments in the division will be discussed, and
divisional awards will be presented:

ENT Business Meeting
Monday, August 15, 6:30 — 7:30 PM., San Antonio
Convention Center, 007B

Come and see what’s happening in the division, and
take advantage of the reception that will take place
immediately following the Business Meeting in the San
Antonio Convention Center, 007C.

HEALTH CARE MANAGEMENT (HCM)

The Health Care Management Division’s 2011 program
promises to be bigger (it's in Texas where everything is
bigger) and better (your participation will make it so)
than ever before. The first day’s PDW (Friday, August
12, 2011) will kick-off the Academy conference with a
field trip to Brooke Army Medical Center located on the
U.S. Army’s Fort Sam Houston.

Brooke Army Medical Center and Center for the
Intrepid Field Trip
Friday, August 12 2011 8:30AM - 12:30PM

Omnibus transportation has been arranged for the trip
and will leave from the Marriott Riverwalk in front of the
lobby at 8:30 AM. The tour starts by visiting the Center
for the Intrepid, which is the world’s premier physical
rehabilitation facility. Next, we will tour the medical
facility and end the morning at the Warrior Family
Support Center. There will be a required registration as
space is limited. Please be sure to bring a government
issued form of identification with a photograph (ideally a
passport).

The PDW will also feature two sessions that look at
online teaching and learning techniques. Health adminis-
tration programs were among the first in academia to go
fully online. Many of the HCM Division’s members have
a wealth of experience to share. The two programs are:

Innovative On-line Learning Techniques for
Healthcare Managers: Mindful Approaches

Saturday, August 13 8:00 - 10:00AM, Marriott

Riverwalk, Bowie

East Meets West: Traditional Teaching Meets Online
Learning

Friday, August 12 10:15AM - 12:15PM, Marriott
Riverwalk, Salon F

Last, but far from least are an excellent series of

research seminars. Health services researchers were
the first to introduce the idea of ‘Evidence-based’ prac-
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tice that has given rise to the Evidence-based
Management movement. The seminar is entitled:

Transcending Industry & Academic Boundaries:
Conducting Real-Time, Evidence-Based Management
Research

Friday, August 12 12:30 - 2:30PM, Marriott Riverwalk,
Salon F

This will be an excellent opportunity to learn how to
conduct this type of research.

The HCM division also has a diverse and interesting
number of papers, workshops, and symposia this year.
Below we highlight three examples of our outstanding
sessions with a broad appeal to HCM members and the
Academy at large.

Our scholarly program on Monday and Tuesday will
include traditional paper sessions, divisional roundtable
sessions, and discussion paper sessions. In addition,
there will be symposia sessions jointly sponsored by
other divisions. We particularly encourage you to attend
the presentation by this year’'s HCM Distinguished
Speaker, Major General David Rubenstein from the U.S.
Army Medical Department Center. He will be presenting
his talk titled, Healthcare Leadership: Thoughts from
my Foxhole. Immediately following Major General
Rubenstein’s talk, we will hold out HCM Division annual
business meeting. After the business meeting, we hope
you will join us for our HCM Division reception. All loca-
tion information is listed below. Hope to see you there!

HCM Distinguished Speaker, Major General David
Rubenstein, US Army Medical Department Center,
San Antonio, TX

Healthcare Leadership: Thoughts from my Foxhole
Monday, August 15, 4:45PM - 6:15PM, Marriott
Rivercenter, Salon K

HCM Business Meeting
Monday, August 15, 6:30 - 7:30PM, Marriott Rivercenter,
Salon K

HCM Division Reception
Monday, August 15, 7:30 - 9:30PM, Marriott Rivercenter,
Salon L

HUMAN RESOURCES (HR)

The HR Division again has innovative and exciting
sessions planned for the upcoming Conference in San
Antonio. Please check out these outstanding examples
across Professional Development Workshops, All-
Academy Sessions, and Scholarly Programs.

Taking Stock and Looking Forward: The HR-
Performance Research Agenda over the Next Twenty
Years

Scheduled: Saturday, August 13, 2:15 - 5:15PM, Grand
Hyatt in Crockett A & B

Scholars of human resource management, industrial
relations, and strategic management have for many
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years shared a common goal of understanding how the
management of human capital affects the operational
and financial performance of organizations. One stream
of this research has specifically focused on how bundles
of HR practices, often referred to as high performance
work systems (HPWS), high involvement work systems,
and high commitment work systems, relate to organiza-
tional performance via their effects on human capital. On
average, this research has found a small but positive
relationship between sets of certain practices in the HR
system and business unit and firm-level outcomes
(Combs, Liu, Hall, & Ketchen, 2006). However, this work
has been characterized by a number of persistent theo-
retical and methodological challenges that need to be
better addressed to facilitate continued progress. For
purposes of focusing the PDW, we organize the main
part of the program around three selected challenges:
(1) Heavy reliance on the resource-based view of the
firm to the exclusion of other theoretical frameworks; (2)
Theoretical/methodological issues related to how human
capital mediates the HR system-business performance
relationship; and (3) Theoretical/methodological issues
of endogeneity and causality. We invite distinguished
scholars from a variety of disciplinary backgrounds to
participate in an interactive dialogue regarding these
challenges, discussing potential solutions or even “ideal
studies” that could enhance this research. We also
provide an opportunity for panelists and participants to
identify other research problems and opportunities as
fuel for current discussion and for possible inclusion in a
future PDW.

Pre-registration is required for this workshop. To register
online, please visit
https://secure.aomonline.org/PDWReg. The deadline to
register online is August 10, 2011.

AOM Ambassadors: East meets West in the
Academy through collaborative research
Scheduled: Sunday, August 14, 4:30 - 6:00PM, San
Antonio Convention Center 202B

The Academy of Management membership profile is at a
significant point in the history of the organization, where
more new members are from outside of the US than
within it. In the near future, the majority of the total
membership of AOM will be from outside of the US. In
this context it is very important for us to identify sustain-
able mechanisms for integrating and engaging our global
membership, and to develop and disseminate knowl-
edge that is relevant to management scholars operating
outside of the U.S. context. This symposium session is
geared toward leaders and active members from all
Academy Divisions. The goal is to describe the develop-
ment and results of an approach that has been
successful in addressing the need for a more integrated
global membership in which West really does meet East:
The HR Division's Ambassadors Program

Research Meets Practice: Networking among HR
Professionals

Scheduled: Monday, August 15, 5:30 — 8:30PM, Grand
Hyatt, Lone Star F

HR Researchers: Are you interested in connecting with

practicing professionals to better understand how they
apply your research and find potential participants for
future studies? HR Practitioners: Are you looking for
research-based guidance for your work in human
resources from some of the leading researchers in the
field? This exciting and innovative session will feature
participants and several speakers from the local chap-
ters of the Society for Human Resource Management
(SHRM), International Society for Performance
Improvement (ISPI), and American Society for Training
and Development (ASTD). Researchers will share the
latest in evidence-based guidelines and suggest ways to
apply this evidence in practice; practicing professionals
will describe how they apply evidence in their work and
discuss opportunities for future collaboration. This
networking event follows the popular Cracker Barrel
format, in which each table features a different speaker
and participants can sample as many as three presenta-
tions on areas of interest. This format encourages inter-
action between speakers and participants— and creates
a comfortable environment for networking.

MANAGEMENT HISTORY (MH)

The Management History (MH) division and the
Community of Academy Senior Scholars (CASS) is
sponsoring a showcase symposium called “Then and
Now in Management History’ (Monday, August 15,
3:00 PM — 4:30 PM, Marriott Riverwalk, Salon B). The
purpose of this symposium is to actively engage AOM
senior scholars and by providing a forum for them to
directly engage all other scholars in the AOM, who are
following in their footsteps. CASS keeps senior,
pioneering management scholars engaged in their
profession and in the AOM. The MH division puts
historic intellectual contributions into context so their
unique tenets are not lost. With these tenets driving it,
the “Then and Now in Management History” sympo-
sium will offer a fascinating glimpse into how senior
AOM scholars have influenced, and been influenced by,
theory and practice in the AOM over the years.

As for our Professional Development Workshop (PDW)
program, we cordially invite you to join the session “The
Academy of Management in Hollywood: A Screening
of A Question of Management’ (Saturday, August 13,
10:15 AM — 12:15 PM, Marriott Riverwalk, Salon F)
which is organized by Regina Greenwood, Jacqueline
Einstein and Roy Teahen. A Question of Management
was produced in 1986 for the Academy of Management
to celebrate its 50th anniversary as well as the 100th
anniversary of the birth of management. Upon the
screening of this intriguing, perhaps controversial, and
certainly thought-provoking film of the early days of our
discipline, an informal discussion among attendees will
follow to address questions such as: What would be
different in a remake of the film today? Who might be
added? What might be deleted? What might be
presented differently? And, most importantly, what is our
understanding of the discipline of Management today?
Some of the original participants - Fred Luthans, Fred
Fiedler, Dan Wren and others - might show up as well to
share their remembrances of the debate and discussion
surrounding the making of the film and what they would
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say if asked about Management today. You'll be
surprised to learn how the field of management and
educational media have changed in such a short period
of time.

ORGANIZATIONAL BEHAVIOR (OB)

The OB division has a varied and exciting selection of
high-quality Professional Development Workshops
(PDWs), Paper Sessions and Symposia this year. We
hope you will join us for what promises to be a first-rate
program which offers something for everyone.

On Friday and Saturday, we are offering a number of
PDWs that address the full spectrum of career-related
issues (e.g., Advice for Pre-Dissertation Doctoral
Students, Research Tips and Strategies from Prolific
Junior Faculty, From Associate to Full and Beyond,
and Understanding Scholarly Impact). There will also
be several great teaching-focused workshops as well as
a wide array of research-related PDWs. We particularly
recommend the sessions that strengthen connections
between research and practice, Research in the Wild:
Making the Most of Academic/Practitioner
Collaborations and Bridging the Divide: Doing
Research that Impacts Practice as well as the
Research Incubator, “Help! ’'m Stuck.” A innovative
session that addresses how to use virtual environments
in both teaching and research, Researching and
Teaching a Second Life: A Tutorial on Virtual Worlds
is offered Saturday afternoon (see more information,
below).

One of the highlights of the OB division’s program is the
Lifetime Achievement Award Address on Tuesday
morning, where we honor the achievements and contri-
butions of this year’s recipient, Charles A. O’Reilly, who
will be the Distinguished Speaker. This will be followed
by our popular Making Connections Coffee Hour. This
is an opportunity for division members, new and old, to
mingle and make new connections.

We also hope that you will be able to join us at the OB
Division Awards and Social Hour on Monday evening.
At this annual event, we will celebrate our award
winners, offer thanks to the members who have served
the division in the last year (especially our dedicated
reviewers!), and have a chance to see old friends and
meet new ones.

Researching and Teaching a Second Life: A Tutorial
on Virtual Worlds

Saturday, August 13, 1:30 — 3:30 pm

Grand Hyatt: Bonham B

Abstract:

Online virtual worlds (sometimes called multi-user virtual
environments) are becoming increasingly popular alter-
natives to both traditional instruction and data collection,
largely due to the increased fidelity of the interpersonal
environment it provides in comparison to traditional
online collaboration tools. The purpose of this PDW is to
introduce attendees to one such virtual world, Second
Life. The tutorial will include demonstrations of several
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key skills, including setting up an account, establishing
one's appearance, interacting with the local community,
purchasing and selling, the creation of in-world items for
use as learning objects, and giving a slide-based pres-
entation within the virtual environment. The use of virtual
worlds as a research platform for understanding
employee behavior will be discussed, along with applica-
tions for teaching. Laptops recommended but not
required, pending wireless Internet availability.

OB Division Awards and Social Hour
Monday, August 15, 6:30 - 8:30 pm
Grand Hyatt: Texas Ballrooms E & F

Lifetime Achievement Award Address: Charles A.
O’Reilly, Stanford University

Tuesday, August 16, 9:00 - 10:10 am

Grand Hyatt: Texas Ballroom B

OB Division Making Connections Coffee Hour
Tuesday, August 16, 10:10 - 11:10 am
Grand Hyatt: Texas Ballroom B

ORGANIZATIONAL COMMUNICATIONS AND INFOR-
MATION SYSTEMS (OCIS)

PDW Workshop: Building Bridges through a Socio-
Technical Perspective? A Socio-Technical
Perspective.

Saturday, August 13, 1:15 - 4:15PM

San Antonio Convention Center in Room 007 B.

With the continued reliance on digital technologies in
organizations, scholars from a broad range of the
management community increasingly recognize the
need for interdisciplinary research agendas that address
the complexity of socio-technical systems in contempo-
rary organizations. The socio-technical perspective
acknowledges that human enterprises involving social
and technical domains are not reducible to either their
social or technological components. The goal of this
workshop is to bring together researchers who study a
wide variety of research questions and phenomenon and
who share interests around exploring social phenom-
enon together with related technology. The organizers
will build from recent work done by the Consortium for
the Science of Sociotechnical Systems (CSST:
seehttp://sociotech.net) to facilitate participant
networking and stimulate the discussion.

OCIS Keynote Address
Monday, August 15 4:45 - 6:15 PM.
San Antonio Conference Center in Room 206A.

The keynote address, “Mortgaged Future: Did IT Have a
Role in Creating the Crisis in Real Estate Finance?” will
be presented by Dr. M. Lynne Markus, John W.
Poduska, Sr. Professor of Information and Process
Management at Bentley University. Information tech-
nology and the transparency it can bring are often cited
as solutions to current and future global financial prob-
lems. But could IT have also have had a role in causing
the mortgage meltdown? Many explanation of the global
financial crisis have been offered, including global capital



Academy of Management 2011 Annual Meeting

Academy Program Highlights

flows, government intervention (or lack thereof), and
gambling, greed, or fraud. This presentation examines
how the use of information technology—in the form of
decision support (e.g., automated underwriting), transac-
tion processing and electronic data exchange, and new
information-based financial products (e.g., adjustable
rate mortgages, collateralized mortgage obligations,
etc.)—may have contributed to the crisis. Proposals for
enhancing technology to prevent future crises are
discussed, as are implications for future research on
large-scale socio-technical systems.

Showcase Symposium: Horizontal Coordination
across Boundaries and Locations: New Insights
from the Field

Tuesday, August 16, 8:00 - 9:30AM

San Antonio Convention Center in Room 214 C

This symposium will explore how horizontal coordination
and knowledge sharing take place across occupational,
status, and geographical boundaries in organizations.
Using new field research conducted in a range of
different organizational contexts, this symposium will: 1)
elaborate a set of emergent practices and social cogni-
tion processes which explicate the unique difficulties
associated with cross-boundary coordinating under
ambiguous, fast changing, and demanding conditions,
and 2) demonstrate how particular contexts shape group
practices and coordination outcomes. The symposium is
designed to develop new theoretical insights by elabo-
rating the commonalities and differences in meaning,
action, and practice that shape organizational coordina-
tion across occupations and locations.

Please join us for the following division events:

OCIS PhD and Member Reception
Saturday, August 13, 6:00 - 7:30PM
San Antonio Convention Center in Mission 103 A

OCIS Division Business Meeting
Monday, August 15, 6:30 - 7:30PM
San Antonio Convention Center in Room 006 D

OCIS Reception and Social
Monday, August 15, 7:30 - 10:00PM
San Antonio Convention Center in Room 206 A

The OCIS Executive Committee would like to acknowl-
edge the generous support of the following sponsors of
the 2011 program: Syracuse University School of
Information Studies, University of Hawaii Shidler College
of Business; University of Louisville College of Business;
University of Maryland Robert H. Smith School of
Business; and, University of Pittsburgh Joseph M. Katz
Graduate School of Business.

ORGANIZATIONAL DEVELOPMENT AND CHANGE
(0DC)

Welcome to the 2011 ODC Division Program!

The program begins with 11 PDW sessions, including
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traditional favorites and innovative newcomers. There
are sessions on high-impact change exercises; positive
organization change; publishing qualitative research in
top-tier journals; action research; developing organiza-
tions based on academic knowledge; dialogical OD;
leadership and leadership development; writing research
implications for practice; and adapting organization
development to social issues. It is a very practical and
useful line up.

Of particular interest is a PDW session Saturday after-
noon sponsored by the ODC Division Executive
Committee on Creating the Future of ODC. This is an
opportunity to join your fellow ODC members and the
Executive Committee to help shape the future and direc-
tion of the Division. This will occur Saturday August 13,
4:00 - 6:00PM in the Grand Hyatt, Travis C. It will be
followed by an ODC Doctoral Student and New
Member Reception from 6:00 - 8:00PM in the Grand
Hyatt, Texas Ballroom C. Doctoral Students and all ODC
members are invited to attend.

The scholarly program includes some 60 papers and 25
symposia featuring a wide range of change-related
topics and perspectives. Don’t miss our kick-off session
on Monday morning, 8:00 - 9:30 AM in the Grand Hyatt,
Texas Ballroom. The session features an “all-Eastern”
panel of leading change scholars, Mary Yoko Brannen
(Japan), Quy Huy (Vietnam and now Singapore), Kowk
Leung (China), and Ram Tenkasi (India), addressing the
topic of Bridging East and West in ODC Research,
Teaching, and Practice.

Another exciting highlight you will want to make sure to
attend is the ODC Distinguished Speaker, Kim Cameron,
William Russell Kelly Professor of Management and
Organizations at the University of Michigan and co-
founder of the Positive Organizational Scholarship
movement. Kim will draw on his extensive research base
and board collaboration with scholars and practitioners
around the world as he addresses the topic of “Positive
Organizational Change.” The session will be held
Monday 3:00 - 4:30 PM in the Grand Hyatt, Lone Star A.

The ODC Business Meeting follows Kim’s presentation
in Lone Star A. It is open for all members, and we
encourage you to attend. Finally make sure to attend our
ODC social reception, Monday 6:30 - 8:30 PM in the
Grand Hyatt, Ballroom C.

OPERATIONS MANAGEMENT (OM)

Operations Management (OM) refers to the manage-
ment of the production and delivery of the products and
services that the company sells. Within organizations
and as an academic discipline, OM interfaces with many
disciplines, including, but not limited to, human
resources, strategy, organizational behavior, environ-
mental, health and safety, social sustainability, informa-
tion systems, and innovation management. Whether
you are a diehard OM-er or someone from another disci-
pline who would like to explore how your scholarship
and teaching can inform and be informed by OM, we
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invite you to participate in the OM program this year.

In addition to our Doctoral and Junior Faculty
Consortium, the OM Division has a full schedule of PDW
workshops. In keeping with the “West Meets East”
theme, on Friday afternoon a tour of the Toyota Texas
San Antonio Assembly plant will take place to give
participants a look at the Toyota Production System,
followed by a panel discussion on Saturday afternoon on
conducting research across eastern and western coun-
tries. Other sessions on Friday and Saturday include
workshops on project management and developing OM
theory. The PDW portion of the program concludes with
the Journal of Supply Chain Management Best Paper
Session, featuring discussions from the best-paper
authors on how to craft a high-quality research paper.

Plant Tour of the Toyota Texas San Antonio
Assembly Plant

Friday, August 12, 1:00 - 4:00 PM

Offsite at Toyota Texas Assembly Plant

Conducting Research Across Eastern and Western
Countries

Saturday, August 13, 4:00 — 6:00 PM

San Antonio Convention Center, Room 209

Journal of Supply Chain Management Best Paper
Session : Crafting a High-Quality Research Paper
Saturday, August 13, 6:00 — 8:00 PM

San Antonio Convention Center, Room 210 B

Scholarly sessions begin Sunday afternoon with the
Journal of Operations Management Best Paper Session.
JOM is the premier journal in the OM field. Authors of
the four Best Paper Award nominees will present their
work, followed by the announcement of this year’s best
paper award winner. Both outgoing and incoming
editors of JOM will be in attendance.

On Monday and Tuesday we have a number of excellent
papers being presented on topics related to project
management, supply chain management, service opera-
tions, sustainability and environmental performance,
health care operations, innovation, and information
systems, to name just a few. One of the highlights of
the program includes a showcase symposium on
Monday morning with a panel of experts that will
promote discussion of one of the most closely examined
West-East exchanges, the Toyota Production System.
The symposium will look closely at new concepts, frame-
works, and theories that can advance the study of the
Lean Production/ Toyota Production System operating
strategy.

On Tuesday, the four finalists for the OM Division Chan
Hahn Best Paper Award will present their papers in two
sessions. Two of the finalists will be featured during the
session at 8:00 AM, and the other two at 11:30 AM.

Both sessions will be held at the Convention Center,
Room 215.

Journal of Operations Management (JOM) Best
Paper Session
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Sunday, August 14, 3:00 — 4:30 PM
San Antonio Convention Center, Room 213 A

Showcase Symposium - Context is Everything:
Understanding Lean when West Meets East
Monday, August 15, 9:45 — 11:15 AM

San Antonio Convention Center, Room 215

Supply Chain Integration and Innovation
Tuesday, August 16, 8:00 — 9:30 AM
San Antonio Convention Center, Room 215

Process Improvement, Organizational Learning, and
Innovation

Tuesday, August 16, 11:30 AM — 1:00 PM

San Antonio Convention Center, Room 215

PRACTIVE THEME COMMITTEE (PTC)

Session 126: Approaches for Studying Management
Practices

Friday, August 12, 2:15PM - 5:15PM at Grand Hyatt in
Bonham C

Abstract: This Workshop addresses theoretical, method-
ological, and practitioner challenges in studying manage-
ment practice, looking at what managers and their
co-workers actually do. Many organization, strategy and
management researchers have commented on the value
of the practice-based approach which, drawing on move-
ments in social sciences more generally has been
referred to as 'the practice turn' (Whittington, 2006;
Schatzki, Knorr-Cetina, & von Savigny, 2001). While
practice is often conceived as bundles of activities, there
are significant differences in the conceptions of activities
and their connections to one another. Practices are the
context of action and are themselves constituted through
meaningful action. Thus the study of practices incorpo-
rates understanding activities, experiences, presentation
(and re-presentation), skills, learning and the materiality
of action. However, a rich theoretical background and
diverse contributions create conflicting advice for
managers and researchers alike. The purpose of this
workshop is not to reduce this rich complexity but to
enable those in the field to explore the different positions
adopted and to discuss where productive dialogues and
debates between those positions might be fostered.
Designed to facilitate discussion and mapping activities
of the multiple theoretical, methodological and practi-
tioner implications associated with different traditions of
practice-based research, the Workshop will be of interest
to those interested in the theory-practice interface;
faculty and doctoral candidates seeking research inspi-
ration, and a deeper understanding of practice-based
research for theory building. The overarching aim is to
stimulate dialogue between fields where there is an
interest in practice.

Session: 213 Managing Change in the Aftermath of
Extreme Events

Saturday, August 13, 8:00AM - 11:00AM at Grand Hyatt
in Travis C
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Abstract: Following the success of this Workshop theme
in 2009 and 2010, we will this year explore in greater
depth the practical, theoretical, methodological, and
pedagogical challenges in managing change in extreme
contexts. This year there is a clear shift to the generation
of a relatively small number of empirically-based case
studies. Examples of cases already commissioned for the
workshop include: the collapse of a known high risk
building injuring a fire-fighter, the crash of a Nimrod
reconnaissance aircraft in Afghanistan, a radioactive leak
in a nuclear reprocessing plant; the management a
serious outbreak of a hospital superbug, recurring bush-
fires destroying lives and communities in Australia, and a
serious incident involving a patient death in a hospital.
Participants are encouraged to submit their own case
studies of different kinds of extreme case, where the
potential for learning is high and where cases are of
intrinsic interest. Within this diversity, we expect to see
similar patterns across the timelines of events. We will
focus on the conditions and processes that respectively
encourage and inhibit change in the aftermath of such
events, leading to developments in theoretical under-
standing, and guidelines for organization and manage-
ment practice. One overarching aim is to bridge
scholarship from separate but related fields: normal acci-
dents, high reliability organizations, risk and crisis
management, sensemaking in crises, the role of public
enquiries, and change management. A second aim is to
maintain an international network, to progress the
research agenda, and to develop a contingency frame-
work for managing change in extreme contexts.

Session: 289: Practicing Transcendental Leadership
with Tango: Mastering the Balance between Progress
and Harmony

Saturday, August 13, 12:30PM - 2:30PM at Grand Hyatt
in Travis B

Abstract: Following positive feedback from attendees of a
similar PDW given by the co-chairs in 2010, we propose
a follow up offering of how social dance can be used to
develop organizational leadership skills needed in today’s
complex business climate. It does effectively “take two to
tango”: a leader and a follower. The dance is a metaphor
for work performance and a “successful” dance or part-
nering is like the achievement of organizational objec-
tives by a manager with an engaged workforce. Social
dance provides a powerful and “sticky” medium to bring
these principles to life. The Argentine Tango, particularly,
embodies many of the skills necessary to successfully
lead organizations in the 21st century. Above all, it
requires the ability to dynamically adapt to rapidly
changing environments. Both today’s business leaders
and tangueros (tango dancers) must be able to “think on
their feet” and respond effectively to the unexpected
actions of others, including those with whom they interact
most closely. Skilled organizational leaders, like dancers,
more easily navigate the complexities of their business
environment by establishing deep and fluid communica-
tion with their followers. As suggested by the quote
above, this ability to connect with one’s partner emanates
from the heart, not the feet - nor the hands, nor the
mouth. It is only in the heart that the balance between

progress and relational harmony can truly be appreci-
ated. Approaching leadership this way can result in the
mutual satisfaction of both personal and organizational
goals.

RESEARCH METHODS (RM)

Once again, the Research Methods division is offering a
wide range of PDWs, covering advice for researchers,
introductions to new techniques, advanced topics, and
philosophy of science issues. Sessions cover research
issues, qualitative methods, and quantitative methods
applicable to both micro-level and macro-level research.
While there are many noteworthy offerings this year, we
wanted to highlight one particular series of sessions on
Saturday: there will be a series of four “Ask the
Experts” sessions, offered sequentially, covering a
variety of methodological topics.

From 8am to 10am, a group of experts will be available
to discuss Qualitative Methods. From 10:30 am to
12:30 pm, an Ask the Experts session will focus on
Micro-Level Quantitative Methods. From 1:00 pm to
3:00 pm, Ask the Experts will focus on Macro and
Cross-Level Methodologies. Finally, from 3:15 pm -
5:15 pm, a panel of past Research Methods Division
Distinguished Career Award winners will discuss the
various issues research face trying to make a career and
impact in the area of research methods.

In addition to a diverse scholarly program, on Monday at
11:30 we offer a workshop on “How to Write and
Publish Research Methods Papers” with Don Bergh,
Brian Boyd, Jose Cortina, Jeff Edwards, Bob Gephart,
Anne Huff, Katherine Klein, and Larry Williams.

Our Business Meeting is Monday at 6:00 pm, followed
by our Reception at 7:15 pm. Please come and join us
for good food, drinks, and conversation!

STRATEGIZING ACTIVITIES & PRACTICE (SAP)

Session 34: Strategy-as-Practice Research: Taking
Stock and Going Forward

Friday, August 12, 8:00AM - 11:00AM at San Antonio
Convention Center in Room 207 B

This PDW’s focus is on ‘what we have learnt and what
we have still to learn’ in several substantive, empirical
topic areas of Strategy as Practice (SAP) research.
These substantive areas include capabilities, strategists,
sensemaking/giving, strategy tools, meetings/workshops,
representation/artifacts and strategy discourse. The
PDW’s purpose is to enthuse, guide and link the ‘next
generation’ of SAP researchers. For each topic area,
speakers will outline SAP’s research achievement so far
and discuss the potential agenda going forward. These
introductory talks will provide a broad overview of each
topic area and identify promising new themes or gaps
that might help guide future research. After the talks,
participants will break into two roundtable sessions with
the speakers to share interests, generate interesting
research questions and propose appropriate methodolo-
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gies for addressing them. Participants will come away
from this PDW recharged with ideas, approaches and
collaborations for engaging in SAP research at the
cutting edge of the field’s development.

Session 876: Agency and Emergence: On the
Origins of Strategy

Monday, August 15, 11:30AM - 1:00PM at San Antonio
Convention Center in Room 213

The purpose of this proposed panel symposium is to
bring together a diverse set of organizational scholars to
discuss agency and emergence in the origins of
strategy. The scholars in this proposed symposium give
three distinct perspectives. The notion of agency is
implicit in much of our work in strategy, but our purpose
is to highlight and explicitly discuss different ways in
which agency manifests itself in the course of strategy-
making. A diverse set of methodologies will also be
featured: from historical analysis to video ethnography to
computer simulation. Ample time is also planned for
panel and audience interaction.

Session 981: Enhancing Relevance: Video
Ethnography and Practitioner Engagement
Monday, August 15, 1:15PM - 2:45PM at San Antonio
Convention Center in Room 213 B

This symposium addresses two strong and pervasive
trends in management research, the increasing demand
for micro-level data that captures actions, interactions
and the socio-material contexts in which they occur, and
the growing pressure to demonstrate the practical rele-
vance and impact of empirical research. This symposium
is designed to address both these trends, presenting
video ethnography as a promising response to changing
demands in data quality and practitioner engagement.
The presentations in this symposium introduce and criti-
cally evaluate video ethnography as a novel method-
ology that a) enhances the researcher’s capacity to
capture and analyze minute details of human interaction
and the socio-material context in which it is embedded,
b) opens new avenues for engaging practitioners in the
research process, and c) generates opportunities for
enhancing analytic rigor, but also practical relevance in
the process. Presenters draw on their rich personal
experience with video ethnography to outline the bene-
fits and challenges of this new method and make prac-
tical suggestions on its application. They provide
empirical examples covering a wide variety of empirical
settings and theoretical questions, which makes the
symposium interesting and relevant for a broad range of
participants. The symposium is designed to be participa-
tive, encouraging participants to engage in discussion
and debate about this novel method and its applicability
to various strands of research. This debate will be used
to deepen participants’ understanding of video ethnog-
raphy and hopefully spawn new ideas for research proj-
ects that capitalize on its strengths.
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TEACHING THEME COMMITTEE (TTC)

If you want to invest a little time at the conference
thinking about ways to further improve your teaching, the
TTC invites you to join us in some PDWs we know you
will enjoy:

An improved model of significant learning — Fink’s
taxonomy applied to business education offers an
opportunity to consider how you can craft assignments
and employ teaching practices that will add substantively
to your student’s learning.

Friday, August 12 from 8 — 10 am at Marriott Riverwalk
Salon F.

Teaching with technology to enlighten, balance, and
transcend is presented by a team well skilled in helping
colleagues learn how to use technology to improve the
teaching and learning process.

Saturday, August 13 from 8 — 10 am at Marriott
Riverwalk Salon A.

Online teaching best practices: Building community
and high performing team assignments is the third in
a popular series of PDWs facilitated by TTC members
with extensive knowledge and experience teaching
online. Saturday, August 13 from 10:15 am to 12:15 pm
at Marriott Rivercenter Salon C.

Discussing the undiscussables: How to introduce
and discuss sensitive classroom topics explores
strategies and techniques faculty can use to introduce
and facilitate topics sometimes viewed as too sensitive
to discuss.

Saturday, August 13 from 12:30 to 2:30 pm at Marriott
Rivercenter Salon C.

Are you hungry for knowledge? Using food to
explore diversity and further cultural understanding
offers a fun exploration of food as a vehicle to broaden
cultural understanding and ends with an “appetizer
craw!l” at local ethnic restaurants.

Saturday, August 13 from 2:45 to 4:45 pm at Marriott
Rivercenter Salon C.

Teaching Theme Committee Meeting for all current and
interested members Sunday Aug 14 from 10 — 11:30 am
at Marriott Rivercenter Salon L.

TECHNOLOGY & INNOVATION MANAGEMENT (TIM)

TIM Division Distinguished Speaker: Clayton
Christensen, The Robert and Jane Cizik Professor of
Business Administration, Harvard Business School
Monday, August 15, 4:45 — 6:15 p.m., San Antonio
Convention Center, Room 006D

Showcase Symposium: Enabling Innovation Outside
the Firm

Tuesday, August 16, 8:00 a.m. — 9:30 a.m., San Antonio
Convention Center, Room 007A
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Academy Program Highlights

Organizers: Karim R. Lakhani, Harvard U.; Michael L.
Tushman, Harvard U.; Hila Lifshitz, Harvard Business
School

Discussants: Michael L. Tushman, Harvard U.; Natalia
Levina, New York U.

Rotating Leadership and Collaborative Innovation:
Recombination Process in Symbiotic Relationship: Jason
Davis, Massachusetts Institute of Technology; Kathleen
M. Eisenhardt, Stanford U.

The Economic and Organizational Underpinning of Open
Innovation Strategies, Gary Dushnitsky, London
Business School

Investigating How Online Markets Alter The Technology-
Application Landscape: Rahul Kapoor, U. of
Pennsylvania

Organizational Factors Determining the Effectiveness of
Opening Innovation Boundaries: Hila Lifshitz, Harvard
Business School

The “Negative Space” of Innovation: The Role of
“Selecting Out” on Innovative Performance: Andrew
King, Dartmouth U.; Anil R. Doshi, Harvard Business
School; Karim R. Lakhani, Harvard U.

Notable Paper Session: Public Policy and Innovation
Tuesday, 3:00 p.m. — 4:30 p.m., San Antonio Convention
Center: Room 006A

Chair: Neil Thompson, University of California, Berkeley
Regional Disadvantage? Non-compete Agreements and
Brain Drain: Matt Marx, MIT Sloan; Jasjit Singh,
INSEAD; Lee Fleming, Harvard U.

Giving Fish or Teaching to Fish? An Empirical Study for
the Effects of Government R&D Policies: Kai Xu, Texas
A&M U.; Kuo-Feng Huang, National Chengchi U.

The Mobility of Economists and the Diffusion of Policy
Innovations: Bruce Kogut, Columbia Business School; J.
Muir Macpherson, Georgetown U.
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Division and Interest
Group Program Chairs

Alexandre Faria, Critical
Management Studies
Division

Andrew Hoffman,
Organizations and the
Natural Environment Division
Arvids A. Ziedonis,
Technology & Innovation
Management Division

Avner Ben-Ner, Public and
Nonprofit Division

Cheri Ostroff, Organizational
Behavior Division

Christine Beckman,
Organization and
Management Theory Division
David Audretsch,
Entrepreneurship Division
Elizabeth Davidson,
Organizational
Communication and
Information Systems Division
Gwendolyn Combs, Gender
& Diversity in Organizations
Division

James D. Ludema,
Organization Development
and Change Division

Jami Leanne DelliFraine,
Health Care Management
Division

Jeffrey J. Reuer, Business
Policy and Strategy Division
John Mezias, International
Management Division

Julia Richardson, Careers
Division

Karen Chinander, Operations
Management Division

Linda Rouleau, Strategy As
Practice Interest Group

Lisa Schurer Lambert,
Research Methods Division
Michelle French,
Management Spirituality and
Religion Interest Group
Patrick J. Murphy,
Management History Division
Rhonda K. Reger,
Managerial and
Organizational Cognition
Division
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Therese F. Yaeger,
Management Consulting
Division

Toni Ungaretti, Management
Education and Development
Division

Virginia Woods Gerde,
Social Issues in
Management Division
Wendy Boswell, Human
Resources Division

Zoe Barsness, Conflict
Management Division

Division, Interest Group,
and Committee
Professional Development
Workshop Chairs

Atira Charles, Mentoring
Committee PDW Co-Chair
Christina Hannah, Teaching
Theme Committee PDW
Chair

David G. Allen, Human
Resources Division

David Patient, International
Theme Committee PDW
Chair

Dorothy Kirkman, Mentoring
Committee PDW Co-Chair
Eric Martin, Public and
Nonprofit Division

Eric W. Ford, Health Care
Management Division
Frances E. Bowen,
Organizations and the
Natural Environment Division
Gavin Jack, Critical
Management Studies
Division

J. Goosby Smith, Managerial
and Organizational Cognition
Division

Jacob Eisenberyg,
Management Education and
Development Division

Jan M. Schapper, Critical
Management Studies
Division

Jeffrey D. Ford, Organization
Development and Change
Division

Jennifer Griffin, Social Issues
in Management Division
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Jennifer Spencer,
International Management
Division

Kevin Crowston,
Organizational
Communication and
Information Systems Division
Kevin Linderman, Operations
Management Division

Kuo Frank Yu, Practice
Theme Committee PDW
Chair Co-Chair

Kyle Lewis, Managerial and
Organizational Cognition
Division

Lynn M. Shore, Diversity &
Inclusion Theme Committee
PDW Chair

Michael Lounsbury,
Organization and
Management Theory
Michael Sturman, Research
Methods Division

Milorad Novicevic,
Management History Division
Paul N. Friga, Management
Consulting Division

Peter Heslin, Careers
Division

Preeti Wadhwa, New
Doctoral Student Consortium
PDW Chair Co-Chair
Rajshree Agarwal, Business
Policy and Strategy Division
Raveendra Chittoor, Asia
Academy of Management
PDW Chair

Riitta Katila, Technology &
Innovation Management
Division

Saku Mantere, Strategy As
Practice Interest Group
Santiago Ibarreche,
Iberoamerican Academy of
Management PDW Chair
Sean Rogers, New Doctoral
Student Consortium PDW
Chair Co-Chair

Sharon Alvarez,
Entrepreneurship Division
Stacy Blake-Beard, Gender
& Diversity in Organizations
Division

Suzanne Masterson,
Organizational Behavior

Division
William Bottom, Conflict
Management Division

All-Academy Theme Chair
Jan Rivkin, Chair

Ishtiag P Mahmood

Petra Christmann

Tieying Yu

Caucuses Committee
Cynthia Cycyota, Chair

Hui Liao, Chair

Theodore Brown

Cross Divisional Paper
Session Committee
Bat Batjargal, Chair
John Michel

Qingxia Tong

Discussion Paper Session
Chair

Dorota Piaskowska, Chair
John Humphreys
Stephanie Pane

Proceedings Editor
Leslie Toombs

Local Arrangements
Committee Co-Chairs

Stewart Miller
Robert Cardy

Director of Placement
La Verne Higgins

Director of Sponsorships
David Turnipseed

Director of Membership
Stephanie Henagan

Others

The Darden School,
University of Virginia
Mays Business School,
Texas A&M University
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Welcome to all New Members & First Time Attendees!

MAKE THE MOST OF YOUR MEETING EXPERIENCE!

*PLAN YOUR SCHEDULE

Friday and Saturday consist of Professional Development Workshops (PDW's); Sunday consists of All-Academy Theme sessions (AAT) for
PDW's and symposia; Monday and Tuesday are reserved for division scholarly programs, including paper sessions and symposia.

Focus on sessions that are organized by your two primary divisions

Attend your division’s social events and business meetings. Some of the social events may require a prior reservation, so be sure to check the
program for details

Attend the New Member Orientation Fair on Friday OR Saturday 5:30 pm — 7:00 pm, Rm. 214, Henry B. Gonzalez Convention Center

Attend the President’s Welcome Reception for New & International Members — Saturday, 7:00 pm, Rm. 214, Henry B. Gonzalez Convention
Center

Don't miss the All Academy Breakfast and President’s Address — Sunday, 8:00 am, Grand Hyatt, Texas Ballroom

Be sure to attend the All Academy Closing Reception - Tuesday, 5:00 pm, Marriott River Center, Grand Ballroom

Balance your schedule with those presenters that you are interested in seeing with some core sessions geared to your research interests and
professional development

Stop by the Exhibit Hall in the Convention Center for a full array of cutting-edge information, books, and ideas to help you improve your
research, teaching, and service to the profession as a whole

*NETWORKING TIPS
e  Attend sessions in your area of interest; it can help to make conversations easier and more comfortable
e Arrive early for your session so you can mingle with other session attendees
e  Socializing and networking are expected at the Annual Meeting, so don't be shy, introduce yourself
e  Great conversation starters can be asking someone what they thought of a session, if they've ever been to the host city, where they're from,

what they’re working on

Exchange business cards - Write at least 2-3 words on the back of each card you receive to help remind you after the meeting about what
you may have talked about

If you miss a session or presentation that you were interested in, or didn't get the opportunity to speak to someone, you can get the
presenter’s email from the online program and send them a note after the meeting

Try not to “session hop” as this can be disruptive and disrespectful to the presenters

Mix it up, have fun, go to as many socials and receptions as you can and introduce yourself

*PRINTED PROGRAM HIGHLIGHTS FOR FIRST TIME ATTENDEES

Table of Contents - Points of interest:

"Hotel and Convention Center Map (page 23)
*Abbreviations/Acronym/Symbol Guide (page 44)
*Academy Program Highlights (page 4)

Conference Program Guide presented in 4 tabbed sections for viewing options:

Section B (starting on page 45) - listing of ALL sessions by day (morning/afternoon/evening)
Section C (starting on page 79) - sessions categorized by division/sponsor in chronological order
Section D (starting on page 157) - detailed session descriptions listed by day in chronological order
Section E (starting on page 387) - sessions listed by name of program participants

*RESOURCES

24-Hour Express Check-in Kiosks — Located throughout the conference facilities for pre-registered attendees. Must use your Meeting
Access Code provided with your registration confirmation. If the supply of badge holders/tote bags/programs are depleted at Kiosks, please
come to the central Registration area located in the Convention Center for pick up

Wireless Internet Access — Internet Cafes and wireless locations are located throughout the conference facilities. Please refer to the flyer
provided at registration check-in

Placement Location & Hours for applicants with pre-scheduled interviews (page 30)

Join the Conversation — Follow conference attendees on AOM Connect, Twitter, Facebook and LinkedIn

ADDITIONAL QUESTIONS? Please visit:

Hospitality Suite for New & International Members
Henry B. Gonzalez Convention Center - Rm. 211
Open Friday through Tuesday
8:00 am to 5:00 pm
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Greetings from the Governor of Texas
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Greetings from the Mayor of San Antonio
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Welcome to San Antonio!

Welcome to San Antonio!

The Local Arrangements Committee of the Academy of
Management welcomes you to San Antonio and the
2011 meeting! Please visit the housing bureau website
to make your reservation,
https://resweb.passkey.com/Resweb.do?mode=welcome
_ei_new&eventlD=3324227.

We hope you enjoy the presentations, special events,
consortia, and all that San Antonio has to offer. All
Academy of Management events and sessions will be
held at the Henry B. Gonzalez Convention Center,
Grand Hyatt, Marriott Rivercenter, Marriott Riverwalk,
Hyatt Regency, La Quinta or Hilton Palacio Del Rio. We
also hope you will be able to spend some time exploring
our dynamic and exciting city! Here is some information
you may find helpful in planning your visit.

About San Antonio

San Antonio is the seventh-largest city in the United
States of America and the second-largest city within the
state of Texas. This city of 1.4 million inhabitants is
centrally located in the heart of Texas. The unique blend
of Tex-Mex and the Old West provides a rich, vibrant,
and flavorful atmosphere to this city. San Antonio is
famous for its Spanish missions, the Alamo, the River
Walk, Tower of the Americas, the Alamo Bowl,
SeaWorld, San Antonio Zoo, and Six Flags Fiesta Texas.
This city is home to the four-time NBA champion San
Antonio Spurs and the annual San Antonio Stock Show
& Rodeo, which is one of the largest in the country. In
2009-2010, San Antonio was recognized as one of
America's top tourist destinations by several sources
such as Forbes Travel Guide/Forbes.com, Travel &
Leisure magazine, and Meetings and Conventions
magazine. It is no wonder that this city is visited by
approximately 26 million tourists per year according to
the San Antonio Convention and Visitors Bureau.

Helpful Information
Transportation:

Airport: San Antonio International Airport
(http://www.sanantonio.gov/aviation/) is the major inter-
national airport in San Antonio, and is located approxi-
mately 8.5 miles from the downtown business district.

How to get to downtown from the airport? You can
get taxi cabs (or limos) at the lower level curbside,
outside of baggage claim, at Terminal A & B. For assis-
tance, please contact the Airport Ground Transportation
Agent wearing an airport badge. Fare to San Antonio
downtown areas are approximately $20 to $23 (U.S.) per
taxicab.

Shuttle services are also available to get to downtown
hotels. The fare is approximately $18, and the shuttles
depart every 15 minutes, from 7 a.m. to 1:30 a.m. daily
to the downtown hotels. Online rates are $17.00 to
downtown hotels and $32.00 for a roundtrip ticket. Visit
the following links to make online reservations.
http://www.saairportshuttle.com/
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http://ltd10.hudsonltd.net/cgi-bin/sat1/res?USERI-
DENTRY=SAT&LOGON=GO

Bus service is also available through VIA. To get down-
town from the airport, go to the Lower Roadway
(Arrivals/Baggage Level in Terminal A and B), across the
marked crosswalk to the outer curb. VIA's stop will be
halfway between Terminals A & B. You can catch
VIA bus route 5, which operates every day, and can get
to almost all the hotels and the convention center in
gowntown San Antonio, in about 30 minutes for only
1.10.

How to get around in town:

Taxi: There are multiple taxi and limo services available
to get you to different parts of the city. Given that it is
usually difficult to find parking spaces, and parking fees
are expensive in the downtown area, taxis can be a
convenient option to get around. San Antonio also offers
river taxis that stop at 39 locations along the river walk.

Bus: VIA Metropolitan Transit is San Antonio's public
transportation agency and offers service throughout the
city including streetcar service within the downtown area.
VIA offers $4 Day Pass for purchase online and in
advance of your trip. A Day Pass is good for unlimited
rides on all regular bus and streetcar service. For more
details, visit www.viainfo.net or call 1-866-362-2020.

Downtown Streetcars: If you need to get around down-
town, the VIA historic streetcars are the way to go. Four
different streetcar routes travel throughout downtown
carrying visitors, shoppers, sightseers, and downtown
residents. Streetcars come by each stop about every 10
minutes so there’s never a long wait. When you get in
town, pick up a streetcar brochure in the hotel lobby, or
go to the following link:
http://www.viainfo.net/BusService/Streetcar.aspx.

Segway tours: Segways are a safe, feet-friendly, and
environmentally friendly way to tour San Antonio. Check
the following website for more information on this form of
transportation. http://www.segcity.com/sanantonio/

Weather: San Antonio's summers are warm, at times
hot and humid with an average minimum temperature of
23°C (73°F) and average maximum temperature of 35°C
(95°F).

Restaurants: San Antonio's diverse culture makes it
possible to sample delicious cuisine from all over the
world. You can dine along the River Walk or venture
downtown to one of San Antonio’s great restaurants. For
a list of restaurants, please visit http://www.visitsanan-
tonio.com/visitors/eat/index.aspx

Things to do: There are lots of things to do both in San
Antonio and within a driving distance. Please check out
the official website for tourist information:

Tourism portal: http://www.visitsanantonio.com/visi-
tors/play/index.aspx
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Downtown attractions: There are several must-see
downtown tourist sites such as the Alamo, San
Fernando Cathedral, Tower of the Americas, Aztec on
the river, and the Spanish Governor's Palace. It will be
possible to walk to these locations and avoid parking
difficulties. The River Walk offers unique opportunities to
enjoy the city’s vibrant culture.

To experience the city's fascinating history, you can take
a self-guided tour (for example, the Houston street
historic walking tour) or a guided tour via segway, horse-
drawn carriage, river cruiser, trolley, or conventional bus.
For more information, visit:
http://www.visitsanantonio.com/visitors/play/guided-
tours/index.aspx

Other attractions:

Sea World San Antonio www.seaworld.com/sanan-
tonio/default.aspx

Six Flags Fiesta Texas
www.sixflags.com/national/index.aspx

Pearl Brewery www.atpearl.com/
Southtown Arts District southtown.net/

Market Square - El Mercado
www.sanantonio.gov/dtops/marketsquare/?res=1366
&ver=true

King William Association
kingwilliamassociation.org/joomla/index.php?option=
com_frontpage&ltemid=1

Majestic theatre www.majesticempire.com/

Renowned golf courses (including two PGA tour
courses)
www.visitsanantonio.com/visitors/play/golf/index.asp
X

Ri{l)\lley's Believe It or Not & Louis Tussaud's Wax
orks sanantonio.ripleys.com/

Ripley's Haunted Adventure, Guinness World Records
useum & Tomb Rider 3D Adventure Ride and
Arcade phillips.ripleys.com/

Natural Bridge Caverns
www.naturalbridgecaverns.com/

Schlitterbahn Water Park Resort
www.schlitterbahn.com/nb/trip/

Witte Museum (science & history museum) www.witte-
museum.org

San Fernando Cathedral (founded in 1731)
www.sfcathedral.org

San Antonio Missions www.nps.gov/saan

Excursion or Tour: Many tourist attractions are within
driving distance of San Antonio. You can plan a short
excursion or tour before or after the conference.

Austin — The Texas capital, known as the live music
capital of the world, Is located 70 miles outside San
Antonio. It offers several music venues, such as
Sixth Street. Other attractions include lunch/dinner
cruises on the scenic Town Lake and bat watching.
For more information, visit the website:
http://www.austintexas.org/

San Marcos — This city, home to the largest U.S. shop-
ping outlet complex, Is located 35 miles outside San
Antonio (between San Antonio and Austin). You can
?{o tubing, kae/aklng, or canoeing in the San Marcos

iver, as well as ride a glass bottom boat at
Aquarena center. For more information, visit the
website: http://www.toursanmarcos.com/

Fredericksburg — This cit?/, established by German
immigrants in 1846, is located 60 miles outside San
Antonio. It offers unique shopﬂng and dining experi-
ences, as well as, the Nimitz Museum, and Museum
of the Pacific War. Also see the Enchanted Rock
State National park, Wildseed and Lavender Farms,
and numerous wineries. For more information, visit
the website: http://www.fredericksburgtexas-
online.com/

San Antonio Local Arrangements Committee
Egbert)Cardy, Angela Hall & Stewart R. Miller (LAC Co-
airs

Matt Gilley

Kim Clark

Fen? Zhan

Paul Srivastava
Derrick Mclver

Mary Kalicki
Michael McDonald
Indu Ramachandran
Amer Kaissi

Deli Yang

Teresa Svacina
Jessica Orth
Cynthia Lengnick-Hall
Eva Trevino
Stephanie Black
Rita Kosnik

Judith Quiroz
Carolee Rigsbee
Pepe Chang

Nicole Hess-Escalante
Josh Daspit

Dana Wang

Claudia Dawdy
Jermaine Vesey
Zaida Martinez
Julio Soto

Andrew Johnson
Ron Merrill
Margaret Langford

The Local Arrangements Committee members are
ready to assist you.
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San Antonio Hotel Map
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2011 Academy of Management Annual Meeting Sponsors

The Academy of Management Extends Special
Appreciation to All of the 2011 Annual Meeting
Sponsors*

Platinum Sponsors

Society for Human Resource Management (SHRM)
(Sponsor of Hotel ID Name Badge Lanyard)

ESMT European School of Management and Technology
(Sponsor of New Doctoral Student Consortium)

China Europe International Business School
(Sponsor of Key Cards — Grand Hyatt)

Gold Sponsor
School of Management and Labor Relations, Rutgers

University
(Sponsor of Pens at Registration area)

Pewter Sponsors
University of South Alabama, Mitchell College of

Business
(Supporting AOM Director of Sponsorship David
Turnipseed)

Leadership University Sponsors
Pace University, Lubin School of Business University of

Virginia, Darden School of Business

Texas A&M University, Mays Business School
University of Texas, San Antonio

School of Management and Labor Relations, Rutgers
University

The Lorange Institute of Business Zurich
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Platinum Sponsors

Society for Human Resource Management (SHRM)

The Society for Human Resource Management (SHRM)
is the world’s largest association devoted to human
resource management. Representing more than 250,000
members in over 140 countries, the Society serves the
needs of HR professionals and advances the interests of
the HR profession. Founded in 1948, SHRM has more
than 575 affiliated chapters within the United States and
subsidiary offices in China and India. Visit SHRM online
at www.shrm.org

ESMT European School of Management and
Technology

ESMT European School of Management and Technology
in Berlin was founded in 2002 by 25 leading global
companies. The business school offers MBA programs
and executive education. Thirty-five faculty members
from 20 nations combine rigorous research with practical
relevance to contribute the European management
perspective to issues of global business. www.esmt.org

China Europe International Business School

After 17 years of phenomenal growth and development,
the China Europe International Business School (CEIBS,
www.ceibs.edu) is the leading China-based international
business school with all three programmes - MBA,
EMBA and Executive Education - ranked within the Top
30 globally by the Financial Times. Launched in 1994 as
a non-profit joint venture between the Chinese govern-
ment and the European Commission, the school now
operates campuses in China’s commercial hub of
Shanghai and the political capital in Beijing — as well as
facilities in South China’s dynamic business center of
Shenzhen.

CEIBS is fully accredited under both the European stan-
dard (EQUIS) and the American standard (AACSB). In
addition to our 3 main programmes, CEIBS offers a
certificate programme in developing regions of China. In
2009, CEIBS launched its EMBA Programme in Africa,
with degree courses offered in Accra, Ghana. CEIBS
boasts 140 full-time and visiting faculty members, each
with extensive China expertise coupled with cutting edge
international knowledge. CEIBS' research output and
Case Studies represent an impressive body of interna-
tionally published studies.
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Widely considered one of the most successful examples
of EU-China cooperation, CEIBS serves as a role model
of international collaboration and innovation. Since its
establishment, the school has received tremendous
support from the governments of China and the EU.
Today, CEIBS attracts some of the world’s most talented
international business leaders through our unique value
proposition for 21st Century leadership: China Depth,
Global Breadth.

Gold Sponsors

School of Management and Labor Relations, Rutgers
University

Rutgers' School of Management and Labor Relations
(SMLR) is one of the world's leading sources of
expertise on the world of work, building effective and
sustainable organizations, and the changing employment
relationship. Originally established by an act of the New
Jersey legislature in 1947 as the Institute of
Management and Labor Relations, SMLR (pronounced
"simler") was chartered to promote new forms of labor-
management cooperation following the industrial unrest
at the end of World War II. It officially became a School
at the flagship campus of the State University of New
Jersey in New Brunswick/Piscataway in 1994. lts
approximately 30 tenured and tenure track faculty are
clustered in two departments: one focused on all aspects
of strategic human resource management, the other
bringing together a range of social science specialties
related to Labor Studies and Employment Relations.
These world-class researchers combine with expert
practitioners to provide a rich set of undergraduate,
professional Master's, and doctoral degree courses,
along with a diverse set of labor, management and exec-
utive education offerings.

Pewter Sponsors

The University of South Alabama
Mitchell School of Business

The Mitchell College of Business at the University of
South Alabama provides AACSB accredited business
education to qualified undergraduate and graduate
students. Located in Mobile, AL on the beautiful Gulf of
Mexico, the University of South Alabama is the fastest
growing university in Alabama. The College offers under-
graduate majors in Accounting, Finance, Management,
and Marketing, as well as the MBA and Masters in
Accounting. The Mitchell MBA program is ranked 10th in
part-time programs in the South. The 2011 MBA class
scored in the top 10% nationally on the ETS MBA Field
Exam. The College’s mission is to support regional

economic development and contribute to the continuing
success of the University. This is accomplished through
quality instruction, faculty scholarship, and external serv-
ices. Our recently remodeled classrooms are updated
with modern technology including SMART boards and
projection systems, and the entire college was WiFi
enabled. The new Joseph & Rebecca Mitchell Learning
Resource Center houses the business library, the John
B. Saint Financial Analysis Center, and cutting edge
computer labs. The College is home to the Center for
Real Estate Studies, Small Business Development
Center, and the Center for Business and Economic
Research. We invite you to investigate the Mitchell
College for your educational needs. http://www.southal-
abama.edu/mcob/about.html

AOM 2011 Sponsorship Information

Are you interested in supporting superior scholarship
about management and organizations?

Are you interested in having your university/organiza-
tion associated with one of the world’s premier
academic meetings?

Are you interested in showcasing your
university/organization at a leading professional
conference?

If your answers to these questions are “yes”, then you
need to serve as a university/organization sponsor for
the Academy of Management (AOM) 2011 Annual
Meeting. AOM 2011 has five levels of university/organi-
zation sponsorship:

Platinum $16,500-$20,000 US
Gold $11,000-$16,499 US
Silver $8,500-$10,999 US
Bronze $5,500-$8,499 US
Pewter $4,000-$5,499 US

For complete information, please contact David
Turnipseed, AOM Director of Sponsorships, at
turnipseed@usouthal.edu.
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The Academy of Management Acknowledges the 2011
Leadership University Sponsors

School of Management and Labor Relations, Rutgers
University
(Supporting AOM President, Susan E. Jackson)

Rutgers' School of Management and Labor Relations
(SMLR) is one of the world's leading sources of
expertise on the world of work, building effective and
sustainable organizations, and the changing employment
relationship. Originally established by an act of the New
Jersey legislature in 1947 as the Institute of
Management and Labor Relations, SMLR (pronounced
"simler") was chartered to promote new forms of labor-
management cooperation following the industrial unrest
at the end of World War Il. It officially became a School
at the flagship campus of the State University of New
Jersey in New Brunswick/Piscataway in 1994. Its
approximately 30 tenured and tenure track faculty are
clustered in two departments: one focused on all aspects
of strategic human resource management, the other
bringing together a range of social science specialties
related to Labor Studies and Employment Relations.
These world-class researchers combine with expert
practitioners to provide a rich set of undergraduate,
professional Master's, and doctoral degree courses,
along with a diverse set of labor, management and exec-
utive education offerings.

The Lorange Institute of Business Zurich

The Lorange Institute of Business Zurich is a model for
the business school of the future. It is very diverse and
offers flexibility with less administrative red tape.
Professors are global experts in their fields. They typi-
cally come from other academic institutions for short
teaching stints at our business school, bringing with
them the latest insights in the fields of management and
business. Rather than listening to a monologue, students
participate in thematic discussions with the professors;
the Lorange Institute is a meeting place for networking
with fellow participants as well as faculty members and
establishing valuable contacts for life. We have a vision
of a new way of learning — tailored to the real needs of
the 21st century. Learning which is eclectic and suits
participants personal needs and can be pursued while
working. What is learned at the Lorange Institute can
immediately be put into practice on the job. We seek to
broaden participants’ views of business challenges and
solutions by presenting the latest in practice and theory.
Our programs are innovative learning experiences that
will change the way you look at business challenges and
think about the values which lie beyond the balance
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sheet. We are practical and pragmatic. At Lorange, you
will solve current, real-life problems relating to leading
companies

University of Virginia

The Darden School of Business

(Supporting AOM Vice President and Program Chair,
Ming-Jer Chen)

The Darden School of Business improves society by
developing principled leaders for the world of practical
affairs. This drives everything we do. We follow a three-
pronged approach to achieving our mission — student-
centered learning, thought leadership and active
engagement with the business community.

Like all major business schools we appreciate that busi-
ness is increasingly complex and requires the ability to
operate in the context of the broader society. Our
students start by learning to master the foundations of
business. This is no longer enough; today's business
environment requires graduates to have the ability to
address issues that cross functional boundaries with

Global perspective,

An innovative and entrepreneurial mind-set,
Ethical grounding,

Commitment to diversity,

Respect for sustainability, and
Technological sophistication.

Our first priority is teaching and learning. Our top-
rated faculty develops leaders through a highly engaged
learning process that requires active student participa-
tion; we have created a community and environment that
reinforces this. Darden’s distinctive educational
approach results in graduates who have a real world
understanding of global business, decision making skills
biased toward action, a collaborative approach to leader-
ship, and personal integrity. Our students are able to
build on traditional functional skills, determine the inter-
connections across the organization, and engage their
colleagues, resulting in effective enterprise leadership.

We are committed to creating new knowledge. Our
faculty members are pre-eminent scholars whose
research advances managerial practice. In addition,
Darden has several research centers of excellence that
focus on key issues that drive today’s economy and
management practices. The centers leverage faculty
research in entrepreneurship and innovation, business
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ethics, and international issues.

Darden commitment to scholarship includes creating
innovative teaching materials. Our faculty create most of
the material used in Darden classrooms, and we are a
leading provider of cases and simulations used at other
top business schools.

We maintain a strong link with business, constantly
engaging with practicing managers in a variety of ways.
Faculty members teach executives who enroll in short
programs for leadership development. Our faculty works
with executives world-wide to help them address
pressing business problems. This experience and
perspective is invaluable in informing our research and
our teaching.

Texas A&M University, Mays Business School
(Supporting AOM Vice President Elect and Program
Chair Elect, R. Duane Ireland)

Texas A&M University's Mays Business School is home
to five academic departments and eight research
centers, and educates more than 5,000 undergraduate,
master’s and doctoral students. Named for Mr. Lowry
Mays, founder of Clear Channel Communications, the
school consistently ranks among the top public business
schools in the United States, including #16 public by
U.S. News and World Report in 2011, and #17 public by
Bloomberg BusinessWeek in 2010. The Mays
Department of Management faculty consistently ranks in
the top 5 in the nation in terms of research productivity
and is proud to be the home of 6 Academy of
Management Fellows.

Opened in 1876 as Texas' first public institution of higher
learning, Texas A&M University is a research-intensive
flagship university with 38,000-plus undergraduates and
more than 9,000 graduate students studying in over 250
degree programs in 10 colleges. Located in College
Station, Texas, Texas A&M holds a triple designation as
a land, sea and space grant institution, and is known as
a world leader in teaching, research and public service.

The University of Texas at San Antonio
(Supporting Local Arrangements Co-Chairs, Robert
Cardy and Stewart Miller)

The University of Texas at San Antonio was established
in 1969, and now has over 30,000 students. It consists
of three campuses: main campus (North San Antonio,
downtown campus, and Hemisphere Park campus).

The College of Business at The University of Texas at
San Antonio is the largest undergraduate business
school in the University of Texas System and one of the
40 largest schools of business in the United States.
With 5,600 students, the college is second in the nation,
according to a ranking by Hispanic Outlook magazine, in
the number of undergraduate business degrees awarded
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to Hispanics.

Nationally ranked and recognized, the College of
Business was named the No. 5 graduate business
school in the nation for Hispanics by Hispanic Business.
Business Week named the college's Flex MBA program
#4 in the Southwest and #28 nationwide in its inaugural
ranking of part-time programs. Additional MBA accolades
include being named one of the top 10 MBA programs
for minority students by the Princeton Review for the
past six years and receiving the Brillante Award for
Educational Excellence from the National Society of
Hispanic MBA's.

The college offers a comprehensive portfolio of
programs at the undergraduate, graduate and doctoral
level, and unique centers of excellence in entrepreneur-
ship, financial services, information assurance and secu-
rity, international business, management of technology
and sport, event and tourism management.

Pace University
Lubin School of Business

The Academy of Management is located on the Briarcliff
Manor, New York, Campus of Pace University. Prior to
residing at Pace University, the Academy's head office
was located at the volunteer treasurer’s university,
rotating with each new appointment. In 1994, the
Academy’s Board of Governors made the decision to
hire professional staff for the growing association and
conducted a national search for a more permanent
home. Pace was selected from the field of potential
candidates and the Academy has resided at Pace since
1994. The Academy of Management has benefited from
the administrative and infrastructure support given by
Pace University and in turn the Academy has contributed
to the scholarly objectives of the Lubin School of
Business. As in other successful models of this type in
which preeminent and independent scholarly associa-
tions and universities align, Pace University and the
Academy of Management have experienced a mutually
beneficial relationship aimed at advancing their shared
academic missions. The Academy of Management
thanks Pace University and the Lubin School of
Business for hosting its office and Website.

Section A
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Exhibit Hall Layout & Schedule

EXHIBIT SCHEDULE:

To protect exhibitor samples, no one is allowed into the
Exhibits Area when it is not open.

No one is admitted without a badge.

Exhibitor Café will be open during Exhibits Hours.

Email Stations in the Exhibits Area are available during
Exhibits Hours only.

BOOTH SET-UP HOURS

(open only to registered exhibitors wearing badges):
Friday, August 12

Hours: 9:00 a.m. - 5:00 p.m.

EXHIBITS HOURS
(open to all delegates wearing conference badges):
Saturday, August 13
Hours: 8:00 a.m. - 5:00 p.m.
Breaks: 10:15 a.m. - 10:45 a.m.
2:45 p.m. - 3:15 p.m.

Section A
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Sunday, August 14

Hours: 8:00 a.m.- 5:00 p.m.

Breaks: 10:15 a.m. - 10:45 a.m.
2:45 p.m. - 3:15 p.m.

Monday, August 15

Hours: 8:00 a.m. - 5:00 p.m.

Breaks: 10:15 a.m. - 10:45 a.m.
2:45 p.m. - 3:15 p.m.

BOOTH DISMANTLING HOURS

(open only to exhibitors wearing badges):
Monday, August 15

Hours: 5:00 p.m. - 8:00 p.m.
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2011 Academy of Management
Exhibitor Relations Committee

Company Booth Number (s)
AACSB International..................... 321
ABC-CLIO Praeger Publishers ....415
ActiveScholar LLC ...........ccccueeene 417

Berrett-Koehler Publishers...333, 432
Business Expert Press................. 219

Cabell’s Directories .............. 113, 115

CapsiMm......ccocccciiiieeeeeeeee e, 406

CARMA (Center for the
Advancement of Research
Methods and Analysis) ............ 108

CEO-Academy .......ccccoocveveeennnnen. 408

CeSiM i 326

Copenhagen Business School Press
Table Display

CPP, INC. oo 420

Darden Business Publishing........ 233
Dr. Vellore Sunder ........ Table Display
ecch402

Edward Elgar Publishing......201, 203

EFMD - European Foundation for
Management Development .....404

ElSeVier ..., 217

Emerald Group Publishing Inc....325,
424

The Academy of Management
Email: exhibits@aom.pace.edu
Tel: (914) 944-2910
Fax: (914) 923-2636

Company Booth Number (s)
Ethics-LX....cooiieiiieeee e 427

Frontiers of Business Research in

Gower Publishing..........ccccceeeneee 109

Graziadio Business Review,
Pepperdine University ............. 429

Harvard Business Publishing...... 305,
307, 309

Health Administration Press......... 100

IAP - Information Age Publishing Inc.
304

Innovative Learning Solutions.....419,
421

Interpretive Simulations ............... 324
Ivey Publishing.........ccccccviinninen. 224

John Wiley & Sons .....401, 403, 405,
407, 409

Kellogg School of Management,

Northwestern University........ Table
Display
Kendall Hunt Publishing Co......... 200
M.E. Sharpe, Inc. .........cccuuuunne. 303

McGraw-Hill/lrwin.213, 215, 312, 314
Oxford University Press....... 207, 209
Palgrave Macmillan ............. 300, 302
Pearson.........ccooceeiiiiieeeene 328, 330
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Company Booth Number (s)

Penguin Group (USA).................. 332

Philosophy Documentation Center ....
Table Display

Project Management Institute ...... 319

Provalis Research........................ 413

Racom Communications............ Table
Display

Rotman School of Management &
Rotman/UTP Publishing .......... 231

Routledge ..........cc....... 212, 214, 216

Routledge Journals.............. 218, 220

Roy Stager JacquesTable Display
SAGE....ccceoviiiveee 225, 227, 229

Society for Human Resource
Management................... 301, 400

South-Western Cengage Learning ....
306, 308

Springer.....ccocveeeeeeeeeeeeiieen, 102, 104
Stanford University Press............. 101
StratX Simulations........................ 418
The MIT Press .....oocoveeeiviiieeeenns 205
Tilde University Press ................. 316

Section A
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Director:

La Verne Hairston Higgins, Eastern
Michigan University

Associate Director:

Garry Adams, Auburn University
Assistant Director:

Mike Ryan, Bellarmine University
Placement Coordinator:

Wendy Kramer, Keystone College
Online Placement Services

http://careers.aomonline.org/place-
ment/

Onsite Placement Services
Registration

Location: Marriott River Center, San

Antonio, 101 Bower Street, San

Antonio

Room: Registration 1, 3rd Floor

Hours: Saturday, August 13
8:00 am — 4:30 pm
Sunday, August 14
8:00 am — 4:30 pm
Monday, August 15
8:00 am — 4:30 pm

Interview Tables

Location:Marriott River Center, San
Antonio, 101 Bower Street, San
Antonio

Rooms: Conference Rooms 1-14

Hours: Saturday, August 13
8:00 am — 4:30 pm
Sunday, August 14
8:00 am — 4:30 pm
Monday, August 15
8:00 am — 4:30 pm
Tuesday, August 16
CLOSED - Please do not

schedule interviews in this
location

Section A

Placement Services

Placement Services for the 2011 annual meeting will be located in the
Marriott River Center, San Antonio, 101 Bower Street, San Antonio, 78205.
Although the Online placement services are now on a rolling basis it is still
necessary to indicate that you are interested in being a part of the annual
Placement Services at the Conference—our summer career fair. You must
“buy” this option and a table when you put in your new ad beginning in June
and continuing through the meeting in San Antonio. We will provide assis-
tance on-site in San Antonio if you are unsure on how to place your ad and
involvement in the summer career fair. Because we have a number of
options, you will need to proceed to our website to determine your costs.

Recruiting Schools and Organizations: Please note that our summer
career fair entitles you to have your ad visible to all applicants who sign up
for the career fair, have the ability to see all the applicants on the Placement
website, and allow you to rent an interview table in the Placement area where
you can talk with prospective applicants. You may also choose to upgrade
your ad to a sponsored version which will allow your logo and school informa-
tion to be viewed by all applicants and not just those who selected you or
your position type as well as having your position information displayed to
applicants in the restricted waiting area.

Applicants: You do not have to pay extra for the summer career fair but you
do need to register for the conference. If you have any problems registering
please bring your information to the San Antonio meeting and we will be able
to help you. If you have not yet paid your annual applicant fee then you will

need to pay it before you can register for the summer career fair.

Please note that the registration fees for Placement Services are sepa-
rate from the registration fees for attending the annual meeting.

Tables are provided for conducting interviews during the Academy of
Management’'s meeting in San Antonio. They are located in small-medium
size rooms (6—15 tables/room) and will be available from Saturday, August
13th through Monday, August 15th. Because of limited tables and small
rooms, the cost to reserve a table for the meeting is $135. We may have
some tables available on a daily rental basis at a prorated cost.

Reservations will be available online with the purchase of an ad at
http://careers.aomonline.org/placement/ beginning June 1st, on a first come
first served basis. If space is available, some tables may be reserved on-site.

We will have several workshops to help recruiters and applicants with the
registration and interview processes.

Ins and Outs of Faculty Recruitment: Workshop for Recruiters
Friday, August 12th: 3:00-4:30pm, Marriott Rivercenter, Salon G

This session is designed for individuals who represent institutions
with position openings. It provides information on hiring practices,
statistics from past and current years, and applicant perceptions.
The session will be an interactive format and features a panel of
placement experts.

The Academic Job Search: Workshop for Applicants
Friday, August 12th: 5:00-6:30pm, Marriott Rivercenter, Salon G

This session is designed for applicants. It will provide information on
university hiring practices, statistics from past and current years,
interview strategies, and suggestions for placement success. The
session will be an interactive format and features a panel of univer
sity placement experts.
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Placement Committee 2011-2012
Kathryn Aten, University of Oregon

Jeffrey Bentleﬁ, University at Buffalo (State
University of New York)

Jeremy Bernerth, Louisiana State University
Jacob Breland, Youngstown State University

Robyn Brouer, University at Buffalo (State
University of New York)

Carolyn Chavez, New Mexico State University

ChiaYen Chiu, University at Buffalo (State
University of New York)

Erin Coyne, Ohio State University

Kay Devine, Athabasca University

James Dulebohn, Michigan State University
Megan Endres, Eastern Michigan University
Claudia Ferrante, USAF Academy

Geralyn McClure Franklin, University of Dallas
Crissie Frye, Eastern Michigan University

Vickie Coleman Gallagher, Cleveland State
University

Ann Gregory, American University-Bulgaria
Joyce Heames, West Virginia University
Gary Insch, West Virginia University

Mary Jo Jackson, University of South Florida,
St. Petersburg

Christian Kiewitz, University of Dayton
Ida Kutschera, Bellarmine University
Wei Liu, University of Maryland

John Martin, USAF Academy

Alison McConnell, Ohio State University
Nancy Mclntyre, West Virginia University

Marianne Miller, Virginia Commonwealth
University

Stephanie Newell, Eastern Michigan University
Eileen Pepler, Athabasca University

Michael Pickerell, Eastern Michigan University
Beth Polin, Ohio State University

Maiyuwai Reeves, University at Buffalo (State
University of New York)

Sammie Robinson, Texas Southern University

Brooke Shaughnessy, University at Buffalo
(State University of New York)

Scott Sherman, Texas A&M, Corpus Christi
Janice Witt Smith, Winston-Salem University
Lisa Stickney, University of Baltimore
Charlotte Sutton, Auburn University

Janice Thomas, Athabasca Univeristy

Darren Treadway, University at Buffalo (State
University of New York)

Jack Walker, Texas Tech University

Angela Wallace, University at Buffalo (State
University of New York)

Lei Wan?, University at Buffalo (State
University of New York)

Mike Whitfield, Georgia College and State
University

Laura Williams, University of Mississippi
Diana Wong, Eastern Michigan University
Keke Wu, Univeristy of Alabama

Jun Yan_?, Universi\t)/ at Buffalo (State
University of New York)

Tom Zagenczyk, Clemson University

Placement Services

Placement Activities

The interview areas offered by Placement Services are a very appropriate
location for interviews. However, interviews may be conducted in conversa-
tion areas available throughout the conference facilities. The conference
hotels also offer a number of full and parlor suites that may be used for inter-
views.

The Academy of Management is concerned about providing appropriate
settings for conducting interviews. Settings that will accommodate individuals
with disabilities and that do not have the potential of creating an awkward
interview environment. Hotel guest rooms are inappropriate settings for
conducting recruiting interviews. If interviews must be conducted in hotel
guest rooms, we offer the following suggestions: have multiple recruiters
meet with each candidate; leave the guest room door ajar; ensure that the
room is properly prepared to conduct interviews (i.e., beds are made,
personal belongings are put away, etc.); maintain and encourage a profes-
sional demeanor by having all parties sit on chairs or sofas, be fully dressed
(including shoes), and ask only appropriate questions. Above all, be sensi-
tive to concerns of others by avoiding actions or comments that may be
perceived as uncomfortable.

Excerpt from the Academy's Code of Ethical Conduct

The Academy of Management and its members are committed to providing
academic environments that are free of sexual harassment and all forms of
sexual intimidation and exploitation. Sexual harassment consists of unwel-
come sexual advances, requests for sexual favors, and other visual, verbal,
or physical conduct of a when:

1. It is implicitly or explicitly suggested that submission to or rejection of the
conduct will be a factor in academic employment, admission, evaluation, or
participation in an academic activity; or

2. The conduct has the purpose of interfering with an individual's academic or
work performance, by creating an intimidating, hostile, or otherwise unaccept-
able educational or work environment.

The determination of what constitutes sexual harassment depends upon the
specific facts and the context in which the conduct occurs. Sexual harass-
ment takes many forms: subtle and indirect, blatant and overt. It can be
conduct affecting an individual of the opposite sex or same sex, between
peers or between individuals in a hierarchical relationship, or between
teacher and student. Regardless of the intentions of the actor, the key ques-
tion is always whether the conduct would be unwelcome to the individual to
which it is directed.
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The William H. Newman Award

The Academy of Management awards the William H.
Newman Award for outstanding papers based on a recent
dissertation. This prestigious award can be given to up
to three papers a year. The papers must be (a) single
authored; and (b) based on a doctoral dissertation
completed within the last three years. Division Program

Cornell U.

Chairs nominate one paper each for this award. The
Awards Committee, under the direction of Chair, Gerry
Sanders (Rice U.) selects papers that make a substan-

tive contribution to knowledge based on rigorous and
creative research designs. Committee members include:
Myles Shaver, U. of Minnesota, Irene Henriques, York U.,
Riki Takeuchi, Hong Kong U. of Science and Technology,
Morela Hernandez U. of Washington, Lisa Hisae Nishii,

Here are the 2011 William H. Newman Award Nominees:

BPS

On the Qutside Looking In: Capital
Market Perceptions of Legacy
Spinoffs

Emilie Feldman, Wharton School

CAR

Electronic Tethering: The Impact of
After-hours Connectivity on Work-to-
Family Conflict and Strain

C. Melissa Fender, Drexel U.

CM

The Blame-taker's Dilemma: Actions
and Reactions in the Wake of
Organizational Failure

Brian C. Gunia, Northwestern U.

CMS

Demystifying the “Entrepreneurial
Mind”: A Wittgensteinian Agproach
Stratos E Ramoglou, Cambridge U.

ENT

Lifeblood or Liability? Schumpeter or
Stinchcombe and Startup
Performance

Jason Greenberg, New York U.

GDO

Cross-level Investigation on Impact
of Contexts on Network Structure
and Career Support

Raymond N. C. Trau, U. of Western
Australia

HCM

Organizational Review of Adverse
Events at an Academic Medical
Center

Lucy MacPhail, New York U.

HR

Changing the Way We Think About
Performance Appraisal: A Meta-
Analysis

Shaun Pichler, California State U.,
Fullerton

Section A

IM

Foreign vs. Domestic Firms Benefit
of Information Gathering and
Deplozvment

Jorg Zimmermann, Max Planck
Institute of Economics

MC

Can Client Satisfaction Help Retain
Professional Services Employees? A
Dyadic Analysis

Regina Viola Frey, German Graduate
School of Management & Law (GGS)

MED

Management Education: A Call for a
New Dialogue

Eirik Johannes Irgens, Nord-
Trondelag U. College

MH

The Risk Renaissance: A Historical
Review of Risk and Risk
Management

Hooman Attar, Macquarie U.

M

Selling out: How impressions of
materialism influence creative evalu-
ations and performance

Sharon H Kim, Johns Hopkins U.

OB

Mood at the Midpoint: How Team
Positive Mood Shapes Team
Development and Performance
Andrew P. Knight, Washington U. in
St. Louis

OMT

Ethnic Homogeneity in a Social
Network: Recruiting Investors into
the Nairobi Stock Exchange
Christopher B. Yenkey, Cornell U.

ONE

Deregulation and Investment in
Green Technologies: Evidence from
Investor-Owned Electric Utilities
Eun-Hee Kim, George Washington
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AP
Impetus and Definition: The Way
NEDs are Involved and Exercise
Power and Influence in SDMPs
Michael Ruess, Jacobs U. Bremen

SIM

Stakeholder Management at the
Origin of Competitive Advantage: A
Fit and Resource Dependence View
Michael Banks, Loyola U. Maryland
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The Carolyn Dexter Award

The Carolyn Dexter Award is an all Academy award to
the paper that best meets the objective of international-
izing the Academy. This serves the mission of the
Academy and the charge of the International Theme
Committee, which sponsors this Award. The criteria for
this prestigious Award include the following: (a) The
theme and content of the paper should reflect an aware-
ness of business and management outside the domestic
boundaries; (b) Collaboration between scholars from

considered of high caliber for the Carolyn Dexter Award if
they offer new insights, are rich in observation and
employ creative methodologies. Especially welcomed
are submissions of topics or methods that are not in the
U.S. mainstream, but are important in other countries’
research traditions. Each Division Program Chair nomi-
nates one paper to the chair of this year’s Dexter Award
Committee, Adela McMurray, Royal Melbourne Institute
ofTechnology

different countries is desirable; and (c) Papers are

Here are the 2011 Carolyn Dexter Award nominees:

BPS

Delegation across Institutional
Boundaries: The Case of
Multinational Hierarchies

Yue Maggie Zhou, U. of Maryland

CAR

Mentor and Protege Ooutcomes in
Formal Mmentoring Relationships: A
Longitudinal Study in Korea

Jae Uk Chun, Korea U.2; Nam Yi
Yun, Mentoring & Coaching Center
Korea; John J. Sosik, Pennsylvania
State U., Great Valley

CM

The Display of “Dominant” Nonverbal
Cues in Negotiation: The Role of
Culture and Gender

Zhaleh Semnani-Azad, U. of
Waterloo

CMS

The Structural Violence of
Globalization: An Urgent Call for
Preventive Intervention

Jessica Heineman-Pieper, George
Mason U.

ENT
Regional Innovative Capabilities and
Firm Creation: A Regional Analysis

In Hyeock lan Lee, Western
Kentucky U.; Eunsuk Hong, Queen's
U. Belfast

GDO

Partnership Under the Treaty: Race
Relations and Institutional Work in
Nursing Organizations

Douglas Creed; U. of Rhode Island;
Deborah Jones, Victoria U. of
Wellington

HCM

Looking Good or Doing Better?
Patterns of Decoupling in the
Implementation of Clinical
Directorates

Daniele Mascia, Catholic U. Rome;
Federica Morandi, Catholic U.
Rome; Americo Cicchetti

HR

How Much Does Country Matter? A
Meta-Analysis of the HPWP
Systems-Business Performance
Relationship

Tanja Rabl, U. of Bayreuth; Mevan
M. Jayasinghe, U. of Wisconsin,
Madison; Barry Gerhart, U. of
Wisconsin, Madison; Torsten M.
Kuehimann, U. of Bayreuth
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IM

Internationalization in NGOs:
Environment, Structure, and Board
Governance

Alnoor Ebrahim, Harvard U.; Srilatha
Batliwala, Harvard U.

MED

Building Foundations for Leaders'
Development through the
Personalization of Management
Learning

Gianpiero Petriglieri, INSEAD; Jack
Denfeld Wood, International Institute
of Management; Jennifer Louise
Petriglieri, INSEAD

MH

The History of the Pan-Pacific Coal
Trade: 962-200

Bradley Bowden, Griffith U.; Andrea
Insch, U. of Otago

MOC

Communicating Strateqy Across
Cultures with Visualization: An
Experimental Evaluation

Sabrina Bresciani, U. of Lugano;
Martin J. Eppler, U. of St. Gallen;
Margaret Tan, Nanyang
Technological U.
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The Carolyn Dexter Award

oB
Employee Sabotage Associated with

Customer Injustice: A Comparison of

North America and East Asia
Ruodan ShaoU. of British Columbia;
Daniel Skarlicki, U. of British
Columbia

oDC

The Influence of Eastern and
Western Societal Cultures in
Managing Strategic Change
William W. Maddux; INSEAD; Quy
Nguyen Huy, INSEAD; Jeffrey
Sanchez-Burks, U. of Michigan

oM

Implementation of Green SCM:
Impact on Performance Outcomes
in Small Electronics Firms

Sung Tae Kim, Solbridge
International Business School;
Sunran Jeon, Butler U.; Donghyun
Choi, U. of Nebraska, Lincoln

Section A

OMT

Societal Patriarchal Logics and the
Emergence of Microfinance
Organizations

Eric Yanfei Zhao, U. of Alberta; Tyler
Earle Wry, Wharton School

ONE

Priorities in Corporate Sustainability
Reporting: Does East Meet West,
Does South Converge on North?
Ralf Barkemeyer, U. of Leeds; Lutz
Preuss, Royal Holloway, U. of
London

PNP

Organizing Prisons through Public-
Private Partnerships: A Cross-
Country Investigation

Sandro Cabral, Federal U. of Bahia;
Stephane Saussier, U. Paris
Panthéon Sorbonne
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SAP

Rules of Suspension: A Rules-
Based Explanation of Strategy
Workshops in the Strategy Process
David Nils Seidl, U. of Zurich;
Donald MacLean, Glasgow U.;
Robert Maclintosh, U. of Glasgow

SIM

Corporate Social Responsibility in
the Russian Federation

Jo Crotty, Salford U.
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2011 Academy of Management Annual Meeting Statistics

Table 1: Submissions by Sponsors. Numbers reflect the submissions that were checked-in and reviewed. Some symposia were
submitted to more than one sponsor.

Table 2: Sessions & Participants Table 3: Affiliations with 30+ Participants  Table 4: Participant Country Representation

Sessions Total Afflllation Name* Country* Count  Country* Count  Country* Count
Harvard U. New York U. ARGENTINA ........ 9 ISRAEL ........... 60 SAUDIARABIA ...... 4
Caucus ... 48 National U. of Singapore  U. of Minnesota AUSTRALIA . ...... 277 ITALY .o 144  SINGAPORE ...... 107
. of St " of Southern California ~ AUSTRIA .......... 38 JAMAICA ........... 1 SLOVENIA.......... 8
Free Session ..o 7 3 Z; genizlylli/r;nia Kri;’ons:;tt;e U?a °M&  BARBADOS ... ... 2 JAPAN ............ 46  SOUTHAFRICA ....13
Meeting . ......ovvveineeii.. 233 INSEAD G Mason U BELGIUM.......... 78 JORDAN ........... 4  SOUTHKOREA ....90
) eorge Mason L. BRAZIL ........... 71 KENYA............. 1 SPAIN ........... 139
Paper Session ................... 737 Texas A&M U. Massachusetts Institute  CANADA ......... 383 KOREA, REPUBLIC OF1  SRILANKA ......... 3
PDW Workshop 332 Bocconi U. Duka U v CHILE .......c.... 7 KUWAIT ............ 5 SWEDEN.......... 37
""""""""" Case Western Reserve e CHINA ...........213 LEBANON ......... .9 SWITZERLAND . .. .151
Social EVeNt . ..o oo 69 u. U. of Groningen COLOMBIA ......... 4 LITHUANIA ......... 2 TAIWAN .......... 195
Cornell U. U. of lllinois, Urbana- COSTARICA ........ 1 LUXEMBOURG ...... 1 THAILAND .......... 5
SYMPOSIUM . . ..o oo 220 Pennsylvania State U, Champaign CYPRUS ........... 2 MACAU ............ 3 TUNISIA............ 2
. Michigan State U. U. of Central Florida DENMARK ......... 97 MACEDONIA........ 1 TURKEY .......... 16
All Sessions . ......... ... ... 1,657 VU U. Amsterdam U. of Houston DOMINICAN REPUBLIC2 MALAYSIA .......... 6 UGANDA .......... 14
U. of New South Wales EGYPT............. 3 MALTA ............. 2 UKRAINE........... 1
" gonhwesxjrr::{u. d Georgia Institute of ESTONIA ........... 2 MEXICO........... 19 UNITED ARAB

Participants: Total A"”’I‘tsmL‘l’S - Rotterdam  Techrology FUL. oo, 1 NETHERLANDS ...309 EMIRATES......... 23
alto U. Stanford U. FINLAND .......... 77 NEW ZEALAND . . ... 41 UNITED KINGDOM .474
People on Program ... 7966 Gopenhagen Business  Tilburg U. FRANCE ......... 185 NIGERIA ........... 2 UNITED STATES . .3960
Countries Represented . .. ........... 78 Choo U. of Texas. Austin GAMBIA ............ 1 NORWAY .......... 34 URUGUAY .......... 1
Rutgers U. ' GERMANY ........ 321 OMAN ............. 2 ZARE ............. 3

U. of Michigan GHANA ............ 2  PAKISTAN .......... 8

U. of Toronto GREECE .......... 12 PERU .............. 1

George Washington U. HONG KONG ...... 90 PHILIPPINES . . ...... 4

HUNGARY .......... 2 POLAND ........... 4

ICELAND ........... 3 PORTUGAL ........ 20

INDIA ............. 56 QATAR ............. 3

IRAN ... .......... 3 ROMANIA .......... 1

IRELAND .......... 33 RUSSIAN FEDERATION

11

*Self-Identified. Data may be incomplete. The Academy takes no position on national borders.
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What’s New in Management?

Visit Booth #318

to receive a
20% discount!

Leveraging Corporate
Responsibility*

The Stakeholder Route to Maximizing
Business and Social Value

C. B. BHATTACHARYA,

SANKAR SEN, and DANIEL KORSCHUN

Corporate Social Strategy*

Stakeholder Engagement
and Competitive Advantage

BryaN W. HUSTED and DaviD BRUCE ALLEN

International Management Ethics*
A Critical, Cross-cultural Perspective

TERENCE JACKSON

Organizational Design*

A Step-by-Step Approach

RicHarRD M. BUrRTON, BorRGE OBEL,
and GERARDINE DESANCTIS

Organizations and
Unusual Routines
A Systems Analysis of Dysfunctional Feedback Processes

RonNaLD E. Rick and STEPHEN D. COOPER

Global Projects*

Institutional and Political Challenges
Edited by W. RICHARD ScoTT,
RayMmonD E. LEvITT, and

Ryan J. OrRr

Status in Management and
Organizations™*

Edited by JoNE L. PEARCE

Cambridge Companions to Management

Organizational Control*

Edited by Sim B. S1TKIN, LAURA B. CARDINAL, and
KATINKA M. BrjLsMA-FRANKEMA

Cambridge Companions to Management

*Available in both hardback and paperback!

Making Work Visible*
Ethnographically Grounded Case Studies of Work Practice

Edited by MARGARET H. SzZYMANSKI and JACK WHALEN

Learning in Doing: Social, Cognitive and Computational Perspectives

Global Outsourcing and Offshoring
An Integrated Approach to Theory and Corporate Strategy

Edited by FArROK J. CONTRACTOR,
Vikas Kumar, SuMit K. KuNDU, and TORBEN PEDERSEN

Politics and Power
in the Multinational Corporation
The Role of Institutions, Interests and Identities

Edited by CHRISTOPH DORRENBACHER and MIKE GEPPERT

Brazilian Multinationals
Competences for Internationalization

AFONSO FLEURY and MaRiA TEREZA LEME FLEURY

The New Multinationals
Spanish Firms in a Global Context

MAauvuRro F. GUILLEN and EsTEBAN GARcia-CANAL

Strategic Leadership in the Business School
Keeping One Step Ahead

FERNANDO FRAGUEIRO and HOWARD THOMAS

Thinking Through Crisis*
Improving Teamwork and Leadership in High-Risk Fields

Amy L. FRAHER

Anticipating Risks and Organising Risk Regulation*
Edited by BRIDGET M. HUTTER

Smart Products, Smarter Services*
Strategies for Embedded Control

MAaRry J. CRONIN

The Innovation Journey of Wi-Fi
The Road To Global Success

WOLTER LEMsTRA, Vic HAYES, and JOHN GROENEWEGEN

www.cambridge.org/us/management
800.872.7423

CAMBRIDGE
UNIVERSITY PRESS
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CAMBRIDGE

What’s New in Management?

Visit Booth #318

to receive a
20% discount!

Strategic Management of
Innovation and Design*

PascaL LE MassonN, BeENnoiT WEIL,
and ARMAND HATCHUEL

Crafting Strategy
Embodied Metaphors in Practice

Loizos HERACLEOUS and
Craus D. Jacoss

Public Management
Organizations, Governance, and Performance

LAURENCE J. O’TooLE, JRr, and
KeNNETH J. MEIER

Public Management and
Performance

Research Directions

Edited by RicHARD M. WALKER,
GEORGE A. BOYNE, and

GENE A. BREWER

Connecting Knowledge and
Performance in Public Services
From Knowing to Doing

Edited by KIERAN WALSHE,

G1LL HARVEY, and PAULINE JAs

Corporate Governance and
the Global Financial Crisis
International Perspectives

Edited by WiLL1AM SUN,
JiM STEWART, and DAvID POLLARD

*Available in both hardback and paperback!

The Embedded Firm

Corporate Governance, Labor, and
Finance Capitalism

Edited by CyNTHIA WILLIAMS and
PEER ZUMBANSEN

Short Introduction to Accounting
Euro Edition*

RicHARD BARKER

Cambridge Short Introductions to Management

Financial Management
for Business
Cracking the Hidden Code

ROBERT BITTLESTONE

Principles and Practice of
Social Marketing*
An International Perspective

RoB DoNovaN and NADINE HENLEY

Negotiating Values in the
Creative Industries
Fairs, Festivals and Competitive Events

Edited by BRIAN MOERAN and
JESPER STRANDGAARD PEDERSEN

The Value of Arts
for Business

GIOVANNI SCHIUMA

Business History Review and Cambridge University Press
are delighted to announce a new publishing partnership

Editors
WALTER A. FRIEDMAN, Harvard Business School, USA
GEOFFREY G. JONES, Harvard Business School, USA

benefits to subscribers, including:

and subscription renewals

From 2011, Business History Review will be published by Cambridge
University Press. Harvard Business School will continue to be the
home of the editorial office, with printing, subscriptions (including
2011 renewals) and customer service issues managed by Cambridge.
Business History Review’s transition to Cambridge brings a wealth of new

* All institutional subscriptions to Business History Review
will include online access to current articles for the first time, via
Cambridge Journals Online (CJO)

* Availability of complete online archive — dating back to 1926

e Clear and familiar lines of communication are available for claims

For further information and free sample papers please visit:
journals.cambridge.org/bhr

DISCOUNT OFFER FOR ACADEMY OF MANAGEMENT MEMBERS
Members of the AoM can take out a subscription to
BHR for the discounted rate of $40/£25.
Please email journals@cambridge.org for further information.

www.cambridge.org/us/management

800.872.7423
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A Company of One

CORNELL UNIVERSITY PRESS

Insecurity, Independence, and the New World of White-Collar Unemployment

CARRIE M. LANE

“Carrie M. Lane provides a marvelous summary of critical shifts in career structures and accompanying ideologies,
both justifying and supporting increasingly insecure and episodic career paths, told in the voices of job-seeking

high-tech workers."

—JoHN VAN MaaNen, MIT
$19.95 paper | An ILR Press Book

Out of Practice
Fighting for Primary Care
Medicine in America

Freperick M. Barken MD
$26.95 cloth | An ILR Press Book
Tre Cutture AnD Pouitics oF HeautH CARe WoRk

Failure by Design

The Story behind America’s
Broken Economy

JosH Bivens

ForewoRD BY LAWRENCE MISHEL

$26.95 cloth | A ILR Press Book
Economic Pouicy Institute/A State oF WoRKING
AMERICA PuBLICATION

New in Paperback

European Unions

Labor's Quest for a Transnational
Democracy

RoLanD ERNE
$22.95 paper | An ILR Press Book

Transforming the
U.S. Workforce

Development System
Lessons from Research and
Practice

Epitep BY Davip FINEGOLD,

MaRY GATTA, HAL SALZMAN, AND

SUSAN SCHURMAN
$24.95 paper | A ILR Press Book
A LERA ResearcH VoLumEe

The European Company

Law Action Plan Revisited
Reassessment of the 2003
Priorities of the European
Commission

Epitep BY KoeN GEENS AND

Ktaus J. Hopt
$69.50 paper | DistriButed For LEUVEN UNIVERSITY
PRess

Encountering Religion in

the Workplace

The Legal Rights and
Responsibilities of Workers and
Employers

Raymonbp F. GREGORY
$19.95 paper | An ILR Press Book

Creative State

Forty Years of Migration and
Development Policy in
Morocco and Mexico

NATASHA [SKANDER
$29.95 paper | An ILR Press Book

Power and the Governance

of Global Trade
From the GATT to the WTO

Soo Yeon Kim
$39.95 cloth | CorneL Stubies in PoLiicat Economy

39

Phantom Billing,
Fake Prescriptions, and the

High Cost of Medicine
Health Care Fraud and
What to Do about It

Terry L. Leap
$29.95 paper | An ILR Press Book
The Cutture AnD Pouimics oF HeattH Care WoRrk

Freelancing Expertise
Contract Professionals in the
New Economy

Desra OsNowiTz
$24.95 paper | An ILR Press Book
COLLECTION oN TecHnoLoGY AND WORK

Spiritual Economies
Islam, Globalization, and the
Afterlife of Development

DaromIR Rupnycky)

$24.95 paper | Expermise: CutTures AND TECHNOLOGIES
OF KNOWLEDGE

New in Paperback

Regulating Capital
Setting Standards for the
International Financial System

DaviD ANDREW SINGER
$21.00 paper | CorneLL Srupies in Mongy

1-800-666-2211 » www.cornellpress.cornell.edu
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STRATEGY AND HUMAN RESOURCE
MANAGEMENT

Third Edition

Peter Boxall and John Purcell

Management, Work and Organisations

2011/ 408 pp.

ISBN: 978-0-230-57935-4

$55.00 pb. (C$68.00)

SCALING SOCIAL IMPACT

New Thinking

Edited by Paul N. Bloom and Edward Skloot
Social Entrepreneurship Series

December 2011/ 272 pp.

ISBN: 978-0-230-33837-1

$30.00 pb. (C$34.50)

CONSIDER

Harnessing the Power of Reflective Thinking In Your
Organization

Daniel Patrick Forrester

2011/ 256 pp.

ISBN: 978-0-230-10607-9

$30.00 hc. (C$34.50)

MERCHANTS OF VIRTUE

Herman Miller and the Making of a Sustainable
Company

Bill Birchard

September 2011/ 256 pp.

ISBN: 978-0-230-10660-4

$28.00 hc. (C$32.00)

MANAGING IN THE TWENTY-FIRST
CENTURY

Transforming Toward Mutual Growth

Edited by Joan Marques, Satinder Dhiman,
and Jerry Biberman

2011/ 240 pp.

ISBN: 978-0-230-11057-1

$85.00 hc. (€$98.00)

BAD APPLES

Identify, Prevent and Manage Negative
Behavior at Work

Adrian Furnham and John Taylor
2011/ 256 pp.

ISBN: 978-0-230-58474-7

$40.00 hc. (C$46.00)

WELL-BEING

Productivity and Happiness at Work
Cary Cooper and Ivan Robertson
2011/ 240 pp.

ISBN: 978-0-230-24995-0

$42.00 hc. (C$52.00)

SCENARIO THINKING
Practical Approaches to the Future
George Wright and George Cairns
2011/ 192 pp.

ISBN: 978-0-230-27156-2

$42.00 hc. (C$52.00)

THE FUTURE OF LEADERSHIP
DEVELOPMENT

Corporate Needs and the Role of Business Schools
Edited by Jordi Canals

2011/ 344 pp.

ISBN: 978-0-230-27928-5

$42.00 hc. (C$48.50)

NEXT GENERATION TALENT
MANAGEMENT

Talent Management to Survive Turmoil
Andrés Hatum

2010/ 176 pp.

ISBN: 978-0-230-27929-2

$40.00 hc. (C$46.00)

CHINA'S MANAGEMENT REVOLUTION
Spirit, Land, Energy

Charles-Edouard Bouée

2011/ 200 pp.

ISBN: 978-0-230-28545-3

$40.00 hc. (C$46.00)

THE FEMALE LEADERSHIP PARADOX
Power, Performance and Promotion

Mirella Visser

2011/ 190 pp.

ISBN: 978-0-230-28920-8

$40.00 hc. (C$46.00)

GLOBAL ACTION NETWORKS
Creating Our Future Together

Steve Waddell

2011/ 256 pp.

ISBN: 978-0-230-28548-4

$40.00 hc. (C$46.00)

THE VESTED OUTSOURCING MANUAL
A Guide for Creating Successful Business and
Outsourcing Agreements

Kate Vitasek with Jacqui Crawford, Jeanette
Nyden, and Katherine Kawamoto

2011/ 416 pp.

ISBN: 978-0-230-11268-1

$85.00 hc. (€$98.00)

ORGANIZATIONAL STRESS
MANAGEMENT

A Strategic Approach

Cary Cooper, Ashley Weinberg,
and Valerie J. Sutherland
2010/ 312 pp.

ISBN: 978-0-230-20392-1

$42.00 hc. (C$48.50)

GLOBALIZATION AND SELF-REGULATION
The Crucial Role that Corporate Codes of Conduct
Play in Global Business

Edited by S. Prakash Sethi

2011/ 312 pp.

ISBN: 978-0-230-61155-9

$65.00 hc. (C$75.00)

FIGHTING POVERTY TOGETHER
Rethinking Strategies for Business, Governments,
and Civil Society to Reduce Poverty

Aneel Karnani

2011/ 304 pp.

ISBN: 978-0-230-10587-4

$35.00 hc. (C$40.00)

VIsIT PALGRAVE MACMILLAN AT BOOTHS 300 & 302

DISTRIBUTOR OF BERG PUBLISHERS, |.B.TAURIS,

MANCHESTER UNIVERSITY PRESS, PLUTO PRESS AND ZED BOOKS

(888) 330-8477 « FAX: (800) 672-2054 « WWW.PALGRAVE.COM

Section A

40




PROVALIS RESEARCH

Easy yet powerful tools for text analysis

Do you need to analyse neyvs, transcripts, open-ended “One of the first software produced to enable elegant
responses, or large collections of documents? thematic coding devices and content analysis tools.”

Provalis Research software suite offers unprecedented flexibility by Anne Lewins, CAQDAS Networking Project, 2005
combining state-of-the-art quantitative content analysis tools,

innovative text mining and visualization techniques along with an “The suite of software options allows for a more highly
intuitive qualitative coding and retrieval device. Its seamless | focused examination of what text truly is saying, while
integration of textual, numerical and categorical data and the wide = atthe same time offering a wider variety of ways to
range of statistical techniques readily available greatly facilitates the ~ diSP/ay results and a stronger statistical foundation

identification of relationships between content analysis results and el 8 U Gl Cee IS Iy D Bl alohs
. . P Y content analysis software currently available on the
structured information.

market.”
Test drive our software suite today' The Political Methodologist, Spring 2007
Download a fully functional, full capacity, FREE trial version "For those who have ever needed to find themes or
(limited to 30 days) from our Website. relationships in verbatim responses, focus group

transcripts, or other text sources, WordStat is very
attractive indeed.”
Marketing Research Magazine, Spring 2006

www.provalisresearch.com

Tel: 514-899-1672  Email: info@provalisresearch.com  Fax: 514-899-1750  Mail: 2414 Bennett Ave, Montreal, QC, H1V 354 CANADA
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Stanford University Press

Engaging Resistance
How Ordinary People Successfully
Champion Change

AARON D. ANDERSON
$29.95 paper  $80.00 cloth

The Roots, Rituals, and Rhetorics of
Change

North American Business Schools
After the Second World War

MIE AUGIER and JAMES G. MARCH
$40.00 cloth

Corporate Culture
The Ultimate Strategic Asset

ERIC G. FLAMHOLTZ and
YVONNE RANDLE
$35.00 cloth

Minority Women Entrepreneurs
How Outsider Status Can Lead to
Better Business Practices

MARY GODWYN and
DONNA STODDARD
Greenleaf Publishing

$24.95 paper  $70.00 cloth

Minority Business Success
Refocusing on the American Dream

LEONARD GREENHALGH and
JAMES H. LOWRY
$19.95 paper ~ $60.00 cloth

Restoring the Innovative Edge
Driving the Evolution of Science and
Technology

JERALD HAGE
Innovation and Technology in the World Economy
$27.95 paper  $90.00 cloth

Growing an Entrepreneurial
Business
Concepts & Cases

EDWARD D. HESS
$75.00 cloth

Enhancing Campus Capacity for
Leadership

An Examination of Grassroots
Leaders in Higher Education

ADRIANNA J. KEZAR and
JAIME LESTER
$60.00 cloth

The Entrepreneur
Classic Texts by Joseph A.
Schumpeter

Edited by MARKUS C. BECKER,
THORBJARN KNUDSEN, and
RICHARD SWEDBERG

$32.95 paper  $90.00 clath

The Science of Science Policy
A Handbook

Edited by

KAYE HUSBANDS FEALING,

JULIA I. LANE,

JOHN H. MARBURGER IlII, and
STEPHANIE S. SHIPP

Innovation and Technology in the World Economy
$75.00 cloth

Embedded Sustainability
The Next Big Competitive
Advantage

CHRIS LASZLO and
NADYA ZHEXEMBAYEVA
Greenleaf Publishing

$35.00 cloth

Swans, Swine, and Swindlers
Coping with the Growing Threat of
Mega-Crises and Mega-Messes

CAN M. ALPASLAN and IAN I. MITROFF
High Reliability and Crisis Management
$35.00 cloth

Inside Man
The Discipline of Modeling Human
Ways of Being

MIHNEA C. MOLDOVEANU
$39.95 cloth

In Good Company
An Anatomy of Corporate Social
Responsibility

DINAH RAJAK
$24.95 paper  $80.00 cloth

Entrepreneurial Finance
Strategy, Valuation, and Deal
Structure

JANET KIHOLM SMITH,
RICHARD L. SMITH, and
RICHARD T. BLISS
$90.00 cloth

Enduring Success
What We Can Learn from the
History of Outstanding Corporations

CHRISTIAN STADLER
$35.00 cloth

Systems Concepts in Action
A Practitioner’s Toolkit

BOB WILLIAMS and
RICHARD HUMMELBRUNNER
$35.00 paper ~ $75.00 cloth

<Stanford

University Press

VISIT US IN BOOTH #101
FOR THESE AND OTHER
EXCITING PRESS TITLES

800.621.2736

www.sup.org/facebook

For submissions inquiries
please contact Margo Beth Crouppen
at mbcrouppen@stanford.edu

www.sup.org
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PCZC’Q Un lV@I”SlZy is proud to partner with

the Academy of Management and host its offices on our
Briarcliff Manor, New York campus.

For 105 years, Pace University has
offered its students a high quality
education for the professions tightly

integrated with a core of liberal learning.

A private university, Pace has campuses

in New York City and Westchester

County, New York, enrolling nearly

13,000 students in bachelor’s, master’s,

and doctoral programs in its Lubin

School of Business, Dyson College of
Arts and Sciences, Lienhard School of Nursing, School of Education,
School of Law, and Seidenberg School of Computer Science and
Information Systems.

PACT

UNIVERSITY

www. pace.edu

Work toward greatness.
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Abbreviations used in the Program Guide

Divisions & Interest Groups

BPS
CAR
CM
CMS
ENT
GDO
HCM
HR
M
MC
MED
MH
MSR
MOC
oM
OoMT
oDC
OB
OCIS

ONE
PNP
RM
SAP
SIM
TIM

Section A

Business Policy & Strategy

Careers

Conflict Management

Critical Management Studies
Entrepreneurship

Gender & Diversity in Organizations
Health Care Management

Human Resources

International Management
Management Consulting

Management Education & Development
Management History

Management Spirituality & Religion
Managerial & Organizational Cognition
Operations Management

Organization & Management Theory
Organization Development & Change
Organizational Behavior

Organizational Communication & Information
Systems

Organizations & the Natural Environment
Public & Nonprofit

Research Methods

Strategizing As Practice

Social Issues in Management
Technology & Innovation Management

44

Other Abbreviations

AAA All Academy Activities

AAC Affiliate Activities & Committees

AAM Asia Academy of Management

AAT All Academy Theme

CAU Caucuses

CDP CrossDivisional Paper Sessions

D&ITC Diversity & Inclusion Theme Committee
DISC Discussion Paper Sessions

DRP Divisional Roundtable Paper Sessions
IAM Iberoamerican Academy of Management
ICW In-Conjunction With Activities

ITC International Theme Committee

JS Joint Symposia

MEN Mentoring Committee

NDSC New Doctoral Student Consortium

PTC Practice Theme Committee

SHCS Showcase Symposia

TTC Teaching Theme Committee

Hotels and Other Locations

GH Grand Hyatt

HR Hyatt Regency

HPR Hilton Palacio del Rio

MRC Marriott Rivercenter

MRW  Marriott Riverwalk

LQ La Quinta Inn & Suites

(O8] Offsite

SAC San Antonio Convention Center
Symbols

«" Program Theme-oriented

R Teaching-oriented

@ Management Practice-oriented
» International-oriented

g8 Research-oriented

\ Diversity-oriented

&y Selected as a conference Best Paper



Conference Program Guide - Friday, August 12, 2011

L] L]
Friday Morning, August 12, 2011

8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
GH: Bonham C 42 ODC: Doctoral Student Consortium
GH: Lone Star A 11 D&ITC/MED: Africa Management Scholarship 80
GH: Lone Star B 82
GH: Lone Star C 21 OB/MC/ODC/BPS: Caring Cultures & Strategies
GH: Lone Star D 17 MOC and cosponsors: Content Analysis
GH: Lone Star E 20 OB/HR: The Productivity Process
GH: Presidio B 13 GDO/IMHR: Comparative Employment Equity 66 NDSC: Asians in the Western Class
GH: Presidio C 12 GDO: Integral Cultural Learning 76 OB/MH: Motivation: -
GH: Republic B 22 OB/MED/ODC: Teaching Organization Culture 67 ODC/OB/MC/HR/PTC: Positive, Talent-Based ODC
GH: Travis A 25 ODC/MED/MC: Action research 57 CARJ/OB: Careers in the Rough
GH: Travis B 31 PTC/OMT/ODC: Creativity and Innovation 59 GDO/OB/HR: Generational Diversity
HPR: Corte Real A/B 44 |CW: ASQ Editors Meetina
HPR: Corte Real C 43 AAA: Writing Theoretical Papers
HPR: Corte Real F 78 AAA:
LQ: Combined A&B 55 ICW: grassroots green innovations o
LQ: Combined C&D 33 RM/OB/HR/HCM/MOC: Scale Development Workshop 64 MOC/RM/OB/OMT/IM: Measuring Cultural o
LQ: Combined E&F 19 MSR/IAM/MC: Trust Your Instincts 68 RM: Ethnostatistics & Qualimetrics 2
LQ: Crockett West 18 MSR: Job Crafting Spiritual Growth 69 RM/OB/ENT/HR: eLancina n
LQ: Fiesta A 49 MSR: Should Leaders be Benevolent? 75 MSR: Nurturing the - m
LQ: Fiesta B 32 RM and cosponsors: Against Sianificance Tests 70 RM/OB/HR: Aareement Statisitics ”
MRC: Conference Room 16 16 MH: Workshop: Getting Involved 72 MH: Getting Published m
MRC: Conference Room 17 48 MH: Handy Historical Happeninas 81 z
MRC: Salon A 41 MED: The Process is the Bridae n
MRC: Salon B 35 SIM: Doctoral Consortium m
MRC: Salon C 71 SIM/CMS: Pedagoaical Techniques in SIM
MRC: Salon D 52 CMS/ONE/MSR: Postcolonial Futures ‘
MRC: Salon J 73 MED: The Pacific Productio - x
MRC: Salon K 46 MED: SimulationLearning Experiences o
MRC: Salon L & M 47 MED: Developing Global Leaders Q
MRW: Bowie 9 CMS: West & East in AHM? ;
MRW: Salon A 10 CMS: CMS Doctoral Programme
MRW: Salon B 60 HCM: International Healthcare g
MRW: Salon C 30 PNP and cosponsors: Cross Sector Partnerships
MRW: Salon D 63 MED/ODC/CAR: Tricky Coaching Q
MRW: Salon E 15 MED: Management Comics 65 MSR: Whole Person Leader Developmen c
MRW: Salon F 38 TTC: Fink's Taxonomy 61 HCM/MED: East Meets West _—
OS: Brooke Army Medical Center 40 HCM: Intrepid Field Trip U
OS: Valero Energy Corporation 54 HR: HR Corporate Tour m
SAC: Exhibit Hall B Registration 2 AAA: Conference Registration...
SAC: Room 006 B 79
SAC: Room 006 D 8 BPS/HR/OB/ENT/OMT: Strateaic Human Capital
SAC: Room 007 A 37 TIMIRM: Codifying Academic Knowledae
SAC: Room 007 C 36 TIM/OCIS/ODC: Mitiaate Technoloay Chanae 56 BPS/TIM/OMT: The Aopropriation of Value
SAC: Room 007 D 7 BPS/ENT/OMT: Alliance Portfolios
SAC: Room 008 A 53 ENT/D&ITC: Women Entrepreneurship
SAC: Room 008 B 14 IM: International HR Management 58 ENT/OB: Individual Difference Research
SAC: Room 101 B 3 AAA: 2011 LAC
SAC: Room 207 A 28 OMT/CMS: System Theory on the Ground
SAC: Room 207 B 34 SAP/BPS/OMT: Strateay-as-Practice Research 77 TIM/BPS: Desian
SAC: Room 209 26 OM/TIM: Proiects and Knowledae 74 TIM: TIM Doctoral
SAC: Room 210 B 5 AAM/SIM/TIM: Indian Social Innovation Cases 62 IM/BPS/SIM: Business in Emeraina Markets
SAC: Room 211 4 AAA: Membership
SAC: Room 212 A 23 OCIS: OCIS Junior Faculty 850 OCIS: OCIS Junior Faculty Consortium
SAC: Room 212 B 24 OCIS: OCIS Doctoral 51 OCIS: OCIS Doctoral Consortium

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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SAC: Room 213 B 45 |M/CM/BPS: International Negotiation
SAC: Room 217 A 27 OMT: OMT Junior Faculty Consortium

SAC: Room 217 B 6 BPS: BPS Doctoral Consortium |

SAC: Room 217 C 39 BPS: BPS Dissertation Consortium

SAC: Room 217D 29 OMT/MOC: OMT/MOC Doctoral Student Cons.

Duke Corporate Education, which was named the world’s #1 provider of custom executive education
for the ninth consecutive year in the 9 May 2011 edition of the Financial Times, is recruiting faculty
for its custom executive education programs.

Interested candidates should have:

+ A proven track record teaching in global executive education programs for senior to mid level
audiences

+ Practical and theoretical experience teaching in China or experience teaching Chinese executives

+ Ability to teach a core topic and apply it to the China context

+ Subject matter expertise in either innovation, strategy, finance, marketing, and leadership

+ Availability to teach in programs delivered in China as well as Europe and the United States

+ Fluency in English and Mandarin
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If interested, please submit your resume to Patricia Longshore, Vice President of the Global Leaming
Resource Network, Duke Corporate Education, pat.longshore@dukece.com to arrange an interview
at the Academy of Management Meeting in San Antonio, August 12 — 16th.

D\ CORPORATE
~ Duke EDUCATION

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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L]

Friday Afternoon, August 12, 2011

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30
GH: Bonham B 89 MC: Creating Consulting Practice 127 CAR/MED/OB: Careers & Executive Education
GH: Bonham C . ODC: Doctoral Student Consortium 126 PTC and cosponsors: Studyina Management Practices
GH: Bonham D 104 CAR: Getting Past No
GH: Lone Star A . MC/SIM: Consulting Across Boundaries 123 ODC: Developina Oraanizations 4144 GDO: Black
GH: Lone Star B . ODC/MC/OB: High Impact Change 124 0DC and cosponsors: Publish Qualitative Research
GH: Lone Star C 90 OB/CM/CAR: Advice for 3rd-4th Yr Students 148
GH: Lone Star D 105 D&ITC: Panel on Inclusion in the AOM
GH: Lone Star F 143 OB: OB Doctoral
GH: Presidio A 92 CARHR: Responding to R&R
GH: Presidio B : 96 HR: Learning Evaluation in UK HE 128 HR/OB/IM/ITC: HR Systems/Programs for India
GH: Presidio C . OB/MH: Motivational
GH: Republic B . ODC/OB/MC/HR/PTC: Positive, Talent-Based ODC
GH: Texas Ballroom A 121 D&ITC: Let's Get Real about Racism
GH: Travis A . 141 HR/IM/TIM: East-West
GH: Travis B : 94 GDO/MEN: Publishing Diversity Research )B/HR: Leader Development Forum
HPR: Corte Real D/E 138 AAA: 2011 AMLE “Town Hall’ 0
HPR: Corte Real F . AAA: o
HPR: El Mirador & La Condesa 102 AAA: Publishing in AMJ z
HPR: Salon Del Rey N 103 AAA: 2011 AMLE Writers Workshop 1 |
LQ: Combined A&B . ICW: grassroots m
LQ: Combined C&D . MOC/RM/OB/OMT/IM: 117 RM and cosponsors: Emergence in Process Research ”
LQ: Combined E&F : 101 RM/OMT/BPS: QCA and fuzzy sets 146 MSR: Trust Your - m
LQ: Crockett West : 98 MSR: Lectio and Religious Pluralism 133 RM and cosponsors: Why We Should All Be Bayesians z
LQ: Fiesta A . MSR: Nurturing the Prophet 122 MSR: MSR Doctoral Student Consortiu n
LQ: Fiesta B c 99 MSR: TM Refresher Course m
MRC: Conference Room 15 114 CMS/OMT/GDO: Frontiers of Critique
MRC: Conference Room 16 . MH: Getting 108 MH: MH-Your Other Research Stream ‘
MRC: Conference Room 17 . MED: The Perfect Class 125 ONE/BPS/TIM/PTC/ENT: The Future in Strateay x
MRC: Salon A . MED: 110 ONE: ONE Dogtoral Consortium o
MRC: Salon B . SIM: Doctoral Consortium Q
MRC: Salon C . SIM/ONE/OMT: Leading CSR in Messy Contexts
MRC: Salon D . SIMICMS: Using Reflection 118 MED/TTC/ODC: Material Story Lab ;
MRC: Salon G 134 AAA: Ins/Outs of Faculty Recruiting g
MRC: Salon J . MED: The Pacific 113 RM: Theory Development From Cases
MRC: Salon K . MED: SimulationLearning Experiences 145 HCM/IM: Q
MRC: Salon L &M 116 MOC and cosponsors: Reviewina in the Rouah c
MRW: Bowie 97 MED/SIM/TTC: Ethics Tools in Class 142 CMS: Process-relationa - _—
MRW: Salon A . CMS: CMS Doctoral 140 SIM/ONE/IMBPS/ITC: BOP Research - U
MRW: Salon B . 131 MED/OB: Critical Thinking & Writing m
MRW: Salon C 132 ONE: Beyond Growth
MRW: Salon D : 100 PNP: Captains of Lives 130 MED/IM/GDO: Diversity Icebreaker
MRW: Salon E o
MRW: Salon F . 95 HCM/RM: Industry-Academic Research
OS: Brooke Army Medical Center . HCM:
OS: Texas Hill Country 115 MED: Texas Winery Tour g
OS: To Be Determined 147 HR:HR -
OS: Toyota Texas Plant 109 OM/TIM/OMT/IM/ODC: Toyota Texas Plant Tour
OS: Valero Energy Corporation . HR: HR Corporate Tour
SAC: Exhibit Hall B Registration . AAA: Conference Registration. ..
SAC: Room 006 B . ENT/OMT/RM: US PSED Il - 5-Year
SAC: Room 006 C 111 SAP: SAP Paper Development Workshop
SAC: Room 006 D 112 TIM: Continuous Innovation
SAC: Room 007 A . IMITC/OB/HR: Management in Africa
SAC: Room 007 B . TIM: TIM Junior Faculty Consortium
SAC: Room 007 C . BPS/TIM/OMT: The Appropriation of Value 120 AAM/IMITIM: India and China

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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SAC: Room 007D 107 |M: IM Paper Development Workshop

SAC: Room 008 A . ENT/D&ITC: Women Entrepreneurship

SAC: Room 008 B : 93 ENT: PA and the Equity Gap 129 |AM/HR/IM/AAM: Anxious Tiger, Astute Dragon
SAC: Room 101 B . AAA: 2011 LAC

SAC: Room 204B 119 AAA: Connecting the Academy

SAC: Room 206 A 135 ENT: How NOT To Quit Your Day Job
SAC: Room 206 B 106 ENT: Higher Edu. for Development

SAC: Room 207 A 91 OMT/BPS: Social Studies of Finance 139 OMT/ENT/BPS/TIM: Revealing the
SAC: Room 207 B . TIM/BPS: Design Thinking

SAC: Room 209 . TIM: TIM Doctoral Consortium

SAC: Room 210 B .

SAC: Room 211 . AAA: Membership

SAC: Room 212 A . OCIS: OCIS Junior Faculty Consortium

SAC: Room 212 B . OCIS: OCIS Doctoral Consortium

SAC: Room 213 B . IMICM/BPS: International Negotiation

SAC: Room 216 A & B . OCIS: OCIS Joint Consortia Lunch 136 OMT: OMT Teaching Roundtables
SAC: Room 217 A . OMT: OMT Junior Faculty Consortium

SAC: Room 217 B . BPS: BPS Doctoral Consortium |

SAC: Room 217 C . BPS: BPS Dissertation Consortium

SAC: Room 217 D . OMT/MOC: OMT/MOC Doctoral Student Cons.

- - l

" 90%OFF

These New and Popular Resources!
Browse these books and more at the Heath

Administration Press booth, #100 in the exhibit hall.
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Complementary exam copies
are available for professors

tionPress

American College of Healthcare Executives

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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L] L]
Friday Evening, August 12, 2011
5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
GH: Bonham B 158 ICW: MMD Debriefing
GH: Bonham C .PTC
GH: Lone Star A . GDO: Black Experience in Orgs
GH: Lone Star B . ODC and cosponsors: Publish
GH: Lone Star C . OB/OM/HCM: Negative Effects of Learning
GH: Lone Star E 152 OB: OB Jr Faculty Workshop-Friday
GH: Lone Star F . OB: OB Doctoral Consortium-Friday
GH: Texas Ballroom B 157 GDO: GDO Pre-Conference Social Hour
GH: Texas Ballroom C 150 HR: HR Doctoral Consortium Dinner
GH: Travis A . HRAM/TIM: East-West
GH: Travis B . OB/HR: Leader
HPR: Corte Real D/IE . AAA: 2011
LQ: Combined C&D . RMand
LQ: Combined E&F . MSR: Trust Your Instincts
LQ: Crockett West .RM
LQ: Fiesta A . MSR: MSR o
MRC: Salon B . SIM: Doctoral Consortium o
MRC: Salon C 151 MED/TTC/NDSC: MED Writer's Workshop z
MRC: Salon G 149 AAA: Placement for Applicants -
MRC: Salon J . RM: m
MRC: Salon K . HCM/IM: Innovation in Health Care ”
MRW: Bowie . CMS: Process-relational m
MRW: Salon A . SIM/ONE/IM/BPS/ITC: BOP z
0S: .TBA 4156 CM: CM Junior Faculty Reception n
OS: Casa Rio Restaurant 163 MSR: MSR Dinner m
OS: TBA 160 OCIS: OCIS Jr Faculty Consortium
0S: TBD 162 NDSC: NDSC: Friday Niaht Social U
0S: Texas Hill Country . MED: Texas Winery Tour x
0S: To Be Determined . HR: HR JFC Icebreaker/Dinner o
SAC: Mission 103 A & B 161 OMT- Mest OMT Recepion @
SAC: Room 006 C . SAP: SAP Paper Development
SAC: Room 006 D 153 OCIS: Paper Development Workshop ;
SAC: Room 007 B . TIM: TIM Junior Faculty g
SAC: Room 007 C . AAM/IM/TIM: India and China
SAC: Room 008 A 154 SAP: Socio-Economic Strateay Q
SAC: Room 206 A . ENT: How NOT To Quit Your c
SAC: Room 207 A . OMT/ENT/BPS/TIM: Revealing the Cultural —
SAC: Room 209 . TIM: TIM Doctoral Consortium U
SAC: Room 210 A 159 IM: M m
SAC: Room 214 155 AAA: New Member Orientation
SAC: Room 217 A . OMT: OMT Junior Faculty
SAC: Room 217 B . BPS: BPS Doctoral Consortium
SAC: Room 217 C . BPS: BPS Dissertation
SAC: Room 217D . OMT/MOC: OMT/MOC

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Saturday Morning, August 13, 2011

8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
GH: Bonham B 177 CAR/GDO: Publishing Careers Research 267
GH: Bonham C 205 ODC: Dialogic OD 269
GH: Bonham D 186 HR/OB/IM: Multinational Perspectives 244 HR/IM: Global Competencies
GH: Crockett A & B 195 MC: MCD Doctoral Consortium
GH: Independence 263 OB: OB Research
GH: Lone Star A 222 GDO: GDO Doctoral Consortium
GH: Lone Star B 231 CM: Jr. Faculty Research Incubator
GH: Lone Star C 223 HR: HR Div. Jr. Faculty Consortium
GH: Lone Star D 224 HR: HR Doctoral Consortium
GH: Lone Star E 201 OB: OB Jr Fac Workshop-Saturday
GH: Lone Star F 202 OB: OB Doc Consortium-Saturday
GH: Mission B 196 MC/MSR/OM/AAM: The Sensei Way
GH: Presidio A 182 GDO/IM: Diversity Assessments Workshop
GH: Presidio B 180 D&ITC/GDO: Action Learning in Action
GH: Presidio C 228 ODC: Doctoral Student Consortium
GH: Republic A 233 MC: Breakthrouah Consulting Skills 264 CAR/OB: Early
GH: Republic B 203 OB: Action Research & Coaching 243 HR/GDO/ONE/MSR: Carina Institutions & Leaders -
GH: Seguin A & B 236 ODC/MED: The Leadership Mirror
GH: Texas Ballroom A 204 OB/PTC: Research in the Wild 245 HR/RM/OB: HR Research: New Directions

GH:

Texas Ballroom C

178 CM/OB/HR/SIM: New Directions in Org Justice

GH: Texas Ballroom D 183 GDO/OB: Boundary Spannina Leadership 250 ODC/PTC/MED/MC: Implications for Practice
GH: Texas Ballroom E & F 225 NDSC: NDSC

GH: Travis A 234 OB and cosponsors: Craft of Reviewing Workshop

GH: Travis B 206 ODC: Paradoxical Mindsets 247 MC: Organizational change

GH: Travis C 213 PTC and cosponsors: Extreme Change 266 OB/HR/BPS:

HR: Bowie C 188 ICW: McGraw-Hill Teaching Workshops

LQ: Combined A&B 198 MOC: Coanition in the Rough

LQ: Combined C&D 214 RM/OMT/OB/ENT/MH: Qualitative Methods 260 RM/OB/HR: Ask the Experts: Micro

LQ: Crockett West 199 MSR: MSR Research Incubator 261 MSR: Moments of Waking Up

LQ: Fiesta E 200 MSR: The Spirit of Shinise 255 RM/OB/HR/ENT: Outliers

MRC: Conference Room 16 197 MED/RM: Case Teachina Workshop

MRC: Reg Desk 1 218 AAA: Placement Services
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MRC: Salon A 210 ONE/MED: Sust Mat Ed 1: Approaches 253 ONF and cosponsors: Sust Mat Fd 2- Course Design
MRC: Salon B 166 ONE: Case Lab Breakfast 237 SIM: Manuscript Development 268 SIM: Ask the
MRC: Salon C 259 TTC/MED: Online Teaching Best Practices
MRC: Salon D 211 PNP/ODC/HCM: QI for Public/Nonprofits 256 SIM/OB: Ethics and Compliance

MRC: Salon J 179 CMS: CMS Teaching 240 CMS: Must CMS be hysterical?

MRW: Bowie 185 HCM/MED: On-line Learning Techniques

MRW: Salon A 217 TTC/HR/OB/OCIS/HCM: Teaching with Technology 248 MED/OB: Coanitive Skills-Global Class

MRW: Salon B 230 PNP: PNP PhD Student Consortium

MRW: Salon C 235 RM/MC: Complexity & Crowd Sourcing

MRW: Salon D 238 MED: Org. Knowledae Creation

MRW: Salon E 184 HCM/CAR: Job Search Considerations

MRW: Salon F

OS: Haven for Hope 212 PNP/SIM: Haven for Hope Experience

SAC: Exhibit Hall B 167 AAA: Exhibits

SAC: Exhibit Hall B Conference break 239 AAA:

SAC: Exhibit Hall B Registration 168 AAA: Conference Registration. ..

SAC: Room 006 D 229 OM: OM Doctoral/ Jr Fac Consortium

SAC: Room 007 A 215 TIM: TIM Doctoral Consortium

SAC: Room 007 C 232 [TC/CMS/SIM/MED: Where West Hears East

SAC: Room 007 D 193 ITC/CMS/IAM/MED: Neither West nor East 251 OMT/ENT/BPS: East-West OMT-ENT Research

SAC: Room 008 A 227 OCIS/TIM/RM/BPS/OMT: Publishing Qualitative Res.

SAC: Room 008 B 220 ENT/PNP/SIM: Social E-Ship+Broader Theories

SAC: Room 101 B 169 AAA: San Antonio 2011 LAC

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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SAC: Room 201 174 BPS: BPS Doctoral Consortium |l

SAC: Room 202 B 175 BPS: BPS New Faculty Consortium

SAC: Room 203 B 226 OCIS and cosponsors: Seauence Analysis

SAC: Room 204 B 209 OMT and cosponsors: Intro Network PDW

SAC: Room 205 270
SAC: Room 206 A 187 IAM/ENT/ONE/TIM/BPS: Industry Transformation Ibero 242 ENT/BPS/TIM/OMT: Corporate Opportunities
SAC: Room 206 B 252 OMT/RM/SAP/OB: Being There/Being Them
SAC: Room 207 A 181 ENT/OMT/BPS: Coherent Careers via Theory 241 ENT: Entrepreneurship Across Campus

SAC: Room 207 B 191 IM/BPS: Cross Cultural Research

SAC: Room 208 246 |IAM/ENT/BPS: KM & Transferenc Iberoamerica
SAC: Room 209 173 AAM/OB: Chinese emotional issues 262 BPS and cosponsors:
SAC: Room 210 B 194 [TC/MED/MH/MSR: Ancient Indian Management 257 TIM/IM/ENT/BPS: Global Restructuring

SAC: Room 211 170 AAA: Membership

SAC: Room 211. 171 AAA: Membership Committee Meeting

SAC: Room 212 A 172 AAM: What motivates people?

SAC: Room 212 B 216 TIM: TIM Junior Faculty Consortium

SAC: Room 213 B 192 IM/BPS: Foreian Entry Modes 258 TIM/OMT/BPS/OB: Research on Universities -
SAC: Room 216 A 219 ENT/IM/SIM/BPS/AAM: Social Enterprise in China 265 ENT: 4th Annual -
SAC: Room 216 B 221 ENT/RM: Entrepreneurship Theory

SAC: Room 217 A 207 OMT: Int'| Jr. Faculty Paper Dvipmt

SAC: Room 217 B 189 IM: IM Doctoral Consortium

SAC: Room 217 C 190 IM: IM Junior Faculty Consortium

SAC: Room 217D 208 OMT: OMT Diss. Proposal Workshop

SAC: Room 218 176 BPS/IM/IAM: Fostering Publication

For breaking news
on the BEST in

supplemental texts...

AMACOM BookBlast
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« EMPOWERING
| 4

...sign up for AMACOM’s email
newsletter, BookBlast, at

www.amacombooks.org/e-newsletter.htm

INFORMATIVE * PROVOCATIVE

EXPLORE our selection of hooks on management,
leadership, manufacturing, project management,

finance, and much more, at www.amacombooks.org
LAMACOM . division of American Management Association

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Conference Program Guide - Saturday, August 13, 2011

Saturday Afternoon, August 13, 2011

12:00 12:30 1:00 1:30 2:00 2:30 3:.00 3:30 4:.00 430
GH: Bonham B . PTC/ODC/OMT/CM: Trust 308 OB/OCIS/HR: Second Life Tutorial
GH: Bonham C . PTC/OCIS/OMT/TIM/OM: P-Commerce 312 CAR/ITC/OB/D&ITC/HCM: French-Analo Research 357
GH: Bonham D . HR/IM: Global 305 CM: Negotiate Your Job Offer 358 OBand
GH: Crockett A & B . MC: MC Consortium Networking Lunch 319 HR/BPS/RM: The HR-Performance linkage
GH: Crockett C & D 351 HR: HR Teaching
GH: Independence . OB: OB Research Incubator
GH: Lone Star A . GDO: GDO Doctoral Consortium
GH: Lone Star B . CM: Jr. Faculty Research Incubator
GH: Lone Star C . HR:HR Div. Jr. Faculty Consortium
GH: Lone Star D . HR: HR Doctoral Consortium
GH: Lone Star E . OB: OB Jr Fac Workshop-Saturday
GH: Lone Star F . OB: OB Doc Consortium-Saturday
GH: Mission B 275 MC: MC - Norms and Risks 322 PTC and cosponsors: Investing in Human Capital
GH: Presidio A 296 OB: Associate to Full...and Beyond 335 MC: Educatina Consultants
GH: Presidio C . ODC: Doctoral Student Consortium 320 OB/RM/MOC/CAR/ODC: Causal Mappina
GH: Republic A . CAR/OB: Early Career Consortium
GH: Republic B . HRIGDO/ONE/MSR: Caring Institutions & Leaders 339 AAA: 2011 Proaram
GH: Seguin A & B 309 PTC: PTC Lunch Meeting
GH: Texas Ballroom A 310 AAA: Chairs, Fac. &
GH: Texas Ballroom B 344 OB/BPS/HR/IMIMOC: Understandina Scholarly
GH: Texas Ballroom C 311 AAA: AOM Affiliates & Associates
GH: Texas Ballroom D - 297 OB: OB Teaching Incubator 337 OB: OB New Member Networking
GH: Texas Ballroom E & F . NDSC: NDSC
GH: Travis A . ODC/IM: OD&C Complex Social Issues
GH: Travis B 289 PTC and cosponsors: Leadership and Tango 350 CAR/GDO/OB: Your
GH: Travis C . OB/HR/BPS: Research-Practice PDW 355 ODC: Creating the
GH: Travis D 276 MC: Pathway to Positive Change 321 HR/NDSC: HR Div. Pre-Dissertation PDW
HPR: El Mirador & La Condesa 315 ICW: ASQ Board Meeting & Reception
HR: Bowie C . ICW: McGraw-Hill Teaching Workshops
HR: Maverick B 331 ICW: JABS Associate Editors

LQ: Combined A&B

277 MEN: Enlightening by Mentorina

360 RM:

LQ: Combined C&D

299 RM/BPS: Ask the Experts: Macro Methods

336 MSR: Corporate Mystic Practices

LQ: Crockett East

290 RM/BPS/ENT/HR/OB: Trends in Meta-analysis

338 RM: Ask the Experts: An RM Career

LQ: Crockett West

. MSR: Moments of Waking

349 RM/OB/HR: Systematic Review -

LQ: Fiesta E -

LQ: Fiesta F . MOC and cosponsors: Group Cognition 354 MOC: Think About It
MRC: Conference Room 16 292 CMS/BPS: A Critical Perspective on SM

MRC: Conference Room 17 280 CMS/OMT/GDO: Politics of Orqg. Research

MRC: Reg Desk 1 . AAA: Placement Services

MRC: Salon A . 334 SIMIMSR: Conscious Responsibility

MRC: Salon B . SIM: Ask the 300 SIM: SIM Research Roundtables 333 MED: Educating About Intearity

MRC: Salon C 291 TTC/GDO/OB: Discussing the Undiscussable 329 TTC/MED/D&ITC: Food & Cultural Diversity

MRC: Salon D 286 MED/PTC/HR/ODC/OB: Evidence-Based 328 ONE/IM/SIM/TC: Env. and Soc. Issues in Africa

MRC: Salon J 288 ONE/SIM: ONE/SIM Jr Faculty Consortium

MRC: Salon L 342 CMS: Dark Side X

MRW: Bowie 283 HCM/MED: Makina learnina tanaible 325 MED/HR/IM: Leadership Simulations

MRW: Salon A - 285 MED/NDSC/TTC: Doctoral Edu & Career Success 330 HCM: Exploring the Journey

MRW: Salon B . PNP: PNP PhD Student Consortium

MRW: Salon C 306 HCM: Career-long Publishing

MRW: Salon E 284 HCM/PNP: International Comparison 326 MED/MC: Education and Competitiveness

MRW: Salon F 327 MED/ODC/OB: Live In-class CEQ Intervention

OS: Biga on the Banks 359 ENT: Nev -
OS: Haven for Hope . PNP/SIM: Haven for Hope Experience

OS: Lobby of Marriott Rivercenter

313 CMS: Off-site visit, San Antonio

SAC: Exhibit Hall B

. AAA: Exhibits

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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SAC: Exhibit Hall B Conference break 323 AAA:

SAC: Exhibit Hall B Registration . AAA: Conference Registration..

SAC: Room 006 D . OM: OM Doctoral/ Jr Fac Consortium

SAC: Room 007 B 301 OCIS and cosponsors: A Socio-Technical Perspective

SAC: Room 007 C 314 ENT: ENT Ambassadors Program

SAC: Room 007 D : 287 OMT/BPS/ENT/TIM: Category Dynamics 348 OMT/ENT/BPS: Managementi -

SAC: Room 008 A 293 ENT: Data for Soc.Ent. Research

SAC: Room 008 B 316 IM/MED: Foreian Study Tours

SAC: Room 101 B . AAA: San Antonio 2011 LAC

SAC: Room 201 . BPS: BPS Doctoral 304 BPS and cosponsors: Fundina Opportunities from 346 BPS and cosponsors: Data

SAC: Room 202 A 294 |CW: USASBE Board Mta.

SAC: Room 202 B . BPS: BPS New Faculty Consortium

SAC: Room 203 A 343 IM/RM/BPS: Causal Inference in IB Models

SAC: Room 203 B . OCIS and

SAC: Room 204 A 353 IM/TTC/BPS: Teaching -

SAC: Room 204 B 298 OMT and cosponsors: Advanced Networks PDW

SAC: Room 205 . TIM: TIM Distinguished Scholar Awar

SAC: Room 206 A . 317 TIM/BPS: Meet the Editors

SAC: Room 206 B : 295 IM: Devel. CtryTraining Workshops 347 ENT/IM/BPS: West Meets East -

SAC: Room 207 A . ENT: Entrepreneurship 302 BPS: Firm Scope (o]

SAC: Room 207 B 278 BPS: BPS Managing your Dissertation o

SAC: Room 208 : 279 BPS/TIM/OMT/IM: Patent PDW 345 AAM/BPS: Korean Business z

SAC: Room 209 . BPS and cosponsors: 356 OM/RM/IM: Research -n

SAC: Room 210 A 352 IM: IM Meet the Editors m

SAC: Room 210 B o ”

SAC: Room 211 . AAA: Membership m

SAC: Room 211. 307 ICW: JME Editorial z

SAC: Room 212A 281 ENT/BPS/OMT: Austrian econ. & Ent. studies 324 ENT/RM: Entrepreneurs’ Behavior n

SAC: Room 212B 274 BPS/OMT/OB/MOC: Behavioral Strateqy 340 BPS/OMT/TIM: Inter-firm Contract m

SAC: Room 213 B . TIM/OMT/BPS/OB: 303 BPS: Teaching Strateaic Management

SAC: Room 216 A . ENT: 4th Annual EO3 Research PDW 318 TIM/BPS/ENT: Manading Ecosystems L

SAC: Room 216 B 282 ENT/MEN: Women/Minority Ent. Research 341 BPS/OMT/TIM: Neurosciences & x

SAC: Room 217 B . IM: IM Doctoral Consortium o

SAC: Room 217 C . IM: IM Junior Faculty Consortium m

SAC: Room 217D 332 [TC/IM/AAM: Research from Emeraing Markets

SAC: Room 218 . BPS/IM/IAM: ;
=
(]
5
m

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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L]
Saturday Evening, August 13, 2011
5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
GH: Bonham B 370 ICW: MMD Debriefing
GH: Bonham C . GDO/D&ITC/MEN/OB: LGBTQ
GH: Bonham D . OB and cosponsors: Creativity beyond Boundaries
GH: Crockett A & B .
GH: Lone Star B .CM: Jr.
GH: Lone Star C . HR:HR Div.
GH: Lone Star D .HR:HR
GH: Lone Star F . OB: OB Doc
GH: Presidio A . MC: 366 OB/MEN: Advancing Leadership Research
GH: Presidio B 362 PTC: PTC Reception and Awards
GH: Republic B 361 AAA: 2012 Program Chairs' Meeting
GH: Texas Ballroom A 365 OB: OB and HR Welcome Reception
GH: Texas Ballroom B : 386 GDO: LGBTQ and Friends Reception
GH: Texas Ballroom C 377 ODC: New Member Reception
GH: Texas Ballroom D . OB:
Ll GH: Travis A . ODC/IM: OD&C Complex
E GH: Travis B . CAR/GDO/OB: Your Work-Life
: GH: Travis C . ODC: Creating the Future
0 GH: Travis D . HRINDSC: HR
LQ: Combined A&B . RM: Moderation and Mediation
= LQ: Combined C&D _MSR:
< LQ: Crockett East . RM:
z LQ: Crockett West . RM/OB/HR: Systematic Review
w LQ: Fiesta F . MOC: Think
MRC: Salon A . SIMIMSR:
o MRC: Salon B . MED: Educating About Integrity
z MRC: Salon E 383 ICW: Chinese Scholars Reunion
o. MRC: Salon | 371 ICW: Human Relations Reception
[11] MRC: Salon J 372 ICW: Routledae Reception
o MRC: Salon L . CMS: Dark 382 CMS: CMS Welcome
z MRC: Salon M 384 ONE: ONE Welcome Reception
m MRW: Bowie .
m MRW: Salon B 364 MED: Values-Based Leadership
[TT] MRW: Salon D 374 MED: MED/NDSC Evenina Reception
[T MRW: Salon D. 375 NDSC: NDSC/ MED Reception
z MRW: Salon E .
o OS: Biga on the Banks . ENT: New Member Meeting 368 ENT: Entrepreneurship Social Event...
o OS: Las Ramblas at the Hotel Contessa 369 HCM: HCMD PDW Social Event
OS: Sazos Latin Grill 385 CAR: CAR Division PDW Social
OS: The Contessa 379 SIM: SIM/SBE Keynote
SAC: Mission 103 A 376 OCIS: OCIS PhD and Member Reception
SAC: Mission 103 B 373 IM: IM Division PDW Regception
SAC: Room 006 C & D 380 BPS: Meet the BPS Officers
SAC: Room 007 D . OMT/ENT/BPS:
SAC: Room 201 . BPS and cosponsors
SAC: Room 203 A . IMIRM/BPS:
SAC: Room 204 A . IM/TTC/BPS: Teaching
SAC: Room 206 B . ENT/IM/BPS: West
SAC: Room 208 . AAM/BPS: Korean
SAC: Room 209 . OM/RM/IM: Research Across
SAC: Room 210 A . IM: IM Meet
SAC: Room 210 B 378 OM: JSCM Best Paper Session
SAC: Room 212 B . BPS/OMT/TIM: Inter-firm
SAC: Room 214 363 AAA: New Member Orientation 381 AAA: President’s Reception
SAC: Room 216 A 367 BPS: BPS Mid-Career Workshop

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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SAC: Room 216 B . BPS/OMT/TIM: Neurosciences & Strategy
SAC: Room 217D . ITC/IM/AAM: Research from

Visit the Routledge booths 212-220 to
order sample copies of journals including:

Entreprencurship

Asian , Regional Development

?Iethnolﬁéy
ﬂ Innovation

The Academy of Management Annals
Volume 5, 2011

0
o
Z
“
m
<
m
Z
0
m
v
2
o
E
=
Q
=
=]
m

Visit the Routledge booth during
the conference fo your copy

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Sunday Morning, August 14, 2011

8:00 8:30 9:00 9:30

10:00 10:30 11:00 11:30

GH: Crockett A

401 AAA: AMJ Editors’ Meeting

GH: Crockett B 402 AAA: AMR Editors Only Meeting 412 AAA: AMLE Editors'
GH: Lone Star A 389 ICW: POS Gathering
GH: Republic B 413 AAA: AMP Editorial Board

GH: Texas Ballroom

394 AAA: All-Academy

400 AAA: President's Address & Awards

HPR: Corte Real A/B

399 ICW: Org. Studies ERB meeting

HPR: Corte Real C

409 AAC: Southwest AOM Meeting

HPR: Corte Real F

404 AAC: Midwest AOM Meeting

HPR: El Mirador East

410 AAC: Indian Academy of Management

HPR: El Mirador West

397 AAC: SMA Board Meeting

HR: Bowie C

395 ICW: McGraw-Hill Teaching Workshops

LQ: Crockett West

406 ICW: JTR Board Meeting

MRC: Reg Desk 1

396 AAA: Placement Services

MRC: Salon C 405 ICW: JMI Ed Board Mtg

MRC: Salon D 415 ICW: ET&P Luncheon
MRC: Salon K 398 CMS: CMS Executive Meeting

MRC: Salon L 407 TTC: TTC Business Meetina

SAC: Exhibit Hall B

390 AAA: Exhibits

SAC: Exhibit Hall B Conference break

408 AAA:

SAC: Exhibit Hall B Registration

391 AAA: Conference Reaistration...

SAC: Room 006 A 417 AAA:
SAC: Room 006 D 419 AAT:
SAC: Room 007 A 420 AAT:Ne -
SAC: Room 007 D 421 AAT:
SAC: Room 008 A 422 AAT:
SAC: Room 008 B 423 AAT:
SAC: Room 101 B 392 AAA: San Antonio 2011 LAC

SAC: Room 202 A 424 AAT:
SAC: Room 202 B 425 AAT:
SAC: Room 204 B 426 AAT:
SAC: Room 206 A 416 AAA: Div/IG Incoming
SAC: Room 207 A 418 AAA:

SAC: Room 208

403 AAC: EEC Meeting

SAC: Room 211

393 AAA: Membership

SAC: Room 212 A

414 |CW: EJIM informal get-

SAC: Room 214 A 427 AAT:
SAC: Room 214 C 428 AAT:A
SAC: Room 215 429 AAT:
SAC: Room 216 A 411 OM: OM Executive Committee Meeting
SAC: Room 217 C 430 AAT:
SAC: Room 217D 431 AAT:

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Sunday Afternoon, August 14, 2011
12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30

GH: Bonham B 490 GDO: GDO EC Meeting
GH: Bonham C 497 ODC: ODC Exec Board Meeting
GH: Bowie B 482 MC: MC Executive Committee
GH: Crockett C & D 480 ICW: Meet the OMJ
GH: Lone Star A . AAA: AMLE Board 441 AAA: AMLE Board
GH: Lone Star B 453 AAA: AMJ Editorial Board Meeting
GH: Lone Star C 485 AAA: AMR Editorial Board- Incoming
GH: Lone Star F 495 MC: MC EC Meeting
GH: Presidio A 492 HR: HR Executive Committee
GH: Presidio B 454 CAR: CAR Executive Meeting
GH: Republic B 496 OB: OB EC Meeting
GH: Texas Ballroom A 456 ICW: LQ Board 481 ICW: NLS Meetina
GH: Texas Ballroom B 503 ICW: NLS Award
GH: Texas Ballroom F 493 |CW: Jour. of Manang. Board Meeting -
HPR: Corte Real D/E 442 |CW: CGIR Editorial Board Meetina
HPR: Terrace Gardens . ICW: JMS Reception o
HR: Maverick A 438 ICW: GOM ERB Meeting 458 ICW: JABS ERB Meeting o
LQ: Combined A&B 500 RM: RMD Executive Committee z
LQ: Combined Crockett 459 |[CW: AKMS Junior Faculty Consortium n
LQ: Crockett West 460 ICW: Organization Board Meetina m
MRC: Conference Room 15 457 ICW: IACMR Exec Meeting ”
MRC: Conference Room 16 488 CMS: CMS Business Meeting m
MRC: Conference Room 17 507 SIM: B & S Board z
MRC: Reg Desk 1 . AAA: Placement Services n
MRC: Salon C 499 ONE: ONE Executive Committee m
MRC: Salon D . ICW: ET&P Luncheon 506 PNP: Business &
MRC: Salon J 504 ICW: ESMT Reception - ‘
MRC: Salon K 439 SIM: SIM EC Meeting x
MRC: Salon L 464 PNP: PNP EC Meeting o
MRC: Salon M 455 CMS: Keynote: Crossing Borders 502 SIM: Best Dissertation Q
MRW: Salon A 463 MH: MH Exec Comm Meeting ;
MRW: Salon B 491 HCM: HCM Exec. Com. Meet
MRW: Salon E 487 CM: CM Executive Committee g
MRW: Salon F 494 |CW: SIE Board Meetina & Reception -
0S: TBA . TIM: Past Officers Lunch Q
SAC: Exhibit Hall B . AAA: Exhibits c
SAC: Exhibit Hall B Conference break 466 AAA: _—
SAC: Exhibit Hall B Registration . AAA: Conference Registration... U
SAC: Exhibit Hall B. 509 AAA: m
SAC: Mission 103 A 484 AAA: AOM Strategic Plan
SAC: Room 006 A . AAA: 2012 PDW 452 AAA: PD Training for PDW Chairs
SAC: Room 006 B . AAA: PD&CR Training for Prog Chairs
SAC: Room 006 D . AAT: Innovation in 443 AAT: Strateay.Innovation Leadership 510 AAT:
SAC: Room 007 A . AAT: Next 511 AAT:
SAC: Room 007 B 467 AAT: BOP: Opportunity No. 1
SAC: Room 007 C 468 AAT: Embedding Sustainability 512 AAT:
SAC: Room 007 D . AAT: Creating Social Value
SAC: Room 008 A . AAT: Collaboration 444 AAT: Using Sport as a Lens 469 AAT: The Civil-Military Divide 513 AAT:
SAC: Room 008 B . AAT: Rebelling 445 AAT: Learning from Japan 470 AAT: Crossing East-West
SAC: Room 101 B . AAA: San Antonio 2011 LAC
SAC: Room 201 446 AAT: Responsible Management Edu. 514 AAT:
SAC: Room 202 A . AAT: Global Teaching Resources 471 AAT: Cross-Cultural Teaching
SAC: Room 202 B . AAT: Greatest 447 AAT: Wisdom of the East Meets 472 AAT: Indigenous Research 515 AAT: AOI -
SAC: Room 203 A 448 AAT: Universalism and Particularism 473 AAT: Women, Men & Care 516 AAT:
SAC: Room 204 A 474 AAT: Scholars Transcend the Divide 517 AAT:

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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SAC: Room 204 B . AAT: Asian Challenges &

SAC: Room 205 440 AAA: AOM Leadership Forum

SAC: Room 206 A .

SAC: Room 206 B . AAA: Division

SAC: Room 207 A . AAA: Ethics

SAC: Room 207 B 461 IM: Booz&Co Eminent

SAC: Room 210 B . ITC: (ITC) Exec Business Meeting 508 TIM: TIM Executive Committee
SAC: Room 211 . AAA: Membership

SAC: Room 212 A . ICW: 498 OMT: OMT Executive Committee Meetin

SAC: Room 212 B 505 OCIS: OCIS Exec.

SAC: Room 213 A 483 OM: JOM Best Paper Session 522 OM:OM -
SAC: Room 214 A . AAT: Business 449 AAT: HTC and Peter Chou 475 AAT: Researchers Changing the 518 AAT: AOI -
SAC: Room 214 B 462 |TC: Dexter&Emerald 489 ENT: ENT Executive Committee

SAC: Room 214 C . AAT: A School of 519 AAT:
SAC: Room 214D 450 AAT: Information Acculturation 476 AAT: Employee Participation

SAC: Room 215 . AAT: Buddha to 451 AAT: Consciousness and 477 AAT: Leading, Managing and Self 520 AAT: Pec -
SAC: Room 216 A 521 M: IM
SAC: Room 217 B 465 BPS: BPS Global 486 BPS: BPS Exec Committee

SAC: Room 217 C . AAT: Mindful Leadership 478 AAT: Yoga and Effectiveness

SAC: Room 217D . AAT: Town Hall on Inclusion in AOM 479 AAT: Guiding Change

SAC: Room 218 501 SAP: SAP Executive Committee

]
FOR THE BEST

INTERNATIONAL RESEARCH
ON PUBLIC-SECTOR
MANAGEMENT

The International Public | -
nternational
Management Journal Public

Management
(1PMyj) publishes high-qualily Journa
empirical and theoretical work ,
on managing large organizations,
parlicularly public organizations,
For complete details on ZPMJ,
to access current content, and

(0 learn more aboul the special
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:1m...|?1_r,-:
subscription rate available for
members of the International
Public Management Nelwork, visil
- Vanagemen. ’ Routledge
W.lﬂmorld.mﬂmm‘ Taylor & Francis Group

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Sunday Evening, August 14, 2011

5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
GH: Bonham B 544 |CW: MMD Debriefina
GH: Lone Star A 523 AAA: AMR Editorial Board Meeting
GH: Lone Star B 549 ICW: San Antonio Reception
GH: Lone Star C 558 ICW: Honors Reception
GH: Lone Star D 543 HR: HR Business Meetina/Reception
GH: Lone Star E 531 MC: MC Division Social Hour
GH: Lone Star F 550 ICW: PolyU MM - Cocktail Reception
GH: Texas Ballroom A 560 ICW: The HKUST Reception, 14/8/201
GH: Texas Ballroom C 527 ICW: NLS Reception
GH: Texas Ballroom D 528 ICW: City U of HK Reception
GH: Texas Ballroom F . ICW: Jour. of Manang. Board Meeting
HPR: Corte Real A/B 536 ICW: Ivey Alumni Reception
HR: Rio Grande Ballroom East 545 ICW: Ifera @ aom 2011
LQ: Combined A&B . RM: RMD 546 MOC: MOC EC Meeting
LQ: Crockett East 547 MSR: MSR Business
LQ: Fiesta C 556 MSR: MSR Social... o
LQ: Fiesta E 532 MSR: MSR EC Meeting o
MRC: Conference Room 15 537 SIM: IABS Board Meetina z
MRC: Conference Room 16 529 |CW: MOR Board Meetina L
MRC: Conference Room 17 . SIM: B & S Board Meeting m
MRC: Salon A 552 PNP: Social ”
MRC: Salon B 553 SIM: SIM Welcome |'|'|
MRC: Salon C 551 ICW: Smu z
MRC: Salon D . PNP: Business & Awards n
MRC: Salon | 534 CMS: Organizing CMS |'|'|
MRC: Salon J . ICW: ESMT Reception 555 CMS: CMS Welcome Social... ‘
MRC: Salon K 535 ICW: IACMR Business Meeting x
MRC: Salon L 530 ICW: Management Learning Journal 559 ICW: IACMR Reception o
MRC: Salon M 533 SIM: SIM Research Symposium
MRW: Salon D 525 CM: CM Business Meeting m
MRW: Salon F . ICW: SIE Board Meeting & Reception ;
0S: .TBA 541 CM: CM Social
OS: TBA 557 ONE: oikos Alumni Dinner g
0S: TBD 542 GDO: Executive Committee Dinner
OS: The Menger Hotel 561 MC: MC Members & Friends Dinner Q
SAC: Exhibit Hall B. . AAA: AOM Social Network c
SAC: Grotto 554 AAA: President's Reception E
SAC: Mission 103 B 538 TIM: TIM Business and Social m
SAC: Room 006 D . AAT: Innovation Management
SAC: Room 007 A . AAT: Disruptive Innovation at
SAC: Room 007 C . AAT: Emerging Econ
SAC: Room 008 A . AAT: Crisis Management
SAC: Room 201 . AAT: West/East Int'|
SAC: Room 202 B . AAT: AOM Ambassadors
SAC: Room 203 A . AAT: Global Identity
SAC: Room 204 A . AAT: Asians in North America
SAC: Room 205 539 AAM: AAM/APJM Reception
SAC: Room 206 A 524 AAM: AAM Board Meeting
SAC: Room 207 A 548 OM: OM Division Social
SAC: Room 210 B . TIM: TIM
SAC: Room 212 A . OMT: OMT
SAC: Room 212 B . OCIS: OCIS Exec. Comm. Mtg.
SAC: Room 213 A . OM: OM Division Business
SAC: Room 213 B 526 |IAM: Business Meeting IAM
SAC: Room 214 A . AAT: AOM Award Winners

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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SAC: Room 214C

. AAT: Diversity and Creativity

SAC: Room 215

. AAT: Peak Executive

SAC: Room 216 A

. IM: IM Committee Meetings with EC

SAC: Room 217 A

540 BPS: Irwin Outstanding Educator

SAC: Room 217 D

. AAT: Guiding Change

Section B

NEW FROM ROTMAN-UTP PUBLISHING

m THE EVOLUTION OF GREAT WORLD CITIES

FoRea Urban Wealth and Economic Growth

by Christopher Kennedy

This remarkable study illuminates how geography,

technology, and the infrastructure of urban

economies allows cities to develop and thrive.
9781442611528 | $24.95

EVE
o

ARTISTRY UNLEASHED

A Guide to Pursuing Great Performance in Work

and Life

by Hilary Austen

Austen shows businesspeople and professionals

across disciplines how they can deliberately develop

artistic capability in their chosen field.
9781442641303 | $35.00

INTRAPRENEURSHIP
Managing Ideas Within Your Organization
by Kevin C. Desouza
An engaging guide for both managers and
employees on how to direct the flow of ideas and
foster a culture of entrepreneurship within their
company’s existing structure.

available in fall 2011: 9781442641433 | $35.00

For these titles'and more, : J ; : --

please visit us at booth # 231 or UNIVERSITY OF TORONTO PRESS
utppublishing.com Rotman-UTP Publishing

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Monday Morning, August 15, 2011

7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00
GH: Bonham B 642 OB: Support at Work and Outcomes
GH: Bonham C 600 CM/OB: Collectives & Social Identity 705 CM: Power, Status & Leadership
GH: Bonham D 626 HR/IM: Pay Differences & Variability 728 HR: Expats & Host Country National
GH: Bowie A 743 OB: Creativity: Teams & Leaders
GH: Bowie B 585 CAR: Mentoring 737 MC: Executives. Teams, Commitment
GH: Bowie C 643 OB: Justice Perceptions 744 0B: Justice and Social Relations

GH: Crockett A

655 ODC: Dynamic Capability & Lock-in

760 ODC/PNP: Evolving Commitment Foci

GH: Crockett B

644 OB: Surface & Deep Diversity

745 OB: Fit Antecedents and Outcomes

GH: Crockett C

645 OB: Knowledge & Learning

746 OB: Guilt and Forgiveness

GH: Crockett D

646 OB: Authentic Leaders and Outcomes

747 OB: Ethical Leadership

GH: Independence

628 HR/OCIS/OB: New Ways of Organizing Work

729 HR: Indiv Difference & Pay Systems

GH: Lone Star A

658 ODC/MC: Reframing “Evidence”

759 ODC/MC/OB: Useful Research

GH: Lone Star B

587 CAR/OB: Generativity and Legacy

689 CAR/OB/HR: Job Search Self-Regulation

GH: Lone Star C

621 GDO: Race and Social Dominance

725 GDO: Diversity and Firm Performance

GH: Lone Star D

627 HR/OB: Self-Requlation at Work

730 HR: HPWS & Firm Performance

GH: Lone Star E

650 OB/CM/OMT: Negative Ties and Networks

752 OB/MOC: Organizational Fit

GH: Lone Star F

629 ICW: Berkeley Breakfast

GH: Mission A 625 HR: Creativity, Innovation, HRM 731 HR: Leadership & HRM

GH: Presidio A 599 CM: Neqotiation Tactics 706 CM/GDO/OB: Naviaating Gendered

GH: Presidio B 656 ODC: Improvisation and Ora Aaility 758 ODC: Innovation and Emotions

GH: Republic A 647 OB: Fitin Multiple Forms 754 OB/OMT/HR: Org. Culture and Climate
GH: Republic B 648 OB: Routes to Employability 748 OB: Team Processes

GH: Republic C 749 OB: Neqative Behaviors at Work

GH: Seguin A 651 OB/HR: Reactions to Envy 750 OB: Effects of Psych Contracts

GH: Seguin B 652 OB/HR/CAR: Outcomes of Job Insecurity 753 OB/MOC: Psychological Distance at Work

GH: Texas Ballroom A

657 ODC: ODC Kick-Off Session

GH: Texas Ballroom D

568 AAA: Current/Incoming Committees

GH: Texas Ballroom E

622 GDO: GDO Welcome

GH: Texas Ballroom F

569 HR: HR Div Breakfast & Awards

GH: Travis A 586 CAR: Finding Meaning in Careers 688 CAR: International Contexts

GH: Travis B 623 GDO: Identity and Firm Outcomes 726 GDO: Ties. Networks and Diversity
GH: Travis C 649 OB: Psycholoaical Contracts 751 OB: Situational Strength

GH: Travis D 630 ICW: CDI board meeting

HPR: Corte Real A/B

696 CDP: Production [nnovation & Dev

HPR: Corte Real C

697 CDP: Union effects on Organizations

HPR: Corte Real D/E

698 CDP: Leadership. Succession & Perf

HPR: Corte Real F

592 CDP: Effective Performance

699 CDP: Building Capabilities & Adv.

HPR: El Mirador East

593 CDP: Org. Citizenship Behavior

700 CDP: Old Problems and New Avenues

HPR: El Mirador West

594 CDP: Effective Comm. in Teamwork

HPR: La Duquesa North

588 CAU: Emerqging Market Firm Growth

690 CAU: Int'| Research Networks

HPR: La Duquesa South

691 CAU: Authentic Leadership Caucus

HPR: La Espada

595 CDP: Managina Change

701 CDP: Ambidexterity in Organizations

HPR: La Reina North & Center

589 CAU: Cult. Balancing Sustainability

692 CAU: People for People

HPR: La Reina South

693 CAU: Ethics in Publishina/Teaching

HPR: La Vista North & Center

590 CAU: Errors. Reliability, Safety

694 CAU: Indian Academy of Management

HPR: La Vista South

591 CAU: Intearating East and West

695 CAU: Dynamic Stakeholder Networks

HPR: Salon Del Rey C

596 CDP: Int't Business in China

702 CDP: Emeraing Economy & MNC

HPR: Salon Del Rey N

597 CDP: Social Networks. Trust. ID

703 CDP: Goals and Value Creation

HPR: Salon Del Rey S

598 CDP: Institutional Chanae &Pressure

704 CDP: Growth, Requlation & Culture

HR: Blanco 603 DISC: Transformational Leadership 709 DISC: Leadership

HR: Bowie A 604 DISC: HRTraining & Practice 710 DISC: HR Hiring & Recruiting

HR: Bowie B 605 DISC: Social Governance 711 DISC: Social Responsibility

HR: Bowie C 606 DISC: Going Green 712 DISC: Focus on Preservation

HR: Frio 607 DISC: Inst. Theory & Industry 713 DISC: Inst. Theory & Organization
HR: Live Oak 608 DISC: Safety and Protection

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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HR: Llano 609 DISC: Small/Family Business 714 DISC: Entrepreneurial Education
HR: Maverick A 610 DISC: CMS: Research and Practice 715 DISC: Making Work Pos & Meaningful
HR: Maverick B 611 DISC: Intercultural Issues 716 DISC: Gender Research
HR: Navarro 612 DISC: Emeraing Markets Effects 717 DISC: International Managers
HR: Nueces 613 DISC: Knowledge Flows and Strateay 718 DISC: Change, Inno & New Products
HR: Segin 614 DISC: Strateaic Signaling 719 DISC: Biz Models & Strategies
LQ: Combined A&B 638 MOC: Work Orientation and Context
LQ: Combined E&F 570 ICW: IESE Breakfast
LQ: Crockett East 641 MSR: Bringing Ethics to Life 741 MSR: Global Spirituality
LQ: Crockett West . MSR: MSR 639 MOC: Reputation. Leaitimacy & Loss
LQ: Fiesta C 640 MOC: Organizational Identity 740 MOC: MOC Welcome Session
LQ: Fiesta D 669 RM: LCA, Dominance Analysis. Outli 773 RM: Construct Validation
MRC: Conference Room 15 636 MED: Online Lm & Social Networks 738 MED: Behav Skill Dev in Mat Ed & Dv
MRC: Conference Room 16 601 CMS: CSR and Political Economy 707 CMS: Politics of Management
MRC: Conference Room 17 671 SIM: Ethics: Multiple Contexts 775 SIM: BGR: Envt. and Sustainability
MRC: Reg Desk 1 679 AAA: Placement Services
MRC: Salon B 571 SIM: 672 SIM: Comorate Responsibility 776 SIM: CSR and Stakeholder Management
MRC: Salon C 637 MED: What to Teach — How to Teach 742 MSR/MC/MED: Integral Approaches
MRC: Salon K 624 HCM: Employee Retention 727 HCM: Healthcare Leadership
11} MRC: Salon L 602 CMS: CMS Meets the East 708 CMS: From CSRs toward Communities
n MRC: Salon M 673 SIM/OB/CM: Unethical Work Behavior 777 SIM: Ethics: Normative
— MRW: Bowie 739 MH: Time and Culture
: MRW: Salon A 666 ONE: Org. Desian & the Nat. Env. 770 ONE: Env. Mat.: East Meets West
0 MRW: Salon C 667 PNP: Collaboration 772 PNP: Centro San Antonio
E MRW: Salon E 771 ONE: Sustainable Supply Chains
MRW: Salon F 668 PNP: Motivation, Wages & Incentives
< SAC: Exhibit Hall B 572 AAA: Exhibits
z SAC: Exhibit Hall B Conference break 783 AAA:
0 SAC: Exhibit Hall B Registration 573 AAA: Conference Registration...
o SAC: Room 006 A 674 TIM: Innovation and the CEO 778 TIM: Technoloay Licensing
M SAC: Room 006 B 675 TIM: Industry lifecycles 779 TIM: New Firm Formation
ﬂ. SAC: Room 006 C 676 TIM: Technoloaical Alliances 780 TIM: Competition and Cooperation
m SAC: Room 006 D 678 TIM/BPS: Organizing Open Innovation 781 TIM: Technological Ecosystems
o SAC: Room 007 A 615 ENT: Entrepreneurial Capabilities 762 OMT: TMTs. Aaency & Turnover
SAC: Room 007 B 616 ENT: Board Strategies 720 ENT: Stratedic Entrepreneurship
z SAC: Room 007 C 617 ENT: Venture Formation &Performance 721 ENT: New Business Creation
w SAC: Room 007 D 618 ENT: Passion and Entrepreneurship 722 ENT: New Theoretical Directions
m SAC: Room 008 A 677 TIM: IP Measurement and Value 782 TIM: NPD and Adoption
m SAC: Room 008 B 619 ENT: Univ. -Based Entrepreneurship 723 ENT: Diversity and Entrepreneurship
L SAC: Room 101 B 574 AAA: San Antonio 2011 LAC
z SAC: Room 201 576 BPS: Board Effect on Ora Actions 680 BPS: Eamninas. Analysts. and Information...
o SAC: Room 202 A 577 BPS: Drivers of Innovation 681 BPS: Strategic Renewal and Ambidexterity
U SAC: Room 202 B 578 BPS: Manaaing Diversification... 682 BPS: Com. Investment Strateaies
SAC: Room 203 A 579 BPS: Alliance Governance 683 BPS: Learning and Capability Development...
SAC: Room 203 B 580 BPS: Governance in Intl Contexts 684 BPS: Institutions and Firm Performance..
SAC: Room 204 A 584 BPS/OMT/TIM: Dynamic Capabilities 685 BPS: Competitive Action
SAC: Room 204 B 581 BPS: Behavioral Views on Strategic Decis. . 686 BPS: Learning and Absorptive Capacity...
SAC: Room 205 . TIM: TIM Breakfast
SAC: Room 206 A 653 OCIS: IS and Org Learning 757 OCIS/TIM: Mirroring in Open Production
SAC: Room 206 B 660 OMT: Origins & Attributions of CSR 768 OMT/BPS: Organizational Misconduct
SAC: Room 207 A 661 OMT: Politics and Bargaining 763 OMT: Heterogeneity & Innovation
SAC: Room 207 B 631 IM: Cultural Values and IM 732 IM: Internationalization Processes
SAC: Room 208 632 IM: Social Network Management 733 IM: Cross Cultural Influences & IM
SAC: Room 209 633 IM: Home and Host Country Effects 734 IM: M&A and IM Research
SAC: Room 210 A 634 IM: Power Structure and Distance 735 IM: Global Strateay and Tactics
SAC: Room 210 B 635 IM: Top Management Teams and IM 736 IM/ENT: Diaspora Entrepreneurs&Capital
SAC: Room 211 575 AAA: Membership
SAC: Room 212 A 654 OCIS: Feedback and IT 755 OCIS: E-commerce
SAC: Room 212 B 756 OCIS: IT and Value

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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SAC: Room 213 A 620 ENT: Entrepreneurship Theory 724 ENT: Theoretical Perspectives

SAC: Room 213 B 670 SAP: Legitimation Stratedies 774 SAP: Strateqy Communication

SAC: Room 214 A . IM: IM Thought

SAC: Room 214 B 662 OMT: OMT Distinquished Scholar 769 OMT/MOC/BPS: Leadership & Institutions
SAC: Room 214 C 665 OMT/ODC/IM: Culture and Performance 764 OMT: The Spread of Practices

SAC: Room 215 659 OM: Cultural & Behavioral Research 761 OM: Lean/TPS when West Meets Easts
SAC: Room 216 A . OM: OM Division 663 OMT: Isomorphism/Inst| Pressure 765 OMT: Multiple Institutional Logics

SAC: Room 216 B . ICW: FBR Board

SAC: Room 217 A 582 BPS: Entrepreneurship in Public Int 687 BPS/TIM: Vertical Disintegration

SAC: Room 217 B 583 BPS: Bounded Rationality & Ora Econ 766 OMT: Markets & Institutional Loaics
SAC: Room 217 C . ICW: Christian

SAC: Room 218 664 OMT: Exploration and Exploitation 767 OMT: Adoption of Innovations

' the case for learning

management

learning -
at one click

ecch, a non-profit organisation,

distributes over 70,000 management
cases, articles, chapters and
instructor materials.
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Find out more at AOM 2011:

- visit us at booth 402
- attend our session on Saturday 1

Al C'Cas

w ecchoom e ecch@ecch.com

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Monday Early Afternoon, August 15, 2011

11:30 12:00 12:30 1:00 1:30 2:00 2:30
GH: Bonham B 886 AAA: AOM Open-Sources Case Reposito
GH: Bonham C 808 CM/OB: Hierarchy and Moral Behavior 910 CM: Task Conflict in Teams
GH: Bonham D 830 HR: The Line Manager Role in HRM 939 HR/RM: HR Practices and Systems
GH: Bowie A 848 OB: Teams and Innovation 951 OB: Toward Creativity & Innovation
GH: Bowie B 839 MC: Consulting. Chanae & Culture 945 MC/ODC: Innovation for Sustainability
GH: Bowie C 849 OB: Fairness and Justice 952 OB: Leaders & Follower Outcomes

GH: Crockett A

862 ODC/OB: Power of Vision

966 ODC/TIM/OCIS: Virtual R&D Organizations

GH: Crockett B

850 OB: Culture and Climate Strength

953 OB: Cross-Level Models of Trust

GH: Crockett C

851 OB: Self-Requlation and Outcomes

954 OB: Shared Learning and Knowledae

GH: Crockett D

852 OB: Leader Abuse: A Follower Focus

955 OB: Abusive Leaders & Followers

GH: Independence

833 HR/ODC: Cultural boundary spanners

938 HR/OB: Core Self-Evaluations at Work

GH: Lone Star A

861 ODC: Vitality & Org Change Research

965 ODC/OB: Reactions to Chanae

GH: Lone Star B

791 CAR: Career Success

897 CAR: Career Aspirations, Job search

GH: Lone Star C

828 GDO/CAR: Women in STEM Workforce

930 GDO: Redefining the Black Experienc

GH: Lone Star D

831 HR: Executive Compensation

935 HR: Knowledge Sharing

GH: Lone Star E

956 OB: Understanding Customer Service

GH: Lone Star F

884 ICW: JOB Luncheon

GH: Mission A 832 HR: Employee Withdrawal Behavior 936 HR: Employee Selection

GH: Presidio A 826 GDO: Age Diversity & Org Context 932 GDO/IM: Similarities Amona Differences
GH: Presidio B 937 HR: SHRM Grants

GH: Presidio C 887 ICW: Jmp Eab

GH: Republic A 853 OB: Support in Work Environments 957 OB: Multi-levels of Climate

GH: Republic B 857 OB/MOC/CAR: Leadership Identity 958 OB: Leader Effectiveness

GH: Republic C 854 OB: Counterproductive Behaviors 959 OB: Incivility in Work & Family

GH: Seguin A 855 OB: Emotion and Its Outcomes 960 OB: Emotion & Environment

GH: Seguin B 856 OB: Engaged and Healthy Employees 962 OB/HR/RM: Challenging P-O Fit

GH: Texas Ballroom B 992 HR: HR Div Ice Cream -
GH: Travis A 792 CAR: Career Behaviours 911 CM: Bad Behavior in the Workplace

GH: Travis B 827 GDO: Gender Roles and Pay Inequity 931 GDO: International Women

GH: Travis C 858 OB/OMT/ODC: Learning to Coordinate 961 OB: Political and Social Behavior

GH: Travis D 990 AAA: AOM Annals

HPR: Corte Real A/B

799 CDP: Cross Collaboration & Interact

903 CDP: Alliances, Competititon & Team

HPR: Corte Real C

800 CDP: Creativity and Innovation

904 CDP: Learning through Experience

HPR: Corte Real D/E

801 CDP: Religion. Emotions. Workplace

905 CDP: Social Relationships & Costs

HPR: Corte Real F

802 CDP: Challenaes in Int | Business

906 CDP: Mng Multibusiness Portfolio

HPR: El Mirador East

803 CDP: CSR thru Globalization & Gov

HPR: El Mirador West

804 CDP: dentity & Communication

907 CDP: Org. & Individual Learning

HPR: La Corona

991 AAA: AOM Editors

HPR: La Duquesa North

793 CAU: AOL in Study Abroad Programs

898 CAU: Dual-Career Couples

HPR: La Duquesa South

794 CAU: West-East Trust Development

899 CAU: Culture and Primed Goals

HPR: La Espada

908 CDP: Critical Thinkina in Ora.

HPR: La Reina North & Center

795 CAU: Russia & CIS Research Caucus

900 CAU: Diaital Social Networks in LA

HPR: La Reina South

796 CAU: Biculturalism and Thriving

901 CAU: Context for Entrepreneurship

HPR: La Vista North & Center

797 CAU: ASEAN Trade Agreements

902 CAU: Experiential Learning

HPR: La Vista South

798 CAU: ‘Invisible Immigrants’

HPR: Salon Del Rey C

805 CDP: Strateay Execution & Comp.

909 CDP: Technology ventures

HPR: Salon Del Rey N

806 CDP: Non-Profit & Public Org

HPR: Salon Del Rey S

807 CDP: Interorganizational Networks

HR: Blanco 811 DISC: Incivility. Turnover &Deviance 913 DISC: Creativity

HR: Bowie A 812 DISC: Leadership. Coanition & DM 914 DISC: Expectations and Iniustice

HR: Bowie B 813 DISC: Social Ethics 915 DISC: Learnina. Coanition & Identity

HR: Bowie C 814 DISC: Philanthropy 916 DISC: Public & Nonprofit Performance

HR: Frio 917 DISC: CEO and Corporate Governance

HR: Live Oak 815 DISC: Social Construction 918 DISC: Identity and Behavior

HR: Llano 816 DISC: New Ventures & Innovation 919 DISC: Human Capital and Opportunity
Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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HR: Maverick A

817 DISC: Learning from Mamt History

920 DISC: Healthcare Tech & Quality

HR: Maverick B

818 DISC: Managing Diversity

921 DISC: RM: Models and Analyses

HR: Navarro 819 DISC: Int| Leaders & Employees 922 DISC: Learning from Foreian Techno
HR: Nueces 820 DISC: Innovation and Its Users 923 DISC: Intraora. Knowledge Sharing
HR: Rio Grande Ballroom Center 885 ICW: JMS Editorial Board Meeting

HR: Segin 821 DISC: Principals & Agency Problems 924 DISC: Alliances & Firm Performance

LQ: Combined A&B

844 MOC: Organizational Change

949 MOC: Emotions at Work

LQ: Crockett East

847 MSR: Workplace Spirituality

LQ: Crockett West

845 MOC: Intuition

950 MOC: Identity and Organizations

LQ: Fiesta C 846 MOC/OB/MSR: Leadership and Identity

LQ: Fiesta D 875 RM: Writing & Publishing in RM 980 RM/OB: Trust in Relationships

MRC: Conference Room 15 840 MED: Reseach to Adv Mat Ed & Dev 946 MED: Institu Issues in Mat Ed

MRC: Conference Room 16 809 CMS: West-East and North-South 933 HCM: EHRs and Technology

MRC: Conference Room 17 877 SIM: Corporate Governance 982 SIM: CSR and SM: Stratedies

MRC: Reg Desk 1 . AAA: Placement Services

MRC: Salon B 878 SIM: CSR Strateaies 983 SIM: CSR/BGR: Competitive Advantage
MRC: Salon C 841 MED: Issues & Coaching in MED 947 MED: Muticult & Experient L Persp
MRC: Salon D 888 MED: Past Chairs Lunch and Exec Mee

MRC: Salon J 842 MED: MED Keynote Address

MRC: Salon K 829 HCM: Health System Improvement 934 HCM: Change and Learning

MRC: Salon L 810 CMS/IM: Postcolonial Encounters 912 CMS/SIM: BoP: Critical Exploration
MRC: Salon M 879 SIM: Ethics : Misconduct 984 SIM: Ethics: Empirical

MRW: Bowie 948 MH: Historic Exploration

MRW: Salon A 873 PNP: Disasters 978 PNP: Leadership and Change

MRW: Salon B 843 MH/HR: Cross-National HRM Evolution

MRW: Salon E 872 ONE: Regulation and Cleantech 977 ONE: Climate Change and the Financi
MRW: Salon F 874 PNP: Leadership and Motivation 979 PNP: Entrepeuneuership

SAC: Exhibit Hall B . AAA: Exhibits

SAC: Exhibit Hall B Conference break 993 AAA:
SAC: Exhibit Hall B RegistratiéfA: Conference Registration...

SAC: Room 006 A 880 TIM: R&D Management 985 TIM: Open Innovation

SAC: Room 006 B 881 TIM: Oraanizational Learnina 986 TIM: Absorptive Capacity

SAC: Room 006 C 882 TIM: Innovative Partnerships 987 TIM: Types of Innovation

SAC: Room 006 D 883 TIM: Drivers of Innovation 989 TIM/HCM: KT and Innovation Manaaement
SAC: Room 007 A 864 OMT: Dynamics & Impact of TMTs 969 OMT: Social Influences on Pricing
SAC: Room 007 B 822 ENT: Venture Capital 925 ENT: Entrepreneurial Capabilities
SAC: Room 007 C 823 ENT: Liability of Newness 926 ENT: Founders and Performance
SAC: Room 007 D 927 ENT: New Research Directions

SAC: Room 008 A 988 TIM: Human Capital and Learning
SAC: Room 008 B 824 ENT: Networkers in Entrepreneurship 928 ENT: Social Context

SAC: Room 101 B . AAA: San Antonio 2011 LAC

SAC: Room 201 784 BPS: Psych Foundations of Decisions 889 BPS: Executive and Director

SAC: Room 202 A 785 BPS: Structuring and Restructuring 890 BPS: Perspectives on Contracting
SAC: Room 202 B 786 BPS: Mergers, Acquisitions, and Firm 891 BPS: Corporate Diversification Strategie...
SAC: Room 203 A 787 BPS: Alliance Portfolios... 892 BPS: Alliance Formation and Partner
SAC: Room 203 B 788 BPS: Dynamic Capabilities and 893 BPS: Resources and Competitive
SAC: Room 204 A 789 BPS: Firm Knowledge Flows 894 BPS: Business Group Performance
SAC: Room 204 B 790 BPS: Ambidexterity and Dynamic 895 BPS: Resource Development

SAC: Room 206 A 860 OCIS/BPS: Crowdsourcing Ecology 964 OCIS/OB/HR: Building Virtual Teams
SAC: Room 206 B 871 OMT/SIM: Inside the CSR black box 976 OMT/MOC/SIM: Social Enterprises
SAC: Room 207 A 865 OMT: Emergence of Innovation 970 OMT: Predictors of Ambidexterity
SAC: Room 207 B 834 IM: Cross-Cultural Studies 940 |M: Cross Culturalism and Values
SAC: Room 208 835 IM: Strateqies in Emeraing Economy 941 M: International HRM

SAC: Room 209 836 |M: Strateqgic Global Offshoring 942 |M: Organizational Knowledae

SAC: Room 210 A 837 IM: Entrepreneurship & New Venture 943 IM: Market Information & Dynamics
SAC: Room 210 B 838 IM: Emerainag Market MNCs 944 |M: Cross-Cultural Comparision

SAC: Room 211 . AAA: Membership

SAC: Room 212 A 863 OM: SCM: Collaboration and Trust 967 OM: New Approaches to OM Models
SAC: Room 212 B 859 OCIS: IS Development 963 OCIS: Leadership Commuication

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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SAC: Room 213 A 825 ENT: Entrepreneurial Intent 929 ENT: Intentions and Orientation

SAC: Room 213 B 876 SAP/BPS/MOC: Agency and Strateay 981 SAP: Enhancing Relevance

SAC: Room 214B 870 OMT/MOC: Emotions & Institutions 971 OMT: Category Dynamics

SAC: Room 214C 866 OMT: Network Diffusion 972 OMT: Interorganizational Mobility

SAC: Room 215 968 OM: Proiect Management Research
SAC: Room 216 A 867 OMT: Audience Impact on Diffusion 973 OMT: Decouplina/Symbolic Compliance
SAC: Room 217 A 896 BPS: Wiley Blackwell Dissertation Award
SAC: Room 217 B 868 OMT: Institutional Pluralism 974 OMT: Storytelling & Self Expression
SAC: Room 218 869 OMT: Learning from Failure &Success 975 OMT: Learning from Failure

Section B
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Monday Late Afternoon, August 15, 2011

3:00 3:30 4:00 4:30 5:00 5:30 6:00
GH: Bonham B . AAA: AOM Open-Sources Case Reposito 1196 ICW: MMD Debriefing
GH: Bonham C 1019 CM: Foraiveness & Reconciliation 1121 CM/OB/IM: Cross Cultural Neqotiation
GH: Bonham D 1047 HR/IM/OB: HRM in the Middle East 1139 HR: Effects of Downsizing
GH: Bowie A 1061 OB: Creativity, Teams & Leadership 1154 OB: Creativity and Social Ties
GH: Bowie B 1053 MC: Professional Service Firms 1148 MC: MC Distinquished Speaker
GH: Bowie C 1062 OB: Injustice and Retribution 1165 OB/RM/HR: Implicit Measures

GH: Crockett A

1074 ODC: Assumption University-Bangkok

1167 ODC: Complexity Leadership Theory

GH: Crockett B

1063 OB: Contracts and Contract Breach

1155 OB: Cross-Cultural Differences

GH: Crockett C

1064 OB: Social Networks and Outcomes

1156 OB: Perception and Cognition

GH: Crockett D

1065 OB: Power Politics and Behavior

1157 OB: LMX Relationships

GH: Independence

1043 HR: Perf Ratings & Raters

GH: Lone Star A

41075 ODC: ODC Distinquished Speaker

1168 ODC: ODC Division Business Meeting

GH: Lone Star B

1002 CAR: E Cherrington Hughes Award

1106 CAR: CAR Business Meeting

GH: Lone Star C

1039 GDO: Equal Opp From a Cross Country

1136 GDO/HR/OB: Hispanic Work Issues

GH: Lone Star D

1044 HR: Social Capital, Human Capital

1194 |CW: MFCA Business Meeting

GH: Lone Star E

1068 OB/GDO/CM: Faultlines in Work Teams

1163 OB/HR/RM: Research Ethics and

GH: Lone Star F

1195 HR: Research Meets Practice

GH: Mission A 1045 HR: Org & Instit. Processes 1140 HR: HR Implementation & Fit
GH: Presidio A 1040 GDO: Race. Justice and Tokenism 1135 GDO: GDO Townhall Meetina
GH: Presidio B 1003 CAR/HR/OB: Work-Family Dyadic 1107 CAR: Chanaing Work Practices
GH: Republic A 1069 OB/GDO/CM: Managing Status 1158 OB: Diversity and Demography
GH: Republic B 1071 OB/ODC: Leadership in the Plural 1159 OB: Leader Emergence

GH: Republic C 1066 OB: Unethical Behavior 1160 OB: Ostracism and Deviance
GH: Seguin A 1072 OB/ODC/CM: Change and Emotions 1164 OB/MOC: Affect at the Beeping Edage
GH: Seguin B 1070 OB/HR: Loving a Job/Passion for Work 1161 OB: Employee Engagement
GH: Texas Ballroom B 992 HR: HR Div Ice Cream Social

GH: Travis A 1020 CM: Coanition Accuracy 1120 CM: Conflict in Teams

GH: Travis B 1046 HR: Performance Appraisal 1141 HR: Group & Firm Incentives
GH: Travis C 1067 OB: Culture and Shared Perspective 1162 OB: OCB's and Motivation

HPR: Corte Real A/B

1010 CDP: Trust, Coordination &Competiti

1113 CDP: Confidence & Competence

HPR: Corte Real C

1011 CDP: Making mentoring effective

HPR: Corte Real D/E

1012 CDP: Careers, Jobs & Social Divide

HPR: Corte Real F

1013 CDP: Strateay Practice as Process

1114 CDP: Performance Evaluation

HPR: El Mirador East

1014 CDP: Conflict Management at Work

1115 CDP: Politics. Conflicts & Career

HPR: El Mirador West

1015 CDP: Ethical Practices

1116 CDP: Work, Family and Gender

HPR: La Condesa East

1004 CAU: Embodied Awareness and Leaders

HPR: La Duquesa North

1005 CAU: New Organizational Models

1108 CAU: Research Strategies Japan

HPR: La Duquesa South

1006 CAU: Venture Creation Panel Data

1109 CAU: Consulting in the Middle East

HPR: La Espada

1016 CDP: Managing Human Capital

1117 CDP: Size, Scale, and Rationality

HPR: La Reina North & Center

1110 CAU: Natives Meet The West

HPR: La Reina South

1007 CAU: Management and Development

1111 CAU: Organizational Paradoxes

HPR: La Vista North & Center

1008 CAU: Eastern Mindfulness Discussion

1112 CAU: Africa Bridae

HPR: La Vista South

1009 CAU: Reaulatina rare events

HPR: Salon Del Rey C

1017 CDP: Social, Female & Corp ENT

HPR: Salon Del Rey N

1018 CDP: Work-Life Balance

1118 CDP: Exceptional Leaders

HPR: Salon Del Rey S

1119 CDP: Sustainability Practices

HR: Blanco 1022 DISC: Emotions 1124 DISC: Power and Empowerment
HR: Bowie A 1023 DISC: Health and Stressors

HR: Bowie B 1024 DISC: Consulting Firms

HR: Bowie C 1025 DISC: Leading and Enduring Chanae 1125 DISC: Culture and Development
HR: Frio 1026 DISC: Status and Social Structure 1126 DISC: OMT and Chanae

HR: Live Oak 1027 DISC: Intuition and Luck 1127 DISC: Relationships

HR: Llano 1028 DISC: ENT Analysis & Desian 1128 DISC: Enhancing Entrepreneurship

HR: Maverick A

1029 DISC: Careers Success & Planning

1129 DISC: Understanding & Mna Conflict

HR: Maverick B

1030 DISC: RM Guidance

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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HR: Navarro 1031 DISC: Developing Country Firms 1130 DISC: Intl & Tech Learning
HR: Nueces 1131 DISC: Contributions to Knowledge Exc
HR: Segin 1032 DISC: M&A Outcomes 1132 DISC: Firm Scope and Performance

LQ: Combined A&B

1057 MOC: New Directions in MOC Research

41153 MOC/OB: Intuition in Organizations

LQ: Combined E&F

1198 RM: Business Meeting

LQ: Crockett East

1058 MOC: Cognition in Teams

1184 RM/OB: Measuring Team Constructs

LQ: Crockett West

1059 MOC: Makina Sense of Identity

1100 [CW: ORM ERB Meeting

LQ: Fiesta C

1060 MOC/OB: Transitions in Understanding

1152 MOC: Creativity and Coanition

LQ: Fiesta D

1183 RM: Personality, sampling & survey

MRC: Conference Room 15

1054 MED: Ldrshp Dev & Practice in MED

1149 MED: Internat Persp on Mat Ed & Dev

MRC: Conference Room 16

1041 HCM: Evidence-Based Care

1137 HCM: Organization and Delivery

MRC: Conference Room 17

1091 SIM: System Change & Social Repair

1185 SIM: Ethics: Education & Leadership

MRC: Reg Desk 1

. AAA: Placement Services

MRC: Salon B 1092 SIM: BGR: CPA & Stakeholder Power 1186 SIM: SIM Business Meeting

MRC: Salon C 1055 MED: Finance and Sustainability 1150 MED: Interpersonal Skills Symposium 4200 MED: MED
MRC: Salon G 1122 CMS: Keynote Spirit Returns to East

MRC: Salon K 1042 HCM/PNP: Health Reform & Mamt. 1138 HCM: Distinquished Speaker

MRC: Salon L 1021 CMS: Critical Management at Work 1123 CMS: West-East in a Narrative World

MRC: Salon M 1093 SIM: Ethics: Rights and Development

MRW: Salon A 1088 PNP: HRM 1181 PNP: Networks & Collaboration

MRW: Salon B 1056 MH: Then and Now 1151 MH: MH Division Business Meeting

MRW: Salon C 1087 ONE/ENT/TIM: Deploying Renewable 1179 ONE: ONE Business Meeting

MRW: Salon D 1197 MOC: Social Hour an -
MRW: Salon E 1086 ONE: Events and Ora. Performance 1180 ONE: Inst. Loaics of Sustainability

MRW: Salon F 1089 PNP: Innovations and Transfer 1182 PNP/CAR: Change in Health and

SAC: Exhibit Hall B . AAA: Exhibits

SAC: Exhibit Hall B Conference break 993 AAA:

SAC: Exhibit Hall B RegistratiéfA: Conference Registration. .

SAC: Mission 103 A

1099 ENT: ENT IDEA Awards

SAC: Room 006 A

1094 TIM: Open Source

1187 TIM: Geoaraphy and Innovation

SAC: Room 006 B

1095 TIM: Innovative Human Capital

1188 TIM: Product Innovation

SAC: Room 006 C

1096 TIM: Knowledae Intearation

1189 TIM: Technological Leaders

SAC: Room 006 D

1097 TIM: TIM Dissertation Best Paper

1190 TIM: TIM Distinquished Speaker

SAC: Room 007 A

1078 OMT: Boards in Crisis

1171 OMT: Structural Continaency

SAC: Room 007 B

1033 ENT: Entrepreneurial Strateqy

SAC: Room 007 C

1034 ENT: SME Performance

SAC: Room 007 D

1035 ENT: Creativity & Entrepreneurship

1133 ENT: Passion & Psych Ownership

SAC: Room 008 A

1098 TIM: Manaaing Alliances

1191 TIM: IP Strateay

SAC: Room 008 B

1036 ENT: Global Entrepreneurship:

1134 ENT: International Entrepreneurship

SAC: Room 101 B

. AAA: San Antonio 2011 LAC

SAC: Room 201

994 BPS: Executive Succession...

1101 BPS: Openina the Black Box of Board

SAC: Room 202 A

995 BPS: Is This Alliance Working?

1102 BPS: Alliance Learning and Cap

SAC: Room 202 B

996 BPS: Firm Boundaries: Bridaing RBV and

1192 TIM: Technological Evolution

SAC: Room 203 A

997 BPS: Performance Implications of Allianc...

SAC: Room 203 B

998 BPS: Knowledge and Competitive

SAC: Room 204 A

999 BPS: Aca. and Spin-Off Processes

1103 BPS: Experience in Gov Alternatives

SAC: Room 204 B

1001 BPS/SIM: Andrews's Concept of

1104 BPS: Role of Employees in

SAC: Room 206

1193 ICW: Northeastern-Moscow State

SAC: Room 206 A

1073 OCIS: IT and change

1166 OCIS: OCIS Keynote Address

SAC: Room 206 B

1085 OMT/ONE/SIM: Instl Sustainability

1172 OMT: Organizational Identity

SAC: Room 207 A

1079 OMT: Structures & Knowledge

1173 OMT: Evolution & Use of Technology

SAC: Room 207 B

1048 IM: Schaffer Award for Applied IM

1142 IM: Richmond Dissertation Award

SAC: Room 208

1049 IM: Emeraing Market MNCs

1143 IM: Internationalization Process

SAC: Room 209

1050 IM: Cross Cultural Management

1144 IM: Social Network

SAC: Room 210 A

1051 IM: Global Outsourcing

1145 IM: Internationalization Process

SAC: Room 210 B

1052 |M: International HRM

1146 IM: Learning and Strategic Change

SAC: Room 211

. AAA: Membership

SAC: Room 212 A

1076 OM: Eco & CSR Performance Analysis

1169 OM: Supply Chain Management

SAC: Room 212 B

1037 ENT: Entrepreneurial Opportunities

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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SAC: Room 213 A 1038 ENT: Foundation of Entrepreneurship

SAC: Room 213 B 1090 SAP: Strateay Process and Meetings 1199 SAP: SAP Business -
SAC: Room 214 B 1080 OMT: Events & Institutional Change 1174 OMT: Institutional Maint & Decay

SAC: Room 214 C 1081 OMT: Community Networks 1175 OMT: Homophily Processes

SAC: Room 215 1077 OM: Supply Chain Complexity 1170 OM: Service OM & Servitization

SAC: Room 216 A 1082 OMT: Logics at Different Levels 1176 OMT: Dynamics of Inst Entrep

SAC: Room 216 B 1147 IM: Executive Compensation Mat

SAC: Room 217 A 1000 BPS/OMT/ENT: Microfoundations of 1105 BPS/OMT/SIM: Cateqory Effects in

SAC: Room 217 B 1083 OMT: Institutions & Identity 1177 OMT: Inst| Work of Professions

SAC: Room 218 1084 OMT: Learning & Performance Feedbac 14178 OMT: Imprinting in Oraanizations

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Monday Evening, August 15, 2011

6:30 7:00 7:30 8:00 8:30 9:00 9:30 10:00

GH: Bonham B 1196 ICW: MMD Debriefing

GH: Lone Star A 1227 ICW: Weatherhead CWRU Reception
GH: Lone Star C 1221 GDO: GDO Dvision Reception

GH: Lone Star E 1209 MC: MC Business

GH: Lone Star F . HR: Research Meets Practice

GH: Presidio A 1205 GDO: GDO Business

GH: Texas Ballroom B 1207 ICW: MFCA Reception

GH: Texas Ballroom C 1213 ODC: ODC Division Reception

GH: Texas Ballroom D 1202 CAR: CAR Social Hour

GH: Texas Ballroom E & F 1211 OB: Division Awards and Reception

LQ: Combined E&F

1198 RM: Business Meeting

LQ: Fiesta D 1217 RM: RMD Social Event

MRC: Salon A 1210 MH: MH Division Social

MRC: Salon C 1200 MED: MED Bus Meeting and Awards Pre 1226 MED: MED Social Event
MRC: Salon D 1218 AAC: Indian Academy of Mat Social
MRC: Salon J 1203 CMS: CMS Social Hour

MRC: Salon K 1206 HCM: Business Meeting

MRC: Salon L 1222 HCM: HCM Division Reception
MRC: Salon M 1215 SIM: Social

MRW: Salon D 1197 MOC: Social Hour and Business Meeti

OS: Institute of Texas Cultures 1216 ONE: ONE Social

SAC: Room 006 D 1212 OCIS: OCIS Business

SAC: Room 007 B 1204 ENT: ENT Business

SAC: Room 007 C 1220 ENT: ENT Social Reception
SAC: Room 204 B 1201 BPS: BPS Business

SAC: Room 205 . ICW: Northeastern-Moscow

SAC: Room 206 A 1224 OCIS: OCIS Reception

SAC: Room 207 B 1208 IM: IM Business Meeting

SAC: Room 213 B 1199 SAP: SAP Business Meeting and Party

SAC: Room 214 C 1214 OMT: Business Meeting

SAC: Room 217 A 1219 BPS: BPS Social...

SAC: Room 217 B 1225 OMT: OMT Social Hour

SAC: Room 217D 1223 |CW: U. of Michigan Reception

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.

70




Conference Program Guide - Tuesday, August 16, 2011

Tuesday Morning, August 16, 2011

7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00
GH: Bonham B 1276 MC: Global Consulting Challenges 1373 MC: Balancina Consulting
GH: Bonham C 1251 CM/OB: Trust in Bargainina 1345 CM: Group Structure
GH: Bonham D 1268 HR: Employee Creativity 1365 HR: Employee Recruiting
GH: Bowie A 1284 OB: Fostering Innovation 1382 OB: Individual and Team Creativity
GH: Bowie C 1285 OB: Leader Attributes 1393 OB/HR/SAP: Shared Leadership
GH: Crockett A 1297 ODC: Virtue, Virtuousness. or Vice
GH: Crockett B . MC:MC EC 1286 OB: Support in Work-Life Balance 1383 OB: Work-Life Conflict
GH: Crockett C 1287 OB: Emotion Labor and Requlation 1384 0OB: Cognition & Decision Making
GH: Crockett D 1288 OB: Motivation: The Self & Others 1385 OB: Goals and Motivation
GH: Lone Star A 1298 ODC: Emotions and Orq Effectiveness 1396 ODC: Research in Org Change & Dev't
GH: Lone Star B 1244 CARHR/OB: Sustainable Careers 1328 CAR: Work Family Relationships
GH: Lone Star C 1266 GDO/OB/IM: Women Leaders across the 1363 GDO/IM/OB: Women at Work in the Arab
GH: Lone Star D 1269 HR: HR& CSR 1366 HR: Org-Level Outcomes
GH: Lone Star E 1391 OB/HR: Global Leadership Development
GH: Mission A 1270 HR: HR & Oraganizational Strateay 1367 HR: Pay Structure
GH: Presidio A 1265 GDO: Diversity in Teams 1361 GDO: Exploring Stereotype Threat
GH: Presidio B 1245 CAR/OMT/HR: Structures of Opportunity 1329 CAR: Social Networks and Careers
GH: Republic A 1289 OB: Voice and Prosocial Behavior 1386 OB: New Methods of OCBs
GH: Republic B 1290 OB: Shared Leadership 1387 OB: Leader Impact on Followers
GH: Republic C 1291 OB: Intragroup Relationships Norms 1390 OB/CM: New Perspectives on Team I-P-O
GH: Seguin A 1293 OB/HR: Silence and Voice 1392 OB/HR: Developments in Voice Research
GH: Seguin B 1292 0OB: Job Stress & Coping Processes 1388 OB: Stress Management
GH: Texas Ballroom B 1319 OB: Lifetime Achievement 1418 OB: Making Connections
GH: Travis A 1250 CM: Negotiator Effectiveness 1362 GDO: Women and Leadership Roles
GH: Travis B 1299 ODC: Dynamics of Sustainable Change 1397 ODC: Strateqies for Engagement
GH: Travis C 1294 OB/HR: Socialization and Newcomers 1389 OB: Work Relationships & Outcomes
HPR: Corte Real A/B 1336 CDP: Manaaing Health & Healthcare
HPR: Corte Real C 1337 CDP: Internal & External Antecedent
HPR: Corte Real D/E 1338 CDP: Career Dev. & Satisfaction
HPR: El Mirador East 1339 CDP: Leadership and its Trap
HPR: El Mirador West 1340 CDP: Succession & Job Attachment
HPR: La Duquesa North 1330 CAU: Exploring Career Scholarship
HPR: La Duquesa South 1331 CAU: Complexity Theory in Org. Res
HPR: La Espada 1249 CDP: HR in Emeraing Economies 1341 CDP: Foresiaht and Uncertainty
HPR: La Reina North & Center 1332 CAU: Meso-Paradigm Research
HPR: La Reina South 1246 CAU: Developmental Networks Caucus 1333 CAU: Publishing in the Top Tier
HPR: La Vista North & Center 1247 CAU: Promoting Faculty Diversity 1334 CAU: Emonet
HPR: La Vista South 1248 CAU: Evidence-Based Mat Gathering 1335 CAU: Strateay Measures
HPR: Salon Del Rey C 1342 CDP: Job Embeddedness & Mar Perf.
HPR: Salon Del Rey N 1343 CDP: Impression & Influence
HPR: Salon Del Rey S 1344 CDP: Organizational Outcomes
HR: Blanco 1253 DISC: Identity 1347 DISC: Individual Differences
HR: Bowie A 1254 DISC: Training & Exp. Learning 1348 DISC: Management Education
HR: Bowie B 1255 DISC: OT in Operations Mamt 1349 DISC: Challenges in Measurina Costs
HR: Frio 1256 DISC: OMT and Method 1350 DISC: Stability and Embeddedness
HR: Llano 1351 DISC: Entrepreneurship & Globalizati
HR: Maverick B 1257 DISC: Information and Technoloay 1352 DISC: Understandina& Usina Knowledae
HR: Navarro 1258 DISC: Int'lization & Innovation 1353 DISC: MNC Strategies
HR: Segin 1259 DISC: Cooperation and Competition 1354 DISC: New Views in Strategy
LQ: Combined A&B 1279 MOC: Interaction & Knowledge 1378 MOC: Mental Models and Goals
LQ: Crockett East 1282 MSR: Corporate mystic at work 1381 MSR: Religion in the Workplace
LQ: Crockett West . MSR:MSR 1280 MOC: Cognition and Performance 1379 MOC: Team Cognition

LQ: Fiesta C

1281 MOC/OB: Sensegiving: Sensemaking

1380 MOC: Organizational Context

LQ: Fiesta D

1283 MSR: Work, Religion & Spirituality

MRC: Conference Room 15

1408 SIM: CG: Trust and Transparency
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MRC: Conference Room 16

1277 MED: Innova & Experien Approach MED

MRC: Conference Room 17

1374 MED: Ethics. Ldrshp. & Learn Envir

1311 SIM: BGR: Corp. Political Activity

1409 SIM: CSR: Institutional Level

MRC: Salon B 1233 SIM: SIM1312 SIM: BGR: CPA at Firm Level 1410 SIM: BGR: Policy and Social Chanae
MRC: Salon C 1278 MED: Executive Coaching Research 1376 MED/OB/PNP: Leader Developmental
MRC: Salon D 1232 MED: MED Exec Com Planning Meeting

MRC: Salon J 1375 MED: Soc Respon & Experient Lrn
MRC: Salon K 1267 HCM: Management Practices to Improve 1364 HCM: Physician Practice

MRC: Salon L 1252 CMS: New Critical Vistas 1346 CMS: Global Financial Crisis

MRC: Salon M 1313 SIM/OMT/BPS: Organizational Legitimacy 1411 SIM/OB/CM: Coanitive Approaches to
MRW: Salon B 1377 MH: Deep Historic Lessons

MRW: Salon E 1309 ONE: Supply Chains and Standards 1405 ONE: Env. Performance and Investors
MRW: Salon F 1406 PNP: Innovations

SAC: Exhibit Hall B Registration 1234 AAA: Conference Registration...

SAC: Mission 103 B

1231 AAA: AOM Past

SAC: Room 006 A

1314 TIM: Innovation Performance

1412 TIM: Incentives & Innovation

SAC: Room 006 B

1315 TIM: Innovation in Asia

1413 TIM: Feedback and Adaptation

SAC: Room 006 C

1316 TIM: Innovation Dynamics

1414 TIM: Manaaina R&D

SAC: Room 006 D

1318 TIM/IM/ENT: Innovations for Inclusion

1417 TIM/ONE/ENT: Cleantech Emergence

SAC: Room 007 A

1307 OMT/BPS/TIM: Enabling Innovation Outside

1402 OMT/BPS/ODC: Ora Desian in Global Env

SAC: Room 007 B

1260 ENT: Networks

1355 ENT: Reqional Entrepreneurship

SAC: Room 007 C

1261 ENT: Learning and Entrepreneurship

1356 ENT: Markets

SAC: Room 007 D

1262 ENT: Management of Family Firms

1357 ENT: Gender Issues

SAC: Room 008 A

1317 TIM: Open Innovation

1415 TIM: Modularity and NPD

SAC: Room 008 B

1263 ENT: Finance Issues

1358 ENT: Entrepreneurial Finance

SAC: Room 101 B

1235 AAA: 2011 LAC

SAC: Room 201

1237 BPS: Governance and Corporate-Level

1327 BPS/OMT: Analysts in Mamt. Research

SAC: Room 202 A

1238 BPS: Entrepreneurship. Innovation and Ne..

1320 BPS: Unpackina Governance

SAC: Room 202 B

1239 BPS: Antecedents of Organizational

1321 BPS: Decision Processes in Organizations...

SAC: Room 203 A

1240 BPS: Governing Multi-Business Firms

1322 BPS: Industry Dynamics and Competitive

SAC: Room 203 B

1323 BPS: Top Management Teams and

SAC: Room 204 A

1241 BPS: Downsizing and Divestment...

1324 BPS: Technoloay and Competitive

SAC: Room 204 B

1242 BPS: Competitive Heterogeneity

1325 BPS: Dynamic Fit between the Firm and It

SAC: Room 206 A

1295 OCIS: IT and Dialogue

1394 OCIS: New Media

SAC: Room 206 B

1301 OMT: Responses to State Pressure

1403 OMT/SIMHR: U.S. Employment

SAC: Room 207 A

1302 OMT: Team Networks

1398 OMT: Alliance Formation

SAC: Room 207 B

1271 IM: Mergers and Acauisitions

1368 IM: Entry Mode Choice and Dynamics

SAC: Room 208

1272 IM: Cultural Impact & Leadership

1369 IM: Knowledge Management

SAC: Room 209

1273 IM: Base of Pyramid Research

1370 IM: MNC-Subsidiary Relationships

SAC: Room 210 A

1274 IM: MNC Governance

1372 IM/MED/GDO: Scientific Mindfulness

SAC: Room 210 B

1275 IM/OB: A South Asian Perspective

1371 IM: Cross-Cultural Comparison

SAC: Room 211

1236 AAA: Membership

SAC: Room 212 A

1310 SAP: Strateqy Work

1407 SAP: What is Practice?

SAC: Room 212 B

1264 ENT: Stress in Unigue Contexts

1360 ENT/GDO: Entrepreneurs of 21st century

SAC: Room 213 A

1359 ENT: SME Strateaies and Performance

SAC: Room 213 B

1416 TIM: Knowledae Creation Capability

SAC: Room 214 A

. IM: IM Leadership

SAC: Room 214 B

1303 OMT: Normative Pillar - Professions

1404 OMT/TIM: Expert Work and Organizations

SAC: Room 214 C

1308 OMT/OB/OCIS: Horizontal Coordination

1399 OMT: New Applications in Networks

SAC: Room 215

1300 OM: Supply Chain Integration

SAC: Room 216 A

1304 OMT: Legitimacy/lllegitimacy in Org

1400 OMT: Institutions & Individuals

SAC: Room 216 B

1296 OCIS: Virtual teams

1395 OCIS: IT Management

SAC: Room 217 A

1243 BPS/MOC: The Fog of Feedback

1326 BPS/MOC/TIM: Strateay Meets

SAC: Room 217 B

1305 OMT: Complexity Theory

SAC: Room 218

1306 OMT: Cateqory Distinctiveness

1401 OMT: Resource Partitioning & Org Fo

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.

72




Conference Program Guide - Tuesday, August 16, 2011

Tuesday Early Afternoon, August 16, 2011

11:30 12:00 12:30 1:30 2:00 2:30
GH: Bonham B 1462 VC: Knowledge, Justice, Diagnosis
GH: Bonham C 1436 CM: Faimness Perceptions 1517 CM/OB: Trends in Ora. Justice
GH: Bonham D 1452 HR: Chanaing Nature of HR 1528 HR: Top Performers in Orgs.
GH: Bowie A 1467 OB: Abusive Supervision 1551 OB/MOC/OCIS: You've Got Me Feeling
GH: Bowie C 1468 OB: Contingent Leadership 1550 OB/MOC/HR: Focusing on Followership
GH: Crockett B 1469 OB: Work-Family Conflict 1540 OB: Self Requlation & Performance
GH: Crockett C 1470 OB: Proactivity and Initiative 1541 OB: Antecedents of Proactivity
GH: Crockett D 1471 OB: Employee Commitment 1542 OB: Job Satisfaction
GH: Lone Star A 1480 ODC/OB/TIM: Emeraent Innovation 1554 ODC: Responses to Org Change
GH: Lone Star B 1429 CAR/HR/OB: Protean Careers Today 1513 CAR/OB/OMT: Profiting from Career Capital
GH: Lone Star C 1448 GDO: What We Know About Diversity 1524 GDO: Academia As A 2nd Career
GH: Lone Star D 1453 HR: Personality & Selection 1529 HR: Employee Mobility
GH: Lone Star E 1475 OB/HR: Senior Level Leaders 1549 OB/IM: Leading Across Cultures
GH: Mission A 1454 HR: Socialization & Relationships 1530 HR: Darkside of HR
GH: Presidio A 1449 GDO: Gender Expression & Difference
GH: Presidio B 1428 CAR/CMS/HR: West Meets North and South 1512 CAR: Context and Career Experiences
GH: Republic A 1547 OB/HR: Contrasting OCB
GH: Republic B 1472 OB: Transformational Leadership 1543 OB: Leadership Styles
GH: Republic C 1473 OB: Team Desian 1544 0B: Conflicts in Teams
GH: Seguin A 1476 OB/HR: Costs of Proactivity 1548 OB/HR/CAR: Work-Life Balance
GH: Seguin B 1455 HR/MOC: Learning and Performance Goals 1545 OB: Stress Effects on Behavior
GH: Travis A 1450 GDO: Org Climate and Diversity 1525 GDO: Disabilities and Work Context
GH: Travis B 1479 ODC: Exploring Responses to Change 1555 ODC: Manaqing Paradoxes of Change
GH: Travis C 1474 OB: Work Sianificance and Deviance 1546 OB: Coagnitions and Social Exchange

HPR: La Duquesa North

1430 CAU: Women on Boards of HEIs

1514 CAU: CSR in the Middle East

HPR: La Duquesa South

1431 CAU: Innovation Barrier Theory

HPR: La Espada

1434 CDP: MC. Conflicts & Growth

HPR: La Reina South

1515 CAU: Law and employee management

HPR: La Vista North & Center

1432 CAU: Humanistic Management Network

HPR: La Vista South

1433 CAU: Researching Human Capital

1516 CAU: Enterprising Communities

HPR: Salon Del Rey S

1435 CDP: Mar Transformation in China

HR: Blanco 1438 DISC: Commitment, Collaboration, etc 1518 DISC: Coanition and Processes
HR: Frio 1439 DISC: Behavior and Control

HR: Navarro 1440 DISC: Institutional Issues in IM

HR: Segin 1441 DISC: Mar Impact on Chanae & Inno 1519 DISC: Dynamic Capabilities

LQ: Combined A&B

1466 MOC: Decision Making

LQ: Crockett West

1492 RM: Networks, Simulations, Entrepr

1565 RM: Advances Qualitative Methods

LQ: Fiesta D

1539 MOC: Work and Identity

MRC: Conference Room 15

1494 SIM: BGR: CPA and Corp. Governance

1567 SIM: CG and Boards

MRC: Conference Room 16

1463 MED: Institut Dilem & Issues in MED

1536 MED: Online and On-Site L Envir

MRC: Conference Room 17

1495 SIM: CSR: Firms and Markets

1568 SIM: CSR: Firm and Manager Levels

MRC: Salon B 1496 SIM: Governance& Political Activity 1569 SIM: CG: Governance and Performance
MRC: Salon C 1464 MED/ODC/HCM: Learnina from Innovative 1537 MED/OB: Team-Based Learning

MRC: Salon K 1451 HCM: Survey Methods 1526 HCM: Innovation in Healthcare

MRC: Salon L 1437 CMS/IM: Sustainable Dev and Location 1527 HCM: Professional Practice

MRC: Salon M 1497 SIM: CSP and Financial Performance 1570 SIM: CSP and Employees

MRW: Salon A 1490 PNP: Motivation and Satisfaction

MRW: Salon B 1465 VH: Radical Contexts 1538 MH: Risk and Negotiation

MRW: Salon E 1489 ONE: Motivation & Env. Performance 1563 ONE: Values and the Environment
MRW: Salon F 1491 PNP: Givina and Social Marketina 1564 PNP/HR: Voluntary Sector HRM

SAC: Exhibit Hall B Registratiéi\A: Conference Registration. .

SAC: Room 006 A

1498 TIM: Networks and Evolution

1571 TIM: Service Industry Innovation

SAC: Room 006 B

1499 TIM: Social Networks and Innovation

1572 TIM: Technological Search

SAC: Room 006 C

1500 TIM: Learning Environments

SAC: Room 006 D

1502 TIM/OMT/ONE: Sustainable Construction

1574 TIM/OMT: Distributed Organization

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.

73

0
o
Z
“
m
<
m
Z
0
m
‘
2
o
g
=
Q
=
=]
m




ww
a
=
o
=
g
14
o
o
12
o
w
(&
4
T
14
w
m
4
o
(&)

Conference Program Guide - Tuesday, August 16, 2011

SAC: Room 007 A 1482 OMT: Role of CEOs in Organizations 1557 OMT: Capabilities and Competencies
SAC: Room 007 B 1442 ENT: Social Entrepreneurship... 1520 ENT: Alliances in Entrepreneurship
SAC: Room 007 C 1443 ENT: Innvoation

SAC: Room 007 D 1444 ENT: Family Firm Performance 1521 ENT: Social Ent. Research

SAC: Room 008 A 1501 TIM: Product Development Perf. 1573 TIM: University-Industry Ties

SAC: Room 008 B 1445 ENT: Boards and IPOs 1522 ENT: Family Business

SAC: Room 101 B . AAA: 2011 LAC

SAC: Room 201 1419 BPS: Governance and Innovation 1504 BPS: Governance in International Context
SAC: Room 202 A 1420 BPS: Networks and Social Capital 1505 BPS: Knowledge Flows in Alliances
SAC: Room 202 B 1421 BPS: Oraanizational Learnina and Change... 1506 BPS: Conseauences of Oraanizational
SAC: Room 203 A 1422 BPS: Innovation in Startups and New Vent... 1507 BPS: Collaboration for Innovation...
SAC: Room 203 B 1423 BPS: CEOs: Decision Making and 1508 BPS: Boards of Directors

SAC: Room 204 A 1426 BPS/MOC: Inter-firm Trust 1509 BPS: MNCs, Market Entry, and

SAC: Room 204 B 1424 BPS: Intra- and Inter-Industry Heterogen... 1510 BPS: Competitive Dynamics and
SAC: Room 206 A 1477 OCIS: New Ways of Working 1553 OCIS/OB: Virtual Organizations

SAC: Room 206 B 1488 OMT/ENT: Community Dynamics 1562 OMT/TIM/MOC: Innovation & Identity
SAC: Room 207 A 1483 OMT: Trust and Reciprocity 1558 OMT: Dynamics of Status

SAC: Room 207 B 1456 IM: R&D and Innovation Strategies 1531 IM: Strateqies and Tactics in EM
SAC: Room 208 1457 IM: MNC Ownership & Management 1532 IM: Knowledge Management

SAC: Room 209 1458 IM: Political Economy & IM 1533 IM: Global Diversification and IM
SAC: Room 210 A 1459 IM: Alliances, Network, & 1JV 1534 IM: Institutional Environment & IM
SAC: Room 210 B 1461 IM/TIM: Automotive Davids and Goliaths 1535 IM: Joint Ventures and Networks
SAC: Room 211 . AAA: Membership

SAC: Room 211. 1503 AAA: Membership Debriefing Meeting
SAC: Room 212 A 1425 BPS: Sociological Foundations of Corpora 1523 ENT: Strateay and Performance Link
SAC: Room 212 B 1460 IM: Leadership across Societies

SAC: Room 213 A 1446 ENT: Innovation Strateay

SAC: Room 213 B 1493 SAP/OCIS: New Strateqy Texts 1566 SAP: Identity and Sensemaking

SAC: Room 214B 1484 OMT: Discourse in Emeraing Fields 1559 OMT: Soc Mvmts: Mobilization & Coor
SAC: Room 214C 1485 OMT: Tie Formation 1560 OMT: Brokerage and Networks

SAC: Room 215 1481 OM: Process Improvement&Innovation 1556 OM: Logistics.Purchasing.Inventory
SAC: Room 216 A 1486 OMT: Responses to Social Movements

SAC: Room 216 B 1478 OCIS: IT infrastructure 1552 OCIS: IT and Trust

SAC: Room 217 A 1427 BPS/OMT/TIM: Ora. Learning & Capabilities 1511 BPS/OMT/OB: Inside the Learning Curve
SAC: Room 217 B 1447 ENT: Entrepreneurial Strateay

SAC: Room 218 1487 OMT: Cateqgory Contrast & Overlap 1561 OMT: Survival & Response to Shocks

Section B

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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Tuesday Late Afternoon, August 16, 2011

3:00 3:30 4:00 4:30 5:00 5:30 6:00
GH: Bonham D 1591 HR: Orq Factors & Employees
GH: Bowie A 1602 OB: LMX Perspectives on Creativity
GH: Bowie B 1597 MC: MC free session
GH: Bowie C 1603 OB: Behavioral Ethics

GH: Crockett B

1604 OB: Individual and Group Identity

GH: Crockett C

1605 OB: Exchange Antecedents & Outcome

GH: Crockett D

1606 OB: Turnover: Role of Support

GH: Lone Star A

1615 ODC: Paradox and Ambidexterity

GH: Lone Star B

1579 CAR/OB/MOC: Professional Identity

GH: Lone Star C

1587 GDO: Gender Inequality & Stereotype

GH: Lone Star D

1623 ONE/HR/ODC: Leadina Sustainability

GH: Mission A 1592 HR: Global HRM & Culture

GH: Presidio B 1578 CARHR: Yin & Yang of Mentoring
GH: Republic A 1610 OB/HR: Effects of OCB

GH: Republic B 1607 OB: Leadership & Identity

GH: Republic C 1608 OB: Top Management Teams

GH: Seguin A 1612 OB/SIM: Corporate Volunteerism
GH: Seguin B 1611 OB/HR/CAR: Turnover/Turnover

GH: Travis A 1588 GDO: Work Balance. Stress, Burnout
GH: Travis C 1609 OB: Coanitions of Context

LQ: Crockett East 1601 MSR: Sprituality and Performance
LQ: Fiesta D 1600 MOC: Strateay and Cognition

MRC: Conference Room 16 1598 MED: Internat Trnds & Issues in MED
MRC: Conference Room 17 1625 SIM: CSR: Stakeholders

MRC: Grand Ballroom 1632 AAA: AA Closing Reception
MRC: Salon B 1627 SIM/HR: An Ethical Future for HRM
MRC: Salon C 1599 MED: Teachinag on the Border

MRC: Salon K 1589 HCM: Efficiency and Quality

MRC: Salon L 1590 HCM: Employee Engagement

MRC: Salon M 1626 SIM: CSP and the Consumer

MRW: Salon E 1622 ONE: Time & Env. Performance
MRW: Salon F 1624 PNP: Unpacking Capacity

SAC: Exhibit Hall B RegistratiéA: Conference Registration...

SAC: Room 006 A 1628 TIM: Innovation Policy

SAC: Room 006 B 1629 TIM: Product Development Teams
SAC: Room 006 C 1630 TIM: Business Constructs

SAC: Room 006 D 1631 TIMENT: Emerging Industries

SAC: Room 007 A 1616 OMT: Boundaries & Governance
SAC: Room 007 B 1580 ENT: Corporate Entrepreneurship
SAC: Room 007 C 1581 ENT: ENT and Urban Development
SAC: Room 007 D 41582 ENT: Sustaining the Family Business
SAC: Room 008 B 1583 ENT: Research on Family Business
SAC: Room 101 B . AAA: 2011 LAC

SAC: Room 201 1575 BPS: The Determinants and

SAC: Room 204 A 1576 BPS: Integration & Diversification
SAC: Room 204 B 4577 BPS: Innovation for Di

SAC: Room 206 A 1614 OCIS/MH: Management and Social
SAC: Room 206 B 1617 OMT: Rule Breakina/Deviance in Oras
SAC: Room 207 A 1618 OMT: Consequences of Status

SAC: Room 207 B 1593 IM: National Culture and FDI

SAC: Room 208 1584 ENT: Entrepreneurial Process

SAC: Room 209 1594 IM: Technological Exploration

SAC: Room 210 A 1596 IM/OB/MOC: Bi/Multicultural Employees
SAC: Room 210 B 1595 IM/BPS: Linking Politics and Business
SAC: Room 211 . AAA: Membership

Start and End Times Are Approximate. See Session Details (Section D) for Exact Times.
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SAC: Room 213 A 1585 ENT: Founder Performance

SAC: Room 214 B 1619 OMT: Soc. Movements & New Industry
SAC: Room 214 C 1620 OMT: Intraorg Networks

SAC: Room 215 1586 ENT/BPS/TIM: Entrepreneurial Entry
SAC: Room 216 B 1613 OCIS: IT and Strateay

SAC: Room 2 1621 OMT: Social Psychological Processes
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All Academy Activities

All Academy Activities

Program Chair: Ming-Jer Chen, U. of Virginia
Professional Development Workshop Chair: R. Duane Ireland, Texas A&M U.

Day Start # Location Session Information
Fri 8:00am 2 SAC:Exhibit Hall B Registration Conference Registration
3 SAC:Room 101 B San Antonio 2011 LAC
4 SAC:Room 211 AOM Membership
9:00am 43 HPR:Corte Real C Writing Theoretical Papers
11:30am 78 HPR:Corte Real F Reviewing Theoretical Papers
1:00pm 102 HPR:EI Mirador & La Condesa Publishing in AMJ: Tips from the Editors
103 HPR:Salon Del Rey N 2011 AMLE Writers Workshop (Invitation Only)
2:00pm 119 SAC:Room 204 B Connecting the Academy through Technology
3:00pm 134 MRC:Salon G The Ins and Outs of Faculty Recruiting
3:30pm 138 HPR:Corte Real D/E 2011 AMLE “Town Hall”
5:00pm 149 MRC:Salon G The Academic Job Search: Workshop for Applicants
5:30pm 155 SAC:Room 214 New Member Orientation: Session 1
Sat 7:00am 164 GH:Mission A AOM Journals Committee Meeting
8:00am 167 SAC:Exhibit Hall B Conference Exhibits
168 SAC:Exhibit Hall B Registration Conference Registration
169 SAC:Room 101 B San Antonio 2011 LAC
170 SAC:Room 211 AOM Membership
171 SAC:Room 211. Membership Committee Opening Meeting & Breakfast
8:30am 218 MRC:Reg Desk 1 Placement Services
10:15am 239 SAC:Exhibit Hall B Conference break  Conference Break
2:00pm 310 GH:Texas Ballroom A Chairs, Fac. & Discussants
311 GH:Texas Ballroom C Academy of Management Affiliates & Associates
2:45pm 323 SAC:Exhibit Hall B Conference break  Conference Break
3:30pm 339 GH:Republic B 2011 Program Chairs' Meeting
5:00pm 361 GH:Republic B 2012 Program Chairs' Meeting
5:30pm 363 SAC:Room 214 New Member Orientation: Session 2
7:00pm 381 SAC:Room 214 President's Reception
Sun 8:00am 390 SAC:Exhibit Hall B Conference Exhibits
391 SAC:Exhibit Hall B Registration Conference Registration
392 SAC:Room 101 B San Antonio 2011 LAC
393 SAC:Room 211 AOM Membership
394 GH:Texas Ballroom All-Academy Welcome Breakfast
8:30am 396 MRC:Reg Desk 1 Placement Services
9:00am 400 GH:Texas Ballroom President's Address & Awards
9:30am 401 GH:Crockett A AMJ Editors’ Meeting
402 GH:Crockett B AMR Editors Only Meeting
10:15am 408 SAC:Exhibit Hall B Conference break  Conference Break
11:00am a12 GH:Crockett B AMLE Editors" Meeting
413 GH:Republic B AMP Editorial Board Meeting
11:15am 416 SAC:Room 206 A Div/IG Incoming Chairs
11:30am 417  SAC:Room 006 A 2012 PDW Chairs Meeting
4138 SAC:Room 207 A AOM Ethics Committee Meeting
12:00pm 432 SAC:Room 006 B PD&CR Training for Prog Chairs
433 SAC:Room 206 B Division Treasurers' Meeting
434 GH:Lone Star A AMLE Board Meeting-Outgoing
1:00pm 440 SAC:Room 205 AOM Leadership Forum
441 GH:Lone Star A AMLE Board Meeting- Incoming
1:30pm 452 SAC:Room 006 A Program Developer Training Session for PDW Chairs
2:00pm 453 GH:Lone Star B AMJ Editorial Board Meeting
2:45pm 466 SAC:Exhibit Hall B Conference break  Conference Break
3:30pm 484 SAC:Mission 103 A Town Hall: AOM Strategic Plan
485 GH:Lone Star C AMR Editorial Board- Incoming
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4:30pm 509 SAC:Exhibit Hall B. AOM Social Network Event
Sun 5:00pm 523 GH:Lone Star A AMR Editorial Board Meeting
7:00pm 554 SAC:Grotto President's Reception (Invitation Only)
Mon  7:30am 568 GH:Texas Ballroom D Current/Incoming Committees
8:00am 572 SAC:Exhibit Hall B Conference Exhibits
573 SAC:Exhibit Hall B Registration Conference Registration
574 SAC:Room 101 B San Antonio 2011 LAC
575 SAC:Room 211 AOM Membership
8:30am 679 MRC:Reg Desk 1 Placement Services
10:15am 783 SAC:Exhibit Hall B Conference break  Conference Break
1:00pm 886 GH:Bonham B AOM Open-Sources Case Reposito
2:00pm 990 GH:Travis D AOM Annals Editors’ Meeting
991 GH: Presidio C AOM Editors Meeting w/ Board Representatives
2:45pm 993 SAC:Exhibit Hall B Conference break  Conference Break
Tue 7:30am 1231 SAC:Mission 103 B AOM Past Presidents Breakfast
8:00am 1234  SAC:Exhibit Hall B Registration Conference Registration
1235 SAC:Room 101 B San Antonio 2011 LAC
1236 SAC:Room 211 AOM Membership
1:15pm 1503 SAC:Room 211, Membership Debriefing Meeting
5:00pm 1632 MRC:Grand Ballroom All-Academy Closing Reception
Section C 80



Affiliate Activities & Committees

Program Chair: Ming-Jer Chen, U. of Virginia
Professional Development Workshop Chair: R. Duane Ireland, Texas A&M U.

Day Start # Location Session Information
Fri 8:00am 5 SAC:Room 210 B AAM: Unique Indian Video Cases on Social Innovations
11 GH:Lone Star A D&ITC: Africa Management Scholarship
31 GH:Travis B PTC: Creativity and Innovation
38 MRW:Salon F TTC: Fink’s Taxonomy
10:15am 66 GH:Presidio B NDSC: Asians in the Western Class
1:00pm 105 GH:Lone Star D D&ITC: Panel on Inclusion in the AOM
2:00pm 120 SAC:Room 007 C AAM: India and China
121 GH:Texas Ballroom A D&ITC: Let's Get Real about Racism
2:15pm 126 GH:Bonham C PTC: Approaches for Studying Management Practices
2:45pm 129 SAC:Room 008 B IAM: Anxious Tiger, Astute Dragon
6:30pm 162 0S:TBD NDSC: NDSC: Friday Night Social
Sat 8:00am 172 SAC:Room 212 A AAM: What motivates people?
173 SAC:Room 209 AAM: Chinese emotional issues
180 GH:Presidio B D&ITC: Action Learning in Action
187 SAC:Room 206 A IAM: Industry Transformation lbero
193 SAC:Room 007 D ITC: Neither West nor East
194 SAC:Room 210 B ITC: Ancient Indian Management
213 GH:Travis C PTC: Managing Change in the Aftermath of Extreme Events
217 MRW:Salon A TTC: Teaching with Technology
8:30am 225 GH:Texas Ballroom E & F NDSC: New Doctoral Students Consortium
9:00am 232 SAC:Room 007 C ITC: Where West Hears East
10:15am 246 SAC:Room 208 IAM: KM & Transferenc Iberoamerica
259 MRC:Salon C TTC: Online Teaching Best Practices
11:15am 267 GH:Bonham B PTC: Trust the Essential Element
11:45am 269 GH:Bonham C PTC: P-Commerce
12:15pm 277 LQ:Fiesta A&B MEN: Knowledge is Power: Enlightening by Mentoring
12:30pm 289 GH:Travis B PTC: Leadership and Tango Dance
291 MRC:Salon C TTC: Discussing the Undiscussable
1:30pm 309 GH:Seguin A & B PTC: Practice Theme Committee Lunch Meeting
2:30pm 322 GH:Mission B PTC: Investing in Human Capital
2:45pm 329 MRC:Salon C TTC: Food & Cultural Diversity
3:00pm 332 SAC:Room 217 D ITC: Research from Emerging Markets
3:45pm 345 SAC:Room 208 AAM: Korean Business Families
5:00pm 362 GH:Presidio B PTC: PTC Reception and Awards
6:00pm 375 MRW:Salon D. NDSC: NDSC/MED Evening Reception
Sun 8:30am 397 HPR:EI Mirador West AAC: SMA Board Meeting
10:00am 403 SAC:Room 208 AAC: Ethics Education Committee Meeting
404 HPR:Corte Real F AAC: Midwest Academy of Management Officers Meeting
407 MRC:Salon L TTC: Teaching Theme Committee Meeting
10:30am 409 HPR:Corte Real C AAC: Southwest Academy of Management Officers Meeting
410 HPR:EI Mirador East AAC: Indian Academy of Management Business Meeting
12:00pm 436 SAC:Room 210 B ITC: (ITC) Exec Business Meeting
2:00pm 462 SAC:Room 214 B ITC: Carolyn Dexter Award and Emerald Award Reception
5:00pm 524 SAC:Room 206 A AAM: AAM and APJM Boards and APJM Editors Meeting
526 SAC:Room 213 B IAM: Business Meeting IAM
6:00pm 539 SAC:Room 205 AAM: AAM/APJM Reception
Mon  7:30pm 1218 MRC:Salon D AAC: Indian Academy of Management Social
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All Academy Theme

All Academy Theme

Program Chair: Jan W. Rivkin, Harvard U.
Committee: Tieying Yu, Boston College, Petra Christmann, Rutgers U., Ishtiag Mahmoud, National U. of Singapore

Day Start # Location Session Information
Sun  11:30am a19 SAC:Room 006 D Innovation in the 21st Century

420 SAC:Room 007 A Next Generation Base of the Pyramid Strategy
421 SAC:Room 007 D Creating Social Value
422 SAC:Room 008 A Collaboration Among Sectors
423 SAC:Room 008 B Rebelling Against Institutions
424 SAC:Room 202 A Global Teaching Resources
425 SAC:Room 202 B Greatest Encounter
426 SAC:Room 204 B Asian Challenges & Adjustment
427 SAC:Room 214 A Business Schools in Asia
428 SAC:Room 214 C East versus West: A School of Knowledge Approach
429 SAC:Room 215 Buddha to Boardroom
430 SAC:Room 217 C Mindful Leadership
431 SAC:Room 217 D Town Hall on Inclusion in AOM

1:10pm 443 SAC:Room 006 D Strategy,Innovation,Leadership
444 SAC:Room 008 A Using Sport as a Lens
445 SAC:Room 008 B Learning from the "Lost" Decades in Japan
446 SAC:Room 201 Responsible Management Edu.
447 SAC:Room 202 B Wisdom of the East Meets West
4438 SAC:Room 203 A Universalism and Particularism
449 SAC:Room 214 A HTC and Peter Chou
450 SAC:Room 214 D Information Acculturation
451 SAC:Room 215 Consciousness and Management

2:50pm 467 SAC:Room 007 B BOP: Opportunity No. 1
468 SAC:Room 007 C Embedding Sustainability
469 SAC:Room 008 A The Civil-Military Divide
470 SAC:Room 008 B Crossing East-West Boundaries
471 SAC:Room 202 A Cross-Cultural Teaching
472 SAC:Room 202 B Indigenous Research
473 SAC:Room 203 A Women, Men, and Care in the New East-West Economy
474 SAC:Room 204 A Scholars Transcend the Divide
475 SAC:Room 214 A Researchers Changing the World
476 SAC:Room 214 D Employee Participation
477 SAC:Room 215 Leading, Managing and Self
478 SAC:Room 209 Yoga for Personal and Organizational Effectiveness
479 SAC:Room 217 D Guiding Change in the Field of Management Science

4:30pm 510 SAC:Room 006 D Innovation Management in India
511 SAC:Room 007 A Disruptive Innovation at BOP
512 SAC:Room 007 C Corporate Sustainability in Emerging Economies
513 SAC:Room 008 A Crisis Management
514 SAC:Room 201 West/East Int’| Classroom
515 SAC:Room 202 B AOM Ambassadors
516 SAC:Room 203 A Global Identity
517 SAC:Room 204 A Asian Experience in North American Organizations
518 SAC:Room 214 A AOM Award Winners
519 SAC:Room 214 C Diversity and Creativity
520 SAC:Room 215 Peak Executive Performance
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Showcase Symposia

Showcase Symposia

Program Chair: Ming-Jer Chen, U. of Virginia
Professional Development Workshop Chair: R. Duane Ireland, Texas A&M U.

Day Start # Location Session Information
Mon  8:00am 582 SAC:Room 217 A SHCS: Entrepreneurship in Public Interest
583 SAC:Room 217 B SHCS: Bounded Rationality & Org Econ
587 GH:Lone Star B SHCS: Generativity and Legacy
649 GH:Travis C SHCS: Psychological Contracts
652 GH:Seguin B SHCS: Behavioral Outcomes of Job Insecurity
9:45am 689 GH:Lone Star B SHCS: Job Search Self-Regulation
736 SAC:Room 210 B SHCS: Diaspora Investment & Entrepreneurship
754 GH:Republic A SHCS: Org. Culture and Climate
759 GH:Lone Star A SHCS: Useful Research
761 SAC:Room 215 SHCS: Lean/TPS when West Meets Easts
773 LQ:Fiesta D SHCS: Construct Validation
11:30am 808 GH:Bonham C SHCS: Hierarchy and Moral Behavior in Organizations
828 GH:Lone Star C SHCS: Women in STEM Workforce
846 LQ:Fiesta C SHCS: Leadership and Identity
856 GH:Seguin B SHCS: Resources for Engaged and Healthy Employees
869 SAC:Room 218 SHCS: Learning from Failure &Success
1:15pm 912 MRC:Salon L SHCS: BoP: Critical Exploration
930 GH:Lone Star C SHCS: Redefining the Black Experienc
945 GH:Bowie B SHCS: Innovation for Sustainability
965 GH:Lone Star A SHCS: Reactions to Change
966 GH:Crockett A SHCS: Virtual R&D Organizations
981 SAC:Room 213 B SHCS: Enhancing Relevance
3:00pm 1000 SAC:Room 217 A SHCS: Microfoundations of Strategy
1001 SAC:Room 204 B SHCS: Andrews’s Concept of Strategy
1003 GH:Presidio B SHCS: Work-Family Dyadic Research
1035 SAC:Room 007 D SHCS: Creativity & Entrepreneurship
1042 MRC:Salon K SHCS: Health Reform & Mgmt. Research
1056 MRW:Salon B SHCS: Then and Now in Management History
1071 GH:Republic B SHCS: Leadership in the Plural
1085 SAC:Room 206 B SHCS: Instl Sustainability
4:45pm 1150 MRC:Salon C SHCS: Interpersonal Skills Symposium
Tue 8:00am 1303 SAC:Room214 B SHCS: The Normative Pillar of the Professions
1307 SAC:Room 007 A SHCS: Enabling Innovation Outside the Firm
1308 SAC:Room 214 C SHCS: Horizontal Coordination
9:45am 1360 SAC:Room212B SHCS: Entrepreneurs of 21st century
1361 GH:Presidio A SHCS: Exploring Stereotype Threat
1391 GH:Lone Star E SHCS: New Directions in Global Leadership Development
1403 SAC:Room 206 B SHCS: U.S. Employment Relationship
11:30am 1429 GH:Lone StarB SHCS: Protean Careers Today
1460 SAC:Room 212 B SHCS: Leadership across Societies
1475 GH:Lone Star E SHCS: Senior Level Leaders
1488 SAC:Room 206 B SHCS: The Local and The Global in Community Dynamics
1:15pm 1511  SAC:Room 217 A SHCS: Inside the Learning Curve
1547 GH:Republic A SHCS: Contrasting OCB
1548 GH:Seguin A SHCS: Work-Life Balance
3:00pm 1582 SAC:Room 007 D SHCS: Sustaining the Family Business
1586  SAC:Room 215 SHCS: Entrepreneurial Entry Dynamics
1596  SAC:Room 210 A SHCS: Bi/Multicultural Employees
1602  GH:Bowie A SHCS: LMX Perspectives on Creativity
1624 MRW:Salon F SHCS: Unpacking Capacity
1631 SAC:Room 006 D SHCS: Emerging Industries: Theory and Evidence
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Cross Division Paper Sessions

Cross Division Papers

Program Chair: Bat Batjargal, Harvard U./Peking U.

Day Start # Location Session Information
Mon  8:00am 592 HPR:Corte Real F CDP: The Myths of Effective Performance Evaluation
593 HPR:EI Mirador East CDP: Org. Citizenship Behavior
594 HPR:EI Mirador West CDP: Effective Communications in Teamwork
595 HPR:La Espada CDP: Managing Change and Disruption in Organizations
596 HPR:Salon Del Rey C CDP: Int'l Business in China
597 HPR:Salon Del Rey N CDP: Social Networks, Trust, ID
598 HPR:Salon Del Rey S CDP: Institutions, Institutional Change and Pressure
9:45am 696 HPR:Corte Real A/B CDP: Production Innovation & Dev.
697 HPR:Corte Real C CDP: Understanding Union Effects in Organizations
698 HPR:Corte Real D/E CDP: Leadership, Succession and Performance
699 HPR:Corte Real F CDP: Building Capabilities & Adv.
700 HPR:EIl Mirador East CDP: Old Problems and New Avenues
701 HPR:La Espada CDP: Ambidexterity in Organizations
702 HPR:Salon Del Rey C CDP: Emerging Economy & MNC
703 HPR:Salon Del Rey N CDP: Goals, Commitments, and Value Creation
704 HPR:Salon Del Rey S CDP: Firm Growth, Regulatory Oversight and Culture
11:30am 799 HPR:Corte Real A/B CDP: Collaboration and Interaction Across Boundaries
800 HPR:Corte Real C CDP: Explorations in Creativity and Innovation
801 HPR:Corte Real D/E CDP: Religion, Emotions, and the Workplace
802 HPR:Corte Real F CDP: Challenges in International Business
803 HPR:EIl Mirador East CDP: CSR thru Globalization & Gov.
804 HPR:EI Mirador West CDP: Identity, Communication and Helping at Work
805 HPR:Salon Del Rey C CDP: Strategy Execution & Comp.
806 HPR:Salon Del Rey N CDP: Non-Profit & Public Org.
807 HPR:Salon Del Rey S CDP: Interorganizational Networks
1:15pm 903 HPR:Corte Real A/B CDP: Alliances, Competition, and Management Teams
204 HPR:Corte Real C CDP: Learning through Experience
905 HPR:Corte Real D/E CDP: Social Relationships & Costs
906 HPR:Corte Real F CDP: Managing the Multibusiness Portfolio
907 HPR:EI Mirador West CDP: Organizational and Individual Learning
908 HPR:La Espada CDP: Critical Thinking in Org.
909 HPR:Salon Del Rey C CDP: Technology Ventures
3:00pm 1010 HPR:Corte Real A/B CDP: Trust, Coordination & Comp.
1011 HPR:Corte Real C CDP: How to Make Mentoring Effective?
1012 HPR:Corte Real D/E CDP: Careers, Jobs, and Social Divisions
1013 HPR:Corte Real F CDP: Strategy Practice as Process
1014 HPR:EIl Mirador East CDP: Conflict Management at Work
1015 HPR:EI Mirador West CDP: In Search of Ethical Practices
1016 HPR:La Espada CDP: Managing Human Capital
1017 HPR:Salon Del Rey C CDP: Social, Female and Corporate Entrepreneurship
1018 HPR:Salon Del Rey N CDP: Work-Life Balance
4:45pm 1113  HPR:Corte Real A/B CDP: Confidence & Competence
1114 HPR:Corte Real F CDP: Ratings, Rankings, and Performance Evaluation
1115 HPR:EIl Mirador East CDP: Office Politics, Conflicts, and Career
1116 HPR:EIl Mirador West CDP: Work, Family and Gender
1117 HPR:La Espada CDP: Size, Scale, and Rationality
1118 HPR:Salon Del Rey N CDP: Understanding Development of Exceptional Leaders
1119 HPR:Salon Del Rey S CDP: Sustainability Practices
Tue 8:00am 1249 HPR:La Espada CDP: HR in Emerging Economies
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Cross Division Paper Sessions

Day Start # Location Session Information

Tue 9:45am 1336  HPR:Corte Real A/B CDP: Managing Health and Healthcare
1337 HPR:Corte Real C CDP: Internal & External Antecedent
1338 HPR:Corte Real D/E CDP: Career Development, Work and Job Satisfaction
1339 HPR:El Mirador East CDP: Leadership and its Trap
1340 HPR:El Mirador West CDP: Succession, Job Attachment and Embeddedness
1341 HPR:La Espada CDP: Foresight and Uncertainty
1342 HPR:Salon Del Rey C CDP: Job Embeddedness & Mgr Perf.
1343 HPR:Salon Del Rey N CDP: Building an Impression and Exerting Influence
1344  HPR:Salon Del Rey S CDP: Organizational Outcomes

11:30am 1434 HPR:La Espada CDP: MC, Conflicts & Growth

1435 HPR:Salon Del Rey S CDP: Mgr Transformation in China
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Discussion Paper Sessions

Discussion Papers

Program Chair: Dorota Piaskowska, U. College Dublin

Day Start # Location Session Information
Mon  8:00am 603 HR:Blanco DISC: Charisma and Transformational Leadership
604 HR:Bowie A DISC: Human Resources: Training & Practice
605 HR:Bowie B DISC: Social Governance
606 HR:Bowie C DISC: Going Green
607 HR:Frio DISC: Institutional Theory and Industry
608 HR:Live Oak DISC: Safety and Protection
609 HR:Llano DISC: Small/Family Business
610 HR:Maverick A DISC: Critical Management Studies: Research and Practice
611 HR:Maverick B DISC: Intercultural Issues
612 HR:Navarro DISC: Emerging Markets Effects
613 HR:Nueces DISC: Interorganizational Knowledge Flows and Strategy
614 HR:Segin DISC: Strategic Signaling
9:45am 709 HR:Blanco DISC: Leadership
710 HR:Bowie A DISC: Human Resources: Hiring and Recruiting
711 HR:Bowie B DISC: Social Responsibility
712 HR:Bowie C DISC: Focus on Preservation
713 HR:Frio DISC: Institutional Theory and Organization
714 HR:Llano DISC: Entrepreneurial Education
715 HR:Maverick A DISC: Making Work Positive and Meaningful
716 HR:Maverick B DISC: Gender Research
717 HR:Navarro DISC: International Managers
718 HR:Nueces DISC: Change, Innovation, and New Products
719 HR:Segin DISC: Business Models and Strategic Positioning
11:30am 811 HR:Blanco DISC: Incivility, Turnover &Deviance
812 HR:Bowie A DISC: Leadership, Cognition, and Decision Making
813 HR:Bowie B DISC: Social Ethics
814 HR:Bowie C DISC: Philanthrophy
815 HR:Live Oak DISC: Social Construction
816 HR:Llano DISC: New Ventures and Innovation
817 HR:Maverick A DISC: Learning from Mgmt History
818 HR:Maverick B DISC: Managing Diversity
819 HR:Navarro DISC: International Leadership and Employees
820 HR:Nueces DISC: Innovation and Its Users
821 HR:Segin DISC: Multiple Principals and Agency Problems
1:15pm 913 HR:Blanco DISC: Creativity
914 HR:Bowie A DISC: Expectations and Injustice
915 HR:Bowie B DISC: Social Learning, Cognition & Identity
916 HR:Bowie C DISC: Public and Nonprofit Performance
917 HR:Frio DISC: CEO and Corporate Governance
918 HR:Live Oak DISC: Identity and Behavior
919 HR:Llano DISC: Human Capital and Opportunity
920 HR:Maverick A DISC: Healthcare Technology and Quality
921 HR:Maverick B DISC: Research Methods: Models and Analyses
922 HR:Navarro DISC: Learning from Foreign Technologies
923 HR:Nueces DISC: Intraorganizational Knowledge Sharing
924 HR:Segin DISC: Drivers for Alliances and Firm Performance

Section C 86



Discussion Paper Sessions

Day Start # Location Session Information
Mon  3:00pm 1022  HR:Blanco DISC: Emotions
1023 HR:Bowie A DISC: Health and Stressors
1024 HR:Bowie B DISC: Organization and Strategy of Consulting Firms
1025 HR:Bowie C DISC: Leading and Enduring Change
1026 HR:Frio DISC: Status and Social Structure
1027 HR:Live Oak DISC: Intuition and Luck
1028 HR:Llano DISC: Entrepreneurship Analysis and Design
1029 HR:Maverick A DISC: Careers Motivation, Success, and Planning
1030 HR:Maverick B DISC: Research Methods: Guidance
1031 HR:Navarro DISC: Internationalization of Developing Country Firms
1032 HR:Segin DISC: M&A Outcomes
4:45pm 1124  HR:Blanco DISC: Power and Empowerment
1125 HR:Bowie C DISC: Culture and Development
1126 HR:Frio DISC: OMT and Change
1127 HR:Live Oak DISC: Relationships
1128 HR:Llano DISC: Enhancing Entrepreneurship
1129 HR:Maverick A DISC: Understanding and Managing Conflict
1130 HR:Navarro DISC: Internationalization and Technological Learning
1131 HR:Nueces DISC: Contributions to Knowledge Exc
1132 HR:Segin DISC: Firm Scope and Performance
Tue 8:00am 1253  HR:Blanco DISC: Identity
1254 HR:Bowie A DISC: Training and Experiential Learning
1255 HR:Bowie B DISC: Organizational Theories in Operations Management
1256 HR:Frio DISC: OMT and Method
1257 HR:Maverick B DISC: Information and Technology
1258 HR:Navarro DISC: Internationalization and Innovation
1259 HR:Segin DISC: Cooperation and Competition
9:45am 1347  HR:Blanco DISC: Individual Differences
1348 HR:Bowie A DISC: Management Education
1349 HR:Bowie B DISC: Challenges in Measuring Costs
1350 HR:Frio DISC: Stability and Embeddedness
1351 HR:Llano DISC: Entrepreneurship and Globalization
1352 HR:Maverick B DISC: Understanding and Using Knowledge
1353 HR:Navarro DISC: MNC Strategies
1354 HR:Segin DISC: New Theoretical Perspectives in Strategy
11:30am 1438 HR:Blanco DISC: Commitment, Collaboration, and Communication
1439 HR:Frio DISC: Behavior and Control
1440 HR:Navarro DISC: Institutional Issues in International Management
1441 HR:Segin DISC: Managerial Impact on Change and Innovation
1:15pm 1518  HR:Blanco DISC: Cognition and Processes
1519 HR:Segin DISC: Development and Deployment of Dynamic Capabilities
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Caucuses

Caucuses

Program Chair: Cynthia S. Cycyota, U.S. Air Force Academy

Day Start # Location Session Information
Mon  8:00am 588 HPR:La Duquesa North CAU: Emerging Market Firm Growth
589 HPR:La Reina North & Center CAU: Cult. Balancing Sustainability
590 HPR:La Vista North & Center CAU: Errors, Reliability, Safety
591 HPR:La Vista South CAU: Integrating East and West
9:45am 690 HPR:La Duquesa North CAU: Int'| Research Networks
691 HPR:La Duquesa South CAU: Authentic Leadership Caucus
692 HPR:La Reina North & Center CAU: People for People
693 HPR:La Reina South CAU: East Meets West: Ethics in Teaching and Publishing
694 HPR:La Vista North & Center CAU: Indian Academy of Management
695 HPR:La Vista South CAU: Dynamic Stakeholder Networks in Global Contexts
11:30am 793 HPR:La Duquesa North CAU: AOL in Study Abroad Programs
794 HPR:La Duquesa South CAU: West-East Trust Development
795 HPR:La Reina North & Center CAU: Russia and CIS Managmeent Reseach Caucus
796 HPR:La Reina South CAU: Biculturalism and Thriving
797 HPR:La Vista North & Center CAU: ASEAN Trade Agreements
798 HPR:La Vista South CAU: ‘Invisible Immigrants’
1:15pm 898 HPR:La Duquesa North CAU: Dual-Career Couples: Navigating Academia
899 HPR:La Duquesa South CAU: Culture and Primed Goals
900 HPR:La Reina North & Center CAU: Digital Social Networks in LA
9201 HPR:La Reina South CAU: Entrepreneurship and Its Context
902 HPR:La Vista North & Center CAU: Experiential Learning
3:00pm 1004 HPR:La Condesa East CAU: Embodied Awareness and Leaders
1005 HPR:La Duquesa North CAU: New Organizational Models
1006 HPR:La Duquesa South CAU: Venture Creation Panel Data
1007 HPR:La Reina South CAU: Management and Development
1008 HPR:La Vista North & Center CAU: Eastern Mindfulness Discussion
1009 HPR:La Vista South CAU: Regulating rare events
4:45pm 1108  HPR:La Duquesa North CAU: Research Strategies Japan
1109 HPR:La Duquesa South CAU: Consulting in the Middle East
1110 HPR:La Reina North & Center CAU: Natives Meet The West
1111 HPR:La Reina South CAU: Organizational Paradoxes
1112 HPR:La Vista North & Center CAU: Africa Bridge
Tue 8:00am 1246  HPR:La Reina South CAU: Developmental Networks Caucus
1247 HPR:La Vista North & Center CAU: Promoting Faculty Diversity
1248 HPR:La Vista South CAU: Evidence-Based Mgt Gathering
9:45am 1330 HPR:La Duquesa North CAU: Exploring Career Scholarship
1331 HPR:La Duquesa South CAU: Complexity Theory in Org. Res.
1332 HPR:La Reina North & Center CAU: Meso-Paradigm Research
1333 HPR:La Reina South CAU: Publishing in the Top Tier
1334 HPR:La Vista North & Center CAU: Emonet
1335 HPR:La Vista South CAU: Strategy Measures
11:30am 1430 HPR:La Duquesa North CAU: Women on Boards of Higher Education Institutions
1431 HPR:La Duquesa South CAU: In Search for Theory: What Hampers Innovation?
1432 HPR:La Vista North & Center CAU: The Humanistic Management Network
1433 HPR:La Vista South CAU: Researching Human Capital
1:15pm 1514  HPR:La Duquesa North CAU: CSR in the Middle East
1515 HPR:La Reina South CAU: Law and employee management
1516 HPR:La Vista South CAU: Enterprising Communities
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Business Policy & Strategy

Program Chair: Jeffrey J. Reuer, Purdue U.
Professional Development Workshop Chair: Rajshree Agarwal, U. of Maryland

Day Start # Location Session Information
Fri 8:00am 6 SAC:Room 217 B BPS Doctoral Consortium |
7 SAC:Room 007 D Alliance Portfolios
8 SAC:Room 006 D Strategic Human Capital
17 GH:Lone Star D Content Analysis
21 GH:Lone Star C Caring Cultures & Strategies
30 MRW:Salon C Cross Sector Partnerships
32 LQ:Fiesta B Against Significance Tests
34 SAC:Room 207 B Strategy-as-Practice Research
8:30am 39 SAC:Room 217 C BPS Dissertation Consortium
9:00am 45 SAC:Room 213 B Teaching International Negotiation
10:15am 56 SAC:Room 007 C The Appropriation of Value
62 SAC:Room 210 B Business in Emerging Markets
11:15am 77 SAC:Room 207 B Creating a Global Network of Design Thinkers
12:15pm 91 SAC:Room 207 A Social Studies of Finance
12:30pm 101 LQ:Fiesta E&F Qualitative Comparative Analysis
1:30pm 116 MRC:Salon L & M Reviewing in the Rough
117 LQ:Fiesta C&D Emergence in Process Research
2:00pm 124 GH:Lone Star B Publish Qualitative Research
125 MRC:Conference Room 17 The Role of the Future in Strategy
2:45pm 133 LQ:Crockett West Why We Should All Be Bayesians
3:30pm 139 SAC:Room 207 A Revealing the Cultural
140 MRW:Salon A BOP Research Methods
Sat 8:00am 174 SAC:Room 201 BPS Doctoral Consortium Il
175 SAC:Room 202 B BPS New Faculty Consortium
176 SAC:Room 218 Fostering Publication
181 SAC:Room 207 A Coherent Careers via Theory
187 SAC:Room 206 A Industry Transformation Ibero
191 SAC:Room 207 B Frontiers of Cross Cultural Research
192 SAC:Room 213 B New Theories to Explain Foreign Entry Structures
209 SAC:Room 204 B Introduction to Social Network Analysis
8:30am 219 SAC:Room 216 A Social Entrepreneurship in China: East Meets West
227 SAC:Room 008 A Publishing Qualitative Res.
10:15am 242 SAC:Room 206 A Corporate Opportunities
246 SAC:Room 208 KM & Transferenc Iberoamerica
251 SAC:Room 007 D East-West OMT-ENT Research
253 MRC:Salon A Sust Mgt Ed 2: Course Design
257 SAC:Room 210 B Global Restructuring
258 SAC:Room 213 B Research on Universities
11:00am 262 SAC:Room 209 Learning from Big Science
11:15am 266 GH:Travis C Research-Practice PDW
12:00pm 272 LQ:Fiesta F Collecting, Developing, and Using Group Cognition
12:15pm 274 SAC:Room 212 B Behavioral Strategy: West Meets East
12:30pm 278 SAC:Room 207 B BPS Managing your Dissertation Workshop 2011
279 SAC:Room 208 Patent PDW
281 SAC:Room 212 A Austrian Economics and Entrepreneurship Studies
287 SAC:Room 007 D Category Dynamics
290 LQ:Crockett East Trends in Meta-analysis
1:00pm 292 MRC:Conference Room 16 A Critical Perspective on SM
298 SAC:Room 204 B Advanced Networks PDW
299 LQ:Fiesta C&D Ask the Experts: Macro Methods
1:30pm 302 SAC:Room 207 A Firm Scope
303 SAC:Room 213 B Teaching Strategic Management
304 SAC:Room 201 Funding Opportunities from NSF
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Day Start # Location Session Information
Sat 2:00pm 317 SAC:Room 206 A Meet the Editors
318 SAC:Room 216 A Understanding and Managing Ecosystems
2:15pm 319 GH:Crockett A & B The HR-Performance linkage
3:30pm 340 SAC:Room 212 B Inter-firm Contract Research
341 SAC:Room 216 B Neurosciences & Strategy
343 SAC:Room 203 A Causal Inference in IB Models
344 GH:Texas Ballroom B Understanding Scholarly Impact
3:45pm 345 SAC:Room 208 Korean Business Families
346 SAC:Room 201 Data Resources from NSF
347 SAC:Room 206 B International Entrepreneurship: West Meets East
348 SAC:Room 007 D Theory and the Practice of Management in China
4.00pm 353 SAC:Room 204 A Teaching Liability-Foreignness
6:00pm 367 SAC:Room 216 A BPS Mid-Career Workshop
6:30pm 380 SAC:Room 006 C & D Meet the BPS Officers Reception
Sun 2:30pm 465 SAC:Room 217 B BPS Global Reps Meeting
3:30pm 486 SAC:Room 217 B BPS Executive Committee Meeting
6:00pm 540 SAC:Room 217 A Irwin Outstanding Educator
Mon  8:00am 576 SAC:Room 201 Board Influences on Organizational Actions
577 SAC:Room 202 A Drivers of Innovation
578 SAC:Room 202 B DRP: Managing Diversification
579 SAC:Room 203 A DRP: Alliance Governance
580 SAC:Room 203 B DRP: Governance in Intl Contexts
581 SAC:Room 204 B Behavioral Views on Strategic Decision Making
582 SAC:Room 217 A SHCS: Entrepreneurship in Public Interest
583 SAC:Room 217 B SHCS: Bounded Rationality & Org Econ
584 SAC:Room 204 A JS: Dynamic Capabilities
595 HPR:La Espada CDP: Managing Change and Disruption in Organizations
598 HPR:Salon Del Rey S CDP: Institutions, Institutional Change and Pressure
612 HR:Navarro DISC: Emerging Markets Effects
613 HR:Nueces DISC: Interorganizational Knowledge Flows and Strategy
614 HR:Segin DISC: Strategic Signaling
678 SAC:Room 006 D JS: Organizing Open Innovation
9:45am 680 SAC:Room 201 Earnings, Analysts, and Information Asymmetry
681 SAC:Room 202 A Strategic Renewal and Ambidexterity
682 SAC:Room 202 B DRP: Corp. Investment Strategies
683 SAC:Room 203 A DRP: Learning and Capability Development in Alliances
684 SAC:Room 203 B DRP: Institutions and Firm Performance
685 SAC:Room 204 A Determinants and Nature of Competitive Action
686 SAC:Room 204 B Learning and Absorptive Capacity
687 SAC:Room 217 A JS: Vertical Disintegration
698 HPR:Corte Real D/E CDP: Leadership, Succession and Performance
699 HPR:Corte Real F CDP: Building Capabilities & Adv.
701 HPR:La Espada CDP: Ambidexterity in Organizations
719 HR:Segin DISC: Business Models and Strategic Positioning
768 SAC:Room 206 B JS: Organizational Misconduct
769 SAC:Room 214 B JS: Leadership & Institutions
11:30am 784 SAC:Room 201 Psych Foundations of Decisions
785 SAC:Room 202 A Structuring and Restructuring
786 SAC:Room 202 B DRP: Mergers, Acquisitions, and Firm Scope
787 SAC:Room 203 A DRP: Alliance Portfolios
788 SAC:Room 203 B DRP: Dynamic Capabilities and Competitive Advantage
789 SAC:Room 204 A Knowledge Flows Within and Across Firms
790 SAC:Room 204 B Ambidexterity and Dynamic Capabilities
802 HPR:Corte Real F CDP: Challenges in International Business
807 HPR:Salon Del Rey S CDP: Interorganizational Networks
812 HR:Bowie A DISC: Leadership, Cognition, and Decision Making
821 HR:Segin DISC: Multiple Principals and Agency Problems
860 SAC:Room 206 A JS: The Global Ecology of Crowdsourcing
876 SAC:Room 213 B JS: Agency and Emergence: On the Origins of Strategy
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Day Start # Location Session Information
Mon 1:15pm 889 SAC:Room 201 Executive and Director Compensation
890 SAC:Room 202 A Perspectives on Contracting
891 SAC:Room 202 B DRP: Corporate Diversification Strategies
892 SAC:Room 203 A DRP: Alliance Formation and Partner Selection
893 SAC:Room 203 B DRP: Resources and Competitive Advantage
894 SAC:Room 204 A Business Group Performance
895 SAC:Room 204 B Resource Development
896 SAC:Room 217 A Wiley Blackwell Dissertation Award Finalists
209 HPR:Salon Del Rey C CDP: Technology ventures
923 HR:Nueces DISC: Intraorganizational Knowledge Sharing
924 HR:Segin DISC: Drivers for Alliances and Firm Performance
3:00pm 994 SAC:Room 201 Executive Succession
995 SAC:Room 202 A Is This Alliance Working?
996 SAC:Room 202 B DRP: Firm Boundaries: Bridging RBV and TCE
997 SAC:Room 203 A DRP: Performance Implications of Alliances
9298 SAC:Room 203 B DRP: Knowledge and Competitive Advantage
9299 SAC:Room 204 A Acg. and Spin-Off Processes
1000 SAC:Room 217 A SHCS: Microfoundations of Strategy
1001 SAC:Room 204 B SHCS: Andrews's Concept of Strategy
1013 HPR:Corte Real F CDP: Strategy Practice as Process
1018 HPR:Salon Del Rey N CDP: Work-Life Balance
1032 HR:Segin DISC: M&A Outcomes
4:45pm 1101  SAC:Room 201 Opening the Black Box of Board Processes
1102 SAC:Room 202 A Alliances: Learning and Capability Development
1103 SAC:Room 204 A Experience in Gov Alternatives
1104 SAC:Room 204 B Role of Employees in Organizational Adaptation
1105 SAC:Room 217 A JS: Category Effects in Industries
1114 HPR:Corte Real F CDP: Ratings, Rankings, and Performance Evaluation
1130 HR:Navarro DISC: Internationalization and Technological Learning
1132 HR:Segin DISC: Firm Scope and Performance
6:30pm 1201  SAC:Room 204 B BPS Business Meeting
7:30pm 1219  SAC:Room 217 A BPS Social
Tue 8:00am 1237  SAC:Room 201 Governance and Corporate-Level Outcomes
1238 SAC:Room 202 A Entrepreneurship, Innovation and Networks
1239 SAC:Room 202 B DRP: Antecedents of Organizational Change
1240 SAC:Room 203 A DRP: Governing Multi-Business Firms
1241 SAC:Room 204 A Downsizing and Divestment
1242 SAC:Room 204 B Competitive Heterogeneity
1243 SAC:Room 217 A JS: The Fog of Feedback
1258 HR:Navarro DISC: Internationalization and Innovation
1259 HR:Segin DISC: Cooperation and Competition
1307 SAC:Room 007 A SHCS: Enabling Innovation Outside the Firm
1313 MRC:Salon M JS: Organizational Legitimacy
9:45am 1320 SAC:Room 202 A Unpacking Governance
1321 SAC:Room 202 B DRP: Decision Processes in Organizations
1322 SAC:Room 203 A DRP: Industry Dynamics and Competitive Advantage
1323 SAC:Room 203 B DRP: Top Management Teams and Compensation
1324  SAC:Room 204 A Technology and Competitive Overlap
1325 SAC:Room 204 B Dynamic Fit between the Firm and Its Environment
1326 SAC:Room 217 A JS: Strategy Meets Neurosciences
1327 SAC:Room 201 JS: Analysts in Mgmt. Research
1343 HPR:Salon Del Rey N CDP: Building an Impression and Exerting Influence
1354 HR:Segin DISC: New Theoretical Perspectives in Strategy
1402 SAC:Room 007 A JS: Org Design in Global Env
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Day Start # Location Session Information

Tue  11:30am 1419  SAC:Room 201 Governance and Innovation
1420 SAC:Room 202 A Networks and Social Capital
1421 SAC:Room 202 B DRP: Organizational Learning and Change
1422 SAC:Room 203 A DRP: Innovation in Startups and New Ventures
1423 SAC:Room 203 B DRP: CEOs: Decision Making and Succession
1424  SAC:Room 204 B Intra- and Inter-Industry Heterogeneity
1425 SAC:Room 212 A DRP: Sociological Foundations of Corporate Governance
1426 SAC:Room 204 A JS: Inter-firm Trust
1427 SAC:Room 217 A JS: Org. Learning & Capabilities
1441 HR:Segin DISC: Managerial Impact on Change and Innovation

1:15pm 1504 SAC:Room 201 Governance in International Contexts
1505 SAC:Room 202 A Knowledge Flows in Alliances
1506 SAC:Room 202 B DRP: Consequences of Organizational Change
1507 SAC:Room 203 A DRP: Collaboration for Innovation
1508 SAC:Room 203 B DRP: Boards of Directors
1509 SAC:Room 204 A MNCs, Market Entry, and Coordination
1510 SAC:Room 204 B Competitive Dynamics and Competitive Heterogeneity
1511 SAC:Room 217 A SHCS: Inside the Learning Curve
1519 HR:Segin DISC: Development and Deployment of Dynamic Capabilities
3:00pm 1575  SAC:Room 201 The Determinants and Consequences of Experience

1576 SAC:Room 204 A Integration & Diversification
1577 SAC:Room 204 B Innovation for Diseases
1586 SAC:Room 215 SHCS: Entrepreneurial Entry Dynamics
1595 SAC:Room 210 B JS: Linking Politics and Business
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Careers

Program Chair: Julia Richardson, York U.
Professional Development Workshop Chair: Peter A. Heslin, U. of New South Wales

Day Start # Location Session Information
Fri  10:15am 57 GH:Travis A Careers in the Rough
63 MRW:Salon D Tricky Coaching
12:15pm 90 GH:Lone Star C Advice for 3rd-4th Yr Students
12:30pm 92 GH:Presidio A Responding to R&R
1:00pm 104 GH:Bonham D Managing the Tenure Process: Getting Past No
1:30pm 116 MRC:Salon L & M Reviewing in the Rough
2:30pm 127 GH:Bonham B Careers & Executive Education
Sat 8:00am 177 GH:Bonham B Publishing Careers Research
184 MRW:Salon E Job Search Considerations
9:00am 234 GH:Travis A The 19th Annual Craft of Reviewing Workshop
11:15am 264 GH:Republic A CAR Early Academic Career Consortium
2:00pm 312 GH:Bonham C French-Anglo Research Collabor
2:15pm 320 GH:Presidio C A Practical Guide to Causal Mapping
4:00pm 350 GH:Travis B Your Work-Life Research Stream
8:00pm 385 0S:Sazos Latin Grill CAR Division PDW Social
Sun 2:00pm 454 GH:Presidio B CAR Executive Meeting
Mon  8:00am 585 GH:Bowie B Why Mentoring Still Matters For Careers
586 GH:Travis A DRP: Finding Meaning in Careers
587 GH:Lone Star B SHCS: Generativity and Legacy
597 HPR:Salon Del Rey N CDP: Social Networks, Trust, ID
652 GH:Seguin B SHCS: Behavioral Outcomes of Job Insecurity
9:45am 688 GH:Travis A DRP: Exploring Careers In International Contexts
689 GH:Lone Star B SHCS: Job Search Self-Regulation
696 HPR:Corte Real A/B CDP: Production Innovation & Dev.
715 HR:Maverick A DISC: Making Work Positive and Meaningful
11:30am 791 GH:Lone Star B Career Success
792 GH:Travis A DRP: Examining Career Behaviours and Outcomes
802 HPR:Corte Real F CDP: Challenges in International Business
828 GH:Lone Star C SHCS: Women in STEM Workforce
857 GH:Republic B JS: Leadership Identity
1:15pm 897 GH:Lone Star B Looking Ahead: Career Aspirations and Job Search
907 HPR:EI Mirador West CDP: Organizational and Individual Learning
3:00pm 1002  GH:Lone StarB Everett Cherrington Hughes Award
1003 GH:Presidio B SHCS: Work-Family Dyadic Research
1011 HPR:Corte Real C CDP: How to Make Mentoring Effective?
1012 HPR:Corte Real D/E CDP: Careers, Jobs, and Social Divisions
1029 HR:Maverick A DISC: Careers Motivation, Success, and Planning
4:45pm 1106  GH:Lone StarB CAR Business Meeting
1107 GH:Presidio B Changing Work Practices
1115 HPR:EI Mirador East CDP: Office Politics, Conflicts, and Career
1182 MRW:Salon F JS: Change in Health and Education
6:30pm 1202 GH:Texas Ballroom D CAR Social Hour
Tue 8:00am 1244 GH:Lone StarB JS: Sustainable Careers
1245 GH:Presidio B JS: Structures of Opportunity
9:45am 1328 GH:Lone StarB Work Family Enrichment, Conflict and Life Balance
1329 GH:Presidio B Does 'Knowing Who' Still Matter?
1338 HPR:Corte Real D/E CDP: Career Development, Work and Job Satisfaction
11:30am 1428 GH:Presidio B JS: West Meets North and South
1429 GH:Lone Star B SHCS: Protean Careers Today
1435 HPR:Salon Del Rey S CDP: Mgr Transformation in China
1:15pm 1512  GH:Presidio B Context and Career Experiences
1513 GH:Lone Star B JS: Profiting from Career Capital
1548 GH:Seguin A SHCS: Work-Life Balance
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Day Start # Location Session Information

Tue 3:00pm 1578  GH:Presidio B JS: Yin & Yang of Mentoring
1579  GH:Lone Star B JS: Professional Identity Process
1611 GH:Seguin B JS: Turnover/Turnover Intentions
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Conflict Management

Program Chair: Zoe Barsness, U. of Washington, Tacoma
Professional Development Workshop Chair: William P. Bottom, Washington U. in St. Louis

Day Start # Location Session Information
Fri 9:00am 45 SAC:Room 213 B Teaching International Negotiation
12:15pm 90 GH:Lone Star C Advice for 3rd-4th Yr Students
5:30pm 156 0S:.TBA CM Junior Faculty Reception
Sat 8:00am 178 GH:Texas Ballroom C New Directions in Org Justice
209 SAC:Room 204 B Introduction to Social Network Analysis
9:00am 231 GH:Lone Star B Jr. Faculty Research Incubator
11:15am 267 GH:Bonham B Trust the Essential Element
1:00pm 298 SAC:Room 204 B Advanced Networks PDW
1:30pm 305 GH:Bonham D How to Negotiate Your (First) Job Offer
Sun 3:30pm 487 MRW:Salon E Conflict Management Executive Committee Meeting
5:00pm 525 MRW:Salon D Conflict Management Business Meeting
6:00pm 541 0S:.TBA Conflict Management Division Social
Mon  8:00am 597 HPR:Salon Del Rey N CDP: Social Networks, Trust, ID
599 GH:Presidio A Negotiation Tactics
600 GH:Bonham C JS: Collectives & Social Identity
650 GH:Lone Star E JS: Negative Ties and Networks
673 MRC:Salon M JS: Unethical Work Behavior
9:45am 698 HPR:Corte Real D/E CDP: Leadership, Succession and Performance
702 HPR:Salon Del Rey C CDP: Emerging Economy & MNC
705 GH:Bonham C Power, Status & Leadership
706 GH:Presidio A JS: Navigating Gendered Landscapes
11:30am 804 HPR:EI Mirador West CDP: Identity, Communication and Helping at Work
808 GH:Bonham C SHCS: Hierarchy and Moral Behavior in Organizations
1:15pm 903 HPR:Corte Real A/B CDP: Alliances, Competition, and Management Teams
905 HPR:Corte Real D/E CDP: Social Relationships & Costs
910 GH:Bonham C Task Conflict in Teams
911 GH:Travis A DRP: Bad Behavior in the Workplace
3:00pm 1014  HPR:El Mirador East CDP: Conflict Management at Work
1015 HPR:EI Mirador West CDP: In Search of Ethical Practices
1019 GH:Bonham C Forgiveness & Reconciliation
1020 GH:Travis A DRP: Cognition Accuracy
1025 HR:Bowie C DISC: Leading and Enduring Change
1068 GH:Lone Star E JS: Faultlines in Work Teams
1069 GH:Republic A JS: Managing Status Differentials
1072 GH:Seguin A JS: Organizational Change and Emotions
4:45pm 1115  HPR:El Mirador East CDP; Office Politics, Conflicts, and Career
1120 GH:Travis A DRP: Conflict in Teams: A Multi-level Perspective
1121 GH:Bonham C JS: Cross-Cultural Differences in Negotiation
1129 HR:Maverick A DISC: Understanding and Managing Conflict
Tue 8:00am 1250 GH:Travis A DRP: Negotiator Effectiveness
1251 GH:Bonham C JS: Trust in Bargaining
9:45am 1345 GH:BonhamC Group Structure
1390 GH:Republic C JS: New Perspectives on Team |-P-O
1411 MRC:Salon M JS: Cognitive Approaches to Behavioral Ethics
11:30am 1436 GH:BonhamC Fairness Perceptions
1:15pm 1517 GH:BonhamC JS: Trends in Org. Justice
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Critical Management Studies

Program Chair: Alex Faria, Fundacao Getulio Vargas
Professional Development Workshop Chair: Jan Schapper, La Trobe U.
Professional Development Workshop Chair: Gavin Jack, La Trobe U.

Day Start # Location Session Information
Fri 8:00am 9 MRW:Bowie West & East in AHM?
10 MRW:Salon A CMS Doctoral Consortium
28 SAC:Room 207 A System Theory on the Ground
30 MRW:Salon C Cross Sector Partnerships
9:30am 52 MRC:Salon D Postcolonial Futures
10:15am 71 MRC:Salon C Pedagogical Techniques in SIM
12:00pm 83 MRW:Salon A CMS Doctoral Lunch
86 MRC:Salon D Teaching SIM II: Using Reflection Techniques
1:30pm 114 MRC:Conference Room 15 Frontiers of Critique
2:15pm 126 GH:Bonham C Approaches for Studying Management Practices
4:00pm 142 MRW-:Bowie Process-relational Thinking
Sat 8:00am 179 MRC:Salon J CMS Teaching
193 SAC:Room 007 D Neither West nor East
9:00am 232 SAC:Room 007 C Where West Hears East
10:15am 240 MRC:Salon J Must CMS be hysterical?
12:30pm 280 MRC:Conference Room 17 Political Foundations of Organizational Research
1:00pm 292 MRC:Conference Room 16 A Critical Perspective on SM
1:15pm 301 SAC:Room 007 B A Socio-Technical Perspective
2:00pm 313 0S:Lobby of Marriott Rivercenter Globalized Work and Economy in San Antonio
3:30pm 342 MRC:Salon L "Dark Side X" Case-Writing Competition
7:00pm 382 MRC:Salon L CMS Welcome
Sun 8:30am 398 MRC:Salon K CMS Executive Meeting
2:00pm 455 MRC:Salon M Keynote: Crossing Borders
3:30pm 488 MRC:Conference Room 16 CMS Business Meeting
5:30pm 534 MRC:Salon | Organizing Ourselves - Taking Stock of CMS
7:00pm 555 MRC:Salon J CMS Welcome Social
Mon  8:00am 601 MRC:Conference Room 16 DRP: CSR and Political Economy
602 MRC:Salon L CMS Meets the East
610 HR:Maverick A DISC: Critical Management Studies: Research and Practice
9:45am 702 HPR:Salon Del Rey C CDP: Emerging Economy & MNC
707 MRC:Conference Room 16 DRP: Time and Space on the Politics of Management
708 MRC:Salon L From CSRs toward Communities
11:30am 809 MRC:Conference Room 16 DRP: Beyond West-East and North-South
810 MRC:Salon L JS: Postcolonial Encounters
1:15pm 908 HPR:La Espada CDP: Critical Thinking in Org.
912 MRC:Salon L SHCS: BoP: Critical Exploration
3:00pm 1021 MRC:Salon L Critical Management at Work
4:45pm 1122 MRC:Salon G Keynote Spirit Returns to East
1123 MRC:Salon L West-East in a Narrative World
6:30pm 1203  MRC:Salon J CMS Social Hour
Tue 8:00am 1252 MRC:Salon L New Critical Vistas on Research and Education
9:45am 1346 MRC:Salon L Entrepreneuring the Global Financial Crisis
11:30am 1428 GH:Presidio B JS: West Meets North and South
1437 MRC:Salon L JS: Sustainable Dev and Location

Section C

96



Entrepreneurship

Entrepreneurship

Program Chair: David Audretsch, Indiana U., Bloomington
Professional Development Workshop Chair: Sharon Alvarez, The Ohio State U.

Day Start # Location Session Information
Fri 8:00am 7 SAC:Room 007 D Alliance Portfolios
8 SAC:Room 006 D Strategic Human Capital
17 GH:Lone Star D Content Analysis
9:30am 53 SAC:Room 008 A Empowering Women Through Entrepreneurship
10:15am 58 SAC:Room 008 B New Horizons in Individual Differences Research
69 LQ:Crockett West elLancing
11:45am 79 SAC:Room 006 B US PSED Il - 5-Year Update
12:30pm 93 SAC:Room 008 B PA and the Equity Gap
1:00pm 106 SAC:Room 206 B Creating Contexts at the Base of the Pyramid:
1:30pm 117 LQ:Fiesta C&D Emergence in Process Research
2:00pm 125 MRC:Conference Room 17 The Role of the Future in Strategy
2:45pm 133 LQ:Crockett West Why We Should All Be Bayesians
3:00pm 135  SAC:Room 206 A How NOT To Quit Your Day Job
3:30pm 139 SAC:Room 207 A Revealing the Cultural
Sat 8:00am 181 SAC:Room 207 A Coherent Careers via Theory
187 SAC:Room 206 A Industry Transformation Ibero
214 LQ:Fiesta C&D Ask the Experts: Qualitative Methods
8:30am 219 SAC:Room 216 A Social Entrepreneurship in China: East Meets West
220 SAC:Room 008 B Social E-Ship+Broader Theories
221 SAC:Room 216 B Entrepreneurship Theory
9:00am 234 GH:Travis A The 19th Annual Craft of Reviewing Workshop
10:15am 241 SAC:Room 207 A Entrepreneurship Across Campus
242 SAC:Room 206 A Corporate Opportunities
246 SAC:Room 208 KM & Transferenc Iberoamerica
251 SAC:Room 007 D East-West OMT-ENT Research
255 LQ:Fiesta E How to Define, Identify, and Handle Outliers
257 SAC:Room 210 B Global Restructuring
11:00am 262 SAC:Room 209 Learning from Big Science
11:15am 265 SAC:Room 216 A 4th Annual EO3 Research PDW
12:30pm 281 SAC:Room 212 A Austrian Economics and Entrepreneurship Studies
282 SAC:Room 216 B Women/Minority Ent. Research
287 SAC:Room 007 D Category Dynamics
290 LQ:Crockett East Trends in Meta-analysis
1:00pm 293 SAC:Room 008 A Data for Soc.Ent. Research
298 SAC:Room 204 B Advanced Networks PDW
1:30pm 304 SAC:Room 201 Funding Opportunities from NSF
2:00pm 314 SAC:Room 007 C ENT Ambassadors Program
318 SAC:Room 216 A Understanding and Managing Ecosystems
2:45pm 324 SAC:Room 212 A Entrepreneurs’ Behavior
3:45pm 346 SAC:Room 201 Data Resources from NSF
347 SAC:Room 206 B International Entrepreneurship: West Meets East
348 SAC:Room 007 D Theory and the Practice of Management in China
4:15pm 358 GH:Bonham D Creativity beyond Boundaries
4:30pm 359 0OS:Biga on the Banks New Member Meeting Point Event
6:00pm 368 0S:Biga on the Banks Entrepreneurship Social Event
Sun 3:30pm 4389 SAC:Room 214 B ENT Executive Committee Meeting
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Day Start # Location Session Information
Mon  8:00am 596 HPR:Salon Del Rey C CDP: Int't Business in China
609 HR:Llano DISC: Small/Family Business
615 SAC:Room 007 A DRP: Entrepreneurial Capabilities
616 SAC:Room 007 B Board Strategies and Performance
617 SAC:Room 007 C New Venture Formation and Performance
618 SAC:Room 007 D Does Passion Have a Place in Entrepreneurship?
619 SAC:Room 008 B DRP: Univ. -Based Entrepreneurship
620 SAC:Room 213 A DRP: Entrepreneurship Theory
9:45am 714 HR:Llano DISC: Entrepreneurial Education
720 SAC:Room 007 B Strategic Entrepreneurship
721 SAC:Room 007 C New Business Creation: What Matters and Why
722 SAC:Room 007 D New Theoretical Directions
723 SAC:Room 008 B DRP: Diversity and Entrepreneurship
724 SAC:Room 213 A DRP: Theoretical Perspectives
736 SAC:Room 210 B SHCS: Diaspora Investment & Entrepreneurship
11:30am 799 HPR:Corte Real A/B CDP: Collaboration and Interaction Across Boundaries
800 HPR:Corte Real C CDP: Explorations in Creativity and Innovation
806 HPR:Salon Del Rey N CDP: Non-Profit & Public Org
816 HR:Llano DISC: New Ventures and Innovation
822 SAC:Room 007 B Venture Capital Finance
823 SAC:Room 007 C Is Being New Really Such a Liability?
824 SAC:Room 008 B DRP: Networkers in Entrepreneurship
825 SAC:Room 213 A DRP: Entrepreneurial Intent and Orientation
1:15pm 903 HPR:Corte Real A/B CDP: Alliances, Competition, and Management Teams
9204 HPR:Corte Real C CDP: Learning through Experience
906 HPR:Corte Real F CDP: Managing the Multibusiness Portfolio
9209 HPR:Salon Del Rey C CDP: Technology ventures
919 HR:Llano DISC: Human Capital and Opportunity
925 SAC:Room 007 B Entrepreneurial Capabilities
926 SAC:Room 007 C Founders and New Venture Performance
927 SAC:Room 007 D New Research Directions
928 SAC:Room 008 B DRP: Social Context
929 SAC:Room 213 A DRP: Intentions and Orientation
3:00pm 1000 SAC:Room 217 A SHCS: Microfoundations of Strategy
1017 HPR:Salon Del Rey C CDP: Social, Female and Corporate Entrepreneurship
1028 HR:Llano DISC: Entrepreneurship Analysis and Design
1033 SAC:Room 007 B Entrepreneurial Strategy
1034 SAC:Room 007 C SME Performance
1035 SAC:Room 007 D SHCS: Creativity & Entrepreneurship
1036 SAC:Room 008 B DRP: Global Entrepreneurship:
1037 SAC:Room 212 B Entrepreneurial Opportunities
1038 SAC:Room 213 A DRP: The Psychological Foundation of Entrepreneurship
1087 MRW:Salon C JS: Deploying Renewable Energy
4:30pm 1099  SAC:Mission 103 A ENT IDEA Awards
4:45pm 1117  HPR:La Espada CDP: Size, Scale, and Rationality
1128 HR:Llano DISC: Enhancing Entrepreneurship
1133 SAC:Room 007 D Passion & Psych Ownership
1134 SAC:Room 008 B DRP: International Entrepreneurship
6:30pm 1204 SAC:Room 007 B ENT Business Meeting
7:30pm 1220 SAC:Room 007 C ENT Social Reception
Tue 8:00am 1260 SAC:Room 007 B The Role of Networks in Entrepreneurial Activity
1261 SAC:Room 007 C Learning and Entrepreneurship
1262 SAC:Room 007 D Management of Family Firms
1263 SAC:Room 008 B DRP: Finance Issues in Entrepreneurship
1264 SAC:Room212B Stress in Unique Contexts
1318 SAC:Room 006 D JS: Innovations for Inclusion
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Day Start # Location Session Information
Tue 9:45am 1339  HPR:El Mirador East CDP: Leadership and its Trap
1351 HR:Llano DISC: Entrepreneurship and Globalization
1355 SAC:Room 007 B Regional Entrepreneurship
1356 SAC:Room 007 C Entrepreneurship and Markets
1357 SAC:Room 007 D Gender Issues in Entrepreneurship
1358 SAC:Room 008 B DRP: New Sources of Entrepreneurial Finance
1359 SAC:Room 213 A DRP: SME Strategies and Performance
1360 SAC:Room 212 B SHCS: Entrepreneurs of 21st century
1417 SAC:Room 006 D JS: Cleantech Emergence
11:30am 1442 SAC:Room 007 B Social Entrepreneurship
1443 SAC:Room 007 C Entrepreneurship and Innovation
1444  SAC:Room 007 D The Performance of Family Firms
1445 SAC:Room 008 B DRP: Boards and IPOs
1446 SAC:Room 213 A DRP: Innovation: Organizational and Strategic Issues
1447 SAC:Room 217 B DRP: Entrepreneurial Strategy
1488 SAC:Room 206 B SHCS: The Local and The Global in Community Dynamics
1:15pm 1520 SAC:Room 007 B Alliances in Entrepreneurship
1521 SAC:Room 007 D Social Ent. Research
1522 SAC:Room 008 B DRP: Family Business in an Entrepreneurial Context
1523 SAC:Room 212 A DRP: The Link Between SME Strategy and Performance
3:00pm 1580 SAC:Room 007 B Corporate Entrepreneurship
1581 SAC:Room 007 C ENT and Urban Development
1582 SAC:Room 007 D SHCS: Sustaining the Family Business
1583 SAC:Room 008 B DRP: New Research on Family Business
1584  SAC:Room 208 DRP: Entrepreneurial Process
1585 SAC:Room 213 A DRP: Founder Performance
1586 SAC:Room 215 SHCS: Entrepreneurial Entry Dynamics
1631 SAC:Room 006 D SHCS: Emerging Industries: Theory and Evidence
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Gender & Diversity in Organizations

Program Chair: Gwendolyn M. Combs, U. of Nebraska, Lincoln
Professional Development Workshop Chair: Stacy Blake-Beard, Simmons College

Day Start # Location Session Information
Fri 8:00am 12 GH:Presidio C Integral Cultural Learning
13 GH:Presidio B Comparative Employment Equity around the World
10:15am 59 GH:Travis B Generational Diversity
12:30pm 94 GH:Travis B Publishing Diversity Research Workshop
1:30pm 114 MRC:Conference Room 15 Frontiers of Critique
2:45pm 130 MRW:Salon D Diversity Icebreaker
4:15pm 144 GH:Lone Star A Black Experience in Orgs
6:00pm 157 GH:Texas Ballroom B GDO Pre-Conference Social Hour
Sat 8:00am 177 GH:Bonham B Publishing Careers Research
180 GH:Presidio B Action Learning in Action
182 GH:Presidio A Diversity Assessments Workshop
183 GH:Texas Ballroom D Boundary Spanning Leadership
8:30am 222 GH:Lone Star A GDO Doctoral Consortium
9:00am 234 GH:Travis A The 19th Annual Craft of Reviewing Workshop
10:15am 243 GH:Republic B Caring Institutions & Leaders
12:30pm 280 MRC:Conference Room 17 Political Foundations of Organizational Research
289 GH:Travis B Leadership and Tango Dance
291 MRC:Salon C Discussing the Undiscussable
2:30pm 322 GH:Mission B Investing in Human Capital
4:00pm 350 GH:Travis B Your Work-Life Research Stream
4:15pm 357 GH:Bonham C LGBTQ Teaching Incubator
8:00pm 386 GH:Texas Ballroom B LGBTQ and Friends Reception
Sun 3:30pm 490 GH:Bonham B GDO Executive Committee Meeting
6:00pm 542 0S:TBD GDO Executive Committee Dinner
Mon 8:00am 611 HR:Maverick B DISC: Intercultural Issues
621 GH:Lone Star C Racism, Social Dominance and Citizenship Behaviors
622 GH:Texas Ballroom E GDO Welcome Coffee/Tea
623 GH:Travis B DRP: Identity and Firm Outcomes
9:45am 703 HPR:Salon Del Rey N CDP: Goals, Commitments, and Value Creation
706 GH:Presidio A JS: Navigating Gendered Landscapes
716 HR:Maverick B DISC: Gender Research
725 GH:Lone Star C Diversity and Firm Performance
726 GH:Travis B DRP: Ties, Networks and Diversity
11:30am 801 HPR:Corte Real D/E CDP: Religion, Emotions, and the Workplace
818 HR:Maverick B DISC: Managing Diversity
826 GH:Presidio A Age Diversity & Organizational Context
827 GH:Travis B DRP: Gender Roles and Pay Inequity
828 GH:Lone Star C SHCS: Women in STEM Workforce
1:15pm 930 GH:Lone Star C SHCS: Redefining the Black Experienc
931 GH:Travis B DRP: International Women and Work Place Experiences
932 GH:Presidio A JS: Similarities Among Differences
3:00pm 1012 HPR:Corte Real D/E CDP: Careers, Jobs, and Social Divisions
1017 HPR:Salon Del Rey C CDP: Social, Female and Corporate Entrepreneurship
1039 GH:Lone Star C Equal Opportunity From Cross Country Perspectives
1040 GH:Presidio A Race, Justice and Tokenism
1068 GH:Lone Star E JS: Faultlines in Work Teams
1069 GH:Republic A JS: Managing Status Differentials
4:45pm 1116 HPR:EIl Mirador West CDP: Work, Family and Gender
1135 GH:Presidio A GDO Townhall Meeting
1136 GH:Lone Star C JS: Hispanic Work Issues
6:30pm 1205  GH:Presidio A GDO Business Meeting.
7:30pm 1221  GH:Lone StarC GDO Division Reception
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Day Start # Location Session Information
Tue 8:00am 1265  GH:Presidio A Diversity in Teams
1266 GH:Lone Star C JS: Women Leaders across the Globe
9:45am 1338 HPR:Corte Real D/E CDP: Career Development, Work and Job Satisfaction
1340 HPR:EIl Mirador West CDP: Succession, Job Attachment and Embeddedness
1343 HPR:Salon Del Rey N CDP: Building an Impression and Exerting Influence
1360 SAC:Room 212 B SHCS: Entrepreneurs of 21st century
1361 GH:Presidio A SHCS: Exploring Stereotype Threat
1362 GH:Travis A DRP: Women and Leadership Roles
1363 GH:Lone Star C JS: Women at Work in the Arab MENA
1372 SAC:Room 210 A JS: Scientific Mindfulness
11:30am 1448 GH:Lone StarC What We Know About Diversity
1449 GH:Presidio A Gender Expression & Differences
1450 GH:Travis A DRP: Organizational Climate and Diversity
1:15pm 1524  GH:Lone Star C Academia As A 2nd Career
1525 GH:Travis A DRP: Disability and Workplace Contextual Barriers
3:00pm 1587  GH:Lone Star C Gender, Inequality and Stereotypes
1588 GH:Travis A DRP: Work Life Balance, Stress, Burnout
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Health Care Management

Program Chair: Jami Leanne DelliFraine, U. of Texas
Professional Development Workshop Chair: Eric W. Ford, U. of North Carolina, Greensboro

Day Start # Location Session Information
Fri 8:00am 30 MRW:Salon C Cross Sector Partnerships
33 LQ:Fiesta C&D Scale Development Workshop
8:30am 40 0S:Brooke Army Medical Center Intrepid Field Trip
10:15am 60 MRW:Salon B International Healthcare
61 MRW:Salon F East Meets West
12:30pm 95 MRW:Salon F Industry-Academic Research
4:15pm 145 MRC:Salon K Innovation in Health Care
4:30pm 148 GH:Lone Star C Negative Effects of Learning
Sat 8:00am 184 MRW-:Salon E Job Search Considerations
185 MRW:Bowie On-line Learning Techniques
211 MRC:Salon D QI for Public/Nonprofits
213 GH:Travis C Managing Change in the Aftermath of Extreme Events
217 MRW:Salon A Teaching with Technology
12:30pm 283 MRW:Bowie Making learning tangible
284 MRW:Salon E International Comparison
1:30pm 306 MRW:Salon C Career-long Publishing
2:00pm 312 GH:Bonham C French-Anglo Research Collabor
3:00pm 330 MRW:Salon A Exploring the Journey
6:00pm 369 0S:Las Ramblas at the Hotel Contessa HCMD PDW Social and Alamo Remembrance
Sun 3:30pm 491 MRW:Salon B HCM Executive Committee Meeting
Mon  8:00am 624 MRC:Salon K Employee Retention
9:45am 727 MRC:Salon K Leadership Perspectives in Healthcare
11:30am 829 MRC:Salon K Improving Health System Quality
1:15pm 904 HPR:Corte Real C CDP: Learning through Experience
920 HR:Maverick A DISC: Healthcare Technology and Quality
933 MRC:Conference Room 16 DRP: Electronic Health Records and Technology
934 MRC:Salon K Organizational Change and Learning in Healthcare
989 SAC:Room 006 D JS: KT and Innovation Management
3:00pm 1041  MRC:Conference Room 16 DRP: Patient-Centered and Evidence-Based Care
1042 MRC:Salon K SHCS: Health Reform & Mgmt. Research
4:45pm 1137  MRC:Conference Room 16 DRP: Organization and Delivery
1138 MRC:Salon K Healthcare Leadership: Thoughts from my Foxhole
6:30pm 1206 MRC:Salon K HCMD Business Meeting
7:30pm 1222 MRC:Salon L Health Care Management Division Reception
Tue 8:00am 1267 MRC:Salon K Management Practices to Improve Healthcare Quality
9:45am 1336 HPR:Corte Real A/B CDP: Managing Health and Healthcare
1364 MRC:Salon K Physician Practice and Innovation
11:30am 1451 MRC:Salon K Survey Methods
1464 MRC:Salon C JS: Learning from Innovative EBMgt
1:15pm 1526 MRC:Salon K Innovation in Healthcare
1527 MRC:Salon L Professional Practice
3:00pm 1589 MRC:Salon K Improving Efficiency and Quality in Healthcare
1590 MRC:Salon L Employee Engagement in Healthcare
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Human Resources

Program Chair: Wendy R. Boswell, Texas A&M U.
Professional Development Workshop Chair: David G. Allen, U. of Memphis

Day Start # Location Session Information
Fri 8:00am 8 SAC:Room 006 D Strategic Human Capital
13 GH:Presidio B Comparative Employment Equity around the World
20 GH:Lone Star E The Productivity Process
32 LQ:Fiesta B Against Significance Tests
33 LQ:Fiesta C&D Scale Development Workshop
9:30am 54 08S:Valero Energy Corporation HR Corporate Tour: Trip to Valero Energy
10:15am 59 GH:Travis B Generational Diversity
67 GH:Republic B Positive, Talent-Based ODC
69 LQ:Crockett West elLancing
70 LQ:Fiesta B Agreement Statisitics
12:00pm 84 SAC:Room 007 A Management in Africa
12:30pm 92 GH:Presidio A Responding to R&R
926 GH:Presidio B Learning Evaluation in UK HE
1:30pm 116 MRC:Salon L & M Reviewing in the Rough
2:45pm 128 GH:Presidio B HR Systems/Programs for India
129 SAC:Room 008 B Anxious Tiger, Astute Dragon
133 LQ:Crockett West Why We Should All Be Bayesians
3:15pm 137 GH:Travis B Leader Development Forum
3:45pm 141 GH:Travis A East-West Innovation
4:30pm 147 0S:To Be Determined HR Junior Faculty Consortium lcebreaker and Dinner
5:00pm 150 GH:Texas Ballroom C HR Doctoral Consortium Dinner
Sat 8:00am 178 GH:Texas Ballroom C New Directions in Org Justice
186 GH:Bonham D Multinational Perspectives
209 SAC:Room 204 B Introduction to Social Network Analysis
217 MRW:Salon A Teaching with Technology
8:30am 223 GH:Lone Star C HR Division Junior Faculty Consortium
224 GH:Lone Star D HR Division Doctoral Consortium
9:00am 234 GH:Travis A The 19th Annual Craft of Reviewing Workshop
10:15am 243 GH:Republic B Caring Institutions & Leaders
244 GH:Bonham D Global Competencies
245 GH:Texas Ballroom A HR Research: New Directions in Research Methods
255 LQ:Fiesta E How to Define, Identify, and Handle Outliers
10:30am 260 LQ:Fiesta C&D Ask the Experts: Micro Methods
11:15am 266 GH:Travis C Research-Practice PDW
12:30pm 286 MRC:Salon D Evidence-Based Management
290 LQ:Crockett East Trends in Meta-analysis
1:00pm 298 SAC:Room 204 B Advanced Networks PDW
1:30pm 308 GH:Bonham B Second Life Tutorial
2:15pm 319 GH:Crockett A & B The HR-Performance linkage
2:30pm 321 GH:Travis D HR Div. Pre-Dissertation PDW
2:45pm 325 MRW:Bowie Leadership Simulations
3:30pm 344 GH:Texas Ballroom B Understanding Scholarly Impact
3:45pm 349 LQ:Crockett West Systematic Review and Research Synthesis
4:00pm 351 GH:Crockett C & D HR Division Innovative Teaching Award Presentation
Sun 3:30pm 492 GH:Presidio A HR Division Executive Committee Meeting
6:00pm 543 GH:Lone Star D HR Division Business Meeting and Reception
Mon 7:30am 569 GH:Texas Ballroom F HR Div Breakfast & Awards
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Day Start # Location Session Information
Mon  8:00am 593 HPR:EI Mirador East CDP: Org. Citizenship Behavior
604 HR:Bowie A DISC: Human Resources: Training & Practice
625 GH:Mission A DRP: Creativity and Innovation in HRM
626 GH:Bonham D JS: Pay Differences & Variability
627 GH:Lone Star D JS: Self-Regulation at Work
628 GH:Independence JS: New Ways of Organizing Work
651 GH:Seguin A JS: The Dark and Bright Sides of Workplace Envy
652 GH:Seguin B SHCS: Behavioral Outcomes of Job Insecurity
9:45am 689 GH:Lone Star B SHCS: Job Search Self-Regulation
697 HPR:Corte Real C CDP: Understanding Union Effects in Organizations
710 HR:Bowie A DISC: Human Resources: Hiring and Recruiting
728 GH:Bonham D Expats & Host Country National
729 GH:Independence Indiv Difference & Pay Systems
730 GH:Lone Star D High Performance Work Systems and Firm Performance
731 GH:Mission A DRP: Leadership and Human Resource Management
754 GH:Republic A SHCS: Org. Culture and Climate
11:30am 804 HPR:EI Mirador West CDP: Identity, Communication and Helping at Work
830 GH:Bonham D The Line Manager Role in HRM
831 GH:Lone Star D Executive Compensation
832 GH:Mission A DRP: Understanding Employee Withdrawal Behavior
833 GH:Independence JS: Cultural boundary spanners
843 MRW:Salon B JS: Cross-National HRM Evolution
1:15pm 905 HPR:Corte Real D/E CDP: Social Relationships & Costs
914 HR:Bowie A DISC: Expectations and Injustice
935 GH:Lone Star D Sharing Knowledge about Knowledge Sharing
936 GH:Mission A DRP: Overlooked Topics in Employee Selection Research
937 GH:Presidio B SHRM Foundation Dissertation Grant Recipients
938 GH:Independence JS: A Closer Look at Core Self-Evaluations
939 GH:Bonham D JS: HR Practices and Systems
962 GH:Seguin B JS: Challenging P-O Fit
964 SAC:Room 206 A JS: Building Virtual Teams
2:30pm 992 GH:Texas Ballroom B HR Division Ice Cream Social
3:00pm 1003 GH:Presidio B SHCS: Work-Family Dyadic Research
1016 HPR:La Espada CDP: Managing Human Capital
1023 HR:Bowie A DISC: Health and Stressors
1043 GH:Independence Performance Ratings and Raters
1044 GH:Lone Star D Social Capital, Human Capital
1045 GH:Mission A DRP: Org & Instit. Processes
1046 GH:Travis B DRP: Rethinking Employee Performance Appraisal
1047 GH:Bonham D JS: HRM in the Middle East
1070 GH:Seguin B JS: Loving a Job/Passion for Work
4:45pm 1116  HPR:El Mirador West CDP: Work, Family and Gender
1136 GH:Lone Star C JS: Hispanic Work Issues
1139 GH:Bonham D The Effects of Downsizing
1140 GH:Mission A DRP: HR Implementation and Strategic Fit
1141 GH:Travis B DRP: Group- and Firm-Based Incentives
1163 GH:Lone Star E JS: Research Ethics and Integrity
1165 GH:Bowie C JS: Implicit Measures in Management Research
5:30pm 1195  GH:Lone Star F Research Meets Practice
Tue 8:00am 1244 GH:Lone StarB JS: Sustainable Careers
1245 GH:Presidio B JS: Structures of Opportunity
1249 HPR:La Espada CDP: HR in Emerging Economies
1268 GH:Bonham D Employee Creativity
1269 GH:Lone Star D HR and Corporate Social Responsibility
1270 GH:Mission A DRP: Integrating HR into Organizational Strategy
1293 GH:Seguin A JS: Silence and Voice
1294 GH:Travis C JS: Socialization and Newcomers
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Day Start # Location Session Information
Mon  8:00am 593 HPR:El Mirador East CDP: Org. Citizenship Behavior
604 HR:Bowie A DISC: Human Resources: Training & Practice
625 GH:Mission A DRP: Creativity and Innovation in HRM
626 GH:Bonham D JS: Pay Differences & Variability
627 GH:Lone Star D JS: Self-Regulation at Work
628 GH:Independence JS: New Ways of Organizing Work
651 GH:Seguin A JS: The Dark and Bright Sides of Workplace Envy
652 GH:Seguin B SHCS: Behavioral Outcomes of Job Insecurity
9:45am 689 GH:Lone Star B SHCS: Job Search Self-Regulation
697 HPR:Corte Real C CDP: Understanding Union Effects in Organizations
710 HR:Bowie A DISC: Human Resources: Hiring and Recruiting
728 GH:Bonham D Expats & Host Country National
729 GH:Independence Indiv Difference & Pay Systems
730 GH:Lone Star D High Performance Work Systems and Firm Performance
731 GH:Mission A DRP: Leadership and Human Resource Management
754 GH:Republic A SHCS: Org. Culture and Climate
11:30am 804 HPR:El Mirador West CDP: Identity, Communication and Helping at Work
830 GH:Bonham D The Line Manager Role in HRM
831 GH:Lone Star D Executive Compensation
832 GH:Mission A DRP: Understanding Employee Withdrawal Behavior
833 GH:Independence JS: Cultural boundary spanners
843 MRW:Salon B JS: Cross-National HRM Evolution
1:15pm 905 HPR:Corte Real D/E CDP: Social Relationships & Costs
914 HR:Bowie A DISC: Expectations and Injustice
935 GH:Lone Star D Sharing Knowledge about Knowledge Sharing
936 GH:Mission A DRP: Overlooked Topics in Employee Selection Research
937 GH:Presidio B SHRM Foundation Dissertation Grant Recipients
938 GH:Independence JS: A Closer Look at Core Self-Evaluations
939 GH:Bonham D JS: HR Practices and Systems
962 GH:Seguin B JS: Challenging P-O Fit
964 SAC:Room 206 A JS: Building Virtual Teams
2:30pm 992 GH:Texas Ballroom B HR Division Ice Cream Social
3:00pm 1003  GH:Presidio B SHCS: Work-Family Dyadic Research
1016 HPR:La Espada CDP: Managing Human Capital
1023 HR:Bowie A DISC: Health and Stressors
1043 GH:Independence Performance Ratings and Raters
1044  GH:Lone Star D Social Capital, Human Capital
1045 GH:Mission A DRP: Org & Instit. Processes
1046 GH:Travis B DRP: Rethinking Employee Performance Appraisal
1047 GH:Bonham D JS: HRM in the Middle East
1070 GH:Seguin B JS: Loving a Job/Passion for Work
4:45pm 1116  HPR:El Mirador West CDP: Work, Family and Gender
1136 GH:Lone Star C JS: Hispanic Work Issues
1139 GH:Bonham D The Effects of Downsizing
1140 GH:Mission A DRP: HR Implementation and Strategic Fit
1141 GH:Travis B DRP: Group- and Firm-Based Incentives
1163 GH:Lone Star E JS: Research Ethics and Integrity
1165 GH:Bowie C JS: Implicit Measures in Management Research
5:30pm 1195 GH:Lone Star F Research Meets Practice
Tue 8:00am 1244 GH:Lone Star B JS: Sustainable Careers
1245 GH:Presidio B JS: Structures of Opportunity
1249 HPR:La Espada CDP: HR in Emerging Economies
1268 GH:Bonham D Employee Creativity
1269 GH:Lone Star D HR and Corporate Social Responsibility
1270 GH:Mission A DRP: Integrating HR into Organizational Strategy
1293 GH:Seguin A JS: Silence and Voice
1294 GH:Travis C JS: Socialization and Newcomers
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International Management

Program Chair: John Mezias, U. of Miami
Professional Development Workshop Chair: Jennifer Spencer, George Washington U.

Day Start # Location Session Information
Fri 8:00am 13 GH:Presidio B Comparative Employment Equity around the World
14 SAC:Room 008 B International HR Management
32 LQ:Fiesta B Against Significance Tests
9:00am 45 SAC:Room 213 B Teaching International Negotiation
10:15am 62 SAC:Room 210 B Business in Emerging Markets
64 LQ:Fiesta C&D Measuring Cultural Knowledge
12:00pm 84 SAC:Room 007 A Management in Africa
1:00pm 107 SAC:Room 007 D IM Paper Development Workshop
109 OS:Toyota Texas Plant Toyota Texas Plant Tour
1:30pm 116 MRC:Salon L & M Reviewing in the Rough
2:00pm 120 SAC:Room 007 C India and China
2:45pm 128 GH:Presidio B HR Systems/Programs for India
129 SAC:Room 008 B Anxious Tiger, Astute Dragon
130 MRW:Salon D Diversity Icebreaker
3:30pm 140 MRW:Salon A BOP Research Methods
3:45pm 141 GH:Travis A East-West Innovation
4:15pm 145 MRC:Salon K Innovation in Health Care
6:00pm 159 SAC:Room 210 A IM Division PDW Welcome
Sat 8:00am 176 SAC:Room 218 Fostering Publication
182 GH:Presidio A Diversity Assessments Workshop
186 GH:Bonham D Multinational Perspectives
189 SAC:Room 217 B IM Doctoral Consortium
190 SAC:Room 217 C IM Junior Faculty Consortium
191 SAC:Room 207 B Frontiers of Cross Cultural Research
192 SAC:Room 213 B New Theories to Explain Foreign Entry Structures
8:30am 219 SAC:Room 216 A Social Entrepreneurship in China: East Meets West
9:00am 234 GH:Travis A The 19th Annual Craft of Reviewing Workshop
10:15am 244 GH:Bonham D Global Competencies
257 SAC:Room 210 B Global Restructuring
12:00pm 273 GH:Travis A OD&C Complex Social Issues
12:30pm 279 SAC:Room 208 Patent PDW
1:00pm 295 SAC:Room 206 B Broadening the Academic Enterprise
2:00pm 316 SAC:Room 008 B Foreign Study Tours
2:45pm 325 MRW:Bowie Leadership Simulations
328 MRC:Salon D Env. and Soc. Issues in Africa
3:00pm 332 SAC:Room 217 D Research from Emerging Markets
3:30pm 343 SAC:Room 203 A Causal Inference in IB Models
344 GH:Texas Ballroom B Understanding Scholarly Impact
3:45pm 347 SAC:Room 206 B International Entrepreneurship: West Meets East
4:00pm 352 SAC:Room 210 A IM Consortia Meet the Editors Panel
353 SAC:Room 204 A Teaching Liability-Foreignness
356 SAC:Room 209 Research Across East and West
6:00pm 373 SAC:Mission 103 B IM Division PDW Reception
Sun 2:00pm 461 SAC:Room 207 B Booz&Co Eminent Scholar Award
4:30pm 521 SAC:Room 216 A IM Committee Meetings with EC
Mon  7:00am 564 SAC:Room 214 A International Management Thought Leadership Cafe
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International Management

Day Start # Location Session Information
Mon  8:00am 596 HPR:Salon Del Rey C CDP: Int't Business in China
598 HPR:Salon Del Rey S CDP: Institutions, Institutional Change and Pressure
614 HR:Segin DISC: Strategic Signaling
626 GH:Bonham D JS: Pay Differences & Variability
631 SAC:Room 207 B Cultural Values and IM
632 SAC:Room 208 DRP: Social Network Management
633 SAC:Room 209 Home and Host Country Effects
634 SAC:Room 210 A Power Structure and Distance
635 SAC:Room 210 B Top Management Teams and Internationalization
665 SAC:Room 214 C JS: Culture and Performance
9:45am 702 HPR:Salon Del Rey C CDP: Emerging Economy & MNC
704 HPR:Salon Del Rey S CDP: Firm Growth, Regulatory Oversight and Culture
717 HR:Navarro DISC: International Managers
732 SAC:Room 207 B Internationalization Processes and Strategies
733 SAC:Room 208 DRP: Cross Cultural Influences & IM
734 SAC:Room 209 Capturing Value in Mergers and Acquisition
735 SAC:Room 210 A Global Strategy and Tactics
736 SAC:Room 210 B SHCS: Diaspora Investment & Entrepreneurship
11:30am 802 HPR:Corte Real F CDP: Challenges in International Business
803 HPR:El Mirador East CDP: CSR thru Globalization & Gov.
810 MRC:Salon L JS: Postcolonial Encounters
819 HR:Navarro DISC: International Leadership and Employees
834 SAC:Room 207 B Cross-Cultural Studies
835 SAC:Room 208 DRP: Emerging Economies and Development Strategies
836 SAC:Room 209 Strategic Global Offshoring
837 SAC:Room 210 A Entrepreneurship & New Venture
838 SAC:Room 210 B Emerging Market MNCs and Internationalization
1:15pm 922 HR:Navarro DISC: Learning from Foreign Technologies
923 HR:Nueces DISC: Intraorganizational Knowledge Sharing
932 GH:Presidio A JS: Similarities Among Differences
9240 SAC:Room 207 B Cross Culturalism and Values
941 SAC:Room 208 DRP: International HRM
942 SAC:Room 209 Organizational Knowledge in International World
943 SAC:Room 210 A Market Information & Dynamics
944 SAC:Room 210 B Cross-Cultural Comparision
3:00pm 1014  HPR:El Mirador East CDP: Conflict Management at Work
1031 HR:Navarro DISC: Internationalization of Developing Country Firms
1047 GH:Bonham D JS: HRM in the Middle East
1048 SAC:Room 207 B Schaffer Award for Applied IM
1049 SAC:Room 208 DRP: Emerging Market MNCs
1050 SAC:Room 209 Cross Cultural Management
1051 SAC:Room 210 A Global Outsourcing
1052 SAC:Room 210 B International HRM
4:45pm 1121  GH:Bonham C JS: Cross-Cultural Differences in Negotiation
1130 HR:Navarro DISC: Internationalization and Technological Learning
1142 SAC:Room 207 B Barry Richmond Dissertation Award Session
1143 SAC:Room 208 DRP: Internationalization Process
1144  SAC:Room 209 Social Network
1145 SAC:Room 210 A Internationalization Process
1146 SAC:Room 210 B Learning and Strategic Change
1147 SAC:Room 216 B Executive Compensation Mgt
6:30pm 1208 SAC:Room 207 B IM Business Meeting
Tue 7:00am 1228 SAC:Room 214 A Meet the IM Leadership Breakfast
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Day Start # Location Session Information
Tue 8:00am 1258 HR:Navarro DISC: Internationalization and Innovation

1266 GH:Lone Star C JS: Women Leaders across the Globe
1271 SAC:Room 207 B Mergers and Acquisitions
1272 SAC:Room 208 DRP: Cultural Impact & Leadership
1273 SAC:Room 209 Base of Pyramid Research
1274 SAC:Room 210 A MNC Governance
1275 SAC:Room 210 B JS: A South Asian Perspective
1318 SAC:Room 006 D JS: Innovations for Inclusion

9:45am 1337 HPR:Corte Real C CDP: Internal & External Antecedent
1353 HR:Navarro DISC: MNC Strategies
1363 GH:Lone Star C JS: Women at Work in the Arab MENA
1368 SAC:Room 207 B Entry Mode Choice and Dynamics
1369 SAC:Room 208 DRP: Knowledge Management
1370 SAC:Room 209 MNC-Subsidiary Relationships
1371 SAC:Room 210 B Cross-Cultural Comparison
1372 SAC:Room 210 A JS: Scientific Mindfulness

11:30am 1437 MRC:Salon L JS: Sustainable Dev and Location

1440 HR:Navarro DISC: Institutional Issues in International Management
1456 SAC:Room 207 B Globalization of R&D and Innovation Strategies
1457 SAC:Room 208 DRP: MNC Ownership & Management
1458 SAC:Room 209 Political Economy & IM
1459 SAC:Room 210 A Alliances, Network, & IJV
1460 SAC:Room 212 B SHCS: Leadership across Societies
1461 SAC:Room 210 B JS: Automotive Davids and Goliaths

1:15pm 1519  HR:Segin DISC: Development and Deployment of Dynamic Capabilities
1531 SAC:Room 207 B Strategies and Tactics in EM
1532 SAC:Room 208 DRP: Knowledge Management
1533 SAC:Room 209 Global Diversification and IM
1534 SAC:Room 210 A Institutional Environment & IM
1535 SAC:Room 210 B Joint Ventures and Networks
1549 GH:Lone Star E JS: Leading Across Cultures

3:00pm 1593  SAC:Room 207 B National Culture and FDI
1594 SAC:Room 209 Technological Exploration
1595 SAC:Room 210 B JS: Linking Politics and Business
1596 SAC:Room 210 A SHCS: Bi/Multicultural Employees
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Management Consulting

Program Chair: Therese F. Yaeger, Benedictine U.
Professional Development Workshop Chair: Paul N. Friga, U. of North Carolina, Chapel Hill

Day Start # Location Session Information
Fri 8:00am 19 LQ:Fiesta E&F Trust Your Instincts
21 GH:Lone Star C Caring Cultures & Strategies
25 GH:Travis A Action Research
10:15am 67 GH:Republic B Positive, Talent-Based ODC
11:45am 80 GH:Lone Star A Consulting Across Boundaries
82 GH:Lone Star B High Impact Change Exercises
12:15pm 89 GH:Bonham B Creating Consulting Practice
2:15pm 126 GH:Bonham C Approaches for Studying Management Practices
Sat 8:00am 195 GH:Crockett A & B MC Doctoral Consortium - with Anne Huff
196 GH:Mission B The Sensei Way
213 GH:Travis C Managing Change in the Aftermath of Extreme Events
9:00am 233 GH:Republic A Breakthrough Consulting Skills
235 MRW:Salon C Complexity & Crowd Sourcing
10:15am 247 GH:Travis B Organizational change
250 GH:Texas Ballroom D Implications for Practice
253 MRC:Salon A Sust Mgt Ed 2: Course Design
12:00pm 271 GH:Crockett A & B MC Consortium Networking Lunch
272 LQ:Fiesta F Collecting, Developing, and Using Group Cognition
12:15pm 275 GH:Mission B MC - Norms and Risks
276 GH:Travis D Pathway to Positive Change
2:30pm 322 GH:Mission B Investing in Human Capital
2:45pm 326 MRW:Salon E Education and Competitiveness
3:15pm 335 GH:Presidio A Educating Consultants
Sun 3:00pm 482 GH:Bowie B MC Executive Committee Meeting
3:30pm 495 GH:Lone Star F MC Executive Committee Meeting
5:00pm 531 GH:Lone Star E MC Division Social Hour
8:00pm 561 0S:The Menger Hotel MC Members & Friends Dinner
Mon  8:00am 658 GH:Lone Star A JS: Reframing “Evidence”
9:45am 737 GH:Bowie B Executives, Teams, Commitment
742 MRC:Salon C JS: Integral Approaches
759 GH:Lone Star A SHCS: Useful Research
11:30am 803 HPR:EI Mirador East CDP: CSR thru Globalization & Gov.
839 GH:Bowie B Balancing Consulting with Change and Culture
1:15pm 908 HPR:La Espada CDP: Critical Thinking in Org.
945 GH:Bowie B SHCS: Innovation for Sustainability
3:00pm 1011  HPR:Corte Real C CDP: How to Make Mentoring Effective?
1013 HPR:Corte Real F CDP: Strategy Practice as Process
1024 HR:Bowie B DISC: Organization and Strategy of Consulting Firms
1053 GH:Bowie B Professional Service Firms
4:45pm 1114 HPR:Corte Real F CDP: Ratings, Rankings, and Performance Evaluation
1148 GH:Bowie B MC Distinguished Speaker
6:30pm 1209 GH:Lone Star E MC Business Meeting
Tue 7:00am 1229  GH:Crockett B MC Executive Committee Planning Meeting
8:00am 1249 HPR:La Espada CDP: HR in Emerging Economies
1276 GH:Bonham B DRP: Transcending Divides: Global Consulting Challenges
9:45am 1340 HPR:EI Mirador West CDP: Succession, Job Attachment and Embeddedness
1373 GH:Bonham B DRP: Balancing Consulting
11:30am 1434 HPR:La Espada CDP: MC, Conflicts & Growth
1462 GH:Bonham B DRP: Knowledge, Justice, Diagnosis
3:00pm 1597 GH:Bowie B MC Free Session
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Management Education & Development

Program Chair: Toni Ungaretti, Johns Hopkins U.
Professional Development Workshop Chair: Jacob Eisenberg, U. College Dublin

Day Start # Location Session Information
Fri 8:00am 11 GH:Lone Star A Africa Management Scholarship
15 MRW:Salon E Management Comics
22 GH:Republic B Teaching Organization Culture
25 GH:Travis A Action Research
8:30am M MRC:Salon A The Process is the Bridge
9:00am 46 MRC:Salon K SimulationLearning Experiences
47 MRC:Salon L & M Developing Global Leaders
10:15am 61 MRW:Salon F East Meets West
63 MRW:Salon D Tricky Coaching
11:00am 73 MRC:Salon J The Pacific Production Game
11:45am 81 MRC:Conference Room 17 The Perfect Class
12:30pm 97 MRW-:Bowie Ethics Tools in Class
1:30pm 115 08S:Texas Hill Country Texas Winery Tour
1:45pm 118 MRC:Salon D Material Story Lab
2:30pm 127 GH:Bonham B Careers & Executive Education
2:45pm 130 MRW:Salon D Diversity Icebreaker
131 MRW:Salon B Critical Thinking & Writing
5:00pm 151 MRC:Salon C MED Writer's Workshop
Sat 8:00am 185 MRW-:Bowie On-line Learning Techniques
193 SAC:Room 007 D Neither West nor East
194 SAC:Room 210 B Ancient Indian Management
197 MRC:Conference Room 16 Case Teaching Workshop
210 MRC:Salon A Sust Mgt Ed 1: Approaches
9:00am 232 SAC:Room 007 C Where West Hears East
9:30am 236 GH:Seguin A & B The Leadership Mirror
10:00am 238 MRW:Salon D Org. Knowledge Creation
10:15am 248 MRW:Salon A Cognitive Skills-Global Class
250 GH:Texas Ballroom D Implications for Practice
253 MRC:Salon A Sust Mgt Ed 2: Course Design
259 MRC:Salon C Online Teaching Best Practices
12:30pm 283 MRW:Bowie Making learning tangible
285 MRW:Salon A Doctoral Edu & Career Success
286 MRC:Salon D Evidence-Based Management
2:00pm 316 SAC:Room 008 B Foreign Study Tours
2:45pm 325 MRW:Bowie Leadership Simulations
326 MRW:Salon E Education and Competitiveness
327 MRW:Salon F Live In-class CEO Intervention
329 MRC:Salon C Food & Cultural Diversity
3:00pm 333 MRC:Salon B Educating About Integrity
5:30pm 364 MRW:Salon B Values-Based Leadership
6:00pm 374 MRW:Salon D MED/NDSC Evening Reception
Mon  8:00am 636 MRC:Conference Room 15 Online Lrn & Social Networks
637 MRC:Salon C What to Teach — How to Teach
9:45am 700 HPR:EI Mirador East CDP: Old Problems and New Avenues
738 MRC:Conference Room 15 Behav Skill Dev in Mgt Ed & Dv
742 MRC:Salon C JS: Integral Approaches
11:30am 840 MRC:Conference Room 15 Reseach to Adv Mgt Ed & Dev
841 MRC:Salon C Issues & Coaching in MED
842 MRC:Salon J MED Keynote Address
1:00pm 838 MRC:Salon D Past Chairs Lunch and Exec Mee
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Day Start # Location Session Information
Mon 1:15pm 904 HPR:Corte Real C CDP: Learning through Experience
905 HPR:Corte Real D/E CDP: Social Relationships & Costs
907 HPR:EI Mirador West CDP: Organizational and Individual Learning
946 MRC:Conference Room 15 Institutional Issues in Management Education
947 MRC:Salon C Muticult & Experient Lrn Persp
3:00pm 1011 HPR:Corte Real C CDP: How to Make Mentoring Effective?
1017 HPR:Salon Del Rey C CDP: Social, Female and Corporate Entrepreneurship
1054 MRC:Conference Room 15 Ldrshp Dev & Practice in MED
1055 MRC:Salon C Finance and Sustainability
4:45pm 1114  HPR:Corte Real F CDP: Ratings, Rankings, and Performance Evaluation
1118 HPR:Salon Del Rey N CDP: Understanding Development of Exceptional Leaders
1149 MRC:Conference Room 15 Internat Persp on Mgt Ed & Dev
1150 MRC:Salon C SHCS: Interpersonal Skills Symposium
6:15pm 1200 MRC:Salon C MED Business Meeting and Awards Presentation
8:00pm 1226  MRC:Salon C MED Social Event
Tue 7:30am 1232 MRC:Salon D MED Executive Committee Planning Meeting
8:00am 1254  HR:Bowie A DISC: Training and Experiential Learning
1277 MRC:Conference Room 16 DRP: Innova & Experien Approach MED
1278 MRC:Salon C Current Research in Executive Coaching
9:45am 1348 HR:Bowie A DISC: Management Education
1372 SAC:Room 210 A JS: Scientific Mindfulness
1374 MRC:Conference Room 16 DRP: Ethics, Ldrshp, & Learn Envir
1375 MRC:Salon J Soc Respon & Experient Lrn
1376 MRC:Salon C JS: Leader Developmental Readiness
11:30am 1463 MRC:Conference Room 16 DRP: Institut Dilem & Issues in MED
1464 MRC:Salon C JS: Learning from Innovative EBMgt
1:15pm 1536 MRC:Conference Room 16 DRP: Effective Online and On-Site Learning Environments
1537 MRC:Salon C JS: Team-Based Learning
3:00pm 1598 MRC:Conference Room 16 DRP: Internat Trnds & Issues in MED
1599 MRC:Salon C Teaching on the Border

111

Section C



Management History

Management History

Program Chair: Patrick J. Murphy, DePaul U.
Professional Development Workshop Chair: Milorad M. Novicevic, U. of Mississippi

Day Start # Location Session Information
Fri 8:00am 16 MRC:Conference Room 16 Workshop: Getting Involved
9:00am 43 MRC:Conference Room 17 Handy Historical Happenings
10:45am 72 MRC:Conference Room 16 Getting Published
11:15am 76 GH:Presidio C Motivational Scholarship
1:00pm 108 MRC:Conference Room 16 MH-Your Other Research Stream
1:30pm 117 LQ:Fiesta C&D Emergence in Process Research
Sat 8:00am 194 SAC:Room 210 B Ancient Indian Management
214 LQ:Fiesta C&D Ask the Experts: Qualitative Methods
10:15am 249 MRW:Salon F A Question of Management
Sun 2:00pm 463 MRW:Salon A MH Exec Comm Meeting
Mon  9:45am 739 MRW:Bowie DRP: Time and Culture
11:30am 817 HR:Maverick A DISC: Learning from Mgmt History
843 MRW:Salon B JS: Cross-National HRM Evolution
1:15pm 908 HPR:La Espada CDP: Critical Thinking in Org.
948 MRW:Bowie DRP: Historic Exploration
3:00pm 1056  MRW:Salon B SHCS: Then and Now in Management History
4:45pm 1151 MRW:Salon B Management History Division Business Meeting
6:30pm 1210 MRC:Salon A Management History Division Social Gathering
Tue 9:45am 1339  HPR:El Mirador East CDP: Leadership and its Trap
1377 MRW:Salon B Deep Historic Lessons
11:30am 1465 MRW:Salon B Radical Contexts
1:15pm 1538 MRW:Salon B Risk and Negotiation
3:00pm 1614 SAC:Room 206 A JS: The Future of Management and Social Media
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Management Spirituality & Religion

Program Chair: Michelle French, Mount St. Mary's College
Professional Development Workshop Chair: J. Goosby Smith, Pepperdine U.

Day Start # Location Session Information
Fri 7:00am 1 LQ:Crockett West MSR Morning Meditation Session
8:00am 18 SAC: Room 202B Job Crafting Spiritual Growth
19 SAC: Room 203B Trust Your Instincts
9:00am 49 SAC: Room 202A Should Leaders be Benevolent?
9:30am 52 MRC:Salon D Postcolonial Futures
10:15am 65 MRW:Salon E Whole Person Leader Development
11:15am 75 SAC: Room 202A Nurturing the Prophet
12:30pm 98 SAC: Room 202B Lectio and Religious Pluralism
929 SAC: Room 203A TM Refresher Course
2:00pm 122 SAC: 202A MSR Doctoral Student and New Faculty Consortium
4:15pm 146 SAC: Room 203B Trust Your Instincts
7:00pm 163 0S:Casa Rio Restaurant MSR Dinner
Sat 7:00am 165 LQ:Crockett West MSR Morning Meditation Session
8:00am 194 SAC:Room 210 B Ancient Indian Management
196 GH:Mission B The Sensei Way
199 LQ:Crockett West MSR Research Incubator
200 LQ:Fiesta E The Spirit of Shinise
10:15am 243 GH:Republic B Caring Institutions & Leaders
10:45am 261 LQ:Crockett West Moments of Waking Up
12:30pm 289 GH:Travis B Leadership and Tango Dance
3:00pm 334 MRC:Salon A Conscious Responsibility
3:15pm 336 LQ:Fiesta C&D Corporate Mystic Practices
Sun 7:00am 388 LQ:Crockett West MSR Morning Meditation Session
5:00pm 532 LQ:Fiesta E MSR Executive Committee Meeting
6:00pm 547 LQ:Crockett East MSR Business Meeting
7:00pm 556 LQ:Fiesta C MSR Social
Mon  7:00am 565 LQ:Crockett West MSR Morning Meditation Session
8:00am 641 LQ:Crockett East Bringing Ethics to Life
9:45am 715 HR:Maverick A DISC: Making Work Positive and Meaningful
741 LQ:Crockett East Global Spirituality
742 MRC:Salon C JS: Integral Approaches
11:30am 801 HPR:Corte Real D/E CDP: Religion, Emotions, and the Workplace
846 LQ:Fiesta C SHCS: Leadership and Identity
847 LQ:Crockett East Workplace Spirituality
Tue 7:00am 1230  LQ:Crockett West MSR Morning Meditation Session
8:00am 1282  LQ:Crockett East Corporate mystic at work
1283 LQ:Fiesta D DRP: Work, Religion and Spirituality Roundtable
9:45am 1381  LQ:Crockett East Religion in the Workplace
3:00pm 1601  LQ:Crockett East Sprituality and Organizational Performance
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Managerial & Organizational Cognition

Program Chair: Rhonda K. Reger, U. of Maryland
Professional Development Workshop Chair: Kyle Lewis, U. of Texas, Austin

Day Start # Location Session Information
Fri 8:00am 17 GH:Lone Star D Content Analysis
29 SAC:Room 217 D OMT/MOC Doctoral Student Consortium
32 LQ:Fiesta B Against Significance Tests
33 LQ:Fiesta C&D Scale Development Workshop
10:15am 64 SAC: Room 201 Measuring Cultural Knowledge
1:30pm 116 MRC:Salon L & M Reviewing in the Rough
Sat 8:00am 198 LQ:Fiesta A&B The Cognition in the Rough Workshop
12:00pm 272 LQ:Fiesta F Collecting, Developing, and Using Group Cognition
12:15pm 274 SAC:Room 212 B Behavioral Strategy: West Meets East
1:30pm 304 SAC:Room 201 Funding Opportunities from NSF
2:15pm 320 GH:Presidio C A Practical Guide to Causal Mapping
3:30pm 344 GH:Texas Ballroom B Understanding Scholarly Impact
4:00pm 354 LQ:Fiesta F Think About It ... Over a Beer or a Glass of Wine
4:15pm 358 GH:Bonham D Creativity beyond Boundaries
Sun  6:00pm 546 LQ:Fiesta A&B MOC Executive Committee Meeting
Mon  8:00am 598 HPR:Salon Del Rey S CDP: Institutions, Institutional Change and Pressure
608 HR:Live Oak DISC: Safety and Protection
638 LQ:Fiesta A&B Work Orientation, Cognition, and Context
639 LQ:Crockett West DRP: Reputation, Legitimacy & Loss
640 LQ:Fiesta C Organizational Identity
9:45am 703 HPR:Salon Del Rey N CDP: Goals, Commitments, and Value Creation
740 LQ:Fiesta C MOC Welcome Session
752 GH:Lone Star E JS: New Directions in Organizational Fit
753 GH:Seguin B JS: Psychological Distance at Work
769 SAC:Room 214 B JS: Leadership & Institutions
11:30am 801 HPR:Corte Real D/E CDP: Religion, Emotions, and the Workplace
807 HPR:Salon Del Rey S CDP: Interorganizational Networks
815 HR:Live Oak DISC: Social Construction
844 LQ:Fiesta A&B Organizational Change and Cognition
845 LQ:Crockett West DRP: Intuition in Organizations
846 LQ:Fiesta C SHCS: Leadership and Identity
857 GH:Republic B JS: Leadership Identity
870 SAC:Room 214 B JS: Emotions & Institutions
876 SAC:Room 213 B JS: Agency and Emergence: On the Origins of Strategy
1:15pm 903 HPR:Corte Real A/B CDP: Alliances, Competition, and Management Teams
906 HPR:Corte Real F CDP: Managing the Multibusiness Portfolio
908 HPR:La Espada CDP: Critical Thinking in Org.
918 HR:Live Oak DISC: Identity and Behavior
949 LQ:Fiesta A&B Emotions at Work
950 LQ:Crockett West DRP: Identity and Organizations
976 SAC:Room 206 B JS: Theoretical Approaches to Social Enterprises
3:00pm 1014  HPR:El Mirador East CDP: Conflict Management at Work
1016 HPR:La Espada CDP: Managing Human Capital
1018 HPR:Salon Del Rey N CDP: Work-Life Balance
1027 HR:Live Oak DISC: Intuition and Luck
1057 LQ:Fiesta A&B Extensions and Applications of Cognitive Theories
1058 LQ:Crockett East Cognition in Teams
1059 LQ:Crockett West DRP: Making Sense of Organizational Identity
1060 LQ:Fiesta C JS: Transitions in Understanding
4:45pm 1127  HR:Live Oak DISC: Relationships
1152 LQ:Fiesta C Creativity and Cognition
1153 LQ:Fiesta A&B JS: Intuition in Organizations
1164 GH:Seguin A JS: Affect at the Beeping Edge
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Managerial & Organizational Cognition

Day Start # Location Session Information
Mon  6:00pm 1197 MRW:Salon D MOC Social Hour and Business Meeting
Tue 8:00am 1243 SAC:Room 217 A JS: The Fog of Feedback
1279 LQ:Fiesta A&B Interaction, Coordination and Knowledge Sharing
1280 LQ:Crockett West DRP: Cognition and Performance
1281 LQ:Fiesta C JS: Sensegiving: An Analogue to Sensemaking?
9:45am 1326 SAC:Room 217 A JS: Strategy Meets Neurosciences
1339 HPR:El Mirador East CDP: Leadership and its Trap
1341 HPR:La Espada CDP: Foresight and Uncertainty
1378 LQ:Fiesta A&B Mental Models and Goals
1379 LQ:Crockett West DRP: Cognition in Teams
1380 LQ:Fiesta C Organizational Context
11:30am 1426  SAC:Room 204 A JS: Inter-firm Trust
1455 GH:Seguin B JS: Learning and Performance Goals
1466 LQ:Fiesta A&B Decision Making
1:15pm 1539  LQ:Fiesta D DRP: Work and Identity
1550 GH:Bowie C JS: Focusing on Followership
1551 GH:Bowie A JS: You've Got Me Feeling
1562 SAC:Room 206 B JS: Innovation & Identity
3:00pm 1579  GH:Lone Star B JS: Professional Identity Process
1596 SAC:Room 210 A SHCS: Bi/Multicultural Employees
1600 LQ:Fiesta D DRP: Strategy and Cognition
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Operations Management

Program Chair: Karen Chinander Dye, Florida Atlantic U.
Professional Development Workshop Chair: Kevin Linderman, U. of Minnesota

Day Start # Location Session Information
Fri 8:00am 26 SAC:Room 209 Projects and Knowledge
1:00pm 109 08S:Toyota Texas Plant Toyota Texas Plant Tour
1:30pm 117 LQ:Fiesta C&D Emergence in Process Research
4:30pm 148 GH:Lone Star C Negative Effects of Learning
Sat 8:00am 196 GH:Mission B The Sensei Way
209 SAC:Room 204 B Introduction to Social Network Analysis
8:30am 226 SAC:Room 203 B Sequence Analysis
229 SAC:Room 006 D OM Doctoral/ Jr Fac Consortium
11:45am 269 GH:Bonham C P-Commerce
4:00pm 356 SAC:Room 209 Research Across East and West
6:00pm 378 SAC:Room 210 B JSCM Best Paper Session
Sun  10:30am 411 SAC:Room 216 A OM Division Executive Committee Meeting
3:00pm 483 SAC:Room 213 A JOM Best Paper Session
4:30pm 522 SAC:Room 213 A OM Division Business Meeting
6:00pm 548 SAC:Room 207 A OM Division Social
Mon  7:00am 566 SAC:Room 216 A OM Division Welcome Breakfast
8:00am 598 HPR:Salon Del Rey S CDP: Institutions, Institutional Change and Pressure
659 SAC:Room 215 Cultural & Behavioral Research
9:45am 701 HPR:La Espada CDP: Ambidexterity in Organizations
761 SAC:Room 215 SHCS: Lean/TPS when West Meets Easts
11:30am 800 HPR:Corte Real C CDP: Explorations in Creativity and Innovation
863 SAC:Room 212 A DRP: SCM: Collaboration and Trust
1:15pm 907 HPR:EI Mirador West CDP: Organizational and Individual Learning
967 SAC:Room 212 A DRP: New Approaches to OM Models
968 SAC:Room 215 Project Management Research
3:00pm 1076  SAC:Room 212 A DRP: Eco & CSR Performance Analysis
1077 SAC:Room 215 Supply Chain Complexity
4:45pm 1119  HPR:Salon Del Rey S CDP: Sustainability Practices
1169 SAC:Room 212 A DRP: Supply Chain Management
1170 SAC:Room 215 Service OM & Servitization
Tue 8:00am 1255 HR:Bowie B DISC: Organizational Theories in Operations Management
1300 SAC:Room 215 Supply Chain Integration and Innovation
9:45am 1336 HPR:Corte Real A/B CDP: Managing Health and Healthcare
1343 HPR:Salon Del Rey N CDP: Building an Impression and Exerting Influence
1344 HPR:Salon Del Rey S CDP: Organizational Outcomes
1349 HR:Bowie B DISC: Challenges in Measuring Costs
11:30am 1435 HPR:Salon Del Rey S CDP: Mgr Transformation in China
1481 SAC:Room 215 Process Improvement&innovation
1:15pm 1556  SAC:Room 215 Logistics,Purchasing,Inventory
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Organization & Management Theory

Program Chair: Christine Beckman, U. of California, Irvine
Professional Development Workshop Chair: Michael Lounsbury, U. of Alberta

Day Start # Location Session Information
Fri 8:00am 7 SAC:Room 007 D Alliance Portfolios
8 SAC:Room 006 D Strategic Human Capital
17 GH:Lone Star D Content Analysis
27 SAC:Room 217 A OMT Junior Faculty Consortium
28 SAC:Room 207 A System Theory on the Ground
29 SAC:Room 217 D OMT/MOC Doctoral Student Consortium
31 GH:Travis B Creativity and Innovation
34 SAC:Room 207 B Strategy-as-Practice Research
10:15am 56 SAC:Room 007 C The Appropriation of Value
64 LQ:Fiesta C&D Measuring Cultural Knowledge
11:45am 79 SAC:Room 006 B US PSED Il — 5-Year Update
12:00pm 87 MRC:Salon C Leadership and CSR in ‘Messy’ Contexts
12:15pm 91 SAC:Room 207 A Social Studies of Finance
12:30pm 101 LQ:Fiesta E&F Qualitative Comparative Analysis
1:00pm 109 0S:Toyota Texas Plant Toyota Texas Plant Tour
1:30pm 114 MRC:Conference Room 15 Frontiers of Critique
116 MRC:SalonL & M Reviewing in the Rough
117 LQ:Fiesta C&D Emergence in Process Research
2:00pm 124 GH:Lone Star B Publish Qualitative Research
2:15pm 126 GH:Bonham C Approaches for Studying Management Practices
3:00pm 136 SAC:Room 216 A & B OMT Teaching Roundtables
3:30pm 139 SAC:Room 207 A Revealing the Cultural
6:00pm 161 SAC:Mission 103 A & B Meet OMT Reception
Sat 8:00am 181 SAC:Room 207 A Coherent Careers via Theory
207 SAC:Room 217 A Int’l Jr. Faculty Paper Dvlpmt
208 SAC:Room 217 D OMT Dissertation Proposal Workshop
209 SAC:Room 204 B Introduction to Social Network Analysis
213 GH:Travis C Managing Change in the Aftermath of Extreme Events
214 LQ:Fiesta C&D Ask the Experts: Qualitative Methods
8:30am 227 SAC:Room 008 A Publishing Qualitative Res.
10:15am 242 SAC:Room 206 A Corporate Opportunities
251 SAC:Room 007 D East-West OMT-ENT Research
252 SAC:Room 206 B Being There/Being Them: Producing Ethnographies
253 MRC:Salon A Sust Mgt Ed 2: Course Design
258 SAC:Room 213 B Research on Universities
11:00am 262 SAC:Room 209 Learning from Big Science
11:15am 267 GH:Bonham B Trust the Essential Element
11:45am 269 GH:Bonham C P-Commerce
12:15pm 274 SAC:Room 212 B Behavioral Strategy: West Meets East
12:30pm 279 SAC:Room 208 Patent PDW
280 MRC:Conference Room 17 Political Foundations of Organizational Research
281 SAC:Room 212 A Austrian Economics and Entrepreneurship Studies
287 SAC:Room 007 D Category Dynamics
1:00pm 298 SAC:Room 204 B Advanced Networks PDW
1:15pm 301 SAC:Room 007 B A Socio-Technical Perspective
1:30pm 304 SAC:Room 201 Funding Opportunities from NSF
2:30pm 322 GH:Mission B Investing in Human Capital
3:30pm 340 SAC:Room 212 B Inter-firm Contract Research
341 SAC:Room 216 B Neurosciences & Strategy
3:45pm 346 SAC:Room 201 Data Resources from NSF
348 SAC:Room 007 D Theory and the Practice of Management in China
4:15pm 358 GH:Bonham D Creativity beyond Boundaries
Sun 3:30pm 498 SAC:Room 212 A OMT Executive Committee Meeting
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Day Start # Location Session Information
Mon  8:00am 584 SAC:Room 204 A JS: Dynamic Capabilities
592 HPR:Corte Real F CDP: The Myths of Effective Performance Evaluation
594 HPR:El Mirador West CDP: Effective Communications in Teamwork
597 HPR:Salon Del Rey N CDP: Social Networks, Trust, ID
607 HR:Frio DISC: Institutional Theory and Industry
650 GH:Lone Star E JS: Negative Ties and Networks
660 SAC:Room 206 B DRP: Origins & Attributions of CSR
661 SAC:Room 207 A DRP: Politics and Bargaining
662 SAC:Room 214 B OMT Breakfast and Distinguished Scholar
663 SAC:Room 216 A DRP: Isomorphism & Institutional Pressure
664 SAC:Room 218 Exploration and Exploitation
665 SAC:Room 214 C JS: Culture and Performance
9:45am 697 HPR:Corte Real C CDP: Understanding Union Effects in Organizations
699 HPR:Corte Real F CDP: Building Capabilities & Adv.
713 HR:Frio DISC: Institutional Theory and Organization
754 GH:Republic A SHCS: Org. Culture and Climate
762 SAC:Room 007 A DRP: Top Management Teams, Agency and Turnover
763 SAC:Room 207 A DRP: Heterogeneity and Innovation
764 SAC:Room 214 C The Spread of Practices
765 SAC:Room 216 A DRP: Multiple Institutional Logics
766 SAC:Room 217 B Markets and Institutional Logics
767 SAC:Room 218 Learning and the Adoption of Innovations
768 SAC:Room 206 B JS: Organizational Misconduct
769 SAC:Room 214 B JS: Leadership & Institutions
11:30am 806 HPR:Salon Del Rey N CDP: Non-Profit & Public Org
807 HPR:Salon Del Rey S CDP: Interorganizational Networks
858 GH:Travis C JS: Learning to Coordinate
864 SAC:Room 007 A DRP: Dynamics and Impact of Top Management Teams
865 SAC:Room 207 A DRP: Conditions for the Emergence of Innovation
866 SAC:Room 214 C Network Diffusion: Geography and Prior Experience
867 SAC:Room 216 A DRP: Framing and Audience Impact on Diffusion
868 SAC:Room 217 B Institutional Pluralism
869 SAC:Room 218 SHCS: Learning from Failure &Success
870 SAC:Room 214 B JS: Emotions & Institutions
871 SAC:Room 206 B JS: Inside the CSR black box
1:15pm 917 HR:Frio DISC: CEO and Corporate Governance
969 SAC:Room 007 A DRP: Social Influences on Pricing and Markets
970 SAC:Room 207 A DRP: Predictors of Ambidexterity
971 SAC:Room 214 B Category Dynamics
972 SAC:Room 214 C Interorganizational Mobility
973 SAC:Room 216 A DRP: Decoupling and Symbolic Compliance
974 SAC:Room 217 B Narrative, Storytelling and Self Expression
975 SAC:Room 218 Learning from Failure
976 SAC:Room 206 B JS: Theoretical Approaches to Social Enterprises
3:00pm 1000 SAC:Room 217 A SHCS: Microfoundations of Strategy
1010 HPR:Corte Real A/B CDP: Trust, Coordination &Competiti
1016 HPR:La Espada CDP: Managing Human Capital
1026 HR:Frio DISC: Status and Social Structure
1078 SAC:Room 007 A DRP: Boards in Crisis
1079 SAC:Room 207 A DRP: Structures & Knowledge
1080 SAC:Room 214 B Events and Institutional Change
1081 SAC:Room 214 C Community Networks
1082 SAC:Room 216 A DRP: Logics at Different Levels
1083 SAC:Room 217 B Institutions and Identity
1084  SAC:Room 218 Learning and Performance Feedback
1085 SAC:Room 206 B SHCS: Instl Sustainability
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Day Start # Location Session Information
Mon  4:45pm 1105 SAC:Room 217 A JS: Category Effects in Industries
1118 HPR:Salon Del Rey N CDP: Understanding Development of Exceptional Leaders
1126 HR:Frio DISC: OMT and Change
1171 SAC:Room 007 A DRP: Structural Contingency at Different Levels
1172 SAC:Room 206 B Organizational Identity
1173 SAC:Room 207 A DRP: Evolution and Use of Technology
1174 SAC:Room 214B Institutional Maintenance and Decay
1175 SAC:Room 214 C Interactions, Homophily, & Stratification
1176 SAC:Room 216 A DRP: Dynamics of Institutional Entrepreneurship
1177 SAC:Room 217 B DRP: Inst'l Work of Professions
1178 SAC:Room 218 DRP: Early Experiences and Imprinting in Organizations
6:30pm 1214 SAC:Room 214 C OMT Business Meeting and Artifact
7:30pm 1225 SAC:Room 217 B OMT Social Hour
Tue 8:00am 1245 GH:Presidio B JS: Structures of Opportunity
1256 HR:Frio DISC: OMT and Method
1301 SAC:Room 206 B Various Responses to State Pressure
1302 SAC:Room 207 A DRP: Team Networks
1303 SAC:Room 214 B SHCS: The Normative Pillar of the Professions
1304 SAC:Room 216 A DRP: Legitimacy and lllegitimacy in Organizations
1305 SAC:Room 217 B Complexity Theory at the Macro Level
1306 SAC:Room 218 The Value of Category Distinctiveness
1307 SAC:Room 007 A SHCS: Enabling Innovation Outside the Firm
1308 SAC:Room 214 C SHCS: Horizontal Coordination
1313 MRC:Salon M JS: Organizational Legitimacy
9:45am 1327  SAC:Room 201 JS: Analysts in Mgmt. Research
1339 HPR:El Mirador East CDP: Leadership and its Trap
1341 HPR:La Espada CDP: Foresight and Uncertainty
1344 HPR:Salon Del Rey S CDP: Organizational Outcomes
1350 HR:Frio DISC: Stability and Embeddedness
1398 SAC:Room 207 A DRP: Alliance Formation
1399 SAC:Room 214 C New Applications and Questions in Network Research
1400 SAC:Room 216 A DRP: Institutions & Individuals
1401 SAC:Room 218 Resource Partitioning and Organizational Forms
1402 SAC:Room 007 A JS: Org Design in Global Env
1403 SAC:Room 206 B SHCS: U.S. Employment Relationship
1404 SAC:Room 214 B JS: Expert Work and Organizations
11:30am 1427 SAC:Room 217 A JS: Org. Learning & Capabilities
1439 HR:Frio DISC: Behavior and Control
1482 SAC:Room 007 A The Role of CEOs in Organizations
1483 SAC:Room 207 A DRP: Trust and Reciprocity
1484 SAC:Room 214B Discourse in Emerging Fields
1485 SAC:Room 214 C Tie Formation
1486 SAC:Room 216 A DRP: Organizational Responses to Social Movements
1487 SAC:Room 218 Contrast and Overlap in Categories
1488 SAC:Room 206 B SHCS: The Local and The Global in Community Dynamics
1502 SAC:Room 006 D JS: Sustainable Construction
1:15pm 1511  SAC:Room 217 A SHCS: Inside the Learning Curve
1513 GH:Lone Star B JS: Profiting from Career Capital
1557 SAC:Room 007 A Capabilities and Competencies
1558 SAC:Room 207 A DRP: Dynamics of Status
1559 SAC:Room 214 B Social Movements: Mobilization and Coordination
1560 SAC:Room 214 C Brokerage and Networks
1561 SAC:Room 218 Firm Survival and Response to Shocks
1562 SAC:Room 206 B JS: Innovation & Identity
1574 SAC:Room 006 D JS: Online Distributed Organization
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Day Start # Location Session Information

Tue 3:00pm 1616  SAC:Room 007 A DRP: Control, Boundaries and Governance
1617 SAC:Room 206 B DRP: Rule Breaking and Deviance in Organizations
1618 SAC:Room 207 A DRP: Consequences of Status
1619 SAC:Room 214 B Social Movements and New Industry Emergence
1620 SAC:Room 214 C Intraorganizational Networks
1621 SAC:Room 218 Social Psychological Processes
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Organization Development & Change

Program Chair: James D Ludema, Benedictine U.
Professional Development Workshop Chair: Jeffrey D Ford, Ohio State U.

Day Start # Location Session Information
Fri 8:00am 21 GH:Lone Star C Caring Cultures & Strategies
22 GH:Republic B Teaching Organization Culture
25 GH:Travis A Action Research
31 GH:Travis B Creativity and Innovation
32 LQ:Fiesta B Against Significance Tests
36 SAC:Room 007 C Mitigate Technology Change
8:30am 42 GH:Bonham C ODC Doctoral Student Consortium
10:15am 63 MRW:Salon D Tricky Coaching
67 GH:Republic B Positive, Talent-Based ODC
11:45am 82 GH:Lone Star B High Impact Change Exercises
1:00pm 109 OS:Toyota Texas Plant Toyota Texas Plant Tour
1:30pm 117 LQ:Fiesta C&D Emergence in Process Research
1:45pm 118 MRC:Salon D Material Story Lab
2:00pm 123 GH:Lone Star A Developing Organizations
124 GH:Lone Star B Publish Qualitative Research
2:15pm 126 GH:Bonham C Approaches for Studying Management Practices
2:45pm 133 LQ:Crockett West Why We Should All Be Bayesians
Sat 8:00am 205 GH:Bonham C Theory and Practice of Dialogic OD
206 GH:Travis B Cultivating Paradoxical Mindsets in Leadership
209 SAC:Room 204 B Introduction to Social Network Analysis
211 MRC:Salon D QI for Public/Nonprofits
213 GH:Travis C Managing Change in the Aftermath of Extreme Events
8:30am 226 SAC:Room 203 B Sequence Analysis
228 GH:Presidio C ODC Doctoral Student Consortium
9:30am 236 GH:Seguin A &B The Leadership Mirror
10:15am 250 GH:Texas Ballroom D Implications for Practice
253 MRC:Salon A Sust Mgt Ed 2: Course Design
11:00am 262 SAC:Room 209 Learning from Big Science
11:15am 267 GH:Bonham B Trust the Essential Element
12:00pm 272 LQ:Fiesta F Collecting, Developing, and Using Group Cognition
273 GH:Travis A OD&C Complex Social Issues
12:30pm 286 MRC:Salon D Evidence-Based Management
1:00pm 298 SAC:Room 204 B Advanced Networks PDW
1:15pm 301 SAC:Room 007 B A Socio-Technical Perspective
2:15pm 320 GH:Presidio C A Practical Guide to Causal Mapping
2:30pm 322 GH:Mission B Investing in Human Capital
2:45pm 327 MRW:Salon F Live In-class CEO Intervention
4:00pm 355 GH:Travis C Creating the Future of ODC
4:15pm 358 GH:Bonham D Creativity beyond Boundaries
6:00pm 377 GH:Texas Ballroom C ODC Doctoral Student and New Member Reception
Sun 3:30pm 497 GH:Bonham C ODC Executive Board Meeting
Mon  8:00am 592 HPR:Corte Real F CDP: The Myths of Effective Performance Evaluation
595 HPR:La Espada CDP: Managing Change and Disruption in Organizations
596 HPR:Salon Del Rey C CDP: Int't Business in China
655 GH:Crockett A Dynamic Capability & Lock-in
656 GH:Presidio B Improvisation and Org Agility
657 GH:Texas Ballroom A ODC Kick-Off Session
658 GH:Lone Star A JS: Reframing “Evidence”
665 SAC:Room 214 C JS: Culture and Performance
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Day Start # Location Session Information
Mon  9:45am 696 HPR:Corte Real A/B CDP: Production Innovation & Dev.
697 HPR:Corte Real C CDP: Understanding Union Effects in Organizations
699 HPR:Corte Real F CDP: Building Capabilities & Adv.
704 HPR:Salon Del Rey S CDP: Firm Growth, Regulatory Oversight and Culture
758 GH:Presidio B Innovation and Emotions
759 GH:Lone Star A SHCS: Useful Research
760 GH:Crockett A JS: Evolving Commitment Foci
11:30am 833 GH:Independence JS: Cultural boundary spanners
858 GH:Travis C JS: Learning to Coordinate
861 GH:Lone Star A Vitality & Org Change Research
862 GH:Crockett A JS: Power of Vision
1:15pm 907 HPR:EIl Mirador West CDP: Organizational and Individual Learning
945 GH:Bowie B SHCS: Innovation for Sustainability
965 GH:Lone Star A SHCS: Reactions to Change
966 GH:Crockett A SHCS: Virtual R&D Organizations
3:00pm 1025 HR:Bowie C DISC: Leading and Enduring Change
1071 GH:Republic B SHCS: Leadership in the Plural
1072 GH:Seguin A JS: Organizational Change and Emotions
1074  GH:Crockett A Assumption University-Bangkok
1075 GH:Lone Star A ODC Distinguished Speaker
4:45pm 1113  HPR:Corte Real A/B CDP: Confidence & Competence
1114 HPR:Corte Real F CDP: Ratings, Rankings, and Performance Evaluation
1125 HR:Bowie C DISC: Culture and Development
1167 GH:Crockett A Complexity Leadership Theory
1168 GH:Lone Star A ODC Division Business Meeting
6:30pm 1213  GH:Texas Ballroom C ODC Division Reception
Tue 8:00am 1297  GH:Crockett A Virtue, Virtuousness, or Vice
1298 GH:Lone Star A Emotions and Org Effectiveness
1299 GH:Travis B DRP: Dynamics of Sustainable Change
9:45am 1396  GH:Lone Star A Research in Org Change & Dev'’t
1397 GH:Travis B DRP: Strategies for Engagement
1402 SAC:Room 007 A JS: Org Design in Global Env
11:30am 1464 MRC:Salon C JS: Learning from Innovative EBMgt
1479 GH:Travis B DRP: Exploring Responses to Change
1480 GH:Lone Star A JS: Emergent Innovation through a Complexity Lens
1:15pm 1554  GH:Lone Star A Responses to Org Change
1555 GH:Travis B DRP: Managing Paradoxes of Change
3:00pm 1615  GH:Lone Star A Paradox and Ambidexterity
1623 GH:Lone Star D JS: Leading Sustainability Efforts
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Organizational Behavior

Program Chair: Cheri Ostroff, U. of Maryland
Professional Development Workshop Chair: Suzanne S. Masterson, U. of Cincinnati

Day Start # Location Session Information
Fri 8:00am 8 SAC:Room 006 D Strategic Human Capital
17 GH:Lone Star D Content Analysis
20 GH:Lone Star E The Productivity Process
21 GH:Lone Star C Caring Cultures & Strategies
22 GH:Republic B Teaching Organization Culture
32 LQ:Fiesta B Against Significance Tests
33 LQ:Fiesta C&D Scale Development Workshop
10:15am 57 GH:Travis A Careers in the Rough
58 SAC:Room 008 B New Horizons in Individual Differences Research
59 GH:Travis B Generational Diversity
64 LQ:Fiesta C&D Measuring Cultural Knowledge
67 GH:Republic B Positive, Talent-Based ODC
69 LQ:Crockett West elancing
70 LQ:Fiesta B Agreement Statisitics
11:15am 76 GH:Presidio C Motivational Scholarship
11:45am 82 GH:Lone Star B High Impact Change Exercises
12:00pm 84 SAC:Room 007 A Management in Africa
12:15pm 90 GH:Lone Star C Advice for 3rd-4th Yr Students
1:30pm 116 MRC:Salon L & M Reviewing in the Rough
117 LQ:Fiesta C&D Emergence in Process Research
2:00pm 124 GH:Lone Star B Publish Qualitative Research
2:15pm 126 GH:Bonham C Approaches for Studying Management Practices
2:30pm 127 GH:Bonham B Careers & Executive Education
2:45pm 128 GH:Presidio B HR Systems/Programs for India
131 MRW:Salon B Critical Thinking & Writing
133 LQ:Crockett West Why We Should All Be Bayesians
3:15pm 137 GH:Travis B Leader Development Forum
4:00pm 143 GH:Lone Star F OB Doctoral Consortium-Friday
4:30pm 148 GH:Lone Star C Negative Effects of Learning
5:00pm 152 GH:Lone Star E OB Jr Faculty Workshop-Friday
Sat 8:00am 173 SAC:Room 209 Chinese emotional issues
178 GH:Texas Ballroom C New Directions in Org Justice
183 GH:Texas Ballroom D Boundary Spanning Leadership
186 GH:Bonham D Multinational Perspectives
201 GH:Lone Star E OB Jr Fac Workshop-Saturday
202 GH:Lone Star F OB Doc Consortium-Saturday
203 GH:Republic B Action Research & Coaching
204 GH:Texas Ballroom A Research in the Wild
209 SAC:Room 204 B Introduction to Social Network Analysis
213 GH:Travis C Managing Change in the Aftermath of Extreme Events
214 LQ:Fiesta C&D Ask the Experts: Qualitative Methods
217 MRW:Salon A Teaching with Technology
8:30am 226 SAC:Room 203 B Sequence Analysis
9:00am 234 GH:Travis A The 19th Annual Craft of Reviewing Workshop
10:15am 245 GH:Texas Ballroom A HR Research: New Directions in Research Methods
248 MRW:Salon A Cognitive Skills-Global Class
252 SAC:Room 206 B Being There/Being Them: Producing Ethnographies
253 MRC:Salon A Sust Mgt Ed 2: Course Design
255 LQ:Fiesta E How to Define, Identify, and Handle Outliers
256 MRC:Salon D Ethics and Compliance
258 SAC:Room 213 B Research on Universities
10:30am 260 LQ:Fiesta C&D Ask the Experts: Micro Methods
11:00am 263 GH:Independence OB Research Incubator
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Day Start # Location Session Information
Sat  11:15am 264 GH:Republic A CAR Early Academic Career Consortium
266 GH:Travis C Research-Practice PDW
12:15pm 274 SAC:Room 212 B Behavioral Strategy: West Meets East
12:30pm 286 MRC:Salon D Evidence-Based Management
289 GH:Travis B Leadership and Tango Dance
290 LQ:Crockett East Trends in Meta-analysis
291 MRC:Salon C Discussing the Undiscussable
1:00pm 296 GH:Presidio A From Associate to Full...and Beyond
297 GH:Texas Ballroom D OB Teaching Incubator
298 SAC:Room 204 B Advanced Networks PDW
1:15pm 301 SAC:Room 007 B A Socio-Technical Perspective
1:30pm 304 SAC:Room 201 Funding Opportunities from NSF
308 GH:Bonham B Second Life Tutorial
2:00pm 312 GH:Bonham C French-Anglo Research Collabor
2:15pm 320 GH:Presidio C A Practical Guide to Causal Mapping
2:30pm 322 GH:Mission B Investing in Human Capital
2:45pm 327 MRW:Salon F Live In-class CEO Intervention
3:15pm 337 GH:Texas Ballroom D OB New Member Networking and Research Forum
3:30pm 344 GH:Texas Ballroom B Understanding Scholarly Impact
3:45pm 346 SAC:Room 201 Data Resources from NSF
349 LQ:Crockett West Systematic Review and Research Synthesis
4:00pm 350 GH:Travis B Your Work-Life Research Stream
4:15pm 357 GH:Bonham C LGBTQ Teaching Incubator
358 GH:Bonham D Creativity beyond Boundaries
5:30pm 365 GH:Texas Ballroom A OB and HR Members Welcome Reception
366 GH:Presidio A Advancing Leadership Research
Sun 3:30pm 496 GH:Republic B OB Executive Committee Meeting
Mon  8:00am 587 GH:Lone Star B SHCS: Generativity and Legacy
592 HPR:Corte Real F CDP: The Myths of Effective Performance Evaluation
594 HPR:El Mirador West CDP: Effective Communications in Teamwork
597 HPR:Salon Del Rey N CDP: Social Networks, Trust, ID
600 GH:Bonham C JS: Collectives & Social Identity
603 HR:Blanco DISC: Charisma and Transformational Leadership
604 HR:Bowie A DISC: Human Resources: Training & Practice
627 GH:Lone Star D JS: Self-Regulation at Work
628 GH:Independence JS: New Ways of Organizing Work
642 GH:Bonham B DRP: Support at Work and Outcomes
643 GH:Bowie C Justice Perceptions
644 GH:Crockett B DRP: Surface & Deep Diversity
645 GH:Crockett C DRP: Knowledge & Learning
646 GH:Crockett D DRP: Authentic Leaders and Outcomes
647 GH:Republic A Fit in Multiple Forms
648 GH:Republic B Individual and Relational Routes to Employability
649 GH:Travis C SHCS: Psychological Contracts
650 GH:Lone Star E JS: Negative Ties and Networks
651 GH:Seguin A JS: The Dark and Bright Sides of Workplace Envy
652 GH:Seguin B SHCS: Behavioral Outcomes of Job Insecurity
673 MRC:Salon M JS: Unethical Work Behavior
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Day Start # Location Session Information

Mon  9:45am 689 GH:Lone Star B SHCS: Job Search Self-Regulation
698 HPR:Corte Real D/E CDP: Leadership, Succession and Performance
706 GH:Presidio A JS: Navigating Gendered Landscapes
709 HR:Blanco DISC: Leadership
743 GH:Bowie A Creativity: Teams & Leaders
744 GH:Bowie C Justice and Social Relations
745 GH:Crockett B DRP: Fit Antecedents and Outcomes
746 GH:Crockett C DRP: Guilt and Forgiveness
747 GH:Crockett D DRP: Ethical Leadership
748 GH:Republic B Team Processes
749 GH:Republic C Negative Behaviors at Work
750 GH:Seguin A Effects of Psych Contracts
751 GH:Travis C Situational Strength
752 GH:Lone Star E JS: New Directions in Organizational Fit
753 GH:Seguin B JS: Psychological Distance at Work
754 GH:Republic A SHCS: Org. Culture and Climate
759 GH:Lone Star A SHCS: Useful Research

11:30am 800 HPR:Corte Real C CDP: Explorations in Creativity and Innovation
804 HPR:EIl Mirador West CDP: Identity, Communication and Helping at Work
808 GH:Bonham C SHCS: Hierarchy and Moral Behavior in Organizations
811 HR:Blanco DISC: Incivility, Turnover &Deviance
846 LQ:Fiesta C SHCS: Leadership and Identity
848 GH:Bowie A Teams and Innovation
849 GH:Bowie C Fairness and Justice
850 GH:Crockett B DRP: Culture and Climate Strength
851 GH:Crockett C DRP: Self-Regulation and Outcomes
852 GH:Crockett D DRP: Leader Abuse: A Follower Focus
853 GH:Republic A Support in Work Environments
854 GH:Republic C Counterproductive Behaviors
855 GH:Seguin A Emotion and Its Outcomes
856 GH:Seguin B SHCS: Resources for Engaged and Healthy Employees
857 GH:Republic B JS: Leadership Identity
858 GH:Travis C JS: Learning to Coordinate
862 GH:Crockett A JS: Power of Vision
1:15pm 913 HR:Blanco DISC: Creativity

938 GH:Independence JS: A Closer Look at Core Self-Evaluations
951 GH:Bowie A Toward Creativity & Innovation
952 GH:Bowie C Leaders & Follower Outcomes
953 GH:Crockett B DRP: Cross-Level Models of Trust
954 GH:Crockett C DRP: Shared Learning and Knowledge
955 GH:Crockett D DRP: Abusive Leaders & Followers
956 GH:Lone Star E Understanding Customer Service
957 GH:Republic A Multi-levels of Climate
958 GH:Republic B Leader Effectiveness
959 GH:Republic C Incivility in Work & Family
960 GH:Seguin A Emotion & Environment
961 GH:Travis C Political and Social Behavior
962 GH:Seguin B JS: Challenging P-O Fit
964 SAC:Room 206 A JS: Building Virtual Teams
965 GH:Lone Star A SHCS: Reactions to Change
980 LQ:Fiesta D JS: Trust in Relationships
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Day Start # Location Session Information
Mon  3:00pm 1003  GH:Presidio B SHCS: Work-Family Dyadic Research
1010 HPR:Corte Real A/B CDP: Trust, Coordination &Competiti
1013 HPR:Corte Real F CDP: Strategy Practice as Process
1022 HR:Blanco DISC: Emotions
1047 GH:Bonham D JS: HRM in the Middle East
1060 LQ:Fiesta C JS: Transitions in Understanding
1061 GH:Bowie A Creativity, Teams & Leadership
1062 GH:Bowie C Injustice and Retribution
1063 GH:Crockett B DRP: Contracts and Contract Breach
1064 GH:Crockett C DRP: Social Networks and Outcomes
1065 GH:Crockett D DRP: Power Politics and Behavior
1066 GH:Republic C Unethical Behavior
1067 GH:Travis C Culture and Shared Perspective
1068 GH:Lone Star E JS: Faultlines in Work Teams
1069 GH:Republic A JS: Managing Status Differentials
1070 GH:Seguin B JS: Loving a Job/Passion for Work
1071 GH:Republic B SHCS: Leadership in the Plural
1072 GH:Seguin A JS: Organizational Change and Emotions
4:45pm 1113  HPR:Corte Real A/B CDP: Confidence & Competence
1115 HPR:El Mirador East CDP: Office Politics, Conflicts, and Career
1117 HPR:La Espada CDP: Size, Scale, and Rationality
1121 GH:Bonham C JS: Cross-Cultural Differences in Negotiation
1124 HR:Blanco DISC: Power and Empowerment
1136 GH:Lone Star C JS: Hispanic Work Issues
1153 LQ:Fiesta A&B JS: Intuition in Organizations
1154  GH:Bowie A Creativity and Social Ties
1155 GH:Crockett B DRP: Cross-Cultural Differences
1156 GH:Crockett C DRP: Perception and Cognition
1157 GH:Crockett D DRP: LMX Relationships
1158 GH:Republic A Diversity and Demography
1159 GH:Republic B What Leads to Leader Emergence
1160 GH:Republic C Ostracism and Deviance
1161 GH:Seguin B Employee Engagement
1162 GH:Travis C OCB's and Motivation
1163 GH:Lone Star E JS: Research Ethics and Integrity
1164 GH:Seguin A JS: Affect at the Beeping Edge
1165 GH:Bowie C JS: Implicit Measures in Management Research
1184 LQ:Crockett East JS: Measuring Team Constructs
6:30pm 1211 GH:Texas Ballroom E & F OB Division Awards and Social Hour
Tue 8:00am 1244 GH:Lone StarB JS: Sustainable Careers
1251 GH:Bonham C JS: Trust in Bargaining
1253 HR:Blanco DISC: Identity
1266 GH:Lone Star C JS: Women Leaders across the Globe
1275 SAC:Room 210 B JS: A South Asian Perspective
1281 LQ:Fiesta C JS: Sensegiving: An Analogue to Sensemaking?
1284 GH:Bowie A Fostering Innovation
1285 GH:Bowie C Leader Attributes
1286 GH:Crockett B DRP: Support in Work-Life Balance
1287 GH:Crockett C DRP: Emotion Labor and Regulation
1288 GH:Crockett D DRP: Motivation: The Self & Others
1289 GH:Republic A Voice and Prosocial Behavior
1290 GH:Republic B Shared Leadership
1291 GH:Republic C Intragroup Relationships Norms
1292 GH:Seguin B Job Stress & Coping Processes
1293 GH:Seguin A JS: Silence and Voice
1294  GH:Travis C JS: Socialization and Newcomers
1308 SAC:Room 214 C SHCS: Horizontal Coordination
9:00am 1319  GH:Texas Ballroom B Lifetime Achievement Address
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Day Start # Location Session Information
Tue 9:45am 1337 HPR:Corte Real C CDP: Internal & External Antecedent
1340 HPR:El Mirador West CDP: Succession, Job Attachment and Embeddedness
1342 HPR:Salon Del Rey C CDP: Job Embeddedness & Mgr Perf.
1343 HPR:Salon Del Rey N CDP: Building an Impression and Exerting Influence
1347 HR:Blanco DISC: Individual Differences
1363 GH:Lone Star C JS: Women at Work in the Arab MENA
1376 MRC:Salon C JS: Leader Developmental Readiness
1382 GH:Bowie A Individual and Team Creativity
1383 GH:Crockett B DRP: Work-Life Conflict
1384  GH:Crockett C DRP: Cognition & Decision Making
1385 GH:Crockett D DRP: Goals and Motivation
1386 GH:Republic A New Methods of OCBs
1387 GH:Republic B Leader Impact on Followers
1388 GH:Seguin B Stress Management
1389 GH:Travis C Work Relationships & Outcomes
1390 GH:Republic C JS: New Perspectives on Team I-P-O
1391 GH:Lone Star E SHCS: New Directions in Global Leadership Development
1392 GH:Seguin A JS: Developments in Voice Research
1393 GH:Bowie C JS: Shared Leadership
1411 MRC:Salon M JS: Cognitive Approaches to Behavioral Ethics
10:10am 1418  GH:Texas Ballroom B Making Connections Coffee
11:30am 1429 GH:Lone StarB SHCS: Protean Careers Today
1435 HPR:Salon Del Rey S CDP: Mgr Transformation in China
1438 HR:Blanco DISC: Commitment, Collaboration, and Communication
1467 GH:Bowie A Abusive Supervision
1468 GH:Bowie C Contingent Leadership
1469 GH:Crockett B DRP: Work-Family Conflict
1470 GH:Crockett C DRP: Proactivity and Initiative
1471 GH:Crockett D DRP: Employee Commitment
1472 GH:Republic B Transformational Leadership
1473 GH:Republic C Team Design
1474 GH:Travis C Work Significance and Deviance
1475 GH:Lone Star E SHCS: Senior Level Leaders
1476 GH:Seguin A JS: Costs of Proactivity in Organizations
1480 GH:Lone Star A JS: Emergent Innovation through a Complexity Lens
1:15pm 1511 SAC:Room 217 A SHCS: Inside the Learning Curve
1513 GH:Lone Star B JS: Profiting from Career Capital
1517 GH:Bonham C JS: Trends in Org. Justice
1518 HR:Blanco DISC: Cognition and Processes
1537 MRC:Salon C JS: Team-Based Learning
1540 GH:Crockett B DRP: Self Regulation & Performance
1541 GH:Crockett C DRP: Antecedents of Proactivity
1542 GH:Crockett D DRP: Job Satisfaction
1543 GH:Republic B Leadership Styles
1544  GH:Republic C Conflicts in Teams
1545 GH:Seguin B Stress Effects on Behavior
1546 GH:Travis C Cognitions and Social Exchange
1547 GH:Republic A SHCS: Contrasting OCB
1548 GH:Seguin A SHCS: Work-Life Balance
1549 GH:Lone Star E JS: Leading Across Cultures
1550 GH:Bowie C JS: Focusing on Followership
1551 GH:Bowie A JS: You've Got Me Feeling
1553 SAC:Room 206 A JS: Virtual Organizations
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Day Start # Location Session Information

Tue 3:00pm 1579  GH:Lone StarB JS: Professional Identity Process
1596 SAC:Room 210 A SHCS: Bi/Multicultural Employees
1602 GH:Bowie A SHCS: LMX Perspectives on Creativity
1603 GH:Bowie C New Perspectives in Behavioral Ethics Research
1604  GH:Crockett B DRP: Individual and Group Identity
1605 GH:Crockett C DRP: Exchange Antecedents & Outcome
1606 GH:Crockett D DRP: Turnover: Role of Support
1607 GH:Republic B Leadership & Identity
1608 GH:Republic C Top Management Teams
1609 GH:Travis C Cognitions of Context
1610 GH:Republic A JS: Effects of OCB
1611 GH:Seguin B JS: Turnover/Turnover Intentions
1612  GH:Seguin A JS: Corporate Volunteerism
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Organizational Communication & Information

Systems

Program Chair: Elizabeth Davidson, U. of Hawaii-Manoa
Professional Development Workshop Chair: Kevin Crowston, Syracuse U.

Day Start # Location Session Information
Fri 8:00am 23 SAC:Room 212 A OCIS Junior Faculty Consortium Breakfast
24 SAC:Room 212 B OCIS Doctoral Consortium Breakfast
36 SAC:Room 007 C Mitigate Technology Change
9:00am 50 SAC:Room 212 A OCIS Junior Faculty Consortium
51 SAC:Room 212 B OCIS Doctoral Consortium
12:00pm 85 SAC:Room 216 A & B OCIS Joint Consortia Lunch
1:30pm 117 LQ:Fiesta C&D Emergence in Process Research
5:00pm 153 SAC:Room 006 D OCIS International Paper Development Workshop
6:00pm 160 OS:TBA OCIS Jr Faculty Consortium
Sat 8:00am 209 SAC:Room 204 B Introduction to Social Network Analysis
217 MRW:Salon A Teaching with Technology
8:30am 226 SAC:Room 203 B Sequence Analysis
227 SAC:Room 008 A Publishing Qualitative Res.
11:00am 262 SAC:Room 209 Learning from Big Science
11:45am 269 GH:Bonham C P-Commerce
1:00pm 298 SAC:Room 204 B Advanced Networks PDW
1:15pm 301 SAC:Room 007 B A Socio-Technical Perspective
1:30pm 304 SAC:Room 201 Funding Opportunities from NSF
308 GH:Bonham B Second Life Tutorial
6:00pm 376 SAC:Mission 103 A OCIS PhD and Member Reception
Sun 4:00pm 505 SAC:Room 212 B OCIS Executive Committee Meeting
Mon 8:00am 594 HPR:EI Mirador West CDP: Effective Communications in Teamwork
628 GH:Independence JS: New Ways of Organizing Work
653 SAC:Room 206 A Information Systems and Organizational Learning
654 SAC:Room 212 A DRP: Communication Feedback and Information Technology
9:45am 699 HPR:Corte Real F CDP: Building Capabilities & Adv.
755 SAC:Room 212 A DRP: E-commerce and Service Innovation
756 SAC:Room 212 B IT, Value Creation and Collaboration
757 SAC:Room 206 A JS: Mirroring in Open Production
11:30am 799 HPR:Corte Real A/B CDP: Collaboration and Interaction Across Boundaries
801 HPR:Corte Real D/E CDP: Religion, Emotions, and the Workplace
805 HPR:Salon Del Rey C CDP: Strategy Execution & Comp.
859 SAC:Room 212 B IS Development in the New Millennium
860 SAC:Room 206 A JS: The Global Ecology of Crowdsourcing
1:15pm 906 HPR:Corte Real F CDP: Managing the Multibusiness Portfolio
963 SAC:Room 212 B Leadership, Communication, and Cultural Divides
964 SAC:Room 206 A JS: Building Virtual Teams
966 GH:Crockett A SHCS: Virtual R&D Organizations
3:00pm 1012 HPR:Corte Real D/E CDP: Careers, Jobs, and Social Divisions
1073 SAC:Room 206 A Information Technology and Organizational Change
4:45pm 1115  HPR:El Mirador East CDP: Office Politics, Conflicts, and Career
1118 HPR:Salon Del Rey N CDP: Understanding Development of Exceptional Leaders
1166 SAC:Room 206 A OCIS Keynote Address
6:30pm 1212  SAC:Room 006 D OCIS Business Meeting (Following Keynote)
7:30pm 1224 SAC:Room 206 A OCIS Reception and Social Event
Tue 8:00am 1257 HR:Maverick B DISC: Information and Technology
1295 SAC:Room 206 A IT and Dialogue
1296 SAC:Room 216 B DRP: Virtual Teams
1308 SAC:Room 214 C SHCS: Horizontal Coordination
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9:45am 1352 HR:Maverick B DISC: Understanding and Using Knowledge
1394 SAC:Room 206 A New Media and Virtual Engagement
1395 SAC:Room 216 B DRP: Management of IT and IS in Firms

Tue  11:30am 1477 SAC:Room 206 A New Ways of Working with IT

1478 SAC:Room 216 B DRP: IT and Interorganizational Infrastructure
1493 SAC:Room 213 B JS: New Strategy Texts

1:15pm 1551  GH:Bowie A JS: You've Got Me Feeling
1552 SAC:Room 216 B DRP: Trust, knowledge and Information Technology
1553 SAC:Room 206 A JS: Virtual Organizations

3:00pm 1613  SAC:Room 216 B DRP: IT and Organizational Strategy
1614 SAC:Room 206 A JS: The Future of Management and Social Media
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Organizations & the Natural Environment

Program Chair: Andrew J. Hoffman, U. of Michigan
Professional Development Workshop Chair: Frances E Bowen, Queen Mary U. of London

Day Start # Location Session Information
Fri 8:00am 30 MRW:Salon C Cross Sector Partnerships
9:30am 52 MRC:Salon D Postcolonial Futures
12:00pm 87 MRC:Salon C Leadership and CSR in ‘Messy’ Contexts
1:00pm 110 MRC:Salon A ONE Doctoral Consortium
2:00pm 125 MRC:Conference Room 17 The Role of the Future in Strategy
2:45pm 132 MRW:Salon C Beyond Growth
3:30pm 140 MRW:Salon A BOP Research Methods
Sat 7:30am 166 MRC:Salon B Case Lab Breakfast
8:00am 187 SAC:Room 206 A Industry Transformation Ibero
210 MRC:Salon A Sust Mgt Ed 1: Approaches
213 GH:Travis C Managing Change in the Aftermath of Extreme Events
10:15am 243 GH:Republic B Caring Institutions & Leaders
253 MRC:Salon A Sust Mgt Ed 2: Course Design
12:30pm 288 MRC:Salon J ONE & SIM Junior Faculty Consortium
2:45pm 328 MRC:Salon D Env. and Soc. Issues in Africa
7:00pm 384 MRC:Salon M ONE Welcome Reception
Sun 3:30pm 499 MRC:Salon C ONE Executive Committee Meeting
7:00pm 557 0S:TBA oikos Alumni Dinner
Mon  8:00am 606 HR:Bowie C DISC: Going Green
666 MRW:Salon A DRP: Org. Design & the Nat. Env.
9:45am 704 HPR:Salon Del Rey S CDP: Firm Growth, Regulatory Oversight and Culture
712 HR:Bowie C DISC: Focus on Preservation
770 MRW:Salon A DRP: Env. Mgt.: East Meets West
771 MRW:Salon E Sustainable Supply Chains
11:30am 872 MRW:Salon E Regulation and Cleantech
1:15pm 977 MRW:Salon E Climate Change and the Financial Sector
3:00pm 1016 HPR:LaEspada CDP: Managing Human Capital
1085 SAC:Room 206 B SHCS: Instl Sustainability
1086 MRW:Salon E Events and Org. Performance
1087 MRW:Salon C JS: Deploying Renewable Energy
4:45pm 1117 HPR:LaEspada CDP: Size, Scale, and Rationality
1119 HPR:Salon Del Rey S CDP: Sustainability Practices
1179 MRW:Salon C ONE Business Meeting
1180 MRW:Salon E Inst. Logics of Sustainability
7:00pm 1216  OS:Institute of Texas Cultures ONE Social
Tue 8:00am 1309 MRW:Salon E Supply Chains and Standards
9:45am 1341 HPR:La Espada CDP: Foresight and Uncertainty
1344 HPR:Salon Del Rey S CDP: Organizational Outcomes
1405 MRW:Salon E Env. Performance and Investors
1417 SAC:Room 006 D JS: Cleantech Emergence
11:30am 1489 MRW:Salon E Motivation & Env. Performance
1502 SAC:Room 006 D JS: Sustainable Construction
1:15pm 1563 MRW:Salon E Values and the Environment
3:00pm 1622 MRW:Salon E Time & Env. Performance
1623 GH:Lone Star D JS: Leading Sustainability Efforts
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Public & Nonprofit

Program Chair: Avner Ben-Ner, U. of Minnesota
Professional Development Workshop Chair: Eric C. Martin, Bucknell U.

Day Start # Location Session Information
Fri 8:00am 30 MRW:Salon C Cross Sector Partnerships
12:30pm 100 MRW:Salon D Captains of Lives
Sat 8:00am 211 MRC:Salon D Ql for Public/Nonprofits
212 OS:Haven for Hope Haven for Hope Experience
213 GH:Travis C Managing Change in the Aftermath of Extreme Events
8:30am 220 SAC:Room 008 B Social E-Ship+Broader Theories
230 MRW:Salon B PNP PhD Student Consortium
10:15am 254 MRW:Salon E Managerial Flow of Change
12:30pm 284 MRW:Salon E International Comparison
Sun 2:00pm 464 MRC:Salon L PNP Executive Committee Meeting
4:00pm 506 MRC:Salon D PNP Business Meeting and Awards Ceremony
6:30pm 552 MRC:Salon A PNP Division Social
Mon  8:00am 667 MRW:Salon C Collaboration
668 MRW:Salon F Motivation, Wages & Incentives
9:45am 703 HPR:Salon Del Rey N CDP: Goals, Commitments, and Value Creation
704 HPR:Salon Del Rey S CDP: Firm Growth, Regulatory Oversight and Culture
760 GH:Crockett A JS: Evolving Commitment Foci
772 MRW:Salon C Centro San Antonio
11:30am 805 HPR:Salon Del Rey C CDP: Strategy Execution & Comp.
806 HPR:Salon Del Rey N CDP: Non-Profit & Public Org
814 HR:Bowie C DISC: Philanthrophy
873 MRW:Salon A DRP: Disasters
874 MRW:Salon F Leadership and Motivation in the Public Sector
1:15pm 904 HPR:Corte Real C CDP: Learning through Experience
916 HR:Bowie C DISC: Public and Nonprofit Performance
978 MRW:Salon A DRP: Leadership and Change
979 MRW:Salon F Entrepeuneuership
3:00pm 1012 HPR:Corte Real D/E CDP: Careers, Jobs, and Social Divisions
1018 HPR:Salon Del Rey N CDP: Work-Life Balance
1042 MRC:Salon K SHCS: Health Reform & Mgmt. Research
1088 MRW:Salon A DRP: HRM in Public and Nonprofit Organizations
1089 MRW:Salon F Innovations and Transfer
4:45pm 1113  HPR:Corte Real A/B CDP: Confidence & Competence
1181 MRW:Salon A DRP: Networks & Collaboration
1182 MRW:Salon F JS: Change in Health and Education
Tue 9:45am 1336 HPR:Corte Real A/B CDP: Managing Health and Healthcare
1342 HPR:Salon Del Rey C CDP: Job Embeddedness & Mar Perf.
1376 MRC:Salon C JS: Leader Developmental Readiness
1406 MRW:Salon F Innovations in Public Management
11:30am 1490 MRW:Salon A DRP: Motivation and Satisfaction
1491 MRW:Salon F Giving and Social Marketing
1:15pm 1564 MRW:Salon F JS: Voluntary Sector HRM
3:00pm 1624 MRW:Salon F SHCS: Unpacking Capacity
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Program Chair: Lisa Schurer Lambert, Georgia State U.
Professional Development Workshop Chair: Michael Sturman, Cornell U.

Day Start # Location Session Information
Fri 8:00am 17 GH:Lone Star D Content Analysis
32 SAC: Room 203A Against Significance Tests
33 SAC: Room 201 Scale Development Workshop
37 SAC:Room 007 A Codifying Academic Knowledge
10:15am 64 LQ:Fiesta C&D Measuring Cultural Knowledge
68 SAC: Room 203B Ethnostatistics & Qualimetrics
69 SAC: Room 202B elLancing
70 SAC: Room 203A Agreement Statisitics
11:45am 79 SAC:Room 006 B US PSED Il — 5-Year Update
12:30pm 95 MRW:Salon F Industry-Academic Research
101 SAC: Room 203B Qualitative Comparative Analysis
1:15pm 113 MRC:Salon J Theory Development Using Case-Studies
1:30pm 117 SAC: Room 205 Emergence in Process Research
2:00pm 124 GH:Lone Star B Publish Qualitative Research
2:15pm 126 GH:Bonham C Approaches for Studying Management Practices
2:45pm 133 SAC: Room 202B Why We Should All Be Bayesians
Sat 8:00am 197 MRC:Conference Room 16 Case Teaching Workshop
209 SAC:Room 204 B Introduction to Social Network Analysis
214 LQ:Fiesta C&D Ask the Experts: Qualitative Methods
8:30am 221 SAC:Room 216 B Entrepreneurship Theory
226 SAC:Room 203 B Sequence Analysis
227 SAC:Room 008 A Publishing Qualitative Res.
9:00am 234 GH:Travis A The 19th Annual Craft of Reviewing Workshop
235 MRW:Salon C Complexity & Crowd Sourcing
10:15am 245 GH:Texas Ballroom A HR Research: New Directions in Research Methods
252 SAC:Room 206 B Being There/Being Them: Producing Ethnographies
255 LQ:Fiesta E How to Define, Identify, and Handle Outliers
10:30am 260 LQ:Fiesta C&D Ask the Experts: Micro Methods
12:00pm 272 LQ:Fiesta F Collecting, Developing, and Using Group Cognition
12:30pm 290 LQ:Crockett East Trends in Meta-analysis
1:00pm 299 LQ:Fiesta C&D Ask the Experts: Macro Methods
2:15pm 319 GH:Crockett A & B The HR-Performance linkage
320 GH:Presidio C A Practical Guide to Causal Mapping
2:45pm 324 SAC:Room 212 A Entrepreneurs' Behavior
3:15pm 338 LQ:Crockett East Ask the Experts: An RM Career
3:30pm 343 SAC:Room 203 A Causal Inference in IB Models
3:45pm 346 SAC:Room 201 Data Resources from NSF
349 LQ:Crockett West Systematic Review and Research Synthesis
4:00pm 356 SAC:Room 209 Research Across East and West
4:30pm 360 LQ:Fiesta A&B Methods for Integrating Moderation and Mediation
Sun 3:30pm 500 LQ:Fiesta A&B Research Methods Executive Committee Meeting
Mon  8:00am 669 LQ:Fiesta D LCA, Dominance Analysis, Outli
9:45am 700 HPR:EI Mirador East CDP: Old Problems and New Avenues
773 LQ:Fiesta D SHCS: Construct Validation
11:30am 875 LQ:Fiesta D How to Write and Publish Research Methods Papers
1:15pm 921 HR:Maverick B DISC: Research Methods: Models and Analyses
939 GH:Bonham D JS: HR Practices and Systems
962 GH:Seguin B JS: Challenging P-O Fit
9280 LQ:Fiesta D JS: Trust in Relationships
3:00pm 1030 HR:Maverick B DISC: Research Methods: Guidance
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Day Start # Location Session Information
Mon  4:45pm 1163  GH:Lone StarE JS: Research Ethics and Integrity
1165 GH:Bowie C JS: Implicit Measures in Management Research
1183 LQ:Fiesta D Personality, sampling & survey
1184 LQ:Crockett East JS: Measuring Team Constructs
6:00pm 1198 LQ:Fiesta E&F Business Meeting
7:15pm 1217 LQ:Fiesta D Research Methods Division Reception
Tue  11:30am 1435 HPR:Salon Del Rey S CDP: Mgr Transformation in China
1492 LQ:Crockett West DRP: Networks, Simulations, Entrepr
1:15pm 1565  LQ:Crockett West DRP: Advances Qualitative Methods
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Social Issues in Management

Program Chair: Virginia Gerde, Duquesne U.
Professional Development Workshop Chair: Jennifer J Griffin, George Washington U.

Day Start # Location Session Information
Fri 8:00am 5 SAC:Room 210 B Unique Indian Video Cases on Social Innovations
30 MRW:Salon C Cross Sector Partnerships
35 MRC:Salon B SIM Doctoral Consortium
10:15am 62 SAC:Room 210 B Business in Emerging Markets
71 MRC:Salon C Pedagogical Techniques in SIM
11:45am 80 GH:Lone Star A Consulting Across Boundaries
12:00pm 86 MRC:Salon D Teaching SIM II: Using Reflection Techniques
87 MRC:Salon C Leadership and CSR in ‘Messy’ Contexts
12:30pm 97 MRW:Bowie Ethics Tools in Class
3:30pm 140 MRW:Salon A BOP Research Methods
Sat 8:00am 178 GH:Texas Ballroom C New Directions in Org Justice
212 OS:Haven for Hope Haven for Hope Experience
8:30am 219 SAC:Room 216 A Social Entrepreneurship in China: East Meets West
220 SAC:Room 008 B Social E-Ship+Broader Theories
9:00am 232 SAC:Room 007 C Where West Hears East
9:30am 237 MRC:Salon B SIM Manuscript Development Workshop
10:15am 256 MRC:Salon D Ethics and Compliance
11:15am 268 MRC:Salon B Ask the Experts
12:30pm 288 MRC:Salon J ONE & SIM Junior Faculty Consortium
289 GH:Travis B Leadership and Tango Dance
1:00pm 300 MRC:Salon B SIM Research Roundtables
2:45pm 328 MRC:Salon D Env. and Soc. Issues in Africa
3:00pm 334 MRC:Salon A Conscious Responsibility
6:00pm 379 08S:The Contessa SIM/SBE Keynote Speaker
Sun  12:30pm 439 MRC:Salon K SIM Executive Committee Meeting
3:45pm 502 MRC:Salon M SIM Best Dissertation Finalists
4:00pm 507 MRC:Conference Room 17 Business & Society Editorial Board Meeting
5:00pm 533 MRC:Salon M SIM Research Symposium
5:30pm 537 MRC:Conference Room 15 IABS Board Meeting
6:45pm 553 MRC:Salon B SIM Sunday Welcome Reception
Mon 7:30am 571 MRC:Salon B Welcome and Chair's Address
8:00am 605 HR:Bowie B DISC: Social Governance
671 MRC:Conference Room 17 DRP: Ethics at Multiple Levels of Analysis and Contexts
672 MRC:Salon B Corporate Responsibility
673 MRC:Salon M JS: Unethical Work Behavior
9:45am 703 HPR:Salon Del Rey N CDP: Goals, Commitments, and Value Creation
711 HR:Bowie B DISC: Social Responsibility
775 MRC:Conference Room 17 DRP: BGR: Envt. and Sustainability
776 MRC:Salon B CSR and Stakeholder Management
777 MRC:Salon M Ethics: Business Ethics from a Normative Approach
11:30am 799 HPR:Corte Real A/B CDP: Collaboration and Interaction Across Boundaries
802 HPR:Corte Real F CDP: Challenges in International Business
803 HPR:EI Mirador East CDP: CSR thru Globalization & Gov.
813 HR:Bowie B DISC: Social Ethics
871 SAC:Room 206 B JS: Inside the CSR black box
877 MRC:Conference Room 17 DRP: Corporate Governance
878 MRC:Salon B Corporate Social Responsibility Strategies
879 MRC:Salon M Ethics: Misconduct and Corruption
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Day Start # Location Session Information
Mon  1:15pm 912 MRC:Salon L SHCS: BoP: Critical Exploration
915 HR:Bowie B DISC: Social Learning, Cognition & Identity
976 SAC:Room 206 B JS: Theoretical Approaches to Social Enterprises
982 MRC:Conference Room 17 DRP: CSR and SM: Strategies
983 MRC:Salon B CSR/BGR: Competitive Advantage
984 MRC:Salon M Ethics: Empirical
3:00pm 1001  SAC:Room 204 B SHCS: Andrews's Concept of Strategy
1015 HPR:El Mirador West CDP: In Search of Ethical Practices
1017 HPR:Salon Del Rey C CDP: Social, Female and Corporate Entrepreneurship
1085 SAC:Room 206 B SHCS: Instl Sustainability
1091 MRC:Conference Room 17 DRP: System Change and Social Repair
1092 MRC:Salon B BGR: CPA & Stakeholder Power
1093 MRC:Salon M Ethics: Rights and Development
4:45pm 1105 SAC:Room 217 A JS: Category Effects in Industries
1117 HPR:La Espada CDP: Size, Scale, and Rationality
1185 MRC:Conference Room 17 DRP: Ethics Education and Leadership
1186 MRC:Salon B SIM Division Business Meeting
6:30pm 1215 MRC:Salon M SIM Division Social
Tue 7:30am 1233 MRC:Salon B SIM Tuesday Welcome Session
8:00am 1311 MRC:Conference Room 17 DRP: BGR: Corp. Political Activity
1312 MRC:Salon B BGR: CPA at Firm Level
1313 MRC:Salon M JS: Organizational Legitimacy
9:45am 1403 SAC:Room 206 B SHCS: U.S. Employment Relationship
1408 MRC:Conference Room 15 Corporate Governance: Trust and Transparency
1409 MRC:Conference Room 17 DRP: CSR: Institutional Level
1410 MRC:Salon B BGR: Policy and Social Change
1411 MRC:Salon M JS: Cognitive Approaches to Behavioral Ethics
11:30am 1494 MRC:Conference Room 15 BGR: CPA and Corp. Governance
1495 MRC:Conference Room 17 DRP: CSR: Firms and Markets
1496 MRC:Salon B Governance& Political Activity
1497 MRC:Salon M CSP and Financial Performance
1:15pm 1567 MRC:Conference Room 15 Corporate Governance and Boards of Directors
1568 MRC:Conference Room 17 DRP: CSR: Firm and Manager Levels
1569 MRC:Salon B CG: Governance and Performance
1570 MRC:Salon M CSP and Employees
3:00pm 1612  GH:Seguin A JS: Corporate Volunteerism
1625 MRC:Conference Room 17 DRP: CSR: Stakeholders
1626 MRC:Salon M Corporate Social Performance and the Consumer
1627 MRC:Salon B JS: An Ethical Future for HRM
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Program Chair: Linda Rouleau, HEC Montreal
Professional Development Workshop Chair: Saku Mantere, Hanken School of Economics

Day Start # Location Session Information
Fri 8:00am 34 SAC:Room 207 B Strategy-as-Practice Research
1:00pm 111 SAC:Room 006 C SAP Paper Development Workshop
1:30pm 117 LQ:Fiesta C&D Emergence in Process Research
2:00pm 124 GH:Lone Star B Publish Qualitative Research
2:15pm 126 GH:Bonham C Approaches for Studying Management Practices
5:00pm 154 SAC:Room 008 A Socio-Economic Strategy
Sat  10:15am 252 SAC:Room 206 B Being There/Being Them: Producing Ethnographies
12:00pm 272 LQ:Fiesta F Collecting, Developing, and Using Group Cognition
Sun 3:30pm 501 SAC:Room 218 SAP Executive Committee Meeting
Mon  8:00am 595 HPR:La Espada CDP: Managing Change and Disruption in Organizations
613 HR:Nueces DISC: Interorganizational Knowledge Flows and Strategy
614 HR:Segin DISC: Strategic Signaling
670 SAC:Room 213 B Institutional Logics and Legitimation Strategies
9:45am 698 HPR:Corte Real D/E CDP: Leadership, Succession and Performance
774 SAC:Room 213 B Strategy Communication
11:30am 805 HPR:Salon Del Rey C CDP: Strategy Execution & Comp.
812 HR:Bowie A DISC: Leadership, Cognition, and Decision Making
876 SAC:Room 213 B JS: Agency and Emergence: On the Origins of Strategy
1:15pm 981 SAC:Room 213 B SHCS: Enhancing Relevance
3:00pm 1090 SAC:Room 213 B Strategy Process : Meetings,Rules and Routines
6:00pm 1199 SAC:Room 213 B SAP Business Meeting and Party
Tue 8:00am 1310 SAC:Room 212 A DRP: Strategy Work
9:45am 1393 GH:Bowie C JS: Shared Leadership
1407 SAC:Room212A DRP: Strategy-as-Practice: From Ontology to Theory
11:30am 1493 SAC:Room 213 B JS: New Strategy Texts
1:15pm 1566  SAC:Room 213 B Identity and Sensemaking
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Technology & Innovation Management

Program Chair: Arvids A Ziedonis, U. of Oregon
Professional Development Workshop Chair: Riitta Katila, Stanford U.

Day Start # Location Session Information
Fri 8:00am 5 SAC:Room 210 B Unique Indian Video Cases on Social Innovations
26 SAC:Room 209 Projects and Knowledge
36 SAC:Room 007 C Mitigate Technology Change
37 SAC:Room 007 A Codifying Academic Knowledge
10:15am 56 SAC:Room 007 C The Appropriation of Value
11:00am 74 SAC:Room 209 TIM Doctoral Consortium
11:15am 77 SAC:Room 207 B Creating a Global Network of Design Thinkers
12:00pm 88 SAC:Room 007 B TIM Junior Faculty Consortium
1:00pm 109 0OS:Toyota Texas Plant Toyota Texas Plant Tour
112 SAC:Room 006 D Continuous Innovation
1:30pm 117 LQ:Fiesta C&D Emergence in Process Research
2:00pm 120 SAC:Room 007 C India and China
125 MRC:Conference Room 17 The Role of the Future in Strategy
2:45pm 133 LQ:Crockett West Why We Should All Be Bayesians
3:30pm 139 SAC:Room 207 A Revealing the Cultural
3:45pm 141 GH:Travis A East-West Innovation
Sat 8:00am 187 SAC:Room 206 A Industry Transformation Ibero
215 SAC:Room 007 A TIM Doctoral Consortium
216 SAC:Room 212 B TIM Junior Faculty Consortium
8:30am 226 SAC:Room 203 B Sequence Analysis
227 SAC:Room 008 A Publishing Qualitative Res.
10:15am 242 SAC:Room 206 A Corporate Opportunities
257 SAC:Room 210 B Global Restructuring
258 SAC:Room 213 B Research on Universities
11:00am 262 SAC:Room 209 Learning from Big Science
11:45am 269 GH:Bonham C P-Commerce
270 SAC:Room 205 TIM Distinguished Scholar Award
12:30pm 279 SAC:Room 208 Patent PDW
287 SAC:Room 007 D Category Dynamics
1:00pm 298 SAC:Room 204 B Advanced Networks PDW
1:15pm 301 SAC:Room 007 B A Socio-Technical Perspective
1:30pm 304 SAC:Room 201 Funding Opportunities from NSF
2:00pm 317 SAC:Room 206 A Meet the Editors
318 SAC:Room 216 A Understanding and Managing Ecosystems
3:30pm 340 SAC:Room 212 B Inter-firm Contract Research
341 SAC:Room 216 B Neurosciences & Strategy
3:45pm 346 SAC:Room 201 Data Resources from NSF
4:15pm 358 GH:Bonham D Creativity beyond Boundaries
Sun  12:00pm 437 OS:TBA Past Officers Lunch
4:00pm 508 SAC:Room 210 B TIM Executive Committee Meeting
5:30pm 538 SAC:Mission 103 B TIM Division Business and Social
Mon  7:00am 567 SAC:Room 205 TIM Breakfast Meeting
8:00am 584 SAC:Room 204 A JS: Dynamic Capabilities
613 HR:Nueces DISC: Interorganizational Knowledge Flows and Strategy
674 SAC:Room 006 A Innovation and the CEO
675 SAC:Room 006 B Technology and Industry Lifecycles
676 SAC:Room 006 C Technological Alliances
677 SAC:Room 008 A DRP: Intellectual Property Measurement and Valuation
678 SAC:Room 006 D JS: Organizing Open Innovation
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Day Start # Location Session Information
Mon  9:45am 687 SAC:Room 217 A JS: Vertical Disintegration
696 HPR:Corte Real A/B CDP: Production Innovation & Dev.
718 HR:Nueces DISC: Change, Innovation, and New Products
719 HR:Segin DISC: Business Models and Strategic Positioning
757 SAC:Room 206 A JS: Mirroring in Open Production
778 SAC:Room 006 A Technology Licensing
779 SAC:Room 006 B New Firm Formation
780 SAC:Room 006 C Competition and Cooperation
781 SAC:Room 006 D Technological Ecosystems
782 SAC:Room 008 A DRP: New Product Development and Adoption
11:30am 800 HPR:Corte Real C CDP: Explorations in Creativity and Innovation
820 HR:Nueces DISC: Innovation and Its Users
880 SAC:Room 006 A R&D Management
881 SAC:Room 006 B Knowledge Transfer and Organizational Learning
882 SAC:Room 006 C Innovative Partnerships
883 SAC:Room 006 D Drivers of Innovation
1:15pm 905 HPR:Corte Real D/E CDP: Social Relationships & Costs
209 HPR:Salon Del Rey C CDP: Technology ventures
922 HR:Navarro DISC: Learning from Foreign Technologies
923 HR:Nueces DISC: Intraorganizational Knowledge Sharing
966 GH:Crockett A SHCS: Virtual R&D Organizations
985 SAC:Room 006 A Open Innovation
986 SAC:Room 006 B Building and Managing Absorptive Capacity
987 SAC:Room 006 C Types of Innovation
988 SAC:Room 008 A DRP: Human Capital and Organizational Learning
989 SAC:Room 006 D JS: KT and Innovation Management
3:00pm 1087 MRW:Salon C JS: Deploying Renewable Energy
1094  SAC:Room 006 A Open Source
1095 SAC:Room 006 B Human Capital and Innovation
1096 SAC:Room 006 C Knowledge Transfer and Integration
1097 SAC:Room 006 D TIM Division Best Paper from a Dissertation Award
1098 SAC:Room 008 A DRP: Managing Alliances
4:45pm 1131 HR:Nueces DISC: Contributions to Knowledge Exc
1187 SAC:Room 006 A Geography and Innovation
1188 SAC:Room 006 B Managing Product Innovation
1189 SAC:Room 006 C Technological Leaders and Followers
1190 SAC:Room 006 D TIM Division Distinguished Speaker
1191 SAC:Room 008 A DRP: Intellectual Property Strategy
1192 SAC:Room 202 B DRP: Technological Evolution
Tue 8:00am 1307  SAC:Room 007 A SHCS: Enabling Innovation Outside the Firm
1314  SAC:Room 006 A Innovation Performance
1315 SAC:Room 006 B Innovation in Asia
1316 SAC:Room 006 C Temporal Dynamics in Innovation
1317 SAC:Room 008 A DRP: Dynamics of Open Innovation
1318 SAC:Room 006 D JS: Innovations for Inclusion
9:45am 1326  SAC:Room 217 A JS: Strategy Meets Neurosciences
1342 HPR:Salon Del Rey C CDP: Job Embeddedness & Mgr Perf.
1404 SAC:Room214B JS: Expert Work and Organizations
1412 SAC:Room 006 A Employees, Incentives, and Innovation
1413 SAC:Room 006 B Feedback and Adaptation in Innovation
1414  SAC:Room 006 C Managing R&D
1415 SAC:Room 008 A DRP: Modularity and New Product Development
1416 SAC:Room 213 B Knowledge Creation Capability
1417 SAC:Room 006 D JS: Cleantech Emergence
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Day Start # Location Session Information
Tue  11:30am 1427 SAC:Room 217 A JS: Org. Learning & Capabilities
1434 HPR:La Espada CDP: MC, Conflicts & Growth
1440 HR:Navarro DISC: Institutional Issues in International Management
1441 HR:Segin DISC: Managerial Impact on Change and Innovation
1461 SAC:Room 210 B JS: Automotive Davids and Goliaths
1480 GH:Lone Star A JS: 