Creating
Actionable
Knowledge

A

SN

The Academy of Management
Annual Meeting
New Orleans, Louisiana
August 6-11, 2004



How to Use the Program Guide

Section Contents Pages
A General Information and Registration 1-42
Creating B Conference Program Guide 43-66

Actionable C Summary Overview by Sponsor 67-140
Knowle dge D Session Details, Friday through Wednesday ~ 141-286
' E Advertisements 287-334
F Participant Index 335-390
G Hotel Floor Plans 391-400

Looking for what’s happening each day at a glance?

Go to Section B — Conference Program Guide which acts as a
quick reference guide, listing sessions by day in an easy-to-use overview
format similar to a television guide. Sessions are displayed by day part
(Morning, Afternoon and Evening) and each meeting location is
displayed with sponsors and a brief description of sessions. If you want
to find out more information about a particular session, continue to
either Section C — Summary Overview by Sponsor, or

Section D — Session Details.

NOTE: Session start and end times in this section are approximate,
please refer to Section D — Session Details, for the exact informa-
tion. The Friday through Sunday early afternoon sessions are, for the
most part, Professional Development Workshops (PDW) and committee
activities and meetings. The All Academy opening is on Sunday after-
noon followed by an evening reception. Monday through Wednesday
sessions are the scholarly sessions, i.e., paper sessions and symposia.
Monday and Tuesday evening are also times for division receptions,
business meetings and social hours.

Friday Afternoon, August 6, 2004
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Looking for a full description of a session?

Go to Section D — Session Details to review all the details of a
particular session. Because the sessions are numbered consecutively for
the entire Annual Meeting, you can first locate the session number
throughout the other sections of the program. In Section D —
Session Details you will find the full title, the listing of session
participants, the papers or presentations included in the session and
any additional instructions for attendees or participants. The symbols
located next to the session number indicate the orientation(s) that
apply for that given session, paper or presentation. For example the s
next to the session number indicates that the session is theme-oriented.
For a listing of all abbreviations and symbols used in the program, see
the inside back cover.

Hans Hansen, Victoria U. of Wellington; Steven S. Taylor,
Waorcester Polytechnic Institute

10 «: (MH) Higgins Industries: A Small Company that
Changed the World

1:00pm - 2:00pm Fairmont; Orleans
Kimball P. Marshall from Loyola University will also present in this
session.

Chair: Paul L. Govekar, Ohio Northern U.

Looking for someone on the program?

Go to Section F — Participant Index where you will find an
alphabetical listing of conference participants followed by the numbers
of the sessions associated with a particular individual.

Looking for a session sponsored by a specific division,
interest group, committee or sponsor?

Go to Section C — Summary Overview by Sponsor where all
conference activities are listed by the division or interest group spon-
soring specific sessions or meetings. Sessions are listed by day, time and
location. Also the session numbers are listed so you can reference
Section D — Session Details for more information or the full
description of a particular session.

Participant Index

4-9822 Allatta, Joan T(U. of Pennsylvania) 610-898-6598 n
allatta@wharton.upenn.edu 936, 907

648-1571 Allen, David G.(U. of Memphis) 901-678-4729
dallen@memphis.edu 500, 1032

hampaign) Allen, Kathleen R.(U. of Southern California) (213)740-

0 0659 kallen@marshall.usc.edu 285, 574

Carcers

Program Chaie: Kerr Inkson, Massey U,
Chair: Leisa D. Sargent, U. of Melbourne
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Looking for a specific meeting room

in a conference hotel?

Once you've found a session, you may need to refer to the conference
hotel floor plans found toward the back of this book in Section G —
Hotel Floor Plans in order to find out the room, floor or specific
location within the hotel.

We hope we have made the Program easy to use so you can make the
most of this year's Academy of Management Annual Meeting.
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Welcome to the 2004 AOM Annual Meeting in New Orleans

On behalf of the many members and staff who have worked so hard to
organize this year’s meeting, we are pleased to welcome you to New
Orleans for the 64th Annual Meeting of the Academy of Management.
As a professional association of over 14,000 members from 93 nations,
we are dedicated to creating, applying, and disseminating knowledge
about management and organizations. Our annual meeting provides a
unique opportunity for the AOM community to come together to share
knowledge and experiences, to create and renew friendships and profes-
sional relations, and to replenish and develop ourselves.

Record Program Participation

This year’s program vividly demonstrates our strong commitment to the
annual meeting, The 2004 Call for Papers generated a record volume of
program submissions, with 4,106 paper and symposium submissions
and 575 professional development workshops (PDWs), for a grand total
of 4,681 submissions. Over 5,000 people participate on this year’s
program, and over 1,000 volunteered as reviewers. We thank all of you
who have stepped forward to make this outstanding program a reality.

e

Thomas G. Cummings
2004 Program Chair

Ken Smith
2004 PDW Chair

Section A

2004 Theme:
Creating Actionable Knowledge

“Truth in our ideas means their power to work.”~William James

As we gather in New Orleans, this year’s theme of “Creating Actionable
Knowledge” encourages us to explore the influence and meaning of our
research on management and organizations. The AOM has long been
dedicated to creating and disseminating knowledge about management
and organizations, and a key part of its mission requires that our
science-based knowledge be relevant, responsible, and make a valuable
contribution to society and its institutions. To accomplish this, our
knowledge must transcend purely scientific concerns and enable orga-
nizational members to make informed choices about important prac-
tical problems and to implement solutions to them effectively.

This year’s program presents research, panel discussions, profes-
sional development workshops, and community activities from the
Fringe Café to the Visual Village that explore how we might make our
knowledge more actionable. Coming together in one place each year
provides us the valuable opportunity to share the company of our
fellows and to discuss and deliberate the issues that concern us. Your
participation adds an important voice to our collective conversation. We
look forward to being with you in New Orleans.

Vol

Yolanda Jones
2004 Program Coordinator

\
| 4441
- =
Qing Cao
2004 PDW Coordinator
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All Academy Program Highlights

The AOM Fringe Café. (Organizers David Barry, Michael Dawids,
Hans Hansen, Steve Taylor, and Gail Whiteman).

One of the major challenges at the annual meeting is creating time
and space for innovative dialogue and participation. Once again, the
AOM is sponsoring the Fringe Café — where conversations highlight
the menu. Our intent is to create a fun, innovative, intimate, and open
space that helps facilitate authentic dialogue. Relative to the 2004
theme, we hope to create actionable knowledge in informal and sponta-
neous, yet meaningful and pragmatic ways. The Fringe Café will be
held Saturday through Tuesday in the Sheraton’s Waterbury room. This
year, Academy Arts will also be housed in the Fringe Café, so look
forward to a reflective setting—a hermitage within the Academy.

The Fringe Café emphasizes conversation, not formal presentations.
Along with providing space for informal, spontaneous, intriguing
discussions, there will be a number of specially hosted events:

e Daily Workshops that build on the 2004 theme, such as a ‘serious
play’ learning experience using Legos hosted by the Imagination
Lab.

e Daily Café Dialogues (hosted by a variety of thought-provoking
Conversation Starters including Karl Weick, Phil Mirvis, Tom
Cummings, Mary Jo Hatch, and David Boje.)

* Academy Arts Performances including a play written on-site and
performed by Academy members (Sunday night following the All-
Academy reception).

e And much more! Stop on by the Fringe Café for a full schedule.

Your participation in the Fringe Café is greatly welcomed. If you
have comments or interesting ideas on an event you would like to
propose, please contact Hans Hansen (Hans.Hansen@vuw.ac.nz,).

You can visit the Fringe Café in the Waterbury Room at the
Sheraton from Saturday through Tuesday. It will be open late.

Dr. Charles Zhang — 2004 Academy of Management
Distinguished Executive Award. Dr. Charles Zhang is the
founder of SOHU.COM Inc., the first Chinese language search engine in
the world and a leading internet portal in China. SOHU offers the most
comprehensive matrix of web properties in China. Dr. Zhang has served
in the positions of Chairman of the Board, President and Chief
Executive Officer of the NASDAQ-listed company since its founding in

1996.

Section A

Dr. Zhang was born in Xian, China in 1964. After graduating with a
Bachelor of Science at Qinghua University in Beijing, he won a presti-
gious scholarship to study at the Massachusetts Institute of Technology
where he earned a Ph.D. in experimental physics.

In October 1998, Dr. Charles Zhang was named by 7ime Digital as
one of the world’s top fifty digital elites. In July 2003, 7ime Magazine
featured Charles Zhang as one of 15 Global Tech Gurus. In September
2003, Business Week listed Dr. Zhang as one of 25 global E-biz CEOs.
He has been recognized by the World Economic Forum as a Global
Leader of Tomorrow.

Dr. Zhang regularly participates in leading international confer-
ences, including the Fortune Global 500 Forum, Fortune Magazine
roundtables, and World Economic Forum meetings. In July 2001,
Charles Zhang co-led an executive delegation to support Beijing's
successful 2008 Olympic bid at the112th International Olympic
Committee in Moscow. In December 2001, upon the invitation by
former U.S. Secretary of State Madeleine K. Albright, he joined the
International Advisory Board of the Pew Global Attitudes Survey as an
inaugural member. In March 2003, Charles Zhang became a member
of All-China Federation of Industry and Commerce.

In May 2003, Dr. Charles Zhang scaled the heights of Mount Everest
as part of the SOHU-sponsored China Mount Everest team to celebrate
the 50th anniversary of human conquest of the world’s tallest moun-
tain.

Dr. Zhang will share his insights on the internet and e-business
development worldwide, with special emphasis on China.

Session 379: (AA) Academy of Management
Convocation/Distinguished Executive Speaker
Sunday, 5:000m — 7:00 pm

Sheraton New Orleans: Napoleon Exposition Hall

Consultants and Knowledge Creation. In one ranking of the
100 most influential “gurus” with the most business impact, 36 of
them were consultants and 50 were academics. Consultants are usually
closer to the “firing line” than academics, where they are expected to
apply leading edge knowledge. They are also aware of what knowledge
is most in need, and may have to be created if not available from
academe. Three noted academic/consultants who have been on both
sides discuss the importance of consultants in contributing to action-
able knowledge. Both Davenport and Prusak have been closely associ-
ated with and worked for major consultant firms, and Schultz will give
a European perspective.
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Session 620: (AA) What and How Do Consultants
Contribute to Management Knowledge?
Monday, 2:30 pm-3:50 pm,

New Orleans Marriolt: La Galleries 2

Value of Theory to Practice. Lewin’s oft cited comment about
“nothing is so practical as a good theory” aptly applies to these three
scholars on this panel: Miles and Snow, and Lorsch of Lawrence and
Lorsch. We honor all four of these noted theorists who have made
major contributions to practice through their theoretical insights. Their
contributions have lasted for years and remain current. They will
discuss what led them to their theories, how practice was affected, and
what differences their discoveries have made in their careers and
research.

Session 476: (A4) The Great Applied Theorists
Monday, 10:40 am-12:00 pm,
New Orleans Marriott: La Galleries 2

Research Relevance. In the first session below, several experienced
voices from academe (Bedeian, Ivancevich, Slocum), as well as from
the corporate world (Lidwell and Holden), who all know research and
practice, speak out on why managers pay so little attention to academic
research. Another distinguished group of scholars (Aldrich, Beer,
Ginsberg, Burgelman, Barkema and Hopkins) takes on the same ques-
tion in the second session below. Both panels offer a serious indictment
of the Academy’s relevance, which makes one wonder if the purpose of
our research is only for satisfying ourselves and our universities.

Session 394: (A4) Making Research Matler to Managers
Monday, 8:30am-10:20 am,
New Orleans Marriott: La Galleries 3

Session 624: (AA) Why Isn't Most Organizational
Research Actionable?
Monday, 2:30 pm-3:50 pm, Ritz Carlion: Salon 3

Personal Knowledge. Too often we, in our academic bias, think of
knowledge as something written down in an article or in a book. Most
knowledge, however, is tacit, residing inside individuals and acquired
through trial and error experience. This diverse panel from academe
and industry asks how we and others, as individuals, can make greater
use of personal knowledge to improve our behavior at work.

Session 696: (A4) Personal Transformation: Leveraging
Self-Knowledge into Effective Action
Monday, 4:10pm-5:20pm, Fairmont: Explorers

Why Performance Measures? In our rush toward relevancy in
research studies, we often include measures of performance, hoping
that some causal independent variable will emerge to predict perform-
ance, thereby justifying the endeavor and making the research more
worthy. Or we casually identify a set of “best practices” that lead to high
performance for all emulators. This panel of critics (Kieser, Starbuck,
Meyer, Denrell, Nicolai, and Zell) questions whether rigor and relevance
are compatible, and what is the right balance.

Session 396: (AA) Do Studlies of Performance Create
Actionable Knowledge
Monday, 8:30 am-10:20am, Fairmont: Explorers

Executive Doctoral Programs. Many doctoral programs rarely
include executives as students. Hence, students in these programs do
not find a sounding board around them to reflect the world of practice.
A new breed of doctoral program that is oriented mainly to attracting
executives is growing in not only numbers but importance.
Representatives from several of these programs, both in the U.S. and
abroad, will comment on their program designs and their contributions
to creating and disseminating actionable knowledge.

Session 948: (AA) Emerging Role of Executive Doctoral
Programs in Knowledge Creation
Tuesday, 2:30pm-3.50pm, Fairmont: Explorers

Division Program Highlights

Academy Arts. Academy Arts is pleased to present its inaugural
symposium — one that addresses the question: “Just what is aesthetics?”
This session includes an international panel from Sweden, the
Netherlands, Australia, New Zealand and the US. It grew from a discus-
sion on the ACORN (Aesthetics, Creativity and Organization Research
Network) list, and seemed too good to confine to that group, so we
invited this symposium to be our first Academy “session.” It will be
presented in The Fringe Café — the Waterbury Room of the Sheraton —
where the Academy Arts 2004 exhibit will be on display. Please join us
in what promises to be an enlightening discussion.

Session 561: (ART) Aesthelics, Art and Management:
“Not for philosophy does this rose give a damn.”
Monday, 12:20 pm — 2:10 pm
Sheraton New Orleans Hotel: Waterbury

Chair: Steven S. Taylor; Worcester Polytechnic Institute

Speaker: David Barry; Victoria U., Wellington

Speaker: Laura Christine Brearley; RMIT U.

Speaker: Pierre Guillet de Monthoux; Stockholm U.

Section A
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Speaker: Mary Jo Hatch; U. of Virginia
Speaker: Gail Whiteman; Erasmus U.
Organizer: Chris Poulson; California State Polytechnic U., Pomona

Over the past decade, aesthetics has found its way into the discourse of
organizational research. Is this simply a new term for old concepts; a
recognition of Chester Barnard’s recognition that management is a
matter of art rather than science (1938 p. 325); a path back into
philosophy; a way to bring the blood, sweat and tears of organizational
reality back into our work; or a way to force us to think and feel at the
same time and thus reject Descartes” dualism? Are there new ways to
join these now, ways where the rose gives a damn after all? Are there
limits and tears inherent in such new approaches?

Business Policy and Strategy. We would like to highlight a
special panel session on “The Dynamics of Organizational Resources
and Capabilities.” Understanding the dynamics of change in resources
and capabilities is becoming increasingly important to scholars and
practitioners of management. This panel brings together a group of
scholars who are working collaboratively to advance the study of
resource-based change. Topics to be addressed include the dynamics of
value creation and persistence of profits, as well as the importance of
resource acquisition and relational capabilities over time.

Session 564: (BPS) The Dynamics of Organizational
Resources and Capabilities

Monday, 12:20 pm — 2:10 pm

Sheraton New Orleans Holel: Napoleon B2

Careers. A highlight of the CAR Division will be the theme session
(Session 629) on Monday at 2.30 p.m. featuring Janet Lenz and Bob
Reardon from Florida State University. Professor Lenz is President of the
National Career Development Association, and therefore speaks for a
huge constituency of career counselors and practitioners - a group with
which the CAR Division arguably needs much more synergy than it
currently has. How to interface career development with career
management, in both theory and practice, is an issue which concerns
us all. Another good session will be the Hughes Award session on
Tuesday at 4.10 p.m. (Session 1012) led by CAR's 2003 Everett Hughes
Award winner, Lotte Bailyn of MIT, on “Careers in Time - Time in
Careers”.

Session 632: (CAR) Theme Session:

From Career Development lo Career Management;
A Multi-Disciplinary Perspective

Monday, 2:30 pm — 3:50 pm

New Orleans Marriott: Preservation Hall Studio 9

Section A

Session 1020: (CAR) 2003 Hughes Award Winner:
Lotte Bailyn

Tuesday, 4:10 pm — 5:20 pm

New Orleans Marriott: La Galeries 1

Conflict Management Division. Although the term “profes-
sional” usually connotes a cognitive processor whose emotions are
inconsequential, our session on Emotions and Well-Being show just
how important it is to understand the role of emotions in various
contexts. As a whole, these papers show how emotions both help and
hinder workplace. Emotions can increase optimistic attitudes yet also
decrease value from deals. This session also highlights the breadth of
our divisions research, as the role of emotions is explored in both field
studies and laboratory studies, with researchers from the U.S.,
Singapore, Israel, and the Netherlands.

Session 806: (CM) Emotions and Well-Being
Tuesday, 8:10 am - 10:00 am
Marriott: Preservation Hall Studio 4

Critical Management Studies. Our Plenary Speaker is Donald
Palmer, University of California-Davis; Editor of Administrative Science
Quarterly. He will speak on the challenges of developing coherent orga-
nizational theories of white-collar and corporate crime. The Academy of
Management community is invited.

Also, all of those interested in learning more about the CMS
community within the Academy of Management are invited to attend
our Business Meeting and Social. The Executive Committee will be
honoring CMS award winners and making plans for the coming year.
Please join us to celebrate our award winners and to socialize with
colleagues and friends.

Session 808: (CMS) CMS Keynote Speaker
Tuesday, 8:30 am — 10:10 am Ritz Carlton: La Salle

Session 762: (CMS) CMS Business Meeting
Monday, 5:30 pm - 6:30 pm Ritz Carlton: La Salle

Session 779: (CMS) CMS Social
Monday, 6:30 pm - 7:30 pm Ritz Carlton: La Salle

Entrepreneurship. ENT is pleased to highlight the Show Program
Session Nascent Entrepreneurs and Firms. Over the past decade the
study of nascent entrepreneurs, those individuals and teams who are
engaged in an effort to start a new venture, has brought to light a host
of information about behaviours, attitudes, and outcomes in this early
stage process. What was once an area of knowledge that relied mostly
on anecdotal reporting, research on nascent entrepreneurs and their
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firms has flourished with the offering of important insights into how
ideas evolve into the launch of new ventures. Drawing on disciplines of
sociology, psychology, economics, finance, marketing, and entrepre-
neurship, as researchers and educators we continue to learn more each
year as new avenues of nascent activity is explored and new insights are
drawn by building from prior research.

In this Show Program Session, four papers are presented: (1) The
Multiple Sources of Autonomy As A Start-up Motive by Marco van
Gelderen and Paul G.W. Jansen, (2) Cognitions and Behaviours of
Successful Nascent Entrepreneurs: A Three-Year Panel Study by J.
Robert Baum, (3) Strategic Cognitions of the Entrepreneur and
Planning Formality in Nascent Firms: An Empirical Study by Matthew
Ford, Charles Matthews, and Milisa Baucus, and (4) Properties of
Emerging Organizations: An Empirical Test by Candida Brush, Linda
Edelman, and Tatiana Manolova.

Session 965: (ENT) Nascent Entrepreneurs and Firms
Tuesday, 2:30 pm — 3:50 pm, Sheraton. Salon 829

Gender and Diversity in Organizations. In our continuing
celebration of our 20th year as a division, the Gender and Diversity in
Organizations Division will sponsor a special session bringing together
pivotal figures in the growth and evolution of the division from its roots
as Women in Management (WIM) to its current manifestation as a
division committed to bringing forth cutting edge scholarship on diver-
sity, difference, and inclusion. Please join us for this historic event.

Session 704: (GDO) Celebrating 20 Years of WIM & GDO
Monday, 4:10 pm - 5:20 pm
New Orleans Marriott: La Galleries 4

Human Resources. To kick off the 2004 conference, the HR
Division is holding a Welcome Breakfast and Awards Ceremony. Come
enjoy breakfast with your fellow members as you listen to J. Randall
McDonald, SVPHR for IBM winner of the Distinguished Executive Award
discuss “Integrating Research, Teaching, and Practice for Increasing
Organizational Effectiveness.” Following Mr. McDonald's address, Gary
P. Latham, winner of the Herbert Heneman, Jr., Career Achievement
Award will offer some remarks on “Conducting Research that Matters.”
In addition, the awards for Best Conference Paper, Best Student
Conference Paper, Best Conference Reviewer, the Ralph Alexander
Dissertation Award, and the Scholarly Achievement Award will be
presented. Please plan to attend.

Session 418: (HR) Opening Session and Awards Ceremony
Monday, 8:30 am - 10:20 am
New Orleans Marriott: Balcony 1] K

International Management. Fach vear, the Division celebrates
the achievements of members of the IM community. This year, on
Monday afternoon, we honour Professor Alan Rugman, the recipient of
this year’s BAH Eminent Scholar Award; he holds the L. Leslie Waters
Chair of International Business and at the Kelley School of Business,
Indiana University, Bloomington, U.S.A and is the Director of the
Indiana University CIBER. The session will include presentations by
Professor Rugman, Professor Lorraine Eden of Texas A&M University,
and Professor Alain Verbecke of the University of Calgary. On Tuesday
afternoon at 4:10, the finalists for the Barry Richman Dissertation
Award present their research. And at the IM Division Business Meeting
that follows at 5:30, we celebrate the winners of other Division awards,
including the Best Paper Awards, the Douglas Nigh Award, and awards
for the best reviewers. We encourage all members of the Division to
attend the Business Meeting, to participate in the celebration of the
achievements of our members and in discussions of the Division’s activ-
ities.

Session 766: (IM) BAH-IMD Eminent Scholar Forum

Monday, 5:30 pm — 7:00 pm

Sheraton New Orleans Hotel: Napoleon A3

Session 1035: (IM) Barry Richman Dissertation Award
Finalists Presentation
Tuesday, 4:10 pm — 5:20 pm Fairmont: Universily

Management Consulting. On Sunday evening, Aug. 8, the MC
Division arranges its traditional and informal “Members and Friends”
dinner. This year, we are proud to have professor Jay Lorsch as our
presenter on the theme of “Clients, Consultants and Change”. Jay W.
Lorsch is the Louis Kirstein Professor of Human Relations at the
Harvard Business School. He is the author of over a dozen books. As a
consultant, he has had as clients such diverse companies as Ameritech,
Applied Materials, the Bank of Montreal, Giticorp, Chubb and Sons,
Coopers & Lybrand, Corning Glass, General Electric, Goldman Sachs,
Merck Sharp and Dohme and Petroleos de Venezuela S.A. During the
dinner, Jay will share with us his reflections on the importance of the
consultants’ relationship with the client for the successful introduction
of effective and meaningful solutions. He will explore what constitutes
an “effective” relationship between consultant and client; how to build
the relationship and why such relationships lead to real change more
often than not.

Section A
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Session 387: (MC) Management Consulting Division
Members & Friends Dinner

Sunday, 8:30 pm - 11:00 pm Off Site: Restaurant
Muriel's. Dinner Speaker: Jay Lorsch, HBS on “Clients,
Consultants and Change”

Our distinguished speaker, David Nadler, Chairman and CEO of
Mercer Delta Organizational Consulting, LLC will focus on the confer-
ence theme, the creation of actionable knowledge. For the past 25 years,
David Nadler has been consulting to the senior management of major
corporations on issues of leadership, organizational behavior, and
change. His focus has been on the application of behavioral science
and organization development concepts to the senior level of large and
complex client systems. Dr. Nadler will present a way of thinking about
different types of consulting approaches. He will focus on the process of
building relationships and consulting at the CEO, COO, Executive
Team, and Board of Directors level. He will share a set of insights that
reflect lessons learned over his years of work with these clients. The
emphasis will be on how to build a process and relationships that help
generate valid data and then transform data into information, trans-
form information to knowledge, and ultimately transform knowledge
into effective action on the part of the client.

Session 724: (MC) MCD Distinguished Speaker David
Nadler: Reflections on Consulting to Top Management.
Monday, 4:10 pm - 5:20 pm

Sheraton New Orleans Hotel: Napoleon D2

Management Education and Development. MED would like
to highlight this year’s ‘Welcome and Distinguished Speaker Session’.
Over the past few years MED has been privileged to hear from some very
distinguished speakers at this opening session such as David Snowden
from IBM talking about the governance of knowing, Henry Mintzberg
talking about rejuvenating management education, and Chris Argyris
talking about educating the educator of the knowledge economy.

This year we have organised things a little differently. We have a panel
of distinguished speakers who will debate “The role of critical manage-
ment studies in management learning’. The session has been specially
designed to stimulate audience participation. The purpose of the session
is to provocatively bring together and engage Academy members inter-
ested in thinking through why and how critical management studies
can be embedded in management learning, education and develop-
ment.

Section A

Panel members include David M. Boje, New Mexico State U.; Stewart
Clegg, U. of Technology, Sydney; Cary L. Cooper, Lancaster U.; Henry
Mintzberg, McGill U.; James R. Bailey, incoming editor of AMLE, George
Washington U. Also on the panel will be the two joint organizers, Steven
J. Armstrong, MED Program Chair, U. of Hull; Laurie Milton, U. of
Western Ontario; and Regina Bento, MED Division Chair, U. of
Baltimore.

Session 438: (MED) Welcome and Distinguished Speakers:
“Role of Critical Management Studies in Management
Learning”

Monday, 8:30 am — 10:20 am

Ritz Carlion: Grand Ballroom

Management History. We would like to highlight our session
honoring this year's recipient of the Ronald G. Greenwood Award,
Charles Wrege. This award is given to those who have made
outstanding contributions to Management History Research. The
session will include a video by Al Bolton and John Joos, comments by
Charles Wrege, and the opportunity for attendees to share their
comments about Professor Wrege's contributions. A reception sponsored
by Baker College will follow.

Session 768: (MH) A Conversation with Charles Wrege:
MHD's Ronald G. Greenwood Award Recipient
Monday, 5:30 pm -7:00 pm, Fairmont: Bayou [

Management, Spirituality and Religion. Unique Free
Session - The members of the workshop session will include experts in
qualitative and quantitative research, as well as the publisher of the
new journal “Management, Spirituality and Religion”. In addition,
there will be three invited authors and their papers, selected from the
Academy submissions, which will be used to illustrate how changes
could be made to strengthen their papers. We will also provide ample
time for individuals to bring in specific issues surrounding their
research so that the panel can provide suggestion for their work. We
expect the session to be a working session, providing insight and
support for anyone interested in research design and methodology
issues in MSR.

Session 1150: (MSR) Developing Publishable Research
Submissions in Management, Spirituality and Religion
Wednesday, 10:40 am - 12:00 pm, Fairmont: Gold

Managerial and Organizational Cognition. MOC is pleased
to highlight our theme session for this year, Action Research Scholars.
Action Research lies at the intersection of research and practice, and is
a critical way that organization scholars produce actionable knowledge.
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This international panel of senior scholars will discuss such issues as
what they see as the nature of action research — including its unique
benefits and costs — and will address issues about how culture influ-
ences the production and use of actionable knowledge. Scholars will
include Jean Bartunek, Kim Cameron, Marlene Fiol, Kim Elsbach, Anat
Rafaeli, and Cees Van Riel.

Session 525: (MOC) MOC Theme Session.:
Action Research Scholarship

Monday, 10:40 am — 12:00 pm
Sheraton New Orleans Holel: Rampart

Organization and Management Theory. Join us for our
Welcome Breakfast and Distinguished Scholar Award. OMT has selected
Professor David Whetten of Brigham Young University as our 2004
Distinguished Scholar. Please join us for breakfast followed by Professor
Whetten's talk, titled “In Search of the “0” in OMT.”

Session 455: (OMT) OMT Welcome Breakfast and
Distinguished Scholar Award

Monday, 8:30 am -10:20 am

Sheraton New Orleans Holel: Napoleon B3

Organization Development and Change. This year's 0DC
program includes seventeen symposia and sixty-nine paper sessions.
The distinguished speakers for ODC are Richard Woodman, Texas A&M
University and William Pasmore, MercerDelta Consulting. Dick and Bill
have contributed to our field in many ways, including their editing of
fourteen Research in Organizational Change and Development
volumes. Their combined academic and practice experience gives them
a unique vantage point from which to reflect on the field of organiza-
tion development and change — past, present and future!

Session 1061: (0DC) Distinguished Speakers:
Richard Woodman and William Pasmore
Tuesday, 4:10 pm - 5:30 pm

Sheraton New Orleans Holel: Napoleon A2

This year’s theme session examines our field “outside the bound-
aries!” Many of the challenges that face organizations, their develop-
ment and their abilities to change go beyond the single organization
and have to do with the enterprises, industries and society within which
organizations operate. These “enterprise” factors have to do with rela-
tionships and capabilities that cross organizations. Andrew Pettigrew,
Roy Greenwood and Rupe Chisholm present their respective work
linking change across organizations with corporate history, strategy and
culture; institutional theory; and networks and coalitions. Tom
Cummings is discussant.

Session 466: (0DC) Theme Session:
Development and Change across Enterprises
Monday, 8:40 am - 10:20 am

Sheraton New Orleans Holel: Napoleon A2

Organizational Behavior. The 0B Division is proud of all the
papers, symposia, and paper sessions we are sponsoring, but we wish to
bring your attention to two particularly special events. First, we
encourage our members to attend the OB Division’s Celebration and
Social Hour. In this annual event, we will celebrate the accomplish-
ments of our award winners and offer thanks to our division reviewers.
Second, we encourage you to attend a unique event that examines the
identity of the OB Division. In this session, facilitated by Angelo DeNisi
(our Division Chair), we will examine the historical role of the OB
Division in the Academy and then discuss and develop a vision for its
future identity. Input on these issues from a wide variety of division
members is highly desirable, so please plan to attend and share your
vision.

Session 770: (OB) OB Celebration and Social Hour

Monday, 5:30 pm - 8:30 pm

Marriott New Orleans: Balcony L M N

Session 1055: (OB) Defining OB:
Looking Back lo Leap Forward
Tuesday, 4:10 pm -5:20 pm

Marriott New Orleans: Balcony L M N

Organizational Communication & Information
Systems. This year, OCIS is hosting ten paper sessions, five sessions of
visual presentations, and interactive sessions with 15 discussion papers,
has had three symposia accepted as Showcase Symposia, 5 symposia
(5) jointly sponsored by other divisions, and one paper accepted into a
Shared Interest Track. The topics range from group research, virtual
teams, knowledge-sharing, outsourcing, networks, media choice, ERP,
IS ethics, standards, technology sensemaking, language and
metaphors, communication equivocality, information systems develop-
ment, and firm resource investments in IT. Please plan on coming to
the OCIS Welcome at 8:30 on Monday. We have our business meeting
on Monday afternoon, our division social hour on Monday night, and a
special social event called Walk the Jazz Clubs on Tuesday evening, so
please attend them all! Our division theme session is entitled
“Actionability of IS Theory” on Wednesday morning. Please don't miss
it! Finally, we're proud to announce that our keynote address this year
will be delivered by Dr. Linda Argote, Editor-in-Chief of Organization
Science and past department editor of Management Science.

Section A
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Session 1060: (0CIS) Keynote Address: How OCIS Research
Has and Will Contribute to Management Research
Tuesday, 4:10 pm -5:20 pm

Marriott New Orleans: Preservation Hall Studio 9

Organizations & the Natural Environment. In accordance
with the conference theme “Creating Actionable Knowledge” our
symposium (session 535), “Actionable Sustainability: Exploring the
Discourse Defining Sustainability” examines how business organiza-
tions have grappled with notions of sustainability from planned obso-
lescence to strategic issues of firm survival. As questions and concerns
multiply regarding the nexus of business and society, the practical
matter of examining the definition and the imperative implied by
“sustainability” demands attention and action. Depending upon the
perspective of the stakeholder the meaning of “sustainability” and the
elements involved can be quite different. This symposium brings
together five researchers to look at various aspects of the emerging defi-

nition of sustainability and the possible direction this concept may take.

The aim of this symposium is to engage in a discourse to gain clarity

regarding this important management concept. A wide range of stake-
holders look to members of the Academy for guidance on issues such as
sustainability, this symposium will be a resource for our membership.

This symposium session will be lead by David Saiia of Ithaca
College and will include the following brief presentations: Duane
Windsor, The Lynette S. Autrey Professor of Management at Rice
University, “Multi-Stakeholder Process for Defining and Developing
the Concept of Sustainability”; Dale Cyphert, Associate Professor of
Management at the University of Northern lowa, “Sustainability as
Aim and Agenda: Reframing the Discourse of Effective
Management”; Dirk Matten, and Andrew Crane of the International
Centre for Corporate Social Responsibility, Nottingham University
Business School (UK), “Sustainability and the Discourse of Corporate
Citizenship”’, and David Saiia, Assistant Professor of Strategic
Management at Ithaca College, “Words that Last: Talking towards
Sustainability”.

Session 545 JS: (ONE, SIM, CMS) Actionable Sustainability:
Exploring the Discourse Defining Sustainability
Monday, 10:40 am — 12:00 pm Ritz Carlton: Salon |

ACADEMY OF MANAGEMENT

'\ 1987 Annual Meeting

August 9-12, 1987

1987 PROGRAM

& This is the only copy of the Program you will recelve,
Bring it with you to New Orleans.

AOM printed program from the Annual Meeting held
in New Orleans in 1987. Courtesy of Art Bedeian,

Louisiana State U.
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Special Thanks

We would like lo express a special measure of gratitude to our colleagues and family members who

assisted and supported us through the process of planning this year’s conference.

From Tom and Yolanda:

From Ken and Qing:

USC-Marshall School of Martha Maimone Tom Cummings
Business Grace Rogers Howard Frank
Charles Bruno David Stewart Anil Gupta
Qing Cao Ken Smith Yolanda Jones
Jo Ann Cosio Kitty Szeto Mike Pfarrer
Willie Mae Jones Randolph Westerfield Mike Provance
Jennifer Lim Brittany Williams

Just a little guy with glasses

A professor at Penn State
Talking about action research
Solving problems that can’t wait

I'd like to help he said

[ think I bring some skills

Let’s figure out a strategy
Academia working on steely mills

That’s how I got to know him

Ten years or more ago

Looking for answers that would allow
Industrial communities to re-grow

Out came those colored markers
And flip charts to write it down
Eventually his book would come
With a chapter on our lown

Rupert F. Chisholm - In Memoriam

Eulogy for Rupe Chisholm by Ike Gittlen
April 22, 2004

His scope went way beyond us
Friends came from far and wide
Sharing worldly efforts

10 pull against the tide

Always there were projects

And people he helped along

I you were progressive activist
In Rupe’s book you could do no
wrong

He believed in thinking

He believed in getting facts

He believed in doing something
Not sitting on your a__...

He believed in individuals
The power of what one could do
But he understood how unily of

purpose

Could make things shake and move
Rupe could bring on frustration
With processes that he used

Strategy took some organizing

No one really wants to do

So he’d stand up front

With that southern lilt

And urge us to pay attention
10 these needed drills

He was a really smart man
With simple wants and goals
Just a better world for everyone
Basically the golden rule

He thought that if e studied people
Then used the findings to bring
change

That he could make a dijfference

Have some decency reign

It was this optimistic streak

And his patience with us all

That marked him as a special one
Someone that shouldn’t fall

For whatever reason

Beyond what I can understand
We will have to go on without him
Losing his guiding band

What we have is a model

Of what each of us should do
How to live a life of purpose
That quality in all to few

So goodbye friend from all of us

We will miss your unassuming smile
You've left us with a legacy

Of hope, energy, and a useful life
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Meet the Meeting Planners

The New Orleans, Louisiana 2004
Organizing Committee

Program Chair................ Thomas Cummings, U. of Southern California
Program Chair-Elect..............cccoourrrrvennnn. Kenneth Smith, U. of Maryland
Program Coordinator ............... Yolanda Jones, U. of Southern California
PDW COOdinator.............ccreneervveerrrreeierr Qing Cao, U. of Maryland
Local Arrangements Committee

CO-Chail.......oooovveeveieeeeee Erich Brockmann, U. of New Orleans
Local Arrangements Committee

CO-Chail ..o, William Galle, U. of New Orleans
All-Academy

Symposia Chair...................... Larry E. Greiner, U. of Southern California
Interactive Papers Chair ............... Christopher G. Worley, Pepperdine U.
Caucuses Chair .........coo..cooervvvrenrrriorenee, Kimberly Jaussi, Binghamton U.
Proceedings EAItOT ..........covvvvvernrrierirrrirnens K. Mark Weaver, Rowan U.
Director of

Sponsorship...........cc.v.veve.. Karen Whelan-Berry, Utah Valley State College
Director of

Exhibitor Relations................... George Solomon, George Washington U.
Director of Placement Services ..................... Mary Jo Vaughan, Mercer U.
International

Theme ComMIttee ..........coocvvvvvrnnne. Eleanor 0’Higgins, U. College Dublin
Director of Membership................ccoo....... Regina Greenwood, Kettering U.
Past Program Chair................. Denise M. Rousseau, Carnegie Mellon U.

Past Program Coordinator......Andrea Rivero-Dabos, Carnegie Mellon U.
Web Program Suppott........... Matthew Suppa, Academy of Management

Web Program Support.............ccc........ RJ Valeo, Academy of Management
Meeting Operations...........c..ecveeercrinerenerineeinereerneceecrserenne Taryn Fiore
Registration Manager Isabel Dichiara
REGISLIAL ..o Jel Hampson
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The Local Arrangements Committee
Local Arrangements Committee

C0-Chail.......oovoeevveeereereesrs Erich Brockmann, U. of New Orleans
Local Arrangements

Committee Co-Chair ...........cccoovvvvenc.e. William Galle, U. of New Orleans
Food and Beverage...................... Michael C. Davidson, U. of New Orleans
Audio VISUal .........ooooovveecereecercee, Ken Walsh, U. of New Orleans
Audio Visual Assistance ..............cco....u..... Brett Landry, U. of New Orleans
Presidential Luncheon Michael C. Davidson, U. of New Orleans
Student HOUSING........vvecovverrvversrrrnreens William Galle, U. of New Orleans
Transportation and Tours

WeDSIE .....voovvenreerrrienns http://www.conventionhospitalityServices.net
Entertainment ...........cccooooevvvevvvnivenrinns Steven Smith, U. of New Orleans
Access for People with

Disabilities/Facilitator.................... Charlotte Jackson, U. of New Orleans
Signage/Decorator ..............vecvvereereennne. Kevin Walsh, U. of New Orelans
Signage/Decorator Associate ................ Anthony Patti, U. of New Orleans
LAC SUPPOIL..evvvveerrceernerceeennserenenns Greg Elofson, U. of New Orleans
LAC SUPPOLL ..ooovveveerriicerenieens Rodger Griffeth, U. of New Orleans
LAC Support Sandra Hartman, U. of New Orleans

LAC SUPPOLt ...ovovrvevecee Shannon Layton, U. of New Orleans
AOM Headquarters Staff

Alpha Staff Roster Title
DOrNa ANEISON .....coovevvvevievee e Financial Assistant
Elena Bunin............cccooeevvvveirennne Internet & Web Development Manager
Heather CIOWE ..........ovveurreeereeeeeeieieseieseeeesiseneens Financial Manager
Isabel Dichiara ..........cc.....coonevvns Registration, Member Services Specialist
TALYN FIOTE ..o Meeting Specialist
Jel Hampson..............ervvveierrrioronnnnns Registrar, Member Services Assistant
Terese M. LONCAL.........ccvevrerececscieceeeione, Assistant Director
Alina Matay .................... Database Developer/Programmer
Matthew SUPPA .......vvveerrrveeeee s Assistant Director,

Information Systems & Communications
RI Va0 ... Webmaster, Technical Specialist
SUSAN ZAIA ..vovovveeereane Communications Specialist
Ruth Chan ..o AOM Membership Assistant


http://www.conventionhospitalityServices.net

Academy of Management 2004 Annual Meeting

Meet the Meeting Planners

Academy Activities and Committees Professional
Development Workshop Organizers

Asia Academy of Management

Ping-Kwong Yeung, The Open U. of Hong Kong

Iberoamerican Academy of Management
Michael Lawless, Duke U.

International Theme Committee-Programs
Claire Simmers, Saint Joseph’s U.

International Theme Committee Director
Eleanor 0’Higgins, U. College of Dublin

Mentoring Committee Co-Chair
Kenneth R. Gray, Florida A&M U.

Mentoring Committee Co-Chair
Liz Borredon, EDHEC School of Management

New Doctoral Student Consortium
Stephanie G. Ward, U. of Houston

Street Level Retailing from “Compare and Contrast:
21st Century Vietnam” Chris Poulson, Cal Poly Pomona

13

Practice Theme Committee Co-Chair
David W. Jamieson, Pepperdine U.

Practice Theme Committee Co-Chair
Douglas Johnson, Michelin North America, Inc.

Teaching Committee
Joan Weiner, Drexel U.

Systems Designers and Programmers
Information Systems and Communications
Matthew Suppa, AOM Headquarters

Internet and Web Development
Elena Bunin, AOM Headquarters

Database Development, Programming
Alina Matay, AOM Headquarters

Webmaster, Technical Specialist
RJ. Valeo, AOM Headquarters

¥

Upscale Retailing from “Compare and Contrast:
21st Century Vietnam” Chris Poulson, Cal Poly Pomona
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The Division & Interest Group Program Chairs and
Professional Development Workshop Chairs

Divisions

Program Chairs

Professional Development Workshop Chairs

Academy Arts

Chris Poulson, Cal. State Polytechnic U.

Business Policy & Strategy

Jim Westphal, U. of Texas at Austin

Anita McGahan, Boston U.

Careers

Kerr Inkson, Massey U., Albany

Leisa Sargent, U. of Melbourne

Conflict Management

Catherine Tinsley, Georgetown U.

Michele Gelfand, U. of Maryland

Critical Management Studies

Stephen J. Jaros, Southern U.

Rosemary Batt, Cornell U.

Entrepreneurship

Timothy Stearns, California State U., Fresno

Shaker Zahra, Babson College

Gender & Diversity in Organizations

Martin N. Davidson, U. of Virginia

Myrtle P. Bell, U. of Texas, Arlington

Health Care Management

Ruth A. Anderson, Duke U.

Jane Banaszak-Holl, U. of Michigan

Human Resources

K. Michele Kacmar, Florida State U.

Joe Martocchio, U. of Illinois

International Management

D. Eleanor Westney, Massachusetts
Institute of Technology

Ravi Ramamurti, Northeastern U.

Management Consulting

Andreas Werr, Stockholm School of Economics

James M. Hunt, Babson College

Management Education & Development

Steven J. Armstrong, U. of Hull

J. Ben Arbaugh, U. of Wisconsin, Oshkosh

Management History

Franz Lohrke, U. of Alabama

Julia Teahen, Baker College

Management, Spirituality & Religion

David C. Trott, St. Edwards U.

Robert Giacalone, U. of North Carolina,
Charlotte

Managerial & Organizational Cognition

Mary J. Waller, Tulane U.

Stephen Mezias, New York U.

Operations Management

Rebecca Duray, U. of Colorado at Colorado Springs

G. Keong Leong, U. of Nevada, Las Vegas

Organization & Management Theory

Pamela Haunschild, U. of Texas at Austin

Gerald Davis, U. of Michigan

Organization
Development & Change

George Roth, Massachusetts Institute of
Technology

Ram Tenkasi, Benedictine U.

Organizational Behavior

Anne M. O’Leary-Kelly, U. of Arkansas

Mary Waller, Tulane U.

Organizational Communication
& Information Systems

Ann Majchrzak, U. of Southern California

Pamela Hinds, Stanford U.

Organizations & the Natural
Environment

Mark Cordano, Ithaca College

Lynne Andersson, Temple U.

Public & Non-profit Division

Matthew Liao-Troth, Western Washington U.

David H. Coursey, Florida State U.

Research Methods

Anshuman Prasad, U. of New Haven

Gordon W. Cheung, Chinese U. of Hong Kong

Social Issues in Management

Kathleen Rehbein, Marquette U.

Duane Windsor, Rice U.

Technology & Innovation Management

Gautam Ahuja, U. of Michigan

Christopher L. Tucci,
Swiss Federal Institute of Technology

Section A

14



Academy of Management 2004 Annual Meeting

u'-,-)\'r!’m (Urleans
2004

stz 64th Annual Meeting of the Academy of Management
i

Professional Development Workshops: August 6-8

August 6-11, 2004 ® New Orleans, Louisiana Refereed Scholarly Program: August 8-11

I Creating Actionable Knowledge
IMPORTANT DATES I

JULY 7, 2004 Deadline to reserve your room with the Housing Bureau
JULY 23, 2004 Deadline to register in advance at the early registration rate
JULY 28, 2004 Deadline to cancel your registration with Academy of Management
(See housing section for hotel cancellation policy)

DON'T MISS THIS YEAR'S MEETING IN NEW ORLEANS, LOUISIANA! Submissions are in and this
year's theme, Creating Actionable Knowledge, promises to make this meeting a great mix of papers, presentations and par-
ticipation. To make sure you are ready to join other members of the Academy of Management, remember to:

e RESERVE YOUR ROOM

e REGISTER TO ATTEND

e MAKE YOUR TRAVEL ARRANGEMENTS

You can reserve your room, register for the meeting and book your travel plans on-line by visiting the New Orleans
Meeting website at: http://meetings.aomonline.org/2004/. You'll need a credit card for all on-line reservations and
registration, but the on-line access gives you secure, 24-hour access to make your plans at your convenience. Please
read the following information for instructions on how to make all of your housing, registration and travel plans.

RESERVE YOUR ROOM
by using the on-line reservation system available at http://meetings.aomonline.org/2004/, call the AOM
New Orleans Housing Bureau or by completing the 2004 AOM Annual Meeting Housing Reservation Form
(enclosed). The deadline to reserve your room at the conference rates is July 7, 2004. If you choose to complete
the form, please mail or fax it to:

MAIL:  AOM New Orleans Housing Bureau
108 Wilmot Road, Suite 400 « Deerfield, IL 60015-0825

PHONE: 800-424-5250 (Domestic) » 847-940-2153 (International)
FAX: 800-521-6017 (Domestic) » 847-940-2386 (International)
Hours of operation: 8:00 am - 5:00 pm CST Monday - Friday

REGISTER TO ATTEND
by using the on-line registration system available at http://meetings.aomonline.org/2004/ or by completing the
enclosed EARLY REGISTRATION FORM. The deadline to register in advance at the early registration rate is
July 23, 2004. Please send your completed registration WITH YOUR PAYMENT to:

MAIL: Academy of Management

Attn: Registration

P.O. Box 3020, Briarcliff Manor, NY 10510-8020

FAX: 914-923-2615

Hours of operation: 9:00 am - 5:00 pm EST Monday - Friday

MAKE YOUR TRAVEL ARRANGEMENTS
by contacting ATC, Association Travel Concepts, the official travel agency of the 2004 Annual Meeting in New
Orleans. You can save as much as 15% off published airfares by purchasing your ticket at least 60 days prior to
the meeting. ATC will also search for the lowest available fare on ANY airline flying into New Orleans! Contact
ATC at:

E-MAIL: reservations@atcmeetings.com
PHONE: 1-800-458-9383
FAX: 858-362-3153
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64th Annual Meeting of the % coo.. IHOUSING INFORMATION
Academy of Management el AND INSTRUCTIONS

August 6-11, 2004 ¢ New Orleans, Louisiana
DEADLINE: JULY 7, 2004

Reservations must be made with the AOM

NEW ORLEANS HOUSING BUREAU by MEETING AND HOTEL INFORMATION I

July 7, 2004 to benefit from
the reduced room rates. After July 7, 2004, you e Sessions will be held at the New Orleans Marriott, Co-
may continue to make reservations on-line, faxing
completed forms to the AOM New Orleans

Housing Bureau, until July 12, 2004 however the
reduced rates and hotel availability cannot be guar- the Ritz Carlton New Orleans.
anteed.

Headquarters Hotel the Sheraton New Orleans, Co-
Headquarters Hotel the Fairmont of New Orleans and

e All Placement Services will be held at the Sheraton
Visit http://meetings.aomonline.org/2004/

to make your housing reservations on-line,

24 hours a day, 7 days a week or follow the
instructions below and complete the 2004 AOM ¢ Please visit http://meetings.aomonline.org/2004

New Orleans for the duration of the conference.

ANNUAL MEETING HOUSING FORM. to view the hotel map.

HOTEL NAMES AND ADDRESSES SINGLE DOUBLE
NEW ORLEANS MARRIOTT
555 Canal Street $154.00 $164.00
SHERATON NEW ORLEANS HOTEL $154.00 $164.00
500 Canal Street $184.00 Club Level $194.00 Club Level
THE FAIRMONT NEW ORLEANS, 123 Baronne Street | $139.00 $139.00
THE RITZ-CARLTON NEW ORLEANS, 921 Canal Street | $169.00 $169.00

HOUSING FORM INSTRUCTIONS:
All reservations must be made with the AOM NEW ORLEANS HOUSING BUREAU. To receive the special
AOM meeting rate reserve your room ON-LINE at http://meetings.aomonline.org/2004/, call toll-free
at 800-424-5250 (Domestic), 847-940-2153 (International) OR complete the 2004 AOM ANNUAL MEETING
HOUSING RESERVATION FORM and mail or fax the form to the AOM NEW ORLEANS HOUSING BUREAU

(Address and fax number provided on the form).

DO NOT SUBMIT DUPLICATE FORMS! Doing so may result in duplicate charges and duplicate reservations!
DO NOT send this form to the Academy of Management Office. For best availability and immediate confirma-
tion make your reservations via the internet though the AOM web site. Faxed or mailed housing requests will

take longer to process.

Continued on the next page

All rates listed are in U.S. Dollars. All reservations require a $150.00 room deposit. Current room tax in New Orleans is 13% and an occupancy tax also applies.
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64th Annual Meetingof the ¢ . ... | HOUSING INFORMATION
Academy of Management e Ol AND INSTRUCTIONS

August 6-11, 2004 ¢ New Orleans, Louisiana

Continued from previous page

DEPOSIT/PAYMENT/ACKNOWLEDGMENTS:

l— All reservations are being coordinated by the AOM NEW ORLEANS HOUSING BUREAU. Arrangements for
housing must be made through the AOM NEW ORLEANS HOUSING BUREAU and NOT with the hotel
directly. All housing reservation forms must be received by July 7, 2004. Deposits: A $150 per room deposit
is required to make a reservation; a $300 deposit is required for a one bedroom suite and a $450 deposit is
required for a two-bedroom suite. The deposit amount is payable by credit card or check (mail only). The
credit card will be charged immediately. If paying by check, mail US funds drawn on a US bank. No wire
transfers will be accepted.

CHANGES AND CANCELLATIONS
All changes and cancellations in hotel reservations must be made with the AOM NEW ORLEANS HOUSING
BUREAU on or before July 7, 2004 to avoid a $15.00 processing fee. Starting July 16, 2004 and prior to 72
hours before arrival date, changes and cancellations must be made with your assigned hotel. Your deposit will
be refunded less a $15.00 processing fee. Any cancellations made within 72 hours of the arrival date will
result in forfeiture of full deposit. For best availability and immediate confirmation, make your hotel reserva-

tion via the internet or by phone. Faxed housing requests will take longer to process and choice Hotels may

not be available.

SPECIAL NEEDS

If you have any special needs, such as a wheelchair accessible room, please indicate this on your housing form.

STUDENT/ONLY HOUSING
Attention Students! Please reserve your room at The InterContinental Hotel, 444 St. Charles Street.
This is a STUDENT ONLY HOTEL you must be a current student member to reserve a room. Your AOM
Membership ID is required to make a reservation. The InterContinental is offering student members a very
low rate of $69.00 per night for single or double rooms, $89.00 for triple rooms and $109.00 for Quad room.
Upon arrival you will receive a voucher for one free coffee and one free cocktaill Reserve early, these rooms
are available on a first come first served basis. Please be sure to take advantage of this wonderful offer! Go

to http://meetings.aomonline.org/2004/ to make your reservations.
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64th Annual Meeting of the
Academy of Management

August 6-11, 2004 * New Orleans, Louisiana

ACADEMY OF

e | 2004 AOM ANNUAL MEETING
HOUSING RESERVATION
FORM

Nero rleans

INSTRUCTIONS
The deadline date for new reservations is
July 7, 2004

For best availability and immediate confirmation, make
your reservation via the internet or by phone.

INTERNET: Visit the AOM web site at
http://meetings.aomonline.org/2004/

PHONE: Call the AOM New Orleans Housing Bureau
at 847-940-2153 (International) 800-424-
5250 (Domestic).

FAX: Only fully completed forms will be accepted at
the AOM New Orleans Housing Bureau at 800-521-
6017 (Domestic) 847-940-2386
(International). Use one form per room, make
copies as needed.

MAIL: Only fully completed forms will be accepted at
the AOM New Orleans Housing Bureau, 108 Wilmot
Road Suite 400, Deerfield, IL 60015-0825.

CONFIRMATIONS

Confirmation will be mailed, faxed or e-mailed to you
from the AOM New Orleans Housing Bureau once
your reservation has been secured with a deposit.
You will not receive a confirmation from your hotel. If
you do not receive a confirmation within two weeks,
please call the housing bureau.

ROOM RATES/TAXES

To take advantage of the special New Orleans rates,
please book your reservation by July 7, 2004. After
that date the New Orleans room blocks will be
released and rooms may only be available at higher
rates. All rates are per room and are subject to 13%
tax.

Special requests cannot be guaranteed, however
hotels will do their best to honor all requests. Hotels
will assign specific room types upon check-in, based
on availability.

RESERVATIONS

All reservations are being coordinated by the AOM
New Orleans Housing Bureau. Arrangements for
housing must be made through the AOM New
Orleans Housing Bureau and NOT with the hotel
directly. All housing reservation forms must be
received by July 7, 2004. Deposits: A $150 per room
deposit is required to make a reservation; a $300
deposit is required for a one-bedroom suite and a
$450 deposit is required for a two-bedroom suite.
The deposit amount is payable by credit card or check

(mail only). The credit card will be charged immediate-

ly. If paying by check, mail US funds drawn on a US
bank. No wire transfers will be accepted.

CHANGES/CANCELLATIONS

All changes and cancellations in hotel reservations
must be made with the AOM New Orleans Housing
Bureau on or before July 7, 2004 to avoid a $15.00
processing fee. Starting July 16, 2004 and prior to
72 hours before arrival date, changes and cancella-
tions must be made with your assigned hotel. Your
deposit will be refunded less a $15.00 processing fee.
Any cancellations made within 72 hours of the arrival
date will result in forfeiture of full deposit. For best
availability and immediate confirmation, make your
hotel reservation via the internet or by phone. Faxed
housing requests will take longer to process and
choice Hotels may not be available.

Section A

RESERVATIONS MUST BE RECEIVED AT THE HOUSING BUREAU BY JULY 7, 2004

Arrival Date Departure Date

Last Name First Name Ml

Company:

Street Address:

City State/Country Zip/Postal Code
Daytime Phone Fax

E-mail (confirmation will be sent via e-mail if address is provided)

é Special needs

INDICATE 1st, 2nd AND 3rd HOTEL CHOICE AND TYPE OF ACCOMMODATIONS
(See the AOM website for hotel information and map)

] Non-smoking room requested

HOTEL CHOICES TYPE OF ACCOMMODATIONS (circle one)
1. * Bed type request is based on availability
1 person/1 bed 2 people/1 bed
2 2 people/2 beds 3 people/2 beds
3. 4 people/2 beds One bedroom suite
4 Two bedroom suite

[J] Student Housing check here AOM Membership ID

*Please note student housing is first come first served and reserved for valid AOM students only.

If all three (3) requested hotels are unavailable, please process reservation according

to: (check one) 1.
] ROOM RATE [] LOCATION 2.
NAME(s) OF ALL ROOM OCCUPANTS 3.
Please note that additional charges may apply

to third or fourth person occupying the room 4.
RESERVATIONS/DEPOSITS

All reservations are being coordinated by the AOM New Orleans Housing Bureau.
Arrangements for housing must be made through AOM New Orleans Housing Bureau and
NOT with hotel directly. All housing reservation forms must be received by July 7, 2004.
Deposits: A $150 per room deposit is required to make a reservation; a $300 deposit is
required for a one-bedroom suite and $450 for a two-bedroom suite. The deposit amount is
payable by credit card or check (mail only.) The credit card will be charged immediate-
ly. If paying by check, mail your payment with the completed housing form. All checks must
be made payable to the AOM New Orleans Housing Bureau in US funds drawn on a US bank.
No wire transfers will be accepted.

Credit Card

] AMERICAN EXPRESS 1 DISCOVER [OMASTERCARD [ VISA

Account Number

Expiration Date

Card Holder Name (print)

Card Holder's Signature

Please read all hotel information prior to completing and submitting this form to the Housing Bureau. Keep
a copy of this form. Use one form per room required. Make additional copies if needed.
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64th Annual Meeting of the REGISTRATION
Academy of Managemen’;. INFORMATION AND
August 6-11, 2004 ¢ New Orleans, Louisiana I N S 'I' R U C T I O N S

DEADLINE: JULY 23, 2004

IF YOU REGISTER BEFORE JULY 23, 2004 YOU PAY A REDUCED REGISTRATION FEE.
PAYMENT MUST ACCOMPANY YOUR FORM.

Visit http://meetings.aomonline.org/2004/ to register on-line using our secure site with your credit card.
Via mail: Return the completed Early Registration Form by the deadline date to the address shown on the form.
Via fax: Return the completed Early Registration Form by the deadline to: 914-923-2615

EARLY REGISTRATION FEES ONLY APPLY TO THOSE REGISTRATIONS POSTMARKED BY JULY 23, 2004.

REGISTRATIONS RECEIVED AFTER JULY 23, 2004 WILL NOT BE ACCEPTED

AND YOU MUST REGISTER ON-SITE AND PAY THE HIGHER FEE.

MEMBER REGISTRATION FEES EARLY FEE ON-SITE FEE NON-MEMBER REGISTRATION FEES EARLY FEE ON-SITE FEE
Member: Academic and Executive $150.00 USD  $210.00 USD Non-Member: Academic and Executive $265.00 USD  $325.00 USD
Member: Student and Emeritus $55.00 USD  $77.00 USD Non-Member: Student $113.00 USD  $135.00 USD

The Student registration fee does not include a coupon
to attend the Tuesday Presidential Luncheon.
Coupons to the Tuesday Presidential Luncheon can be purchased
on-line, on the enclosed form or on-site.

The Non-Member Registration fee includes a one year membership and two
complimentary divisions/interest groups. PLEASE select your two groups from
the list below and include them in the appropriate section of the Early
Registration Form. The Student registration fee does not include a coupon to the

Tuesday Presidential Luncheon. Coupons to the Tuesday Presidential Luncheon
can be purchased on-line, on the enclosed form or on-site.

Management Education & Development (MED)  Public & Nonprofit (PNP)

Management History (MH) Research Methods (RM)

Management Consulting (MC) Social Issues in Management (SIM)

Managerial & Organizational Cognition (MOC)  Technology & Innovation Management (TIM)

Operations Management (OM)

Organization & Management Theory (OMT)

Organization, Development & Change (ODC)

Organizational Behavior (OB)

Organizational Communication & Information
Systems (OCIS)

DIVISIONS

Business Policy & Strategy (BPS)

Careers (CAR)

Conflict Management (CM)
Entrepreneurship (ENT)

Gender & Diversity in Organizations (GDO)
Health Care Management (HCM)

Human Resources (HR)

International Management (IM)

INTEREST GROUPS

Critical Management Studies (CMS)
Management, Spirituality and Religion (MSR)
Organizations & The Natural Environment (ONE)

PAYMENT METHODS AND INFORMATION
The Academy of Management accepts payments in the forms of checks in U.S. funds drawn on U.S. banks and the following credit cards: VISA,
MasterCard and American Express. We DO NOT accept purchase orders of any kind. Forms sent without payment will not be processed. No wire
transfers accepted. As an added measure of security we require that you provide your credit card verification number when filling out your registra-
tion form. It is an additional safeguard that helps us validate your payment and protect against fraud. This number will not be stored in our
records. To find your credit card verification number on your MasterCard or Visa please look at the back of your credit card. You will see that
your full credit card number is printed in the signature box and at the end of that number you will find your three digit verification number. For
American Express cardholders please locate your verification number on the front of your credit card at either the right or left side above your
credit card number. For further information go to http://meetings.aomonline.org/2004/

ATTENDANCE AND RESTRICTED ACCESS

Registration for the Annual Meeting is required for attendance at any event listed in the Official Program (Friday noon through Wednesday
afternoon). Those attending Friday events may pick up their badges on Saturday when on-site registration opens. Please refer to the Program for
the specific operating hours of the Registration Area. Registrants must wear their name badge at all times since access to the meeting is restrict-
ed to paid meeting registrants.

CANCELLATIONS

 To receive a refund of your registration fees, you must request it in writing and postmark or fax it to the AOM by July 28, 2004.
* No refunds will be issued after July 28, 2004.
 Please refer to the Housing Information and Instructions page for specifics on hotel cancellation policies.

GUEST ATTENDANCE
Guests who are not Academy Members are allowed access to the Exhibits floor and provided a complimentary name badge. Please provide the
name of your guest in the space provided on the Early Registration Form.

THE MEETING PROGRAM

PLEASE BRING YOUR COPY OF THE PROGRAM WITH YOU TO THE MEETING — it is the only copy you will receive. Non-
Members who register early are mailed a copy of the Program within 2-3 weeks. However we must suspend the mailing of Programs to Non-
Members after July 1, 2004 due to possible non-receipt. A limited number of Programs are available on-site at the Registration Desks for late reg-
istering Non-Members and for people who register on-site.

THE PRESIDENTIAL LUNCHEON: Tuesday, August 10, 2004

Seating for the Presidential Luncheon will be somewhat limited. You MUST exchange the luncheon coupon for a numbered ticket when you pick up
your registration badge. We will seat those with a colored, numbered ticket on a first-come basis. If you arrive late for the luncheon, you may not
be able to be seated, even if you have a ticket. Members who fail to exchange the coupon for a ticket may not be accommodated this year.

:

:

Hi

:
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64th Annual Meeting of the 9 ... | EARLY REGISTRATION
Academy of Management Nao Orleans FORM

2004

August 6-11, 2004 ® New Orleans, Louisiana
Professional Development Workshop: August 6-8 DEADLINE: JULY 23, 2004

Refereed Scholarly Program: August 8-11

INSTRUCTIONS
Mail completed form to: Refer to Registration Information page for complete details
Academy of Management

Attn: Registration o All registrants must complete Contact and Name Badge Information

P.O. Box 3020 e If you are a MEMBER - go to Member Registration Fees

Briarcliff Manor, NY 10510-8020 e NON MEMBERS - OR EXPIRED MEMBERSHIPS - select
Non-Member Registration Fees

OR Fax completed form to: 914-923-2615 * Indicate any additional lunches or t-shirt purchases

OR Register On-line using your credit card e Calculate the Total Amount Due.

http://meetings.aomonline.org/2004/ * No purchase orders or forms without payment will be processed

CONTACT INFORMATION [] Update Contact Information?
Name (First/Last): Member ID # (Optionab:
Address: [JHome [ Office
City: State/Province: Zip/Postal Code: Country:
Phone: Fax: Email:
NAME BADGE INFORMATION (Name as you would like it to appear on badge)
Name Badge: Affiliation:
Guest Name for Courtesy Badge: Guest Affiliation:
MEMBER REGISTRATION FEES
Academic/Executive — includes one coupon for Tuesday August 10 Presidential Lunch . ... .. $150.00 US
Student — does not include coupon for Tuesday August 10 Presidential Lunch . ... .......... $55.00 US
Emeritus — includes one coupon for Tuesday August 10 Presidential Lunch .. .............. $55.00 US
NON-MEMBER REGISTRATION FEES-includes 1 year of membership & 2 divisions/interest groups
Academic/Executive — includes 1 coupon for Tuesday Aug. 10 Presidential Lunch .. ... ... .. $265.00 US
Student — does not include coupon for Tuesday August 10 Presidential Lunch ... .......... $113.00 US
Place your division and or interest group selections below. Please refer to the Registration Information page for a complete listing.
SELECTION ONE: SELECTION TWO:
ADDITIONAL SPECIAL EVENTS TICKETS AND ITEMS
Additional Lunch Coupon for Student/Guest for Presidential Lunch .. ... ... Quantity ( ) x $35.00 US ea.
Annual Meeting T-Shirt (See website for t-shirt design) .. ............... Quantity ( ) x $12.00 US ea.

If You Are Registering for Summer Placement Check Here (submit separate placement registration to Placement) D

SPECIAL NEEDS: If you require special assistance at the meeting please contact: needs@aom.pace.edu

TOTAL AMOUNT DUE (Payment must accompany form) $‘

PAYMENT BY CHECK

® Make Check Payable to: Academy of Management ® Payment must accompany form e Payable and drawn only in US funds on US banks.
® Incorrect checks will be returned ® Please sign your check ® No purchase orders or wire transfers

PAYMENT BY CREDIT CARD
Check One: [ ] MASTERCARD I VISA 0 AMERICAN EXPRESS * As an added security measure please include your credit card

verification number. See Registration and Instructions for details.

Cardholder:

(Print name exactly as it appears on card)

Card #DDDD DDDD DDDD DDDD Exp.Date:_ Card Security Code: DDDD *

*
| authorize the Academy of Management to charge my credit card for the above amount: For VISA or MasterCard cardholders, these are the last 3
numbers found on the back of the card in the signature panel.
For American Express cardholders, these are the additional 4
Cardholder Signature: numbers printed on the front of the card.

FOR OFFICE USE ONLY:
Today's Date: Check#/CC: Amount Paid:
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MANAGEMENT

Academy of Management Aot Oleans

2004
August 6-11, 2004 ® New Orleans, Louisiana m‘r
Association Travel Concepts

ASSOCIATION TRAVEL CONCEPTS
ASSOCIATION TRAVEL CONCEPTS (ATC) has 1-800-458-9383
been selected as the ofﬁcia_ﬂ tra_vel agency for the Academy of email: reservations@atcmeetings.com
Management Annual Meeting in New Orleans August 6-11,

2004. As the official agency, ATC has negotiated discounts with Fax: (868) 362-3153
Continental, Delta, United Airlines, Alamo and Avis Rental Car to
bring you special airfares and car rental rates that are lower than
those available to the public. When contacting ATC you will save ATC provides personalized service, advance seat assignments, special

10% to 15% off on Continental, Delta and United Airlines tickets meal requests on airline flights, frequent flyer programs, electronic ticketing,
purchased more than 60 days prior to the meeting. For tickets ~ E-mail access for convenient booking of your ticket, and region to region
purchased less than 60 days prior, the discounts will be 5% to  flat rates. ATC can also offer Web only fares, low fares found only on

10% off the lowest available fares. Some restrictions may apply, ~ the web can be found using the ATC on-line booking engine. Go to

and service fees apply. ATC will also search for the lowest avail- ~ http://meetings.aomonline.org/2004/ and follow the meeting and
able fare on ANY airline serving New Orleans. travel links. Consolidator and net fares, reduce the cost of high priced tick-
ets without a Saturday night stay.

You may also call your own agency or the vendors directly and refer to the following I.D. numbers listed:

United ID#510CK 800-521-4041 Alamo  ID#307930 GR  800-732-3232
Continental VV4PWF 800-468-7022 Avis J949039 800-331-1600
Delta DMN203134A  800-241-6760

LOUIS ARMSTRONG NEW ORLEANS INTERNATIONAL AIRPORT

Travel time to New Orleans is approximately 20 minutes or more, depending on the mode of transportation and the traffic conditions. The air-
port is approximately 11 miles from the Central Business District. This includes the Riverwalk, French Quarter, and Jackson Square. Taxicabs,
shuttle buses, and public transportation have routes that can get you to the central business district 24-hours a day. Visit the Louis
Armstrong New Orleans International Airport website for more information at www.flymsy.com.

PUBLIC TRANSPORTATION

Jefferson Transit: A ride on this public bus costs $1.50 per person which includes one transfer good from any Jefferson Transit bus. This
bus picks up outside Entrance #7 on the upper level and runs every 15-20 minutes on weekdays and every 30 minutes on weekends. For
more information, contact Jefferson Parish Transportation Department at (504) 367-7433 or on the web at www.gcr1.com/jet/

TAXI CABS
A cab ride costs $28.00 from the airport to the Central Business District (CBD) for one or two persons and $12.00 (per passengen) for three
or more passengers. Pick-up is on the lower level, outside the baggage claim area. There may be an additional charge for extra baggage.

AIRPORT LIMOUSINE SERVICE

Non-scheduled walk up limousine and sedan service available from the airport to the Central Business District (CBD) and the French Quarter.
The rate is $35.00 for one or two people and $10.00 per additional passenger for up to 8 passengers (total vehicle capacity). Limousine
information desks are located on the lower level baggage claim areas.

AIRPORT SHUTTLE

http://www.airportshuttleneworleans.com Shuttle service is available from the airport to the hotels in the CBD for $13.00 (per per-
son, one-way), $26.00 (per person, round-trip), or $24.00 (per person, round-trip for two or more people when purchased at the airport).
Three bags per person. Call 1-866-596-2699 or (504) 522-3500 for more details or to make a reservation. Advance reservations are
required 48 hours prior to travel for all ADA accessible transfers. Please call well enough in advance for the specially-equipped shuttle to be
reserved. For group reservations of 10 or more people please dial 1-888-432-7651. Ticket booths are located on the lower level in the
baggage claim area.

FREQUENTLY ASKED QUESTIONS

CLIMATE
Temperatures can reach highs of 95 degrees Fahrenheit, 35 degrees Celsius and low temperatures are around 70 degrees Fahrenheit, 21
degrees Celsius. A raincoat and an umbrella should always be close at hand.

CUISINE

New Orleans is internationally known for its sumptuous cuisine. There are many restaurants to choose from. The French Quarter has expen-
sive and low cost dining options from elegant French and ltalian restaurants to local favorites that serve the best po’ boys and muffulettas.
Be sure to try a beignet while you are in town!
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Welcome to New Orleans from
the Local Arrangements Committee

On behalf of the Local Arrangements Committee, we would like to
extend a welcome to New Orleans if you're planning on attending the
upcoming meeting and to encourage you if you are still thinking about
it. Members of the Local Arrangements Committee are working hard to
make your New Orleans conference a memorable one. The information
below is meant as an introduction to New Orleans. Links throughout
will provide even more detail to what we present.

Access for people with disabilities

All conference hotels are reasonably close together. The two hotels
housing registration, exhibits, and the vast majority of the meetings,
the Sheraton and the Marriott, are across the street from one another.
The other hotels, the Fairmont and the Ritz, are 500 yards away — see
the accompanying map. The City of New Orleans is relatively flat and
therefore not very difficult to get around. However, we are committed to
assisting people with disabilities, and hope that those who anticipate
special needs will discuss their concerns and contact us at
needs@aom.pace.edu

Copies and other business services

All of the conference hotels have business centers which can meet most
of your needs. There are also several full service copy facilities located
nearby.

Transportation from the Airport

Armstrong New Orleans International Airport is approximately 18 miles
from downtown New Orleans. See the airport’s website, www.flymsy.com
for more detail. Shuttles, Limousines and Taxis are readily available at
the exit area from baggage claim. All travelers should allow at least
ONE HOUR for this commute as traffic can sometimes be heavy. For
departures, the airport recommends arriving no less than 90 minutes
before your flight. New security rules prevent entry to the gate areas
without a boarding pass.

Taxicabs

Marked cars are plentiful throughout the uptown and downtown areas
of the city. From the airport, one-way fares are currently set at §28 for
up to two persons. The cost for three or more persons is §10 per
passenger. As with most taxicabs, make sure that your driver is on the
meter or that you have negotiated a rate BEFORE you get rolling. Since
the airport ride is a fixed rate, the meter won’t be necessary.

Section A

Options to Taxies from the airport include the Airport Shuttle (§13 per
person one-way) and Airport Limousine Service ($35 for one or two
people and $10 per additional passenger up to eight people total).

Streetcars

The oldest continually running street car line, The St. Charles Avenue
Line: Runs 24 hours a day, everyday. Fare is $1.25 each way. Riverfront
Line: Runs 6:00 a.m. to midnight, everyday. Fare is §1.25 each way.
Exact change is required on both streetcar lines (they do take bills in
addition to coins). The new Canal Street Line is due to open in April
2004 and should be available by the time of the conference. This line
connects the Mississippi River to the New Orleans Art Museum in City
Park. When it starts, it will be the first time since 1964 that streetcars
have run on Canal Street. Join in the history but see the note on
weather. The older lines don’t have air conditioned cars.

T-Shirts

Conference t-shirts will feature graphics evocative of New Orleans. The
design is displayed on the Academy’s web site. T-shirt sales will benefit a
local charity; Start the Adventure in Reading (STAIR). This charity
provides tutors to second graders who are at risk of not learning to read
at an appropriate level. Their research has shown that if students do not
grasp reading at this early stage, then they will be at a disadvantage in
the later grades and may never catch up. Please order your t-shirts
when registering. They will be available for pick up in the registration
area when the conference starts.

Tours

In prior years the Local Arrangements Committee booked tours for
members, but very often these were undersubscribed. We are continuing
with the new standard set in Seattle by providing information on avail-
able tours to the members and allowing them to make the decisions.
We have arranged to have a local company, Convention Hospitality
Services, to answer questions about tour possibilities ahead of time and
also to be present during the conference. They can be reached at:
http://www.conventionhospitalityservices.net/
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Shopping

Although the French Quarter provides more shopping that you could
probably fit in during the conference, there are other, more traditional,
venues available. There is a shopping center between the Marriott and
the river called Canal Place. It houses many of the up-scale big city type
stores. A little less extravagant is the RiverWalk shopping center which
is anchored by the Hilton Hotel. The Hilton is at the foot of Canal Street
and easily seen from most of the downtown area. A bit further away is
the New Orleans Centre. This venue is similar to Ganal Place and is
about a mile away next to the SuperDome. Another favorite area is
Magazine Street known for its antiques and art galleries. This area is an
easy two block walk from the St. Charles Street Car line. The street car
drivers will be happy to direct you to your location.

Entertainment and Recreation

Known as the Big Easy, New Orleans has something for everyone. All
four downtown hotels are within easy walking distance of one another
as well as being close to the French Quarter, Harrah’s Casino, and an
extraordinary number of outstanding restaurants for the gourmet and
gourmand. We also have many world-class family attractions including
a nationally recognized children’s museum, the Audubon Aquarium of
the Americas, the Audubon Zoo, the National D-Day Museum, Six-Flags
Jazzland Theme Park, and the Ogden Museum of Southern Art. The list
is long, the fun unlimited and the food sensational.

The New Orleans Convention and Visitor Bureau’s (CVB) web site
provides a wealth of information. It can be found at the following link:
http://www.neworleanscvb.com/

Some particular items of interest on their web site include:

Restaurant information and reservation capability for several venues
just to give you a taste of the area;

Avisitor’s guide at
http.//www.neworleanscvb.com/new_site/visitortemp.cfm with maps,
frequently asked questions and travel tips;

Download French Quarter Walking Tours at
http.//www.neworleanscvb.com/new_site/visitor/fqwalktour.cfm; and,

Request to have an Official Visitors Guide mailed to you at
http://www.neworleanscvb.com/new_site/visitor/visrequest.cfm.

Another useful site has its homepage at http.//www.neworleans.com/ .
Here you will find fun facts and history about New Orleans. For
instance, a sub page, http://www.neworleans.com/cgi-
bin/oracle/hs.cgi?search=CAT&Category=HISTORY , provides a
pronunciation guide (e.g., Burgundy Street which parallels Bourbon
Street — “bur-GUN-dee” (accent on second syllable — different from the
color), a translation of directions (what is Upriver, Lakeside, and why
the Westbank is to the East), and the rules for drinking (while few, there
are some).
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Other guides you may find useful are included on this site. We suggest
that you start with “A Cultural Introduction to New Orleans” which
provides much of the background of the city from steam boating to
voodoo to the statues of the dead and graveyards. We also provide a
“New Orleans at a Glance” document which can answer most of your
questions and give you a general overview of the city. Finally, there is a
“Three Day Guides” document. Here you will find suggestions for how
to spend three days with tailor-made agendas for those with children,
teenagers, young adults and/or seniors.

Weather

The summer is one of the times when the name Big Easy really applies.
Most everyone takes it easy; and, the rule is: if you have air condi-
tioning, use it. In August, you can expect both temperature and
humidity to be in the 90’s during the day with a “cool-down” to the
80’s at night. Therefore, be careful not to exert yourself and give your-
self time for rest breaks if you’re out and about. Although rain in not
uncommon, it often comes in with a vengeance but normally doesn’t
last very long. Easy refuge is available in most of the bars or restaurants
where you can take advantage of the City’s other benefits.

Scams and Street Entertainers

New Orleans relies on tourism as its major source of revenue. Therefore,
like most such destinations, it also attracts those of lesser character.
However, such people also promote the city’s reputation and ambiance
of being the “World’s Biggest Free Party” with their actions.

The favorite street scam is for someone to approach you and offer to bet
they can tell you “Where you got ‘dem shoes”. If you display any
interest at all, someone may start shining your shoes while continuing
a rapid fire discourse for a couple of minutes or for as long as you let
them. Telling them you’re not interested will normally be sufficient for
them to leave you alone — they are not overly aggressive. The tag line is
that this person knows you “got them shoes” on your feet. Now, since
you've been entertained and had your shoes shined (quality not with-
standing), this person will naturally expect you to provide a “dona-
tion”. The amount you donate, if anything at all, should be as much as
you see fit — normally a couple of dollars.

Other street entertainers rely on similar donations and are held to the
same expectation of not harassing tourists. Therefore, if you come
across 2 musician, tap dancer, or live-statue, they will normally have a
“tip bucket” in close proximity. Although they are not allowed to harass
you, they do rely on these donations and can be fairly persuasive. Still,
the police monitor this behavior to prevent any negative influence on
the tourist experience. The bottom line is that if you feel that you have
been entertained, show your appreciation however you see fit.

Erich Brockmann and Bill Galle, University of New Orleans-Lakefront
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New Orleans Map
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Legend: Hotel Names & Addresses

New Orleans Marriott, Co-headquarters
555 Canal Street

Sheraton New Orleans, Co-headquarters
500 Canal Street

The Fairmont New Orleans
123 Baronne Street

InterContinental Hotel, Student Only
444 St. Charles Street

The Ritz-Carlton New Orleans
921 Canal Street
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Academy of Management 2004 Annual Meeting Sponsors

On bebalf of our university sponsors, welcome to New Orleans, and
the 2004 Academy of Management Annual Meeting. Each year several
universities act as sponsors for our annual meeting by providing
[fimancial support at one of three levels: Gold - §5,000, Silver - §3,000,
and Host - $1,500. Our sponsors this year represent a number of U.S,
States and three countries, the U.S., Canada, and Europe.

This year we have 11 sponsors whose institutions have combined to
contribute $39,000. The Academy is very grateful to the sponsors
Jor the 2004 meeting. Please thank faculty and other representa-
tives of these Schools during our meeting. [ am grateful for our
sponsors, and for their support of the Academy of Management and
our Annual Meeting.

Karen S. Whelan-Berry, Director of Sponsorship
Gold Sponsors

University of British Columbia

The University of British Columbia is recognized as a leading research
institution, both within Canada and internationally. The Sauder School
of Business is no exception. Located close to one of Canada’s largest
business centers, Vancouver, the business school plays an important role
in the creation and application of new business knowledge. It is well-
regarded for its highly published faculty, innovative research and
demanding business programs.

The Sauder School of Business ranks within the top 30 schools interna-
tionally for research publication, according to a review of leading business
journals. Further, it is recognized as Canada’s leading business research
school, both in terms of publications and awarding of research grants.

The school boasts five business degree programs — Bachelor of
Commerce, MBA, Master’s of Science in Business, Masters of Management
and PhD. These degrees build on the Faculty’s strengths, with specializa-
tions in operations and logistics, transportation, finance, marketing,
strategic management, management information systems and organiza-
tional behavior and human resources, offered in most of the programs.
In addition, the Sauder School of Business has an extensive Executive
Education catalogue of courses and frequently designs specialized busi-
ness programs for companies, both locally and internationally.

The Sauder School of Business represents the future of management
thinking. We create ideas and methods that change the way business is
done, train tomorrow’s business leaders and empower individuals and
organizations to realize their full potential.
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Copenhagen Business School

Founded in 1917 Copenhagen Business School is the largest business
school in Northern Europe with more than 14,000 students. It offers
Northern Europe’s most comprehensive range of university degrees in
economics and business administrations, including an increasing
number of programmes combining business economics with topics such
as mathematics, informatics, commercial law, international manage-
ment, communications psychology, philosophy, and politics. In addition,
CBS has a rapidly growing programme portfolio in executive education.

CBS plays an active part in Danish society through the development
and communication of new knowledge and its contribution to research
and education which is carried out in close collaboration with the busi-
ness sector.

More than 300 researchers in 12 departments produce high quality
research and publications within all traditional aspects of business
research, but cover also more untraditional areas such as management
philosophy, corporate values and responsibility, business communica-
tion and intercultural management. A Ph.D. programme with 170
students and a DBA-programme adds to the development of new
research talent.

CBS strives to be among the top institutions of higher education in
Europe, meeting the goals of being a major contributor to value
creation in business and society, training graduates who are competitive
in the international job market, and developing new research-based
knowledge in partnership with companies and organisations.

An extensive global international network is an important dimension in
everyday life at CBS. The network includes global research institutions,
businesses and industries. In addition, CBS has student exchange agree-
ments with more than 300 institutions of higher education throughout
the world and is a member of CEMS (Community of European
Management Schools) and PIM (Partnership in International
Management). CBS has been accredited by EQUIS and granted the
European Quality Stamp.

University of Houston

Named for Charles T. (Ted) Bauer, founder of the AIM Management
Group, the Bauer College is the only comprehensive, fully accredited
business school in Houston. It offers undergraduate and MBA degrees,
an executive MBA, and the city’s only Ph.D. program in business. In
2003, enrollment reached 6,124 students and 1,624 degrees were
awarded.
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The Bauer College has become a nationally recognized leader in
specialized programs for the energy and financial management indus-
tries. The college’s Global Energy Management Institute, offers an array
of multi-disciplinary educational programs in risk management and
accounting for the energy industry. A companion program in natural
gas management launches in fall 2004. Members of the Institute’s advi-
sory board include executives from leaders in energy such as Dynegy,
Exxon/Mobil, Reliant Resources, and Shell Chemical to name a few.
The college also offers programs in financial services and IT project
management. To complement these offerings, the AIM Investment
Center contains a state-of-the-art trading facility. It is home to the
Cougar Fund, a $3 million private mutual fund managed by student
advisors under the supervision of faculty.

Twenty-four of the Fortune 500 corporations have either their head-
quarters or their primary employment location in the Houston area.
This provides the Bauer College a myriad of educational and research
opportunities for its faculty and students. In addition to recruiting
heavily from the Bauer College, more than 150 corporate partners serve
on program advisory boards, provide internships and curriculum devel-
opment, place executives in the classrooms, participate in research part-
nerships, and fund scholarships.

Loyola University — New Orleans

Loyola University New Orleans is one of 28 Jesuit colleges and universi-
ties in the United States. Loyola enrolls over 5,850 students. The
University’s students represent all 50 states, the District of Columbia,
Puerto Rico, and 48 foreign countries.

In 2003, Loyola University New Orleans ranked sixth in the category of
“Best Universities — Master’s in the South” in the “America’s Best
College’s issue of U.S. News and World Report. For the 13th consecu-
tive year, Loyola retained its position among the top 10 regional schools
in the South.

The College of Business Administration (CBA) at Loyola University New
Orleans for years has had an excellent national reputation. The under-
graduate and graduate business programs are accredited by the AACSB
International - The Association to Advance Collegiate Schools of
Business. The College of Business Administration was a 2001 recipient
of the Louisiana Quality Award. In 2002 and in 2003, the College of
Business Administration was listed as one of the Best Business Programs
in the country by U.S. News and World Report.

More than 750 students pursue studies at the College of Business
Administration. Forty-two percent are Louisiana residents; 45 percent
come from other states, Puerto Rico, and the District of Columbia, with
13 percent enrolled from foreign countries.
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Majors are offered in accounting, economics, finance, international
business, management and marketing. The largest major is interna-
tional business. International business majors are required to partici-
pate in an international experience and demonstrate competency in a
second language prior to graduation. The College also offers an MBA.

Rice University

The Jesse H. Jones Graduate School of Management is one of seven
academic units of Rice University. Named in honor of the late Jesse
Holman Jones, a prominent Houston business and civic leader, the
school received its initial funding in 1974 through a major gift from
the Houston Endowment Inc., a philanthropic foundation established
by Jones and his wife, Mary Gibbs Jones. The school offers the MBA and
MBA for Executives degree as well as the following joint degrees:
MBA/ME with the George R. Brown School of Engineering and MD/MBA
with Baylor College of Medicine. The Jones School also offers a full
schedule of non-credit executive education and customized courses for
business and industry.

In 2003 the Financial Times ranked the Jones School No. 1 in U.S. and
No. 6 in the World for Career Progress: “The degree to which alumni
have moved up the career ladder three years after graduating.
Progression is measured through changes in level of seniority and the
size of the company in which they are employed.” It was ranked No. 2
in “Aims Achieved.” In “Leagues of Their Own: The Top Ten Schools”
the Jones School was ranked among the top ten for finance for the
fourth straight year and in the top ten for entrepreneurship for the
second time in four years. U.S. News & World Report 2003 ranked the
school No. 1 in employed at three months.

University of Southern Mississippi

The University of Southern Mississippi is a nationally accredited, public
university located in Hattiesburg, Mississippi. With two campuses and
five teaching and research sites across south Mississippi, Southern Miss
is the state’s second largest university with more than 15,000 students.

As a Carnegie doctoral/research-extensive university, Southern Miss
serves constituents through its strong, varied undergraduate programs
undergirded by a sound, general education curriculum; through its
master’s and doctoral programs in the sciences, education, psychology,
economic development, the humanities, business, health services and
the arts; and through its faculty’s innovative research achievements.
Southern Miss’s academic initiatives are reinforced by its commitment
to knowledge-based service activities that enhance quality of life and
economic development.

Southern Miss is home to nationally recognized programs in marine
science, education, psychology, polymer science, international studies,
arts, medical technology, hydrography, economic development and
others.
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The College of Business and Economic Development is one of five
degree-granting colleges at The University of Southern Mississippi and
is accredited by the Association to Advance Collegiate Schools of
Business (AACSB). More than 75 faculty members teach courses to
approximately 2,500 graduate and undergraduate students in 11
different majors in Hattiesburg and on the Mississippi Gulf Coast.

The College offers five graduate programs including the Master of
Business Administration, Master of Public Accountancy, Master of
Economic Development, Master of Science in Workforce Training, and
the Ph.D. in International Development.

More information about Southern Miss is available on the university’s
Web site at www.usm.edu. For more information about specific business
programs, call the dean’s office at (601) 266-4659.

Silver Sponsors

Baker University

The largest private college in Michigan, Baker College serves more than
29,000 students on 12 campuses and in four satellite locations. Baker
College grants certificates, associate’s, bachelor’s, and master’s degrees
in business, health science, education and human services, and various
technical fields.

As a career college, Baker has one single mission: to provide quality
higher education and training which enables graduates to be successful
throughout challenging and rewarding careers. Through programs that
incorporate on-the-job learning, Baker graduates have a competitive
advantage in securing employment by bringing real work experience to
the job. Baker College measures its success through that of its students
and is proud to have achieved a system-wide graduate employment rate
of 99 percent.

The Baker College distance learning division, Baker Online, is one of
the largest and most comprehensive accredited e-learning programs in
existence. The student population of Baker Online represents all 50
states, a number of foreign countries and several undisclosed military
locations. The Baker Online MBA program is nationally recognized by
U.S. News & World Report’s usnews.com “E-Learning Online Graduate
Programs: Business — Regionally Accredited Programs,” and has been
ranked as one of the first established, largest and best value online MBA
programs in the nation.

Baker College is accredited by The Higher Learning Commission and is
a member of the North Central Association of Colleges and Schools. In
addition, the International Assembly of Collegiate Business Education
(TACBE) accredits Baker Center for Graduate studies. More information
about Baker College is available at www.baker.edu.
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Host Sponsors

Benedictine University

Benedictine University in Lisle, Illinois dedicates itself to the education
of students from diverse ethnic, racial and religious backgrounds. As an
academic community committed to liberal arts and professional educa-
tion, distinguished and guided by its Roman Catholic tradition and
Benedictine heritage, the University prepares its students for a lifetime
as active, informed and responsible citizens and leaders in the world
community.

U.S. News & World Report named Benedictine University among the top
schools in the Midwest Region and ranked the school sixth in the
Midwest for Campus Diversity in its 2004 Best Colleges issue.

The Benedictine University Ph.D. in organization development (OD)
prepares management professionals with state-of-the-art education in
the field. Built on a more than 25-year history of successful graduate-
level OD education, this program is intended for those persons with
extensive experience, who currently hold responsible positions either in
the field of organization development, management or a closely allied
field such as human resource management. It is intended as a program
that makes a difference in both the scholarly and the practitioner
world. In the first few years of the program, Benedictine University
Ph.D. students and faculty published and presented more than 200 arti-
cles, papers, presentations and seminars in OD academic and profes-
sional journals and at associations, including conferences in Australia,
India, Denmark, Mexico, Norway, Ireland, France, Thailand and Italy.

The MS in Management and Organizational Behavior at Benedictine
University is recognized both locally and nationally as a leader in
providing education toward managing the human side of organiza-
tions. Our full-time and adjunct faculty combines strong academic
backgrounds with extensive practitioner experience to build a program
that incorporates the values of human dignity and corporate social
responsibility. We foster collaborative faculty/student relationships
aimed at achieving a common goal: learning to create and sustain
excellence in management.

Capella University

Founded in 1993, Capella University’s mission is to deliver the highest
quality bachelors, masters, doctoral, and continuing education
programs to adult learners who seek to integrate advanced study with
their professional lives, through flexible and innovative forms of
distance learning. Capella University is accredited by The Higher
Learning Commission, Member of the North Central Association of
Colleges and Schools.

The School of Business serves over 3000 of the University’s 10,000
learners, with BS, MBA, MS and PhD Programs in Business. Each of the
School’s programs provides innovative approaches to management

Section A



Academy of Management 2004 Annual Meeting

education. The Bachelor of Science program provides a complete bach-
elors degree and a 2 yr degree completion program which emphasizes
both core business disciplines with majors in Finance, Accounting, e-
Business, Sales and Marketing, Human Resources, and Management
and Leadership.

The MBA offers an integrated curriculum focusing on core business
knowledge and professional effectiveness competencies, along with
concentrations in Finance and Marketing. A comprehensive coaching
process supports students throughout their program, enabling them to
achieve high levels of professional impact from their program.

The MS and PhD degrees focus on educating scholar-practitioners in
Organization and Management. The School of Business emphasizes
training learners to effectively integrate theory, research, and practice in
their disciplines. Faculty and doctoral learners focus on research to
create new knowledge that supports the design, development, and
management of effective organizations. Our centers of excellence are in
the areas of Leadership, Human Resources Management, and
Information Technology Management.

The School of Business full-time and adjunct faculty are scholar-practi-
tioners who have strong academic credentials and business experience
and can link theory, research, and practice. Dr. Shelley Robbins is the
Executive Director of the School of Business.

Louisiana State University

Housed in LSU’s E. J. Ourso College of Business Administration, the
William W. and Catherine M. Rucks Department of Management
prepares students for professional managerial positions in large or
small, for profit or not-for-profit organizations.

The management department faculty is a multidisciplinary, research-
oriented group educated at leading universities. Faculty members have
received numerous research and teaching awards as well as election to
major offices in professional associations.

Courses available in the management department cover human
behavior in the workplace, human resource management, compensa-
tion and benefits administration, collective bargaining, strategic
management, entrepreneurship, social and ethical responsibilities, and
multinational management. Specific curricula are also offered in
general management, human resource management, and entrepre-
neurship.

The Institute for Entrepreneurial Education and Family Business
Studies, a part of the management department, was ranked a top tier
(12) program by Entrepreneur magazine. Additionally, LSU’s entrepre-
neurship program was ranked number five in the nation by faculty
from almost 300 schools. Dr. Robert T. Justis, professor of management
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and director of the International Franchise Forum, received the 2002
Free Enterprise Award from the International Franchise Association
(IFA). Justis is the only academic to ever receive this honor.

The management department also works to enhance economic growth
in Louisiana through entrepreneurial development. Organizations from
throughout the state use business plans written by departmental
students to start and/or grow their businesses. This development
process-network is designed to create successful businesses by providing
assistance to stimulate business formation, growth, and survival.

Utah Valley State College

Nestled between the Wasatch front and Utah Lake in central Utah, Utah
Valley State College (UVSC) is the key educational center to over 23,000
students. UVSC offers short-term training programs, training for high-
tech careers, transfer degrees, and bachelor’s degrees. Our history as a
community college continues to foster a small school feeling to UVSC
and we retain our commitment to small class sizes, while our student
body and advanced degree programs add the feeling of a thriving
university environment to the UVSC experience. This two-fold experi-
ence sets us apart from other colleges; it is truly where education is on a
personal level.

At Utah Valley State College, our School of Business provides quality
undergraduate business education with a REAL applied focus for over
4,000 associate and baccalaureate degree students. We pride ourselves
in being student oriented and having outstanding teachers who deliver
up-to-date curricula while incorporating global and ethical perspec-
tives. When they leave UVSC, our graduates have an excellent baseline
education in business and effective communication skills, as well as a
comprehensive understanding of advanced applications software. In
addition to their commitment to excellent teaching, our 53 full-time
faculty are also actively engaged in scholarship, and the School of
Business recently began editing and publishing the journal of
Business Inquiry: Research, Education, & Application. The School of
Business is currently seeking AACSB accreditation, and aspires to be the
premier undergraduate business school in the intermountain states
recognized for its up-to-date curriculum, quality faculty, and graduates
who continue to learn and achieve in the world of business.
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2004 Academy of Management Annual Meeting -
Leadership University Sponsors

The Academy of Management works through facully volunteers,
who bhandle everything from details of meeting logistics to division
program and PDW chair roles. We appreciate the energy and efforts
of all our volunteers, and the support provided by their schools and
universities.

In addition to our University Sponsors, we also want to recognize
the schools and universities of our 2004 Academy of Management
Annual Meeling top leadership team. Thank you lo the schools and
universities of our Academy of Management President, Program
Chair, PDW Chair, & LAC Chairs. We are grateful for the support
provided by their schools and universities, and appreciate the work
of these key leaders, as well as all our volunteers, in creating this
years Annual Meeting.

Simon Fraser Universitly

Simon Fraser University, named after explorer Simon Fraser, has been
consistently ranked as one of Canada’s best comprehensive universities.
The University has two campuses: the main Burnaby Mountain
campus, and the Harbor Center campus in downtown Vancouver. The
university has over 24,000 full- and part-time graduate and undergrad-
uate students. The Faculty of Business seeks to produce broadly
educated, analytical, enterprising and socially responsible managers
capable of making lasting contributions to business, government and
society. The undergraduate program accepts about 500 students a year.
At the graduate level, about 100 students are accepted into our various
MBA programs and another 60 students enroll each year in either the
weekend or weeknight cohorts of our 24-month EMBA program. Its
MBA program has been ranked top in Western Canada. It is an ethni-
cally diverse MBA program with 70 percent of the students born outside
of Canada. To meet the needs of the community, the Faculty has devel-
oped several new programs. These include an MBA program that
focuses on improving managerial skills in organizations that employ
advanced technology and another that provides advanced strategic and
managerial skills to accounting professionals. Its on-line graduate
diploma program in business administration provides core business
skills to working professionals. Research is the foundation on which the
Faculty’s teaching programs are based. The Faculty’s teaching and
research focus on eight areas: accounting, finance, international busi-
ness, management and organizational studies, marketing, manage-
ment and information systems, management science, and strategy and
policy.
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University of Southern California

The Marshall School of Business is one of the oldest and most diverse
schools in the world. Located in Los Angeles at the gateway to the
Pacific Rim, Marshall provides an exceptional educational experience
that prepares leaders and entrepreneurs to take their companies into the
future tomorrow — locally, nationally, and globally.

Marshall’s world-class faculty excels in significant research and innova-
tive teaching. In a recent AM] article, the faculty ranked 12th in the
nation as most productive in published research. Included among its
renown faculty are Warren Bennis, Ed Lawler, and Tan Mitroff in organ-
ization & management; C.W. Park, Dave Stewart, and Valerie Folkes in
marketing; Kevin Murphy, Harry DeAngelo, and Larry Harris in Finance;
Raj Rajagopalan, Dick Chase, and Ravi Kumar in operations manage-
ment; and Randy Beatty, Ted Mock, and Mark Young in accounting,
Marshall also houses world-class research centers including Center for
Effective Organizations (CEO), Center for International Business
Education & Research (CIBEAR), Center for Telecom Management
(CTM), Center for Investment Studies (CIS), and LUSK Center for Real
Estate.

The Marshall School has earned a number of important honors.
Business Week recently ranked the Marshall MBA program as the 17th
best domestic MBA program while U.S. News & Report ranked the
undergraduate program 11th, the Executive MBA 10th, and the MBA for
Professionals and Managers 6th in the nation. Marshall is the first busi-
ness school to require all first-year MBA students to study abroad. It also
is the only school to offer a one-year international MBA Program
(IBEAR) accredited by the International Association for Management
Education.

University of Maryland

The Robert H. Smith School of Business at the University of Maryland is
an internationally recognized leader in management education and
research for the digital economy. The Smith School provides a superb
research and teaching environment for its faculty and students and
gives its students a first-class return on investment for their time and
expense.

Like businesses, business schools in the new millennium must trans-
form their knowledge and research base, their curricula, and modes of
delivery. At the Smith School, we are in the midst of this transforma-
tion, with a vision of becoming a model for business education and
knowledge advancement for the 21st century. Smith School faculty
members are thought leaders, who create new management knowledge
and identify cutting-edge business practices for today’s networked world.
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Smith students learn how to apply information and communications
technology to create innovation and drive business growth. The school’s
leading-edge curriculum integrates the foundational business disci-
plines with cross-functional e-business concentrations. These include e-
commerce, supply chain management, telecommunications, financial
engineering, global business, and entrepreneurship.

The Smith School’s research and outreach centers represent cutting-
edge applications for the new economy and attract leading business
partners and research funding from across the nation. The school’s
Netcentricity Laboratory — developed in partnership with Sun
Microsystems, Oracle, and other leading companies — provides Smith
students with an unprecedented, hands-on learning environment to
simulate the interdependent business operations of the networked enter-
prise and economy.

More information about the Robert H. Smith School of Business can be
found at www.rhsmith.umd.edu.

University of New Orleans

The University of New Orleans is located on the South shore of Lake
Pontchartrain and only minutes from the fun and excitement of down-
town New Orleans and the French Quarter. With an enrollment of over
17,000 students, UNO offers both undergraduate and graduate degrees
through the doctoral level. Programs of study are offered through six

academic undergraduate colleges: Business Administration, Education
and Human Development, Engineering, Liberal Arts, Sciences, and
Urban Studies - in addition to the Graduate School. Educational exten-
sion, pro-fessional development, and international education activi-ties
(including credit and non-credit courses) are also available.

The College of Business Administration, with an enrollment of almost
4,600 undergraduate and graduate students, is one of the largest and
most cost effective colleges of business in the Gulf Coast region.
Business students make up over one-fourth of the University’s student
body. The College, fully accredited by AACSB International, provides
degree programs in a variety of business fields at the undergraduate
and graduate levels. It also provides Executive programs in the MBA
and Health Care Management areas with one expected soon in Hotel,
Restaurant and Tourism.

By this time next year, the College will reside in the brand new, state of
the art, Kirschman Business Building. Construction of this facility was
made possible by a generous donation from the Kirschman family and
a seed donation from Bellsouth Corporation. The new facility will house
the Bellsouth Telecommunication center as the cornerstone for an
educational environment utilizing technology in teaching and in
contracts with community partners.
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2004 Academy of Management
Exhibitor Relations Committee

George Solomon, Director, The George Washington University
Sergio D’Onofrio, The George Washington University
Tatyana Kuzina, The George Washington University

Geralyn Franklin, University of Texas at the Permian Basin
Ayman Tarabishy, The George Washington University
Janet Nixdorff, The George Washington University
Susan Duffy, The George Washington University

Company Booth Number (s)  Company Booth Number (s)  Company Booth Number (s)
Ashgate Publishing Company....................... 313 Harvard Business School Praeger/Greenwood Publishing Group ........702
Atomic Dog PUDLSRING.....recrerere 306 PUDISHING .o 408410412 prenice Hall ..o 706, 708, 710
Berrett-Koehler Publishers, Inc. ........... 400,402  Houghton Mifflin Company ............... 203,205 (SR International Pty Ltd. ....c...coreocevc.. 813
Beta Gamma Sigma.............vvvveevvresroees 809  Human Relations ... 800 (SR International Pty Ltd. .............ooc.... 811
Blackwell Publishing............... 208,210,212 Information Age Publishing, Inc............... 605 Random House, InC. ... 211,213
Business Week Magazine ..............cco....cooo..... 307 INFORMS ..ot 713 ResearchTalk, IC....oocoeorceeseees 811
California Management Review................... 311  Interpretive Software ROUtledge......ccoooeeeeeeee e 704
Cambridge University Press ................cc...... 611 Business SHMUIALONS ..o 606 Sage Publications ....................... 802, 804, 806
Center for Creative Leadership...................... 309 IP PUDNSHNG L. o 81 Simon & Schuster/ The Free Press............... 703
Changing Nature of Work Videos ................. 801 VY PUDHSING oo 604 Society for Human
Cornell University Press ... 700 Kluwer Academic PUDHShErS.............. 209 Resource Management................. 302, 304
Darden Business Publishing............... 608, 610 Kogan Page Publishers/ The Society for Organizational Learning....805
Davies Black Publishing/CCP, ... 308 Caslon Business Development.............. 607 South-Western, a part of
Edward Elgar Publishing 310,312 Lawrence Erlbaum Associaes............. 707,709 The Thomson Corporation .......301,303,305
Elsericr 404406 LearningBridge/TeamHelper ..................... 807  Standard & Poor's
Brorald ySOS McGraw-Hill/Trwin................ 501, 503, 600, 602 Investment SErvices ..............n..... 601, 603
MEAld ..vvvvoooooveene

The MIT PLESS ..o, 109 Stanford University PIess ...............cccoomrevvveens 613
European Case Clearing House.................... 207

M.E. Sharpe, INC.....ovvvvvvrverrierrcicrs 206 Taylor & Francis................oooooeeeeeeeersiiiiieeee 701
Ewing Marion Kauffman Foundation.......... 705
Exhibitor Rel y Nanyang Business School................cccooeec.. 711 University of Michigan...........cccoooevvvveinnne. 311

xhibitor Relations,
George Washington University............ 312 Oxford University Press.............ccoo..... 111,113 USASBE and ICSB Affiliates ............cccoooo....... 810
Fulbright, Council for International Organizational StUdies ...........cc.o..overrrvvrnnnee. 808 WHlEY ..vvvoeevereieeersiiene 103,105,107
Exchange of SCholars...........oc..eo.e.... 803  Palgrave Macmillan...........cccoovcvviinn 202 XanEdu........nns 507, 509, 511, 513
. Gold Sponsor

HarperCollins Publishers ................c.occccc. 712 Penguin Group (USA) INC. .o 609

Perseus BoOks Group........cccccccccoovevvvvvvnnnn 612
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Exhibit Hall Layout
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Gold Sponsor of Sunday Afternoon and

Monday Morning Refreshment Breaks: XanEdu
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AOM 2004 Exhibitor and Break Times
Sunday, August 8
Hours: 9:00 am. - 5:00 p.m.
Breaks: 10:15 a.m. - 10:45 a.m.
2:45 p.m. - 3:15 p.m.
(Sponsored by XanEdu)

Monday, August 9
Hours: 9:00 a.m. - 5:00 p.m.

Breaks: 10:15 am. - 10:45 a.m.
2:45p.m. - 3:15 p.m.
(Sponsored by XanEdu)

Tuesday, August 10
Hours: 9:00 am. - 11:45 am.

2:15 p.m. - 5:00 p.m.
Breaks: 10:15 am. - 10:45 am.
3:15 p.m. - 3:45 p.m.

Exhibils are not open on Wednesday, August 11.

[8017803[805]807 8097811813
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Director:
Mary Jo Vaughan, Mercer University

Associate Director:
Scott Douglas, SUNY, Binghamton

Assistant Director
Janice Black, New Mexico State U.

Online Placement Services
http://careers.aomonline.org/placement/

Onsite Placement Services

Registration

Location:  Sheraton New Orleans Hotel,
Edgewood A

Hours:  Saturday, August 7, 2004
9:00 am — 4:00 pm
Sunday, August 8, 2004
9:00 am — 4:00 pm
Monday, August 9, 2004
9:00 am — 4:00 pm
Tuesday, August 10, 2004
9:00 am — 4:00 pm

Interview Tables

Location:  Sheraton New Orleans Hotel

Hours: Saturday, August 7, 2004
8:00 am — 8:00 pm
Sunday, August 8, 2004
8:00 am — 8:00 pm
Monday, August 9, 2004
8:00 am — 8:00 pm

Tuesday, August 10, 2004
8:00 am — 8:00 pm

Cost (both online and onsite)
$50.00 Applicant Listing
$200.00 Position Listing
$100.00 Interview Table

Placement Services

Placement Services for the 2004 annual meeting will be located in the Sheraton New Orleans
Hotel. Onsite placement services are available to individuals who register and attend the annual
meeting. Online placement services are available to all Academy members who register for place-
ment until August 15, 2004 and then open to all Academy members until December 15, 2004.
Applicants and institutions are encouraged to pre-register for placement services online at
http://careers.aomonline.org/placement/ from Monday, June 7th, until Friday, July 23. Individuals
unable to pre-register should bring the required information to be entered online at Placement
Services during the meeting.

Cost to register as an applicant is $50 and provides an active applicant listing until December 15,
2004. The registration fee for positions is $200 and provides an active position listing until
December 15, 2004.

Interview tables in the Sheraton Hotel are provided for conducting interviews. Tables are located in
small rooms (8 — 15 tables per room) and will be available from Saturday, August 7 until
Tuesday, August 10. The cost to reserve a table for the meeting is $§100. They are reserved on a
first-come, first- served basis. Table layouts and reservations are available online at
http://careers.aomonline.org/placement/ from Monday, June 7th, until Saturday, July 31. Tables
may be reserved onsite if space is available.

Placement for Applicants Workshop
Saturday, August 7 5:00 pm - 8:00 pm
Sheraton New Orleans Hotel, Bayside A

This session is designed for applicants. It will provide information on university hiring practices,
statistics from past and current years, interview strategies, and suggestions for placement success.
The session will be an interactive format and feature a panel of university placement experts.

Ins and Outs of Faculty Placement Workshop
Saturday, August 7 10:00 am - 12:00 pm
Sheraton New Orleans Hotel, Salon 817

This session is designed for individuals with position openings. It will provide information on
university hiring practices, statistics from past and current years, perceptions of applicants, and
suggestions for faculty hiring success. The session will be an interactive format and feature a
panel of university placement experts.
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Placement Committee 2003-2004

Garry Adams, Auburn U.

Rashmi H. Assudani, McGill U.

John Christopher, U. of Florida

Jim Dulebohn, Michigan State U.
Bahman Ebrahimi, U. of Denver
Claudia ]. Ferrante, Carnegie Mellon U.
Scott Gallagher, Syracuse U.

Laverne Higgins, Le Moyne College
Christian Kiewitz, U. of Alabama
Delaney Kirk, Drake U.

Kibeom Lee, U. of Calgary

Wei Liu, U. of Maryland

Bill Price, U. of Texas, Permian Basin
Narda Quigley, U. of Maryland

Diana Reed, Drake U.

William Ritchie, Florida State U.

Theodore Rosen, George Washington U.

Mike Ryan, Bellarmine U.
Joanne Scillitoe, Rutgers U.
Charlotte Sutton, Auburn U.

Darren Treadway, U. of Mississippi

J. Michael Whitfield, Georgia College & State U.
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Placement Services

Position Statement on Placement Activities

The Academy expects that job candidates will not be treated differently on the basis of race,
ethnicity, national origin, sex, religion, age, or disability. Questions related to those issues are
inappropriate (i.e., questions on marital status, family commitments, etc.). Interviewers should
also be respectful of various theoretical perspectives, teaching philosophies, and substantive
domains of interest. We believe the interview areas offered by Placement Services are a very appro-
priate location for interviews. Additionally, interviews may be conducted in conversation areas
available throughout the conference facilities. The conference hotels also offer a number of full
and parlor suites that may be used for interviews.

The Academy of Management is concerned about providing appropriate settings for conducting
interviews - settings that will accommodate candidates with disabilities and that do not have the
potential of creating an awkward interview environment. Hotel guest rooms are usually inappro-
priate settings for conducting recruiting interviews. If interviews must be conducted in hotel guest
rooms, we offer the following suggestions: have multiple recruiters meet with each candidate;
leave-the guest room door ajar; ensure that the room is properly prepared to conduct interviews
(i.e., beds are made, personal belongings are put away, etc.); maintain and encourage a profes-
sional demeanor by having all parties sit on chairs or sofas, wear shoes, and ask only appropriate
questions; and above all, be sensitive to concerns of the other party by avoiding actions or
comments that may make others uncomfortable.

Excerpt from the Academy's Code of Ethical Conduct

The Academy of Management and its members are committed to providing academic environ-
ments that are free of sexual harassment and all forms of sexual intimidation and exploitation.
Sexual harassment consists of unwelcome sexual advances, requests for sexual favors, and other
visual, verbal, or physical conduct of a sexual nature when:

1. Tt is implicitly or explicitly suggested that submission to or rejection of the conduct will be a
factor in academic employment, admission, evaluation, or participation in an academic
activity; or

2. The conduct has the purpose of interfering with an individual's academic or work performance,
by creating an intimidating, hostile, or otherwise unacceptable educational or work environ-
ment.

The determination of what constitutes sexual harassment depends upon the specific facts and the
context in which the conduct occurs. Sexual harassment takes many forms: subtle and indirect,
blatant and overt. It can be conduct affecting an individual of the opposite sex or same sex,
between peers or between individuals in a hierarchical relationship, or between teacher and
student. Regardless of the intentions of the actor, the key question is always whether the conduct
would be unwelcome to the individual to which it is directed.
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William H. Newman Award Nominees

The Academy of Management awards the William H. Newman Award for
outstanding papers based on a recent dissertation. This prestigious
award can be given to up to three papers a year. The papers must be (a)
single authored; and (b) based on a doctoral dissertation completed
within the past three years. Division Program Chairs nominate one
paper each for this award. The Awards Committee, under the direction of
the Chair, David Ahlstrom, The Chinese University of Hong Kong, selects

papers that make a substantive contribution to knowledge based on

rigorous and creative research designs. Committee members include:
Andrew Delios, National University of Singapore; Arun Kumaraswamy,
Rutgers University; Shige Makino, The Chinese University of Hong Kong;
John Mezias, University of Miami; Anil Nair, Old Dominion University;
Hwee-Hoon Tan, National University of Singapore; Kuang Yeh, National
Sun Yat Sen University (Taiwan); Michael N. Young, The Chinese
University of Hong Kong,

Here are the 2004 William H. Newman Award nominees:

BPS

Multinational Firms and International
Knowledge Diffusion: Evidence using Patent
Citation Data

Jasjit Singh, Harvard U.

CAR

Status Inertia: The Speed Imperative in the
Attainment of Community Status

Daniel Stewart, Washington State U.

cm

Negotiating Nicely: Interactional Justice,
Counterfactuals, and Negotiator Outcome
Satisfaction

Edward Eliyabu Kass, Saint Joseph's U.

cMs

A Genealogy of 'Systems Rationalism":
Managerial Discourse in the United States,
1923-1970

Ori Landau, Tel Aviv U.

G¢DO

The Effects of Gender and Culture on Tmplicit

Leadership Theories: A Cross-Cultural Study
Lori D. Paris, Cali State U., Fresno

HCM

An Examination of Specialization and
Outcomes of Care in Children's Hospitals
Jami L. DelliFraine, Virginia
Commonwealth U.

HR

HR Practices and Safety

Kristy J. Lauwver, U. of Wisconsin, Eau Claire

m

Networking of Foreign Affiliates as a Distinctive
Alternative to Markets and Hierarchies

Lilach Nachum, City U. of New York, Baruch
College

mc

Knowledge Sharing and Communication
Technologies in Consulting Firms: a
Motivational Analysis

Dino Ruta, Bocconi U.

MED

A Management Studies Curriculum for Free
Thought: Why Problem-based Learning is
Inadequate.

Janet Hazel Hesketh, UKZN

MH

Building Organizational Theory with Historical
Studies

Denise Lima Fleck, Federal U. of Rio de
Janeiro

Moc

The Enactment Of Competitive Markets And
Organizational Performance

Desmond W Ng, Texas A6M / U. of Alberta

MSR

Spirituality in Practice: a Study on the
Relationship of Meaning with Work
Commitment and Motivation

Mias De Klerk, Sasol

OB

Antecedents and Consequences of Team
Boundary Disagreement

Mark Mortensen, McGill U.

ocIs

Everyone's Heard of You: A Theoretical Model
of Communication and Reputation
Management

Suzanne Zivnuska, Bond U.
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oDC

Empowerment and Human Capital Utilization
in DM: The Middle East in Comparative
Perspective

Kbalid Alyahya, U. of Connecticut

oM

Accounting for Differences in Lean Factory
Performance: A General Purpose Practice
Conceptualization

Michael Lopez, CWRU

omr

Why the Garden Club Couldn't Save
Youngstown: Networks and Economic
Divergence in the Rustbelt

Sean Safford, Massachusetts Institute of
Technology

ONE

Environmental Issues Management: Towards a
Multi-level Theory of Environmental
Management Competence

Pursey Heugens. Utrecht U.

PNP

An Analysis of the Salient Factors in Business
Location Decisionmaking

Roslyn K. Chavda, U. of Memphis

SIM

Organization-Level Antecedents of Stakeholder
Conflict: A Comparative Case Study

Michael E. Johnson-Cramer, Bucknell U.

mm

The Nature of Participation & Coordination in
Open Source Software Development
Communities

Sonali Shah, U. of lllinois at Urbana-
Champaign
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The Carolyn Dexter Award

The Carolyn Dexter Award is an all Academy award to the paper that
best meets the objective of internationalizing the Academy. This serves
the mission of the Academy and the charge of the International Theme
Committee, which sponsors this Award. The criteria for the Award
include the following: (a) The theme and content of the paper should
reflect an awareness of business and management outside domestic
boundaries; (b) Collaboration between scholars from different countries
is desirable; and (c) Papers are considered of high caliber for the

Carolyn Dexter Award if they offer new insights, are rich in observation
and employ creative methodologies. Each Division Program Chair
nominates up to two papers to the chair of this year’s Dexter Award
Committee, Jia Lin Xie at University of Toronto. The other Committee
members are: George Chen at Hong Kong Baptist University, A.R.
Elangovan at University of Victoria, Louise Fitzgerald at De Montfort
University, Eleanor O’Higgins at University College Dublin, and Jia Lin
Xie at University of Toronto.

Here are the 2004 Carolyn Dexter Award nominees:

BPS

Competitive Institutional Strategies:

A New Generic Typology

Krisbna Udayasankar, Nanyang
Technological U.

Shobba S. Das, Nanyang Technological U.

BPS

Why must all good things come to an end?
The performance of multiple acquirers
Paul Guest, Cambridge U.

Robert L. Conn, Miami U.

Andy Cosh, Cambridge U.

Alan Hughes, Cambridge U.

i

Emotional Intelligence and Negotiation: The
Tension between Creating and Claiming Value
Maw-Der Foo, National U. of Singapore
Hillary Anger Elfenbein, U. of California,
Berkeley

Hwee-Hoon Tan, National U. of Singapore
Voon-Chuan Aik, National U. of Singapore

cMs

Lip Sewing and Woomera:

A Morphological Analysis

Julie Wolfram Cox, RMIT U.
Stella Marie Minahan, Monash U.

ENT

EO & Opportunity Evaluation: Moderating
Effects of Cognitive Factors & Business Success
Maw-Der Foo, National U. of Singapore
Sau-Foong Lee, National U. of Singapore
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ENT

By Leaps and Rebounds: The Development of
International Entry Capabilities in Start-ups
Gerard George, U. of Wisconsin, Madison
Shaker A. Zabra, Babson College

Erkko Autio, Helsinki U. of Technology
Harry ]. Sapienza, U. of Minnesola

GDO

Relative Contribution of Childcare, Spousal
and Organizational Support in Reducing
Work-Family Conflict for Females and Males:
The Case of Turkey

Zeynep Aycan, Koc U.

Mebmet Eskin, Adnan Menderes U.

DO

Women in Management: A Qualitative
Organizational-level Analysis of Three Indian
Corporations

Ujvala Rajadhyaksha, IITB

HCM

Espoused Organizational Values and SARS:
When Actions Speak Louder Than Words
Stewart Arnold, U. of Queensland
Maree Veronica Boyle, Griffith U.

Victor . Callan, U. of Queensland

HR

Globalization from Within: Geocentric Career
Opportunities in MNCs

Orly Levy, Sabanci U.

Schon L. Beechler, Columbia U.

Sully Taylor, Portland State U.

Nakiye Boyacigiller, Sabanci U.
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HR

Business Strategy, Human Resource
Management, and Firm Performance in
Singapore

Pei-Chuan Wu, National U. of Singapore

m

Reflections of Organizational Identity and
National Culture on Managerial Roles in a
Multinational Corporation

Yair Berson, Polylechnic U.

Miriam Erez, Technion-Israel nstitute of
Technology

Seymour Adler, Not Specified

m

The Decision to Privatize as an Economic
Policy Idea: Epistemic Communities and
Diffusion

Bruce Kogut, INSEAD

J. Muir Macpherson, U. of Texas, Austin

MC

Sense and Sensibility in Managerial Advice
Frank den Hond, Vrije U.

Carlo Contino, Fonds Slachtofferbulp

MC

How US Firms Did Address Skill Shortage
Dominique Besson, USTL Lille U.
Slimane Haddadj, Not Specified

MED

Does the 360 Feedback Process Create
Actionable Knowledge Equally Across Cultures?
Frank M. Shipper, Salisbury U.

Richard C. Hoffman IV, Salisbury U.

Denise M. Rotondo, Salisbury State U.
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MH

Timing is Everything: Historical Contingency
in the Impact of Catholic Social Teaching
Upon Managerial Practices

Richard Marens, California State U.,
Sacramento

MH

Co-Evolution of Organizational Forms and
Political Environments in Paper and Pulp
Industry

Juha Lamberg, Helsinki U. of Technology
Juba S. Laurila, Helsinki School of
Economics

MocC

The Knowledge Sharing Dilemma:Knowledge
and Knowing in Japanese IT Firms

Makoto Matsuo, Otaru U. of Commerce
Mark Easterby-Smith, Lancaster U.

MocC

Biculturalism: The Plus Side of Leaving
Home? A Model of the Effects of Second-
Culture Exposure on Cognitive Complexity
Carmit Tadmor, U. of California, Berkeley
Philip E. Tetlock, U. of California, Berkeley

MSR

Religion, Culture and Managing Diversity in
International Organizations

Asha Rao, California State U., Hayward
Donna Wiley, California State U., Hayward

OB

Event and Entity Justice Perceptions:
Distributive Justice and Compensation System
Fairness in International Joint Ventures
Jaepil Choi, Hong Kong U. of Science &
Technology

Chao C. Chen, Rutgers U.

OB

Empowered to Act: Understanding the
Relationship Between Delegation and
Employee Outcomes

Zhen Xiong Chen, U. of Canberra
Samuel Aryee, Hong Kong Baptist U.

ocIs

Metaphors to Communicate Strategic Change
Maris G. Martinsons, City U., Hong Kong

Robert M. Davison, City U., Hong Kong
Timothy S. Boswood, City U., Hong Kong

ocIs

Project Webs And New Modes Of Organising in
the Construction Sector: Insights from an In-
Depth Comparative Case Study

Séamas Kelly, U College Dublin

Kate Ni Chionnaith, Cambridge U.

oDcC

Organizational Adjustment and the
Individual: A Study of Commitment and
Adaptation to Changes in the Kibbutzim
Benson Honig, Wilfrid Laurier U.

0oDC

Shifting dynamics in multiple mergers
Christine Benedichte Meyer, NHH
Inger G. Stensaker, NHH

oM

Flexibility Strategies in the Process Industry
Mikko Ketokivi, Helsinki U. of Technology
Mikko Jokinen, Consolidated Metals
Corporation

oM

Strategic Process in Operations and
Dynamism: Scale Validation and Cross-
Country Comparison

Ely Laureano Paiva, UNISINOS

Aleda V. Roth, U. of North Carolina, Chapel
Hill

Elena Revilla, nstituto de Empresa

omr

Local Struggles and Supranational
Legitimation. Diffusion of US-Type Multiplex-
Cinemas in Europe

Giuseppe Delmestri, SDA Bocconi U.
Michael Woywode, Aachen U.

omr

The More Things Change, The More They
Remain the Same: Instituting Mutual Funds
in Sweden

Stefan Jonsson, Uppsala U.

Michael Lounsbury, Cornell U.

ONE
Co-ordinating Small Wins as an Effective
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The Carolyn Dexter Award

Mechanism for Implementing Firm Level
Eco-innovations

Andrew Griffiths, U. of Queensland
Nardia Haigh, U. of Queensland

ONE

Managerial Perspectives on Corporate
Environmental and Social Responsibilities in
22 Countries

Carolyn Egri, Simon Fraser U.

David A. Ralston, U. of Oklahoma

Irina Y. Naoumova, U. of Tennessee

lan Palmer, U. of Technology, Sydney
Delelin S. Elenkov, U. of Tennessee,
Knoxuville

Ping Ping Fu, Chinese U. of Hong Kong
Laurie Milton, U. of Western Ontario
Liesl Riddle, George Washington U.
Mahfooz Alam Ansari, U. Science Malaysia
Olivier Furrer, U. of Nijmegen

Tevfik Dalgic, U. of Texas, Dallas

Ana Maria Rossi, Clinica De Stress E
Biofeedback

Marina Dabic, U. of Osijek

Florian Wangenbeim, U. of Dortmund
Narasimban Srinivasan, U. of Connecticut
Maria Teresa De La Garza Carrauza,
Instituto Technologico de Celaya

Arif Butt, McGill U.

Vojko Potocan, U. of Maribor

Prem Ramburuth, U. of New South Wales
Philip Hallinger, Mahidol U.

Malika Richards, Penn State U.

Min Hsun Kuo, Yuan Ze U.

lya Girson, U. of Westminster

Vu Thanh Hung, National Economics U.

PNP

Dynamics of Ownership Effects in Hydro-
based Electricity Supply Industries: The Case
of Colombia

Gabriela Elizondo, Imperial College, U. of
London

Abhijit Mandal, U. of Warwick

Matthew Leach, Imperial College of Science,
Technology and Medicine

M

Americanization vs. Contextualization:
Scholarly Publishing in Turkey
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The Carolyn Dexter Award

S. Arzu Wasti, Sabanci U.
Beblul Usdiken, Sabanci U.

SIM

How Firms Respond to Government Corruption: Insights from India
Jamie D. Collins, Texas AGM U.

Klaus Ublenbruck, Texas AGM U.

SIM

A Cross-Cultural Study of Corporate Social and Environmental
Responsibility Practices and Their Benefits

Carolyn Egri, Simon Fraser U.

Isabelle Maignan, Vrije U.

David A. Ralston, U. of Oklahoma

Frances E. Bowen, U. of Calgary

Jean-Pascal Gond, LIRHE, Université Toulouse [

Carlos Lo, Hong Kong Polylechnic U.

David A. Griffith, Michigan State U.

mm

Explorative and exploitative learning strategies in technology-based
alliance networks

Wim Vanbaverbeke, Limburgs U. Centrum

Bonnie Beerkens, Eindhoven U. of Technology

Geert Duysters, Eindhoven U. of Technology

The Committee extends sincere gratitude to the
Jollowing reviewers for the Dexter Award:

Antti Ainamo, Barbara Bigelow, Jennifer Berdahl, Katerina Bezrukova,
Trevor Buck, George Chen, Catherine Connelly, Thomas D’Aunno, Jean-
Louis Denis, Miguel Di Lorenzo, Sue Dopson, Michelle Duffy, Lorraine
Eden, A. R. Elangovan, Martin Evans, Ewan Ferlie, Louise Fitzgerald,
Cherlyn Granrose, Ann Gregory, Hugh Gunz, Louis Hebert, Bob
Hinnings, Anne Huff, David Lamond, Andrea Licari, Mark Milstein,
Kathleen Montgomery, John Oesch, Eleanor O’'Higgins, Flemming
Poulfelt, Trish Reay, Maria Rotundo, Jean-Paul Roy, Sue min Toh,
Charles Wankel, Diana Wong, Jia Lin Xie, Jing Zhou, David Zweig.

rts

Exhibit !

cade

sit the

The Waterbury Room
Sheraton Hotel
with The F rfngc Café

2004
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About the Academy of Management

The Academy of Management is a leading professional association of
scholars dedicated to creating and disseminating knowledge about
management and organizations. The Academy’s central mission is to
enhance the profession of management by advancing the scholarship of
management and enriching the professional development of its members.
The Academy’s membership consists of scholars at colleges, universities,
and research institutions, as well as practitioners with scholarly interests
from business, government, and not-for-profit organizations.

The Academy is committed to shaping the future of management
research and education. Management is defined broadly to encompass
all processes, structures, and behaviors that are related to the work of
organizations, as well as the dynamics of industries,economies,
cultures, and other environmental forces that affect organizations and
their employees.

e 14,019 Members (70% U.S. / 30% Non-U.S.)
* 93 Countries Represented
e 24 Divisions and Interest Groups

o 7 Regional Affiliates (Eastern, Midwest, Western, Southern,
Southwest, Iberoamerican, Asia)

Member Type Percentages
Professors
STUAEILS......ooo e

BUSINESS EXECULIVES. ..o

Emeriti (i.e. retired professors)
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AOM Publications

Academy of Management Journal
Presents cutting edge research that provides readers with a forecast for
new management thoughts and techniques.

Published 6 times per year. Circulation: 14,500.

Academy of Management Review
Explores new management theories and presents high quality concep-
tual work.

Published quarterly. Circulation: 14,300.

Academy of Management Executive
Presents straightforward practical articles geared toward leaders who
influence the practice of management.

Published quarterly. Circulation: 13,700.

Academy of Management Learning & Education Journal
Examines pressing issues in the fields of management learning and
education.

Published quarterly. Circulation: 13,300.

Academy of Management News
Quarterly newsletter covering society news and activities.

24 Division-specific Newsletters
Periodic newsletters addressing areas of specialization.

Advertising

The Academy of Management accepts advertising about professional
resource materials in the annual meeting program and journals.
Address inquiries to:

Susan Zaid, Communications Specialist
Academy of Management

Pace University

P.0. Box 3020

Briarcliff Manor, NY 10510-8020

(914) 923-2607 Fax: (914) 923-2615
email: szaid@pace.edu

For further information about the Academy of Management,
please call the main office at (914) 923-2607, or visit our website:

www.aomonline.org
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Academy of Management

2003-2004 Board of Governors Chairpersons of the Professional
Divisions and Interest Groups

BPS Javier Gimeno, INSEAD
CAR Allen W. Bird, U. of Missouri, St. Louis
M Bruce Barry, Vanderbilt U.

President
Rosalie L. Tung, Simon Fraser U.

President-Elect and Coordinator of Professional
Divisions

Denise M. Rousseau, Carnegie Mellon U. CMS  Ralph Stablein, Massey U.

ENT Kelly G. Shaver, College of William & Mary
GDO  Elizabeth Gooper, U. of Rhode Island

HCM  Leonard H. Friedman, Oregon State U.

HR Patrick Wright, Cornell U.

M Sully Taylor, Portland State U.

Vice President and Program Chair
Thomas G. Cummings, U. of Southern California

Vice President-Elect & Program Chair-Elect
Ken G. Smith, U. of Maryland

Past President and Coordinator of External Relations
MC Georges Trepo

MED  Regina F. Bento, U. of Baltimore
MH Shawn M. Carraher, Texas A&M U.-Commerce

Jone L. Pearce, U. of California, Irvine

Executive Director, AOM Headquarters

Nancy Urbanowicz . o . .
MSR  Sandra West King, California Polytechnic Institute, Pomona

Representatives-at-large MOC
Kimberly B. Boal, Texas Tech U.

Pamela S. Bart, Georgia State U.

OM Ken Boyer, Michigan State U.

OMT  Mary Jo Hatch, U. of Virginia

0DC Gretchen Marie Spreitzer, U. of Michigan
0B Angelo DiNisi, Texas A&M U.

OCIS  Cynthia M. Beath, U. of Texas, Austin

Wayne E Cascio, U. of Colorado, Denver

Julio 0. DeCastro, U. of Colorado

R. Duane Ireland, U. of Richmond

Ellen E. Kossek, Michigan State U.

Stefanie Lenway, U. of Minnesota

Debra L. Shapiro, U. of North Carolina-Chapel Hill
Sim B. Sitkin, Duke U.

ONE Carolyn Egri, Simon Fraser U.
PNP Stephen P. Osbourne, Aston U.

RM Herman Aguinis, U. of Colorado, Denver
M. Susan Taylor, U. of Maryland
usan faylor, 1. of Atafylan SIM Melissa Smith Baucus, Xavier U.
Editor Representative TIM  James Wade, New York U.

Roy James Lewicki, Ohio State U.
Future Annual Meetings of

the Academy of Management

2005 Honolulu, Hawaii August 5 — 10: Hawaii Convention
Center, Hilton Hawaiian Village and Sheraton Waikiki

2006 Atlanta, Georgia August 11-16: Atlanta Marriott Marquis,
Hyatt Regency Atlanta and Atlanta Hilton Hotel

2007 Philadelphia, Pennsylvania August 3 — 8:
Philadelphia Convention Center and Surrounding Hotels
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2002-2003
2001-2002
2000-2001

1999-2000
1998-1999
1997-1998

1996-1997
1995-1996
1994-1995

1993-1994
1992-1993

1991-1992
1990-1991
1989-1990

1988-1989
1987-1988
1986-1987
1985-1986
1984-1985
1983-1984
1982-1983
1981-1982
1980-1981
1979-1980
1978-1979
1977-1978
1976-1977
1975-1976
1974-1975
1973-1974
1972-1973

Academy of Management Past Presidents

Affiliations reflect those at the time of presidency.

Jone L. Pearce ............ccoec...... University of California, Irvine
Jean M. Bartunek.................. Boston College

Andrew H. (Andy)

Van de Ven.........coooeevveveee. University of Minnesota

David A. Whetten .................. Brigham Young University
Anne S. Huff........coooovvveeeee. University of Colorado
William H. (Bill)

Starbuck..........ooveervvvenirinnns New York University

Michael A. (Mike) Hitt.......... Texas A&M University
Richard T. (Rick) Mowday...University of Oregon
Mary Ann Y. Von Glinow...... Florida International

University
Greg R. Oldham................. University of Illinois
Donald C. (Don)
Hambrick .........cccooovevvvvernnee. Columbia University

Ramon J. (Ray) Aldag.......... University of Wisconsin

Janice M. (Jan) Beyer.......... University of Texas at Austin
Steven (Steve) Ker-............... University of Southern
California
Arthur G. (Art) Bedeian.......Louisiana State University
Don Hellriegel..............cooee. Texas A&M University
Richard M. (Rick) Steers......University of Oregon
Fred Luthans...........ccccoeeeeee. University of Nebraska
Kathryn M. (Kay) Bartol ......University of Maryland
John W. Slocum, Jr................ Southern Methodist University
Robert B. (Bob) Duncan ......Northwestern University
Max S. Wortman, Jr. ............ University of Tennessee
Larry L. Cummings .............. University of Wisconsin

William E (Bill) Glueck.......University of Georgia
Rosemary Pledger............. University of Houston

John B. (Jack) Miner-............ Georgia State University
Fremont F. (Monty) Kast ......University of Washington
Stanley C. (Stan) Vance .......University of Tennessee
Herbert G. (Herb) Hicks........Louisiana State University
Lyman W. (Port) Porter........University of California, Irvine

Charles E. (Charlie)
SUMMEL, JT. vooovvvvvvvenen University of Washington
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1971-1972

1970-1971
1969-1970
1968-1969
1967-1968
1966-1967
1965-1966

1964-1965

1963-1964
1962-1963

1961-1962
1960-1961
1959-1960
1958-1959

1957-1958

1956-1957
1955-1956
1954-1955
1953-1954
1952-1953
1951-1952
1950-1951
1949-1950
1948-1949

1947-1948
1941-1947
1936-1940

George A. Steiner .................. University of California at
Los Angeles

William G. (Bill) Wolf.......... Cornell University
Joseph A. (Joe) Litterer.......... University of Massachusetts

Paul J. Gordon............cccooo. Indiana University

Ernest (Ernie) Dale.............. University of Pennsylvania

Max D. Richards................... Pennsylvania State University

Preston P. (Pres)

Le BIeton .......covevvvvrerrrirrene. University of Washington

Dalton E. (Dalt)

McFarland.........ccooovvvvveenee. Michigan State University

Keith Davis...........cccooeevvveennnn. Arizona State University

Harold D. (Howdy) Koontz...University of California at
Los Angeles

Harold E Smiddy ................ General Electric Company

George R. Terry......c.occvvnenn. Northwestern University

Joseph W. (Joe) Towle............ Washington University
Merten J. (Mandy)

Mandeville ..............ccoouvvvenen.. University of Illinois

Billy E. GOEtZ .........vvorvveeene. Massachusetts Institute
of Technology

Alvin M. Brown .......cccoooveennn., Johns-Manville Corp.

Franklin G. (Frank) Moore..University of Michigan
Ronald B. (Ron) Shuman ...University of Oklahoma
William R. (Jack) Spriegel....University of Texas
Franklin E. (Frank) Folts.... Harvard University
John E Me€........ooovvrvvenrrrinnn. Indiana University
William H. (Bill) Newman...Columbia University

Michael J. (Mike) Jucius ......Ohio State University

Erwin H. Schell.................... Massachusetts Institute
of Technology
Ralph C. Davis.......cccooooveevnne. Ohio State University

Robert P. (Bob) Brecht ......... University of Pennsylvania

Charles L. (Charlie)
Jamison ..., University of Michigan
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2004 Academy of Management Annual Meeting Statistics

Table 1: Submissions by Sponsor
Numbers reflect those submissions that were reviewed. In some cases, symposia were submitted to multiple sponsors.

Paper Submissions Symposia Submissions
Interactive  Shared
Submitted Sponsor Visual Paper Interest Papers Proceedings Submitted Symposia Showcase
Sponsor Papers Acceptance Acceptance Acceptance Track Accepted Acceptance Symposia Accepted Symposia
AA 0 0 0 0 0 0 0 37 32 2
ART 32 21 0 0 0 21 0 1 1 0
BPS 497 177 4 49 5 235 23 30 19 6
CAR 50 14 0 8 1 23 3 16 11 3
CM 62 15 9 7 5 36 5 12 7 5
CMS 81 15 31 12 4 62 6 12 7 5
ENT 202 60 20 22 10 112 13 9 7 1
GDO 110 27 26 16 10 79 8 24 17 3
HCM 73 22 6 11 5 44 4 3 1 1
HR 172 51 34 21 7 113 11 31 16 8
IM 272 97 37 26 4 164 17 15 6 4
MC 68 22 16 11 1 50 5 10 2 4
MED 90 35 11 10 1 57 6 20 6 4
MH 39 4 9 6 1 20 3 7 4 3
MOC 95 14 15 16 15 60 6 12 6 6
MSR 41 15 0 4 0 19 2 4 2 1
OB 370 123 46 40 11 220 20 65 41 16
OCIS 108 34 24 15 1 74 8 15 6 3
oDC 105 37 8 12 12 69 7 26 9 8
oM 45 18 0 6 2 26 3 3 1 0
OMT 307 79 53 41 9 182 13 40 21 14
ONE 56 17 5 7 3 32 4 9 7 2
PNP 82 19 20 13 8 60 5 4 2 2
RM 65 22 6 8 0 36 4 14 7 7
SIM 119 25 7 22 5 59 6 14 11 3
TIM 242 80 11 31 4 126 12 22 9 5
Totals: 3,383 1,043 398 414 124 1,979 194 455 258 116

Table 2: Sessions & Participants

Table 3: Affiliations with 30+ Participants Table 4: Participant Country Representation

Sessions: Total Affiliation Name * Country * Total Country * Total
Caucus 10 Case Western Reserve U. ARGENTINA 3 KOREA, REPUBLIC OF 11
Free Session 18 Cornell U. AUSTRALIA 169  MACAU 1
Meeting 152 Florida State U. AUSTRIA 9 MALAYSIA 3
Paper Session 472 Harvard U. BELGIUM 19 MEXICO 12
PDW Workshop 297 INSEAD BRAZIL 32 NETHERLANDS 129
Social Event 36 London Business School CANADA 270 NEWZEALAND 33
. L CHILE 1 NORWAY 45
Symposium 182 Michigan State U. CHINA 32 PHILIPPINES 1
Theme Session 21 National U. of Singapore COLOMBIA 1 POLAND 1
All Sessions 1188 New York U. COSTARICA 7 PORTUGAL 7
Northwestern U. CROATIA 1 RUSSIAN FEDERATION 3
; Ohio State U. CYPRUS 3 SINGAPORE 62

Papers Accepted for Proceedings 194 .
Pennsylvania State U. DENMARK 39 SLOVENIA 2
L . Rutgers U. ESTONIA 1 SOUTH AFRICA 4

Participants: Total
P | P 5002 Stanford U. FINLAND 36 SOUTH KOREA 7
Uer © Z’;f_l_ rc;gram o ot Texas A&M U. FRANCE 103 SPAIN 47
nique Aliliations on Frogram 1, U. of llinois, Urbana-Champaign GERMANY 63 SWEDEN 38
Countries Represented 55 U. of Maryland GREECE 6 SWITZERLAND 53
U. of Michigan HONG KONG 61 TAIWAN 43
U. of Minnesota INDIA 11 THAILAND 2
U. of Pennsylvania IRELAND 22 TURKEY 15
U. of Queensland ISRAEL 36 UGANDA 1
U. of Southern California ITALY 47 UKRAINE !
U of T " JAMAICA 1 UNITED KINGDOM 306
0. °f V\‘I)rot” ° Ontari JAPAN 19 UNITED STATES 3,117
- ot Vestern Dntario JORDAN 1 VENEZUELA 5
York U. KENYA 1 VIETNAM 1
KOREA 2
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Conference Program Guide - Friday, August 6, 2004

Friday Morning, August 6, 2004
8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30 12:00 12:30

MT: St. Charles Suite « AAC: Board Governors™ Meeting 2

OS: Louisiana Bayou 4 ONE: Environmental Bavou Trip |

0S: Swamp & Plantation 3 IM: IM Division "Adventure" |

SH: Poydras « AAC: New Orleans 2004, LAC B

Friday Afternoon, August 6, 2004
1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30

FM: Orleans 10 MH: Higains Industries

MT: La Galleries 5 5 ENT: New Faculty Consortium

MT: La Galleries 6 6 ENT: Doctoral Consortium

MT: Mardi Gras Salon B 17 GDO: GDO Doctoral Consortium

MT: Preservation Hall Studio 7 13 RM/HR: Multi-Level Analysis 26 RM/HR: Hierarchical Linear Modeling

MT: Preservation Hall Studio 9 14 RM/MH/CMS: Research Philosophy 25 RM: Natural Experiments

MT: St. Charles Suite « AAC: Board Governors' Meeting 0

0S: Harrah's Casino 7 HR: Touring Harrah's Casino o

OS: Louisiana Bayou €« ONE: Environmental Bayou Trip z

0S: Swamp & Plantation € IM: IM Division "Adventure" n

RC: Acadia 24 MED/CAR/GDO: Qur First Years g

RC: La Salle 23 ITC: Europe At The Academy 14|

RC: Union Terrace A 9 MED and cosponsors: Plavmakers 2

SH: Bayside A 20 ENT: Research Writing O

SH: Napoleon A1 29 TIM: TIM Doctoral Consortium . m

SH: Napoleon C3 21 ENT: Family Business Teachina b v

SH: Napoleon D1 30 OMT: OMT Junior Faculty > :

SH: Napoleon D2 16 BPS: Resource-Based View Research o

SH: Napoleon D3 22 ENT: New Venture Strateay g

SH: Poydras « AAC: New Orleans 2004, LAC o

SH: Rhythms | 8 MC: 15 MC: Your Consulting Practice 31 MC: Managing >

SH: Salon 817 18 IM/IIAM/PTC: Executives/Academics on CAFTA g

SH: Salon 820 12 ODC/MED/TTC: Academic Coaching 19 ODC/PTC: Strateay to Reality Framework g

SH: Salon 828 28 ODC/MC/MED/PTC: Optimizing Action :

SH: Salon 829 11 ODC/MC/IM: Global Consulting 27 ODC/TIM/PTC: Enabling Knowledae Continuity E
m
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Conference Program Guide - Friday, August 6, 2004

L] L]
Friday Evening, August 6, 2004
5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30 9:00
MT: Balcony | 41 0B: OB Junior Faculty Consortium
MT: Balcony M 36 OCIS: OCIS Doctoral Consortium
MT: Balcony N 34 0B: 0B Doc Student Consortium
MT: La Galleries 4 33 CM: CM Doctoral Consortium
MT: La Galleries 6 € ENT: Doctoral Consortium
MT: Mardi Gras Salon B« GDO: GDO Doctoral Consortium
MT: Mardi Gras Salon C 46 SIM: SIM Doctoral Consortium
MT: Preservation Hall Studio 7 35 RM/HR: Multi-Level
OS: Local Restaurant 1 37 HR: HR Doctoral Student Consortium
0S: Local Restaurant 2 47 IM: Dinner with IM
RC: Acadia 39 MED: Welcome Reception
RC: Evangeline 40 MED: Arab Management Development
RC: La Salle « ITC: Europe At The Academy
RC: Union Terrace A « MED and cosponsors:
SH: Napoleon A2 32 BPS: BPS Doctoral Consortium
SH: Napoleon A3 43 OMT/ODC/MOC: MOC/ODC/OMT Doc Consortium
SH: Napoleon B3 38 IM: IM Welcome and Academy Roadmap
SH: Napoleon D1 « OMT: OMT Junior Faculty Workshop
SH: Napoleon D2 45 AAC: MC Board Meeting
SH: Poydras « AAC: New Orleans 2004, LAC
SH: Rhythms | « MC: Managing Consulting Projects
SH: Rhythms Il 44 0DC: International Reception
SH: Salon 828 < ODC/MC/MED/PTC: Optimizing 42 ODC/SIM: 1st. 2nd. 3rd-Person Research
SH: Salon 829 <« ODC/TIM/PTC: Enabling

Worshipping a Strange God

Supply and demand,

The new commandments.
Efficiency its truth

And our salvation

All must bow down before
The Market.
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Never a more ruthless deity.

It allows none before it.

Unchecked,

It seeks not what is best for us

But only what is most economical in us.

Forever a means to an ends.
Anything but divine, holy, free.

by J. Andrew Morris, Catawba College
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Conference Program Guide — Saturday, August 7, 2004

L]
Saturday Morning, August 7, 2004
7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
FM: Bayou | 114 PNP: Challenges in Volunteer Mat
FM: Bayou I 123 MED: E-Mentoring
FM: Bayou Il 69 MED/BPS: Teaching Strateqv Bevond Cases
FM: Bayou IV 63 IAM: Latin HR Studies 128 |IAM: Organizations in Latin-America
FM: Creole 70 MED and cosponsors: New Forms Of Work And Learning
FM: Gold 124 MED/OCIS: TML Research Colloguium
FM: Orleans 125 MH: New Member Workshop
FM: Rex 101 CAR: Advancing Careers Research
MT: Audubon 62 HR/TTC/MED: Teaching Competencies
MT: Balcony | 71 OB: OB Jr. Faculty Consortium
MT: Balcony J 61 HR: HR Doctoral Student Consortium
MT: Balcony K 50 HR: HR Junior Faculty Consortium
MT: Balcony L 112 OCIS: OCIS Jr. Faculty Consortium
MT: Balcony M 91 OCIS: OCIS Doctoral Consortium
MT: Balcony N 72 OB: OB Doc Student Consortium
MT: La Galleries 1 109 MED: Delivering a Distance MBA O
MT: La Galleries 2 103 CM/HR: Oraanizational Justice | O
MT: La Galleries 3 106 GDO/CAR/OB/HR: GLBT Research,Teaching.Action ') Z
MT: La Galleries 4 102 CM: CM Doctoral Consortium | T
MT: La Galleries 5 57 ENT: New Faculty Consortium | g
MT: La Galleries 6 58 ENT: Doctoral Consortium | m
MT: Lafayette Suite 96 AAC: Board of Governors' Meeting N z
MT: Mardi Gras Salon B 87 GDO: GDO Doctoral Consortium O
MT: Mardi Gras Salon C € SIM: SIM Doctoral Consortium m
MT: Mardi Gras Salon D 131 HR: Editor Roundtable o
MT: Preservation Hall Studio 1 111 OB/MOC/OMT/OM: People and Project Management :
MT: Preservation Hall Studio 2 80 RM/TIM: Survival Analysis o
MT: Preservation Hall Studio 3 81 SIM/GDO: SIM-GDO Cultural Adaptability 127 SIM/ONE: SIM Reconciling Standards m
MT: Preservation Hall Studio 4 59 GDO/OBICAR: SIT: Theory & Practice s
MT: Preservation Hall Studio 5 107 HR/IM/IAM: HRM in Latin America >
MT: Preservation Hall Studio 6 64 IM: IM Doctoral Consortium g
MT: Preservation Hall Studio 7 93 RM/HR/OB: Moderator/Interaction Analysis
MT: Preservation Hall Studio 8 94 RM/OB/HR/MED: Scale Development Workshop 9
MT: Preservation Hall Studio 9 79 RM/IM: Social Networks Research E
MT: Preservation Hall Studio 10 65 IM: IMD Junior Faculty Consortium | w)
MT: St. Charles Suite 97 AAC: Board of Governors™ Meeting m
RC: Acadia 110 MED/MSR: Teaching The Whole Person
RC: Carondelet 104 CMS: Tempered Radicals in Teaching 129 CMS: CMS Darkside Il Competition .
RC: La Salle 115 TTC/PTC: Designing Courses for Learning
RC: Orleans 53 AAC: Membership Committee Meeting
RC: St. Charles 105 CMS/MH/OMT: CMS Post-Doctoral 130 CMS/MED/ONE/SIM: CMS Post-Doctoral >
RC: Union Terrace A 68 MED and cosponsors: Playmakers R
RC: Vermillion 78 ONE: Junior Scholar Workshop
SH: Armstrong Ballroom 51 AA/NDSC: New Doc Student Consortium R
SH: Bayside A 54 ENT: Interdisciplinary Research 119 ENT: Governance And Innovation
SH: Bayside B 82 TIM: TIM Jr Faculty Consortium R
SH: Borgne 92 PS/ODC/RM: Practitioner Series/AR |
SH: Edgewood A 95 AAC: Placement Services R
SH: Grand Couteau 113 OMT/MOC: Symbolic Institutional Theory |
SH: Maurepas 108 MC/ODC: Five Colors of Change
SH: Napoleon A1 84 TIM: TIM Doctoral Consortium R
SH: Napoleon A2 85 BPS: BPS Doctoral Consortium
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L]
Saturday Morning, August 7, 2004 (cont.)
7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
SH: Napoleon A3 77 OMT/MOC/ODC: MOC/ODC/OMT Doc Consortium
SH: Napoleon B1 99 BPS/IM: Conversations On IM & Strateay
SH: Napoleon B2 74 ODC/MED/TTC/PTC/MOC: Executive Doctoral Colloquium
SH: Napoleon B3 55 ENT: Delivery Systems For Dreams? 120 ENT: External Venturing & Learning
SH: Napoleon C1 « MED/HR/TTC: Teaching With Technology 133 MED/MSR:
SH: Napoleon C2 73 ODC/MC: ODC Competency Foundation
SH: Napoleon C3 100 BPS/MED/ENT/TIM/TTC: Teaching Entrepreneurship
SH: Napoleon D1 76 OMT: OMT Junior Faculty Workshop
SH: Napoleon D2 86 BPS: BPS New Faculty Consortium
SH: Napoleon D3 56 ENT: Interconnecting Intanaibles 121 ENT: Family Business Research
SH: Poydras 52 AAC: New Orleans 2004, LAC
SH: Rhythms | 66 MC: 89 MC: The Consulting 116 MC: The Client Relationship
SH: Rhythms Il 67 MC: 90 MC/MED: Teaching the 117 MC: EMBA as Change 132 MC: IT Consulting Track
SH: Salon 817 60 HCM: 118 AAC: Ins and Outs Faculty Recruit.
SH: Salon 820 83 TIM/BPS: Managing Open Innovation 126 MOC/OMT: Constructing Knowledge
SH: Salon 821 88 HCM: Balancing Work and Non-work 122 HCM: Informing Health Care Policy
SH: Salon 828 75 ODC/SIM: 1st. 2nd. 3rd-Person Research
SH: Waterbury 98 ART: Academy Arts & The Fringe Cafe
Questing

Would I be a detective finding clues in the darkness
if, momentarily, focused there a shaft of light?
Is it truth or illusion exposing that flash of insight?

Would I be a conjurer pulling meaning from confusion
if confounders, interactions produced solution?
Is it truth or distraction to insist upon diffusion?

Would I be a physician devising better regimen
if imperfect technique, core significance betrayed?
Is it truth or damaging to allow resulls be displayed?
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Would I be a leader as a tentative manager
if team participants bequeathed a stance most wise?
Is it truth and strength or weakness to adopt and recognize?

Would I be a visionary or follower of fear
if the solace needed were almost within my sphere?
Is it truth or blessing to find comfort in answer most near?

Would I be a scholar entreating complete expression
if others disputed my derived extension?
Is it truth or solution to produce another question?

by Patricia H. Parkerfon, UCIA
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Conference Program Guide — Saturday, August 7, 2004

Saturday Afternoon, August 7, 2004

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30
FM: Bayou | 147 PNP/TTC: Web Media Development Workshop
FM: Bayou |l 184 PNP: Junior Faculty Consortium
FM: Bayou Il 145 PNP: Jr Faculty / Doctoral Student 185 PNP: Doctoral Student Consortium
FM: Bayou IV 154 IAM: Publishing for IAM Researchers
FM: Creole 181 MED/TTC: Service Learning Nuts & Bolts
FM: Gold 156 MED: Classroom Exercises
FM: Orleans 157 MH: Getting Published 197 MH/MED: Teaching Management
FM: Rex 188 CAR/TTC/ART: Sculpturing Career Landscapes
MT: Balcony | « OB: OB Jr. Faculty Consortium B
MT: Balcony J € HR: HR Doctoral Student Consortium
MT: Balcony K 138 HR: HR Junior Faculty 159 OM: Doctoral Consortium
MT: Balcony L « OCIS: OCIS Jr. Faculty Consortium
MT: Balcony M « OCIS: OCIS Doctoral Consortium
MT: Balcony N « OB: OB Doc Student Consortium >

MT: Beauregard

172 GDO/MSR/SIM: Managing Religious Diversity

MT: Grand Ballroom - Membersh34 AAC: Membership

MT: Grand Ballroom Registratio 35 AAC: Registration

MT: La Galleries 1

142 MED: Multimedia In Online Courses 195 MED/IM/ONE: Developing World Cases

MT: La Galleries 2

€ CM/HR: Organizational Justice

MT: La Galleries 3

« GDO/CAR/OB/HR: GLBT Research,Teaching,Action 207 MSR/ONE: Affluenza

MT: La Galleries 4

« CM: CM Doctoral Consortium

MT: La Galleries 5

€ ENT: New Faculty Consortium

MT: La Galleries 6

« ENT: Doctoral Consortium B

MT: Lafayette Suite

« AAC: Board of Governors' Meeting

MT: Mardi Gras Salon B

171 GDO: GDO Doctoral Consortium

MT: Mardi Gras Salon C

173 SIM: SIM Doctoral Consortium

MT: Mardi Gras Salon D

153 HR: Third Annual HR Town Meeting

MT: Napoleon Suite

186 AAC: AMJ New Editors™ Mtg

MT: Preservation Hall Studio 1

139 HR/OB/GDO/RM: Assess Faultlines in Teams 205 HR/MED: Leveraging

MT: Preservation Hall Studio 2 4146 RM/ONE: Textual Analysis

MT: Preservation Hall Studio 3

165 SIM/ODC: SIM Stakeholder Dialogue 196 MEN: Multicultural Mentoring

MT: Preservation Hall Studio 4 144 MEN: Mentoring Committee Meeting

176 GDO/MED: Feminising the MBA 204 GDO/HR/CAR: Does Gender Trump

MT: Preservation Hall Studio 5

160 OM/MED: Engineering Curriculum Drivers

MT: Preservation Hall Studio 6 € IM: IM Doctoral Consortium

MT: Preservation Hall Studio 7 € RM/HR/OB: Moderator

164 RM/ODC/MH: Qual Methods for Org Change 202 RM/ODC: Latent Growth Modeling

MT: Preservation Hall Studio 8

« RM/OB/HR/MED: Scale 4163 RM/IM: Tips for Intl 183 RM/ITC: Measurement Invariance

MT: Preservation Hall Studio 9

162 RM/BPS: Analvzing Panel Data 201 RM/BPS: Robust Regression

MT: Preservation Hall Studio 10 € IM: IMD Junior Faculty Consortium

MT: St. Charles Suite

€« AAC: Board of Governors™ Meeting

RC: Acadia 143 MED: J. of Management Education 180 MED/CAR/GDO: Survive And Thrive Sm. Schools 2
RC: Carondelet € CMS: Darkside Il 169 CMS: CMS Doctoral Consortium 7
RC: Evangeline 199 ONE/OM/PTC: Value Stream Coffee Game 2
RC: La Salle 167 TTC: Scholarship of Teaching 208 TTC/PTC/MED: 2
RC: Orleans 200 ONE/SIM/RM/CM: Multi-Case Meta-Methodoloay W

RC: St. Charles

« CMS/MED/ONE/SIM: CMS Post-Doctoral 470 CMS/ONE/GDO/OMT: CMS Post- 189 CMS/CAR: CMS Post-Doctoral Consortium 4

RC: Union Terrace A

« MED and cosponsors: Playmakers 2

RC: Vermillion 161 ONE/MED/SIM: Directions in 198 ONE: Approaches to Campus Greening
SH: Armstrong Ballroom <« AA/NDSC: New Doc Student Consortium

SH: Bayside A 149 ENT: How Entrepreneurs Think 190 ENT: Learning in Entrep Teams

SH: Bayside B « TIM: TIM Jr Faculty Consortium

SH: Borgne « PS/ODC/RM: Practitioner Series/AR

SH: Edgewood A

« AAC: Placement Services

47 Section B
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Conference Program Guide — Saturday, August 7, 2004

Saturday Afternoon, August 7, 2004 (cont.)

12:00 12:30 1:00 1:30 2:00 2:30

3:00 3:30 4:00 4:30

SH: Grand Couteau <« OMT/MOC: Symbolic 182 OMT: Teaching OMT

SH: Napoleon A1 € TIM: TIM Doctoral Consortium

SH: Napoleon A2 168 BPS: BPS Doctoral Consortium

SH: Napoleon A3 € OMT/MOC/ODC: MOC/ODC/OMT Doc Consortium

SH: Napoleon B1 136 BPS: Conversations On Strateqy 187 BPS/TIM: Conversations On Innovation 2
SH: Napoleon B2 « ODC/MED/TTC/PTC/MOC: Executive Doctoral Colloguium

SH: Napoleon B3 175 ENT: Future of Entrepreneurship

SH: Napoleon C1 <« MED/MSR: Transcendence 466 SIM/ONE/TTC: Teachina SIM with Cases 206 MED: Best Practices In
SH: Napoleon C2 148 TIM/MED/TTC: Technology Mamt Education

SH: Napoleon C3 137 BPS/TIM: Industry Change 203 TIM: Funding Your Research

SH: Napoleon D1 € OMT: OMT Junior Faculty Workshop

SH: Napoleon D2 174 BPS: BPS New Faculty Consortium

SH: Napoleon D3 150 ENT: Universities Growing New Tech 191 ENT: Techno-Entrepreneurship Today

SH: Poydras « AAC: New Orleans 2004, LAC 2
SH: Rampart 177 IMIHR: HR & International Alliances

SH: Rhythms | 141 MC: Executive 179 MC: Gaming/Simulations 209 MC: Leadina
SH: Rhythms Il 155 MC: Consulting in a 194 MC: Research in Consulting

SH: Salon 817 151 HCM: Finding the Right HCM Journal 192 HCM: Feedback on predoc research

SH: Salon 820 140 IM/BPS: Growth in Global Industries 178 IM/RM/ITC: Student-Faculty Joint Research

SH: Salon 821 152 HCM: Workina Outside Academics 193 HCM: Expert Help on Research

SH: Salon 828 « ODC/SIM: 1st, 2nd, 3rd- 158 ODC/OMT: Critical Lenses on ODC

SH: Waterbury € ART: Academy Arts & The Fringe Cafe

Section B
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Conference Program Guide — Saturday, August 7, 2004

Saturday Evening, August 7, 2004

5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
MT: Balcony | « OB: OB Jr. Faculty Consortium
MT: Balcony J € HR: HR Doctoral Student
MT: Balcony L €« OCIS: OCIS Jr. Faculty
MT: Balcony M « OCIS: OCIS Doctoral Consortium
MT: Balcony N « OB: OB Doc Student Consortium
MT: Beauregard « GDO/MSR/SIM: Managing
MT: La Galleries 1 212 MED/BPS/OB: Theory, Role Play & Simulation
MT: La Galleries 2 € CM/HR: Organizational
MT: La Galleries 3 213 MSR: Introduction to 223 MED: Film and Television of Working
MT: La Galleries 4 € CM: CM Doctoral Consortium
MT: La Galleries 5 226 OB: Meet the OB Exec 232 OB: OB Reviewers' Reception
MT: La Galleries 6 €« ENT: Doctoral Consortium
MT: Mardi Gras Salon C € SIM: SIM Doctoral Consortium
MT: Mardi Gras Salon D 221 HR: Social Reception
MT: Preservation Hall Studio 1 € HR/MED: Leveraging SHRM
MT: Preservation Hall Studio 2 219 OCIS: 227 OCIS: OCIS Welcome Reception Q
MT: Preservation Hall Studio 4 « GDO/HR/CAR: Does Gender o
MT: Preservation Hall Studio 5214 AAC: Honolulu 2005 Z
OS: Local Restaurant 3 225 MED/CAR/GDO: Survive And Thrive Sm. Schools T
RC: Acadia « MED/CAR/GDO: Survive And m
RC: Carondelet « CMS: CMS Doctoral Consortium :
RC: Evangeline « ONE/OM/PTC: Value Stream E
RC: La Salle € TTC/PTC/MED: Intersect- O
RC: Orleans < ONE/SIM/RM/CM: Multi-Case 224 MED: International Storvtelling m
RC: Union Terrace A « MED and cosponsors: Playmakers
RC: Union Terrace C 220 ONE: ONE Welcome Reception ;
SH: Armstrong Ballroom 222 IM: IM Division PDW reception o
SH: Bayside A 210 AAC: Placement for Applicants 0
SH: Bayside B 216 TIM: TIM Jr Faculty -
SH: Grand Chenier 230 TIM: TIM Consortia Reception >
SH: Grand Couteau 228 ODC: Doctoral Student Reception g
SH: Maurepas 214 OMT: Meet OMT
SH: Napoleon At 217 TIM: TIM Doctoral Consortium ()
SH: Napoleon B1 « BPS/TIM: Conversations On E
SH: Napoleon C1 « MED: Best Practices In Using Film U
SH: Napoleon C2 218 HCM: HCM PDW Reception m
SH: Napoleon C3 € TIM: Funding Your Research
SH: Poydras €« AAC: New Orleans 2004, LAC 2
SH: Rhythms | €« MC: Leading Radical Change
SH: Rhythms || 229 SIM: SIM Keynote Address
SH: Salon 817 215 MED/TIM: E-Learning Practices
SH: Salon 821 231 IAM: IAM Business Meeting
SH: Salon 828 « ODC/OMT: Critical Lenses on
SH: Waterbury € ART: Academy Arts & The Fringe Cafe 2
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Conference Program Guide — Sunday, August 8, 2004

°
Sunday Morning, August 8, 2004
7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
FM: Bayou | 268 CAR/IM/OB: Academic Careers
FM: Bayou Il 293 PNP: Junior Faculty Consortium
FM: Bayou Il 294 PNP: Doctoral Student Consortium
FM: Bayou IV 265 AAM: Asian Management Roundtable
FM: Creole « MED: E-media Management 289 MED/CAR: ABD Survival Training
FM: Explorers 255 MSR: Human/Spiritual Progression
FM: Gold 274 MSR: Operationalize Spirituality 310 MSR/ONE: Future Spirituality Research
FM: Orleans 273 MH: Getting Involved 309 MH: Managina Your Dissertation
FM: Rex 241 CAR/MED/TTC: Academic Work-Life Balance
FM: University 290 MSR: Spirituality Research 327 MSR: Publishing in Spirituality
MT: Audubon 270 GDO/MEN: Research/Networking Workshop 325 GDO/MED/SIM: Affective Intelligence
MT: Balcony | 256 OB: OB Junior Faculty Consortium
MT: Balcony J 248 HR: HR Doctoral Student Consortium
MT: Balcony K 249 HR: HR Junior Faculty Consortium
MT: Balcony L 291 OCIS/IM/RM: International Groups Research
1] MT: Balcony M 311 OCIS/MED: Student Virtual Team Success
e MT: Balcony N 257 OB: OB Doc Student Consortium
: MT: Beauregard 303 GDO/TTC/PTC: Takina it to the Streets
G MT: Grand Ballroom - Break Area 321 AAC: Conference Break
MT: Grand Ballroom - Membership 279 AAC: Membership
E MT: Grand Ballroom Exhibits 280 AAC: Exhibits
< MT: Grand Ballroom Registration 281 AAC: Reaistration
m MT: La Galleries 1 322 CM: Teaching Negotiation
G MT: La Galleries 2 238 AAC: Breakfast with AoM Affiliates
o MT: La Galleries 3 246 GDO and cosponsors: Mentoring across boundaries
E MT: La Galleries 4 269 CM: CM Town Hall
MT: La Galleries 6 244 ENT: Doctoral Consortium
T MT: Lafayette Suite 323 AAC: Incomina 2004-5 Program Chairs
o MT: Mardi Gras Salon B 304 HR/OB: Publishing Qual. Research
z MT: Mardi Gras Salon C 324 AAC: Current/Incoming Committee
E MT: Napoleon Suite 234 AAC: Breakfast with Division Chairs 298 AAC: Incoming Chairs of Div/IG 3302AC:.
w MT: Preservation Hall Studio 1 286 HR: HR Underaraduate Curriculum
| B | MT: Preservation Hall Studio 2 320 TIM/OMT/ENT: Technology Evaluation Metrics
-4l |MT: Preservation Hall Studio 3 285 ENT: Which Text? Which Course?
o MT: Preservation Hall Studio 4 277 ONE/SIM: ONE/SIM Ask the Experts 319 SIM/MED: SIM-MED-SBE Research Networks
o MT: Preservation Hall Studio 5 313 OM/BPS: OM & BPS: Actionable Capacity?
MT: Preservation Hall Studio 6 259 OM/MED: Project Management Simulation 312 OM: Teach Continuous Improvement
MT: Preservation Hall Studio 7 261 RM/NDSC: Ask the Experts: Qualitative 318 RM/NDSC: Ask the Experts: Quantitative
MT: Preservation Hall Studio 8 292 OMT: Dissertation Proposal Workshop
MT: Preservation Hall Studio 9 262 RM/ONE: Programming with LISREL 317 RM: Become a Productive Researcher
MT: Preservation Hall Studio 10 250 IM/ITC: Getting Published
MT: St. Charles Suite 282 AAC: Current Program Chairs
RC: Acadia 252 MED/CAR/GDO: Survive And Thrive Sm. Schools
RC: Carondelet 307 MED: AMLE Service-Learning Issue
RC: Evangeline 253 MED/OB/HR: Cinema Update
RC: La Salle 264 TTC: Intl. Teachinag & Learning 315 ONE/MED: Sort The Greenwash
RC: Union Terrace A 288 MED and cosponsors: Playmakers
RC: Vermillion 284 CMS: Living Wage Campaigns: Lessons
SH: Bayside A 242 ENT: Entrepreneurial Rents 302 ENT/HR: Entrepreneurship & HRM
SH: Bayside B 295 PS: AR Practices Around the World
SH: Bayside C 243 ENT: Women Entrepreneurs 301 ENT: Women Entrepreneurs & Growth
SH: Borgne 296 PTC and cosponsors: Valuing Diversity in the AoM
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Sunday Morning, August 8, 2004 (cont.)
7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
SH: Edgewood A 278 AAC: Placement Services 2
SH: Grand Ballroom A 240 BPS/OMT/MED/TTC: Teaching Strategic 299 BPS/IM: Corporate Strategy
SH: Grand Ballroom B 239 BPS: Dissertation Workshop
SH: Grand Ballroom C 305 IM: (IM)pactful Research
SH: Grand Ballroom E 266 BPS: BPS New Faculty Consortium
SH: Grand Chenier 276 OMT/OB/ODC/MOC: Editors' Panel
SH: Maurepas 275 OMT/OB/MOC/ODC: Pos Organizational Scholarship
SH: Napoleon A1 235 BPS/OMT: Conversations On Governance 300 BPS/TIM: Measurinag Knowledae
SH: Napoleon A2 267 BPS: BPS Doctoral Consortium
SH: Napoleon A3 260 OMT/MOC/ODC: MOC/ODC/OMT Doc Consortium
SH: Napoleon B2 251 IM/MED/TTC/BPS: Teaching Intl. Executives
SH: Napoleon B3 245 ENT/TIM: Entrepreneurial Capabilities
SH: Poydras 237 AAC: New Orleans 2004, LAC 2
SH: Rampart 263 TIM/BPS/RM: Experimental Methods 297 AAC: AME Writers Workshop
SH: Rhythms | 287 MC: Consultina to a New HR Pardiam 329 MC: Consultina and Bia
SH: Rhythms || 308 MED and cosponsors: Meet The Best Reviewers
SH: Rhythms |l 254 MOC: Cognition in the Rough
SH: Salon 816 258 ODC/MC/OMT: Collaborative Research 328 ODC/PTC: Linking Content & Process
SH: Salon 817 271 HCM: Qualitative Methods Workshop 316 PTC: Practice in Knowledge
SH: Salon 820 236 TIM/BPS/OMT: Value Chain Evolution 314 OMT/BPS/HR/OB/RM: Craft of Revewing
SH: Salon 821 272 HCM: Quantitative Methods Workshop 306 IM/OMT: Advancing Institutional Theory
SH: Salon 828 247 HCM: HCM Breakfast 326 HCM/ODC/OMT/TIM: Findina Funding
SH: Waterbury 283 ART: Academy Arts & The Fringe Cafe 2
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Waiting For The Warrior: A Marks and Spencer Quilt
Ann Rippin; U. of Bristol; Best Theme-based Art Submission
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Conference Program Guide — Sunday, August 8, 2004

Sunday Afternoon, August 8, 2004

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4:00 4:30
FM: Bayou | 345 CAM: JOM Editorial Board Meetina
FM: Bayou Il 373 AAC: SIM Executive Committee
FM: Bayou Il 350 CAM: OMJ Editorial
FM: Creole 349 AAC: AMJ Outgoing Edit. Board Mta
FM: Gold 334 CAM: BIOrg.net Meeting
FM: Orleans 346 CAM: Leadership Quarterly 374 AAC: CMS Executive Committee
MT: Audubon 344 CAM: OS Editorial Board Meeting 356 AAC: OM Executive Committee
MT: Balcony | 357 AAC: BPS Executive Committee
MT: Balcony J 358 AAC: OMT Executive Committee
MT: Balcony K 359 AAC: OB Executive Committee
MT: Balcony L 360 AAC: CM Executive Committee
MT: Balcony M 361 AAC: RM Executive Committee
MT: Balcony N 340 AAC: AMR Editorial Board Mtg

MT: Beauregard

341 AAC: AMLE Outgoing Edit. Board 362 AAC: AMLE Incoming Edit. Board

MT: Grand Ballroom - Break Area

348 AAC: Conference Break

MT: Grand Ballroom - Membership € AAC: Membership

MT: Grand Ballroom Exhibits € AAC: Exhibits

MT: Grand Ballroom Registration € AAC: Registration

MT: La Galleries 2 331 AAC: AOM Associates

MT: La Galleries 4

363 AAC: MED Executive Committee

MT: La Galleries 5

376 CAM: Organization Science Meeting

MT: Mardi Gras Salon A

364 AAC: HR Executive Committee

MT: Mardi Gras Salon B

365 AAC: GDO Executive Committee

MT: Mardi Gras Salon C

342 AAC: AME Outgoing Edit. Board Mtg 366 AAC: AME Incoming Edit. Board Mta

MT: Napoleon Suite « AAC: Division Treasurers'

MT: Preservation Hall Studio 1

367 AAC: HCM Executive Committee

MT: Preservation Hall Studio 2

368 AAC: IM Executive Committee

MT: Preservation Hall Studio 4 332 AAC: International Theme

369 AAC: TIM Executive Committee

MT: Preservation Hall Studio 5

370 AAC: MOC Executive Committee

MT: Preservation Hall Studio 7

371 AAC: ENT Executive Committee

MT: Preservation Hall Studio 8

343 AAC: MC Executive Committee

MT: Preservation Hall Studio 10

372 AAC: CAR Executive Committee

MT: St. Charles Suite 333 AAC: Incoming 2004-5 PDW Chairs

RC: Baronne 377 CAM: JOCM Reception
RC: Maison 347 CAM: Organization Ed. Board

RC: Orleans 336 AAC: Practice Committee Meeting

RC: Salon 1 335 CAM: POS Scholars

RC: Vermillion 375 AAC: Practitioner

SH: Armstrong Ballroom

339 AAC: New Member Orientation

SH: Edgewood A « AAC: Placement Services

SH: Napoleon Exposition Hall

3 338 AA: AOM Award Winners

SH: Poydras € AAC: New Orleans 2004, LAC

SH: Rampart 351 AAC: ONE Executive Committee
SH: Salon 816 352 AAC: MH Executive Committee
SH: Salon 817 353 AAC: PNP Executive Committee
SH: Salon 820 354 AAC: MSR Executive Committee
SH: Salon 828 355 AAC: ODC Executive Committee

SH: Waterbury « ART: Academy Arts & The Fringe Cafe
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Sunday Evening, August 8, 2004

5:00 5:30 6:00 6:30 7:00 7:30 8:00 8:30
FM: Creole « AAC: AMJ Incoming Edit. Board
MT: Balcony | 386 CAM: HKUST Reception 2
MT: La Galleries 2 382 CM: CMD Board Meeting
MT: La Galleries 3 380 AAC: Warwick Reception
MT: La Galleries 5 « CAM: Organization Science
MT: Preservation Hall Studio 6 383 AAC: OCIS Executive Committee
MT: Preservation Hall Studio8 € AAC: MC Executive Committee
OS: Restaurant Muriel's 387 MC:M3F 2
RC: Baronne « CAM: JOCM
RC: Orleans 381 CAM: Org Studies Ed
SH: Grand Ballroom 384 AA: All-Academy Reception
SH: Napoleon Exposition Hall 379 AA: AOM Convocation
SH: Poydras « AAC: New Orleans 2004, LAC >
SH: Waterbury € ART: Academy Arts & The Fringe Cafe 385 ART: Academy Arts Openina/ACORN
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Jaken Naiset from “Kill Your Darlings: Emotions and Leadership in a
Creative Process” Erika Sauer; U. of Tampere; Arja M Ropo; U. of Tampere
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Monday Morning, August 9, 2004

7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
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FM: Bayou Il 524 MH: RBV: Past, Present, and Future
FM: Bayou Rooms Il + IV 407 BPS/TIM: Change and Strategic Renewal 543 OMT/ODC/RM: Philosophy of KM
FM: Creole 474 PNP: Management Systems

FM: Explorers 396 AA: Studies of Performance and AK 478 AA: Conflicts in Being Relevant

FM: Gold 527 MSR: Transposition or Imposition

FM: University

542 OMT/CMS/SIM: Power of Collective

MT: Balcony | J K

418 HR: Welcome and Awards Ceremony

501 HR/ODC: Org Ethics: Theory to

MT: Balcony LM N

448 OB/ODC/TIM: High Tech Strateaic Leadership

528 OB: A Focus on China

MT: Grand Ballroom - Break Area

475 AAC: Conference Break

MT: Grand Ballroom - Membership

468 AAC: Membership

MT: Grand Ballroom Exhibits

469 AAC: Exhibits

MT: Grand Ballroom Registration

470 AAC: Registration

MT: La Galleries 1

415 GDO/OB: Confronting Sexual Harassment

497 GDO/HR: Affirmative Action Beliefs

MT: La Galleries 2

393 AA: Rigor-Relevance Dilemma

476 AA: Applied Theorists Reflect

MT: La Galleries 3

394 AA: Making Research Matter

477 AA: Leadership and InfoTech Issues

MT: La Galleries 4

414 GDO: Relationships and Difference

496 GDO: Diversity in Managing HR

MT: La Galleries 5&6

442 MSR/MED/ODC: Leadership with Inner Meaning

492 CM/SIM: Deviance & Unethical

MT: Mardi Gras Salon B

392 SIM: Ethical Work Climate

550 SIM: Stakeholder Theory

MT: Mardi Gras Salon C

443 OB: Perceived Support at Work

529 0B: Motivated Behavior

MT: Mardi Gras Salon D

446 0B/GDO/CM: Attaining Diversity's Benefits

MT: Mardi Gras Salon E - BPS

405 BPS: Top Management

MT: Mardi Gras Salon E - CM

410 CM: Conflict and Intl Conflict

490 CM: Teaching and Giving Feedback

MT: Mardi Gras Salon E - HCM

416 HCM: HCM Visual Papers

MT: Mardi Gras Salon E - HR

419 HR: Performance Assessment

499 HR: Strateaic HR

MT: Mardi Gras Salon E - MC

436 MC: Learning Across Boundaries

518 MC: Consulting to SME's

MT: Mardi Gras Salon E - MED

437 MED: Mamt Dev. & Research

520 MED: Ethics & Trust in Mgmt Ed

MT: Mardi Gras Salon E - MH

439 MH: Creativity, Morale, OCBs & HRM

523 MH: Knowledae Structure Leaitimacy

MT: Mardi Gras Salon E - MOC

441 MOC: Cognitive Processes

526 MOC: Decision Processes

MT: Mardi Gras Salon E - OB

444 0B: Cognitions

530 OB: Justice and Equity

MT: Mardi Gras Salon E - OCIS

451 OCIS: Knowledge Sharing Research

534 OCIS: Online Communities Research

MT: Mardi Gras Salon E - ODC

453 ODC: Innovation, Teams and Chanae

537 ODC: Consulting and Methaphors

MT: Mardi Gras Salon E - OMT

456 OMT: Learning and Imitation

541 OMT: Cognition

MT: Mardi Gras Salon E - ONE

458 ONE: ONE Visual Presentations

MT: Mardi Gras Salon E - PNP

546 PNP: Understanding PNP

MT: Mardi Gras Salon E - RM

547 RM: Qual. & Quant. Issues

MT: Mardi Gras Salon E - SIM

461 SIM: Ethical Topics

MT: Preservation Hall Studio 1

460 RM: RMD Welcome & Theme Session

548 RM: Qualitative Interviews

MT: Preservation Hall Studio 2

447 0B/HR: Customer Service

531 OB: Research on Justice

MT: Preservation Hall Studio 4

411 CM: Negative Affect in Negotiation

491 CM: Framing and Training Effects

MT: Preservation Hall Studio 5 € CAM: HSR, NIH & AHRQ Workshop

MT: Preservation Hall Studio 6

395 AA: Town Mta Approaches to Action

500 HR: Issues in Organizational Exit

MT: Preservation Hall Studio 7

445 0B: Antecedents of Trust

532 OB: Affect, Emotions, and Mood

MT: Preservation Hall Studio 8

452 OCIS: Language and Metaphors

535 OCIS: Expertise in Teams

MT: Preservation Hall Studio 9

408 CAR/HR: Families and Careers

489 CAR: Work-Family Issues in Careers

MT: Preservation Hall Studio 10

409 CAR/OB: Non-Standard Work Arrangements

RC: Acadia

462 SIT: Power in Organizations...

551 SIT: Top Management Teams...

RC: Baronne

463 SIT: Gender and Diversity in the Workpla...

552 SIT: Strateaic HR Systems

RC: Carondelet

459 ONE: ONE Welcome

544 ONE: Regional Sustainainability

RC: Evangeline

521 MED: Leadership development

RC: Grand Ballroom

438 MED: MED Welcome & Kevnote Address

RC: La Salle

412 CMS: More on Reflexivity...

493 CMS: Corporate Governance in the

RC: Salon 1

406 BPS/OMT/ONE: Instit & Econ Appr to Vol Stds

545 ONE/SIM/CMS: Discourse on
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Monday Morning, August 9, 2004 (cont.)

7:30 8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
RC: Salon 2 397 AA: The INCAE Experience 479 AA: POS Research & Action
RC: Salon 3 398 AA: Student Learning of AK 480 AA: Action Research & AK
RC: Union Terrace A 522 MED: Global issues — Mamt Ed
RC: Vermillion 464 SIT: Requlatory and Political Perspectiv... 553 SIT: Organizational Culture
SH: Edgewood A 467 AAC: Placement Services |
SH: Grand Ballroom A 450 OB/OMT/OCIS: Negative Ties: A Symposium 488 BPS/OMT: Human Capital & Mobility
SH: Grand Ballroom B - Table A1 422 |PC: Sustainability (A1) 504 IPC: Implementing Strateay
SH: Grand Ballroom B - Table A2 423 |PC: Communication Media (A2) 505 IPC: Individual Entrepreneurs (A2)
SH: Grand Ballroom B - Table A3 424 |PC: Global Entrepreneurship (A3) 506 |IPC: Small Business Strategy (A3)
SH: Grand Ballroom B - Table A4 425 |PC: Strateaic HRM (A4) 507 IPC: Social Identity (A4)
SH: Grand Ballroom B - Table B1 426 |PC: Organization Desian (B1) 508 IPC: Globalization (B1)
SH: Grand Ballroom B - Table B2 427 |PC: IP Rights (B2) 509 IPC: Research on Networks (B2)
SH: Grand Ballroom B - Table B3 428 IPC: Entrepreneurs & Learning (B3) 510 IPC: Managing the Value Chain (B3)
SH: Grand Ballroom D 449 OB/OMT: Dynamics of Collective Emotion 533 OB/HR: Linkage Research
SH: Grand Ballroom E - Table C1 429 |PC: Cognition and Action (C1) 511 IPC: Organization Culture (C1)
SH: Grand Ballroom E - Table C2 430 IPC: Developing Networks (C2) 512 |PC: Careers (C2)
SH: Grand Ballroom E - Table C3 431 |PC: Emeraing Leadership Ideas (C3) 513 IPC: Diversity (C3)
SH: Grand Ballroom E - Table D1 432 |PC: Creating Knowledge (D1) 514 IPC: HR in the Public Sector (D1)
SH: Grand Ballroom E - Table D2 433 IPC: Perspectives on Quality (D2) 515 IPC: Stress and Burnout (D2)
SH: Grand Ballroom E - Table D3 434 IPC: Learning and Innovation (D3) 516 IPC: Innovations in Service (D3)

SH: Grand Chenier

399 BPS: Evolution of Capabilities

482 BPS: Corporate Performance

SH: Grand Couteau

400 BPS: Organizational Learning

483 BPS: Technology Search &

SH: Maurepas

413 ENT: Indigenous Entrepreneurship

494 ENT: Innovation & Commercialization

SH: Napoleon A1

440 MOC: Organizational Identity

481 AAC: Meet the Editors

SH: Napoleon A2

391 ODC: Welcome466 ODC: Change Across Enterprises

536 ODC: Change Readiness

SH: Napoleon A3

420 IM: International R&D

502 IM: Cross-Border Learning

SH: Napoleon B1

401 BPS: Value Creation & Appropriation

484 BPS: Diversification Strateaies

SH: Napoleon B2

402 BPS: What's New- Corporate Strateqy

485 BPS: Executive Compensation

SH: Napoleon B3

455 OMT: OMT Welcome Breakfast and Distinqui...

539 OMT: Does OMT "Matter" Anymore?

SH: Napoleon C1

549 RM/CMS/OMT: Degrees of Freedom

SH: Napoleon C2

421 IM: Welcome 473 IM: Culture & IM

503 IM: International JVs

SH: Napoleon C3

465 TIM/BPS: University Technology Transfer

554 TIM: Licensing: Determinants and Ef

SH: Napoleon D1

454 OM: Flexibility Strategies

538 OM: Service Management

SH: Napoleon D2

435 MC: Manaqing Consulting Firms

517 MC: Knowledge Management in MC

SH: Napoleon D3

457 OMT/TIM/BPS: Open Innovation Communities

555 TIM: Perspectives on Modularity

SH: Poydras 390 AAC: New Orleans 2004, LAC R
SH: Rampart 525 MOC: Action Research
SH: Salon 816 403 BPS: Strategic Decision Making 486 BPS: Strateaic Planning

SH: Salon 817/821 (combined)

404 BPS: Alliance Networks

487 BPS: Multipartner Alliances

SH: Salon 820 417 HCM/MOC: Silence in Dynamic Settings 519 MC/ODC: The Organizational "CAT
SH: Salon 825 498 HCM: Public and Community Health
SH: Salon 828 540 OMT: Leadership Perspectives

SH: Salon 829 472 ENT: Opportunity 495 ENT: Family Firms

SH: Waterbury

471 ART: Academy Arts & The Fringe Cafe
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Conference Program Guide — Monday, August 9, 2004

Monday Afternoon, August 9, 2004

12:30 1:00 1:30 2:00

2:30 3:00 3:30

4:00 4:30 5:00

FM: Bayou |

587 MH: Actionable: Lee to van Kleeck

661 MH: Schumpeter and

727 MH: MH Business

FM: Bayou Rooms Il + IV

600 ODC/MC/RM: Design Science/Action

660 MED/MC: Look for

735 OB/OCIS: Group

FM: Creole

607 PNP: Division Workshop

683 PNP: Division

750 PNP: Business Meeting

FM: Explorers

558 AA: Govt Relations Gap

622 AA: Knowledge

696 AA: Leveraging Self-

FM: Gold

617 MSR: No Humpty

666 MSR: Threshing Theory

729 MSR:

FM: Orleans

759 CAM:

FM: University

604 OMT/ONE/SIM: Changing Dynamics

631 BPS/OMT/TIM: Mkt

749 OMT/OB/RM:

MT: Balcony | J K

581 HR/OB: Responses to Stigma at Work

619 AA: Action Research

708 HR/CAR/GDO: Work and

MT: Balcony LM N

594 OB/HR: Insidious Workplace Deviance

667 OB: LMX and OCB

MT: Grand Ballroom - Break Area

692 AAC: Conference Break

MT: Grand Ballroom - Membership € AAC: Membership

MT: Grand Ballroom Exhibits

« AAC: Exhibits

MT: Grand Ballroom Registration

€« AAC: Registration

MT: La Galleries 1

577 GDO: Protecting Harassment Victims

638 GDO/HR/OB: Prejudice

705 GDO/OB/CAR:

MT: La Galleries 2

556 AA: AACSB & Mamt Ed Trends

620 AA: Consultants

694 AA: Knowledge Driven

MT: La Galleries 3

557 AA: Social Effects of Action

621 AA: Weird Work

695 AA: Research on RBV

MT: La Galleries 4

578 GDO: Dominance and Privilege

637 GDO: Leadership and

704 GDO: Celebrating 20

MT: La Galleries 5&6

568 BPS/OMT/ENT: New Venture

662 MH/ODC/MC: Actionable

752 RM/CMS: Studving

MT: Mardi Gras Salon B

609 SIM: Corporate Social Peformance

686 SIM: Corporate Political

753 SIM: SIM" Business Meeting

MT: Mardi Gras Salon C

590 OB: Individual Creativity

668 OB: Impression Mamt

730 OB: Work Time Use

MT: Mardi Gras Salon D

573 CMS/ODC/RM: Power to Narrate

630 BPS/OMT/TIM: Problem

736 0B/OCIS/MOC:

MT: Mardi Gras Salon E - CM

571 CM: Pro-social and Anti-Social Beh

MT: Mardi Gras Salon E - HR

579 HR: Past Trends and New Approaches

641 HR: Life at Work

MT: Mardi Gras Salon E - IM

644 IM: Emerging Mkts & IM

MT: Mardi Gras Salon E - MED

585 MED: Student as Customer

657 MED: Curriculum Design

MT: Mardi Gras Salon E - MOC

589 MOC: Social and Symbolic Processes

664 MOC: Social Cognition

MT: Mardi Gras Salon E - OB

591 0B: Politics and Social Dominance

669 OB: Groups and Teams

731 OB: Personality

MT: Mardi Gras Salon E - OCIS

596 OCIS: Online Decision making

672 OCIS: Technology Usage

737 OCIS: Theories of

MT: Mardi Gras Salon E - OMT

603 OMT: Organizational Culture

679 OMT: Agency/Transaction

746 OMT: Alliances and

MT: Mardi Gras Salon E - PNP

606 PNP: Organizational Performance

MT: Mardi Gras Salon E - SIM

610 SIM: Social Responsiveness

MT: Preservation Hall Studio 1

608 RM: RM International Networking

684 RM/CMS/ONE: We Eat

751 RM: Truth,

MT: Preservation Hall Studio 2

592 OB: Person-Organization Fit

670 OB: Workplace Rewards

732 0B: Aggression

MT: Preservation Hall Studio 4

572 CM: Intra & Intergroup Conflict

633 CM: Cognitive Maps &

MT: Preservation Hall Studio 5

693 CAM: UCLA Reception

MT: Preservation Hall Studio 6

580 HR: Strateaic HR Practices

707 HR: Performance

MT: Preservation Hall Studio 7

593 OB: Multi-level Issues in Teams

671 OB: Justice and Emotions

734 OB/HR: Orgl Support

MT: Preservation Hall Studio 8

597 OCIS: IT Resource Investments

673 OCIS: Knowledge Sharing

738 OCIS: Virtual Teams

MT: Preservation Hall Studio 9

570 CAR/GDO/OB: Work-Family

632 CAR: Theme Session:

701 CAR: Problematic

MT: Preservation Hall Studio 10

569 CAR: Mentoring=Actionable

RC: Acadia

611 SIT: Transformational Leadership...

687 SIT: Cognition and

754 SIT: Groups and

RC: Baronne

612 SIT: Innovation and Adaptation...

688 SIT: Organizational

755 SIT: Networks and

RC: Carondelet

681 ONE: Managerial

RC: Evangeline

586 MED: MED Past presidents luncheon

658 MED: Technology

725 MED: Bridaing

RC: La Salle 584 IM/CMS: Latin Management 634 CMS: Critical realism and

RC: Salon 1 605 ONE/CMS: Educating for Sustainability 682 ONE/ENT: SMEs and the 697 AA: Actioning

RC: Salon 2 559 AA: Action & Self-Knowledae 623 AA: Using Enerqy for 698 AA: Organizational
RC: Salon 3 560 AA: Action Res & New Knowledge 624 AA: Lack of Relevance in 699 AA: Challenges for
RC: Union Terrace A 659 MED: Learning Cognition 726 MED: Business
RC: Vermillion 613 SIT: Organizational Justice and Trust... 689 SIT: Work and Family... 756 SIT: Emotions in
SH: Armstrong Ballroom 640 HR: Ice Cream Social...

SH: Borgne 598 ODC: Organizing for Change 675 ODC/OMT/RM: Change 740 ODC/SIM: Positive
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Monday Afternoon, August 9, 2004 (cont.)

12:00

12:30 1:00 1:30 2:00

2:30 3:00 3:30

4:00 4:30 5:00

SH: Edgewood A

« AAC: Placement Services

SH: Grand Ballroom A

567 BPS/OMT: Competition Among Org.

680 OMT/OCIS: Qutsourcing

747 OMT/BPS: Generative

SH: Grand Ballroom B - Table A1

645 |PC: Managing Strategic

711 |PC: Stakeholder

SH: Grand Ballroom B - Table A2

646 IPC: Orgs and

712 |PC: Stakeholder

SH: Grand Ballroom B - Table A3

647 |PC: Organizational

713 IPC: Science and

SH: Grand Ballroom B - Table A4

714 |PC: Reactions to

SH: Grand Ballroom B - Table B1

648 IPC: Industry and

715 |PC: Transfering

SH: Grand Ballroom B - Table B2

649 IPC: Historv & Social

716 IPC: Research Over

SH: Grand Ballroom B - Table B3

650 IPC: Strategic

717 IPC: Risk and Return

SH: Grand Ballroom D

595 OB/OMT: Social Identity Theory

685 RM/OB/HR: Statistical

733 OB/CM: Cynicism and

SH: Grand Ballroom E - Table C1

651 IPC: Ethnography (C1)

718 IPC: Teaching and

SH: Grand Ballroom E - Table C2

652 IPC: Perspectives on

719 IPC: Politics and

SH: Grand Ballroom E - Table C3

653 IPC: New Product

720 IPC: Issues in Virtual

SH: Grand Ballroom E - Table D1

654 |PC: International HRM

721 IPC: Negotiation and

SH: Grand Ballroom E - Table D2

655 IPC: Women in

722 IPC: Workplace

SH: Grand Ballroom E - Table D3

723 IPC: Work Design

SH: Grand Chenier

562 BPS: RBV: Unresolved Debates

625 BPS: New Theory on

SH: Grand Couteau

563 BPS: Knowledae Transfer

626 BPS: Social Learning and

700 BPS: Roles of Boards

SH: Maurepas

576 ENT/TIM: Commercializing New

635 ENT: Rents, Exchanges,

703 ENT/SIM: Law and

SH: Napoleon A1

588 MOC: Creating Positive Organization

663 MOC: Knowledge

SH: Napoleon A2

599 0ODC: Discourse in Change

674 ODC: Large System

739 0ODC: Critical Realism

SH: Napoleon A3

582 IM: Locations & Clusters

642 |IM: Cross-Border Mamt &

709 IM: Cross-cultural Mat.

SH: Napoleon B1

748 OMT/MH: State Laws

SH: Napoleon B2

564 BPS: Dynamics of Resources

627 BPS: Board

742 OMT: Issues in

SH: Napoleon B3

601 OMT: Institutional Effects

677 OMT: New Perspectives

743 OMT: Institutional

SH: Napoleon C2

583 IM: Cross-Border M&A

643 IM: Knowledge in MNCs

710 IM: Transitioning Econ

SH: Napoleon C3

575 ENT/BPS/TIM: Exit & Harvest

690 TIM: Entry, Incumbency

757 TIM: Anne Miner

SH: Napoleon D1

618 OM: Integrating OD

676 OM: JOM Best Paper

741 OM: Bus Mta

SH: Napoleon D2

616 MC: MC Research

656 MC: Cons. as Change

724 MC: Consulting to Top

SH: Napoleon D3

614 TIM: Customer Integration and Innov

691 TIM: Knowledge Transfer

758 TIM: Search and

SH: Poydras « AAC: New Orleans 2004, LAC

SH: Rampart 665 MOC/OB: Identity 728 MOC: Emotion and
SH: Salon 816 565 BPS: CEO Characteristics 628 BPS: Decision Making 744 OMT: New Ventures
SH: Salon 817/821 (combined) 566 BPS: Collaboration and Competition 629 BPS: Alliances and Firm

SH: Salon 825 615 HCM: Across Ora. 639 HCM: Learning and 706 HCM: Distinquished
SH: Salon 828 602 OMT: Population Dynamics 678 OMT: Network 745 OMT: Adaptation and
SH: Salon 829 574 ENT: Venture Capital 636 ENT: International Factors 702 ENT: Ethnic & Minority
SH: Waterbury €« ART: 561 ART: Aesthetics. Art and Management
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Conference Program Guide — Monday, August 9, 2004

L]
Monday Evening, August 9, 2004
5:30 6:00 6:30 7:00 7:30 8:00 8:30 9:00
FM: Bayou | 768 MH: Wrege: Greenwood Award
FM: Creole « PNP: Business Mtg. 776 PNP: Division Social
FM: Explorers 787 CAM: BAM Reception
FM: Gold 769 MSR: Business Mtg. 790 MSR: MSR Social
FM: Orleans € CAM: Northeastern U. Reception
MT: Balcony LM N 770 OB: OB Celebration and Social Hour
MT: La Galleries 1 780 GDO: GDO Social Hour 794 GDO: LGBT & Friends 2
MT: La Galleries 4 764 GDO: Business Mtg.
MT: Mardi Gras Salon B « SIM: Business Mtg. 782 SIM: Social Hour 2
MT: Preservation Hall Studio 1 773 RM: Business Mta. 784 RM: RM Social Hour
MT: Preservation Hall Studio 4 792 CAM: BYU Ice Cream Social 2
MT: Preservation Hall Studio 5 €« CAM: UCLA Reception
MT: Preservation Hall Studio 7 786 CAM: MFCA Reception
MT: Preservation Hall Studio 8 771 OCIS: Business Mta.
MT: Preservation Hall Studio 9 781 OCIS: OCIS Reception
11 RC: La Salle 762 CMS: Business Mtg. 779 CMS: CMS Social
e RC: Salon 1 761 CAM: Int'l Assoc. for Chinese Mat. -
: SH: Armstrong Ballroom 795 AA: President’s Reception
G SH: Borgne 785 CAM: Boston College Reception -
SH: Maurepas 788 ENT: ENT Division Reception
E SH: Napoleon A3 766 IM: Eminent Scholar Forum
< SH: Napoleon B2 760 BPS: BPS Mid-Career Consortium
m SH: Napoleon B3 777 OMT: OMT Social Hour
‘5 SH: Napoleon C2 789 IM: BAH Scholar reception
o SH: Napoleon C3 774 TIM: Business Mtg.
E SH: Napoleon D1 775 OM: OM Division Social
SH: Napoleon D2 767 MC: Business Mta. 778 MC: Social Hour 793 MC: Welcome
T SH: Napoleon D3 783 TIM: TIM Social Hour...
o SH: Poydras €« AAC: New Orleans 2004, LAC >
z SH: Salon 825 765 HCM: Business Mta. 791 HCM: HCM Reception
E SH: Salon 828 772 OMT: Business Mta.
[TT] SH: Salon 829 763 ENT: Division Business Mtg.
T8
4
O
(S
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Conference Program Guide - Tuesday, August 10, 2004

Tuesday Morning, August 10, 2004

8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30
FM: Bayou | 820 IM: International HRM 916 MH: Journal of Management-30 Years
FM: Bayou |l 804 BPS/OMT: Exploration and Exploitation 896 IM: People & Performance
FM: Bayou Rooms Il + IV 802 BPS/HCM: Mamt & Pharmaceutical Research 898 IM/HR/CAR: Global Careers & HR
FM: Creole 868 PNP: People and Organizations 932 PNP: People and Relationships
FM: Explorers 797 AA: Theories of Workplace Deviance 876 AA: Collaboration Methods & AK
FM: Gold 851 ODC: Leadership, Strateav & Vision 926 ODC: Voices from the Periphery
FM: Orleans 852 OM: Lean Manufacturing and TQM 923 0B/MOC/OMT: Relational Models
FM: University 856 OMT: Organizational Learning 940 TIM: Alliances and Performance
MT: Balcony | 814 HR: International HR Practices 891 HR: Strategic HR
MT: Balcony J 815 HR: Issues in Selection Testing 892 HR: Recruitment and Selection
MT: Balcony K 816 HR: Issues in Team Research 893 HR: Issues in Compensation

MT: Balcony LM'N

845 OB/CM: Advances in Justice Climate

918 OB: Trust in Work Relationships

MT: Grand Ballroom - Break Area

874 AAC: Conference Break

MT: Grand Ballroom - Membership

870 AAC: Membership

MT: Grand Ballroom Exhibits

871 AAC: Exhibits

MT: Grand Ballroom Registration

872 AAC: Registration

MT: La Galleries 1

813 GDO/HR: Pragmatics of W-F Practices

890 GDO/SIM/OB: Diversity & Antisocial

MT: La Galleries 2

866 TIM/BPS/OMT: Standards Development

883 CM/MOC: Is that Fair?

MT: La Galleries 3

860 SIM/MSR: Pos Psychology & Respon Orgs

875 AA: Innovation & AK

MT: La Galleries 4

811 GDO: Diversity, Conflict & Emotions

888 GDO: Diversity and Performance

MT: La Galleries 5&6

821 IM/MED/MOC: Co-production of Knowledae

929 OMT: Response and Resilience

MT: Mardi Gras Salon B

859 SIM: Empirical Ethics Topics

934 SIM: Stakeholder Responses

MT: Mardi Gras Salon C

842 0B: The Influence of Time

919 0OB: Employee Stress and Well-being

MT: Mardi Gras Salon D

850 OCIS/TIM/PNP: Data Sharing

881 CAR/GDO/HR: Puttina Work in its

MT: Mardi Gras Salon E - CMS

807 CMS: CPM Il

MT: Mardi Gras Salon E - ENT

810 ENT: Alliances and Networks

887 ENT: Entrepreneurship Models

MT: Mardi Gras Salon E - GDO

812 GDO: Diversity and Performance

889 GDO: Worldwide Work Diversity

MT: Mardi Gras Salon E - HR

817 HR: Compensation and Benefits

MT: Mardi Gras Salon E - IM

819 IM: Internalization & performance

895 IM: Cross-border networks and M&A

MT: Mardi Gras Salon E - MC

838 MC: Culture & Organization Change

912 MC: Consulting for Eneray Creation

MT: Mardi Gras Salon E - OB

843 0B: Cooperation and Competition

920 OB: Attachment and Commitment

MT: Mardi Gras Salon E - OMT

855 OMT: Legitamcy/Inst. Theory

930 OMT: New Directions

MT: Mardi Gras Salon E - TIM

864 TIM: Technological Competencies

938 TIM: Adoption, Structure, and Outco

MT: Preservation Hall Studio 1

858 RM: Using Visual Methodolaies

933 RM: Dvnamics of Knowledae

MT: Preservation Hall Studio 2

847 0B/OCIS: Virtual Teams and Workers

921 0B: Employee-Organization Exchange

MT: Preservation Hall Studio 4

806 CM: Emotions and Well-Being

882 CM: Solving Social Problems

MT: Preservation Hall Studio 6

818 HR: Strateqic HR

894 HR: Global Organizations

MT: Preservation Hall Studio 7

844 0B: Conflict and Cooperation

922 0B: Leading and Motivating Groups

MT: Preservation Hall Studio 8

848 OCIS: Technology Sensemaking

925 OCIS: Virtual Communities Research

MT: Preservation Hall Studio 9

849 0CIS/OB: Managing Rings, Beeps & Buzzes

939 TIM: Organizational Learning

MT: Preservation Hall Studio 10

796 CAR: Mentoring: New Research

927 OM: Operations Strateqy

RC: Acadia

861 SIT: Ethical Behaviors...

935 SIT: Learning in Alternative Settings...

RC: Baronne

862 SIT: Implementing Technologies...

936 SIT: Acquisition Integration...

RC: Carondelet

857 ONE: Stakeholder Dvnamics

931 ONE: Defining Sustainability

RC: Evangeline

841 MED/OB: Manaagement Education Paradiams

914 MED: Value in Management Learning

RC: La Salle 808 CMS: CMS Keynote Speaker 884 CMS: Critical Approaches to Gender
RC: Salon 1A 839 MC: Frameworks for MC 913 MC/IM: Top Teams and

RC: Salon 1B 865 TIM: Technological Diversification 941 TIM: Knowledge Management

RC: Salon 3 822 IM/OMT/ODC: MNCs & Institutional Theories 897 IM: Country Risk

RC: Union Terrace A

840 MED: Actionable Knowledge in Mat Ed

915 MED: Management Learning Theories

RC: Union Terrace C

803 BPS/MOC: Board Process Research

RC: Vermillion

863 SIT: Expatriation and International Mana...

937 SIT: Uncertainty and Complexity...
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Conference Program Guide — Tuesday, August 10, 2004

Tuesday Morning, August 10, 2004 (cont.)

8:00

8:30 9:00 9:30

10:30 11:00 11:30

SH: Edgewood A

869 AAC: Placement Services

SH: Grand Ballroom A

853 OMT: Power in Collaborations

924 OB/OMT: Publication Ranking

SH: Grand Ballroom B -

Table A1

823 IPC: Action Research (A1)

899 IPC: Environmental Innovation (A1)

SH: Grand Ballroom B -

Table A2

824 IPC: New Capabilities (A2)

900 |PC: Emerging Markets (A2)

SH: Grand Ballroom B -

Table A3

825 IPC: Economic Reform (A3)

901 IPC: Finance and Strateqy (A3)

SH: Grand Ballroom B -

Table B1

826 |PC: Management's Influence (B1)

902 IPC: Creating Value (B1)

SH: Grand Ballroom B -

Table B2

827 IPC: Social Capital (B2)

903 IPC: Management in China (B2)

SH: Grand Ballroom B -

Table B3

828 IPC: Entrepreneurship Process (B3)

904 IPC: Longitudinal Change (B3)

SH: Grand Ballroom B -

Table B4

829 IPC: Tech & Human Capital (B4)

905 IPC: Research on Groups (B4)

SH: Grand Ballroom D

846 0B/MOC/CM: Counterfactual Thinking

SH: Grand Ballroom E -

Table C1

830 IPC: Work and Family (C1)

906 IPC: Group Diversity (C1)

SH: Grand Ballroom E -

Table C2

831 IPC: Testing and Teaching (C2)

907 IPC: Tech and Communication (C2)

SH: Grand Ballroom E -

Table C3

832 IPC: Incentives and Rewards (C3)

908 IPC: Models of Innovation (C3)

SH: Grand Ballroom E -

Table C4

833 IPC: New Views on Leadership (C4)

SH: Grand Ballroom E -

Table D1

834 IPC: Critiques of Practice (D1)

909 |PC: Research on Creativity (D1)

SH: Grand Ballroom E -

Table D2

835 IPC: Group Outcome Research (D2)

910 IPC: Management Education (D2)

SH: Grand Ballroom E -

Table D3

836 IPC: Decision Makina Process (D3)

911 IPC: Downsizing (D3)

SH: Grand Ballroom E -

Table D4

837 IPC: Exploiting Innovation (D4)

SH: Grand Chenier

798 BPS: RBV and Dynamic Capabilities

877 BPS: Strategic Management Methods

SH: Grand Couteau

799 BPS: Technoloay Strateav & R&D

878 BPS: M&A, Resource

SH: Maurepas

805 BPS/OMT/ENT: Institutional Entrepreneurs

885 ENT: Planning and Failure

SH: Rampart

917 MOC: MOC Best Student Papers

SH: Salon 816

800 BPS: CEOs and Decision Making

879 BPS: Uncertainty & Decision Making

SH: Salon 817/821 (combined)

801 BPS: TMTs, Strateav. & Performance

880 BPS: Interfirm Cooperation & Trust

SH: Salon 825 867 HCM: Knowledge & Innovation
SH: Salon 828 854 OMT: Embedded Ties and Boundaries 928 OMT: Networks and Status
SH: Salon 829 809 ENT: Behaviors and Attitudes 886 ENT: New Firm Performance

SH: Waterbury

873 ART: Academy Arts & The Fringe Cafe

Section B
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Conference Program Guide - Tuesday, August 10, 2004

Tuesday Afternoon, August 10, 2004

12:00 12:30 1:00 1:30 2:00 2:30 3:00 3:30 4.00 4:30 5:00
FM: Bayou | 991 MH: Firm and Industry ENT
FM: Bayou Il 975 IM: Turnover in MNCs 1052 MH: MH Social: Bass
FM: Bayou Rooms Il + IV 1007 ONE/IM/PNP: Driving Global
FM: Creole 1008 PNP: Enhancing Performance 1068 PNP/MED/ONE: 2
FM: Explorers 948 AA: Exec. Doctoral Pams and 1017 AA: Tumover Research
FM: Gold 993 MSR: Do | stay or do | go now? 1076 TIM: Network and
FM: Orleans 1002 OM: Linkages to Practice
FM: University 976 IM: MNCs & Emerging Markets 1035 IM: Richman Award
MT: Balcony | 970 HR: Alternative Job Structures 1031 HR: Strategic HR and
MT: Balcony J 971 HR: Training and Development 1032 HR: Applicant Attraction
MT: Balcony K 972 HR: Performance Feedback 1033 HR: Family-Friendly HR

MT: Balcony LM N

994 0B: Psychological Contracts

1055 OB: OB Division Identity

MT: Grand Ballroom - Break Area

1016 AAC: Conference Break

MT: Grand Ballroom - Membership

944 AAC: Membership

MT: Grand Ballroom Exhibits

945 AAC: Exhibits

MT: Grand Ballroom Registration

946 AAC: Registration

MT: La Galleries 1

969 GDO/CAR/OB: Work-Family

1020 CAR: Hughes Speaker:

MT: La Galleries 2

1004 OMT: Innovation Perspectives

1070 RM/CMS: Deconstructing

MT: La Galleries 3

1005 OMT: Organizational Fields

1019 BPS/TIM: Secrecy &

MT: La Galleries 4

967 GDO: Work and Family

1029 GDO: Social Dynamics of

MT: La Galleries 5&6

990 MED/MC/ODC: Action Learning

1053 MOC/OB: Mindfulness

MT: Mardi Gras Salon B

1010 SIM: Political Capabilities

1071 SIM: corporate social

MT: Mardi Gras Salon C

995 OB: Diversity and Group

1056 OB: Emot| Intellig

MT: Mardi Gras Salon D

955 CAR/GDO/HR: Work, Family

1075 TIM: Network and

MT: Mardi Gras Salon E - CMS

962 CMS: Critical Perspectives on

1027 CMS: Critical

MT: Mardi Gras Salon E - ENT

966 ENT: Formation and Growth

MT: Mardi Gras Salon E - GDO

968 GDO: Diversity Representation

MT: Mardi Gras Salon E - IM

974 IM: Knowledge and IM

1034 |IM: Cross-border HRM

MT: Mardi Gras Salon E - OB

996 OB: Motivation and Rewards

1057 OB: Leadership and LMX

MT: Preservation Hall Studio 1

1009 RM: Imagination and

1069 RM: Qualitative

MT: Preservation Hall Studio 2

997 OB: Effects of Leadership

1058 OB: Agaression

MT: Preservation Hall Studio 4

961 CM: Fairness and

1026 CM/GDO: Role of Status

MT: Preservation Hall Studio 6

973 HR: Statistical Issues in HR

1054 MOC/SIM: New

MT: Preservation Hall Studio 7

999 OB/OMT: Disconnections

1059 OB: Emplovee-Org Ties

MT: Preservation Hall Studio 8

1000 OCIS: IS Development

1061 ODC: ODC Distinguished

MT: Preservation Hall Studio 9

1001 OCIS: Equivocality of

1060 OCIS: Keynote Address:

MT: Preservation Hall Studio 10

954 CAR: Career Success and

1063 OM: Operational Issues '

RC: Acadia

1011 SIT: Corporate Governance...

1072 SIT: |dentity and

RC: Baronne

1012 SIT: Decision-Making

1073 SIT: Strategy and

RC: Carondelet

1006 ONE: Strategic Response to

1067 ONE: Organizational

RC: Evangeline

988 MED: Alt. Teaching Approaches

1050 MED: Mamt Skills &

RC: La Salle 963 CMS: Organizational Diversity 1049 MC: Cons. & Learning 2
RC: Salon 1A 987 MC: Cons. & Learning 1 1062 ODC: Organizational
RC: Salon 1B 1014 TIM: Knowledge Transfer (1) 1036 IM: Alliances & Networks

RC: Salon 2 - Table A1

956 CAU: Technoloqy for the

1021 CAU: Faculty Perf.

RC: Salon 2 - Table A2

957 CAU: Issues in Lab Studies

1022 CAU: Excellence in Bus.

RC: Salon 2 - Table A3

958 CAU: The Inquiring

1023 CAU: Hidden Identities in

RC: Salon 2 - Table B1

959 CAU: Academic v. Exec. MBA

1024 CAU: Moral Story and

RC: Salon 2 - Table B2

960 CAU: Ldrshp. Ed & Service

1025 CAU: The Involuntary

RC: Salon 3 1015 TIM: Radical Innovation
RC: Union Terrace A 989 MED: Team Learning 1051 MED: Technology
RC: Vermillion 1013 SIT: Social Responsibility... 1074 SIT: Control and
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Conference Program Guide — Tuesday, August 10, 2004

Tuesday Afternoon, August 10, 2004

12:00 2:30 3:00 3:30 4:00 4:30 5:00
SH: Armstrong Ballroom 2
SH: Edgewood A 943 AAC: Placement Services
SH: Grand Ballroom B - Table A1 977 IPC: Perspectives on CSR (A1) 1037 IPC: Strateav and Health
SH: Grand Ballroom B - Table A2 978 IPC: Technology Alliances (A2) 1038 IPC: Intl Tech & Strategy
SH: Grand Ballroom B - Table A3 1039 IPC: Managing Org
SH: Grand Ballroom B - Table B1 979 IPC: Sources of Value (B1) 1040 IPC: Legitimacy and
SH: Grand Ballroom B - Table B2 980 IPC: Managing Alliances (B2) 1041 IPC: Individual
SH: Grand Ballroom B - Table B3 981 IPC: Strateqic Decision Making 1042 IPC: Interorg. Systems

SH:

Grand Ballroom D

998 OB/HR: Proactivity

1065 OMT/BPS/TIM: Changing

SH:

Grand Ballroom E - Table C1

982 IPC: Research on Ethics (C1)

1043 IPC: Conceptualizina

SH:

Grand Ballroom E - Table C2

1044 |PC: Trust and

SH:

Grand Ballroom E - Table C3

983 IPC: Recruiting People (C3)

1045 IPC: Strateqic Learning

SH:

Grand Ballroom E - Table D1

984 IPC: Union-Management

1046 IPC: Organizational

SH: Grand Ballroom E - Table D2 985 IPC: Politics and Perceptions... 1047 IPC: Violence in the
SH: Grand Ballroom E - Table D3 986 IPC: Corporate Philanthropy 1048 IPC: Privacy and Ethics
SH: Grand Chenier 950 BPS: Instl Perspectives on

SH: Grand Couteau 951 BPS: Multinational Strateaies 1018 BPS: Corporate

SH: Maurepas 964 ENT: New Venture Networks

SH: Napoleon Exposition Hall « 942 AA: Presidential Luncheon

SH: Rampart 992 MOC: Trust and Fairness 1066 OMT/SIM/MOC:

SH: Salon 816 952 BPS: TMT Selection &

SH: Salon 817/821 (combined) 953 BPS: Joint Ventures and

SH: Salon 820 949 AAC: Membership Debriefing

SH: Salon 825 1030 HCM: MD/Nurse Job
SH: Salon 828 1003 OMT: Power and Dependence 1064 OMT: Constructing

SH: Salon 829 965 ENT: Nascent Entrepreneurs 1028 ENT: Management &
SH: Waterbury 947 ART: Academy Arts & The Fringe Cafe 3

Section B
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Conference Program Guide - Tuesday, August 10, 2004

L]
Tuesday Evening, August 10, 2004
5:30 6:00 6:30 7:00 7:30 8:00 8:30 9:00 9:30
FM: Creole € PNP/MED/ONE: Greening
FM: Explorers € IM: IMD Business Meeting
MT: Balcony | J K 1090 HR: HR Division
MT: La Galleries 1 1089 CAR: CAR Social Hour
MT: La Galleries 2 « CM: Business Mtg. siness
MT: Mardi Gras Salon D 1094 CAM: INSEAD Reception
MT: Preservation Hall Studio 4 1093 CM: CMD Social
MT: Preservation Hall Studio 6 € HR: Business Mtg.
MT: Preservation Hall Studio 8 1091 MOC: MOC Social 1098 OCIS: OCIS Jazz Club Walk N
MT: Preservation Hall Studio 10 € CAR: Business Mtg. & Awards
MT: St. Charles Suite €« AAC: LAC Thank You Party
RC: Carondelet € ONE: Business Mtg.
RC: Salon 1A « ODC: Business Mtg.
RC: Salon 3 1096 MED: MED/ONE Division Joint Social 2
RC: Union Terrace A € MED: Awards & Business Mtg.
SH: Armstrong Ballroom « BPS: Business Mtg. 4088 BPS: BPS Social Hour
SH: Borgne 1092 ODC: ODC Social
SH: Grand Ballroom A € CAM: Human Relations Reception
SH: Grand Ballroom D 1095 IM: IM Division Social 2
SH: Rampart « MOC: Business Mtg.
SH: Waterbury « ART: Academy Arts & The Fringe Cafe B
63 Section B
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Conference Program Guide — Wednesday, August 11, 2004

Wednesday Morning, August 11, 2004

8:00 8:30 9:00 9:30 10:00 10:30 11:00 11:30

FM: Creole 1139 PNP: Agents of Organizations 1159 PNP: Defining the Sectors

FM: Gold 1137 MSR: SIO Research Methods 1150 MSR: Publishable Research in MSR
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MT: Balcony | J K

1113 HR: Web-based Recruitment Effects

1145 HR: HRM Across National Borders

MT: Balcony LM N

1123 OB/HR/IM: Cultural Intelliaence at Work

1151 OB: Charismatic Leadership

MT: Grand Ballroom Registration

1135 AAC: Registration

MT: La Galleries 2

1109 CM: Dynamics of Knowledge Exchange

MT: La Galleries 4

1112 GDO: Diversity, Fairness, & Health

1144 GDO/CAR: Invisible and

MT: Mardi Gras Salon B

1129 SIM: International Issues

1161 SIM: Crises and Violent Conflict

MT: Mardi Gras Salon C

1119 OB: Predicting Voice Behavior

1152 OB: Work-Family Interface

MT: Mardi Gras Salon E - OB

1120 OB: Safety and Emotions

MT: Preservation Hall Studio 1

1128 RM: SEM and ANOVA

1160 RM: Quantitative Methodologies

MT: Preservation Hall Studio 2

1121 OB: Leader-Follower Relationship

1153 OB: OCB Conceptualizations

MT: Preservation Hall Studio 6

1148 IM/HR/OB: Expatriate Management

MT: Preservation Hall Studio 7

1122 OB: Commitment Concepts Considered

1154 OB: Group Decison Making

MT: Preservation Hall Studio 8

1124 OCIS: Actionability of IS Theory

1155 OCIS: Technology Usage

MT: Preservation Hall Studio 9

1125 OCIS/TIM/CAR: Effective Human E-Services

MT: Preservation Hall Studio 10

1101 CAR/OB: Networks, Identity and Careers

RC: Acadia

1130 SIT: Institutional Pressures...

1162 SIT: Ecological and Evolutionary

RC: Baronne

1131 SIT: Signals and Status...

RC: Carondelet

1138 ONE: Implementing Sustainability

RC: Evangeline

« MED: Breakfast |417 MED: Business Learning Alliances

RC: La Salle 1110 CMS/MED: Arts in Management Education 1142 CMS: New Frontiers of Globalization
RC: Union Terrace A 1118 MED/MH: Metaphors and Management 1149 MED: Strategies in the Classroom
RC: Vermillion 1132 SIT: New Ventures...

SH: Grand Chenier

1103 BPS: TCE: Transaction Governance

SH: Grand Couteau

1104 BPS: Mergers and Acquisitions

1140 BPS: Org Design and Modularity

SH: Napoleon A2

1102 ODC: Knowledge and Networks

1156 ODC: Renewal and Downsizing

SH: Napoleon A3

1114 IM: MNC Roles & Networks

1146 IM: Managing Expatriates

SH: Napoleon B1

1105 BPS: Interorganizational Networks

SH: Napoleon B2

1108 BPS/OMT: Traditions in Strateqv

SH: Napoleon B3

1126 OMT: Identity and Identification

1157 OMT: Creating and Blda Knowledae

SH: Napoleon C2

1115 IM/OB/HR: Globalization and Stress

1147 IM: Institutional Reform & IM

SH: Napoleon C3

1133 TIM: Public-Private Linkage and Inn

1163 TIM: Dynamic Capabilities

SH: Napoleon D2

1116 MC: Knowledage for Comp. Advantage

SH: Napoleon D3

1134 TIM: Venture Capital and Innovation

1164 TIM: The Exploration-Exploitation D

SH: Poydras 1100 AAC: New Orleans 2004, LAC 2
SH: Salon 816 1106 BPS: New Strateay Perspectives

SH: Salon 817/821 (combined) 1107 BPS: TMT Characteristics 1141 BPS: Alliances and Innovations

SH: Salon 825 1136 HCM: Managing Clinicians

SH: Salon 828 1127 OMT: Networks in Finance 1158 OMT: You Can't Study That!

SH: Salon 829 1111 ENT: Strateay 1143 ENT: Corporate Entrepreneurship
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Wednesday Afternoon, August 11, 2004

12:00 12:30 1:00 1:30 2:00 2:30 3.00 3:30 4:00 4:30
FM: Creole 1176 PNP: In Extremis Leadership
FM: Gold 1177 MSR: Religion in the 1179 MSR: Integrated System of Mamt.

MT: Balcony LM N

1170 OB: Helping and Knowledge Work

MT: Mardi Gras Salon C

1171 OB: Post-Merger Integration

MT: Preservation Hall Studio 2

1172 OB: Effects of LMX

MT: Preservation Hall Studio 7

1173 OB: Team and Role Boundaries

RC: La Salle

1169 MH/CMS/OMT: Organizational History

SH: Napoleon A2

1165 ODC: Comparative Change Cases

SH: Napoleon A3

1167 IM: IJVs and Alliances

1178 IM: Internationalization process

SH: Napoleon C2

1168 IM: Institutions & Learning

SH: Napoleon C3

1174 TIM: User-Driven Innovation

SH: Napoleon D3

1175 TIM: From imitation to innovation

1180 TIM: Open Source Development

SH: Poydras

« AAC: New Orleans 2004, LAC

SH: Salon 817/821 (combined)

1166 BPS: Competitive Dynamics

65

Theory in Use Steve Taylor, Worcester Polytechnic Institute
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Conference Activities and Meetings

Conference Activities & Meetings

Program Chair: Thomas G. Cummings, U. of Southern California
Program Coordinator: Yolanda Jones, U. of Southern California
Professional Development Workshop Chair: Ken G. Smith, U. of Maryland
Professional Development Workshop Coordinator: Qing Cao, U. of Maryland

Day Start # Location Session Information
Sun 1:00pm 334 FM:Gold BIOrg.net Meeting
335 RC:Salon 1 POS Scholars
2:00pm 344 MT:Audubon OS Editorial Board Meeting
345 FM:Bayou | JOM Editorial Board Meeting
346 FM:Orleans Leadership Quarterly
347 RC:Maison Organization Ed. Board Meeting
3:00pm 350 FM:Bayou IlI OMJ Editorial Board Meeting
3:30pm 376 MT:La Galleries 5 Organization Science Meeting
377 RC:Baronne JOCM Reception
5:00pm 381 RC:Orleans Org Studies Ed Board Mtg
7:30pm 386 MT:Balcony | HKUST Reception
Mon 7:00am 389 MT:Preservation Hall Studio 5 HSR, NIH & AHRQ Workshop
4:00pm 693 MT:Preservation Hall Studio 5 UCLA Reception
5:00pm 759 FM:Orleans Northeastern U. Reception
5:30pm 761 RC:Salon 1 Int'l Assoc. for Chinese Mgt.
7:00pm 785 SH:Borgne Boston College Reception
786 MT:Preservation Hall Studio 7 MFCA Reception
787 FM:Explorers BAM Reception
8:00pm 792 MT:Preservation Hall Studio 4 BYU Ice Cream Social
Tue 6:00pm 1087 SH:Grand Ballroom A Human Relations Reception
7:00pm 1094  MT:Mardi Gras Salon D INSEAD Reception
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Academy/Affiliate Activities and Committees

Academy/ Affiliate Activities and Committees

Program Chair: Thomas G. Cummings, U. of Southern California
Program Coordinator: Yolanda Jones, U. of Southern California
Professional Development Workshop Chair: Ken G. Smith, U. of Maryland
Professional Development Workshop Coordinator: Qing Cao, U. of Maryland
Local Arrangements Chair: Erich Brockmann, U. of New Orleans, Lakefront
Local Arrangements Chair: William P Galle Jr, U. of New Orleans, Lakefront

Day Start # Location Session Information
Fri 8:00am 1 SH:Poydras New Orleans 2004, LAC
2 MT:St. Charles Suite Board Governors' Meeting
1:00pm 12 SH:Salon 820 TTC: Academic Coaching Lessons
2:30pm 18 SH:Salon 817 IAM, PTC: Executives/Academics on CAFTA
19 SH:Salon 820 PTC: Strategy to Reality Framework
3:00pm 23 RC:La Salle Europe At The Academy
3:30pm 27 SH:Salon 829 PTC: Enabling Knowledge Continuity
4:00pm 28 SH:Salon 828 PTC: Optimizing Action Learning
7:00pm 45 SH:Napoleon D2 MC Board Meeting
Sat 7:00am 48 SH:Napoleon C1 TTC: Teaching With Technology
8:00am 51 SH:Armstrong Ballroom NDSC: New Doctoral Student Consortium
52 SH:Poydras New Orleans 2004, LAC
53 RC:Orleans Membership Committee Meeting
62 MT:Audubon SPDW: Teaching Competencies
63 FM:Bayou IV Latin HR Studies
74 SH:Napoleon B2 PTC, TTC: Executive Doctoral Colloquium
8:30am 92 SH:Borgne PS: Practitioner Series/AR
9:00am 95 SH:Edgewood A Placement Services
96 MT:Lafayette Suite Board of Governors' Meeting
97 MT:St. Charles Suite Board of Governors® Meeting
100 SH:Napoleon C3 TTC: Teaching Entrepreneurship
107 MT:Preservation Hall Studio 5 IAM: HRM in Latin America
115 RC:La Salle TTC, PTC: Designing Courses for Learning
10:00am 118 SH:Salon 817 Ins/Outs Faculty Recruiting
10:15am 128 FM:Bayou IV Organizations in Latin-America
12:00pm 134 MT:Grand Ballroom - Membership Membership
135 MT:Grand Ballroom Registration Registration
144 MT:Preservation Hall Studio 4 Mentoring Committee Meeting
12:30pm 147 FM:Bayou | TTC: Web Media Development Workshop
148 SH:Napoleon C2 TTC: Technology Mgmt Education
1:00pm 154 FM:Bayou IV Publishing for IAM Researchers
166 SH:Napoleon C1 TTC: Teaching SIM with Cases
167 RC:La Salle Scholarship of Teaching
2:00pm 178 SH:Salon 820 ITC: Student-Faculty Joint Research
181 FM:Creole TTC: Service Learning Nuts & Bolts
183 MT:Preservation Hall Studio 8 ITC: Measurement Invariance
3:00pm 186 MT:Napoleon Suite AMJ New Editors’ Mtg
188 FM:Rex TTC: Sculpturing Career Landscapes
196 MT:Preservation Hall Studio 3 Multicultural Mentoring
199 RC:Evangeline PTC: Value Stream Coffee Game
4:00pm 208 RC:La Salle TTC, PTC: Intersect- Practice & Teaching
5:00pm 210 SH:Bayside A Placement for Applicants
211 MT:Preservation Hall Studio 5 Honolulu 2005
6:30pm 231 SH:Salon 821 IAM Business Meeting
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Academy/Affiliate Activities and Committees

Day Start # Location Session Information
Sun 7:30am 234 MT:Napoleon Suite Breakfast with Division Chairs
8:00am 237 SH:Poydras New Orleans 2004, LAC
238 MT:La Galleries 2 Breakfast with AoM Affiliates
240 SH:Grand Ballroom A TTC: Teaching Strategic Management
241 FM:Rex TTC: Academic Work-Life Balance
246 MT:La Galleries 3 ITC, MEN: Mentoring across boundaries
250 MT:Preservation Hall Studio 10 ITC: Getting Published
251 SH:Napoleon B2 TTC: Teaching Intl. Executives
261 MT:Preservation Hall Studio 7 NDSC: Ask the Experts: Qualitative
264 RC:La Salle Intl. Teaching & Learning
8:30am 265 FM:Bayou IV Asian Management Roundtable
270 MT:Audubon MEN: Research/Networking Workshop
9:00am 278 SH:Edgewood A Placement Services
279 MT:Grand Ballroom - Membership Membership
280 MT:Grand Ballroom Exhibits Exhibits
281 MT:Grand Ballroom Registration Registration
282 MT:St. Charles Suite Current Program Chairs
295 SH:Bayside B AR Practices Around the World
296 SH:Borgne PTC: Valuing Diversity in the AOM
10:00am 297 SH:Rampart AME Writers Workshop
298 MT:Napoleon Suite Incoming Chairs of Div/IG
303 MT:Beauregard TTC, PTC: Taking it to the Streets
308 SH:Rhythms II NDSC: Meet The Best Reviewers
316 SH:Salon 817 Practice in Knowledge
318 MT:Preservation Hall Studio 7 NDSC: Ask the Experts: Quantitative
10:15am 321 MT:Grand Ballroom - Break Area Conference Break
10:30am 323 MT:Lafayette Suite Incoming 2004-5 Program Chairs
324 MT:Mardi Gras Salon C Current/Incoming Committee
328 SH:Salon 816 PTC: Linking Content & Process
11:30am 330 MT:Napoleon Suite Division Treasurers' Meeting
12:00pm 331 MT:La Galleries 2 AOM Associates
332 MT:Preservation Hall Studio 4 International Theme Committee
333 MT:St. Charles Suite Incoming 2004-5 PDW Chairs
1:30pm 336 RC:Orleans Practice Committee Meeting
2:00pm 339 SH:Armstrong Ballroom New Member Orientation
340 MT:Balcony N AMR Editorial Board Mtg
341 MT:Beauregard AMLE Outgoing Edit. Board Mtg
342 MT:Mardi Gras Salon C AME Outgoing Edit. Board Mtg
343 MT:Preservation Hall Studio 8 MC Executive Committee
2:45pm 348 MT:Grand Ballroom - Break Area Conference Break
3:00pm 349 FM:Creole AMJ Outgoing Edit. Board Mtg
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Academy/Affiliate Activities and Committees

Day Start # Location Session Information
Sun 3:30pm 351 SH:Rampart ONE Executive Committee
352 SH:Salon 816 MH Executive Committee
353 SH:Salon 817 PNP Executive Committee
354 SH:Salon 820 MSR Executive Committee
355 SH:Salon 828 ODC Executive Committee
356 MT:Audubon OM Executive Committee
357 MT:Balcony | BPS Executive Committee
358 MT:Balcony J OMT Executive Committee
359 MT:Balcony K OB Executive Committee
360 MT:Balcony L CM Executive Committee
361 MT:Balcony M RM Executive Committee
362 MT:Beauregard AMLE Incoming Edit. Board Mtg
363 MT:La Galleries 4 MED Executive Committee
364 MT:Mardi Gras Salon A HR Executive Committee
365 MT:Mardi Gras Salon B GDO Executive Committee
366 MT:Mardi Gras Salon C AME Incoming Edit. Board Mtg
367 MT:Preservation Hall Studio 1 HCM Executive Committee
368 MT:Preservation Hall Studio 2 IM Executive Committee
369 MT:Preservation Hall Studio 4 TIM Executive Committee
370 MT:Preservation Hall Studio 5 MOC Executive Committee
371 MT:Preservation Hall Studio 7 ENT Executive Committee
372 MT:Preservation Hall Studio 10 CAR Executive Committee
373 FM:Bayou I SIM Executive Committee
374 FM:Orleans CMS Executive Committee
375 RC:Vermillion Practitioner Welcome/Reception
4:30pm 378 FM:Creole AMJ Incoming Edit. Board Mtg
5:00pm 380 MT:La Galleries 3 Warwick Reception
5:30pm 383 MT:Preservation Hall Studio 6 OCIS Executive Committee
Mon 8:00am 390 SH:Poydras New Orleans 2004, LAC
9:00am 467 SH:Edgewood A Placement Services
468 MT:Grand Ballroom - Membership Membership
469 MT:Grand Ballroom Exhibits Exhibits
470 MT:Grand Ballroom Registration Registration
10:15am 475 MT:Grand Ballroom - Break Area Conference Break
10:40am 481 SH:Napoleon A1 Meet the Editors
2:45pm 692 MT:Grand Ballroom - Break Area Conference Break
Tue 9:00am 869 SH:Edgewood A Placement Services
870 MT:Grand Ballroom - Membership Membership
871 MT:Grand Ballroom Exhibits Exhibits
872 MT:Grand Ballroom Registration Registration
10:15am 874 MT:Grand Ballroom - Break Area Conference Break
2:15pm 943 SH:Edgewood A Placement Services
944 MT:Grand Ballroom - Membership Membership
945 MT:Grand Ballroom Exhibits Exhibits
946 MT:Grand Ballroom Registration Registration
2:30pm 949 SH:Salon 820 Membership Debriefing Meeting
3:15pm 1016  MT:Grand Ballroom - Break Area Conference Break
6:00pm 1086  MT:St. Charles Suite LAC Thank You Party
Wed  8:00am 1100 SH:Poydras New Orleans 2004, LAC
9:00am 1135  MT:Grand Ballroom Registration Registration
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All Academy

All Academy

Program Chair: Larry E. Greiner, U. of Southern California

Day Start # Location Session Information
Sat 8:00am 51 SH:Armstrong Ballroom SPDW: New Doc Student Consortium
Sun 1:55pm 337 SH:Napoleon Exposition Hall Welcome to the 2004 Meetings
2:00pm 338 SH:Napoleon Exposition Hall AOM Award Winners
5:00pm 379 SH:Napoleon Exposition Hall AOM Convocation
7:00pm 384 SH:Grand Ballroom All-Academy Reception
Mon 8:30am 393 MT:La Galleries 2 Rigor-Relevance Dilemma
394 MT:La Galleries 3 Making Research Matter
395 MT:Preservation Hall Studio 6 Town Mtg Approaches to Action
396 FM:Explorers Studies of Performance and AK
397 RC:Salon 2 The INCAE Experience
398 RC:Salon 3 Student Learning of AK
10:40am 476 MT:La Galleries 2 Applied Theorists Reflect
477 MT:La Galleries 3 Leadership and InfoTech Issues
478 FM:Explorers SHCS: Conflicts in Being Relevant
479 RC:Salon 2 POS Research & Action
480 RC:Salon 3 Action Research & AK
12:20pm 556 MT:La Galleries 2 AACSB & Mgmt Ed Trends
557 MT:La Galleries 3 Social Effects of Action
558 FM:Explorers Govt Relations Gap
559 RC:Salon 2 Action & Self-Knowledge
560 RC:Salon 3 Action Res & New Knowledge
2:30pm 619 MT:Balcony | J K Action Research Centers
620 MT:La Galleries 2 Consultants Contribution to AK
621 MT:La Galleries 3 Weird Work
622 FM:Explorers Knowledge Boundaries
623 RC:Salon 2 Using Energy for Creating Actionable Knowledge
624 RC:Salon 3 Lack of Relevance in Org Res
4:10pm 694 MT:La Galleries 2 Knowledge Driven Innovation
695 MT:La Galleries 3 Research on RBV and TCE
696 FM:Explorers Leveraging Self-Knowledge
697 RC:Salon 1 SHCS: Actioning Sustainability
698 RC:Salon 2 Organizational Learning
699 RC:Salon 3 Challenges for Change Research
9:00pm 795 SH:Armstrong Ballroom President's Dessert Reception
Tue 8:30am 797 FM:Explorers Theories of Workplace Deviance
10:30am 875 MT:La Galleries 3 Innovation & AK
876 FM:Explorers Collaboration Methods & AK
12:00pm 942 SH:Napoleon Exposition Hall Presidential Luncheon
2:30pm 948 FM:Explorers Exec. Doctoral Pgms and AK
4:10pm 1017  FM:Explorers Turnover Research and Practice
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Showcase Symsposia

Showcase Symposia

Program Chair: Thomas G. Cummings, U. of Southern California
Program Coordinator: Yolanda Jones, U. of Southern California

Day Start # Location Session Information
Mon 8:30am 407 FM:Bayou Rooms Il + IV SHCS: Change and Strategic Renewal
442 MT:La Galleries 5&6 SHCS: Leadership with Inner Meaning
446 MT:Mardi Gras Salon D SHCS: Attaining Diversity's Benefits
449 SH:Grand Ballroom D SHCS: Dynamics of Collective Emotion
10:40am 478 FM:Explorers SHCS: Conflicts in Being Relevant
501 MT:Balcony | J K SHCS: Org Ethics: Theory to Practice
533 SH:Grand Ballroom D SHCS: Linkage Research
542 FM:University SHCS: Power of Collective Action
543 FM:Bayou Rooms Il + IV SHCS: Philosophy of KM
549 SH:Napoleon C1 SHCS: Degrees of Freedom
492 MT:La Galleries 5&6 SHCS: Deviance & Unethical Behavior
12:20pm 568 MT:La Galleries 5&6 SHCS: New Venture Alliances
573 MT:Mardi Gras Salon D SHCS: Power to Narrate
588 SH:Napoleon A1 SHCS: Creating Positive Organization
595 SH:Grand Ballroom D SHCS: Social Identity Theory
600 FM:Bayou Rooms Il + [V SHCS: Design Science/Action Research
604 FM:University SHCS: Changing Dynamics
2:30pm 630 MT:Mardi Gras Salon D SHCS: Problem Solving & Firm Theory
631 FM:University SHCS: Mkt Emergence & Transformation
660 FM:Bayou Rooms Il + IV SHCS: Look for Actionable Knowledge
662 MT:La Galleries 5&6 SHCS: Actionable Knowledge: Legacy
685 SH:Grand Ballroom D SHCS: Statistical Myths and Legends
4:10pm 697 RC:Salon 1 SHCS: Actioning Sustainability
733 SH:Grand Ballroom D SHCS: Cynicism and Trust
735 FM:Bayou Rooms Il + IV SHCS: Group Research
736 MT:Mardi Gras Salon D SHCS: Knowledge and Virtual Work
748 SH:Napoleon B1 SHCS: State Laws and Organizations
749 FM:University SHCS: Ethnographic Enterprise
752 MT:La Galleries 5&6 SHCS: Studying Organizational Spaces
Tue 8:30am 802 FM:Bayou Rooms Il + IV SHCS: Mgmt & Pharmaceutical Research
821 MT:La Galleries 5&6 SHCS: Co-production of Knowledge
822 RC:Salon 3 SHCS: MNCs & Institutional Theories
846 SH:Grand Ballroom D SHCS: Counterfactual Thinking
850 MT:Mardi Gras Salon D SHCS: Data Sharing
10:30am 881 MT:Mardi Gras Salon D SHCS: Putting Work in its Place
883 MT:La Galleries 2 SHCS: Is that Fair?
898 FM:Bayou Rooms Il + IV SHCS: Global Careers & HR Developmen
2:30pm 955 MT:Mardi Gras Salon D SHCS: Work, Family and Careers
990 MT:La Galleries 5&6 SHCS: Action Learning Embedded
998 SH:Grand Ballroom D SHCS: Proactivity
1007 FM:Bayou Rooms Il + IV SHCS: Driving Global Sustainability
4:10pm 1053  MT:La Galleries 5&6 SHCS: Mindfulness
1065 SH:Grand Ballroom D SHCS: Changing Routines
Wed 12:20pm 1169 RC:lLa Salle SHCS: Organizational History
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Shared Interest Track

Program Chair: Ken G. Smith, U. of Maryland

Day Start # Location Session Information
Mon 8:30am 462 RC:Acadia SIT: Power in Organizations
463 RC:Baronne SIT: Gender and Diversity in the Workplace
464 RC:Vermillion SIT: Regulatory and Political Perspectives
10:40am 551 RC:Acadia SIT: Top Management Teams
552 RC:Baronne SIT: Strategic HR Systems
553 RC:Vermillion SIT: Organizational Culture
12:20pm 611 RC:Acadia SIT: Transformational Leadership
612 RC:Baronne SIT: Innovation and Adaptation
613 RC:Vermillion SIT: Organizational Justice and Trust
2:30pm 687 RC:Acadia SIT: Cognition and Sensemaking
688 RC:Baronne SIT: Organizational Change
689 RC:Vermillion SIT: Work and Family
4:10pm 754 RC:Acadia SIT: Groups and Teams
755 RC:Baronne SIT: Networks and Knowledge Sharing
756 RC:Vermillion SIT: Emotions in Organizations
Tue 8:30am 861 RC:Acadia SIT: Ethical Behaviors
862 RC:Baronne SIT: Implementing Technologies
863 RC:Vermillion SIT: Expatriation & International Management
10:30am 935 RC:Acadia SIT: Learning in Alternative Settings
936 RC:Baronne SIT: Acquisition Integration
937 RC:Vermillion SIT: Uncertainty and Complexity
2:30pm 1011  RC:Acadia SIT: Corporate Governance
1012 RC:Baronne SIT: Decision-Making
1013 RC:Vermillion SIT: Social Responsibility
4:10pm 1072 RC:Acadia SIT: Identity and Identification
1073 RC:Baronne SIT: Strategy and Performance
1074 RC:Vermillion SIT: Control and Ownership
Wed  8:30am 1130 RC:Acadia SIT: Institutional Pressures
1131 RC:Baronne SIT: Signals and Status
1132 RC:Vermillion SIT: New Ventures
10:40am 1162 RC:Acadia SIT: Ecological and Evolutionary Perspectives
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Interactive Papers

Interactive Papers

Program Chair: Chris Worley, Pepperdine U.

- Sponsored By University of Mississippi -

Day Start # Location Session Information

Mon 8:30am 422 SH:Grand Ballroom B - Table A1 IP: Sustainability (A1)
423 SH:Grand Ballroom B - Table A2 IP: Communication Media (A2)
424 SH:Grand Ballroom B - Table A3 IP: Global Entrepreneurship (A3)
425 SH:Grand Ballroom B - Table A4 IP: Strategic HRM (A4)
426 SH:Grand Ballroom B - Table B1 IP: Organization Design (B1)
427 SH:Grand Ballroom B - Table B2 IP: IP Rights (B2)
428 SH:Grand Ballroom B - Table B3 IP: Entrepreneurs & Learning (B3)
429 SH:Grand Ballroom E - Table C1 IP: Cognition and Action (C1)
430 SH:Grand Ballroom E - Table C2 IP: Developing Networks (C2)
431 SH:Grand Ballroom E - Table C3 IP: Emerging Leadership Ideas (C3)
432 SH:Grand Ballroom E - Table D1 IP: Creating Knowledge (D1)
433 SH:Grand Ballroom E - Table D2 IP: Perspectives on Quality (D2)
434 SH:Grand Ballroom E - Table D3 IP: Learning and Innovation (D3)

10:40am 504 SH:Grand Ballroom B - Table A1 IP: Implementing Strategy
505 SH:Grand Ballroom B - Table A2 IP: Individual Entrepreneurs (A2)
506 SH:Grand Ballroom B - Table A3 IP: Small Business Strategy (A3)
507 SH:Grand Ballroom B - Table A4 IP: Social Identity (A4)
508 SH:Grand Ballroom B - Table B1 IP: Globalization (B1)
509 SH:Grand Ballroom B - Table B2 IP: Research on Networks (B2)
510 SH:Grand Ballroom B - Table B3 IP: Managing the Value Chain (B3)
511 SH:Grand Ballroom E - Table C1 IP: Organization Culture (C1)
512 SH:Grand Ballroom E - Table C2 IP: Careers (C2)
513 SH:Grand Ballroom E - Table C3 IP: Diversity (C3)
514 SH:Grand Ballroom E - Table D1 IP: HR in the Public Sector (D1)
515 SH:Grand Ballroom E - Table D2 IP: Stress and Burnout (D2)
516 SH:Grand Ballroom E - Table D3 IP: Innovations in Service (D3)
2:30pm 645 SH:Grand Ballroom B - Table A1 IP: Managing Strategic Change (A1)
646 SH:Grand Ballroom B - Table A2 IP: Orgs and Environments (A2)
647 SH:Grand Ballroom B - Table A3 IP: Organizational Stigmas (A3)
648 SH:Grand Ballroom B - Table B1 IP: Industry and Evolution (B1)
649 SH:Grand Ballroom B - Table B2 IP: History & Social Movement (B2)
650 SH:Grand Ballroom B - Table B3 IP: Strategic Management (B3)
651 SH:Grand Ballroom E - Table C1 IP: Ethnography (C1)
652 SH:Grand Ballroom E - Table C2 IP: Perspectives on Diversity (C2)
653 SH:Grand Ballroom E - Table C3 IP: New Product Development (C3)
654 SH:Grand Ballroom E - Table D1 IP: International HRM (D1)
655 SH:Grand Ballroom E - Table D2 IP: Women in Management (D2)
4:10pm 711 SH:Grand Ballroom B - Table A1 IP: Stakeholder Perspectives (A1)

712 SH:Grand Ballroom B - Table A2 IP: Stakeholder Decisions (A2)
713 SH:Grand Ballroom B - Table A3 IP: Science and Economics (A3)
714 SH:Grand Ballroom B - Table A4 IP: Reactions to Change (A4)
715 SH:Grand Ballroom B - Table B1 IP: Transfering Knowledge (B1)
716 SH:Grand Ballroom B - Table B2 IP: Research Over Time (B2)
717 SH:Grand Ballroom B - Table B3 IP: Risk and Return (B3)
718 SH:Grand Ballroom E - Table C1 IP: Teaching and Knowledge (C1)
719 SH:Grand Ballroom E - Table C2 IP: Politics and Regulation (C2)
720 SH:Grand Ballroom E - Table C3 IP: Issues in Virtual Teams (C3)
721 SH:Grand Ballroom E - Table D1 IP: Negotiation and Conflict (D1)
722 SH:Grand Ballroom E - Table D2 IP: Workplace Conflict (D2)
723 SH:Grand Ballroom E - Table D3 IP: Work Design (D3)
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Day Start # Location Session Information
Tue 8:30am 823 SH:Grand Ballroom B - Table A1 IP: Action Research (A1)
824 SH:Grand Ballroom B - Table A2 IP: New Capabilities (A2)
825 SH:Grand Ballroom B - Table A3 IP: Economic Reform (A3)
826 SH:Grand Ballroom B - Table B1 IP: Management's Influence (B1)
827 SH:Grand Ballroom B - Table B2 IP: Social Capital (B2)
828 SH:Grand Ballroom B - Table B3 IP: Entrepreneurship Process (B3)
829 SH:Grand Ballroom B - Table B4 IP: Tech & Human Capital (B4)
830 SH:Grand Ballroom E - Table C1 IP: Work and Family (C1)
831 SH:Grand Ballroom E - Table C2 IP: Testing and Teaching (C2)
832 SH:Grand Ballroom E - Table C3 IP: Incentives and Rewards (C3)
833 SH:Grand Ballroom E - Table C4 IP: New Views on Leadership (C4)
834 SH:Grand Ballroom E - Table D1 IP: Critiques of Practice (D1)
835 SH:Grand Ballroom E - Table D2 IP: Group Outcome Research (D2)
836 SH:Grand Ballroom E - Table D3 IP: Decision Making Process (D3)
837 SH:Grand Ballroom E - Table D4 IP: Exploiting Innovation (D4)
10:30am 899 SH:Grand Ballroom B - Table A1 IP: Environmental Innovation (A1)

900 SH:Grand Ballroom B - Table A2 IP: Emerging Markets (A2)
901 SH:Grand Ballroom B - Table A3 IP: Finance and Strategy (A3)
902 SH:Grand Ballroom B - Table B1 IP: Creating Value (B1)
903 SH:Grand Ballroom B - Table B2 IP: Management in China (B2)
904 SH:Grand Ballroom B - Table B3 IP: Longitudinal Change (B3)
905 SH:Grand Ballroom B - Table B4 IP: Research on Groups (B4)
906 SH:Grand Ballroom E - Table C1 IP: Group Diversity (C1)
907 SH:Grand Ballroom E - Table C2 IP: Tech and Communication (C2)
908 SH:Grand Ballroom E - Table C3 IP: Models of Innovation (C3)
909 SH:Grand Ballroom E - Table D1 IP: Research on Creativity (D1)
910 SH:Grand Ballroom E - Table D2 IP: Management Education (D2)
911 SH:Grand Ballroom E - Table D3 IP: Downsizing (D3)

2:30pm 977 SH:Grand Ballroom B - Table A1 IP: Perspectives on CSR (A1)
978 SH:Grand Ballroom B - Table A2 IP: Technology Alliances (A2)
979 SH:Grand Ballroom B - Table B1 IP: Sources of Value (B1)
980 SH:Grand Ballroom B - Table B2 IP: Managing Alliances (B2)
981 SH:Grand Ballroom B - Table B3 IP: Strategic Decision Making (B3)
982 SH:Grand Ballroom E - Table C1 IP: Research on Ethics (C1)
983 SH:Grand Ballroom E - Table C3 IP: Recruiting People (C3)
984 SH:Grand Ballroom E - Table D1 IP: Union-Management Relation (D1)
985 SH:Grand Ballroom E - Table D2 IP: Politics and Perceptions
986 SH:Grand Ballroom E - Table D3 IP: Corporate Philanthropy (D3)

4:10pm 1037  SH:Grand Ballroom B - Table A1 IP: Strategy and Health Care (A1)
1038 SH:Grand Ballroom B - Table A2 IP: Intl Tech & Strategy (A2)
1039 SH:Grand Ballroom B - Table A3 IP: Managing Org Change (A3)
1040 SH:Grand Ballroom B - Table B1 IP: Legitimacy and Diffusion (B1)
1041 SH:Grand Ballroom B - Table B2 IP: Individual Competencies (B2)
1042 SH:Grand Ballroom B - Table B3 IP: Interorg. Systems (B3)
1043 SH:Grand Ballroom E - Table C1 IP: Conceptualizing Knowledge (C1)
1044 SH:Grand Ballroom E - Table C2 IP: Trust and Satisfaction (C2)
1045 SH:Grand Ballroom E - Table C3 IP: Strategic Learning (C3)
1046 SH:Grand Ballroom E - Table D1 IP: Organizational Mentoring (D1)
1047 SH:Grand Ballroom E - Table D2 IP: Violence in the Workplace (D2)
1048 SH:Grand Ballroom E - Table D3 IP: Privacy and Ethics (D3)
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Caucuses

Caucuses

Caucuses Chair: Kimberly S. Jaussi, State U. of New York, Binghamton

Day Start # Location Session Information

Tue 2:30pm 956 RC:Salon 2 - Table A1 CAU: Technology for the Classroom
957 RC:Salon 2 - Table A2 CAU: Issues in Lab Studies
958 RC:Salon 2 - Table A3 CAU: The Inquiring Organization
959 RC:Salon 2 - Table B1 CAU: Academic v. Exec. MBA Faculty
960 RC:Salon 2 - Table B2 CAU: Leadership Ed & Service Learning

4:10pm 1021 RC:Salon 2 - Table A1 CAU: Faculty Performance Mgmt Systems

1022 RC:Salon 2 - Table A2 CAU: Excellence in Bus. Teaching
1023 RC:Salon 2 - Table A3 CAU: Hidden Identities in Research
1024 RC:Salon 2 - Table B1 CAU: Moral Story and Mgmt Ed
1025 RC:Salon 2 - Table B2 CAU: The Involuntary Volunteer
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Academy Arts

Academy Arts

Program Chair: Chris Poulson, California State Polytechnic U., Pomona

Day Start # Location Session Information
Fri 1:00pm 9 RC:Union Terrace A SPDW: Playmakers
Sat 8:00am 68 RC:Union Terrace A SPDW: Playmakers
9:00am 98 SH:Waterbury Academy Arts & The Fringe Cafe
3:00pm 188 FM:Rex SPDW: Sculpturing Career Landscapes
Sun 9:00am 283 SH:Waterbury Academy Arts & The Fringe Cafe
288 RC:Union Terrace A SPDW: Playmakers
7:00pm 385 SH:Waterbury Academy Arts Opening/ACORN
9:00pm 388 SH:Waterbury The Playmakers
Mon 9:00am 471 SH:Waterbury Academy Arts & The Fringe Cafe
12:20pm 561 SH:Waterbury Aesthetics, Art and Management
Tue 9:00am 873 SH:Waterbury Academy Arts & The Fringe Cafe
2:15pm 947 SH:Waterbury Academy Arts & The Fringe Cafe

Academy Arts Acknowledgements
Academy Arts 2004 thanks its 19 Stalwart Reviewers

Rob Austin -- Harvard U Ana Sierra Leonard -- Miami U Special Academy Arls 2004 thanks to ACORN and
Ralph Bathurst -- Massey U (New Zealand) Keith Murnighan -- Northwestern U The Fringe Café

Brigid Carroll -- U of Auckland (New Zealand) Pedro David Pérez — Cornell U Hans Hansen — Victoria U of Wellington

Gary Coombs -- Ohio U Ann Rippin -- U of Bristol (UK) David Barry -- Learning Lab of Denmark

David A. Cowan -- Miami U Grace Ann Rosile -- New Mexico State U

Robert S. D'Intino -- Pennsylvania State U Steven S. Taylor --Worcester Polytechnic Institute

Dennis Gioia -- Pennsylvania State U Laurene Vaughan -- Royal Melbourne Institute of Technology

Dallas Hanson -- U of Tasmania (Australia) (Australia)

Mary Jo Hatch -- U of Virginia Deborah Vidaver-Cohen -- Florida International U

William P. Ferris - Western New England College Gail Whiteman -- Erasmus U (Netherlands)
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Business Policy and Strategy

Business Policy and Strategy

Program Chair: Jim Westphal, U. of Texas, Austin
Professional Development Workshop Chair: Anita McGahan, Boston U.

Day Start # Location Session Information
Fri 2:00pm 16 SH:Napoleon D2 Resource-Based View Research
5:00pm 32 SH:Napoleon A2 BPS Doctoral Consortium
Sat 8:00am 69 FM:Bayou IlI SPDW: Teaching Strategy Beyond Cases
83 SH:Salon 820 SPDW: Managing Open Innovation
8:30am 85 SH:Napoleon A2 BPS Doctoral Consortium
86 SH:Napoleon D2 BPS New Faculty Consortium
9:00am 929 SH:Napoleon B1 SPDW: Conversations On IM & Strategy
100 SH:Napoleon C3 SPDW: Teaching Entrepreneurship
12:00pm 136 SH:Napoleon B1 Conversations On Strategy
137 SH:Napoleon C3 SPDW: Industry Change
140 SH:Salon 820 SPDW: Growth in Global Industries
1:00pm 162 MT:Preservation Hall Studio 9 SPDW: Analyzing Panel Data
1:30pm 168 SH:Napoleon A2 BPS Doctoral Consortium
2:00pm 174 SH:Napoleon D2 BPS New Faculty Consortium
3:00pm 187 SH:Napoleon B1 SPDW: Conversations On Innovation
201 MT:Preservation Hall Studio 9 SPDW: Robust Regression
5:00pm 212 MT:La Galleries 1 SPDW: Theory, Role Play & Simulation
Sun 7:45am 235 SH:Napoleon A1 SPDW: Conversations On Governance
236 SH:Salon 820 SPDW: Value Chain Evolution
8:00am 239 SH:Grand Ballroom B Dissertation Workshop
240 SH:Grand Ballroom A SPDW: Teaching Strategic Management
251 SH:Napoleon B2 SPDW: Teaching Intl. Executives
263 SH:Rampart SPDW: Experimental Methods
8:30am 266 SH:Grand Ballroom E BPS New Faculty Consortium
267 SH:Napoleon A2 BPS Doctoral Consortium
9:00am 296 SH:Borgne SPDW: Valuing Diversity in the AoM
10:00am 299 SH:Grand Ballroom A SPDW: Corporate Strategy
300 SH:Napoleon A1 SPDW: Measuring Knowledge
308 SH:Rhythms Il SPDW: Meet The Best Reviewers
313 MT:Preservation Hall Studio 5 SPDW: OM & BPS: Actionable Capacity?
314 SH:Salon 820 SPDW: Craft of Revewing
Mon 8:30am 399 SH:Grand Chenier Evolution of Capabilities
400 SH:Grand Couteau Organizational Learning
401 SH:Napoleon B1 Value Creation & Appropriation
402 SH:Napoleon B2 What's New- Corporate Strategy
403 SH:Salon 816 Strategic Decision Making
404 SH:Salon 817/821 (combined) Alliance Networks
405 MT:Mardi Gras Salon E - BPS Top Management
406 RC:Salon 1 JS: Instit & Econ Appr to Vol Stds
407 FM:Bayou Rooms Il + IV SHCS: Change and Strategic Renewal
424 SH:Grand Ballroom B - Table A3 IP: Global Entrepreneurship (A3)
427 SH:Grand Ballroom B - Table B2 IP: IP Rights (B2)
434 SH:Grand Ballroom E - Table D3 IP: Learning and Innovation (D3)
457 SH:Napoleon D3 JS: Open Innovation Communities
462 RC:Acadia SIT: Power in Organizations
465 SH:Napoleon C3 JS: University Technology Transfer
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Day Start # Location Session Information
Mon  10:40am 482 SH:Grand Chenier Corporate Performance
483 SH:Grand Couteau Technology Search & Innovation
484 SH:Napoleon B1 Diversification Strategies
485 SH:Napoleon B2 Executive Compensation
486 SH:Salon 816 Strategic Planning
487 SH:Salon 817/821 (combined) Multipartner Alliances
488 SH:Grand Ballroom A JS: Human Capital & Mobility
504 SH:Grand Ballroom B - Table A1 IP: Implementing Strategy
506 SH:Grand Ballroom B - Table A3 IP: Small Business Strategy (A3)
508 SH:Grand Ballroom B - Table B1 IP: Globalization (B1)
12:20pm 562 SH:Grand Chenier RBV: Unresolved Debates
563 SH:Grand Couteau Knowledge Transfer
564 SH:Napoleon B2 Dynamics of Resources
565 SH:Salon 816 CEO Characteristics
566 SH:Salon 817/821 (combined) Collaboration and Competition
567 SH:Grand Ballroom A JS: Competition Among Org. Forms
568 MT:La Galleries 5&6 SHCS: New Venture Alliances
575 SH:Napoleon C3 JS: Exit & Harvest Strategies
612 RC:Baronne SIT: Innovation and Adaptation
2:30pm 625 SH:Grand Chenier New Theory on Strategy
626 SH:Grand Couteau Social Learning and Imitation
627 SH:Napoleon B2 Board Characteristics
628 SH:Salon 816 Decision Making Processes
629 SH:Salon 817/821 (combined) Alliances and Firm Performance
630 MT:Mardi Gras Salon D SHCS: Problem Solving & Firm Theory
631 FM:University SHCS: Mkt Emergence and Transformati
645 SH:Grand Ballroom B - Table A1 IP: Managing Strategic Change (A1)
647 SH:Grand Ballroom B - Table A3 IP: Organizational Stigmas (A3)
648 SH:Grand Ballroom B - Table B1 IP: Industry and Evolution (B1)
650 SH:Grand Ballroom B - Table B3 IP: Strategic Management (B3)
653 SH:Grand Ballroom E - Table C3 IP: New Product Development (C3)
4:10pm 700 SH:Grand Couteau Roles of Boards of Directors
713 SH:Grand Ballroom B - Table A3 IP: Science and Economics (A3)
715 SH:Grand Ballroom B - Table B1 IP: Transfering Knowledge (B1)
716 SH:Grand Ballroom B - Table B2 IP: Research Over Time (B2)
717 SH:Grand Ballroom B - Table B3 IP: Risk and Return (B3)
718 SH:Grand Ballroom E - Table C1 IP: Teaching and Knowledge (C1)
747 SH:Grand Ballroom A JS: Generative Design
5:30pm 760 SH:Napoleon B2 BPS Mid-Career Consortium
Tue 8:30am 798 SH:Grand Chenier RBV and Dynamic Capabilities
799 SH:Grand Couteau Technology Strategy & R&D
800 SH:Salon 816 CEOs and Decision Making
801 SH:Salon 817/821 (combined) TMTs, Strategy, & Performance
802 FM:Bayou Rooms Il + IV SHCS: Mgmt & Pharmaceutical Research
803 RC:Union Terrace C JS: Board Process Research
804 FM:Bayou I JS: Exploration and Exploitation
805 SH:Maurepas JS: Institutional Entrepreneurs
824 SH:Grand Ballroom B - Table A2 IP: New Capabilities (A2)
825 SH:Grand Ballroom B - Table A3 IP: Economic Reform (A3)
826 SH:Grand Ballroom B - Table B1 IP: Management's Influence (B1)
828 SH:Grand Ballroom B - Table B3 IP: Entrepreneurship Process (B3)
837 SH:Grand Ballroom E - Table D4 IP: Exploiting Innovation (D4)
866 MT:La Galleries 2 JS: Standards Development
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Day Start # Location Session Information
Tue  10:30am 877 SH:Grand Chenier Strategic Management Methods
878 SH:Grand Couteau M&A, Resource Complementarity
879 SH:Salon 816 Uncertainty & Decision Making
880 SH:Salon 817/821 (combined) Interfirm Cooperation & Trust
900 SH:Grand Ballroom B - Table A2 IP: Emerging Markets (A2)
901 SH:Grand Ballroom B - Table A3 IP: Finance and Strategy (A3)
902 SH:Grand Ballroom B - Table B1 IP: Creating Value (B1)
903 SH:Grand Ballroom B - Table B2 IP: Management in China (B2)
2:30pm 950 SH:Grand Chenier Instl Perspectives on Strategy
951 SH:Grand Couteau Multinational Strategies
952 SH:Salon 816 TMT Selection & Succession
953 SH:Salon 817/821 (combined) Joint Ventures and Alliances
979 SH:Grand Ballroom B - Table B1 IP: Sources of Value (B1)
981 SH:Grand Ballroom B - Table B3 IP: Strategic Decision Making (B3)
4:10pm 1018 SH:Grand Couteau Corporate Governance
1019 MT:La Galleries 3 JS: Secrecy & Strategic Advantage
1037 SH:Grand Ballroom B - Table A1 IP: Strategy and Health Care (A1)
1038 SH:Grand Ballroom B - Table A2 IP: Intl Tech & Strategy (A2)
1039 SH:Grand Ballroom B - Table A3 IP: Managing Org Change (A3)
1043 SH:Grand Ballroom E - Table C1 IP: Conceptualizing Knowledge (C1)
1045 SH:Grand Ballroom E - Table C3 IP: Strategic Learning (C3)
1065 SH:Grand Ballroom D SHCS: Changing Routines
1073 RC:Baronne SIT: Strategy and Performance
5:30pm 1077  SH:Armstrong Ballroom BPS Business Meeting
6:30pm 1088  SH:Armstrong Ballroom BPS Social Hour
Wed  8:30am 1103  SH:Grand Chenier TCE: Transaction Governance
1104  SH:Grand Couteau Mergers and Acquisitions
1105  SH:Napoleon B1 Interorganizational Networks
1106  SH:Salon 816 New Strategy Perspectives
1107  SH:Salon 817/821 (combined) TMT Characteristics
1108  SH:Napoleon B2 JS: Traditions in Strategy
1132 RC:Vermillion SIT: New Ventures
10:40am 1140 SH:Grand Couteau Org Design and Modularity
1141 SH:Salon 817/821 (combined) Alliances and Innovations
1162 RC:Acadia SIT: Ecological and Evolutionary Perspectives
12:20pm 1166  SH:Salon 817/821 (combined) Competitive Dynamics
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Careers

Program Chair: Kerr Inkson, Massey U.
Professional Development Workshop Chair: Leisa D. Sargent, U. of Melbourne

Day Start # Location Session Information
Fri 3:00pm 24 RC:Acadia SPDW: Our First Years
Sat 8:00am 59 MT:Preservation Hall Studio 4 SPDW: SIT: Theory & Practice
9:00am 101 FM:Rex Advancing Careers Research

106 MT:La Galleries 3 SPDW: GLBT Research, Teaching,Action
2:00pm 180 RC:Acadia SPDW: Survive And Thrive Sm. Schools
3:00pm 188 FM:Rex SPDW: Sculpturing Career Landscapes

189 RC:St. Charles SPDW: CMS Post-Doctoral Consortium 4
4:00pm 204 MT:Preservation Hall Studio 4 SPDW: Does Gender Trump Others?
6:00pm 225 OS:Local Restaurant 3 SPDW: Survive And Thrive Sm. Schools

Sun 8:00am 241 FM:Rex SPDW: Academic Work-Life Balance

246 MT:La Galleries 3 SPDW: Mentoring across boundaries

252 RC:Acadia SPDW: Survive And Thrive Sm. Schools
8:30am 268 FM:Bayou | SPDW: Academic Careers
9:00am 289 FM:Creole SPDW: ABD Survival Training

10:00am 308 SH:Rhythms || SPDW: Meet The Best Reviewers
Mon 8:30am 408 MT:Preservation Hall Studio 9 JS: Families and Careers

409 MT:Preservation Hall Studio 10 JS: Non-Standard Work Arrangements

463 RC:Baronne SIT: Gender and Diversity in the Workplace

10:40am 489 MT:Preservation Hall Studio 9 Work-Family Issues in Careers

507 SH:Grand Ballroom B - Table A4 IP: Social Identity (A4)

512 SH:Grand Ballroom E - Table C2 IP: Careers (C2)

12:20pm 569 MT:Preservation Hall Studio 10 Mentoring=Actionable Knowledge

570 MT:Preservation Hall Studio 9 JS: Work-Family
2:30pm 632 MT:Preservation Hall Studio 9 Theme Session: Career Devt/Mgt
4:10pm 701 MT:Preservation Hall Studio 9 Problematic Career Events

705 MT:La Galleries 1 JS: Culture

708 MT:Balcony | J K JS: Work and Home Boundaries

Tue 8:20am 796 MT:Preservation Hall Studio 10 Mentoring: New Research
10:30am 881 MT:Mardi Gras Salon D SHCS: Putting Work in its Place

898 FM:Bayou Rooms Il + IV SHCS: Global Careers & HR Developmen
2:30pm 954 MT:Preservation Hall Studio 10 Career Success and Status

955 MT:Mardi Gras Salon D SHCS: Work, Family and Careers

969 MT:La Galleries 1 JS: Work-Family Conflict
4:10pm 1020 MT:La Galleries 1 Hughes Speaker: Lotte Bailyn

1041 SH:Grand Ballroom B - Table B2 IP: Individual Competencies (B2)

1046 SH:Grand Ballroom E - Table D1 IP: Organizational Mentoring (D1)
5:30pm 1078  MT:Preservation Hall Studio 10 CAR Business Meeting & Awards
6:30pm 1089 MT:La Galleries 1 CAR Social Hour

Wed 8:20am 1101  MT:Preservation Hall Studio 10 JS: Networks, Identity and Careers
8:30am 1125  MT:Preservation Hall Studio 9 JS: Effective Human E-Services
10:40am 1144  MT:La Galleries 4 JS: Invisible and Misunderstood
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Conftlict Management

Program Chair: Catherine Tinsley, Georgetown U.
Professional Development Workshop Chair: Michele J. Gelfand, U. of Maryland

Day Start # Location Session Information
Fri 5:00pm 33 MT:La Galleries 4 CM Doctoral Consortium
Sat 9:00am 102 MT:La Galleries 4 CM Doctoral Consortium
103 MT:La Galleries 2 SPDW: Organizational Justice
3:00pm 200 RC:Orleans SPDW: Multi-Case Meta-Methodology WS
Sun 8:30am 269 MT:La Galleries 4 CM Town Hall
10:15am 322 MT:La Galleries 1 Teaching Negotiation
5:00pm 382 MT:La Galleries 2 CMD Board Meeting
Mon 8:30am 410 MT:Mardi Gras Salon E - CM Conflict and Intl Conflict
411 MT:Preservation Hall Studio 4 Negative Affect in Negotiation
446 MT:Mardi Gras Salon D SHCS: Attaining Diversity's Benefits
10:40am 490 MT:Mardi Gras Salon E - CM Teaching and Giving Feedback
491 MT:Preservation Hall Studio 4 Framing and Training Effects
492 MT:La Galleries 5&6 SHCS: Deviance & Unethical Behavior
12:20pm 571 MT:Mardi Gras Salon E - CM Pro-social and Anti-Social Beh
572 MT:Preservation Hall Studio 4 Intra & Intergroup Conflict
613 RC:Vermillion SIT: Organizational Justice and Trust
2:30pm 633 MT:Preservation Hall Studio 4 Cognitive Maps & Counterparts
651 SH:Grand Ballroom E - Table C1 IP: Ethnography (C1)
687 RC:Acadia SIT: Cognition and Sensemaking
4:10pm 721 SH:Grand Ballroom E - Table D1 IP: Negotiation and Conflict (D1)
733 SH:Grand Ballroom D SHCS: Cynicism and Trust
Tue 8:30am 806 MT:Preservation Hall Studio 4 Emotions and Well-Being
845 MT:Balcony L M N JS: Advances in Justice Climate
846 SH:Grand Ballroom D SHCS: Counterfactual Thinking
861 RC:Acadia SIT: Ethical Behaviors
10:30am 882 MT:Preservation Hall Studio 4 Solving Social Problems
883 MT:La Galleries 2 SHCS: Is that Fair?
2:30pm 961 MT:Preservation Hall Studio 4 Fairness and Counterfactuals
984 SH:Grand Ballroom E - Table D1 IP: Union-Management Relation (D1)
985 SH:Grand Ballroom E - Table D2 IP: Politics and Perceptions
1011 RC:Acadia SIT: Corporate Governance
4:10pm 1026  MT:Preservation Hall Studio 4 JS: Role of Status in Justice
1044 SH:Grand Ballroom E - Table C2 IP: Trust and Satisfaction (C2)
1047 SH:Grand Ballroom E - Table D2 IP: Violence in the Workplace (D2)
5:45pm 1085 MT:La Galleries 2 CMD Business Meeting
6:45pm 1093  MT:Preservation Hall Studio 4 CMD Social
Wed  8:30am 1109  MT:La Galleries 2 Dynamics of Knowledge Exchange
1131 RC:Baronne SIT: Signals and Status
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Critical Management Studies

Program Chair: Stephen J. Jaros, Southern U.
Professional Development Workshop Chair: Rosemary Batt, Cornell U.

Day Start # Location Session Information
Fri 1:00pm 9 RC:Union Terrace A SPDW: Playmakers
14 MT:Preservation Hall Studio 9 SPDW: Research Philosophy
Sat 8:00am 68 RC:Union Terrace A SPDW: Playmakers
9:00am 104 RC:Carondelet Tempered Radicals in Teaching
105 RC:St. Charles SPDW: CMS Post-Doctoral Consortium 1
10:30am 129 RC:Carondelet CMS Darkside Il Competition
130 RC:St. Charles SPDW: CMS Post-Doctoral Consortium 2
1:30pm 169 RC:Carondelet CMS Doctoral Consortium
170 RC:St. Charles SPDW: CMS Post-Doctoral Consortium 3
3:00pm 189 RC:St. Charles SPDW: CMS Post-Doctoral Consortium 4
Sun 9:00am 284 RC:Vermillion Living Wage Campaigns: Lessons
288 RC:Union Terrace A SPDW: Playmakers
Mon 8:30am 412 RC:La Salle More on Reflexivity...
430 SH:Grand Ballroom E - Table C2 IP: Developing Networks (C2)
464 RC:Vermillion SIT: Regulatory and Political Perspectives
10:40am 493 RC:La Salle Corporate Governance in the Age of Bush
542 FM:University SHCS: Power of Collective Action
545 RC:Salon 1 JS: Discourse on Sustainability
549 SH:Napoleon C1 SHCS: Degrees of Freedom
12:20pm 573 MT:Mardi Gras Salon D SHCS: Power to Narrate
584 RC:La Salle JS: Latin Management
605 RC:Salon 1 JS: Educating for Sustainability
2:30pm 634 RC:La Salle Critical realism and OS
646 SH:Grand Ballroom B - Table A2 IP: Orgs and Environments (A2)
684 MT:Preservation Hall Studio 1 JS: We Eat What We Are
4:10pm 719 SH:Grand Ballroom E - Table C2 IP: Politics and Regulation (C2)
752 MT:La Galleries 5&6 SHCS: Studying Organizational Spaces
5:30pm 762 RC:La Salle CMS Business Meeting
6:30pm 779 RC:La Salle CMS Social
Tue 8:30am 807 MT:Mardi Gras Salon E - CMS CPM Il
808 RC:La Salle CMS Keynote Speaker
823 SH:Grand Ballroom B - Table A1 IP: Action Research (A1)
827 SH:Grand Ballroom B - Table B2 IP: Social Capital (B2)
834 SH:Grand Ballroom E - Table D1 IP: Critiques of Practice (D1)
861 RC:Acadia SIT: Ethical Behaviors
862 RC:Baronne SIT: Implementing Technologies
10:30am 884 RC:La Salle Critical Approaches to Gender and Organi...
902 SH:Grand Ballroom B - Table B1 IP: Creating Value (B1)
937 RC:Vermillion SIT: Uncertainty and Complexity
2:30pm 962 MT:Mardi Gras Salon E - CMS Critical Perspectives on Mgmt
963 RC:La Salle Organizational Diversity Issues
4:10pm 1027  MT:Mardi Gras Salon E - CMS Critical Perspectives on Mgmt
1041 SH:Grand Ballroom B - Table B2 IP: Individual Competencies (B2)
1043 SH:Grand Ballroom E - Table C1 IP: Conceptualizing Knowledge (C1)
1045 SH:Grand Ballroom E - Table C3 IP: Strategic Learning (C3)
1047 SH:Grand Ballroom E - Table D2 IP: Violence in the Workplace (D2)
1070 MT:La Galleries 2 JS: Deconstructing the Big Easy
Wed  8:30am 1110 RC:lLa Salle JS: Arts in Management Education
10:40am 1142 RC:lLaSalle New Frontiers of Globalization and Trans...
12:20pm 1169 RC:lLa Salle SHCS: Organizational History
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Program Chair: Timothy M Stearns, California State U., Fresno

Professional Development Workshop Chair: Shaker A. Zahra, Babson College

Day Start # Location Session Information
Fri 1:00pm 5 MT:La Galleries 5 New Faculty Consortium
6 MT:La Galleries 6 Doctoral Consortium
3:00pm 20 SH:Bayside A Research Writing
21 SH:Napoleon C3 Family Business Teaching
22 SH:Napoleon D3 New Venture Strategy
Sat 8:00am 54 SH:Bayside A Interdisciplinary Research
55 SH:Napoleon B3 Delivery Systems For Dreams?
56 SH:Napoleon D3 Interconnecting Intangibles
57 MT:La Galleries 5 New Faculty Consortium
58 MT:La Galleries 6 Doctoral Consortium
70 FM:Creole SPDW: New Forms Of Work And Learning
9:00am 100 SH:Napoleon C3 SPDW: Teaching Entrepreneurship
10:00am 119 SH:Bayside A Governance And Innovation
120 SH:Napoleon B3 External Venturing & Learning
121 SH:Napoleon D3 Family Business Research
1:00pm 149 SH:Bayside A How Entrepreneurs Think
150 SH:Napoleon D3 Universities Growing New Tech
2:00pm 175 SH:Napoleon B3 Future of Entrepreneurship
3:00pm 190 SH:Bayside A Learning in Entrep Teams
191 SH:Napoleon D3 Techno-Entrepreneurship Today
Sun 8:00am 242 SH:Bayside A Entrepreneurial Rents
243 SH:Bayside C Women Entrepreneurs
244 MT:La Galleries 6 Doctoral Consortium
245 SH:Napoleon B3 SPDW: Entrepreneurial Capabilities
9:00am 285 MT:Preservation Hall Studio 3 Which Text? Which Course?
10:00am 301 SH:Bayside C Women Entrepreneurs & Growth
302 SH:Bayside A SPDW: Entrepreneurship & HRM
308 SH:Rhythms II SPDW: Meet The Best Reviewers
320 MT:Preservation Hall Studio 2 SPDW: Technology Evaluation Metrics
Mon 8:30am 413 SH:Maurepas Indigenous Entrepreneurship
424 SH:Grand Ballroom B - Table A3 IP: Global Entrepreneurship (A3)
427 SH:Grand Ballroom B - Table B2 IP: IP Rights (B2)
428 SH:Grand Ballroom B - Table B3 IP: Entrepreneurs & Learning (B3)
9:00am 472 SH:Salon 829 Opportunity
10:40am 494 SH:Maurepas Innovation & Commercialization
495 SH:Salon 829 Family Firms
505 SH:Grand Ballroom B - Table A2 IP: Individual Entrepreneurs (A2)
506 SH:Grand Ballroom B - Table A3 IP: Small Business Strategy (A3)
551 RC:Acadia SIT: Top Management Teams
12:20pm 568 MT:La Galleries 5&6 SHCS: New Venture Alliances
574 SH:Salon 829 Venture Capital
575 SH:Napoleon C3 JS: Exit & Harvest Strategies
576 SH:Maurepas JS: Commercializing New Technology
612 RC:Baronne SIT: Innovation and Adaptation
2:30pm 635 SH:Maurepas Rents, Exchanges, & Resources
636 SH:Salon 829 International Factors
650 SH:Grand Ballroom B - Table B3 IP: Strategic Management (B3)
655 SH:Grand Ballroom E - Table D2 IP: Women in Management (D2)
682 RC:Salon 1 JS: SMEs and the Environment
4:10pm 702 SH:Salon 829 Ethnic & Minority Entrepreneur
703 SH:Maurepas JS: Law and Managment
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Day Start # Location Session Information
Mon 5:30pm 763 SH:Salon 829 ENT Division Business Meeting
7:00pm 788 SH:Maurepas ENT Division Reception
Tue 8:30am 805 SH:Maurepas JS: Institutional Entrepreneurs
809 SH:Salon 829 Behaviors and Attitudes
810 MT:Mardi Gras Salon E - ENT Alliances and Networks
827 SH:Grand Ballroom B - Table B2 IP: Social Capital (B2)
828 SH:Grand Ballroom B - Table B3 IP: Entrepreneurship Process (B3)
861 RC:Acadia SIT: Ethical Behaviors
10:30am 885 SH:Maurepas Planning and Failure
886 SH:Salon 829 New Firm Performance
887 MT:Mardi Gras Salon E - ENT Entrepreneurship Models
903 SH:Grand Ballroom B - Table B2 IP: Management in China (B2)
935 RC:Acadia SIT: Learning in Alternative Settings
2:30pm 964 SH:Maurepas New Venture Networks
965 SH:Salon 829 Nascent Entrepreneurs and Firm
966 MT:Mardi Gras Salon E - ENT Formation and Growth
1013 RC:Vermillion SIT: Social Responsibility
4:10pm 1028  SH:Salon 829 Management & Entrepreneurship
1038 SH:Grand Ballroom B - Table A2 IP: Intl Tech & Strategy (A2)
1045 SH:Grand Ballroom E - Table C3 IP: Strategic Learning (C3)
1074 RC:Vermillion SIT: Control and Ownership
Wed 8:30am 1111 SH:Salon 829 Strategy
1130 RC:Acadia SIT: Institutional Pressures
1131 RC:Baronne SIT: Signals and Status
1132 RC:Vermillion SIT: New Ventures
10:40am 1143  SH:Salon 829 Corporate Entrepreneurship

93

Section C



Entrepreneurship

Hikari Akizawa, Chuo U.

Ramon Aldag, U. of Wisconsin-Madison
Robert J. Amann, St. Thomas U.

Constantine A. Andriopoulos, U. of Aberdeen
Ben Arbaugh, U. of Wisconsin, Oshkosh
Richard Arend, U. of Nevada, Las Vegas

Pia Arenius, Helsinki U. of Technology

Craig E. Armstrong, U. of Texas at San Antonio
Jonathan D. Arthurs, U. of Oklahoma

Ted Baker, U. of Connecticut

Bat Batjargal, Harvard U.

J. Robert Baum, U. of Maryland

Cynthia J. Bean, U. of South Florida

Joao Bento Oliveira, U. Federal de Uberlandia
Henrik Berlund, Chalmers U. of Technology
Daniela P. Blettner, U. of St. Gallen

Patricia S. Borchert, U. of Minnesota

Michael R. Braun, U. of Massachusetts -Amherst

Hans Bruning, Erasmus U.

Candida G. Brush, Boston U.

Thomas A. Bryant, Nicholls State U.

Toni Buchsbaum Greif, Sound Beach LLC
John ES. Bunch, Benedictine College
Lowell Busenitz, U. of Oklahoma

Chiara Cannavale, U. degli studi di Napoli
Melissa S. Cardon, Case Western Reserve U.
John C. Carr, U. of Southern Mississippi
Radha Chaganti, Rider U.

Erick P.C Chang, Mississippi State U.

Ron Cheek, U. of Louisiana - Lafayette
Todd H. Chiles, U. of Missouri - Columbia
David Y. Choi, Loyola Marymount U.
Michael J. Christie, Queensland U.

Mark A. Ciavarella, Bucknell U.

Lynette Clair, U. of Oregon

Lauretta Conklin Frederking, U. of Portland

Andrew C. Corbett, Rensselaer Polytechnic
Institute

Guido Corbetta, Bocconi U.
Ian D. H. Cuthill, State U. New York, Oswego
Tom Dalziel, Arizona State U.

Per Davidsson, Jonkping International
Business School

Marcus Dejardin, U. of Namur

Dawn R. DeTienne, Utah State U.
Michael L. DeVaughn, U. of Minnesota
Clay Dibrell, Oregon State U.

Dimo P. Dimoyv, London Business School
Robert S. D'Intino, Pennsylvania State U.
Jo Ann M. Duffy, Sam Houston State U.
Dev K. Dutta, U. of Western Ontario
JayJ. Ebben, U. of St. Thomas

Ann Echols, Pennsylvania State U.

Section C

Entrepreneurship Acknowledgements

Kimberly A. Eddleston, Northeastern U.

Linda F. Edelman, Bentley College

Catherine A. Edler, Florida Institute of
Technology

Rhonda Engleman, U. of Minnesota

Cecilia M. Falbe, U. of Albany

Lloyd W. Fernald, Jr., U. of Central Florida

Stephanie A. Fernhaber, Indiana U.

Igor Filatotchey, King's College London

Eileen Fischer, York U.

Cathy Folker, U. of St. Thomas

Timothy B. Folta, Purdue U.

Daniel P. Forbes, U. of Minnesota

Cameron M. Ford, U. of Central Florida

Tiffany L. Galvin, U. of Utah

Dingkun Ge, San Francisco State U.

Gerard George, U. of Wisconsin-Madison

Peter Gianiodis, U. of Georgia

Brett Anitra Gilbert, Indiana U.

Lindsey Godwin, Case Western Reserve U.

Albert I. Goldberg, Technion - Israel Institute of
Technology

Elissa Grossman, U. of California, Los Angeles

Rita Gunther McGrath, Columbia U.

Sean M. Hackett, Vanderbilt U.

RH. (Bud) Hamilton, U. of Mississippi

Mary Han, Ryerson U.

Pegram Harrison, European Business School

Frederic J. Herbert, East Carolina U.

Dianne R. Hill, St. Edward's U.

Susan A. Hill, London Business School

Damian C. Hine, U. of Queensland

Julie M. Hite, Brigham Young U.

Keith Hmieleski, Rensselaer Polytechnic
Institute

Manuela N. Hoehn-Weiss, Boston U.

Susan M. Houghton, Georgia State U.
Kenneth Husted, Copenhagen Business School
Vinniew Jauhari, Oxford Brookes U.
Alec C. Johnson, U. of St. Thomas
Stephen C. Jones, Southwest Missouri
Laurent Josien, Louisiana Tech U.
Bernhard R. Katzy, CeTIM U. Bw Munich
J. Kay Keels, Brenau U.

Norris Krueger, TEAMS/Tech Connect
David C. Lane, Leeds Metroplitan U.
Christian Lechner, ESC Toulouse
Joo-Hen Lee, Hallym U.

Xiaoya Liang, State U. of New York
at Albany

Jianwen Liao, Northeastern Illinois U.
Betty Jo Licata, Youngtown State U.
Joseph A. LiPuma, Boston U.

State U.

94

Jill Long, U. of Rhode Island

Rebecca Luce, Texas Christian U.

Darius Mahdjoubi, U. of Texas at Austin

Stan Mandel, Wake Forest U.

Lou Marino, U. of Alabama

Amanda Martin, Consultant

Michael D. Mattei, Bellarmine U.

Markku VJ. Maula, Helsinki U. of Technology

Patrick McGuigan, Central Connecticut State U.

Brain McKenzie, California State U. - Hayward
Andre C. M. Menck, U. Federal de Uberlandia
Teresa Menzies, Brock U.

Tracey Messer, Case Western Reserve U.

Tom Mierzwa, U. of Maryland

Yuri Mishina, Michigan State U.

J. Robert Mitchell, Indiana U.

Curtis B. Moore, Texas Tech U.

Robert Moussetis, North Central College
Sandralee K. Moynihan, Oklahoma State U.
Stephen L. Mueller, Texas Christian U.
Patrick J. Murphy, DePaul U.

Richard Murphy, Nova Southeastern U.

Lynn Neeley, Northern Illinois U.

Scott L. Newbert, Rutgers U.

Emer M. Ni Bhradaigh, Dublin City U.

Terry Noel, Wichita State U.

Gina 0'Connor, Rensselaer Polytechnic
Institute

Ben Oviatt, Georgia State U.

Carla Pavone, U. of Minnesota

Tyge Payne, U. of Texas at Arlington
John A. Pearce, 11, Villanova U.
John'S. Pearlstein, Temple U.

Larry Plummer, U. of Colorado
Berna Polat, U. of Washington
Benjamin C. Powell, U. of Alabama
Vanessa Ratten, U. of Queensland

Diana M. Reader, Southampton Business
School

Kira Kristal Reed, Syracuse University

Becky Reuber, U. of Toronto

Young Rok Choi, Singapore Management U.

Michael Rubach, U. of Central Arkansas

Meir Russ, U. of Wisconsin, Green Bay

Matthew W. Rutherford, Gonzaga U.

Neusa M.B.E Santos, Pontificia Universidade
Catolica de Sdo Paulo-PUCSP

Saras D. Sarasvathy, U. of Maryland

Sandra Sattler Weber, U. of Nebraska - Lincoln

Minet Schindehutte, Miami U. - Oxford

Leon Schjoedt, Illinois State U.

Min Seok Cha, KAIST Graduate School of
Management

Pramodita Sharma, Wilfrid Laurier U.

Lois M. Shelton, Chapman U.

Wellei Shi, U. of Pittsburgh

Christopher L. Shook, Auburn U.

David P. Spicer, U. of Bradford

Eleni Stavrou, U. of Cyprus

Harriet Stephenson, Seattle U.

Gita Sud de Surie, U. of Pennsylvania

Diane M. Sullivan, U. of Central Florida

Robert Sullivan, Al Open U. Business School

Dara Szyliowicz, Texas Tech U.

Judith W. Tansky, Ohio State U.

David W. Taylor, Manchester Metropolitan

Linda F. Tegarden, Virginia Technical U.

Chutimavadee Thongjeen, Bangkok U.

Erno T. Tornikoski, Seinajoki Polytechnic

Jeff Trailer, California State U. - Chico

Philipp Tuertscher, U. of St. Gallen

Christopher Tuggle, Texas A&M U.

Tengiz 0. Ucok, Gazi U.

U. N. Umesh, Washington State U.

Anita Van Gils, Maastricht U.

S. Ramakrishna Velamuri, IESE Business
School

Christian Vintergaard, Copenhagen Business
School

Anu Wadhwa, U. of Washington, Seattle
Jiangdian Wang, Nanyang Technological U.
Karen Y. Wang, U. of Technology, Sydney
Lorraine Warren, Loughborough U.

Yinghong (Susan) Wei, U. of North Carolina at
Chapel Hill

Friederike Welter, Rhine Westphalia Institute for

Economic Research

Johan Wiklund, Stockholm School of
Economics

Cameron Wilson, York U.

Joan Winn, U. of Denver

Jin-ichiro Yamada, Cranfield U.

Tammy Yates Arthur, Millsaps College

Tien Hua Yim-Teo, Nanyang  Technological U.

Helena Yli-Renko, U. of Southern California

Anne ?1 York, U. North Carolinaat ~ Chapel
Hi

Ivo Zander, Macquarie Graduate School of
Management

Alberto Zanzi, Suffolk U.

Feng Zeng, RAND Graduate School

Wei Zhang, Tsinghua U.



Gender and Diversity in Organizations

Gender and Diversity in Organizations

Program Chair: Martin N. Davidson, U. of Virginia
Professional Development Workshop Chair: Myrtle P. Bell, U. of Texas, Arlington

Day Start # Location Session Information
Fri 2:00pm 17 MT:Mardi Gras Salon B GDO Doctoral Consortium
3:00pm 24 RC:Acadia SPDW: Our First Years
Sat 8:00am 59 MT:Preservation Hall Studio 4 SPDW: SIT: Theory & Practice
81 MT:Preservation Hall Studio 3 SPDW: SIM-GDO Cultural Adaptability
8:30am 87 MT:Mardi Gras Salon B GDO Doctoral Consortium
9:00am 106 MT:La Galleries 3 SPDW: GLBT Research, Teaching,Action
12:00pm 139 MT:Preservation Hall Studio 1 SPDW: Assess Faultlines in Teams
1:30pm 170 RC:St. Charles SPDW: CMS Post-Doctoral Consortium 3
171 MT:Mardi Gras Salon B GDO Doctoral Consortium
172 MT:Beauregard SPDW: Managing Religious Diversity
2:00pm 176 MT:Preservation Hall Studio 4 SPDW: Feminising the MBA
180 RC:Acadia SPDW: Survive And Thrive Sm. Schools
4:00pm 204 MT:Preservation Hall Studio 4 SPDW: Does Gender Trump Others?
6:00pm 225 OS:Local Restaurant 3 SPDW: Survive And Thrive Sm. Schools
Sun 8:00am 246 MT:La Galleries 3 SPDW: Mentoring across boundaries
252 RC:Acadia SPDW: Survive And Thrive Sm. Schools
8:30am 270 MT:Audubon SPDW: Research/Networking Workshop
9:00am 296 SH:Borgne SPDW: Valuing Diversity in the AoM
10:00am 303 MT:Beauregard SPDW: Taking it to the Streets
308 SH:Rhythms Il SPDW: Meet The Best Reviewers
10:30am 325 MT:Audubon SPDW: Affective Intelligence
Mon 8:30am 414 MT:La Galleries 4 Relationships and Difference
415 MT:La Galleries 1 JS: Confronting Sexual Harassment
430 SH:Grand Ballroom E - Table C2 IP: Developing Networks (C2)
446 MT:Mardi Gras Salon D SHCS: Attaining Diversity's Benefits
463 RC:Baronne SIT: Gender and Diversity in the Workplace
10:40am 496 MT:La Galleries 4 Diversity in Managing HR
497 MT:La Galleries 1 JS: Affirmative Action Beliefs
507 SH:Grand Ballroom B - Table A4 IP: Social Identity (A4)
513 SH:Grand Ballroom E - Table C3 IP: Diversity (C3)
552 RC:Baronne SIT: Strategic HR Systems
553 RC:Vermillion SIT: Organizational Culture
12:20pm 570 MT:Preservation Hall Studio 9 JS: Work-Family
577 MT:La Galleries 1 Protecting Harassment Victims
578 MT:La Galleries 4 Dominance and Privilege
611 RC:Acadia SIT: Transformational Leadership
2:30pm 637 MT:La Galleries 4 Leadership and Differerence
638 MT:La Galleries 1 JS: Prejudice
652 SH:Grand Ballroom E - Table C2 IP: Perspectives on Diversity (C2)
654 SH:Grand Ballroom E - Table D1 IP: International HRM (D1)
655 SH:Grand Ballroom E - Table D2 IP: Women in Management (D2)
689 RC:Vermillion SIT: Work and Family
4:10pm 704 MT:La Galleries 4 Celebrating 20 Years - WIM/GDO
705 MT:La Galleries 1 JS: Culture
708 MT:Balcony | J K JS: Work and Home Boundaries
714 SH:Grand Ballroom B - Table A4 IP: Reactions to Change (A4)
754 RC:Acadia SIT: Groups and Teams
5:30pm 764 MT:La Galleries 4 GDO Business Meeting
6:30pm 780 MT:La Galleries 1 GDO Social Hour
8:30pm 794 MT:La Galleries 1 LGBT & Friends Reception
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Day Start # Location Session Information
Tue 8:30am 811 MT:La Galleries 4 Diversity, Conflict & Emotions
812 MT:Mardi Gras Salon E - GDO Diversity and Performance
813 MT:La Galleries 1 JS: Pragmatics of W-F Practices
10:30am 881 MT:Mardi Gras Salon D SHCS: Putting Work in its Place
888 MT:La Galleries 4 Diversity and Performance
889 MT:Mardi Gras Salon E - GDO Worldwide Work Diversity
890 MT:La Galleries 1 JS: Diversity & Antisocial Acts
906 SH:Grand Ballroom E - Table C1 IP: Group Diversity (C1)
2:30pm 955 MT:Mardi Gras Salon D SHCS: Work, Family and Careers
967 MT:La Galleries 4 Work and Family
968 MT:Mardi Gras Salon E - GDO Diversity Representation
969 MT:La Galleries 1 JS: Work-Family Conflict
1011 RC:Acadia SIT: Corporate Governance
4:10pm 1026  MT:Preservation Hall Studio 4 JS: Role of Status in Justice
1029 MT:La Galleries 4 Social Dynamics of Difference
1046 SH:Grand Ballroom E - Table D1 IP: Organizational Mentoring (D1)
Wed  8:30am 1112  MT:La Galleries 4 Diversity, Fairness, & Health
10:40am 1144  MT:La Galleries 4 JS: Invisible and Misunderstood
1162 RC:Acadia SIT: Ecological and Evolutionary Perspectives
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Health Care Management

Program Chair: Ruth A. Anderson, Duke U.
Professional Development Workshop Chair: Jane Banaszak-Holl, U. of Michigan

Day Start # Location Session Information
Sat 8:00am 60 SH:Salon 817 Continental Breakfast
8:30am 88 SH:Salon 821 Balancing Work and Nonwork
10:00am 122 SH:Salon 821 Informing Health Care Policy
1:00pm 151 SH:Salon 817 Finding the Right HCM Journal
152 SH:Salon 821 Working outside Academics
3:00pm 192 SH:Salon 817 Feedback on predoc research
193 SH:Salon 821 Expert help on research
5:30pm 218 SH:Napoleon C2 HCM PDW Reception
Sun 8:00am 247 SH:Salon 828 HCM Breakfast
8:30am 271 SH:Salon 817 Qualitative Methods Workshop
272 SH:Salon 821 Quantitative Methods Workshop
10:00am 308 SH:Rhythms I SPDW: Meet The Best Reviewers
10:30am 326 SH:Salon 828 SPDW: Finding Funding Sources
Mon 8:30am 416 MT:Mardi Gras Salon E - HCM HCM Visual Papers
417 SH:Salon 820 JS: Silence in Dynamic Settings
433 SH:Grand Ballroom E - Table D2 IP: Perspectives on Quality (D2)
10:40am 498 SH:Salon 825 Public and Community Health
511 SH:Grand Ballroom E - Table C1 IP: Organization Culture (C1)
515 SH:Grand Ballroom E - Table D2 IP: Stress and Burnout (D2)
12:50pm 615 SH:Salon 825 Across Org. Boundaries
2:30pm 639 SH:Salon 825 Learning and Reliability
4:10pm 706 SH:Salon 825 HCM Distinguished Speaker
754 RC:Acadia SIT: Groups and Teams
755 RC:Baronne SIT: Networks and Knowledge Sharing
5:30pm 765 SH:Salon 825 HCM Business Meeting
7:30pm 791 SH:Salon 825 HCM Reception
Tue 8:30am 802 FM:Bayou Rooms Il + IV SHCS: Mgmt & Pharmaceutical Research
827 SH:Grand Ballroom B - Table B2 IP: Social Capital (B2)
832 SH:Grand Ballroom E - Table C3 IP: Incentives and Rewards (C3)
862 RC:Baronne SIT: Implementing Technologies
8:50am 867 SH:Salon 825 Knowledge & Innovation
10:30am 935 RC:Acadia SIT: Learning in Alternative Settings
2:30pm 1011  RC:Acadia SIT: Corporate Governance
4:10pm 1030  SH:Salon 825 MD/Nurse Job Satisfaction
1037 SH:Grand Ballroom B - Table A1 IP: Strategy and Health Care (A1)
1041 SH:Grand Ballroom B - Table B2 IP: Individual Competencies (B2)
1044 SH:Grand Ballroom E - Table C2 IP: Trust and Satisfaction (C2)
Wed  9:00am 1136  SH:Salon 825 Managing Clinicians
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Human Resources

Program Chair: K. Michele Kacmar, Florida State U.
Professional Development Workshop Chair: Joseph J. Martocchio, U. of lllinois, Urbana-Champaign

Day Start # Location Session Information
Fri 1:00pm 7 0OS:Harrah's Casino Touring Harrah's Casino
13 MT:Preservation Hall Studio 7 SPDW: Multi-Level Analysis
3:00pm 26 MT:Preservation Hall Studio 7 SPDW: Hierarchical Linear Modeling
5:00pm 35 MT:Preservation Hall Studio 7 SPDW: Multi-Level Analysis
6:00pm 37 OS:Local Restaurant 1 HR Doctoral Student Consortium
Sat 7:00am 48 SH:Napoleon C1 SPDW: Teaching With Technology
7:30am 50 MT:Balcony K HR Junior Faculty Consortium
8:00am 61 MT:Balcony J HR Doctoral Student Consortium
62 MT:Audubon SPDW: Teaching Competencies
8:30am 93 MT:Preservation Hall Studio 7 SPDW: Moderator/Interaction Analysis
94 MT:Preservation Hall Studio 8 SPDW: Scale Development Workshop
9:00am 103 MT:La Galleries 2 SPDW: Organizational Justice
106 MT:La Galleries 3 SPDW: GLBT Research,Teaching,Action
107 MT:Preservation Hall Studio 5 SPDW: HRM in Latin America
10:30am 131 MT:Mardi Gras Salon D Editor Roundtable
12:00pm 138 MT:Balcony K HR Junior Faculty Consortium Luncheon
139 MT:Preservation Hall Studio 1 SPDW: Assess Faultlines in Teams
1:00pm 153 MT:Mardi Gras Salon D Third Annual HR Town Meeting
2:00pm 177 SH:Rampart SPDW: HR & International Alliances
4:00pm 204 MT:Preservation Hall Studio 4 SPDW: Does Gender Trump Others?
205 MT:Preservation Hall Studio 1 SPDW: Leveraging SHRM
6:00pm 221 MT:Mardi Gras Salon D Social Reception
Sun 8:00am 248 MT:Balcony J HR Doctoral Student Consortium
249 MT:Balcony K HR Junior Faculty Consortium
253 RC:Evangeline SPDW: Cinema Update
9:00am 286 MT:Preservation Hall Studio 1 HR Undergraduate Curriculum
10:00am 302 SH:Bayside A SPDW: Entrepreneurship & HRM
304 MT:Mardi Gras Salon B SPDW: Publishing Qual. Research
314 SH:Salon 820 SPDW: Craft of Revewing
Mon 8:30am 408 MT:Preservation Hall Studio 9 JS: Families and Careers
418 MT:Balcony | J K Welcome and Awards Ceremony
419 MT:Mardi Gras Salon E - HR Performance Assessment
425 SH:Grand Ballroom B - Table A4 IP: Strategic HRM (A4)
434 SH:Grand Ballroom E - Table D3 IP: Learning and Innovation (D3)
447 MT:Preservation Hall Studio 2 JS: Customer Service
463 RC:Baronne SIT: Gender and Diversity in the Workplace
10:40am 497 MT:La Galleries 1 JS: Affirmative Action Beliefs
499 MT:Mardi Gras Salon E - HR Strategic HR
500 MT:Preservation Hall Studio 6 Issues in Organizational Exit
501 MT:Balcony | J K SHCS: Org Ethics: Theory to Practice
512 SH:Grand Ballroom E - Table C2 IP: Careers (C2)
515 SH:Grand Ballroom E - Table D2 IP: Stress and Burnout (D2)
533 SH:Grand Ballroom D SHCS: Linkage Research
552 RC:Baronne SIT: Strategic HR Systems
12:20pm 579 MT:Mardi Gras Salon E - HR Past Trends and New Approaches
580 MT:Preservation Hall Studio 6 Strategic HR Practices
581 MT:Balcony | J K JS: Responses to Stigma at Work
594 MT:Balcony L M N JS: Insidious Workplace Deviance
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Day Start # Location Session Information
Mon  2:30pm 638 MT:La Galleries 1 JS: Prejudice
640 SH:Armstrong Ballroom Ice Cream Social
641 MT:Mardi Gras Salon E - HR Life at Work
654 SH:Grand Ballroom E - Table D1 IP: International HRM (D1)
685 SH:Grand Ballroom D SHCS: Statistical Myths and Legends
689 RC:Vermillion SIT: Work and Family
4:10pm 707 MT:Preservation Hall Studio 6 Performance Appraisal Issues
708 MT:Balcony | J K JS: Work and Home Boundaries
723 SH:Grand Ballroom E - Table D3 IP: Work Design (D3)
734 MT:Preservation Hall Studio 7 JS: Orgl Support
755 RC:Baronne SIT: Networks and Knowledge Sharing
Tue 8:30am 813 MT:La Galleries 1 JS: Pragmatics of W-F Practices
814 MT:Balcony | International HR Practices
815 MT:Balcony J Issues in Selection Testing
816 MT:Balcony K Issues in Team Research
817 MT:Mardi Gras Salon E - HR Compensation and Benefits
818 MT:Preservation Hall Studio 6 Strategic HR
827 SH:Grand Ballroom B - Table B2 IP: Social Capital (B2)
830 SH:Grand Ballroom E - Table C1 IP: Work and Family (C1)
831 SH:Grand Ballroom E - Table C2 IP: Testing and Teaching (C2)
832 SH:Grand Ballroom E - Table C3 IP: Incentives and Rewards (C3)
863 RC:Vermillion SIT: Expatriation and International Managemen...
10:30am 881 MT:Mardi Gras Salon D SHCS: Putting Work in its Place
891 MT:Balcony | Strategic HR
892 MT:Balcony J Recruitment and Selection
893 MT:Balcony K Issues in Compensation
894 MT:Preservation Hall Studio 6 Global Organizations
898 FM:Bayou Rooms Il + IV SHCS: Global Careers & HR Developmen
909 SH:Grand Ballroom E - Table D1 IP: Research on Creativity (D1)
911 SH:Grand Ballroom E - Table D3 IP: Downsizing (D3)
2:30pm 955 MT:Mardi Gras Salon D SHCS: Work, Family and Careers
970 MT:Balcony | Alternative Job Structures
971 MT:Balcony J Training and Development
972 MT:Balcony K Performance Feedback
973 MT:Preservation Hall Studio 6 Statistical Issues in HR
983 SH:Grand Ballroom E - Table C3 IP: Recruiting People (C3)
984 SH:Grand Ballroom E - Table D1 IP: Union-Management Relation (D1)
998 SH:Grand Ballroom D SHCS: Proactivity
4:10pm 1031  MT:Balcony | Strategic HR and OCBs
1032 MT:Balcony J Applicant Attraction
1033 MT:Balcony K Family-Friendly HR Practices
1072 RC:Acadia SIT: Identity and Identification
1073 RC:Baronne SIT: Strategy and Performance
5:30pm 1079  MT:Preservation Hall Studio 6 HR Division Business Meeting
6:30pm 1090 MT:Balcony | J K HR Division Reception
Wed  8:30am 1113  MT:Balcony | J K Web-based Recruitment Effects
1115 SH:Napoleon C2 JS: Globalization and Stress
1123 MT:Balcony L M N JS: Cultural Intelligence at Work
10:40am 1145 MT:Balcony | J K HRM Across National Borders
1148 MT:Preservation Hall Studio 6 JS: Expatriate Management Issues
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Wendy Becker, U. at Albany
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George Benson, U of Texas - Arlington
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Charles Besseyre des Horts, HEC

Cecile Betit
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Jim Bishop, New Mexico State U.

Dick Blackburn, U of North Carolina
Joyce Bono, U. of Minnesota

Paul Boselie, Erasmus U.

Scott Boyar, U. of South Alabama

James Breaugh, U. of Missouri-St. Louis
Margaret Britt, Nazarene U.

Kay Bunch, Georgia State U.

Nathanael Campbell, Mississippi State U.
James Campion, U. of Houston

Melissa Cardon, Case Western Reserve U.
Kevin Carlson, Virginia Institute of Technology
Jon Carr, U. of Southern Mississippi

Debra Rauanheimo Casey, Pennsylvania
State U.

Gilad Chen, Georgia Institute of Technology
Nita Chhinzer, McMaster U.

Robin Church,U. of Toronto

Bill Clampitt, Tusculum College
Adrienne Colella, Texas A&M U.
Chris Collins, Cornell U.

Catherine Connelly, Queens U.
Nancy DaSilva, San Jose State U.
Walter Davis, U. of Mississippi
Nancy Day, U. Missouri - Kansas City
John Deckop, Temple U.

Richard DeFrank, U. of Houston
Tim DeGroot, Oklahoma State U.
Kelly Delaney, Michigan State U.
John Delery, U. of Arkansas

Angelo Denisi, Texas A&M U.

Brian Dineen, U. of Kentucky
Thomas Dougherty, U. of Missouri
Ceasar Douglas, Florida State U.
Elizabeth Douthitt, Baruch College
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Tim Gardner, Brigham Young U.
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Remus Ilies, Michigan State U.
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John Kammeyer-Mueller, U. of Florida
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Tim Keaveny, Marquette U.

Naresh Khatri, U. of Missouri - Columbia

Brian Klaas, U. of South Carolina

Howard Klein, The Ohio State U.

Neal Knight-Turvey, Queensland U. of
Technology

Robert Konopaske, U. of North Carolina at
Wilmington

David Kravitz, George Mason U.

Amy Kristof-Brown, U. of lowa
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David Lamond, Sydney Graduate School of
Management
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State U.
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David Lewin, U. Califorina - Los Angeles
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International Management

Program Chair: D. Eleanor Westney, Massachusetts Institute of Technology
Professional Development Workshop Chair: Ravi Ramamurti, Northeastern U.

Day Start # Location Session Information
Fri 9:00am 3 0S:Swamp & Plantation IM Division "Adventure"
1:00pm 11 SH:Salon 829 SPDW: Global Consulting
2:30pm 18 SH:Salon 817 SPDW: Executives/Academics on CAFTA
6:00pm 38 SH:Napoleon B3 IM Welcome and Academy Roadmap
8:00pm 47 0OS:Local Restaurant 2 Dinner with IM Exec. Committee
Sat 8:00am 64 MT:Preservation Hall Studio 6 IM Doctoral Consortium
65 MT:Preservation Hall Studio 10 IMD Junior Faculty Consortium
79 MT:Preservation Hall Studio 9 SPDW: Social Networks Research
9:00am 99 SH:Napoleon B1 SPDW: Conversations On IM & Strategy
107 MT:Preservation Hall Studio 5 SPDW: HRM in Latin America
12:00pm 140 SH:Salon 820 SPDW: Growth in Global Industries
1:00pm 163 MT:Preservation Hall Studio 8 SPDW: Tips for Intl Research
2:00pm 177 SH:Rampart SPDW: HR & International Alliances
178 SH:Salon 820 SPDW: Student-Faculty Joint Research
3:00pm 195 MT:La Galleries 1 SPDW: Developing World Cases
6:00pm 222 SH:Armstrong Ballroom IM Division PDW reception
Sun 8:00am 246 MT:La Galleries 3 SPDW: Mentoring across boundaries
250 MT:Preservation Hall Studio 10 SPDW: Getting Published
251 SH:Napoleon B2 SPDW: Teaching Intl. Executives
8:30am 268 FM:Bayou | SPDW: Academic Careers
9:00am 291 MT:Balcony L SPDW: International Groups Research
296 SH:Borgne SPDW: Valuing Diversity in the AoM
10:00am 299 SH:Grand Ballroom A SPDW: Corporate Strategy
305 SH:Grand Ballroom C (IM)pactful Research
306 SH:Salon 821 SPDW: Advancing Institutional Theory
Mon 8:30am 420 SH:Napoleon A3 International R&D
421 SH:Napoleon C2 IM Division Welcome
423 SH:Grand Ballroom B - Table A2 IP: Communication Media (A2)
427 SH:Grand Ballroom B - Table B2 IP: IP Rights (B2)
429 SH:Grand Ballroom E - Table C1 IP: Cognition and Action (C1)
464 RC:Vermillion SIT: Regulatory and Political Perspectives
9:00am 473 SH:Napoleon C2 Culture & IM
10:40am 502 SH:Napoleon A3 Cross-border learning
503 SH:Napoleon C2 International JVs
506 SH:Grand Ballroom B - Table A3 IP: Small Business Strategy (A3)
508 SH:Grand Ballroom B - Table B1 IP: Globalization (B1)
510 SH:Grand Ballroom B - Table B3 IP: Managing the Value Chain (B3)
12:20pm 582 SH:Napoleon A3 Locations & clusters
583 SH:Napoleon C2 Cross-Border M&A
584 RC:La Salle JS: Latin Management
2:30pm 642 SH:Napoleon A3 Cross-border mgt. & culture
643 SH:Napoleon C2 Knowledge in MNCs
644 MT:Mardi Gras Salon E - IM Emerging Mkts & IM
654 SH:Grand Ballroom E - Table D1 IP: International HRM (D1)
655 SH:Grand Ballroom E - Table D2 IP: Women in Management (D2)
4:10pm 709 SH:Napoleon A3 Cross-cultural Mgt.
710 SH:Napoleon C2 ActKnowlTransitioningEconomies
715 SH:Grand Ballroom B - Table B1 IP: Transfering Knowledge (B1)
5:30pm 766 SH:Napoleon A3 Eminent Scholar Forum
7:00pm 789 SH:Napoleon C2 BAH Scholar reception
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Day Start # Location Session Information
Tue 8:30am 819 MT:Mardi Gras Salon E - IM Internalization & performance
820 FM:Bayou | International HRM
821 MT:La Galleries 5&6 SHCS: Co-production of Knowledge
822 RC:Salon 3 SHCS: MNCs & Institutional Theories
825 SH:Grand Ballroom B - Table A3 IP: Economic Reform (A3)
10:30am 895 MT:Mardi Gras Salon E - IM Cross-border networks and M&A
896 FM:Bayou Il People & Performance
897 RC:Salon 3 Country Risk
898 FM:Bayou Rooms Il + IV SHCS: Global Careers & HR Developmen
900 SH:Grand Ballroom B - Table A2 IP: Emerging Markets (A2)
901 SH:Grand Ballroom B - Table A3 IP: Finance and Strategy (A3)
903 SH:Grand Ballroom B - Table B2 IP: Management in China (B2)
906 SH:Grand Ballroom E - Table C1 IP: Group Diversity (C1)
9208 SH:Grand Ballroom E - Table C3 IP: Models of Innovation (C3)
913 RC:Salon 1A JS: Top Teams and Transformation
2:30pm 974 MT:Mardi Gras Salon E - IM Knowledge and IM
975 FM:Bayou Il Turnover in MNCs
976 FM:University MNCs & Emerging Markets
979 SH:Grand Ballroom B - Table B1 IP: Sources of Value (B1)
1007 FM:Bayou Rooms Il + IV SHCS: Driving Global Sustainability
1011 RC:Acadia SIT: Corporate Governance
1012 RC:Baronne SIT: Decision-making
4:10pm 1034  MT:Mardi Gras Salon E - IM Cross-border HRM
1035 FM:University Richman Award Finalists
1036 RC:Salon 1B Alliances & Networks
1042 SH:Grand Ballroom B - Table B3 IP: Interorg. Systems (B3)
1074 RC:Vermillion SIT: Control and Ownership
5:30pm 1080 FM:Explorers IMD Business Meeting
7:00pm 1095  SH:Grand Ballroom D IM Division Social
Wed 8:30am 1114  SH:Napoleon A3 MNC Roles & Networks
1115 SH:Napoleon C2 JS: Globalization and Stress
1123 MT:Balcony L M N JS: Cultural Intelligence at Work
10:40am 1146  SH:Napoleon A3 Managing Expatriates
1147 SH:Napoleon C2 Institutional reform & IM
1148 MT:Preservation Hall Studio 6 JS: Expatriate Management Issues
12:20pm 1167  SH:Napoleon A3 IJVs and Alliances
1168 SH:Napoleon C2 Institutions & Learning
2:30pm 1178  SH:Napoleon A3 Internationalization process
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Management Consulting

Program Chair: Andreas Werr, Stockholm School of Economics

Professional Development Workshop Chair: James M. Hunt, Babson College

Day Start # Location Session Information
Fri 1:00pm 8 SH:Rhythms | Management Consulting
11 SH:Salon 829 SPDW: Global Consulting
1:30pm 15 SH:Rhythms | Your Consulting Practice
4:00pm 28 SH:Salon 828 SPDW: Optimizing Action Learning
4:45pm 31 SH:Rhythms | Managing Consulting Projects
Sat 8:00am 66 SH:Rhythms | Consulting Practice
67 SH:Rhythms Il Education and Consulting
73 SH:Napoleon C2 SPDW: ODC Competency Foundation
8:30am 89 SH:Rhythms | The Consulting Contract
90 SH:Rhythms Il SPDW: Teaching the Consulting Proces
9:00am 108 SH:Maurepas SPDW: Five Colors of Change
9:45am 116 SH:Rhythms | The Client Relationship
117 SH:Rhythms I The EMBA as Change Agent
11:00am 132 SH:Rhythms I IT Consulting Track Design
12:00pm 141 SH:Rhythms | Executive Coaching
1:00pm 155 SH:Rhythms I Consulting in a Non-Urban Area
2:00pm 179 SH:Rhythms | Gaming/Simulations
3:00pm 194 SH:Rhythms I Research in Consulting
4:15pm 209 SH:Rhythms | Leading Radical Change
Sun 8:00am 258 SH:Salon 816 SPDW: Collaborative Research
9:00am 287 SH:Rhythms | Consulting to a New HR Pardigm
11:00am 329 SH:Rhythms | Consulting and Big Ideas
8:30pm 387 OS:Restaurant Muriel's M&F Dinner
Mon 8:30am 423 SH:Grand Ballroom B - Table A2 IP: Communication Media (A2)
425 SH:Grand Ballroom B - Table A4 IP: Strategic HRM (A4)
435 SH:Napoleon D2 Managing Consulting Firms
436 MT:Mardi Gras Salon E - MC Learning Across Boundaries
10:40am 517 SH:Napoleon D2 Knowledge Management in MC
518 MT:Mardi Gras Salon E - MC Consulting to SME's
519 SH:Salon 820 JS: The Organizational "CAT Scan"
12:20pm 600 FM:Bayou Rooms Il + IV SHCS: Design Science/Action Research
1:00pm 616 SH:Napoleon D2 MC Research
2:30pm 655 SH:Grand Ballroom E - Table D2 IP: Women in Management (D2)
656 SH:Napoleon D2 Cons. as Change Agents
660 FM:Bayou Rooms Il + IV SHCS: Look for Actionable Knowledge
662 MT:La Galleries 5&6 SHCS: Actionable Knowledge: Legacy
688 RC:Baronne SIT: Organizational Change
4:10pm 715 SH:Grand Ballroom B - Table B1 IP: Transfering Knowledge (B1)
717 SH:Grand Ballroom B - Table B3 IP: Risk and Return (B3)
722 SH:Grand Ballroom E - Table D2 IP: Workplace Conflict (D2)
724 SH:Napoleon D2 Consulting to Top Mgt.
5:30pm 767 SH:Napoleon D2 Business Meeting
6:20pm 778 SH:Napoleon D2 Social Hour
8:00pm 793 SH:Napoleon D2 Welcome Breakfast
Tue 8:30am 823 SH:Grand Ballroom B - Table A1 IP: Action Research (A1)
838 MT:Mardi Gras Salon E - MC Culture & Organization Change
839 RC:Salon 1A Frameworks for MC
10:30am 911 SH:Grand Ballroom E - Table D3 IP: Downsizing (D3)
912 MT:Mardi Gras Salon E - MC Consulting for Energy Creation
913 RC:Salon 1A JS: Top Teams and Transformation
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Day Start # Location Session Information
Tue 2:30pm 979 SH:Grand Ballroom B - Table B1 IP: Sources of Value (B1)
983 SH:Grand Ballroom E - Table C3 IP: Recruiting People (C3)
987 RC:Salon 1A Cons. & Learning 1
990 MT:La Galleries 5&6 SHCS: Action Learning Embedded
4:10pm 1049 RC:lLa Salle Cons. & Learning 2
Wed  8:30am 1116  SH:Napoleon D2 Knowledge for Comp. Advantage

Devon Abdallah, GSPP-College of Org Studies
Susan M. Adams, Bentley College

Bryan Adkins, George Washington U.

Antti Ainamo, U. of Tampere

Don Antunes, Warwick U.

Thomas Armbruester, U. of Mannheim

Terry Armstrong; Georgetown U.

Fabienne Autier, E.M. Lyon

Anne Bang Nilsen, Copenhagen Business
School

Johan Berglund, Stockholm School of
Economics

Marc Bonnet, ISEOR — U. of Lyon.

Mark Brown, Bradley U.

Anthony E Buono, Bentley College

Joseph F. Byrnes, Bentley College

Jonas Bicklund, Handelsbanken

Leon de Caluwe, Vrije U./Twynstra
Bernadette Carson, George Washington U.
Marilyn Carter, Benedictine U.

Julie Chesley, US Air Force

Hung Chu, City U. New York

Allan Church, PepsiCo Inc.

Timothy Clark, U. of Durham.

Norma Davis, CMTC

Evelyn Dravecky, U. of Carlifornia, Los Angeles
Patricia Dufty-Atkin, U. of Calgary.
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Management Education and Development

Program Chair: Steven J. Armstrong, U. of Hull
Professional Development Workshop Chair: J. B. Arbaugh, U. of Wisconsin, Oshkosh

Day Start # Location Session Information
Fri 1:00pm 9 RC:Union Terrace A SPDW: Playmakers
12 SH:Salon 820 SPDW: Academic Coaching Lessons
3:00pm 24 RC:Acadia SPDW: Our First Years
4:00pm 28 SH:Salon 828 SPDW: Optimizing Action Learning
6:00pm 39 RC:Acadia Welcome Reception
40 RC:Evangeline Arab Management Development
Sat 7:00am 48 SH:Napoleon C1 SPDW: Teaching With Technology
8:00am 62 MT:Audubon SPDW: Teaching Competencies
68 RC:Union Terrace A SPDW: Playmakers
69 FM:Bayou Il SPDW: Teaching Strategy Beyond Cases
70 FM:Creole SPDW: New Forms Of Work And Learning
74 SH:Napoleon B2 SPDW: Executive Doctoral Colloquium
8:30am 90 SH:Rhythms I SPDW: Teaching the Consulting Proces
94 MT:Preservation Hall Studio 8 SPDW: Scale Development Workshop
9:00am 100 SH:Napoleon C3 SPDW: Teaching Entrepreneurship
109 MT:La Galleries 1 Delivering a Distance MBA
110 RC:Acadia SPDW: Teaching The Whole Person
10:00am 123 FM:Bayou Il E-Mentoring
124 FM:Gold SPDW: TML Research Colloquium
10:30am 130 RC:St. Charles SPDW: CMS Post-Doctoral Consortium 2
11:00am 133 SH:Napoleon C1 SPDW: Transcendence and the Body
12:00pm 142 MT:La Galleries 1 Multimedia In Online Courses
143 RC:Acadia J. of Management Education
12:30pm 148 SH:Napoleon C2 SPDW: Technology Mgmt Education
1:00pm 156 FM:Gold Classroom Exercises
160 MT:Preservation Hall Studio 5 SPDW: Engineering Curriculum Drivers
161 RC:Vermillion SPDW: Directions in Sustainability
2:00pm 176 MT:Preservation Hall Studio 4 SPDW: Feminising the MBA
180 RC:Acadia SPDW: Survive And Thrive Sm. Schools
181 FM:Creole SPDW: Service Learning Nuts & Bolts
3:00pm 195 MT:La Galleries 1 SPDW: Developing World Cases
197 FM:Orleans SPDW: Teaching Management History
4:00pm 205 MT:Preservation Hall Studio 1 SPDW: Leveraging SHRM
206 SH:Napoleon C1 Best Practices In Using Film
208 RC:La Salle SPDW: Intersect- Practice & Teaching
5:00pm 212 MT:La Galleries 1 SPDW: Theory, Role Play & Simulation
5:15pm 215 SH:Salon 817 SPDW: E-Learning Practices
6:00pm 223 MT:La Galleries 3 Film and Television of Working
224 RC:Orleans International Storytelling
225 OS:Local Restaurant 3 SPDW: Survive And Thrive Sm. Schools
Sun 7:00am 233 FM:Creole E-media Management
8:00am 240 SH:Grand Ballroom A SPDW: Teaching Strategic Management
241 FM:Rex SPDW: Academic Work-Life Balance
246 MT:La Galleries 3 SPDW: Mentoring across boundaries
251 SH:Napoleon B2 SPDW: Teaching Intl. Executives
252 RC:Acadia SPDW: Survive And Thrive Sm. Schools
253 RC:Evangeline SPDW: Cinema Update
259 MT:Preservation Hall Studio 6 SPDW: Project Management Simulation
9:00am 288 RC:Union Terrace A SPDW: Playmakers
289 FM:Creole SPDW: ABD Survival Training
296 SH:Borgne SPDW: Valuing Diversity in the AoM
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Day Start # Location Session Information
Sun  10:00am 307 RC:Carondelet AMLE Service-Learning Issue
308 SH:Rhythms II SPDW: Meet The Best Reviewers
311 MT:Balcony M SPDW: Student Virtual Team Success
315 RC:La Salle SPDW: Sort The Greenwash
319 MT:Preservation Hall Studio 4 SPDW: SIM-MED-SBE Research Networks
10:30am 325 MT:Audubon SPDW: Affective Intelligence
Mon 8:30am 437 MT:Mardi Gras Salon E - MED Mgmt Dev. & Research
438 RC:Grand Ballroom MED Welcome & Keynote Address
442 MT:La Galleries 5&6 SHCS: Leadership with Inner Meaning
10:40am 520 MT:Mardi Gras Salon E - MED Ethics & Trust in Mgmt Ed
521 RC:Evangeline Leadership development
522 RC:Union Terrace A Global issues - mgnt education
12:20pm 585 MT:Mardi Gras Salon E - MED Student as Customer
586 RC:Evangeline MED Past presidents luncheon
2:30pm 657 MT:Mardi Gras Salon E - MED Curriculum Design & Org
658 RC:Evangeline Technology mediated learning
659 RC:Union Terrace A Learning Cognition & Knowledge
660 FM:Bayou Rooms Il + IV SHCS: Look for Actionable Knowledge
4:10pm 718 SH:Grand Ballroom E - Table C1 IP: Teaching and Knowledge (C1)
725 RC:Evangeline Bridging learning & practice
726 RC:Union Terrace A Business games & simulations
Tue 8:30am 821 MT:La Galleries 5&6 SHCS: Co-production of Knowledge
831 SH:Grand Ballroom E - Table C2 IP: Testing and Teaching (C2)
840 RC:Union Terrace A Actionable Knowledge in Mgt Ed
841 RC:Evangeline JS: Management Education Paradigms
863 RC:Vermillion SIT: Expatriation and International Managemen...
10:30am 910 SH:Grand Ballroom E - Table D2 IP: Management Education (D2)
914 RC:Evangeline Value in Management Learning
915 RC:Union Terrace A Management Learning Theories
2:30pm 988 RC:Evangeline Alt. Teaching Approaches
989 RC:Union Terrace A Team Learning
990 MT:La Galleries 5&6 SHCS: Action Learning Embedded
4:10pm 1050 RC:Evangeline Mgmt Skills & Compentencies
1051 RC:Union Terrace A Technology Mediated Learning
1068 FM:Creole JS: Greening
5:30pm 1081 RC:Union Terrace A MED Awards & Business Meeting
7:00pm 1096 RC:Salon 3 MED_ONE Division Joint Social
Wed  7:00am 1099 RC:Evangeline MED Division Breakfast Meeting
8:30am 1110 RC:lLa Salle JS: Arts in Management Education
1117 RC:Evangeline Business Learning Alliances
1118 RC:Union Terrace A JS: Metaphors and Management
10:40am 1149 RC:Union Terrace A Strategies in the Classroom
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Program Chair: Franz Lohrke, U. of Alabama
Professional Development Workshop Chair: Julia Teahen, Baker College

Day Start # Location Session Information
Fri 1:00pm 10 FM:Orleans Higgins Industries
14 MT:Preservation Hall Studio 9 SPDW: Research Philosophy
Sat 9:00am 105 RC:St. Charles SPDW: CMS Post-Doctoral Consortium 1
10:00am 125 FM:Orleans New Member Workshop
1:00pm 157 FM:Orleans Getting Published
164 MT:Preservation Hall Studio 7 SPDW: Qual Methods for Org Change
3:00pm 197 FM:Orleans SPDW: Teaching Management History
Sun 8:30am 273 FM:Orleans Getting Involved
10:00am 309 FM:Orleans Managing Your Dissertation
Mon 8:30am 426 SH:Grand Ballroom B - Table B1 IP: Organization Design (B1)
439 MT:Mardi Gras Salon E - MH Creativity, Morale, OCBs & HRM
10:40am 523 MT:Mardi Gras Salon E - MH Knowledge Structure Legitimacy
524 FM:Bayou Il RBV: Past, Present, and Future
12:20pm 587 FM:Bayou | Actionable: Lee to van Kleeck
2:30pm 649 SH:Grand Ballroom B - Table B2 IP: History & Social Movement (B2)
661 FM:Bayou | Schumpeter and Management
662 MT:La Galleries 5&6 SHCS: Actionable Knowledge: Legacy
4:10pm 713 SH:Grand Ballroom B - Table A3 IP: Science and Economics (A3)
716 SH:Grand Ballroom B - Table B2 IP: Research Over Time (B2)
727 FM:Bayou | MH Business Meeting
748 SH:Napoleon B1 SHCS: State Laws and Organizations
5:30pm 768 FM:Bayou | Wrege: Greenwood Award
Tue  10:30am 916 FM:Bayou | Journal of Management-30 Years
2:30pm 984 SH:Grand Ballroom E - Table D1 IP: Union-Management Relation (D1)
991 FM:Bayou | Firm and Industry ENT Issues
4:10pm 1052 FM:Bayou llI MH Social: Bass Retirement
1073 RC:Baronne SIT: Strategy and Performance
Wed  8:30am 1118  RC:Union Terrace A JS: Metaphors and Management
12:20pm 1169 RC:lLa Salle SHCS: Organizational History
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Program Chair: David C. Trott, St. Edwards U.
Professional Development Workshop Chair: Robert A. Giacalone, U. of North Carolina, Charlotte

Day Start # Location Session Information
Sat 9:00am 110 RC:Acadia SPDW: Teaching The Whole Person
11:00am 133 SH:Napoleon C1 SPDW: Transcendence and the Body
1:30pm 172 MT:Beauregard SPDW: Managing Religious Diversity
4:00pm 207 MT:La Galleries 3 SPDW: "Affluenza" in the Classroom
5:00pm 213 MT:La Galleries 3 Introduction to Meditation
Sun 8:00am 255 FM:Explorers Human/Spiritual Progression
8:30am 274 FM:Gold Operationalize Spirituality
9:00am 290 FM:University Spirituality Research
10:00am 310 FM:Gold SPDW: Future Spirituality Research
10:30am 327 FM:University Publishing in Spirituality
Mon 8:30am 431 SH:Grand Ballroom E - Table C3 IP: Emerging Leadership Ideas (C3)
442 MT:La Galleries 5&6 SHCS: Leadership with Inner Meaning
10:40am 527 FM:Gold Transposition or Imposition
1:00pm 617 FM:Gold No Humpty Dumpty Here
2:30pm 652 SH:Grand Ballroom E - Table C2 IP: Perspectives on Diversity (C2)
666 FM:Gold Threshing Theory for MSR
4:10pm 714 SH:Grand Ballroom B - Table A4 IP: Reactions to Change (A4)
729 FM:Gold Spiritual/Servant Leadership
5:30pm 769 FM:Gold MSR Business Meeting
7:00pm 790 FM:Gold MSR Social
Tue 8:30am 860 MT:La Galleries 3 JS: Pos Psychology & Respon Orgs
2:30pm 980 SH:Grand Ballroom B - Table B2 IP: Managing Alliances (B2)
993 FM:Gold Do | stay or do | go now?
Wed  9:00am 1137 FM:Gold SI0 Research Methods
10:40am 1150 FM:Gold Publishable Research in MSR
1:00pm 1177 FM:Gold Religion in the Workplace
2:30pm 1179 FM:Gold Integrated System of Mgmt.
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Program Chair: Mary Waller, Tulane U.
Professional Development Workshop Chair: Stephen Mezias, New York U.

Day Start # Location Session Information
Fri 1:00pm 9 RC:Union Terrace A SPDW: Playmakers
6:00pm 43 SH:Napoleon A3 SPDW: MOC/ODC/OMT Doc Consortium
Sat 8:00am 68 RC:Union Terrace A SPDW: Playmakers
70 FM:Creole SPDW: New Forms Of Work And Learning
74 SH:Napoleon B2 SPDW: Executive Doctoral Colloquium
77 SH:Napoleon A3 SPDW: MOC/ODC/OMT Doc Consortium
9:00am 111 MT:Preservation Hall Studio 1 SPDW: People and Project Management
113 SH:Grand Couteau SPDW: Symbolic Institutional Theory
10:00am 126 SH:Salon 820 SPDW: Constructing Knowledge
Sun 8:00am 254 SH:Rhythms I Cognition in the Rough
260 SH:Napoleon A3 SPDW: MOC/ODC/OMT Doc Consortium
8:30am 275 SH:Maurepas SPDW: Pos Organizational Scholarship
276 SH:Grand Chenier SPDW: Editors' Panel
9:00am 288 RC:Union Terrace A SPDW: Playmakers
Mon 8:30am 417 SH:Salon 820 JS: Silence in Dynamic Settings
429 SH:Grand Ballroom E - Table C1 IP: Cognition and Action (C1)
433 SH:Grand Ballroom E - Table D2 IP: Perspectives on Quality (D2)
434 SH:Grand Ballroom E - Table D3 IP: Learning and Innovation (D3)
440 SH:Napoleon A1 Organizational Identity
441 MT:Mardi Gras Salon E - MOC Cognitive Processes
462 RC:Acadia SIT: Power in Organizations
10:40am 525 SH:Rampart Action Research
526 MT:Mardi Gras Salon E - MOC Decision Processes
551 RC:Acadia SIT: Top Management Teams
553 RC:Vermillion SIT: Organizational Culture
12:20pm 588 SH:Napoleon A1 SHCS: Creating Positive Organization
589 MT:Mardi Gras Salon E - MOC Social and Symbolic Processes
2:30pm 663 SH:Napoleon A1 Knowledge Management
664 MT:Mardi Gras Salon E - MOC Social Cognition and Processes
665 SH:Rampart JS: Identity
687 RC:Acadia SIT: Cognition and Sensemaking
4:10pm 723 SH:Grand Ballroom E - Table D3 IP: Work Design (D3)
728 SH:Rampart Emotion and Mood
736 MT:Mardi Gras Salon D SHCS: Knowledge and Virtual Work
755 RC:Baronne SIT: Networks and Knowledge Sharing
756 RC:Vermillion SIT: Emotions in Organizations
Tue 8:30am 803 RC:Union Terrace C JS: Board Process Research
821 MT:La Galleries 5&6 SHCS: Co-production of Knowledge
833 SH:Grand Ballroom E - Table C4 IP: New Views on Leadership (C4)
834 SH:Grand Ballroom E - Table D1 IP: Critiques of Practice (D1)
835 SH:Grand Ballroom E - Table D2 IP: Group Outcome Research (D2)
836 SH:Grand Ballroom E - Table D3 IP: Decision Making Process (D3)
846 SH:Grand Ballroom D SHCS: Counterfactual Thinking
863 RC:Vermillion SIT: Expatriation and International Managemen...
10:30am 883 MT:La Galleries 2 SHCS: Is that Fair?
905 SH:Grand Ballroom B - Table B4 IP: Research on Groups (B4)
917 SH:Rampart MOC Best Student Papers
923 FM:Orleans JS: Relational Models Theory
936 RC:Baronne SIT: Acquisition Integration
937 RC:Vermillion SIT: Uncertainty and Complexity
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Day Start # Location Session Information
Tue 2:30pm 980 SH:Grand Ballroom B - Table B2 IP: Managing Alliances (B2)
992 SH:Rampart Trust and Fairness
1012 RC:Baronne SIT: Decision-making
4:10pm 1039  SH:Grand Ballroom B - Table A3 IP: Managing Org Change (A3)
1045 SH:Grand Ballroom E - Table C3 IP: Strategic Learning (C3)
1053 MT:La Galleries 5&6 SHCS: Mindfulness
1054 MT:Preservation Hall Studio 6 JS: New Perspectives on Ideology
1066 SH:Rampart JS: Signaling Authenticity
1072 RC:Acadia SIT: Identity and Identification
5:30pm 1082 SH:Rampart MOC Business Meeting
6:30pm 1091  MT:Preservation Hall Studio 8 MOC Social
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Operations Management

Program Chair: Rebecca Duray, U. of Colorado, Colorado Springs
Professional Development Workshop Chair: G Keong Leong, U. of Nevada, Las Vegas

Day Start # Location Session Information
Sat 9:00am 111 MT:Preservation Hall Studio 1 SPDW: People and Project Management
1:00pm 159 MT:Balcony K Doctoral Consortium
160 MT:Preservation Hall Studio 5 SPDW: Engineering Curriculum Drivers
3:00pm 199 RC:Evangeline SPDW: Value Stream Coffee Game
Sun 8:00am 259 MT:Preservation Hall Studio 6 SPDW: Project Management Simulation
10:00am 312 MT:Preservation Hall Studio 6 Teach Continuous Improvement
313 MT:Preservation Hall Studio 5 SPDW: OM & BPS: Actionable Capacity?
Mon 8:30am 433 SH:Grand Ballroom E - Table D2 IP: Perspectives on Quality (D2)
454 SH:Napoleon D1 Flexibility Strategies
10:40am 510 SH:Grand Ballroom B - Table B3 IP: Managing the Value Chain (B3)
516 SH:Grand Ballroom E - Table D3 IP: Innovations in Service (D3)
538 SH:Napoleon D1 Service Management
1:00pm 618 SH:Napoleon D1 Integrating OD and SCM
2:30pm 645 SH:Grand Ballroom B - Table A1 IP: Managing Strategic Change (A1)
676 SH:Napoleon D1 JOM Best Paper Award
4:10pm 741 SH:Napoleon D1 OM Business Meeting
754 RC:Acadia SIT: Groups and Teams
6:00pm 775 SH:Napoleon D1 OM Division Social
Tue 8:30am 852 FM:Orleans Lean Manufacturing and TQM
862 RC:Baronne SIT: Implementing Technologies
10:30am 204 SH:Grand Ballroom B - Table B3 IP: Longitudinal Change (B3)
927 MT:Preservation Hall Studio 10 Operations Strategy
2:30pm 1002 FM:Orleans Linkages to Practice
4:10pm 1063  MT:Preservation Hall Studio 10 Operational Issues with Tech
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Program Chair: Pamela Haunschild, U. of Texas, Austin
Professional Development Workshop Chair: Gerald F. Davis, U. of Michigan

Day Start # Location Session Information
Fri 1:00pm 9 RC:Union Terrace A SPDW: Playmakers
4:30pm 30 SH:Napoleon D1 OMT Junior Faculty Workshop
6:00pm 43 SH:Napoleon A3 SPDW: MOC/ODC/OMT Doc Consortium
Sat 8:00am 68 RC:Union Terrace A SPDW: Playmakers
76 SH:Napoleon D1 OMT Junior Faculty Workshop
77 SH:Napoleon A3 SPDW: MOC/ODC/OMT Doc Consortium
9:00am 105 RC:St. Charles SPDW: CMS Post-Doctoral Consortium 1
111 MT:Preservation Hall Studio 1 SPDW: People and Project Management
113 SH:Grand Couteau SPDW: Symbolic Institutional Theory
10:00am 126 SH:Salon 820 SPDW: Constructing Knowledge
1:00pm 158 SH:Salon 828 SPDW: Critical Lenses on ODC
1:30pm 170 RC:St. Charles SPDW: CMS Post-Doctoral Consortium 3
2:00pm 182 SH:Grand Couteau Teaching OMT
5:00pm 214 SH:Maurepas Meet OMT Reception
Sun 7:45am 235 SH:Napoleon A1 SPDW: Conversations On Governance
236 SH:Salon 820 SPDW: Value Chain Evolution
8:00am 240 SH:Grand Ballroom A SPDW: Teaching Strategic Management
258 SH:Salon 816 SPDW: Collaborative Research
260 SH:Napoleon A3 SPDW: MOC/ODC/OMT Doc Consortium
8:30am 275 SH:Maurepas SPDW: Pos Organizational Scholarship
276 SH:Grand Chenier SPDW: Editors' Panel
9:00am 288 RC:Union Terrace A SPDW: Playmakers
292 MT:Preservation Hall Studio 8 Dissertation Proposal Workshop
296 SH:Borgne SPDW: Valuing Diversity in the AoM
10:00am 306 SH:Salon 821 SPDW: Advancing Institutional Theory
314 SH:Salon 820 SPDW: Craft of Revewing
320 MT:Preservation Hall Studio 2 SPDW: Technology Evaluation Metrics
10:30am 326 SH:Salon 828 SPDW: Finding Funding Sources
Mon 8:30am 406 RC:Salon 1 JS: Instit & Econ Appr to Vol Stds
422 SH:Grand Ballroom B - Table A1 IP: Sustainability (A1)
426 SH:Grand Ballroom B - Table B1 IP: Organization Design (B1)
431 SH:Grand Ballroom E - Table C3 IP: Emerging Leadership Ideas (C3)
449 SH:Grand Ballroom D SHCS: Dynamics of Collective Emotion
450 SH:Grand Ballroom A JS: Negative Ties: A Symposium
455 SH:Napoleon B3 OMT Welcome Breakfast and Distinguished ...
456 MT:Mardi Gras Salon E - OMT Learning and Imitation
457 SH:Napoleon D3 JS: Open Innovation Communities
462 RC:Acadia SIT: Power in Organizations
10:40am 488 SH:Grand Ballroom A JS: Human Capital & Mobility
504 SH:Grand Ballroom B - Table A1 IP: Implementing Strategy
507 SH:Grand Ballroom B - Table A4 IP: Social Identity (A4)
509 SH:Grand Ballroom B - Table B2 IP: Research on Networks (B2)
511 SH:Grand Ballroom E - Table C1 IP: Organization Culture (C1)
512 SH:Grand Ballroom E - Table C2 IP: Careers (C2)
539 SH:Napoleon B3 Does OMT "Matter" Anymore?
540 SH:Salon 828 Leadership Perspectives
541 MT:Mardi Gras Salon E - OMT Cognition
542 FM:University SHCS: Power of Collective Action
543 FM:Bayou Rooms Il + IV SHCS: Philosophy of KM
549 SH:Napoleon C1 SHCS: Degrees of Freedom
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Day Start # Location Session Information
Mon  12:20pm 567 SH:Grand Ballroom A JS: Competition Among Org. Forms
568 MT:La Galleries 5&6 SHCS: New Venture Alliances
595 SH:Grand Ballroom D SHCS: Social Identity Theory
601 SH:Napoleon B3 Institutional Effects
602 SH:Salon 828 Population Dynamics
603 MT:Mardi Gras Salon E - OMT Organizational Culture
604 FM:University SHCS: Changing Dynamics
612 RC:Baronne SIT: Innovation and Adaptation
2:30pm 630 MT:Mardi Gras Salon D SHCS: Problem Solving & Firm Theory
631 FM:University SHCS: Mkt Emergence and Transformati
646 SH:Grand Ballroom B - Table A2 IP: Orgs and Environments (A2)
647 SH:Grand Ballroom B - Table A3 IP: Organizational Stigmas (A3)
648 SH:Grand Ballroom B - Table B1 IP: Industry and Evolution (B1)
649 SH:Grand Ballroom B - Table B2 IP: History & Social Movement (B2)
650 SH:Grand Ballroom B - Table B3 IP: Strategic Management (B3)
651 SH:Grand Ballroom E - Table C1 IP: Ethnography (C1)
675 SH:Borgne JS: Change Process
677 SH:Napoleon B3 New Perspectives on Networks
678 SH:Salon 828 Network Performance and Design
679 MT:Mardi Gras Salon E - OMT Agency/Transaction Costs
680 SH:Grand Ballroom A JS: Outsourcing Relationships
687 RC:Acadia SIT: Cognition and Sensemaking
4:10pm 716 SH:Grand Ballroom B - Table B2 IP: Research Over Time (B2)
720 SH:Grand Ballroom E - Table C3 IP: Issues in Virtual Teams (C3)
723 SH:Grand Ballroom E - Table D3 IP: Work Design (D3)
742 SH:Napoleon B2 Issues in Corporate Governance
743 SH:Napoleon B3 Institutional Entrepreneurship
744 SH:Salon 816 Entrepreneurship/New Ventures
745 SH:Salon 828 Adaptation and Innovation
746 MT:Mardi Gras Salon E - OMT Alliances and Networks
747 SH:Grand Ballroom A JS: Generative Design
748 SH:Napoleon B1 SHCS: State Laws and Organizations
749 FM:University SHCS: Ethnographic Enterprise
5:30pm 772 SH:Salon 828 OMT Business Meeting
6:15pm 777 SH:Napoleon B3 OMT Social Hour
Tue 8:30am 804 FM:Bayou IlI JS: Exploration and Exploitation
805 SH:Maurepas JS: Institutional Entrepreneurs
822 RC:Salon 3 SHCS: MNCs & Institutional Theories
824 SH:Grand Ballroom B - Table A2 IP: New Capabilities (A2)
827 SH:Grand Ballroom B - Table B2 IP: Social Capital (B2)
828 SH:Grand Ballroom B - Table B3 IP: Entrepreneurship Process (B3)
833 SH:Grand Ballroom E - Table C4 IP: New Views on Leadership (C4)
836 SH:Grand Ballroom E - Table D3 IP: Decision Making Process (D3)
837 SH:Grand Ballroom E - Table D4 IP: Exploiting Innovation (D4)
853 SH:Grand Ballroom A Power in Collaborations
854 SH:Salon 828 Embedded Ties and Boundaries
855 MT:Mardi Gras Salon E - OMT Legitamcy/Inst. Theory
856 FM:University Organizational Learning
866 MT:La Galleries 2 JS: Standards Development
10:30am 902 SH:Grand Ballroom B - Table B1 IP: Creating Value (B1)
903 SH:Grand Ballroom B - Table B2 IP: Management in China (B2)
904 SH:Grand Ballroom B - Table B3 IP: Longitudinal Change (B3)
911 SH:Grand Ballroom E - Table D3 IP: Downsizing (D3)
923 FM:Orleans JS: Relational Models Theory
924 SH:Grand Ballroom A JS: Publication Ranking Symposium
928 SH:Salon 828 Networks and Status
929 MT:La Galleries 5&6 Response and Resilience
930 MT:Mardi Gras Salon E - OMT New Directions
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Day Start # Location Session Information

Tue 2:30pm 977 SH:Grand Ballroom B - Table A1 IP: Perspectives on CSR (A1)
979 SH:Grand Ballroom B - Table B1 IP: Sources of Value (B1)
980 SH:Grand Ballroom B - Table B2 IP: Managing Alliances (B2)
999 MT:Preservation Hall Studio 7 JS: Disconnections
1003  SH:Salon 828 Power and Dependence
1004 MT:La Galleries 2 Innovation Perspectives
1005 MT:La Galleries 3 Organizational Fields

4:10pm 1040 SH:Grand Ballroom B - Table B1 IP: Legitimacy and Diffusion (B1)

1048 SH:Grand Ballroom E - Table D3 IP: Privacy and Ethics (D3)
1064 SH:Salon 828 Constructing Identity
1065 SH:Grand Ballroom D SHCS: Changing Routines
1066 SH:Rampart JS: Signaling Authenticity
1072 RC:Acadia SIT: Identity and Identification

Wed 8:30am 1108  SH:Napoleon B2 JS: Traditions in Strategy
1126  SH:Napoleon B3 Identity and Identification
1127 SH:Salon 828 Networks in Finance
1130 RC:Acadia SIT: Institutional Pressures
1131 RC:Baronne SIT: Signals and Status
1132 RC:Vermillion SIT: New Ventures

10:40am 1157  SH:Napoleon B3 Creating and Bldg Knowledge
1158 SH:Salon 828 You Can’t Study That!
12:20pm 1169 RC:La Salle SHCS: Organizational History
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Organization Development and Change

Program Chair: George Roth, Massachusetts Institute of Technology
Professional Development Workshop Chair: Ramkrishnan V. Tenkasi, Benedictine U.

Day Start # Location Session Information
Fri 1:00pm 9 RC:Union Terrace A SPDW: Playmakers
11 SH:Salon 829 SPDW: Global Consulting
12 SH:Salon 820 SPDW: Academic Coaching Lessons
2:30pm 19 SH:Salon 820 SPDW: Strategy to Reality Framework
3:30pm 27 SH:Salon 829 SPDW: Enabling Knowledge Continuity
4:00pm 28 SH:Salon 828 SPDW: Optimizing Action Learning
6:00pm 42 SH:Salon 828 SPDW: 1st, 2nd, 3rd-person research
43 SH:Napoleon A3 SPDW: MOC/ODC/OMT Doc Consortium
6:30pm 44 SH:Rhythms |1 International Reception
Sat 8:00am 68 RC:Union Terrace A SPDW: Playmakers
70 FM:Creole SPDW: New Forms Of Work And Learning
73 SH:Napoleon C2 SPDW: ODC Competency Foundation
74 SH:Napoleon B2 SPDW: Executive Doctoral Colloquium
75 SH:Salon 828 SPDW: 1st, 2nd, 3rd-person research
77 SH:Napoleon A3 SPDW: MOC/ODC/OMT Doc Consortium
8:30am 92 SH:Borgne SPDW: Practitioner Series/AR
9:00am 108 SH:Maurepas SPDW: Five Colors of Change
1:00pm 158 SH:Salon 828 SPDW: Critical Lenses on ODC
164 MT:Preservation Hall Studio 7 SPDW: Qual Methods for Org Change
165 MT:Preservation Hall Studio 3 SPDW: SIM Stakeholder Dialogue
3:00pm 202 MT:Preservation Hall Studio 7 SPDW: Latent Growth Modeling
6:00pm 228 SH:Grand Couteau Doctoral Student Reception
Sun 8:00am 258 SH:Salon 816 SPDW: Collaborative Research
260 SH:Napoleon A3 SPDW: MOC/ODC/OMT Doc Consortium
8:30am 275 SH:Maurepas SPDW: Pos Organizational Scholarship
276 SH:Grand Chenier SPDW: Editors' Panel
9:00am 288 RC:Union Terrace A SPDW: Playmakers
10:00am 308 SH:Rhythms 11 SPDW: Meet The Best Reviewers
10:30am 328 SH:Salon 816 SPDW: Linking Content & Process
326 SH:Salon 828 SPDW: Finding Funding Sources
Mon 8:00am 391 SH:Napoleon A2 ODC Welcome and Breakfast
8:30am 426 SH:Grand Ballroom B - Table B1 IP: Organization Design (B1)
433 SH:Grand Ballroom E - Table D2 IP: Perspectives on Quality (D2)
442 MT:La Galleries 5&6 SHCS: Leadership with Inner Meaning
448 MT:Balcony L M N JS: High Tech Strategic Leadership
453 MT:Mardi Gras Salon E - ODC Innovation, Teams and Change
462 RC:Acadia SIT: Power in Organizations
8:40am 466 SH:Napoleon A2 Change Across Enterprises
10:40am 501 MT:Balcony | J K SHCS: Org Ethics: Theory to Practice
504 SH:Grand Ballroom B - Table A1 IP: Implementing Strategy
510 SH:Grand Ballroom B - Table B3 IP: Managing the Value Chain (B3)
519 SH:Salon 820 JS: The Organizational "CAT Scan"
536 SH:Napoleon A2 Change Readiness
537 MT:Mardi Gras Salon E - ODC Consulting and Methaphors
543 FM:Bayou Rooms Il + IV SHCS: Philosophy of KM
552 RC:Baronne SIT: Strategic HR Systems
12:20pm 573 MT:Mardi Gras Salon D SHCS: Power to Narrate
598 SH:Borgne Organizing for Change
599 SH:Napoleon A2 Discourse in Change
600 FM:Bayou Rooms Il + IV SHCS: Design Science/Action Research
611 RC:Acadia SIT: Transformational Leadership
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Day Start # Location Session Information
Mon  2:30pm 645 SH:Grand Ballroom B - Table A1 IP: Managing Strategic Change (A1)
654 SH:Grand Ballroom E - Table D1 IP: International HRM (D1)
662 MT:La Galleries 5&6 SHCS: Actionable Knowledge: Legacy
674 SH:Napoleon A2 Large System Change
675 SH:Borgne JS: Change Process
688 RC:Baronne SIT: Organizational Change
4:10pm 712 SH:Grand Ballroom B - Table A2 IP: Stakeholder Decisions (A2)
739 SH:Napoleon A2 Critical Realism and Change
740 SH:Borgne JS: Positive Leadership
756 RC:Vermillion SIT: Emotions in Organizations
Tue 8:30am 822 RC:Salon 3 SHCS: MNCs & Institutional Theories
823 SH:Grand Ballroom B - Table A1 IP: Action Research (A1)
851 FM:Gold Leadership, Strategy & Vision
10:30am 904 SH:Grand Ballroom B - Table B3 IP: Longitudinal Change (B3)
909 SH:Grand Ballroom E - Table D1 IP: Research on Creativity (D1)
926 FM:Gold Voices from the Periphery
935 RC:Acadia SIT: Learning in Alternative Settings
936 RC:Baronne SIT: Acquisition Integration
2:30pm 9290 MT:La Galleries 5&6 SHCS: Action Learning Embedded
1013 RC:Vermillion SIT: Social Responsibility
4:10pm 1061  MT:Preservation Hall Studio 8 ODC Distinguished Speakers
1062 RC:Salon 1A Organizational Mergers
1073 RC:Baronne SIT: Strategy and Performance
1074 RC:Vermillion SIT: Control and Ownership
5:30pm 1083 RC:Salon 1A Business Meeting
6:30pm 1092 SH:Borgne ODC Social
Wed  8:20am 1102  SH:Napoleon A2 Knowledge and Networks
10:40am 1156  SH:Napoleon A2 Renewal and Downsizing
1162 RC:Acadia SIT: Ecological and Evolutionary Perspectives
12:15pm 1165  SH:Napoleon A2 Comparative Change Cases
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Organizational Behavior

Program Chair: Anne M. O'Leary-Kelly, U. of Arkansas
Professional Development Workshop Chair: Mary Waller, Tulane U.

Symposia Chair: Maureen L. Ambrose, U. of Central Florida

Day Start # Location Session Information
Fri 1:00pm 9 RC:Union Terrace A SPDW: Playmakers
5:00pm 34 MT:Balcony N OB Doc Student Consortium
6:00pm a1 MT:Balcony | OB Junior Faculty Consortium
Sat 8:00am 59 MT:Preservation Hall Studio 4 SPDW: SIT: Theory & Practice
68 RC:Union Terrace A SPDW: Playmakers
71 MT:Balcony | OB Jr. Faculty Consortium
72 MT:Balcony N OB Doc Student Consortium
8:30am 93 MT:Preservation Hall Studio 7 SPDW: Moderator/Interaction Analysis
94 MT:Preservation Hall Studio 8 SPDW: Scale Development Workshop
9:00am 106 MT:La Galleries 3 SPDW: GLBT Research, Teaching,Action
111 MT:Preservation Hall Studio 1 SPDW: People and Project Management
12:00pm 139 MT:Preservation Hall Studio 1 SPDW: Assess Faultlines in Teams
5:00pm 212 MT:La Galleries 1 SPDW: Theory, Role Play & Simulation
6:00pm 226 MT:La Galleries 5 Meet the OB Exec Comm
7:00pm 232 MT:La Galleries 5 OB Reviewers' Reception
Sun 8:00am 253 RC:Evangeline SPDW: Cinema Update
256 MT:Balcony | OB Junior Faculty Consortium
257 MT:Balcony N OB Doc Student Consortium
8:30am 268 FM:Bayou | SPDW: Academic Careers
275 SH:Maurepas SPDW: Pos Organizational Scholarship
276 SH:Grand Chenier SPDW: Editors' Panel
9:00am 288 RC:Union Terrace A SPDW: Playmakers
10:00am 304 MT:Mardi Gras Salon B SPDW: Publishing Qual. Research
314 SH:Salon 820 SPDW: Craft of Revewing
Mon 8:30am 409 MT:Preservation Hall Studio 10 JS: Non-Standard Work Arrangements
415 MT:La Galleries 1 JS: Confronting Sexual Harassment
430 SH:Grand Ballroom E - Table C2 IP: Developing Networks (C2)
431 SH:Grand Ballroom E - Table C3 IP: Emerging Leadership Ideas (C3)
432 SH:Grand Ballroom E - Table D1 IP: Creating Knowledge (D1)
443 MT:Mardi Gras Salon C Perceived Support at Work
444 MT:Mardi Gras Salon E - OB Cognitions
445 MT:Preservation Hall Studio 7 Antecedents of Trust
446 MT:Mardi Gras Salon D SHCS: Attaining Diversity's Benefits
447 MT:Preservation Hall Studio 2 JS: Customer Service
448 MT:Balcony L M N JS: High Tech Strategic Leadership
449 SH:Grand Ballroom D SHCS: Dynamics of Collective Emotion
450 SH:Grand Ballroom A JS: Negative Ties: A Symposium
463 RC:Baronne SIT: Gender and Diversity in the Workplace
10:40am 507 SH:Grand Ballroom B - Table A4 IP: Social Identity (A4)
511 SH:Grand Ballroom E - Table C1 IP: Organization Culture (C1)
515 SH:Grand Ballroom E - Table D2 IP: Stress and Burnout (D2)
516 SH:Grand Ballroom E - Table D3 IP: Innovations in Service (D3)
528 MT:Balcony L M N A Focus on China
529 MT:Mardi Gras Salon C Motivated Behavior
530 MT:Mardi Gras Salon E - OB Justice and Equity
531 MT:Preservation Hall Studio 2 Research on Justice
532 MT:Preservation Hall Studio 7 Affect, Emotions, and Mood
533 SH:Grand Ballroom D SHCS: Linkage Research
551 RC:Acadia SIT: Top Management Teams

Section C

122



Organizational Behavior

Day Start # Location Session Information
Mon  12:20pm 570 MT:Preservation Hall Studio 9 JS: Work-Family
581 MT:Balcony | J K JS: Responses to Stigma at Work
590 MT:Mardi Gras Salon C Individual Creativity
591 MT:Mardi Gras Salon E - OB Politics and Social Dominance
592 MT:Preservation Hall Studio 2 Person-Organization Fit
593 MT:Preservation Hall Studio 7 Multi-level Issues in Teams
594 MT:Balcony L M N JS: Insidious Workplace Deviance
595 SH:Grand Ballroom D SHCS: Social Identity Theory
611 RC:Acadia SIT: Transformational Leadership
613 RC:Vermillion SIT: Organizational Justice and Trust
2:30pm 638 MT:La Galleries 1 JS: Prejudice
654 SH:Grand Ballroom E - Table D1 IP: International HRM (D1)
665 SH:Rampart JS: Identity
667 MT:Balcony L M N LMX and OCB
668 MT:Mardi Gras Salon C Impression Mgmt
669 MT:Mardi Gras Salon E - OB Groups and Teams
670 MT:Preservation Hall Studio 2 Workplace Rewards
671 MT:Preservation Hall Studio 7 Justice and Emotions
685 SH:Grand Ballroom D SHCS: Statistical Myths and Legends
688 RC:Baronne SIT: Organizational Change
689 RC:Vermillion SIT: Work and Family
4:10pm 705 MT:La Galleries 1 JS: Culture
714 SH:Grand Ballroom B - Table A4 IP: Reactions to Change (A4)
721 SH:Grand Ballroom E - Table D1 IP: Negotiation and Conflict (D1)
722 SH:Grand Ballroom E - Table D2 IP: Workplace Conflict (D2)
723 SH:Grand Ballroom E - Table D3 IP: Work Design (D3)
730 MT:Mardi Gras Salon C Work Time Use
731 MT:Mardi Gras Salon E - OB Personality
732 MT:Preservation Hall Studio 2 Aggression
733 SH:Grand Ballroom D SHCS: Cynicism and Trust
734 MT:Preservation Hall Studio 7 JS: Orgl Support
735 FM:Bayou Rooms Il + IV SHCS: Group Research
736 MT:Mardi Gras Salon D SHCS: Knowledge and Virtual Work
749 FM:University SHCS: Ethnographic Enterprise
754 RC:Acadia SIT: Groups and Teams
5:30pm 770 MT:Balcony L M N OB Celebration and Social Hour
Tue 8:30am 826 SH:Grand Ballroom B - Table B1 IP: Management's Influence (B1)
830 SH:Grand Ballroom E - Table C1 IP: Work and Family (C1)
831 SH:Grand Ballroom E - Table C2 IP: Testing and Teaching (C2)
833 SH:Grand Ballroom E - Table C4 IP: New Views on Leadership (C4)
836 SH:Grand Ballroom E - Table D3 IP: Decision Making Process (D3)
841 RC:Evangeline JS: Management Education Paradigms
842 MT:Mardi Gras Salon C The Influence of Time
843 MT:Mardi Gras Salon E - OB Cooperation and Competition
844 MT:Preservation Hall Studio 7 Conflict and Cooperation
845 MT:Balcony L M N JS: Advances in Justice Climate
846 SH:Grand Ballroom D SHCS: Counterfactual Thinking
847 MT:Preservation Hall Studio 2 JS: Virtual Teams and Workers
849 MT:Preservation Hall Studio 9 JS: Managing Rings, Beeps & Buzzes
863 RC:Vermillion SIT: Expatriation and International Managemen...
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Day Start # Location Session Information
Tue  10:30am 890 MT:La Galleries 1 JS: Diversity & Antisocial Acts
903 SH:Grand Ballroom B - Table B2 IP: Management in China (B2)
905 SH:Grand Ballroom B - Table B4 IP: Research on Groups (B4)
907 SH:Grand Ballroom E - Table C2 IP: Tech and Communication (C2)
909 SH:Grand Ballroom E - Table D1 IP: Research on Creativity (D1)
918 MT:Balcony L M N Trust in Work Relationships
919 MT:Mardi Gras Salon C Employee Stress and Well-being
920 MT:Mardi Gras Salon E - OB Attachment and Commitment
921 MT:Preservation Hall Studio 2 Employee-Organization Exchange
922 MT:Preservation Hall Studio 7 Leading and Motivating Groups
923 FM:Orleans JS: Relational Models Theory
924 SH:Grand Ballroom A JS: Publication Ranking Symposium
935 RC:Acadia SIT: Learning in Alternative Settings
936 RC:Baronne SIT: Acquisition Integration
937 RC:Vermillion SIT: Uncertainty and Complexity
2:30pm 9269 MT:La Galleries 1 JS: Work-Family Conflict
983 SH:Grand Ballroom E - Table C3 IP: Recruiting People (C3)
985 SH:Grand Ballroom E - Table D2 IP: Politics and Perceptions
994 MT:Balcony L M N Psychological Contracts
995 MT:Mardi Gras Salon C Diversity and Group
996 MT:Mardi Gras Salon E - OB Motivation and Rewards
997 MT:Preservation Hall Studio 2 Effects of Leadership
998 SH:Grand Ballroom D SHCS: Proactivity
999 MT:Preservation Hall Studio 7 JS: Disconnections
4:10pm 1039  SH:Grand Ballroom B - Table A3 IP: Managing Org Change (A3)
1045 SH:Grand Ballroom E - Table C3 IP: Strategic Learning (C3)
1047 SH:Grand Ballroom E - Table D2 IP: Violence in the Workplace (D2)
1048 SH:Grand Ballroom E - Table D3 IP: Privacy and Ethics (D3)
1053 MT:La Galleries 5&6 SHCS: Mindfulness
1055 MT:Balcony L M N OB Division Identity Building
1056 MT:Mardi Gras Salon C Emot'l Intellig
1057 MT:Mardi Gras Salon E - OB Leadership and LMX
1058 MT:Preservation Hall Studio 2 Aggression
1059 MT:Preservation Hall Studio 7 Employee-Org Ties
Wed  8:20am 1101  MT:Preservation Hall Studio 10 JS: Networks, Identity and Careers
8:30am 1115  SH:Napoleon C2 JS: Globalization and Stress
1119 MT:Mardi Gras Salon C Predicting Voice Behavior
1120 MT:Mardi Gras Salon E - OB Safety and Emotions
1121 MT:Preservation Hall Studio 2 Leader-Follower Relationship
1122 MT:Preservation Hall Studio 7 Commitment Concepts Considered
1123 MT:Balcony L M N JS: Cultural Intelligence at Work
10:40am 1148  MT:Preservation Hall Studio 6 JS: Expatriate Management Issues
1151 MT:Balcony L M N Charismatic Leadership
1152 MT:Mardi Gras Salon C Work-Family Interface
1153 MT:Preservation Hall Studio 2 OCB Conceptualizations
1154 MT:Preservation Hall Studio 7 Group Decison Making
12:20pm 1170 MT:Balcony LM N Helping and Knowledge Work
1171 MT:Mardi Gras Salon C Post-Merger Integration
1172 MT:Preservation Hall Studio 2 Effects of LMX
1173 MT:Preservation Hall Studio 7 Team and Role Boundaries
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